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5.2.1.1: Number of outgoing students placed and / or progressed to higher education during the academic year 2021-2022

SUMMARY OF STUDENTS PLACED AND HIGHER EDUCATION- ACADEMIC YEAR 2021-2022

Academic year 2021-2022
No of final year students 607
No of students placed 438
No of students progressed to higher education 22
Total no of students placed and higher education 460
Percentage of placement of outgoing students and students

: 3 . 75.7%
progressing to higher education
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PLACEMENT DETAILS :2021-2022

Year Pay package
Program of Name of the employer ! pat #
S.No | Year | Name of student who has been placed graduated | grad : Py p Page No
from nails with contact details appointment
N (In INR )

Vincloud Solutions, o !
1 2021-22 | APAVAN KALYAN uG 2022 Ramana 9640789300 3.5LPA L _"-Eq _—_4[3: I

Vincloud Solutions, | p ok
2 2021-22 | MALKAREDDY JITHENDER uG 2022 Ramana 9640789300 3.5LPA E. ] fl_"-l: _4_7_ o

Vincloud Solutions, R I
3 2021-22 | URAGADDA BHUDEVI UG 2022 Ramana 9640789300 35LPA ] _4_15_3_—_ ?1 o

Vincloud Solutions, | = Dem I
4 2021-22 | POLEPALLY NAGARAJU UG 2022 Ramana 9640789300 3.5 LPA E__S_2_ :?? ] __:
5 | 2021-22 | JALADI SAI TEJA UG 2022 | Ymeloud Solutions, 3.5LPA ] 56 :5-9- s

Ramana 9640789300 > L '
6 | 2021-22 | A VENKATESH UG | s0pp | Vincloud Solutions, 3.5 LPA ' 60_63 |

Ramana 9640789300 & IR :

Vincloud Solutions, A E
7 2021-22 | BOGA KEERTHI uG 2022 Ramana 9640789300 3.5LPA ] _6_4_ _—_6_'{ N

Vincloud Solutions, D g
8 2021-22 | KARANAM DIVYA BHANU UG 2022 Ramana 9640789300 3.5LPA L _6?5_ ) ?_1_ L

Vincloud Solutions, ; e g !
9 2021-22 [ NALLA TEJA UG 2022 Baniamn 9_640?8%’&-/@ LPA L _7_2_ : _7'_5_ B
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10 | 2021-22 | BHUKYA PAVAN KUMAR UG 2022 leiidggzggis%gsdo 3.5 LPA 76—79
11 | 2021-22 | MATHANGI ARUN KUMAR UG 2022 K;‘;f:]‘;dggggggg%o 3.5LPA 80—83
12 | 2021-22 | VADLURI SUMANTH UG | 2022 Kah:;;?:;%g;):)u?t;%gsdo 3.5 LPA 84—87
13 | 2021-22 | VANGURI VIJAYKUMAR UG 2022 Kam;;i‘;dgggé‘%‘;’;;o 3.5LPA 88—91
14 | 2021-22 | MANDULA SRAVAN KUMAR UG 2022 K;‘I’If;‘:l‘;dgg%‘lg‘;%o 3.5 LPA 92- 95
15 | 2021-22 | DHARANI NARESH UG | 2022 mﬁz"‘;g%‘f};‘;ﬁ;{, 3.5LPA 96— 99
16 | 2021-22 | MENTHYALA SRIDHAR UG 2022 K;“nf;zﬁdgzgg;ﬁs‘;%o 3.5 LPA 100—103
17 | 2021-22 | BODDU RAMYA PG | 2022 K;“;fii‘;"gﬁié‘?é‘;'?ao 3.5LPA 1 04 —1 07
18 | 2021-22 | MADANA HARISHBABU PG | 2022 :;“;;‘r’l‘;dgggggé‘;’;‘do 3.5LPA 103 -111
19 | 2021-22 | SHAIK MUZAFFAR PG g (|2 melone Seluione, 3.5 LPA ' 12-115
Ramana 9640789300 L.
20 | 2021-22 | DEVARIGARI SATYA PRASAD UG | 2022 &‘fglﬁ g%%l?’m - 4.0 LPA 1 1 f-a_ ~1 22
21 | 2021-22 | DASARI VIVEK UG | 2022 :Aicgtﬁ:fglggglmmr% QLPA 1 23— 1 29
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Accolite Digital, o g !
22 | 2021-22 | DARESH ADARSH UG 2022 Mr Vinay 9247761153 4.0 LPA 3 130 : 136
Accolite Digital, S ——
23 | 2021-22 | CHUKKA NAVARATHNA PG 2022 Mr Vinay 9247761153 4.0 LPA | 137-143 !
Accolite Digital, o
24 | 2021-22 | MUSUKU AISHWARYA UG 2022 Mr Vinay 9247761153 4.0 LPA | 144~ 150;
Accolite Digital, i)
25 | 2021-22 | MIRYALA VINAY UG 2022 M Vinay 9347761153 4.0 LPA | 151-157;
Accolite Digital, ey
26 | 2021-22 | KUMMULA UMAKANTH UG 2022 M. Vinay 9547761153 4.0 LPA | 158~ 164,
Accolite Digital, RP—
27 | 2021-22 | KONAPARTHI KALYAN KUMAR UG 2022 Mr. Vinay 9247761153 4.0 LPA | 165171 ¢
28 | 2021-22 | KARNA BAHADUR BISTA UG 2027 | Accelite Digital, 4.0 LPA 172 —173
Mr.Vinay 9247761153 ' W,
KANDIMALLA KIRAN KUMAR Accolite Digital, I T ;
29 | 202122 | peppy UG 2022 | par. Vinay 9247761153 4.0 LPA B9 185,
30 | 2021-22 | CHINTHA PALLI SRILATHA PG 2022 | Accolite Digital, 4.0 LPA 186192 |
Mr. Vinay 9247761153 ' i !
Accolite Digital, e
31 | 2021-22 | ALLAKONDA PRANAY KUMAR UG 2022 | Vinay 9247761153 4.0 LPA 3 193— 1 99
GLOBUS SOFT, T
32 | 2021-22 | PATIBANDA LAKSHMI SAIMANOJ UG BB | curenn GG 1.8 LPA {200 :
GLOBUS SOFT, —==F A :
33 | 2021-22 | BADAVATH PRAVEEN UG 2022 | \o braveen B0671 OO%QAZMPA - _2_0_1_5
PRINCIPAL

Avanthi Institute of Engineering and Technology

Ic

Avanthi Instifute of Engg &

unthapally (V), Abdullapurmet (Mdi), RR. Bis{,




AVANTHI INSTITUTE OF ENGINEERING AND TECHNOLOGY
(Approved by AICTE,New Delhi, Recg. By Govt. of T.S& Affiliated to INTUH, Hyderabad)

NAAC “B++” Accredited Institute

Gunthapally (V), Abdullapurmet(M), RR Dist, Near Ramoji Film City, Hyderabad -501512.
www.aieig.ac.in email: principal.avanthif@gmail.com

34 | 2021-22 | VADDE SRINIVASULU UG | 2022 fa&.oplz;ieiosﬁg%noozo 1.8 LPA 202
35 | 2021-22 | LAKAVATH DEVARAJ ve |2 | o020 LReen 203
36 | 202122 | ISUKAPATLA ASHISH CHANDAN DG | Sea |SAPSRL L L | LSTRA 204
37 | 2021-22 | GANDLA RAMYA ug |z | el 205
55 | 202122 | MRAMESH Uo | 2z el | tetea | e
39 | 2021-22 | MARAM ASHOK REDDY UG | 2022 |y o 1.8 LPA 207
40 | 2021-22 | MASANAM VENUKUMAR UG | 2022 | M B, s 1.8 LPA 208
41 | 2021-22 | TADIVAKA PAVAN TEJA UG | 2022 ﬁ:hpaaf;f]"_";’gégss’oz.m 1.8 LPA 209
42 | 2021-22 | YANALA PRASANNA UG | 2022 %al;,“afch’;é‘é‘:gomz 1.8 LPA 210}
43 | 2021-22 | BHUPANI VENKATA SAI KRISHNA UG sogp | Mata Electtonics, 1.8 LPA 21!
Mr Pavan - 8008502732 - I
44 | 2021-22 | NIMMALA ROHITH REDDY UG 2022 ﬁ?}lfaflzc-ugg{;gss’onzz 1.8 LPA 212
45 | 2021-22 | VEMULA RAJESH UG | 2022 ﬁﬂif;cfrg&;;?oﬂgj"f% A 213
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Maha Electronics,

46 | 2021-22 | KOTHAPALLI VAMSHI UG 2022 | 3k D - SO0REGT57 1.8 LPA 3 2 14
Maha Electronics, S
47 | 2021-22 | BODDU SAIKUMAR UG 2022 |\ i pavar . RO0BS0T3) 1.8 LPA 215
NIRAGHATAM VENKATA SAI Maha Electronics, | kg :
48 | 202122 | KRISHNA KARTHIK UG | 2022 | \r Pavan - 8008502732 S L 216
Maha Electronics, ey :
49 | 2021-22 | THUPAKULA RUPARANI UG 2022 |\ pavor - 800850273 1.8 LPA 217 !
JAMMULADINNE RAGHUVARMA Maha Electronics, e
50 | 202122 | peopy UG 2022 |\ oinoco - onnacanaan 1.8 LPA } 218
Maha Electronics, ' st
51 | 2021-22 | RAYABARAPU SANDEEP KUMAR UG 2022 | \iopaar gongenaman 1.8 LPA 3 2 1 9 N
Maha Electronics,  ann |
52 | 2021-22 | BEESA NAVEEN UG 2022 | Mepecr . 8008002730 1.8 LPA :__2_2_0_ ;
Maha Electronics, P
53 | 2021-22 | DAYYALA VIDYASAGAR UG 2002 | st ennassivis 1.8 LPA i 221
54 | 2021-22 | KUNSOTH JAYANTH KUMAR UG | 2022 | MabaElectronics, 1.8 LPA L 200
Mr Pavan - 8008502732 ' Rl
Dura Automotive Services r----- !
55 | 2021-22 | ETIKALA SAI CHARAN REDDY UG 2022 | India Pvt. Ltd 4.5 LPA 223
Mr Naseer 9912233001 Lo !
Dura Automotive Services i '
56 | 2021-22 | KASOJU SHRAVYA UG 2022 | India Pvt. Ltd 4.5 LPA ' 224225
MrNaseer99l223300_L.-—-1%ﬁ of
: B Tl e N
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57

2021-22

KATKAM MEGHANA

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

58

2021-22

MALLIKANTI SAI KRISHNA

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

____________

59

2021-22

POLAKA SRIJA

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

__________

60

2021-22

TEEGALA SAI KUMAR

uG

2022

Dura Automotive Services
India Pvt. Ltd

.| Mr Naseer 9912233001

4.5 LPA

____________

61

2021-22

THOTA BHAVANA

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

____________

62

2021-22

YELLU DINESH REDDY

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

____________

63

2021-22

CHENNU PAVANI

uG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

64

2021-22

GOPAGONI BHARATH

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

65

2021-22

GANDHE PRAVIN

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

66

2021-22

PITTALA SAI RAVALI

UG

2022

Dura Automotive Services

India Pvt. Ltd —

Mr Naseer 991223300_1
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67

2021-22

YENNAM.KONDAREDDY

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

___________

68

2021-22

KANUGANTI KARTHIK KUMAR

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

69

2021-22

NOMULA GOVARDHAN

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

70

2021-22

PUUTTA SWATHI

uG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

71

2021-22

MUNDLA ANUSHA

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

72

2021-22

A SHIVAM

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

73

2021-22

BELDHAR SANDEEP SAILOO

uG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

74

2021-22

GODUGU MANOHAR

UG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

___________

75

2021-22

PUTLA SRINIVAS

uG

2022

Dura Automotive Services
India Pvt. Ltd
Mr Naseer 9912233001

4.5 LPA

76

2021-22

KARANAM SAI VANDANA SREEJA

uG

2022

Eidiko Technology

Ms Padmaja - 76600932-&85

=-/Q§}PA

..........
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77 | 202122 | CHERUKUMALLI VASU BABU UG | 2022 ﬁg%:ﬁ;‘;"f;‘;%wwss 1.8 LPA 266—267
78 | 2021-22 | NALLA KUMAR vG | 202 33%25:;?0;%%%093288 b8 LEA 268_269
79 | 2021-22 | PUSALA YESUMANI L ggil;;}m?a?};{{);%%}éog3zss LA EEA 270"27]
s0 | 2021.22 | DETTI CHANDU UG | 2022 | gl e e | 181 | | 22-2m!
8 | et [N SRt e | Sk Ms Padmaje- Te60003088 | L8 LPA 274’ 275
82 | 2021-22 | BOMMAGANI DEEPIKA UG | 2022 Egi#:ﬁ;?o;%%ogszss 1.8 LPA 276 —2?7
83 | 2021-22 | RAGAM SAISHYAM UG | 2022 Ejg%ﬂ?ﬁ;‘;‘iﬂ%ﬁ%omss 1.8 LPA 278-2?9
84 | 202122 | KOMMA PRANAY UG | 2022 ﬁg%;’g;g;"_";‘;?{;o%zss 1.8 LPA 2804281
85 | 2021-22 | ILENI RAMYA UG | 2022 Eg";:ﬁ;‘;"_o},%%o%zss 1.8 LPA 282“233
86 | 2021-22 | TATTRI MALLIKARJUN UG | Sk Egﬂ;:d?:jl;{o};%%ognss Lk 284_ 285
87 | 2021-22 | GOVVALA VIJAY KUMAR UG | 2022 Eg%:ﬁ:;;"ﬁg%omsg 18LPA 286—288
88 | 2021-22 | MATTA RAKESH UG 2022 ﬁ:‘g;’;;:;ﬂ%%mfz’;% 289-290
Bhiirios
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89

2021-22

CHENNOJU BHAVANI

PG

2022

Eidiko Technology
Ms Padmaja - 7660093288

1.8 LPA :

90

2021-22

POLAMPALLY PRANITHA

PG

2022

Eidiko Technology
Ms Padmaja - 7660093288

1.8 LPA :

91

2021-22

UDUTHA JYOTHI

PG

2022

Eidiko Technology
Ms Padmaja - 7660093288

1.8 LPA E

92

2021-22

PYARAM NAVYA

PG

2022

Eidiko Technology
Ms Padmaja - 7660093288

1.8LPA | !

93

2021-22

NANDU SRIKANTH REDDY

UG

2022

AAS Technologies Private
Limited
Mr Naseer - 9912233001

1.2 LPA

94

2021-22

PASALA PETER SANDEEP

uG

2022

AAS Technologies Private
Limited - Mr Naseer -
9912233001

1.2 LPA

95

2021-22

BEEMANI AJITH KUMAR

UG

2022

AAS Technologies Private
Limited
Mr Naseer - 9912233001

1.2 LPA

96

2021-22

KEMBASARI PRASAD

UG

2022

AAS Technologies Private
Limited
Mr Naseer - 9912233001

1.2 LPA

97

2021-22

KOTREPALLI APARNA

uG

2022

AAS Technologies Private
Limited
Mr Naseer - 9912233001

1.2 LPA

98

2021-22

VEMPATI SHIVANI

UG

2022

AAS Technologies Private
Limited
Mr Naseer - 9912233001

1.2 LPA

99

2021-22

CHALLA SAI PRAKASH REDDY

UG

2022

AAS Technologies Private
Limited .
Mr Naseer - 9912233001,

Avanthi las it
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100

2021-22

LINGAMPALLI SAICHARAN

UG

2022

AAS Technologies Private
Limited
Mr Naseer - 9912233001

1.2 LPA 5

W
<
L=

101

2021-22

NAKKA MADHU KRISHNA

uG

2022

AAS Technologies Private
Limited
Mr Naseer - 9912233001

1.2 LPA :

102

2021-22

GYARA AVINASH

uG

2022

AAS Technologies Private
Limited
Mr Naseer - 9912233001

1.2 LPA 5

103

2021-22

BAPANIPALLY DIWAKAR

UG

2022

AAS Technologies Private
Limited
Mr Naseer - 9912233001

1.2 LPA ¥

104

2021-22

PALVAI HARISH

UG

2022

VIRTUSA Mr. Nataraj
Santhosh 9441803501

4.5 LPA E

105

2021-22

CHOLLOTI AKANKSHA

UG

2022

VIRTUSA Mr. Nataraj
Santhosh 9441803501

4.5 LPA 5

106

2021-22

GATIPELLY ROHITH

UG

2022

IOPEX, Mr. Vivek Reddy
9704173779

4.0 LPA :

107

2021-22

NIZAMUDDIN SAMEERUDDIN

UG

2022

IOPEX, Mr. Vivek Reddy
9704173779

4.0 LPA E

_____________

108

2021-22

KAKI SONY

uG

2022

IOPEX, Mr. Vivek Reddy
9704173779

4.0 LPA '

____________

109

2021-22

KONDA NAVEEN KUMAR REDDY

UG

2022

IOPEX, Mr. Vivek Reddy
9704173779

4.0 LPA :

110

2021-22

A MADHURI

uG

2022

IOPEX, Mr. Vivek Reddy
9704173779

e

Avanthi Institute of Ena

Avanthi Institute of Engineering and Technology
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IOPEX, Mr. Vivek Reddy

111 | 2021-22 | MANIKARI BHARATH UG | 2082 | orri e 40LPA | | 327- _gg?_.
IOPEX, Mr. Vivek Reddy "
112 | 2021-22 | VALLEPU SWATHI UG | 3022 | i 4.0 LPA | 330-332 ]
IOPEX, Mr. Vivek Reddy T e
113 | 2021-22 | BOMMMOJU RANJITH UG | 2082 | grpaiinme 4.0 LPA | 333-335 !
114 | 2021-22 | THUPAKULA GOPI CHAND UG | 2022 |TOPEX, Mr.VivekReddy | 447ps | | 336-338
SIMTSTIS $209090 | e | L ERTER !
IOPEX, Mr. Vivek Reddy i
115 | 202122 | GURRAM PRASHANTH UG | 2022 | g imians 4.0 LPA | 339-341 |
116 | 2021-22 | KONAPARTHI MURALI KRISHNA ue | 2022 [JOPEX, Mr. VivekReddy | 4qppy 1342 - 344 |
0704173779 2 | VLA | 1226720
IOPEX, Mr. Vivek Reddy P _adE :
117 | 2021-22 | PERIKETI PRIYANKA PG | 202 |t 40LPA || 345-347 .
IOPEX, Mr. Vivek Reddy e YT
118 | 2021-22 | MURARI MOUNIKA PG | 2002 |aoferiins 4.0 LPA 348350 !
MSYS, R e
119 | 2021-22 | ERRI SAMAGNYA O | D0 | g s GG 4.0 LPA | 351-358 |
MSYS, T !
120 | 2021-22 | VUDHARU NAGALAXMI 5 R R o, J—" 40LPA | | 359-366 !
MSYS, g
121 | 202122 | ALLE VINAY il s S— 4.0 LPA | 367-374 |
MSYS, T bl .
122 | 2021-22 | BADUGU DILEP UG (3008 | 0 40919321,_%&,% 375-382!
~ PRINCIPAL
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MSYS, T
123 | 2021-22 | MANCHIKANTI ASRITHA UG 2022 Mr Kishore- 9840919321 4.0 LPA :__3_8_3_ " _3_53(1 R
MUDIAM HARSHA VARDHAN MSYS, PO
124 | 202122 | RepDY UG | 2022 | NprKishore- 9840919321 | 4OLPA | 1 391-39% 4
125 | 2021-22 | PENUMUCHHU RAMYA KEERTHI UG 2022 MSYS, 4.0 LPA E- é;;—- ;FE);S-:
Mr Kishore- 9840919321 j LA —
126 | 2021-22 | PULIPELLI PAVANI uG 2022 MSYS, 4.0 LPA : - -4-0-7--:--4-1-4- :
Mr Kishore- 9840919321 ' e |
127 | 202122 | R PRAVEEN uG | 2022 | MSYS, 4OLPA | | 415-422 |
Mr Kishore- 9840919321 ' T T
128 | 2021-22 | RACHURI AISHWARYA UG 2022 MBEYE, 4.0 LPA :-4;2-3: -—-4;3:(5 |
Mr Kishore- 9840919321 ' Lol
129 | 2021-22 | KONGARI DHARANI UG 2022 MBS, 4.0 LPA ] -4;3- I- -—-4;3-2; -E
Mr Kishore- 9840919321 ; T
130 | 2021-22 | DEKKA SAI KIRAN UG 2022 MSYS, 4.0 LPA :-44-3-9- ;-4;';6- -E
Mr Kishore- 9840919321 ' L !
131 | 2021-22 | MARVATHU SAI ROHITH uG 2022 DASYS, 4.0 LPA :-o-‘;é;';-' -—-4-!;4- !
Mr Kishore- 9840919321 ; IS i
132 | 2021-22 | PERUMALLA MANISAI UG 2022 MSYS, 4.0 LPA :"4;5-5- -—-4;82- -E
Mr Kishore- 9840919321 * et el .
133 | 2021-22 | CHALLAGUNDLA SRAVYA UG 2022 MEYS, 4.0 LPA E- 21;5-3: ;I:.’EJ- ;
Mr Kishore- 9840919321 : Lo
134 | 2021-22 | BALABHADRA SUKANYA UG 2022 MSYS, — P : . -4-7-1-; -4-7-8- f
Mr Kishore- 9840919321 A

"RINCIPAL
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MSYS, : !
135 | 2021-22 | NALUMASU VAISHNAVI R 40LPA | | 479-486 |
136 | 2021-22 | DARAM MAMATHA uG | 2022 | MSYS, 40LPA | | 487-494 !
Mr Kishore- 9840919321 . it :
137 | 2021-22 | KAKUMANI HARIKA uG | 2022 | MSYS, 4.0 LPA ' 495502 |
Mr Kishore- 9840919321 ' T T
138 | 2021-22 | GUGULOTH GANESH UG | 2022 | MSYS, 40LPA | ! 503-510
Mr Kishore- 9840919321 ' L. '
139 | 2021-22 | SIRAGONI MADHAVI uG | 2022 | MSYS, 40LPA | i 511-518 !
Mr Kishore- 9840919321 ' L RS !
140 | 202122 | AKULA UUDAY uG | 2022 | MSYS, 4.0LPA | 519526 |
Mr Kishore- 9840919321 '
141 | 2021-22 | VEMULA SURESH UG | 2022 | MSYS, 4.0 LPA | §27_534 |
Mr Kishore- 9840919321 '
142 | 2021-22 | SRIRAMA PRIYACHANDANA pG | 2022 | MSYS, 4.0 LPA | 535_542 |
) Mr Kishore- 9840919321 g
143 | 2021-22 | SYED MAZHAR ALI pG | 2022 | MSYS, 4.0 LPA ' 543550 |
Mr Kishore- 9840919321 ' e SRR I
144 | 2021-22 | K NARASIMHA PG | 2022 | MSYS, 4.0 LPA | 551557 |
Mr Kishore- 9840919321 ' e :
CSS CORP —
145 | 2021-22 | GANJI RAHUL UG |20 [ SR ERE s 25 LPA | 558564
CSS CORP — o I
146 | 202122 | PULIPATI SHYAMSUNDER UG |88 | ey ok | 565-571
S RINCIPAL
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CSS CORP -

147 | 202122 | KUDIKALA MANIKANTA ue | 2022 |SOSORE - saisr | 2SLPA | i sm2-578 !
148 | 202122 | SAMA SHRAVANI UG | 2022 | o0 SR s | 25LPA 579— 585
149 | 202122 | MALIGIREDDY KEERTHI U | o | sy | 29LPA | | 58638 |
150 | 2021-22 | HANMANTHU SAMPATHREDDY e | g | STCORE- 25LPA | | 593-599 ]
Ms Padma - 9025058131 L 3937999 |
151 | 2021-22 | NIDA ZEHRA UG | 2022 | CoS NP osgiar | 2SLPA | 600606
152 | 202122 | BARLA SOUMY UG | 2022 | oo R osgizr | 2SLPA | i 607-613 |
153 | 202122 | MEKAPOTHULA SOUMYA UG | 2022 |COSCORP- s | 251PA | lel4-620 |
154 | 2021-22 | MOGULOJU DIVYA UG | 2022 | SSSCORP-MsPadma - | 551ps | i621-627!
155 | 2021-22 | PULIPATI SOUNDARYA HG [ goge [SRSIEE e | BSIRA 628— 634
156 | 202122 | pATKONPAPORYASHIVANANDL |y | 2022 | COSo0R = o cosgian | 251PA | | 635641 |
157 | 202122 | BHUKYA VISHNU VARDHAN ve o TR O e | SSTEA 642—648
158 | 2021.22 | RAMAVATH KUMAR v | | SO e | A | T st

Ay
"
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159 | 2021-22 | BOYA RAJASHEKAR UG | 2022 gaispgd?n?jg\oz —— 2.5 LPA 656 —662
160 | 2021-22 | SHAIK USMAN SHAREEF UG | 2022 fdispfd?n? I 2.5 LPA 663 —669
161 | 2021-22 | BOMMAKANTI MOUNIKA PG | 2022 fdssspffml{ap jra— 3.6 LPA 670 —676
162 | 2021:22 | g o PAVAN PO | 2022 |\l Toasossisy | SOLPA | 677683 |
163 | 2021-22 | KORTALWAR SUMASVI PG | 2022 giisi,gd?nip_"%z — 3.6 LPA 684—690
164 | 2021-22 | GUNDEBOINA SANTHOSHINI PG | 2022 &ispfd?n?_“%z T 3.6 LPA 69 1—697
165 | 2021-22 | KOLLA PRASHANTH UG | 2022 ﬁ:‘ga;ml — 30LPA | | 698703
166 | 2021-22 | SIRIGADHA ANUDEEP UG | 2022 ﬁ:‘gﬂ;m E— 3.0 LPA 704— 709
167 | 202122 | BOYA MOHIT UG | 2022 :&:'ga;ml ST 3.0 LPA 710 —715
168 | 2021-22 | DULGUNDE VIKAS ) S E)S“ga_j—ml - 7702537220 30LPA 7]6_?21
169 | 2021-22 | KUDIRE MANASA UG | 2022 l;di:igaj_ini J— 3.0 LPA 722 —727
170 | 2021-22 | RUDRA BHANUSRI UG | 2022 ﬁ;’;‘gﬂ;m ) 7?0253?_22&*.“1%%5{ 728—733
Avan .';';i. :L'L{’f’ =
Avanthi Institute of Engineering and Technology Y M'Abd”"“"”‘;":{'ﬂfdi).. RR gg‘
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Fixity —

171 | 2021-22 | K NIKITHA UG 2022 | o Rosini - 7702537220 3.0 LPA 734-739
172 | 2021-22 | JINKALA ANIL KUMAR REDDY UG 2022 :;’s“gaj‘ml — 3.0 LPA 740—745
173 | 2021-22 | KAMMADANAM NANDINI UG 2022 :;’;‘ga;ml e 3.0 LPA 746—751
174 | 2021-22 | VISLAVATH BHASKAR NAIK UG 2022 i;’s“gaj_m S —_— 3.0 LPA 752—757
175 | 2021-22 | DUBA SRILAKSHMI UG 2022 ;‘:‘ga;m] J— 3.0 LPA 758463
176 | 2021-22 | GUNDA DILEEP ue | 2022 ﬂ:lr{yaj_mr - 7702537220 JOLEA 764‘769
177 | 2021-22 | CHIMADABOINA SHIVA KUMAR PG 2022 ﬁ’s‘igaj"mi - 7702537220 3.0LPA 770— 775
178 | 2021-22 | KAMBAMPATI VAMSHINADH PG 2022 gli:ilt{yaj_mi RS 3.0 LPA 776—781
179 | 2021-22 | KANKANALA VAMSI UG 2022 :;;“;{ya;ml - 7702537220 3.0LPA 782-787
180 | 2021-22 | ALUMALLA SHIRISHA UG | 2022 mpég diya - 8790599183 3.5LPA 788~ 799
181 | 2021-22 | NARRA AJITHA UG 2022 | Wipro— 3.5LPA 800 811!
Ms Sadiya - 8790599183 R iy I
182 | 2021-22 | SURKANTI NAVIEEVAN REDDY UG | 2022 ﬁé"é‘; diya - 87905991 R 812~823
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Wipro —

183 | 2021-22 | SRIPATHI NAVEEN UG | 2022 |y ROC  eroosssigs | 3SLPA | | 824-835 .
184 | 2021-22 | BATTHU CHANDU e || e, | I5LE 836—847
185 | 2021-22 | SINDI NIKHIL UG | 2022 m’;‘;’d‘iya  RIARIRY 3.5 LPA 848859
186 | 2021-22 | CHINTAPALLI RAMYASRI UG | 2022 mpsrzd“iya S 3.5 LPA 860 —871
187 | 202122 | NOMULA VIJAYA RAMA RAJU UG | 2022 m’;gtﬁya SGOSITE 3.5 LPA 872883
188 | 2021-22 | MARAM NAGARJUNA REDDY UG | 2022 | QEST-MrRatulDixit- | 30LpA 884—886
189 | 2021-22 | yELACALATNS ADHINARAYANA | yyg | 2092 | QUEST - MeRatul Dixit- | 501pa 88‘7— 889
190 | 2021-22 | BOINAPALLY VENKATESH Ue | geay | D MMLEE- | gonba 390-392
191 | 2021-22 | BOBBALA DEEPA UG |26 | SEST-MIRMIDNE- | gerpa | | so3-9s)
192 | 2021-22 | MAMIDALA SREEJA UG | 2022 | DEST-MrRabulDixit- | 301pa | i896-898 ]
193 | 2021-22 | ANTHANOLLA KUPENDER REDDY UG | 2022 ?;‘Egg_g%gggg‘;l Dixit- | 30LpA 899—90 1
194 | 2021-22 | VADDEPALLI JAGADEESH W | 2003 | e e DTXH_}_—. | 902-904 |
PRINCIPAL
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’ QUEST - Mr Rahul Dixit - g e
195 | 2021-22 | DODLAPATI SRIKANTH UG | 2022 | 5 en 2090000 3LPA | 905-907 ;
iy QuEST - Mr Rahul Dixit - J— .
196 | 2021-22 | TANGELLA AISHWARYA UG | 2022 | S0 a0 67090000 3 LPA | 908910
2 QuEST - Mr Rahul Dixit - T
197 | 2021-22 | JOSHI ANIRUDH CHARY UG | 2022 | 50 eoe7050000 3LPA i 911-913
s QuEST - Mr Rahul Dixit - SR
198 | 2021-22 | BHUKYA KALYAN UG |22 | o s emnanans 3 LPA 914 -916;
’ QuEST - Mr Rahul Dixit - o1 o10 |
199 | 2021-22 | PRITHVIK KUMAR UG | 2022 | 5o c7000000 3LPA | 917-919 !
_ QuEST - Mr Rahul Dixit - Jr—
200 | 2021-22 | MEKALA NARENDER PG 2002 | o1 0. 67090000 3 LPA | 920-922 |
y QuEST - Mr Rahul Dixit - P ——
201 | 2021-22 | GOGULA DIVYA PG 2022 | 2 S0 7000600 3 LPA 1923 -925 |
: QUuEST - Mr Rahul Dixit - J—
202 | 2021-22 | SADEEDA ULFAT AARA PG 2022, | 51" sn 2000000 3 LPA | 926-928 |
IBeON Infotech PVT 2.0 To 3.0 1moo-oog
203 | 2021-22 | RITIKA NITIN KULKARNI UG | 2022 | LTD!!!, Gowtham e L 929
9550053215 oooe- !
IBeON Infotech PVT 20To 3.0 e !
204 | 2021-22 | BANALA VINAYKUMAR UG | 2022 | LTD!!!, Gowtham oA } 930 !
9550053215 Lo
IBeON Infotech PVT 20To 3.0 RS
205 | 2021-22 | RAMIDI MANOJ REDDY UG | 2022 | LTD!!!, Gowtham o 1 931 !
9550053215 - ”wﬁv{ e ‘
~ PRINCIPAL
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IBeON Infotech PVT 2.0 To 3.0 e :
206 | 2021-22 | CHITLA PRATHYUSHA UG 2022 | LTD!!!, Gowtham ’ LPA ’ v 932
9550053215 Cooooo !
IBeON Infotech PVT 2.0 To 3.0 ceene s
207 | 2021-22 | KORIPALLY NIKHILA UG 2022 | LTD!!!, Gowtham : LPA ' ' 933
9550053215 Lo
IBeON Infotech PVT 2.0 To3.0 -y
208 | 2021-22 | KAKKUNURU PRATHYUSHA UG 2022 | LTD!!!, Gowtham ' LPA ' 1 934 |
o55005321% 20200 | = 1 e----- :
IBeON Infotech PVT 2.0 To 3.0 Femmm e
209 | 2021-22 | VANGARI RAM TEJA UG 2022 | LTD!!!, Gowtham ; LPA ’ E 935
9550053215 R
IBeON Infotech PVT 2.0 To 3.0 FTTos
210 | 2021-22 | MASNA GANESH UG 2022 | LTD!!!, Gowtham ’ LPA ' 1 936
9550053215 be----
IBeON Infotech PVT 2.0 To3.0 —--e-
211 | 2021-22 | L YASHWANTH UG 2022 | LTD!!!, Gowtham 'LP A. L 937
9550053215 e .
IBeON Infotech PVT 2.0To3.0 RS :
212 | 2021-22 | NAMPALLY NARESH UG 2022 | LTD!"!, Gowtham ' LPA ) E 938 !
9550053215 | T Rmmmeee
IBeON Infotech PVT 2.0 To 3.0 AR
213 | 2021-22 | KASI THARUNTEJA UG 2022 | LTD!!!, Gowtham ' LPA ' 1 939
9550053215 Lo
IBeON Infotech PVT 2.0 To 3.0 - .
214 | 2021-22 | BHEEMANABOINA RENUKA UG 2022 | LTD!!!, Gowtham ’ LPA ' ' 940 E
9550053215 Locooo)
Hexaware, : :
215 | 2021-22 | ANUGULA SRINIVAS UG 2022 Mr Deepak -7975469958 -———%w '__?ﬂ__:
r PRINCIPAL
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216 | 2021-22 | KOMMINENI RITHINKRISHNA UG 2022 :l;x]g::;:L A0 4 LPA 942
217 | 2021-22 | MARAMRAJU VISHNU SANDILYA UG 2022 ]\Hd‘:"g‘::;;i( R 4 LPA 943
218 | 2021-22 | DASARI SAI KAVYA UG 2022 g‘z"g‘:& P _— 4 LPA 944
219 | 2021-22 | KADAVERU ANUSHA ug | 202 ﬁ?‘ﬁ‘:ﬁ;ﬁk -7975469958 SLEs 945
220 | 202122 | CRiSHNA GANESH UG | 2022 | R arsasonss e %46 |
221 | 202122 | ALIGAPALLY SHILPA UG | 2022 g‘:"g::;;k e — 4 LPA 947
222 | 2021-22 | THELLAKULA MAHESH- UG 2022 ﬁf__"g‘::;zi( T 4 LPA 948
223 | 2021-22 | KOLANU AJAYKUMAR UG 2022 ;‘i";‘::;; —— 4 LPA 949
224 | 2021-22 | SUNKARI SRAVANI UG | 2022 ﬁ";"g:;; . — 4 LPA 950
225 | 2021-22 | GUBBALA SRI CHANDANA UG | 2022 ;ﬁ"g‘:’:;:;{ AT 4 LPA 951
226 | 2021-22 | ADDALA RAJESH BALU ° UG | 2022 ﬁ?‘é‘:ﬁ;ii( o 4 LPA 952
227 | 2021-22 | PASULA HARSHA KISHORE PG Jog | Hexawe, | 953 !

Mr Deepak -7975469958 |

B ¢
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228 | 2021-22 | KODARI MANASA PG | 2022 ;‘:"B‘::;;L ———— 4 LPA 954
229 | 2021-22 | PINNAPUREDDY MAMATHA PG | 2022 ﬁ‘g‘::;:i( J———— 4 LPA 955
230 | 2021-22 | CHANCHALA BABAYSHALINI PG | 2022 ﬁer"gf:ea;i( o 4 LPA 956
231 | 202122 | MYANA VINAY PG | 2022 ;{d‘:"g‘::‘;;i P 4 LPA 957
wfL | SRR VKEIPSPIEN?«F&;%ISEENKATA s G ﬁi"ﬁ‘:ﬁ;ﬁi -7975469958 LR 9 58
233 | 2021-22 | SANGARS SWETHA SRI UG | 2022 |TRQDSVANS ccaasy| 15LPA |1 959-960 !
234 | 2021-22 | KANALA SATHWIKA DG || e R ey | LALBR | 961 -962;
235 | 2021-22 | M CHANDANA e |20 | ey | LTRA 963— 964
236 | 2021-22 | RATHNAVATH SHIVA UG [ 2022 | gD VANS o issaqsy|  LSLPA | i 965-966!
237 | 2021-22 | K BHARATH KUMAR REDDY UG | 2022 | \n Qo oS ccagsy | 1S LPA 967 —968
v | vz |k s P N
239 | 2021-22 | BANDAMIDI PRADEEP UG | 2022 &i%gfhiﬁfm . Sf;ﬁw 971-972
Avanthi Institute of Engg, & T
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| ebeAd | BOHIVA Ha 202 :«Rs%ﬁh\;ﬁisesmssyﬂ Lia L = ?_7_4_5
241 | 2021-22 | JANGALA VINAY KUMAR UG | B0m | AR e | TATEA 975-976 |
242 | 2021-22 | MADASU PRANAY UG | 2002 || BATER | 977~ 978
243 | 2021-22 | MACHA PRAVEEN KUMAR UG | o800 | FRTDEVANE e | LSEPA 979—980
244 | 2021-22 | MADUURI HARISH UG | 2022 &i%gfh‘;ﬂisﬁ issaggy | VSLEA 981—‘982
245 | 2021-22 | SK NIZAMUDDIN PG | 23R [ e e | LR 983 -984
246 | 2021-22 | CHALAMALLA SAHITHI REDDY PG (2N | | LSLBA 985—986
247 | 2021-22 | SINGIDI PRASAD PG | 2002 | paon VNS iccaasy| 1SLPA | 987-988
248 | 2021-22 | MANURI MALLIKA PG | 2022 |fraomv s 4| 15LPA | 989-990 |
249 | 2021-22 | CHARISHMMAA G PG | 2022 RO VANS o asy | 1SLPA | 991992
250 | 2021-22 | GANGANAMONI ILAIAH PG | 2022 Li%ﬁflf aﬁisﬁso sssiasy| 1-SLPA 993 - 994
251 | 2021-22 | GADDAM RAHUL YADAV UG ogay | ToEWerks- #’%&M ] 995

Rakesh - 9182616657 -
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252 | 2021-22 | GNAGARAJU S e A 3.5 LPA | 996
253 | 202122 | BOGA PRASANNA De | g | AN 3.5LPA | 007 |
254 | 2021-22 | DHANAVATH VENKANNA R e s 3.5 LPA | 998 !
255 | 2021-22 | CHETTE NAGARAJU UG | 2022 gtggr-k;fszsl —_—" 3.5 LPA 999
256 | 2021-22 | RANGU VIJAY T i o 3.5 LPA 1000 |
257 | 2021-22 | CHANDRAGIRI MANISHANKAR R Y e oI 3.5 LPA 1001 |
258 | 2021-22 | THODETI GOPALAKRISHNA fig | Bl | Pesiana- 3.5 LPA " 1002 |
Rakesh - 9182616657 Lo :
259 | 2021-22 | SEELAM UPENDRA REDDY ue |amz |ReTeemOeEEs e | Pk 1003—1004
260 | 20al-22 | BEVUNURLSCNY UG | 2022 | frh ichna - g875797657 | LPA 10051006
261 | 2021-22 | SHAGA BHARATH REDDY UG | 2022 gﬁkﬁ‘:ﬁgﬁl‘s’%g{w gs || ASRUES 1007 —1008
262 | 202122 | SAPAVATH MAHESH UG | 2022 f{‘ﬂrlfkfi:fmh:‘f’g%i;;{g? i 3'031;“;’«8'0 1009—1010
263 | 2021-22 | GOLAKOTI SINDHU SRI Us | gope |Fole Techaoiogies- S|+ 10111012

Harikrishna - 8825797657 -

POINAIDAL
FROToIr AL

;":R
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. .._.._,:auy{WJ.Abdullapurmei{Mdl). RR. EJ :

Avanthi Institute of Engineering and Technology




AVANTHI INSTITUTE OF ENGINEERING AND TECHNOLOGY
(Approved by AICTE,New Delhi, Recg. By Govt. of T.S& Affiliated to INTUH, Hyderabad)
NAAC “B++” Accredited Institute

Gunthapally (V), Abdullapurmet(M), RR Dist, Near Ramoji Film City, Hyderabad -501512.
www.aietg.ac.in email: principal.avanthi‘@gmail.com

Palle Technologies - 3.0 To 8.0 | B — ;
264 | 2021-22 | MADOORI SUMANTH UG |0 | s e S 2o | 10131014 |
Palle Technologies - 3.0 To 8.0 | A sl l
265 | 2021-22 | SHAIK THASLEEM UG 2022 Harikrishna - 8825797657 LPA :__l_(ll_f!_ - _l_(il_ﬁ_ )
Palle Technologies - BT | | ace amai |
266 | 2021-22 | NAVEEN KUMAR UG | B0RR | R 1) | 10171018 ;
Palle Technologies - 3.0 To 8.0 | A mEeal
267 | 2021-22 | AKULA SHASHI PREETHAM UG 2022 Harikrishna - 8825797657 LPA ] _19_1 ?_—_ _19_29
Palle Technologies - BO0TOBA | 7 jaae  cwmen
268 | 2021-22 | GUMPULA UUDAYKIRAN UG 2022 Harikrishna - 8825797657 LPA : _1_0_2_1_ 7_1_0_2_2_-
Palle Technologies - 3.0 To 8.0 Dy _ i
269 | 2021-22 | VADLA NIKHIL uG 2022 Harikrishna - 8825797657 LPA 11023 - _19:251_ )
Palle Technologies - 3.0 To 8.0 E""-:""',
270 | 2021-22 | BANDARAPU ACHYUTH PG 2022 Harikrishna - 8825797657 LPA L_IP_Z_S_ - _1_0:?._6_
SONATA pmemseenennas
271 | 2021-22 | MAMIDI SOUJANYA uG 2022 | SOFTWARE,Sivaji , 40LPA 1 1027 - 1032 '
Biswas 9493624967 =
SONATA e |
272 | 2021-22 | KYATHAM ANEESHA UG 2022 | SOFTWARE,Sivaji 4.0 LPA + 1033 - 1038 :
Biswas 9493624967 [T .
SONATA | | oo |
273 | 2021-22 | MANDA KUMARA SWAMY UG 2022 | SOFTWARE,Sivaji 4.0 LPA ' 1039 -1044 |
Biswas 9493624967 | | "Tt7ttmoomooms '
SONATA T -
274 | 2021-22 | YEMPATI BALA KRISHNA UG 2022 | SOFTWARE,Sivaji 4.0 LPA i 1045 — 1050,
Biswas 9493624967 = A/ / Fommmmoooo
o ”mPAL
5 i Huh Ute 01 L
ey (V), Abduﬂapunnet ““"”‘. RR. D&
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275

2021-22

SATTU SAIKIRAN

UG

2022

SONATA
SOFTWARE,Sivaji
Biswas 9493624967

4.0 LPA

276

2021-22

MARAGONI MOUNIKA

UG

2022

SONATA
SOFTWARE,Sivaji
Biswas 9493624967

4.0 LPA

277

2021-22

MIRYALA PAVANI

UG

2022

SONATA
SOFTWARE Sivaji
Biswas 9493624967

4.0 LPA

278

2021-22

MAALE SHIRISHA

UG

2022

SONATA
SOFTWARE,Sivaji
Biswas 9493624967

4.0 LPA

279

2021-22

N PAVAN KRISHNA

UG

2022

SONATA
SOFTWARE,Sivaji
Biswas 9493624967

4.0 LPA

280

2021-22

DEGALA ASHA

UG

2022

SONATA
SOFTWARE,Sivaji
Biswas 9493624967

4.0 LPA

281

2021-22

SIRAGONI PAVAN KUMAR

uG

2022

SONATA
SOFTWARE,Sivaji
Biswas 9493624967

4.0 LPA

282

2021-22

GOLLAPALLY UDAY KIRAN REDDY

uG

2022

SONATA
SOFTWARE,Sivaji
Biswas 9493624967

4.0 LPA

283

2021-22

G SUMANA

uG

2022

SONATA
SOFTWARE,Sivaji
Biswas 9493624967

4.0 LPA

_____________

284

2021-22

KUTHATI VENKATESH

PG

2022

SONATA
SOFTWARE Sivaji

Biswas 9493624967 -

4.0 LPA

Avanthi Institute of Engineering and Technology
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SONATA e :
285 | 2021-22 | GAJJALA SAIPRIYA PG 2022 | SOFTWARE Sivaji 4.0 LPA 11111116
Biswas 9493624967 R -
INFOSYS, Mr Samanvitha T ERTE T S i
286 | 2021-22 | ARIKATLA SRAVANI UG 2022 | gorere1003 3.0 LPA 11171127
287 | 202122 | MOHAMMED FARHAN UG | 2022 | INFOSYS, Mr Samanvitha | 54,54 [} 1128_1138!
9989261003 et ;
288 | 2021-22 | PATIBADLA SAI VEERENDRA UG | 2022 | INFOSYS, MrSamanvitha | 505,00 |1 1139_ 1149 !
9989261003 LT -
289 | 2021-22 | CHINTALA VAIBHAV REDDY UG | 2022 | INFOSYS, MrSamanvitha | 545,54 | ! 1150-1160 !
9989261003 | AERE A !
290 | 2021-22 | KUNAPURI PRASANNA UG 2022 | INFOSYS, Mr Samanvitha 3.0 LPA 11611171 |
9989261003 | = Bha !
291 | 2021-22 | MANNEM MOUNKUMAR UG 2022 | INFOSYS, Mr Samanvitha 3.0 LPA L 11721182 !
9989261003 LT e, -
INFOSYS, Mr Samanvitha T !
292 | 2021-22 | SEERVI SUNIL UG 2022 | goronetngs 3.0 LPA ;11831193
INFOSYS, Mr Samanvitha e R !
293 | 2021-22 | NIKHIL UG 2022 | goreneione 3.0 LPA 1 194 -1204
294 | 2021-22 | THUMMALA PRADEEP REDDY UG 2022 | INFOSYS, Mr Samanvitha 3.0 LPA ! 12051215
9989261003 P e -
INFOSYS, Mr Samanvitha ARG 3
295 | 2021-22 | KANDE AKHIL SAI UG 2022 | soseoetons 3.0 LPA | 1216 - 1226
296 | 2021-22 | VORUGANTI SHRAVANI UG 2022 | INFOSYS, Mr Samanvitha- . : 1227 - 1237 !
9989261003 PRINCIPAL R '
‘i Instilute of

Dally (V), Abdullapurmet (Midi), R.R. Di;st._

Avanthi Institute of Engineering and Technology




NAAC “B++" Accredited Institute

AVANTHI INSTITUTE OF ENGINEERING AND TECHNOLOGY
(Approved by AICTE,New Delhi, Recg. By Govt. of T.S& Affiliated to INTUH, Hyderabad)

Gunthapally (V), Abdullapurmet(M), RR Dist, Near Ramoji Film City, Hyderabad -501512.
www.aietg.ac.in email: principal.avanthif@gmail.com

297 | 2021-22 | PULIGILLA PRAVALIKA UG | 2022 | INFOSYS, Mr Samanvitha | 5 57p, | ! | 12381248 |
9989261003 | U4 | L2087 a0,
TCS - Mr Avinash Raman i e
298 | 2021-22 | OGETI SWETHA UG 2022 | | isonaans 3.36 LPA | 1249 - 1268
TCS - Mr Avinash Raman ,"""""":
299 | 2021-22 | PIRLA DEVI UG W2 | eeanaace 336LPA | ! 1269-1288 |
300 | 2021-22 | MANDA KALYAN REDDY UG 2022 | TCS - Mr Avinash Raman | 45645, . ! 1289 - 1308 ! -
-7799203385 | CO0MEA eSO
TCS - Mr Avinash Raman st
301 | 2021-22 | M SRINIVAS UG W2 | pontraes 336LPA |} 1309-1 328
302 | 2021-22 | BAREDDY NARAYANA REDDYY UG | 2022 | TSR M Avinash Raman | 3561pa | [ 13291348 ;
TCS - Mr AvinashRaman | a1 0x | :1aqe  1nka ,
303 | 2021-22 | KASHAPOGU MOSES UG IR | roeeannacs 3.36 LPA i 9‘??_ : !%(_5!}‘
TCS-MrAvinash an :------------I
304 | 2021-22 | BATTU JHANSI PG 2022 | ro6n0358s i 336 LPA | 13691388 |
Capgemini E ------------ E
305 | 2021-22 | MALREDDY VAISHNAVI UG 2022 | AT D 4.0 LPA ;13891391 !
Capgemini N RER AR
306 | 2021-22 | PAGALA HEMANTH KUMAR UG 2000 | o G04A5 300D 4.0 LPA 1392~ 1 _3_93_:
Capgemini | AR A
307 | 2021-22 | PARSHAPAG KEVIN MATTHEW UG B0 [ A0 4.0 LPA | 1395 - _1:3_9_7__-
Capgemini ,' """ .
308 | 2021-22 | MARRY PRAVEEN REDDY UG 2022 | Nt Reshma 04066526000 :,.4%“&/( | 1398 - 1400 ;
PRNTIPAL
(i Ipsiitute of E
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309

2021-22

MANNE MADHUMITHA REDDY

UG

2022

Capgemini
Ms Reshma 04066526000

4.0 LPA

310

2021-22

GANDHAM PAVANKALYAN

UG

2022

Capgemini
Ms Reshma 04066526000

4.0 LPA

............

311

2021-22

SOMAGANI PALLAVI

PG

2022

Capgemini
Ms Reshma 04066526000

4.0 LPA

312

2021-22

BHASKARA BHAVANI

PG

2022

Capgemini
Ms Reshma 04066526000

4.0 LPA

313

2021-22

GANJI RAHUL

UG

2022

HCL Technologies -
Mr Caleb Andrews -
9381351320

4.25LPA

314

2021-22

PULIPATI SHYAMSUNDER

UG

2022

HCL Technologies —
Mr Caleb Andrews -
9381351320

4.25 LPA

315

2021-22

KUDIKALA MANIKANTA

uG

2022

HCL Technologies -
Mr Caleb Andrews -
9381351320

4.25 LPA

316

2021-22

SAMA SHRAVANI

uG

2022

HCL Technologies —
Mr Caleb Andrews -
9381351320

4.25 LPA

317

2021-22

MALIGIREDDY KEERTHI

uG

2022

HCL Technologies —
Mr Caleb Andrews -
9381351320

4.25 LPA

318

2021-22

MYPA SAI TEJA

UG

2022

SUTHERLAND Pvt Ltd -
Ms Durga - 8790652410

2.80 LPA

319

2021-22

ABBANAGONI MUKESH

PG

2022

OUTPERORM IT, Mr.
Venkatesh 6281973525

—
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o e s | o | g | e |G
321 | 2021-22 | ADEPU NIHARIKA PG | 2022 ;igﬁf;ﬁ%ﬁ%ggﬂg " | 280LPA 1423
322 | 2021-22 | ATTAPURAM MAMATHA PG | 2022 ;igfggﬁg’oggh‘g " | 280LPA 1424
323 | 2021-22 | B MANASA PG |30 | ay e | 8ekPA 1425
324 | 2021-22 | B SAIKUMAR PG | 2022 g;‘;‘;‘éh"_gggm j“l‘go‘? 2.18 LPA 1426—1427
325 | 2021-22 | BADUR NAVEEN PG | 2022 | po i eorassT 33 LPA 1438
326 | 2021-22 | BATHULA ANUPRIYA - ﬁ:%:dr:j?o;%ge}éognss O 1429' 1430
327 | 2021-22 | BODDU SHIRISHA PG | 2022 | QUTPERORM L, M. 33LPA 1 _f;_i_i_}__i 432
328 | 2021-22 | BURRA AISHWARYA PG | 2022 | MLX Tecnology, o | 260LPA | 1433
329 | 2021-22 | CHENNA PRAKASH PG | g0mp [ O e 33 LPA 1434 —1435
330 | 2021-22 | DAMMA KAVITHA PG | 2022 | sion | 280LPA | i 1436 |
331 | 202122 | DEVULAPALLI UHA e | geEe o e —’% | 1437-1438]

— _ PRINTIPAL

d Insijiute o E
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Palle Technologies - 3.0 To 8.0 \ SRR eihd :
332 | 2021-22 | DHANAVATH ASHOK NAIK PG 2022 Harikrishna - 8825797657 LPA -__1_4_3_9_:1_4:4_0"'
SUTHERLAND Pvt Ltd - | e |
333 | 2021-22 | EEDHULA SHIRISHA PG 2022 Ms Durga - 8790652410 2.80 LPA L 54_1-4_!} K
SUTHERLAND Pyt Ltd - proeeee- ;
334 | 202122 | ETTULA SAI PRASANNA PG | 2022 | v ruo 8700652410 2.80 LPA | 1442
DXCTECHNOLGY - T
335 | 2021-22 | GATLA PRABATH PG 2022 Mr Ashok - 04422628101 2.80 LPA :"1_4!‘!3: K
GlobalLogic Pvt Ltd - N AR S Ak X
336 | 2021-22 | GAVINI NAVEEN KUMAR PG 2022 Dastagir - 9949341507 2.18 LPA :__1_4_4_4_?_1_4_-4_5_:
" | TekWorks -
337 | 2021-22 | GOSHIKA SREEVANI PG 2022 Rakesh - 9182616657 3.5LPA :__Iflfli |
Eidiko Technology T :
338 | 2021-22 | KARINGU LAVANYA PG 2022 Ms Padmaja - 7660093288 3.50 LPA L _lfifi?_—_ _lflfl_S_:
OUTPERORM IT, e
339 | 2021-22 | KASULA ANUSHA PG 2022 | Mr.Venkatesh 3.3LPA E 1449 - 1450 E
6281973525 Lommmmam oo - '
MLX Technology, e a :
340 | 2021-22 | KODURU NAGAMANI PG 2022 Mr Vamshi 6318057610 2.60 LPA :__l‘_";:j_l_.
OUTPERORM IT, Mr. e E
341 | 2021-22 | KONREDDY LAVANYA PG 2022 Venkatesh 6281973525 33LPA :"1_4_5_2_ ?_1_4_5_3_:
DXCTECHNOLGY - Mr Y ;
342 | 2021-22 | KORKELA VINAY PG 2022 Ashok - 04422628101 Z.SQ LPA 1454
TekWorks - —-’%( CTTr T !
343 | 2021-22 | B PALLAVI PG | 2022 | potioch - 9182616657 ~PoNCipy | boni.d
: Hnslitute of Epaa o -
Ty V), ADG Ullapurmet (Mdl}, R R, Dist.
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DXCTECHNOLGY - Mr D Rl |
344 | 2021-22 | KUNA HARI CHANDANA PG 2022 | a ot 4459698101 2.80 LPA | 1456
GlobalLogic Pvt Ltd -
345 | 2021-22 | KUNAPAREDDY SONY PG 2022 | P agir - 9949341507 208LPA || 1457-1458;
346 | 2021-22 | MADDURI PAVANKALYAN PG | 2022 | YekWorks- 3.5LPA {1459
Rakesh - 9182616657 :
Eidiko Technology Ms N e e
347 | 2021-22 | MANDHA PREETHI PG 2022 | padmaja - 7660093288 3.50LPA | 1460 - 1461
OUTPERORM IT, Mr. e~ HmEa |
348 | 2021-22 | MANDLA YADAGIRI PG 2002 | o b enn167asns 3.3LPA | 14621463 |
DXCTECHNOLGY - Mr A I
349 | 2021-22 | MANDUGALA PAVANI PG 2022 | 4ot - 04497698101 2.80 LPA 3 _1_4_6_4_ |
GlobalLogic Pvt Ltd - e i
350 | 2021-22 | MIRYALA NIKHILA PRAVALLIKA PG 2022 | P tagir - 9949341507 2.18 LPA :__1_4_5_5_ _-_1_4_6_6_ }
TekWorks - i A :
351 | 2021-22 | NOMULA SAMITHA PG 0 ) B 3.5LPA N 1467 |
Eidiko Technology Ms A —
352 | 2021-22 | PAKALA NARSIMHA PG 2022 | b dmaja - 7660093288 3.50 LPA 1468 -1 469 |
OUTPERORM IT, Mr. Sl e 5
353 | 2021-22 | PALLE NIKITHA PG 20 e i et 3.3 LPA | 14701471 ;
DXCTECHNOLGY — ity :
354 | 2021-22 | PEESODI SHIVANI PG 2022 | ye ko Da499638T01 2.80 LPA | 1472 |
GlobalLogic Pvt Ltd - : ey :
355 | 2021-22 | PIPPERA ROHITH P | 2022 | D osatsor — A |1 1473144
PRINCIPAL -
(4] Instiiute of Engg, & Tect
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356 | 2021-22 | POOJA GEHLOT PG | 2022 E;l;cz:ﬁr-kgl-szﬁwtsﬂ 4= LA 1475
357 | 2021-22 | RAGEERU ANIL KUMAR PG 2022 Eﬁﬁzj:ﬂ‘ggéggggg 3.50 LPA 1476—1477
358 | 2021-22 | SAMALA SAIRAM Ut 33LPA | | 1478-1479 |
359 | 2021-22 | SURGI MADHU o | 2022 |[RCECHMERE L | o80ERA 1430
360 | 2021-22 | TARAK JAGADISH PG | 2022 g;‘;'::g".:’_g;‘;f;; o 218LPA | | 14811482 |
361 | 2021-22 | THAKUR KALYANI PG 2022 Eﬁ:ﬁr_“;{ S 3.5 LPA 1483 _____
362 | 202122 | THUNGA NAVYASRI PG | 2022 g;i?:;;";’gggg%@g; 3.50 LPA 1484—1485
363 | 202122 | VANAM OMKAR PG | 2022 | go ot EonioTasns SILPA | {1486 1487
364 | 2021-22 | VELUGUPALLY SHRAVANI PG | 2022 | s g0l | 280LPA 1488
365 | 2021-22 | VIJAYAGIRI SANJAY PG | 2022 g;‘;‘tfg“if_g;‘;f;; ;‘2(;7 2.18 LPA 1439‘1490
366 | 202122 | YELUGANDULA MAHIPAL R otk 280 LPA 1491 |
367 | 2021-22 | YELUGANDULA SRIKANTH PG | 2022 g‘;;‘i:g'}ﬁ%;f;;h‘g&f%m 1493 —1493
POINCIPAL -
11 Institute of Engo. & Tech

Jaly (V), Abdullapurmet (Mdi), K.R. Dist.
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TekWorks - AN
368 | 2021-22 | VAKDOTH SHASHI REKHA PG 2022 Rakesh - 9182616657 35LPA L _114_9:4_ N
Eidiko Technology I S AOE . VAGE '
369 | 2021-22 | KAMPELLI SIMON PRAKASH PG | 2022 | pe e bososs | 3SOLPA | 114951496 ;
YESPEAL fmmmmmmmemeos .
370 | 2021-22 | ANUGU PRAVALIKA G | Bipg | ERRUGLOGIES PVT 250LPA | | 1497-1502 !
LTD - Mr Praveen Peter - ' '
7022198007 | | TTTTTTTTTToOT”
OUTPERORM IT, Mr. I Eae | e 1
371 | 2021-22 | BADRI SRINATH YADAV PG 2022 Venkatesh 6281973525 33LPA ] _1_55)53_—_ _1_5_0_4_:
SUTHERLAND Pvt Ltd - - .
372 | 2021-22 | BANDARI CHARANI PG 2022 Ms Durga - 8790652410 2.80 LPA :._1_5_0_5_ __'
SUTHERLAND Pvt Ltd - e :
373 | 2021-22 | BELLE NAVYA PG 2022 Ms Durga - 8790652410 2.80 LPA . ! §?§_ :
DXCTECHNOLGY - Mr Ve !
374 | 2021-22 | BIRADAR DIVYA PG 2022 Ashok - 04422628101 2.80 LPA : !'_59?_ :
GlobalLogic Pvt Ltd -  rmne
375 | 2021-22 | BURRI NAGAMANI PG 2022 Dastagir - 9949341507 2.18 LPA ] _1_5?_8_—_ _115?_9_:
TekWorks - L
376 | 2021-22 | CHENNARAP SHARATH PG 2022 Rakesh - 9182616657 3.5LPA L _1_5_1_(3,
Eidiko Technology Ms RGN | s 1
377 | 2021-22 | PANNALA BHAVANI PG 2022 Padmaja - 7660093288 3.50 LPA 3 _1_5_1_]_—_ _115_1_2_ i
OUTPERORM IT, Mr. : P —— !
378 | 2021-22 | SIRIGADA SAITEJA PG 2022 Venkatesh 6281973525 “’%w ] _] _5_1 _3_j _1_5_1 _4_ |
~PRINGIPAL |
thi Ins{ityte of Foco o %

§ ; : p Py (V), Abdul i (v 5
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AVANTHI INSTITUTE OF ENGINEERING AND TECHNOLOGY
(Approved by AICTE,New Delhi, Recg. By Govt. of T.S& Affiliated to INTUH, Hyderabad)
NAAC “B++” Accredited Institute
Gunthapally (V), Abdullapurmet(M), RR Dist, Near Ramoji Film City, Hyderabad -501512.

www.aietg.ac.in email: principal.avanthi@gmail.com

379 | 2021-22 | DONTHULA RAMYA PG | 2022 yal;i;“’g;i’gg;%’glgh 2.60 LPA 1515
380 | 2021-22 | EDLA RAGHAVENDER B [ BB (oo e 33LPA |1 15161517
381 | 2021-22 | EERAMOUNI ANIL KUMAR IE R e b T 1518
382 | 202122 | GUNDREDDY SRAVANTHI REDDY PO | 3038 | oAty | 280LPA (1519
383 | 2021-22 | JUNNU HARISH PG | 2022 ;ﬂﬁfgf‘g&gg‘zﬁg‘ 2.80 LPA 1520
384 | 2021-22 | KASARAMONI PRASHANTH PG | 2022 | s " | 2.80LPA 1521 |
385 | 2021-22 | LINGALA SAIKUMAR PG 2022 gi‘iﬁﬁ%%f&’éﬂ?o} 2.18 LPA 1522 -1523
386 | 202122 | MACHA RAVINDER N [ | EVER 3.5 LPA 1524
387 | 2021-22 | MACHHA SHIVA KRISHNA B | W i 350LPA |1 15251526 !
388 | 2021-22 | NARRA SPANDHANA REDDY SR Y ek i 3.3 LPA 1527—1528
389 | 2021-22 | NARRI RAMALINGAM PG | 2022 \";‘aﬁgeg;‘fgé‘;%lg{’ 2.60 LPA 1529
390 | 202122 | PALLE SURESH KUMAR Po | o | RO s | |-
InAIPAL

il in;. ’Jte 01: |.=

pally {V), Abdullapurmet (Mdi), R.. R. DtS'L
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VinCloud Solutions Pvt. Ltd.
‘ F.No:24, FCI Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

SOLUTIONS

Mail: hr@vincloudsolutions.com

Letter of Appointment

Date: 02-April, 2022

Dear A PAVAN KALYAN,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation
details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the preyailing rules of

vinCioud.




Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.

"%



We welcome you to the VinCloud's family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, I accept the above offer on the terms indicated
For VinCloud Solutions Pvt. Ltd

r'll. -
Viruitfina

Vinuthna

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified
- ~
M< "]

= Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

= Relieving letter from previous organization

= Experience letter

= Permanent Address proof

= Pan card copy

=  Aadhar copy

= Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.



P VinCloud Solutions Pvt, Ltd.
‘ F.No:24, FCI Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

SOLUTIONS Mail: hr@vincloudsolutions.com
QULU TIUNS

Letter of Appointment

Date: 02-April, 2022

Dear MALKAREDDY JITHENDER,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04*, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

N ey '
vinuioua.



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, | accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

{ -
\/w T Tan

Vinuthna

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified

.

Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.



P VinCloud Solutions Pvt. Ltd.
) F.No:24, FCI Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

SOLUTIONS Mail: hr@vincloudsolutions.com
OULU THTUNS

Letter of Appointment

Date: 02-April, 2022

Dear URAGADDA BHUDEVI,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as w‘(preﬁr‘d&‘k

vinCioud.



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.




We welcome you to the VinCloud's family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, I accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

Br
Virutfna

Vinuthna

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified

period.

Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph

for identity card

We look forward to your joining VINCLOUD and wish you all success.



P VinCloud Solutions Pvt. Ltd.
‘ F.No:24, FCI Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

SOLUTIONS Mail: hr@vincloudsolutions.com

Letter of Appointment

Date: 02-April, 2022

Dear POLEPALLY NAGARAIU,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

VinCioud. ’_/5/:7 \'ﬂ/(



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.

—RBA



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, | accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

n/ e
Vimu 'ffq‘ B

Vinuthna

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified

Py Y
PENIGT.

Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.



VinCloud Solutions Pvt. Ltd.
' ‘ F.No:24, FCI Colony, Miyapur
Hyderabad-500049, Telangana
VINCLOUD

et Mail: hr@vincloudsolutions.com
SOLUTIONS

Letter of Appointment

Date: 02-April, 2022

Dear JALADI SAI TEJA,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on
April 04, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/ (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salaryin lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service

or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by

the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that

the terms of employment contained in this letter are subject to company policy. You will be governed by

— R

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, | accept the above offer on the terms indicated
For VinCloud Solutions Pvt. Ltd

n S
/ -
e =
L“ “U‘TV“.M‘A

Vinuthna

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified

-
MEl .

Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.



P VinCloud Solutions Pvt. Ltd.
‘ F.No:24, FCl Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

SOLUTIONS Mail: hr@vincloudsolutions.com

Letter of Appointment

Date: 02-April, 2022

Dear A VENKATESH,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

VinCioud.



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service

or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by

the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial
relationship.

Yours sincerely, 1 accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

Vim Wlhwa

Vinuthna

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified

-
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Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph

for identity card

We look forward to your joining VINCLOUD and wish you all success.



P VinCloud Solutions Pvt. Ltd.
' F.No:24, FCl Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

s, o Mail: hr@vincloudsolutions.com
—— SOLUTIONS "

Letter of Appointment

Date: 02-April, 2022

Dear BOGA KEERTHI,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

VinCioud. /j;j/ )
e LA



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.
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We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, | accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

' / -
VF"J'JIA f(“-l\f«

Vinuthna

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified
- =
PETIOU

= Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

= Relieving letter from previous organization

= Experience letter

s Permanent Address proof

= Pan card copy

=  Aadhar copy

= Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.



P VinCloud Solutions Pvt. Ltd.
‘ F.No:24, FCI Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

e Mail: hr@vincloudsolutions.com
SOLUTIONS

Letter of Appointment

Date: 02-April, 2022

Dear KARANAM DIVYA BHANU,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on
April 04+, 2022,

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/~ (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

VinCioud. 4&(



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.
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We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, 1 accept the above offer on the terms indicated
For VinCloud Solutions Pvt. Ltd

‘\/r MUl o

Vinuthna

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified
- =
re "]

= Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

= Relieving letter from previous organization

= Experience letter

= Permanent Address proof

=  Pan card copy

= Aadhar copy

=  Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph

for identity card

We look forward to your joining VINCLOUD and wish you all success.



P VinCloud Solutions Pvt. Ltd.
‘ F.No:24, FCl Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

o, S Mail: hr@vincloudsolutions.com
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Letter of Appointment

Date: 02-April, 2022

Dear NALLA TEJA,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04*, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rule

VinCioud. //,fy



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, | accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd
\\,"fr T

Vinuthna

o
r_{" i

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified

Vol
eIV

Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.



VinCloud Solutions Pvt. Ltd.
‘ F.No:24, FCI Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

& TirhC
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Mail: hr@vincloudsolutions.com

Letter of Appointment

Date: 02-April, 2022

Dear BHUKYA PAVAN KUMAR,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

vinCioud.



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof,

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, | accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

\’I".' Wl hwe

Vinuthna

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified

T |
pPENCu.

Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.



P VinCloud Solutions Pvt. Ltd.
‘ F.No:24, FCI Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

2 Mail: hr@vincloudsolutions.com
SOLUTIONS O

Letter of Appointment

Date: 02-April, 2022

Dear MATHANGI ARUN KUMAR,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of
vinwioua, ; i

/

R

N



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service

or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by

the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family

relationship.

Yours sincerely,
For VinCloud Solutions Pvt. Ltd
n /S P
VimuThwa
Vinuthna

Director

. We look forward to a lasting and mutually beneficial

| accept the above offer on the terms indicated

Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified

o o |
FEhivu.

Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.



P VinCloud Solutions Pvt. Ltd.
' F.No:24, FCI Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD
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Mail: hr@vincloudsolutions.com

Letter of Appointment

Date: 02-April, 2022

Dear VADLURI SUMANTH,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04#, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/ (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

/%

VinCioud.



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (30 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof,

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, I accept the above offer on the terms indicated
For VinCloud Solutions Pvt. Ltd

\/r’r"u',f'[:“ o
Vinuthna

Director Signature & Date
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Annexure |

As part of the joining process, you are requested to send us the following document within the specified

pericd.

Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.



VinCloud Solutions Pvt. Ltd.
J F.No:24, FCI Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

—— SOLUTIONS =——

Mail: hr@vincloudsolutions.com

Letter of Appointment

Date: 02-April, 2022

Dear VANGURI VIJAYKUMAR,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04*, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/ (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

VinCioud.



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your partto
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may atits discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, | accept the above offer on the terms indicated
For VinCloud Solutions Pvt. Ltd

nJ "
\rr—Y'Iu "r“\ (el

Vinuthna

Director Signature & Date
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Annexure |

As part of the joining process, you are requested to send us the following document within the specified
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Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.



P VinCloud Solutions Pvt. Ltd.
‘ F.No:24, FCI Colony, Miyapur

Hyderabad-500049, Telangana
VINCLOUD

SOLUTIONS Mail: hr@vincloudsolutions.com

Letter of Appointment

Date: 02-April, 2022

Dear MANDULA SRAVAN KUMAR,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

VinCioud.



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, 1 accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

" i
Vinutha

Vinuthna

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified
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PETica.

Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.
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Letter of Appointment

Date: 02-April, 2022

Dear DHARANI NARESH,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/ (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

vinCioud.



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.




We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, I accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

.I.I. . f’
Vit

Vinuthna

Director Signature & Date
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As part of the joining process, you are requested to send us the following document within the specified
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Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.
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Letter of Appointment

Date: 02-April, 2022

Dear MENTHYALA SRIDHAR,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022,

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of
=
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Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof,

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service

or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by

the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.
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We welcome you to the VinCloud's family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, 1 accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

n/ e
VImuThwa

Vinuthna

Director Signature & Date
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As part of the joining process, you are requested to send us the following document within the specified
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He V.

Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.
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Letter of Appointment

Date: 02-April, 2022

Dear BODDU RAMYA,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

VinCloud.




Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, | accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

n
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Vinuthna

Director Signature & Date




Annexure |

As part of the joining process, you are requested to send us the following document within the specified
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Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.
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Letter of Appointment

Date: 02-April, 2022

Dear MADANA HARISHBABU,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

VinCioud.



Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship.

Yours sincerely, | accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

Nlr-" Iu‘-n‘"hfn

Vinuthna

Director Signature & Date
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As part of the joining process, you are requested to send us the following document within the specified
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Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph

for identity card

We look forward to your joining VINCLOUD and wish you all success.



P VinCloud Solutions Pvt. Ltd.
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Letter of Appointment

Date: 02-April, 2022

Dear SHAIK MUZAFFAR,

Congratulations! We have pleasure in appointing you in our Company, VINCLOUD SOLUTIONS PVT LTD
herein after referred to as “VinCloud”, as “Software Engineer”. You are requested to report for work on

April 04+, 2022.

Location- You will be posted at Hyderabad; but the Company may require you to work at other Company
locations and on customers' sites both, inside or outside India. The Company will seek to give you
reasonable notice of extensive travel requirements, and to take into account your personal circumstances

where appropriate.

Compensation — Your Annual CTC will be Rs. 3, 50,000/- (Three Lakhs Fifty Thousand only). Compensation

details will be provided at the time of joining VinCloud.

Personal/Professional Tax - The payments described above will not be further grossed up for taxes and
you will be responsible for the payment of all taxes due with respect to such payments, which will be

deducted at source as per the prevailing rules.

Annual Leave/Public Holidays -You will be eligible for leaves and Holidays as per the prevailing rules of

VinCioud. =
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Performance Review/increment- your performance will be reviewed on completion of every 6 (six)
months from the date of joining and based on the review your services shall be confirmed subject to
satisfactory performance; Your increments will be based on performance and will be released as per the

rules of the company .

Termination -In the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct, the

Company may terminate your employment without notice.

Notice Period- Your employment is terminable immediately by VinCloud, without assigning reason(s),
during the probationary period. This employment is terminable by giving three months (90 days) notice
to the employer by the employee. The Company reserves the right to pay or recover salary in lieu of notice
period. Further, on receipt of a separation notice from your side, the Company may at its discretion relieve
you from such date as it may deem fit even before the expiry of the notice period without compensating

for the unexpired period and is not bound to give any reason thereof.

General-While making presentations to prospective and present clients or associates, you will ensure
compliance with directives and guidelines of our principals, and also ensure that they shall be based on
factual information only. You shall while making such presentations, follow the rules, policies and
directives laid down by the company. You shall not commit on behalf of the company any form of service
or obligation unless it is part of the clearly laid out list of deliverables and services approved in writing by
the company. These employment terms supersede and replace any existing agreement or understanding,
if any, between VINCLOUD and you relating to the subject matter of your employment. Please note that
the terms of employment contained in this letter are subject to company policy. You will be governed by

the policies of the company that may be laid down / modified from time to time.



We welcome you to the VinCloud’s family. We look forward to a lasting and mutually beneficial

relationship,

Yours sincerely, I accept the above offer on the terms indicated

For VinCloud Solutions Pvt. Ltd

.\J{r T ’u‘n'.‘.\ (el

Vinuthna

Director Signature & Date
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As part of the joining process, you are requested to send us the following document within the specified
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Photocopies of SSLC/Degree/Diploma/Highest Qualification certificate

Relieving letter from previous organization

Experience letter

Permanent Address proof

Pan card copy

Aadhar copy

Passport/DL photocopy 2 passport size photograph for office use& one stamp size photograph
for identity card

We look forward to your joining VINCLOUD and wish you all success.
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CONFIDENTIAL — OFFER OF EMPLOYMENT

Devarigari Satya Prasad
23rd May 2022

Dear Devarigari Satya Prasad,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-ime employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022.

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation
structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms
and conditions.

We very much look forward to welcoming you to Accolite. Warm regards,

Milind Mutalik
Head HR - Employee Experience
Accolite Digital India Pvt. Ltd
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Signature

Accolite Digital India Private Limited
Floor 4, Survey Numbers: 27/1, 27/2,27/3 and 27/4, Fairfield by Ma rriott No: 2, Nanakramguda, Gachibowli,
Hyderabad - 500032, www.accolite.com CIN: U72900TG2018PTC125822
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Accolite Digital India Private Limited, (Hereinafter, “Accolite”)Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation would be INR 3,51,649/-. The fixed compensation would comprise Basic, House Rent
Allowance, Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitied to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from
time to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitled to a
variable pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March).
Variable pay-out can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide to separate from Accolite
or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variablepay.

8. Tenure Bonus: You will be entitied for a tenure bonus of INR 2,00,000/-. This tenure bonus will be paid to you in five equal
instalments, starting 30th September 2022. The pay-out cycle is as below:

Payment Month and Year R

September 2022 INR 40,000/-
March 2023 INR 40,000/~
September 2023 INR 40,000/~
March 2024 INR 40,000/~
September 2024 INR 40,000/~

In the event that you resign and separate from Accolite within two years of the date of payment of the first instaiment of the
tenure bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall
be deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September 2022. In
case you do not report on the agreed upon date, Accolite may deem that you have decli%
P
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Signature

Accolite Digital India Private Limited
Floor 4, Survey Numbers: 27/1, 27/2, 27/3 and 27/4, Fairfield by Marriott No: 2, Nanakramguda, Gachibowli,
Hyderabad - 500032, www.accolite.com CIN: U72900TG2018PTC125822
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3. Place of Posting & Transfers:

You will be initially assigned to Hyderabad. However, Accolite, at its discretion, can transfer you to any of its subsidiary or
affiliate company or client offices in India or overseas. In such cases, your employment may be govemed by the terms and
conditions applicable at the new location/ company.

4, Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service.
At any time during your probationary period your services may be terminated by Accolite, by giving 15 days’ notice in writing or
Gross Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 90 days' notice in writing or 90 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in
writing. Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing to that
effect for such period till you are confirmed by order in writing.

5. Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be inforce
from time to time. It is deemed that you have notice of all the rules, regulations and policies and any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis commonly
accessible to all employees such as an employee portal or a hub.

6. Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about
the interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals,
pamphlets or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to
Accolite except with the prior written consent of an authorized officer of Accolite. Any invention, development, process,
adaptation or improvement in procedure or other matters or work including any artistic, literary or other work which can be the
subject matter of copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other
person or persons while in employment of Accolite, in connection with or in any way affecting or relating to the business of
Accolite or capable of being used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite
and shall belong to and be the absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divulge or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and
material, which may come to your knowledge during the course of your employment. You will always maintain strict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your

employment. M
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Accolite Digital India Private Limited
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Hyderabad - 500032, www.accolite.com CIN: U72900TG2018PTC125822
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You hereby confirm that you have disclosed, fully to Accolite, all of your business, interests whether or not they are similarto or
in conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a
conflict of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any
such interest or circumstances that may arise during your employment immediately upon such interest or circumstances
arriving. Upon separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of
Accolite (including any leased properties), documents, files, books, papers, memos or any other property of Accolite in your
possession or under you.

Conflict of Interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be
interested directly or indirectly in any other trade of business, without the written consent of Accolite.

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accolite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of
any such Client, any software, services, or other products related to your services, whether directly or indirectly without
Accaolite's written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with immediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accolite has
a business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may solicit
any gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract
severe disciplinary action from Accolite.

Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can be
considered harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an
individual's sex, race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamount
to violation of law and the terms of this agreement, and would attract strict disciplinary action from Accolite, and may also include

termination of your service.
Z /Q/L
/..k/u

i 1

Signature

Accolite Digital India Private Limited
Floor 4, Survey Numbers: 27/1, 27/2, 27/3 and 27/4, Fairfield by Marriott No: 2, Nanakramguda, Gachibowli,
Hyderabad - 500032, www.accolite.com CIN: U72900TG2018PTC125822



1.

12.

NCCOLITEDIGITAL

Transforming The Future, Now

General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your
employment, you and Accolite shall together execute an Employment Agreement detailing the terms of your employment. Since
you would have access 1o the confidential information of not only Accolite but also of other affiliated Accolite companies you
shall also be obligated to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of
such other affiliated companies.

Separation at the instance of the employee:

Your employment is “At Will" and you may resign from your position with Accolite by giving a written notice. Such notice is
required to be given at least ninety (90) days in advance of your desired date of separation. Accolite may at its discretion waive
this notice period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period
computed pro-rata on monthly payables (including salary, bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for
waiver as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accolite may extend cumulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus Is
consideration in lieu of your promise 0 be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to your advantage for the purposes of this
agreement; and

¢) Payables on account of unserved notice period.

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accolite promises to pay any sums owed to you, if any, within 30 days of issuing such a
statement.

13, Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with or
without cause.

8. However, in the case of a termination with cause such as any Of all, of proven indiscipline; misconduct; material
misrepresentation of facts and particulars relating to your identity, education or previous employment; nd persistent or habitual
below-par performance; Accolite may terminate your employment from such date as it may 7@1 out advance notice and
without needing to compensate you for the residual notice period. /Jf? s
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On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of
Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings and you shall not use, reproduce or retain any copies of these items.

Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The date of
birth as recorded at the time of employment will be reckoned for this purpose.

On joining, you are requested to please provide copies of the following documents, as and where applicable:
a. Relieving letter from your current employer

b. Salary details of your current employment

¢. Letter(s) supporting prior work experience

d. Certificates of educational qualifications

e. Tax Summary sheet (or latest Form 16) as applicable from your current employer

f. 6 passport size photographs in color.

g. PAN Card
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ANNEXURE - COMPENSATION STRUCTURE

Monthly Components

Basic salary INR 14,652

House Rent Allowance INR 5,861

Special Allowance INR 2,866

Flexible Basket INR 4,167
[ Total Gross Monthly Cost (A) INR 27,546

Total Gross Monthly Cost - Annualized (B) INR 3,30,550

Annual Components

Provident fund INR 21,099
Health Insurance Premium INR 18,475
Personal Accident Insurance Premium INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components

Variable Pay INR 21,099
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (B)+(C)+(D) INR 4,00,000

SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]

Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
[ Fuel Reimbursement and Car Maintenance Charges INR 39,600
Telephone and Internet Bills Reimbursement INR 36,000

Employee has an option to avail all, some or none of the flexible basket various components.
Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to the individual
as specialallowance.

Please check with HR team for more details.

Note: e
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CONFIDENTIAL — OFFER OF EMPLOYMENT

Dasari Vivek
23rd May 2022
Dear Dasari Vivek,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-time employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022,

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation
structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms
and conditions.

We very much look forward to welcoming you to Accolite. Warm regards,

Milind Mutalik
Head HR - Employee Experience
Accolite Digital India Pvt. Ltd
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Accolite Digital India Private Limited, (Hereinafter, “Accolite”) Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation would be INR 3,51,649/-, The fixed compensation would comprise Basic, House Rent Allowance,
Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from time
to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitled to a variable
pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March). Variable pay-out
can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide to separate from Accolite
or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variablepay.

B. Tenure Bonus: You will be entitled for a tenure bonus of INR 2,00,000/-. This tenure bonus will be paid to you in five equal
instalments, starting 30th September 2022. The pay-out cycle is as below:

Payment Month and Year Alaiint

September 2022 INR 40,000/-
March 2023 INR 40,000/-
September 2023 INR 40,000/-
March 2024 INR 40,000/-
September 2024 INR 40,000/

In the event that you resign and separate from Accolite within two years of the date of payment of the first instalment of the tenure
bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall be
deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitied to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September 2022. In
case you do not report on the agreed upon date, Accolite may deem that you have declined ‘tj(iﬁer.
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Place of Posting & Transfers:

You will be initially assigned to Hyderabad. However, Accolite, at its discretion, can transfer you to any of its subsidiary or affiliate
company or client offices in India or overseas. In such cases, your employment may be govemed by the terms and conditions
applicable at the new location/ company.

Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service. At
any time during your probationary period your services may be term inated by Accolite, by giving 15 days’ notice in writing or Gross
Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 90 days’ notice in writing or 90 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in writing.
Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing to that effect
for such period ill you are confirmed by order in writing.

Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be inforce
from time to time. It is deemed that you have. notice of all the rules, regulations and policies and.any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis commonly accessible
to all employees such as an employee portal or a hub.

Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about the
interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals, pamphlets
or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to Accolite
except with the prior written consent of an authorized officer of Accolite. Any invention, development, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary orother work which can be the subject matter of
copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other person or persons while
in employment of Accolite, in connection with or in any way affecting or relating to the business of Accolite or capable of being
used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite and shall belong to and be the
absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divuige or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and
material, which may come to your knowledge during the course of your employment. You will always maintain strict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your
employment.
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You hereby confirm that you have disclosed, fully to Accolite, all of your business, interests whether or not they are similarto or in
conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a confiict
of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any such
interest or circumstances that may arise during your employment immediately upon such interest or circumstances arriving. Upon
separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of Accolite (including
any leased properties), documents, files, books, papers, memos or any other property of Accolite in your possession or under
you.

Conflict of interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be
interested directly or indirectly in any other trade of business, without the written consent of Accolite.

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accolite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of any
such Client, any software, services, or other products related to your services, whether directly or indirectly without Accolite's
written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with immediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accolite has a
business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may solicit any
gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract severe
disciplinary action from Accolite.

Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can beconsidered
harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an individual's sex,
race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamount to violation of law
and the terms of this agreement, and would attract strict disciplinary action from Accolite, andmay also include termination of your
service.
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General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your employment,
you and Accolite shall together execute an Employment Agreement detailing the terms of your employment. Since you would have
access to the confidential information of not only Accolite but also of other affiliated Accolite companies you shall also be obligated
to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of such other affiliated
companies.

Separation at the instance of the employee:

Your employment is “At Will" and you may resign from your position with Accolite by giving a written notice. Such notice isrequired
to be given at least ninety (30) days in advance of your desired date of separation. Accolite may at its discretion waive this notice
period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period computed pro-
rata on monthly payables (including satéry. bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for waiver
as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accolite may extend cumulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus is
consideration in lieu of your promise to be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to. your advantage for the purposes of this
agreement; and

¢) Payables on account of unserved notice period.

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accolite promises to pay any sums owed to you, if any, within 30 days of issuing such a
statement.

13.Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with orwithout
cause.

B. However, in the case of a termination with cause such as any or all, of proven indiscipline; misconduct; material
misrepresentation of facts and particulars relating to your identity, education or previous employment; an istent or habitual
below-par performance; Accolite may terminate your employment from such date as it may deem ﬁ;.yml'lgé agiance notice and
without needing to compensate you for the residual notice period.
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On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of
Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings and you shall not use, reproduce or retain any copies of these items.

Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The dateof birth
as recorded at the time of employment will be reckoned for this purpose.

On joining, you are requested to please provide copies of the following documents, as and where applicable:
a. Relieving letter from your current employer

b. Salary details of your current employment

c. Letter(s) supporting prior work experience

d. Certificates of educational qualifications

e. Tax Summary sheet (or latest Form 16) as applicable from your current employer

f. 6 passport size photographs in color.

g. PAN Card
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ANNEXURE - COMPENSATION STRUCTURE

Monthly Components

Basic salary INR 14,652

House Rent Allowance INR 5,861

Special Allowance INR 2,866

Flexible Basket INR 4,167

Total Gross Monthly Cost (A) INR 27,546
" Total Gross Monthly Cost - Annualized (B) INR 3,30,550

Annual Components

Provident fund INR 21,099
Health Insurance Premium INR 18,475

. Personal Accident Insurance Premium y INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components

[ Variable Pay INR 21,099
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (B)}+(C)+(D) INR 4,00,000

SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]

Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
Fuel Reimbursement and Car Maintenance Charges INR 39,600
- Telephone and Internet Bills Reimbursement INR 36,000

Employee has an option to avail all, some or none of the flexible basket various components.
Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to the individual
as specialallowance. o ﬂ

Please check with HR team for more details.
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CONFIDENTIAL — OFFER OF EMPLOYMENT

Daresh Adarsh
23rd May 2022

Dear Daresh Adarsh,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-time employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022,

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation

structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms
and conditions.

We very much look forward to welcoming you to Accolite. Warm regards,

/
<
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Milind Mutalik

Head HR - Employee Experience
Accolite Digital India Pvt. Ltd
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Accolite Digital India Private Limited, (Hereinafter, “Accolite”)Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation would be INR 3,51,649/-. The fixed compensation would comprise Basic, House Rent Allowance,
Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from time
to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitied to a variable
pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March). Variable pay-out
can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide to separate from Accolite
or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variablepay.

B. Tenure Bonus: You will be entitled for a tenure bonus of INR 2,00,000/-. This tenure bonus will be paid to you in five equal
instalments, starting 30th. September 2022. The pay-out cycle is as below:

Payment Month and Year T
September 2022 INR 40,000/-
March 2023 INR 40,000/-
| September-2023 INR 40,000/-
March 2024 INR 40,000/-
September 2024 INR 40,000/-

In the event that you resign and separate from Accolite within two years of the date of payment of the first instalment of the tenure
bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall be
deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitied to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September 2022, In
case you do not report on the agreed upon date, Accolite may deem that you have declined this offer.

%.-;M
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Place of Posting & Transfers:

You will be initially assigned to Hyderabad. However, Accolite, at its discretion, can transfer you to any of its subsidiary or affiliate
company. or client offices in India or overseas. In such cases, your employment may be governed by the terms and conditions.
applicable at the new location/ company.

Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service. At
any time during your probationary period your services may be terminated by Accolite, by giving 15 days’ notice in writing or Gross
Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 90 days' notice in writing or 90 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in writing.
Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing to that effect
for such period till you are confirmed by order in writing.

Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be inforce
from time-to-time. It is deemed that you have notice of all the rules, regulations and policies and any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis commonly accessible
to all employees such as an employee portal or a hub.

Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about the
interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals, pamphlets
or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to Accolite
except with the prior written consent of an authorized officer of Accolite. Any invention, development, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary orother work which can be the subject matter of
copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other person or persons while
in employment of Accalite, in connection with or in any way affecting or relating to the business of Accolite or capable of being
used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite and shall belong to and be the
absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divulge or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and
material, which may come to your knowledge during the course of your employment. You will always maintain strict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your
employment.
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You hereby confirm that you have disclosed, fully to Accolite, all of your business, interests whether or not they are similarto or in
conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a conflict
of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any such
interest or circumstances that may arise during your employment immediately upon such interest or circumstances arriving. Upon
separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of Accolite (including
any leased properties), documents, files, books, papers, memos or any other property of Accolite in your possession or under
you.

Confilict of Interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be
interested directly or indirectly in any other trade of business, without the written consent of Accolite.

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accolite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of any
such Client, any software, services, or other products related to your services, whether directly or indirectly without Accalite’s
written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with immediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accolite has a
business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may solicit any
gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract severe
disciplinary action from Accolite.

Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can beconsidered
harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an individual's sex,
race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamount to violation of law
and the terms of this agreement, and would attract strict disciplinary action from Accolite, andmay also include termination of your
service.
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General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your employment,
you and Accolite shall together execute an Employment Agreement detailing the terms of your employment. Since you would have
access to the confidential information of not only Accolite but also of other affiliated Accolite companies you shall also be obligated
to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of such other affiliated
companies.

Separation at the instance of the employee:

Your employment is “At Will" and you may resign from your position with Accolite by giving a written notice. Such notice isrequired
to be given at least ninety (90) days in advance of your desired date of separation. Accolite may at its discretion waive this notice
period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period computed pro-
rata on monthly payables (including salary, bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for waiver
as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accaolite may extend cumulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus is
consideration in lieu of your promise to be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to. your advantage for the purposes of this
agreement; and

c) Payables on account of unserved notice period.

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accolite promises to pay any sums owed to you, if any, within. 30 days of issuing such a
statement.

13. Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with orwithout
cause.

B. However, in the case of a termination with cause such as any or all, of proven indiscipline; misconduct; material
misrepresentation of facts and particulars relating to your identity, education or previous employment; and persistent or habitual
below-par performance; Accolite may terminate your employment from such date as it may deem fit without advjﬂotice and

without needing to compensate you for the residual notice period. Z .-_jr'“f
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On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of
Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings and you shall not use, reproduce or retain any copies of these items.

Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The dateof birth
as recorded at the time of employment will be reckoned for this purpose.

On joining, you are requested to please provide copies of the following documents, as and where applicable:

b.

Relieving letter from your current employer

Salary details of your current employment

Letter(s) supporting prior work experience

Certificates of educational qualifications

Tax Summary sheet (or latest Form 16) as applicable from your current employer
6 passport size photographs in color.

PAN Card

Signature

Accolite Digital India Private Limited
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ANNEXURE - COMPENSATION STRUCTURE
Monthly Components
Basic salary INR 14,652
House Rent Allowance INR 5,861
Special Allowance INR 2,866
Flexible Basket INR 4,167
Total Gross Monthly Cost (A) INR 27,546
Total Gross Monthly Cost - Annualized (B) INR 3,30,550
Annual Components
Provident fund INR 21,099
Health Insurance Premium INR 18,475
. Personal Accident Insurance Premium INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components
~ Variable Pay INR 21,099
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (B}+(C)+(D) INR 4,00,000
SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]
Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
- ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
Fuel Reimbursement and Car Maintenance Charges INR 39,600
Telephone and Internet Bills Reimbursement INR 36,000

Employee has an option to avail all, some or none of the flexible basket various components.
Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to the individual
as specialallowance.

Please check with HR team for more details.

Note:

TDS

deduction done based on savings document submission
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CONFIDENTIAL — OFFER OF EMPLOYMENT

Chukka Navarathna
23rd May 2022

Dear Chukka Navarathna,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-time employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022,

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation
structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms
and conditions.

We very much look forward to welcoming you to Accolite. Warm regards,

Milind Mutalik
Head HR - Employee Experience
Accolite Digital India Pvt. Ltd
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Accolite Digital India Private Limited, (Hereinafter, “Accolite”)Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation would be INR 3,51,649/-. The fixed compensation would comprise Basic, House Rent Allowance,
Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitied to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from time
to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitled to a variable
pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March). Variable pay-out
can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide to separate from Accolite
or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variable pay.

8. Tenure Bonus: You will be entitled for a tenure bonus of INR 2,00,000/-. This tenure bonus will be paid to you in five equal
instalments, starting 30th September 2022. The pay-out cycle is as below:

Payment Month and Year Anouiit

September 2022 INR 40,000/-
March 2023 INR 40,000/~
Seplember- 2023 INR:40,000/-
March 2024 INR 40,000/-
September 2024 INR 40,000/-

In the event that you resign and separate from Accolite within two years of the date of payment of the first instalment of the tenure
bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall be
deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September 2022. In
case you do not report on the agreed upon date, Accolite may deem that you have declined this offer.

GBS
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Place of Posting & Transfers:

You will be initially assigned to Hyderabad. However, Accolite, at its discretion, can transfer you to any of its subsidiary or affiliate
company. of client offices in India or overseas. In such cases, your employment may be govered by the terms andconditions-
applicable at the new location/ company.

Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service. At
any time during your probationary period your services may be terminated by Accolite, by giving 15 days' notice in writing or Gross
Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 90 days' notice in writing or 90 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in writing.
Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing to that effect
for such period till you are confirmed by order in writing.

Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be inforce
from time. to.time. It is deemed that you have. notice of all the rules, regulations and policies and any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis commonly accessible
to all employees such as an employee portal or a hub,

Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about the
interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals, pamphlets
or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to Accolite
except with the prior written consent of an authorized officer of Accolite. Any invention, development, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary orother work which can be the subject matter of
copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other person or persons while
in employment of Accolite, in connection with or in any way affecting or relating to the business of Accolite or capable of being
used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite and shall belong to and be the
absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divulge or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and
material, which may come to your knowledge during the course of your employment. You will always maintain strict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your
employment.
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You hereby confirm that you have disclosed, fully to Accalite, all of your business, interests whether or not they are similarto or in
conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a conflict
of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any such
interest or circumstances that may arise during your employment immediately upon such interest or circumstances arriving. Upon
separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of Accolite (including
any leased properties), documents, files, books, papers, memos or any other property of Accolite in your possession or under
you.

Confilict of Interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be
interested directly or indirectly in any other trade of business, without the written consent of Accolite.

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accolite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of-any
such Client, any software, services, or other products related to your services, whether directly or indirectly without Accolite’s
written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with immediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accolite has a
business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may solicit any
gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract severe
disciplinary action from Accolite.

Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can beconsidered
harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an individual's sex,
race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamount to violation of law
and the terms of this agreement, and would attract strict disciplinary action from Accolite, andmay also include termination of your
service.
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General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your employment,
you and Accolite shall together execute an Employment Agreement detailing the terms of your-employment. Since you would have
access to the confidential information of not only Accolite but also of other affiliated Accolite companies you shall also be obligated
to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of such other affiliated
companies.

Separation at the instance of the employee:

Your employment is “At Will" and you may resign from your position with Accolite by giving a written notice. Such notice isrequired
to be given at least ninety (90) days in advance of your desired date of separation. Accolite may at its discretion waive this notice
period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period computed pro-
rata on monthly payables (including salary, bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for waiver
as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accolite may extend cumulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus is
consideration in lieu of your promise to be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to your advantage for the purposes of this
agreement; and

¢) Payables on account of unserved notice period.

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accolite promises to pay any sums owed to. you, if any, within 30 days of issuing such a
statement.

13.Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with orwithout
cause.

B. However, in the case of a termination with cause such as any or all, of proven indiscipline; misconduct; material
misrepresentation of facts and particulars relating to your identity, education or previous employment; and persistent or habitual
below-par performance; Accolite may terminate your employment from such date as it may deem fit without advance notice and
without needing to compensate you for the residual notice period. M
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On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of
Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings and you shall not use, reproduce or retain any copies of these items.

Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The dateof birth
as recorded at the time of employment will be reckoned for this purpose.

On joining, you are requested to please provide copies of the following documents, as and where applicable:
a. Relieving letter from your current employer

b. Salary details of your current employment

c. Letter(s) supporting prior work experience

d. Certificates of educational qualifications

e. Tax Summary sheet (or latest Form 16) as applicable from your current employer

f. 6 passport size photographs in color.

g. PAN Card

Signature
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ANNEXURE - COMPENSATION STRUCTURE L
Monthly Components
Basic salary INR 14,652
House Rent Allowance INR 5,861
Special Allowance INR 2,866
Flexible Basket INR 4,167
Total Gross Monthly Cost (A) INR 27,546
" Total Gross Monthly Cost - Annualized (B) i INR 3,30,550
Annual Components
Provident fund INR 21,099
Health Insurance Premium INR 18,475
. Persopal Accident Insurance Premium INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components
" Variable Pay INR 21,099 |
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (B)*(C)+(D) INR 4,00,000
SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]
Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
Fuel Reimbursement and Car Maintenance Charges INR 39,600
- Telephone and Intemnet Bills Reimbursement INR 36,000

Please check with HR team for more details.

TDS deduction done based on savings document submission

Employee has an option to avail all, some or none of the flexible basket various components.
Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to the individual
as specialallowance.
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CONFIDENTIAL — OFFER OF EMPLOYMENT

Musuku Aishwarya
23rd May 2022
Dear Musuku Aishwarya,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-time employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022,

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation
structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms
and conditions.

We very much look forward to welcoming you to Accolite. Warm regards,

//

<
-t
"}F—
o

Milind Mutalik
Head HR - Employee Experience
Accolite Digital India Pvt. Ltd
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Accolite Digital India Private Limited, (Hereinafter, “Accolite”)Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation would be INR 3,51,649/-. The fixed compensation would comprise Basic, House Rent Allowance,
Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from time
to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitled to a variable
pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March). Variable pay-out
can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide to separate from Accolite
or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variable pay.

B. Tenure Bonus: You will be entitled for a tenure bonus of INR 2,00,000/-. This tenure bonus will be paid to you in five equal
instalments, starting 30th September 2022. The pay-out cycle is as below:

Payment Month and Year R

September 2022 INR 40,000/~
March 2023 INR 40,000/-
September 2023 INR 40,000/-
March 2024 INR 40,000/-
September 2024 INR 40,000/-

In the event that you resign and separate from Accolite within two years of the date of payment of the first instalment of the tenure
bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall be
deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September 2022. In
case you do not report on the agreed upon date, Accolite may deem that you have declined this offer.
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Place of Posting & Transfers:

You will be initially assigned to Hyderabad. However, Accolite, at its discretion, can transfer you to any of its subsidiary or affiliate
company or client offices in India or overseas. In such cases, your employment may be governed by the terms and conditions
applicable at the new location/ company.

Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service. At
any time during your probationary period your services may be terminated by Accolite, by giving 15 days' notice in writing or Gross
Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 90 days' notice in writing or 90 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in writing.
Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing to that effect
for such period till you are confirmed by order in writing.

Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be inforce
from time to time. It is deemed that you have notice of all the rules, regulations and policies and any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis commonly accessible
to all employees such as an employee portal or a hub.

Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about the
interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals, pamphlets
or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to Accolite
except with the prior written consent of an authorized officer of Accolite. Any invention, development, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary orother work which can be the subject matter of
copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other person or persons while
in employment of Accolite, in connection with or in any way affecting or relating to the business of Accolite or capable of being
used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite and shall belong to and be the
absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divulge or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and
material, which may come to your knowledge during the course of your employment. You will always maintain strict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your

employment.
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You hereby confirm that you have disclosed, fully to Accolite, all of your business, interests whether or not they are similarto or in
conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a conflict
of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any such
interest or circumstances that may arise during your employment immediately upon such interest or circumstances arriving. Upon
separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of Accolite (including
any leased properties), documents, files, books, papers, memos or any other property of Accolite in your possession or under
you.

Confiict of Interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be
interested directly or indirectly in any other trade of business, without the written consent of Accolite.

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accolite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of any
such Client, any software, services, or other products related to your services, whether directly or indirectly without Accolite’s
written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with immediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accolite has a
business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may salicit any
gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract severe
disciplinary action from Accolite.

Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can beconsidered
harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an individual's sex,
race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamount to violation of law
and the terms of this agreement, and would attract strict disciplinary action from Accolite, andmay also include termination of your
service.
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11. General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your employment,
you and Accolite shall together execute an Employment Agreement detailing the terms of your employment. Since you would have
access to the confidential information of not only Accolite but also of other affiliated Accolite companies you shall also be obligated
to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of such other affiliated
companies.

12. Separation at the instance of the employee:

Your employment is “At Will" and you may resign from your position with Accolite by giving a written notice. Such notice isrequired
to be given at least ninety (90) days in advance of your desired date of separation. Accolite may at its discretion waive this notice
period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period computed pro-
rata on monthly payables (including salary, bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for waiver
as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accolite may extend cumulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus is
consideration in lieu of your promise to be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to your advantage for the purposes of this
agreement; and

¢) Payables on account of unserved notice period,

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accolite promises to pay any sums owed to you, if any, within 30 days of issuing such a
statement.

13.Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with orwithout
cause.

B. However, in the case of a termination with cause such as any or all, of proven indiscipline; misconduct; material
misrepresentation of facts and particulars relating to your identity, education or previous employment; and persistent or habitual
below-par performance; Accolite may terminate your employment from such date as it may deem fit without advance notige and
without needing to compensate you for the residual notice period. 7z, ’q
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On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of
Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings and you shall not use, reproduce or retain any copies of these items.

. Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The dateof birth
as recorded at the time of employment will be reckoned for this purpose.

. On joining, you are requested to please provide copies of the following documents, as and where applicable:
a. Relieving letter from your current employer

b. Salary details of your current employment

c. Letter(s) supporting prior work experience

d. Certificates of educational qualifications

e. Tax Summary sheet (or latest Form 16) as applicable from your current employer

f. 6 passport size photographs in color.

g. PAN Card
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ANNEXURE - COMPENSATION STRUCTURE

Monthly Components

Basic salary INR 14,652
House Rent Allowance INR 5,861
Special Allowance INR 2,866
Flexible Basket INR 4,167
Total Gross Monthly Cost (A) INR 27,546
Total Gross Monthly Cost - Annualized (B) INR 3,30,550
Annual Components

Provident fund INR 21,099
Health Insurance Premium INR 18,475
Personal Accident Insurance Premium INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components

Variable Pay INR 21,099
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (B)*+(C)+(D) INR 4,00,000

SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]

Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
Fuel Reimbursement and Car Maintenance Charges INR 39,600
Telephone and Internet Bills Reimbursement INR 36,000

Employee has an option to avail all, some or none of the flexible basket various components.
Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to the iﬂ%ﬂaf
as specialallowance. b,

g

Please check with HR team for more details.
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CONFIDENTIAL — OFFER OF EMPLOYMENT

Miryala Vinay
23rd May 2022

Dear Miryala Vinay,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-time employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022,

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation
structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms
and conditions.

We very much look forward to welcoming you to Accolite. Warm regards,

Milind Mutalik
Head HR - Employee Experience
Accolite Digital India Pvt. Ltd

Signature
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Accolite Digital India Private Limited, (Hereinafter, “Accolite”) Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation would be INR 3,51 ,649/-. The fixed compensation would comprise Basic, House Rent Allowance,
Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from time
to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitled to a variable
pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March). Variable pay-out
can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide fo separate from Accolite
or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variablepay.

8. Tenure Bonus: You will be entitied for a tenure bonus of INR 2,00,000/-. This tenure bonus will be paid to you in five equal
instalments, starting 30th September 2022. The pay-out cycle is as below:

Payment Month and Year P—

September 2022 INR 40,000/-
March 2023 INR 40,000/-
September 2023 INR 40,000/-
March 2024 INR 40,000/-
September 2024 INR 40,000/-

In the event that you resign and separate from Accolite within two years of the date of payment of the first instalment of the tenure
bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall be
deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September 2022. In
case you do not report on the agreed upon date, Accolite may deem that you have declined this offer.
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Place of Posting & Transfers:

You will be initially assigned to Hyderabad. However, Accolite, atits discretion, can transfer you to any of its subsidiary or affiliate
company or client offices in India or overseas. In such cases, your employment may be governed by the terms and conditions
applicable at the new location/ company.

Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service. At
any time during your probationary period your services may be terminated by Accolite, by giving 15 days’ notice in writing or Gross
Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 90 days' notice in writing or 90 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in writing.
Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing to that effect
for such period till you are confirmed by order in writing.

Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be inforce
from time to time. It is deemed that you have notice of all the rules, regulations and policies and any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis commonly accessible
to all employees such as an employee portal or a hub.

Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about the
interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals, pamphlets
or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to Accolite
except with the prior written consent of an authorized officer of Accolite. Any invention, development, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary orother work which can be the subject matter of
copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other person or persons while
in employment of Accolite, in connection with or in any way affecting or relating to the business of Accolite or capable of being
used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite and shall belong to and be the
absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divulge or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and

material, which may come to your knowledge during the course of your employment. You will always maintainstrict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your

employment.
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You hereby confirm that you have disclosed, fully to Accalite, all of your business, interests whether or not they are similarto or in
conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a conflict
of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any such
interest or circumstances that may anse during your employment immediately upon such interest or circumstances arriving. Upon
separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of Accolite (including
any leased properties), documents, files, books, papers, memos or any other property of Accolite in your possession or under
you.

Confilict of Interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be
interested directly or indirectly in any other trade of business, without the written consent of Accolite,

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accolite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of any
such Client, any software, services, or other products related to your services, whether directly or indirectly without Accolite's
written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with immediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accolite has a
business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may solicit any
gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract severe
disciplinary action from Accolite.

. Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can beconsidered
harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an individual's sex,
race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamount to violation of law
and the terms of this agreement, and would attract strict disciplinary action from Accolite, andmay also include termination of your

service.
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General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your employment,
you and Accolite shall together execute an Employment Agreement detailing the terms of your employment. Since you would have
access to the confidential information of not only Accolite but also of other affiliated Accolite companies you shall also be obligated
to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of such other affiliated
companies.

Separation at the instance of the employee:

Your employment is “At Will" and you may resign from your position with Accolite by giving a written notice. Such notice isrequired
to be given at least ninety (90) days in advance of your desired date of separation. Accolite may at its discretion waive this notice
period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period computed pro-
rata on monthly payables (including salary, bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for waiver
as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accolite may extend cumulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus is
consideration in lieu of your promise to be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to your advantage for the purposes of this
agreement; and

¢) Payables on account of unserved notice period.

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accolite promises to pay any sums owed to you, if any, within 30 days of issuing such a
statement.

13.Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with orwithout
cause.

B. However, in the case of a termination with cause such as any or all, of proven indiscipline; misconduct; material
misrepresentation of facts and particulars relating to your identity, education or previous employment; and persistent or habitual

without needing to compensate you for the residual notice period.
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On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of

Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,

literature, drawings and you shall not use, reproduce or retain any copies of these items.

14. Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The dateof birth

as recorded at the time of employment will be reckoned for this purpose.

15. On joining, you are requested to please provide copies of the following documents, as and where applicable:

a. Relieving letter from your current employer

b. Salary details of your current employment

c. Letter(s) supporting prior work experience

d. Certificates of educational qualifications

e. Tax Summary sheet (or latest Form 16) as applicable from your current employer
f. 6 passport size photographs in color,

g. PAN Card

g
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ANNEXURE - COMPENSATION STRUCTURE
Monthly Components
Basic salary INR 14,652
House Rent Allowance INR 5,861
Special Allowance INR 2,866
Flexible Basket INR 4,167
Total Gross Monthly Cost (A) INR 27,546
Total Gross Monthly Cost - Annualized (B) INR 3,30,550
Annual Components
Provident fund INR 21,099
Health Insurance Premium INR 18,475
Personal Accident Insurance Premium INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components
Variable Pay INR 21,099
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (B)+(C)+(D) INR 4,00,000
SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]
Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
Fuel Reimbursement and Car Maintenance Charges INR 39,600
Telephone and Interet Bills Reimbursement INR 36,000

Please check with HR team for more details.

TDS deduction done based on savings document submission

Employee has an option to avail all, some or none of the flexible basket various components.
Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to the individual
as specialallowance.
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CONFIDENTIAL — OFFER OF EMPLOYMENT

Kummula Umakanth
23rd May 2022
Dear Kummula Umakanth,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-time employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022,

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation
structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms and
conditions.

We very much look forward to welcoming you to Accolite.Warm regards,

Milind Mutalik
Head HR - Employee Experience
Accolite Digital India Pvt. Ltd
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Accolite Digital India Private Limited, (Hereinafter, “ Accolite”) Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation would be INR 3,51,649/-. The fixed compensation would comprise Basic, House Rent Allowance,
Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from time
to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitled to a variable
pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March). Variable pay-out
can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide to separate from Accolite
or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variablepay.

8. Tenure Bonus: You will be entitled for a tenure bonus of INR 2,00,000/-. This tenure bonus will be paid to you in five equal
instalments, starting 30th September 2022. The pay-out cycle is as below:

Payment Month and Year Amount

September 2022 INR 40,000/-
March 2023 INR 40,000/-
September 2023 INR 40,000/~
March 2024 INR 40,000/-
September 2024 INR 40,000/-

In the event that you resign and separate from Accolite within two years of the date of payment of the first instalment of the tenure
bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall be
deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitied to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September, 2022, In
case you do not report on the agreed upon date, Accolite may deem that you have declined this offer. ),z/ M
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Place of Posting & Transfers:

You will be initially assigned 1o Hyderabad. However, Accolite, at its discretion, can transfer you to any of its subsidiary or affiliate
company or client offices in India or overseas. In such cases, your employment may be governed by the terms and conditions
applicable at the new location/ company. '

Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service. At
any time during your probationary period your serv ices may be terminated by Accolite, by giving 15 days’ notice in writing or Gross
Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 90 days' notice in writing or 90 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in writing.
Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing to that effect
for such period till you are confirmed by order in writing.

Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be inforce
from time to time. It is deemed that you have notice of all the rules, regulations and policies and any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis commonly accessible
to all employees such as an employee portal or a hub.

Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about the
interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals, pamphlets
or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to Accolite
except with the prior written consent of an authorized officer of Accolite. Any invention, development, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary orother work which can be the subject matter of
copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other person or persons while
in employment of Accolite, in connection with or in any way affecting or relating to the business of Accolite or capable of being
used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite and shall belong to and be the
absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divulge or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and
material, which may come fo your knowledge during the course of your employment. You will always maintain strict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your

employment.
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You hereby confirm that you have disclosed, fully to Accolite, all of your business, interests whether or not they are similarto or in
conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a conflict
of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any such
interest or circumstances that may arise during your employment immediately upon such interest or circumstances arriving. Upon
separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of Accolite (including
any leased properties), documents, files, books, papers, memos or any other property of Accolite in your possession or under
you.

Conflict of Interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be
interested directly or indirectly in any other trade of business, without the written consent of Accalite.

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accolite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of any
such Client, any software, services, or other products related to your services, whether directly or indirectly without Accolite's
written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with immediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accolite has a
business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may solicit any
gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract severe
disciplinary action from Accolite.

Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can beconsidered
harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an individual's sex,
race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamount to violation of law
and the terms of this agreement, and would attract strict disciplinary action from Accolite, and may also include termination of your
service.
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General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your employment,
you and Accalite shall together execute an Employment Agreement detailing the terms of your employment. Since you would have
access to the confidential information of not only Accolite but also of other affiliated Accolite companies you shall also be obligated
to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of such other affiliated
companies.

Separation at the instance of the employee:

Your employment is “At Will” and you may resign from your position with Accolite by giving a written notice. Such notice isrequired
to be given at least ninety (90) days in advance of your desired date of separation. Accolite may at its discretion waive this notice
period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period computed pro-
rata on monthly payables (including salary, bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for waiver
as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accolite may extend cumulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus is
consideration in lieu of your promise to be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to your advantage for the purposes of this
agreement; and

¢) Payables on account of unserved notice period.

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accolite promises to pay any sums owed to you, if any, within 30 days of issuing such a
statement.

13. Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with orwithout
cause.

B. However, in the case of a termination with cause such as any or all, of proven indiscipline; misconduct; material
misrepresentation of facts and particulars relating to your identity, education or previous employment; and persistent or habitual
below-par performance; Accolite may terminate your employment from such date as it may deem fit without advance notice and
without needing to compensate you for the residual notice period. = £)
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On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of
Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings and you shall not use, reproduce oF retain any copies of these items.

Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The dateof birth
as recorded at the time of employment will be reckoned for this purpose.

On joining, you are requested to please provide copies of the following documents, as and where applicable:
a. Relieving letter from your current employer

b. Salary details of your current employment

¢. Letter(s) supporting prior work experience

d. Certificates of educational qualifications

e. Tax Summary sheet (or latest Form 16) as applicable from your current employer

f. 6 passportsize photographs in color.

g. PAN Card
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ANNEXURE - COMPENSATION STRUCTURE
Monthly Components
Basic salary INR 14,652
House Rent Allowance INR 5,861
Special Allowance INR 2,866
Flexible Basket INR 4,167
Total Gross Monthly Cost (A) INR 27,546
Total Gross Monthly Cost - Annualized (B) INR 3,30,550
Annual Components
Provident fund INR 21,099
Health Insurance Premium INR 18,475
Personal Accident Insurance Premium INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components
Variable Pay INR 21,099
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (B)}+{C)+(D) INR 4,00,000
SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]
Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
Fuel Reimbursement and Car Maintenance Charges INR 39,600
Telephone and Internet Bills Reimbursement INR 36,000

Please check with HR team for more details.

TDS deduction done based on savings document submission

Employee has an option to avail all, some or none of the flexible basket various components.
Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to the individual
as specialallowance.
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CONFIDENTIAL — OFFER OF EMPLOYMENT

Konaparthi Kalyan Kumar
23rd May 2022

Dear Konaparthi Kalyan Kumar,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-time employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022.

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation
structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms
and conditions.

We very much look forward to welcoming you to Accolite. Warm regards,

Milind Mutalik
Head HR - Employee Experience
Accolite Digital India Pvt. Ltd
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Accolite Digital India Private Limited, (Hereinafter, “Accolite”) Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation would be INR 3,51,649/-. The fixed compensation would comprise Basic, House Rent Allowance,
Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from time
to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitled to a variable
pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March). Variable pay-out
can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide to separate from Accolite
or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variablepay.

B. Tenure Bonus: You will be entitled for a tenure bonus of INR 2,00,000/-. This tenure bonus will be paid to you in five equal
instalments, starting 30th September 2022. The pay-out cycle is as below:

Payment Month and Year Fi—

September 2022 INR 40,000/-
March 2023 INR 40,000/-
September 2023 INR 40,000/-
March 2024 INR 40,000/-
September 2024 INR 40,000/-

In the event that you resign and separate from Accolite within two years of the date of payment of the first instalment of the tenure
bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall be
deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitied to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September 2022. In
case you do not report on the agreed upon date, Accolite may deem that you have declined this offer.
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Place of Posting & Transfers:

You will be initially assigned to Hyderabad. However, Accolite, at its discretion, can transfer you to any of its subsidiary or affiliate
company or client offices in India or overseas. In such cases, your employment may be governed by the terms and conditions
applicable at the new location/ company.

Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service. At
any time during your probationary period your services may be term inated by Accolite, by giving 15 days’ notice in writing or Gross
Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 90 days' notice in writing or 80 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in writing.
Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing to that effect
for such period till you are confirmed by order in writing.

Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be inforce
from time to time. It is deemed that you have notice of all the rules, regulations and policies and any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis commonly accessible
to all employees such as an employee portal or a hub.

Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about the
interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals, pamphlets
or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to Accolite
except with the prior written consent of an authorized officer of Accalite. Any invention, development, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary orother work which can be the subject matter of
copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other person or persons while
in employment of Accolite, in connection with or in any way affecting or relating to the business of Accolite or capable of being
used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite and shall belong to and be the
absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divulge or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and
material, which may come to your knowledge during the course of your employment. You will always maintainstrict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your

employment.
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You hereby confirm that you have disclosed, fully to Accolite, all of your business, interests whether or not they are similarto orin
conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a conflict
of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any such
interest or circumstances that may arise during your employment immediately upon such interest or circumstances armving. Upon
separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of Accolite (including
any leased properties), documents, files, books, papers, memos or any other property of Accolite in your possession or under
you.

Conflict of Interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be
interested directly or indirectly in any other trade of business, without the written consent of Accolite.

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accolite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of any
such Client, any software, services, or other products related to your services, whether directly or indirectly without Accolite's
written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with immediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accolite has a
business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may solicit any
gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract severe
disciplinary action from Accolite.

Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can beconsidered
harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an individual's sex,
race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamount to violation of law
and the terms of this agreement, and would attract strict disciplinary action from Accolite, and may also include termination of your
service.
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General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your employment,
you and Accolite shall together execute an Employment Agreement detailing the terms of your employment. Since you would have
access to the confidential information of not only Accolite but also of other affiliated Accolite companies you shall also be obligated
to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of such other affiliated
companies.

Separation at the instance of the employee:

Your employment is “At Will" and you may resign from your position with Accolite by giving a written notice. Such notice isrequired
to be given at least ninety (90) days in advance of your desired date of separation. Accolite may at its discretion waive this notice
period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period computed pro-
rata on monthly payables (including salary, bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for waiver
as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accolite may extend cumulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus is
consideration in lieu of your promise to be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to your advantage for the purposes of this
agreement; and

¢) Payables on account of unserved notice period,

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accalite promises to pay any sums owed to you, if any, within 30 days of issuing such a
statement.

13. Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with orwithout
cause.

B. However, in the case of a termination with cause such as any or all, of proven indiscipline; misconduct; material
misrepresentation of facts and particulars relating to your identity, education or previous employment; and persistent or habitual
below-par performance; Accolite may terminate your employment from such date as it may deem fit without advance notice and
without needing to compensate you for the residual notice period.
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On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of
Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings and you shall not use, reproduce or retain any copies of these items.

Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The dateof birth
as recorded at the time of employment will be reckoned for this purpose.

On joining, you are requested to please provide copies of the following documents, as and where applicable:
a. Relieving letter from your current employer

b. Salary details of your current employment

c. Letter(s) supporting prior work experience

d. Certificates of educational qualifications

e. Tax Summary sheet (or latest Form 16) as applicable from your current employer

f. 6 passport size photographs in color.

g. PAN Card

_APraiuirAL
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ANNEXURE - COMPENSATION STRUCTURE

Monthly Components

Basic salary INR 14,652
House Rent Allowance INR 5,861
Special Allowance INR 2,866
Flexible Basket INR 4,167
Total Gross Monthly Cost (A) INR 27,546
Total Gross Monthly Cost - Annualized (B) INR 3,30,550

Annual Components

Provident fund INR 21,099
Health Insurance Premium INR 18,475
Personal Accident Insurance Premium INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components

Variable Pay INR 21,099
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (B)*+(C)+(D) INR 4,00,000

SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]

Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
Fuel Reimbursement and Car Maintenance Charges INR 39,600
Telephone and Intemet Bills Reimbursement INR 36,000

Employee has an option to avail all, some or none of the flexible basket various components.
Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to the individual
as specialallowance.

Please check with HR team for more details. /,, M
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CONFIDENTIAL — OFFER OF EMPLOYMENT

Karna Bahadur Bista
23rd May 2022

Dear Karna Bahadur Bista,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-time employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022.

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation
structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms
and conditions.

We very much look forward to welcoming you to Accolite. Warm regards,

-

/./
<
S
0
o

Milind Mutalik
Head HR - Employee Experience
Accolite Digital India Pvt. Ltd
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Accolite Digital India Private Limited, (Hereinafter, “Accolite”) Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation wou id be INR 3,51,649/-, The fixed compensation would comprise Basic, House Rent Allowance,
Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from time
to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitled to a variable
pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March). Variable pay-out
can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide to separate from Accolite

or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variablepay.

B. Tenure Bonus: You will be entitled for a tenure bonus of INR 2.00,000/-. This tenure bonus will be paid to you in five equal
instalments, starting 30th September 2022. The pay-out cycle is as below:

Payment Month and Year Aaoriiit

September 2022 INR 40,000/-
March 2023 INR 40,000/~
September 2023 INR 40,000/-
March 2024 INR 40,000/
September 2024 INR 40,000/-

In the event that you resign and separate from Accolite within two years of the date of payment of the first instalment of the tenure
bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall be
deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitied to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September 2022. In
case you do not report on the agreed upon date, Accolite may deem that you have declined this offer.
7z, K /L
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Place of Posting & Transfers:

You will be initially assigned to Hyderabad. However, Accolite, atits discretion, can transfer you to any of its subsidiary or affiliate
company or client offices in India or overseas. In such cases, your employment may be governed by the terms and conditions
applicable at the new location/ company.

Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service. At
any time during your probationary period your services may be terminated by Accolite, by giving 15 days’ notice in writing or Gross
Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 90 days' notice in writing or 80 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in writing.
Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing to that effect
for such period till you are confirmed by order in writing.

Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be infarce
from time to time. It is deemed that you have notice of all the rules, regulations and policies and any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis commonly accessible
to all employees such as an employee portal or a hub.

Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about the
interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals, pamphlets
or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to Accolite
except with the prior written consent of an authorized officer of Accolite. Any invention, development, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary orother work which can be the subject matter of
copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other person or persons while
in employment of Accolite, in connection with or in any way affecting or relating to the business of Accolite or capable of being
used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite and shall belong to and be the
absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divulge or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and
material, which may come to your knowledge during the course of your employment. You will always maintain strict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your
employment.

<7/
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You hereby confirm that you have disclosed, fully to Accolite, all of your business, interests whether or not they are similarto or in
conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a conflict
of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any such
interest or circumstances that may arise during your employment immediately upon such interest or circumstances arriving. Upon
separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of Accolite (including
any leased properties), documents, files, books, papers, memos or any other property of Accolite in your possession or under
you.

Conflict of Interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be
interested directly or indirectly in any other trade of business, without the written consent of Accolite.

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accolite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of any
such Client, any software, services, or other products related to your services, whether directly or indirectly without Accolite’s
written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with immediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accolite has a
business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may solicit any
gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract severe
disciplinary action from Accolite.

Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can beconsidered
harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an individual's sex,
race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamount to violation of law
and the terms of this agreement, and would attract strict disciplinary action from Accolite, andmay also include termination of your
service.
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General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your employment,
you and Accolite shall together execute an Employment Agreement detailing the terms of your employment.Since you would have
access to the confidential information of not only Accolite but also of other affiliated Accolite companies you shall also be obligated
to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of such other affiliated
companies.

Separation at the instance of the employee:

Your employment is “At Will" and you may resign from your position with Accolite by giving a written notice. Such notice isrequired
to be given at least ninety (90) days in advance of your desired date of separation. Accolite may at its discretion waive this notice
period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period computed pro-
rata on monthly payables (including salary, bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for waiver
as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accolite may extend curnulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus is
consideration in lieu of your promise to be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to your advantage for the purposes of this
agreement; and

c¢) Payables on account of unserved notice period.

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accolite promises to pay any sums owed to you, if any, within 30 days of issuing such a
statement.

13. Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with orwithout
cause.

B. However, in the case of a termination with cause such as any or all, of proven indiscipline; misconduct, material
misrepresentation of facts and particulars relating to your identity, education or previous employment; and persistent or habitual
below-par performance; Accolite may terminate your employment from such date as it may deem fit without advance notice and

without needing to compensate you for the residual notice period. ,{)\/L
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On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of
Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings and you shall not use, reproduce or retain any copies of these items.

Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The dateof birth
as recorded at the time of employment will be reckoned for this purpose.

On joining, you are requested to please provide copies of the following documents, as and where applicable:
a. Relieving letter from your current employer

b. Salary details of your current employment

c. Letter(s) supporting prior work experience

d. Certificates of educational qualifications

e. Tax Summary sheet (or latest Form 16) as applicable from your current employer

f. 6 passport size photographs in color.

g. PAN Card
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ANNEXURE - COMPENSATION STRUCTURE

Monthly Components

Basic salary INR 14,652
House Rent Allowance INR 5,861
Special Allowance INR 2,866
Flexible Basket INR 4,167
Total Gross Monthly Cost (A) INR 27,546
Total Gross Monthly Cost - Annualized (B) INR 3,30,550

Annual Components

Provident fund INR 21,099
Health Insurance Premium INR 18,475
Personal Accident Insurance Premium INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components

Variable Pay INR 21,099
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (B)+(C)*(D) INR 4,00,000

SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]

Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
Fuel Reimbursement and Car Maintenance Charges INR 39,600
Telephone and Internet Bills Reimbursement INR 36,000

Employee has an option to avail all, some or none of the flexible basket various components.
Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to the individual
as specialallowance.

Please check with HR team for more details. 2 "7 /,\h
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CONFIDENTIAL — OFFER OF EMPLOYMENT

Kandimalla Kiran Kumar Reddy
23rd May 2022

Dear Kandimalla Kiran Kumar Reddy,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-time employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022,

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation
structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms
and conditions.

We very much look forward to welcoming you to Accolite. Warm regards,

/
<
=
o>
Milind Mutalik

Head HR - Employee Experience
Accolite Digital India Pvt. Ltd

Guntinapally (¥}
Signature
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Accolite Digital India Private Limited, (Hereinafter, “Accolite”) Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation would be INR 3,51,649/-. The fixed compensation would comprise Basic, House Rent Allowance,
Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from time
to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitled to a variable
pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March). Variable pay-out
can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide to separate from Accolite
or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variablepay.

B. Tenure Bonus: You will be entitled for a tenure bonus of INR 2,00,000/-. This tenure bonus will be paid to you in five equal
instalments, starting 30th September 2022. The pay-out cycle is as below:

Payment Month and Year Fa—

September 2022 INR 40,000/-
March 2023 INR 40,000/-
September 2023 INR 40,000/-
March 2024 INR 40,000/-
September 2024 INR 40,000/-

In the event that you resign and separate from Accolite within two years of the date of payment of the first instalment of the tenure
bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall be
deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September 2022, In
case you do not report on the agreed upon date, Accolite may deem that you have declined this offer,

Signature

Accolite Digital India Private Limited
Floor 4, Survey Numbers: 27/1, 27/2, 27/3 and 27/4, Fairfield by Marriott No: 2, Nanakramguda, Gachibowli,
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Place of Posting & Transfers:

You will be initially assigned to Hyderabad. However, Accolite, at its discretion, can transfer you to any of its subsidiary or affiliate
company or client offices in India or overseas. In such cases, your employment may be governed by the terms and conditions
applicable at the new location/ company.

Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service. At
any time during your probationary period your services may be terminated by Accolite, by giving 15 days' notice in writing or Gross
Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 90 days' notice in writing or 90 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in writing.
Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing to that effect
for such period till you are confirmed by order in writing.

Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be inforce
from time to time. It is deemed that you have notice of all the rules, regulations and policies and any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis commonly accessible
to all employees such as an employee portal or a hub.

Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about the
interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals, pamphlets
or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to Accolite
except with the prior written consent of an authorized officer of Accolite. Any invention, development, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary orother work which can be the subject matter of
copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other person or persons while
in employment of Accaolite, in connection with or in any way affecting or relating to the business of Accolite or capable of being
used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite and shall belong to and be the
absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divulge or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and
material, which may come to your knowledge during the course of your employment. You will always maintain strict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your
employment.
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You hereby confirm that you have disclosed, fully to Accolite, all of your business, interests whether or not they are similarto or in
conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a conflict
of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any such
interest or circumstances that may arise during your employment immediately upon such interest or circumstances arriving. Upon
separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of Accolite (including
any leased properties), documents, files, books, papers, memos or any other property of Accolite in your possession or under
you.

Conflict of Interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be
interested directly or indirectly in any other trade of business, without the written consent of Accolite,

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accolite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of any
such Client, any software, services, or other products related to your services, whether directly or indirectly without Accolite’s
written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with inmediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accalite has a
business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may solicit any
gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract severe
disciplinary action from Accolite.

. Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can beconsidered
harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an individual's sex,
race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamount to violation of law
and the terms of this agreement, and would attract strict disciplinary action from Accolite, andmay also include termination of your

service.
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General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your employment,
you and Accolite shall together execute an Employment Agreement detailing the terms of your employment. Since you would have
access to the confidential information of not only Accolite but also of other affiliated Accolite companies you shall also be obligated
to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of such other affiliated
companies.

Separation at the instance of the employee:

Your employment is “At Will" and you may resign from your position with Accolite by giving a written notice. Such notice isrequired
to be given at least ninety (90) days in advance of your desired date of separation. Accolite may at its discretion waive this notice
period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period computed pro-
rata on monthly payables (including salary, bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for waiver
as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accolite may extend cumulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus is
consideration in lieu of your promise to be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to your advantage for the purposes of this
agreement; and

¢) Payables on account of unserved notice period.

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accolite promises to pay any sums owed to you, if any, within 30 days of issuing such a
statement.

13.Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with orwithout
cause.

8. However, in the case of a termination with cause such as any or all, of proven indiscipline; misconduct; material
misrepresentation of facts and particulars relating to your identity, education or previous employment; and persistent or habitual
below-par performance; Accolite may terminate your employment from such date as it may deem fit without advance notice and
without needing to compensate you for the residual notice period.
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On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of
Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings and you shall not use, reproduce or retain any copies of these items.

Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The dateof birth
as recorded at the time of employment will be reckoned for this purpose.

On joining, you are requested to please provide copies of the following documents, as and where applicable:
a. Relieving letter from your current employer

b. Salary details of your current employment

¢. Letter(s) supporting prior work experience

d. Certificates of educational qualifications

e. Tax Summary sheet (or latest Form 16) as applicable from your current employer

f. 6 passport size photographs in color.

g. PAN Card

Signature

Accolite Digital India Private Limited
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ANNEXURE - COMPENSATION STRUCTURE
Monthly Components
Basic salary INR 14,652
House Rent Allowance INR 5,861
Special Allowance INR 2,866
Flexible Basket INR 4,167
Total Gross Monthly Cost (A) INR 27,546
Total Gross Monthly Cost - Annualized (B) INR 3,30,550
Annual Components
Provident fund INR 21,099
Health Insurance Premium INR 18,475
Personal Accident Insurance Premium INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components
Variable Pay INR 21,099
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (B)+(C)+(D) INR 4,00,000
SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]
Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
Fuel Reimbursement and Car Maintenance Charges INR 39,600
Telephone and Intemnet Bills Reimbursement INR 36,000

Employee has an option to avail all, some or none of the flexible basket various components.

Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to individual
as specialallowance.

Please check with HR team for more details.

Note:
TDS deduction done based on savings document submission \\\\Q\?!\\f % 'ﬂ?.v .
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CONFIDENTIAL — OFFER OF EMPLOYMENT

Chintha Palli Srilatha
23rd May 2022

Dear Chintha Palli Srilatha,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-time employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022.

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation
structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms
and conditions.

We very much look forward to welcoming you to Accolite. Warm regards,

Milind Mutalik
Head HR - Employee Experience
Accolite Digital India Pvt. Ltd
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Accolite Digital India Private Limited, (Hereinafter, “Accolite”) Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation would be INR 3,51,649/-. The fixed compensation would comprise Basic, House Rent Allowance,
Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitied to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from time
to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitled to a variable
pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March). Variable pay-out
can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide to separate from Accolite
or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variablepay.

B. Tenure Bonus: You will be entitled for a tenure bonus of INR 2,00,000/-. This tenure banus will be paid to you in five equal
instalments, starting 30th September 2022. The pay-out cycle is as below:

Payment Month and Year Anicint

September 2022 INR 40,000/-
March 2023 INR 40,000/-
September 2023 INR 40,000/-
March 2024 INR 40,000/-
September 2024 INR 40,000/-

In the event that you resign and separate from Accolite within two years of the date of payment of the first instalment of the tenure
bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall be
deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September 2022. In
case you do not report on the agreed upon date, Accolite may deem that you have declined this offer.
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Place of Posting & Transfers:

You will be initially assigned to Hyderabad. However, Accolite, at its discretion, can transfer you to any of its subsidiary or affiliate
company or client offices in India or overseas. In such cases, your employment may be governed by the terms and conditions
applicable at the new location/ company.

Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service. At
any time during your probationary period your services may be terminated by Accolite, by giving 15 days' notice in writing or Gross
Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 80 days' notice in writing or 80 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in writing.
Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing to that effect
for such period till you are confirmed by order in writing.

Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be inforce
from time to time. It is deemed that you have notice of all the rules, regulations and policies and any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis commonly accessible
to all employees such as an employee portal or a hub.

Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about the
interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals, pamphlets
or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to Accolite
except with the prior written consent of an authorized officer of Accolite. Any invention, development, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary orother work which can be the subject matter of
copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other person or persons while
in employment of Accolite, in connection with or in any way affecting or relating to the business of Accolite or capable of being
used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite and shall belong to and be the
absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divulge or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and
material, which may come to your knowledge during the course of your employment. You will always maintainstrict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your
employment.
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You hereby confirm that you have disclosed, fully to Accolite, all of your business, interests whether or not they are similarto or in
conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a conflict
of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any such
interest or circumstances that may anse during your employment immediately upon such interest or circumstances arriving. Upon
separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of Accolite (including
any leased properties), documents, files, books, papers, memos or any other property of Accolite in your possession or under
you.

Conflict of Interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be

interested directly or indirectly in any other trade of business, without the written consent of Accolite.

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accolite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of any
such Client, any software, services, or other products related to your services, whether directly or indirectly without Accaolite’s
written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with immediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accolite has a
business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may solicit any
gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract severe
disciplinary action from Accolite.

Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can beconsidered
harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an individual's sex,
race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamount to violation of law
and the terms of this agreement, and would attract strict disciplinary action from Accolite, and may also include termination of your

service.
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General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your employment,
you and Accolite shall together execute an Employment Agreement detailing the terms of your employment. Since you would have
access to the confidential information of not only Accolite but also of other affiliated Accolite companies you shall also be obligated
to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of such other affiliated
companies,

Separation at the instance of the employee:

Your employment is “At Will" and you may resign from your position with Accolite by giving a written notice. Such notice isrequired
to be given at least ninety (90) days in advance of your desired date of separation. Accolite may at its discretion waive this notice
period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period computed pro-
rata on monthly payables (including salary, bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for waiver
as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accolite may extend cumulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus is
consideration in lieu of your promise to be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to your advantage for the purposes of this
agreement; and

c) Payables on account of unserved notice period,

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accolite promises to pay any sums owed to you, if any, within 30 days of issuing such a
statement.

13. Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with orwithout
cause.

B. However, in the case of a termination with cause such as any or all, of proven indiscipline; misconduct; material
misrepresentation of facts and particulars relating to your identity, education or previous employment; and persistent or habitual
below-par performance; Accolite may terminate your employment from such date as it may deem fit wi notice and
without needing to compensate you for the residual notice period. PRlN cfﬁ:\, m

Avanthi Institute of Engg. & Teci:
Guntihapally (V). Abdwilapurmet (Mdl) R R.Dist

Signature
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14.

15.

ACCOLITEDIGITAL

Transforming The Future, Now

On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of
Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings and you shall not use, reproduce or retain any copies of these items.

Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The dateof birth
as recorded at the time of employment will be reckoned for this purpose.

On joining, you are requested to please provide copies of the following documents, as and where applicable:
a. Relieving letter from your current employer

b. Salary details of your current employment

¢. Letter(s) supporting prior work experience

d. Certificates of educational qualifications

e. Tax Summary sheet (or latest Form 16) as applicable from your current employer

f. 6 passport size photographs in color,

g. PAN Card

AN
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Signature
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ANNEXURE - COMPENSATION STRUCTURE

Monthly Components

Basic salary INR 14,652
House Rent Allowance INR 5,861
Special Allowance INR 2,866
Flexible Basket INR 4,167
Total Gross Monthly Cost (A) INR 27,546
Total Gross Monthly Cost - Annualized (B) INR 3,30,550

Annual Components

Provident fund INR 21,099
Health Insurance Premium INR 18,475
Personal Accident Insurance Premium INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components

Variable Pay INR 21,089
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (Bj+ (C)+(D) INR 4,00,000

SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]

Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
Fuel Reimbursement and Car Maintenance Charges INR 39,600
Telephone and Intemet Bills Reimbursement INR 36,000

Employee has an option to avail all, some or none of the flexible basket various components.
Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to the individual
as specialallowance.

Please check with HR team for more details. /ﬂ? M
4 S
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‘ ACCOLITE DIGITAL

CONFIDENTIAL — OFFER OF EMPLOYMENT

Allakonda Pranay Kumar
23rd May 2022

Dear Allakonda Pranay Kumar,

Accolite Digital India Private Limited is pleased to extend you an offer for a full-ime employment position as SDET Engineer.
Your annual CTC will be INR 4,00,000/- and we would like to have you begin working with us on 1st September 2022.

Please see the employment terms and conditions noted in this letter and the annexure for details related to your compensation
structure. Once you have reviewed the letter in full, please sign each page of this letter in acceptance of the employment terms
and conditions.

We very much look forward to welcoming you o Accolite. Warm regards,

Milind Mutalik
Head HR - Employee Experience
Accolite Digital India Pvt. Ltd

PRINCIPAL

Avanthi Institute of Engg. & Tec.
Guntihapally (V). Abduftapurmet (Mdl) R R Dis!

Signature
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Accolite Digital India Private Limited, (Hereinafter, “Accolite”) Employment Terms and Conditions

Compensation and Benefits:

Your annual fixed compensation would be INR 3,51,649/-. The fixed compensation would comprise Basic, House Rent Allowance,
Conveyance, Special Allowance & Flexible Benefits (Refer Annexure).

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

A. Variable Pay: Additionally, based on your performance and/or other business metrics which may be notified to you from time
to time in accordance with the applicable appraisal and performance review policy and rules, you may be entitied to a variable
pay which will be paid out to you on an annual basis in sync with our performance appraisal cycle (April-March). Variable pay-out
can range from 0% (INR 0) to 12% (INR 21,099/-) of annualized basic salary.

The variable pay is not guaranteed. You, hereby acknowledge variable pay is payable only upon achievement of the said
performance and/or business metrics and therefore the management enjoys an absolute right in the matters of awarding the
variable pay. You are eligible for variable pay if you are in continuous service with Accolite for a minimum period of six

(6) months and remain an active employee on the date this payment is made. In the event, you decide to separate from Accolite
or serving your notice period, before this variable pay is paid out, you would not be eligible to receive the variablepay.

B. Tenure Bonus: You will be entitled for a tenure bonus of INR 2,00,000/-. This tenure bonus will be paid to you in five equal
instalments, starting 30th September 2022. The pay-out cycle is as below:

Payment Month and Year Amount

September 2022 INR 40,000/-
March 2023 INR 40,000/-
September 2023 INR 40,000/-
March 2024 INR 40,000/-
September 2024 INR 40,000/-

In the event that you resign and separate from Accolite within two years of the date of payment of the first instalment of the tenure
bonus, you shall be liable to repay to Accolite the full amount that Accolite has paid as your tenure bonus and also it shall be
deemed that you forego the rest of the tenure bonus that would have accrued to you otherwise.

Your compensation is subject to Tax deductions by Accolite as per the prevailing income tax regulations. In addition to your
Compensation, you are entitled to other benefits in accordance with prevailing benefit policies. These would include Privilege
Leave, Casual Leave, Gratuity, Medical & Personal Accident Insurance etc.

Date of Joining:

If you accept this offer before the stipulated date you must report on duty and commence your job on 1st September 2022. In
case you do not report on the agreed upon date, Accolite may deem that you have declined this offer.

shtute of EnaS
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Place of Posting & Transfers:

You will be initially assigned to Hyderabad. However, Accolite, at its discretion, can transfer you to any of its subsidiary or affiliate
company or client offices in India or overseas. In such cases, your employment may be governed by the terms and conditions
applicable at the new location/ company.

Probation:

You shall initially be under probation for a period which ordinarily lasts for Ninety (90) days from the date of joining our service. At
any time during your probationary period your services may be terminated by Accolite, by giving 15 days’ notice in writing or Gross
Salary in lieu thereof without assigning any reason.

Similarly, you will be required to give 80 days' notice in writing or 90 days Gross Salary in lieu therefore to Accolite in case you
wish to resign / leave the services. In the event of your failing to give notice or tendering 90 days Gross Salary in lieu thereof as
stated herein above, Accolite may deduct the same from the dues payable to you. The decision of Accolite Management in this
regard will be final and binding on you. On satisfactory completion of your probation, your Appointment will be confirmed in writing.
Accolite reserves the right to confirm your appointment even before the expiry of the said 90-day period.

Your Probationary period shall be deemed to have been extended even though no intimation is given to you in writing fo that effect
for such period till you are confirmed by order in writing.

Conduct to be in accordance with Accolite Rules, Regulations, Policies:

During your employment with Accolite, you shall be governed by Accolite Rules, Regulations and/or Policies that may be inforce
from time to time. It is deemed that you have notice of all the rules, regulations and policies and any amendments thereof when
they are communicated to you via email or any other channel or is placed in a web or intranet resource thatis common ly accessible
to all employees such as an employee portal or a hub.

Confidentiality:
The position held by you would be of a strictly confidential nature.

You shall not disclose to any unauthorized person, either during or after your employment with Accolite, any information about the
interest or business of Accolite or any affiliated companies. You shall not communicate to any public papers, journals, pamphlets
or leaflets, or cause to be disclosed at any time, any information, data or documents, official or otherwise, relating to Accolite
except with the prior written consent of an authorized officer of Accolite. Any invention, development, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary orother work which can be the subject matter of
copyright rights whatsoever, made, developed or discovered by you either alone or jointly with any other person or persons while
in employment of Accolite, in connection with or in any way affecting or relating to the business of Accolite or capable of being
used or adapted for use therein or in connection therewith shall forthwith be disclosed to Accolite and shall belong to and be the
absolute property of Accolite.

You will not during your employment with Accolite or at any time, thereafter, divulge or make known any information in any way
whatsoever relating to Accolite or its business or of its customer and/or any other information, secret processes of data and
material, which may come to your knowledge during the course of your employment. You will always maintainstrict secrecy
regarding any technical information, or any other information gained or acquired or imparted to you in the course of your

employment.
INCIPAL
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You hereby confirm that you have disclosed, fully to Accolite, all of your business, interests whether or not they are similarto or in
conflict with the businesses or activities of Accolite and all circumstances in respect of which there is or there might be, a conflict
of interest between Accolite and you or any immediate relative or associate. You agree to disclose, fully to Accolite, any such
interest or circumstances that may arise during your employment immediately upon such interest or circumstances arriving. Upon
separating your employment with Accolite, you shall forthwith return to Accolite all the assets and property of Accolite (including
any leased properties), documents, files, books, papers, memos or any other property of Accolite in your possession or under
you.

Conflict of Interest / Non-Compete:

Your position with Accolite calls for your whole-time employment and you will devote yourself exclusively to the business of
Accolite. You will not take up any other work for remuneration (part time or otherwise) or work in an advisory capacity or be
interested directly or indirectly in any other trade of business, without the written consent of Accolite.

You agree that during this Agreement and, for two years thereafter, you will not provide to any Client for whom Accalite has
contracted your efforts or any contractor of any such Client or solicit or offer to provide to any such Client or any contractor of any
such Client, any software, services, or other products related to your services, whether directly or indirectly without Accolite’s
written consent.

Background Inquires:

The offer of employment is subject to satisfactory reference and background checks to be conducted by Accolite or through
designated third parties. In the event of your joining Accolite or during the period of your employment contract with Accolite, in
case of any unsuccessful reference checks, material information that may have been concealed, misrepresented, or falsified by
you at or before the time of this offer, Accolite reserves the right to withdraw the offer or terminate your services with immediate
effect, without notice.

Business Courtesy:

No employee may directly or indirectly accept from or provide to any representative of any organization with which Accolite has a
business relationship any gift or favour other than an ordinary business courtesy or social amenity. No employee may solicit any
gift or favour. This is viewed very seriously as an abuse of the trust placed by Accolite in the employee and would attract severe
disciplinary action from Accolite.

Harassment:

Accolite is committed to provide a work environment that is free from all forms of discrimination and conduct that can beconsidered
harassing, coercive, or disruptive, including sexual harassment, actions, words, jokes, or comments based on an individual's sex,
race, colour, place of origin, age, language, ethnicity, creed, religion, disability or sexual orientation willamaunt to violation of law
and the terms of this agreement, and would attract strict disciplinary action from Accolite, andmay also include termination of your
service.

AL
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General:

You will keep us informed of any changes to your residential address or civil status. Prior to commencement of your employment,
you and Accolite shall together execute an Employment Agreement detailing the terms of your employment.Since you would have
access to the confidential information of not only Accolite but also of other affiliated Accolite companies you shall also be obligated
to enter into a Confidentiality and Non-Disclosure Agreement which covers the confidential information of such other affiliated
companies.

Separation at the instance of the employee:

Your employment is “At Will" and you may resign from your position with Accolite by giving a written notice. Such notice isrequired
to be given at least ninety (90) days in advance of your desired date of separation. Accolite may at its discretion waive this notice
period for a consideration of a payment by You of the sum of money corresponding to the unserved notice period computed pro-
rata on monthly payables (including salary, bonuses etc.) from the company to the employee.

In the event that the request for such waiver is initiated by You and such request has been processed by Accolite and Accolite
has communicated the waiver of such notice period and the amount payable to You, you may not revoke such a request for waiver
as a matter of right. Such revocation is however possible with consent of Accolite.

You agree that if you elect to resign from Accolite within one calendar year of your date of joining, your liability to recompensate
Accolite may extend cumulatively up to:

a) The tenure bonus actually paid to you from Accolite till the date of resignation, in acknowledgement that the tenure bonus is
consideration in lieu of your promise to be employed with Accolite for at least a year.

b) The expenditure incurred by Accolite on account of your Accolite University program, training, and development, capped at
INR 1,50,000. Although the said investment in terms of your training, leadership time and the emotional and professional
investment from senior employees and peers is unquantifiable, it has been capped to your advantage for the purposes of this
agreement; and

c) Payables on account of unserved notice period.

A full and final statement of any sums owed to you from Accolite, or any sums owed from you to Accolite shall be providedbefore
your date of separation. You agree that you shall deposit any sums owed, if any, to Accolite within 30 days of receiving such a
statement from Accolite. Reciprocally, Accolite promises to pay any sums owed to you, if any, within 30 days of issuing such a
statement.

13.Termination:

A. Your employment may be terminated by Accolite by providing a 90-day written notice. Such termination may be with orwithout
cause.

B. However, in the case of a termination with cause such as any or all, of proven indiscipline; misconduct; material
misrepresentation of facts and particulars relating to your identity, education or previous employment; and persistent or habitual
below-par performance; Accolite may terminate your employment from such date as it may deem fit without advance notice and
without needing to compensate you for the residual notice period. =

—_
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On acceptance of the separation notice, before you are relieved, you shall hand over to Accolite all the information and data of
Accolite including, but not limited to, correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings and you shall not use, reproduce or retain any copies of these itemns.

Age of Retirement:

You will retire from the services of the company on the last date of the month in which you reach the age of sixty. The dateof birth
as recorded at the time of employment will be reckoned for this purpose.

On joining, you are requested to please provide copies of the following documents, as and where applicable:
a. Relieving letter from your current employer

b. Salary details of your current employment

c. Letter(s) supporting prior work experience

d. Certificates of educational qualifications

e. Tax Summary sheet (or latest Form 16) as applicable from your current employer

f. 6 passport size photographs in color.

g. PAN Card

G RA
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ANNEXURE - COMPENSATION STRUCTURE
Monthly Components
Basic salary INR 14,652
House Rent Allowance INR 5,861
Special Allowance INR 2,866
Flexible Basket INR 4,167
Total Gross Monthly Cost (A) INR 27,546
Total Gross Monthly Cost - Annualized (B) INR 3,30,550
Annual Components
Provident fund INR 21,099
Health Insurance Premium INR 18,475
Personal Accident Insurance Premium INR 320
Gratuity INR 8,457
Total: Annual (C) INR 48,351
Other Components
Variable Pay INR 21,099
Total - Other Components (D) INR 21,099
Total Annual Cost to Company (B)+(C)+(D) INR 4,00,000
SOCIAL SECURITY & HEALTH BENEFITS [As Per Schemes]
Hospitalization cost / Reimbursement Limit INR 3,00,000
Personal Accident Insurance Coverage INR 10,00,000
ANNUAL FLEXIBLE BASKET COMPONENTS - Not to Exceed INR 50,000
Food Coupons INR 26,400
Children Education Allowance INR 2,400
Leave Travel Allowance INR 29,304
Fuel Reimbursement and Car Maintenance Charges INR 39,600
Telephone and Intemnet Bills Reimbursement INR 36,000

Please check with HR team for more details.

TDS deduction done based on savings document submission

Employee has an option to avail all, some or none of the flexible basket various components.
Based on the Individual declaration and actual reimbursements, any unclaimed amount will be paid to the individual
as specialallowance.

— %’M
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CHPL Dream Home 3rd Floor, TV Complex, ¢ +91-788-4083007/8
\\\; Apartments, Near Dena 100 Feet Road, 6th Block, .
G I_o B U s s 0 F T Bank, Apollo Hospital Koramangala, Bengaluruy, | Contact luru:
Satallist i e = Road Junwani, Bhilai, Karnataka - 560095 | +91-80-41 3
TECHNOLOGY AHEAD OF TIME Chhattisgarh - 490020 ¢ +91-81023521023
www.globussoft.
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Offer Letter for Employment
To,

PATIBANDA LAKSHMI SAIMANO],

Sub: Offer Letter for Employment
Dear PATIBANDA LAKSHMI SAIMANO],

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining, Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to signa
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh
Director
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Registered Unit of STPI. An ISO 9001:2008 Certified Company.
100% Export Oriented Unit: AAHFG1505HEM001. Import Export Code (IEC) No. 6306000127
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Offer Letter for Employment
To,
BADAVATH PRAVEEN,

Sub: Offer Letter for Employment
Dear BADAVATH PRAVEEN,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft

Shyamal Ghosh
Director

Avanth; 1, VClpg
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Offer Letter for Employment
To,
VADDE SRINIVASULU,

Sub: Offer Letter for Employment
Dear VADDE SRINIVASULU,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you,
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining,

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh
Director
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Offer Letter for Employment

To,
LAKAVATH DEVARA]J,

Sub: Offer Letter for Employment
Dear LAKAVATH DEVARAJ,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh
Director

é Avaniki
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»0a Registered Unit of STPI. An ISO 9001:2008 Certified Company.
100% Export Oriented Unit: AAHFG1505HEM001 «Import Export Code (IEC] No. 6306000127
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Offer Letter for Employment
To,
ISUKAPATLA ASHISHCHAN DAN,

Sub: Offer Letter for Employment
Dear ISUKAPATLA ASHISHCHANDAN,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you,
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining,

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer,

Yours truly,
For Globussoft

Shyamal Ghosh
Director

;n a Registered Unit of STPI. An ISO 9001:2008 Certified Company.
) 100% Export Oriented Unit: AAHFG1505HEM001. Import Export Code (IEC) No. 6306000127
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

Khairatabad
Electronics Hyderabad - 500004

letter of Intent

May 18, 2022

Dear GANDLA RAMYA,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(P. RADHA KRISHNA ) P AV ‘
Leader - IT & Infrastructure & #




Corporate Office:

Plot No. 6/3/639/640

2nd Floor

Golden Edifice

Khairatabad
ronics Hyderabad - 500004

letter of Intent

May 18, 2022

Dear M RAMESH,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation”.

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(P. RADHA KRISHNA ) _
Leader - IT & Infrastructure r
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad

Electronics Hyderabad - 500004

lLetter of Intent

May 18, 2022

Dear MARAM ASHOK REDDY,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of jeining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics . /

(P. RADHA KRISHNA )
Leader - IT & Infrastructure

PRINCIPAL
Avanthi Institute of Engg. & Tech.

FRERUS—— - T Suntiapaliy- V3. Asdkiliepenael (ML), R R, Dist




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

letter of Intent

May 18, 2022

Dear MASANAM VENUKUMAR,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(P. RADHA KRISHNA ) 27V nd

.
Leader - IT & Infrastructure e T VA
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Corporate Office
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

Khairatabad
Electronics Hyderabad - 500004

Latter of Intent

May 18, 2022

Dear TADIVAKA PAVAN TEJA,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation”.

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment"™ that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(P. RADHA KRISHNA ) PRINAIDA
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Corporate Office:

Plot No. 6/3/639/640

2nd Floor

Golden Edifice

Khairatabad
Electronics Hyderabad - 500004

Letter of Intent

May 18, 2022

Dear YANALA PRASANNA,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment"” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment” fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upen passing your
final exams and clearing backlog, if any, from your pricr years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

letter of Intent

May 18, 2022

Dear B VENKATA SAI KRISHNA,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2Rd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

pr = i kL
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

letter of Intent

May 18, 2022

Dear NIMMALA ROHITH REDDY,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Cnce the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

Pl AV
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Corporate Office
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

letter of Intent

May 18, 2022

Dear VEMULA RAJESH,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee’'s
employment with a notice period in writing of 15 days. During the
Probation period, the employee can alsoc end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study

before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(P. RADHA KRISHNA ) AN A
Leader - IT & Infrastructure il AY
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

letter of Intent

May 18, 2022

Dear KOTHAPALLI VAMSHI,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation”.

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015, We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

f1
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

letter of Intent

May 18, 2022

Dear BODDU SAIKUMAR,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upen successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appeointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(P. RADHA KRISHNA ) e A
Leader - IT & Infrastructure Pl A
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

letter of Intent

May 18, 2022

Dear N VENKATA SAI KRISHNA KARTHIK,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2Rd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment” fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics - : P

(P. RADHA KRISHNA )
Leader - IT & Infrastructure Avan!!




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

Letter of Intent

May 18, 2022

Dear THUPAKULA RUPARANTI,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation pericd, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(P. RADHA KRISHNA )
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

Letter of Intent

May 18, 2022

Dear J RAGHUVARMA REDDY,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in ocur Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment” fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics & 5] f;L/\u-

(P. RADHA KRISHNA )
Leader - IT & Infrastructure o PF&A;:;DA'
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad

Electronics Hyderabad - 500004

Letter of Intent

May 18, 2022

Dear R SANDEEP KUMAR,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015, We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of Jjoining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and Sincerely hope you .
graduate with flying colours. i

)
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For Maha Electronics
(P. RADHA KRISHNA )
Leader - IT & Infrastructure FRINCIPAL
Avanthi Ina6tte of Enng. & Tech.
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad

Electronics Hyderabad - 500004

letter of Intent

May 18, 2022

Dear BEESA NAVEEN,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food exXpenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment” fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(P. RADHA KRISHNA ) L\
Leader - IT & Infrastructure I,r”/ /"
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Corporate Office:

Plot No. 6/3/639/640

2nd Floor

Golden Edifice

Khairatabad
ronics Hyderabad - 500004

Letter of Intent

May 18, 2022

Dear DAYYALA VIDYASAGAR,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment .
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of Jjoining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics ) ¢

(P. RADHA KRISHNA )
Leader - IT & Infrastructure 5
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Corporate Office;
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

letter of Intent

May 18, 2022

Dear KUNSOTH JAYANTH KUMAR,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,80,000/- ( One Lakh Eighty Thousands only)
which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is
ideal for the employee to take, and more importantly a salary adjustment

and goal settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(P. RADHA KRISHNA ) e
Leader - IT & Infrastructure
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31 March 2022

PERSONAL & CONFIDENTIAL

Dear E SATI CHARAN REDDY,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation
Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred

and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. A fter that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@duraauto.com on or before 5th April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours, p
Ty (A
Avamihi ! v Fron B Tael
Swetha G“da Avanth HE O E -*..:_.,...ul 1\.... *
- = (e ipdibe =il N bl : amd Jh A 3 -."'-
HR Specialist Guntihapally {V), AbGultap:

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear KASOJU SHRAVYA,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. Afier that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/~ (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@duraauto com on or before Sth April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours,

Swetha Guda P
] Wantii (s
HR Specialist Gunthapally (V), Abdullapurmed
Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A. 4th Floor- 40 1,402
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DURA

SALARY BREAK-UP
Date: 31 March 2022
Name: KASOJU SHRAVYA
Designation: GET
Particulars Per Month (Rs) Per Annum (Rs)
Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040,
Medical Reimbursement - -
LTA . 4
Subtotal (A): Salary & Allowances 15,420, 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018
Take Home (Excl IT & PT)* in INR: 13, 467

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:
Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist
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Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Fioor- 401,402
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear KATKAM MEGHANA,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@duraauto_com on or before Sth April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

; 1 0
Very truly yours, Z R
iie of Engg. & Tech.
flapurmal (MdL), R.R. Pist

A

Swetha Guda ,_ il
HR Specialist Guntihepally (V),

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 40 1,402.
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DURA

SALARY BREAK-UP
Date: 31 March 2022

Name: KATKAM MEGHANA
Designation: GET

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42,000,
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,420] ],85,040L
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14018
Take Home (Excl IT & PT)* in INR: 13, 467

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:
Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

Avanthi | 2 of Engg. & Tech
mnhtan=l AV r e fRAA [}
Guntihanafly { urmiet (Mdl), RR

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +01 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear M SAI KRISHNA,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. A fter that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@duraauto.com on or before Sth April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours,

Swetha Guda g FRIp ‘“'“

ntihanai!

Gunitihagaily /3 Asc
Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor-'401,402.
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel 491 40 44327999



DURA

SALARY BREAK-UP
Date: 31 March 2022
Name: M SAI KRISHNA
Designation: GET
Particulars Per Month (Rs) Per Annum (Rs)
Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,420 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018
Take Home (Excl IT & PT)* in INR: 13, 467|

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)
Note:

Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist
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Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401.402.
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear POLAKA SRIJA,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation
Your Monthly Stipend is fixed at Rs. 15,420/~ (Rupees Fifteen Thousand four hundred

and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@duraauto com on or before Sth April 2022, as
a token of your acceptance and mentioning the date of your Joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours, -
*“'(/ TPHk
thi Instiu2 ¢
Swetha Guda P-V?TEL:?;L s A
HR Specialist guntinenzlty (V)

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



SALARY BREAK-UP

Name: POLAKA SRIJA

DLURA

Date: 31 March 2022

Designation: GET
Particulars Per Month (Rs) Per Annum (Rs)
Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040,
Medical Reimbursement - -
LTA 5 ki
Subtotal (A): Salary & Allowances 15,420| 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018
Take Home (Excl IT & PT)* in INR: 13, 467|
Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)
Note:
Take Home is without deductions of Income Tax and Professional Tax
Swetha Guda
HR Specialist
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Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401 ,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear TEEGALA SAI KUMAR,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli% duraauto.com on or before Sth April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours, )
=l .

- J I\

Swetha Guda - PRINC
HR Specialist vanthi Insiiiu

E .
Cstntiha;

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402,

Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DURA

SALARY BREAK-UP
Date: 31 March 2022
Name: TEEGALA SAI KUMAR
Designation: GET
Particulars Per Month (Rs) Per Annum (Rs)
Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,42 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018|
Take Home (Excl IT & PT)* in INR: 13, 467|

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:
Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

Avanthi Ins<t 3
Guntihapally (V), Aldu et (Mdl), RP
Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear THOTA BHAVANA,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/~ (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampallizduraauto com on or before 5th April 2022, as
a token of your acceptance and mentioning the date of your Joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours,

_.-'r' [
DT~

Avanthi Ir
Guntihapally (.

Swetha Guda
HR Specialist \

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999
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Name: THOTA BHAVANA
Designation: GET

SALARY BREAK-UP

DURA

Date: 31 March 2022

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,420 1,85,040|
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018
Take Home (Excl IT & PT)* in INR: 13, 467

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:

Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

|
Avanthi In-

Guntihagany . i

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402

Adjacent to Radisson Hotel, Gachibowli,

Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear YELLU DINESH REDDY,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallam palli@duraauto.com on or before 5th April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours,

Swetha Guda ecwediii T /
HR Specialist Gunhgaly (1)

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401 402
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DLRA

SALARY BREAK-UP
Date: 31 March 2022

Name: YELLU DINESH REDDY
Designation: GET

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42.000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040
Medical Reimbursement - il
LTA - J
Subtotal (A): Salary & Allowances 15,420 1,85,040|
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018|
Take Home (Excl IT & PT)* in INR: 13, 467

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:
Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

--"""-H’.

B

;—\ -

Avanthi 1o,

GUI'}’.“.I'; arsli

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 4'0'1’,'40'2,'
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear CHENNU PAVANI,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation
Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred

and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. A fter that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@duraauto.com on or before 5th April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours,

Swetha Guda — PRINC!

HR Specialist Avanthi |

Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999

(4. 1‘._'. T: 1‘.‘
1y "

Guntihas J ,. '._ ‘ -.I’ \
Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor-401.402. " 1t



DLURA

SALARY BREAK-UP
Date: 31 March 2022

Name: CHENNU PAVANI
Designation: GET

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,420 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14018
Take Home (Excl IT & PT)* in INR: 13, 467|

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)
Note:

Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402.
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear GOPAGONI BHARATH,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/~ (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

Thas offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@ duraauto com on or before Sth April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours, L o

Swetha Guda ,u“ ; :
HR Specialist ‘

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 40§402.
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DLRA

SALARY BREAK-UP
Date: 31 March 2022

Name: GOPAGONI BHARATH
Designation: GET

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040
Medical Reimbursement = =
LTA % 4
Subtotal (A): Salary & Allowances 15,42 1,85,040|
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018|
Take Home (Exel IT & PT)* in INR: 13, 467|

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:
Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist
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Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear GANDHE PRAVIN,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company™) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@duraauto.com on or before 5th April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours, o
PR W~
Avanthi Ir
Swetha Guda Guntihapalt (1),
HR Specialist s

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A. 4th Floor- 40 1,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 443 27999



SALARY BREAK-UP

Name: GANDHE PRAVIN

DARA

Date: 31 March 2022

Designation: GET

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,424 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018
Take Home (Excl IT & PT)* in INR: 13, 467|

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:

Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

Wl

e e o G 3 03 Fisd
Gui - sfrsuminl (adh), RR, Dist

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear PITTALA SAIRAVALLI,
It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the

“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalliduraauto com on or before Sth April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours,

-

Swetha Guda B _asia

FPAY SR AN

HR Specialist GL.I' I — |

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DLRA

SALARY BREAK-UP

Date: 31 March 2022

Name: PITTALA SAIRAVALI
Designation: GET

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8.920 1,07,040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,42(4 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018
Take Home (Excl IT & PT)* in INR: 13, 467|

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)
Note:

Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401 ,402.
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear Y KONDAREDDY,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation
Your Monthly Stipend is fixed at Rs. 15,420/~ (Rupees Fifteen Thousand four hundred

and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@ duraauto.com on or before Sth April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.
Very truly yours,

" -
- —

cree , L/

Swetha Guda F <
HR Specialist Avaniii |
Guntihapally {V}, ACulls U
Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th };Ioor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999
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Name: Y KONDAREDDY
Designation: GET

SALARY BREAK-UP

DLRA

Date: 31 March 2022

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07.040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,424 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018
Take Home (Excl IT & PT)* in INR: 13, 467|

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:

Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear K KARTHIK KUMAR,
It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the

“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@duraauto.com on or before 5th April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours,

Swetha Guda |

HR Specialist Avan!

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina. Block A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999
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SALARY BREAK-UP

Name: K KARTHIK KUMAR
Designation: GET

DLRA

Date: 31 March 2022

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200,
Special Allowance 8,920 1,07,040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,424 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018

Take Home (Excl IT & PT)* in INR:

13, 467

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:

Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

‘[.‘\“.lr-'.:"‘,f_

Guntiharaty ¢
auniihar

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear NOMULA GOVARDHAN,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws,

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@duraauto.com on or before 5th April 2022, as
a token of your acceptance and mentioning the date of your Joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours,
Swetha Guda Avanthi
HR Specialist Guntinapall

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402.
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DLRA

SALARY BREAK-UP
Date: 31 March 2022

Name: NOMULA GOVARDHAN
Designation: GET

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,420, 1,85.040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14018
Take Home (Excl IT & PT)* in INR: 13, 467

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)
Note:

Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist
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Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear PUUTTA SWATHI,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation
Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred

and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@duraauto.com on or before 5th April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship,

Very truly yours,

Swetha Gud Avanth; 1. INEIBAL S~
wetha Guda Wanthi tr.. -2 AL

HR Specialist Gunting;-.,

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402.
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DLRA

SALARY BREAK-UP
Date: 31 March 2022
Name: PUUTTA SWATHI
Designation: GET
Particulars Per Month (Rs) Per Annum (Rs)
Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19.200
Special Allowance 8,920 1,07,040
Medical Reimbursement - -
LTA < -
Subtotal (A): Salary & Allowances 15,420 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018
Take Home (Excl IT & PT)* in INR: 13, 467

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:
Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist
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Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A. 4th Flooﬁ‘tv)l,‘lm.
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear MUNDLA ANUSHA,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@ duraauto.com on or before Sth April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.,

Very truly yours, P [ .

. f/u LY, ',f
Swetha Guda Avanthi [nai. 9 .. & Tech.
HR Specialist Guntihapatly (v), 2 2t VL), RR, Dist

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ran ga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DLRA

SALARY BREAK-UP
Date: 31 March 2022

Name: MUNDLA ANUSHA
Designation: GET

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42.000
HRA 1,400 16,800,
Conveyance 1,600 1 9,200L
Special Allowance 8,920 1,07,040
Medical Reimbursement - -
LTA B -
Subtotal (A): Salary & Allowances 15,42 1,85,040|
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018
Take Home (Excl IT & PT)* in INR: 13, 467|

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:
Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

3. & Tech.

Gunthagally (v}, AbQUIEHU smat (M), RaR. LISt

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999
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31 March 2022

PERSONAL & CONFIDENTIAL

Dear A SHIVAM,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@ duraauto.com on or before 5th April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationshi p.

Very truly yours, Z

.J’/ i’ "
Swetha Guda Avanthi |
HR Specialist GU:LL o -

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402.
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DLRA

SALARY BREAK-UP
Date: 31 March 2022

Name: A SHIVAM
Designation: GET

Particulars Per Month (Rs) Per Annum (Rs)

Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07.040
Medical Reimbursement - g
LTA - p
Subtotal (A): Salary & Allowances 15,420 1,85,040,
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14018
Take Home (Excl IT & PT)* in INR: 13, 467

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:
Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

Avanthi 3. & 1ach,

Gunthapally (V) ; el R
Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear B SANDEEP SAILOO,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/~ (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@ duraauto com on or before 5th April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours, \_ Me
T of Nt -

Swetha Guda Avant! inute of Engg. & Tech.

HR Specialist Guntihapa'ly (), Abdutiapunnzt (ML), RR. Dist

Dura Autometive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402.
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DURA

SALARY BREAK-UP
Date: 31 March 2022
Name: B SANDEEP SAILOO
Designation: GET
Particulars Per Month (Rs) Per Annum (Rs)
Basic 3,500 42,000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07,040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,424 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14018
Take Home (Excl IT & PT)* in INR: 13, 467|

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:
Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist
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Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, ﬁ['oc.k A, 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear G MANOHAR,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company”) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/- (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws.

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. A fter that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@ duraauto.com on or before 5th April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours,

Swetha Guda = : PRUN SIPAL
HR Specialist oo ISR fEngg. &

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401402 e
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999




DLURA

SALARY BREAK-UP

Date: 31 March 2022

Name: G MANOHAR

Designation: GET
Particulars Per Month (Rs) Per Annum (Rs)
Basic 3,500 42.000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07.,040
Medical Reimbursement - -
LTA - -
Subtotal (A): Salary & Allowances 15,42 1,85,040
B: PF 1,682 20,189
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14018
Take Home (Excl IT & PT)* in INR: 13, 467

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:
Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist "

, “"1 2 Tech.
Ayanth 430),RR.Oss

i
LETURTLL

Dura Automotive Services (1) Pyt Ltd (India Engineering Center) The Platina, Block A. 4th Floor- 401,402,
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



31 March 2022

PERSONAL & CONFIDENTIAL

Dear PUTLA SRINIVAS,

It is a pleasure to offer you Internship with Dura Automotive Services India Pvt. Ltd. (the
“Company™) in our Hyderabad facility on contract. Please note some of the basic details of
our offer of employment, which are set out below.

Compensation

Your Monthly Stipend is fixed at Rs. 15,420/~ (Rupees Fifteen Thousand four hundred
and twenty Only). Your compensation will be taxed in accordance with applicable Indian
laws,

Expenses

The Company will promptly reimburse you for all reasonable expenses you incur in
connection with your duties with the Company and in accordance with Company policy.

Other Contingencies

You understand that the offer of internship is also contingent upon your securing any
necessary work authorizations from appropriate government authorities, if applicable.

This offer of internship is for a fixed term of 6 months. After that, Company can convert you
to a Full Time Employee with a Yearly CTC of Rs. 4,50,000/- (Rupees Four Lakh Fifty
Thousand Only). If Company is not happy with your performance during the internship,
Company will have the right to terminate the offered employment with or without notice and
with or without cause.

Please sign the duplicate offer letter, and return to Ms. Swathi Mallampalli at the address
mentioned above or e-mail it to Mallampalli@duraauto com on or before Sth April 2022, as
a token of your acceptance and mentioning the date of your joining DURA. Please feel free
to contact me should you have any questions.

We look forward to a mutually beneficial relationship.

Very truly yours, /A

Swetha Guda PPRINC I’;':_:aa.-

HR Specialist Avanthi | TEngg.

I_;;_.”,’_ E gL iNealy,
Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 40],402.

Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



DLRA

SALARY BREAK-UP
Date: 31 March 2022
Name: PUTLA SRINIVAS
Designation: GET
Particulars Per Month (Rs) Per Annum (Rs)
Basic 3,500 42.000
HRA 1,400 16,800
Conveyance 1,600 19,200
Special Allowance 8,920 1,07.040
Medical Reimbursement - -
LTA = !
Subtotal (A): Salary & Allowances 15,42 ],85,040i
B: PF 1,682 20,189|
B: ESI 732 8,789
CTC: (A+B) 17,834 2,14,018
Take Home (Excl IT & PT)* in INR: 13, 467

Total pay per Annum (Rupees Two Lakh Fourteen Thousand and Eighteen Only)

Note:

Take Home is without deductions of Income Tax and Professional Tax

Swetha Guda
HR Specialist

Dura Automotive Services (1) Pvt Ltd (India Engineering Center) The Platina, Block A, 4th Floor- 401,402
Adjacent to Radisson Hotel, Gachibowli, Ranga Reddy District, Hyderabad - 500 032 Tel +91 40 44327999



EiCiKO

ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Karanam Sai Vandana Sreeja,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing

which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

www.eidiko.com

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your em oyment
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Khajaguda X Roads, Gachibowli, Hyderabad, India - 500008



EIiCIKO
We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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EiCIKO
ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Cherukumalli Vasu Babu,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing

which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

www.eidiko.com

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EiC1KO

We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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EiCIKO

ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Nalla Kumar,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice,

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing

which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

www.eidiko.com

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2, You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EIiCIKO
We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd

www.eidiko.com
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EiC1KO

ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Pusala Yesumani,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing

which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

www.eidiko.com

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your emplgai;l&\t
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EiC1KO

We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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EiCIKO

ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Detti Chandu,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

Paosition: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

www.eidiko.com

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EiCIKO

We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd

www.eidiko.com
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ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear N Swathi,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing

which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

www.eidiko.com

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to yww
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EiCIKO

We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Bommagani Deepika,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

Pasition: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

www.eidiko.com

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EiCiKO

We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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EiC1KO

ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Ragam Saishyam,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

www.eidiko.com

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.,

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EiC1KO
We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd

www.eidiko.com
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ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Komma Pranay,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

www.eidiko.com

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EiCIKO

We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd

www.eidiko.com
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EiCiIKO
ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear lleni Ramya,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing

which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

www.eidiko.com

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EiC1IKO
We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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EICIKO
ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Tattri Mallikarjun,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing

which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

www.eidiko.com

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to %Im
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EiCIKO
We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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EiCIKO
ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Govvala Vijay Kumar,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

www.eidiko.com

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course,

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EiCIKO
We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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EiCIKO
We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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EiCIKO

ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Matta Rakesh,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing

which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

www,eidiko.com

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EiCIKO

We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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EIDIKO
ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Chennoju Bhavani,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing

which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

www.eidiko.com

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EiCIKO

We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Puvt. Ltd
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Subject: Letter of Intent to Hire

Dear Polampally Pranitha,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

www.eidiko.com

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

3. A valid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EiCIKO

We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Udutha Jyothi,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing

which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

www.eidiko.com

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.,

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment

QA
[ [

o

seANCIPA

<

+91 40-33182600 ““ info@eidiko.com wenii

¥ Eldiko Systems Integrators, Suite #1, Floor #1, MJR Magnifique,
Khajaguda X Roads, Gachibowli, Hyderabad, India - 500008
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We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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ELTP / 2022 11-Feb-2022

Subject: Letter of Intent to Hire

Dear Pyaram Navya,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Software Engineer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-April-2022, failing which, this Letter of Intent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2022 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer

Position: Compensation

CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (INR One Lakh Eighty
Thousand Rupees Only).

www.eidiko.com

This offer is subject to you satisfying the following requirements:

1. You are required to mandatorily possess the following documents at the time
of joining:

a. Avalid Passport
b. Income Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65%
or equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class 65% in all other courses completed by you prior to your
qualifying academic course.

4. You should have completed any Company organized training
imparted prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment
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EiCIKO

We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems Integrators Pvt. Ltd
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AAS Technologies

Private Limited

Date: 14 June 2022
To,

Mr/Ms. Nandu Srikanth Reddy

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

1. You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred Only) per month.
Salary revision will be considered after 3 months based on your performance.

2. You will be governed by the rules and regulations of the organization in force from
time to time.

3. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

4. In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 14 June 2022
with your original certificates. We welcome you to the family of AAS Technologies and
look forward to your valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies Pvt.Ltd
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AAS Technologies
Private Limited

Date: 14 June 2022
To,

Mr/Ms. Pasala Peter Sandeep

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

1. You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred Only) per month.
Salary revision will be considered after 3 months based on your performance.

2. You will be governed by the rules and regulations of the organization in force from
time to time.

3. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

4. In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 14 June 2022
with your original certificates. We welcome you to the family of AAS Technologies and
look forward to your valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies Pvt.Ltd
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AAS Technologies
Private Limited

Date: 14 June 2022
To,

Mr/Ms. Beemani Ajith Kumar

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

1. You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred Only) per month.
Salary revision will be considered after 3 months based on your performance.

2. You will be governed by the rules and regulations of the organization in force from
time to time.

3. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

4. In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 14 June 2022
with your original certificates. We welcome you to the family of AAS Technologies and
look forward to your valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies Pvt.Ltd
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AAS Technologies
~  Private Limited

Date: 14 June 2022
To,

Mr/Ms. Kembasari Prasad

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

1. You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred Only) per month.
Salary revision will be considered after 3 months based on your performance.

2. You will be governed by the rules and regulations of the organization in force from
time to time.

3. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

4. In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 14 June 2022
with your original certificates. We welcome you to the family of AAS Technologies and
look forward to your valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies Pvt.Ltd
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Date: 14 June 2022
To,

Mr/Ms. Kotrepalli Aparna

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

1. You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred Only) per month.
Salary revision will be considered after 3 months based on your performance.

2. You will be governed by the rules and regulations of the organization in force from
time to time.

3. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

4. In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 14 June 2022
with your original certificates. We welcome you to the family of AAS Technologies and
look forward to your valuable contribution to the growth of the organization.

Thanking you,
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For AAS Technologies Pvt.Ltd
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AAS Technologies

Private Limited

Date: 14 June 2022

To,

Mr/Ms. Vempati Shivani

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

1. You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred Only) per month.
Salary revision will be considered after 3 months based on your performance.

2. You will be governed by the rules and regulations of the organization in force from
time to time.

3. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

4. In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 14 June 2022
with your original certificates. We welcome you to the family of AAS Technologies and
look forward to your valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies Pvt.Ltd



AAS Technologies
7o Private Limited

Date: 14 June 2022
To,

Mr/Ms. Challa Sai Prakash Reddy

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

I You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred Only) per month.
Salary revision will be considered after 3 months based on your performance.

2. You will be governed by the rules and regulations of the organization in force from
time to time.

3. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

4. In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 14 June 2022
with your original certificates. We welcome you to the family of AAS Technologies and
look forward to your valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies Pvt.Ltd
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AAS Technologies
Private Limited

Date: 14 June 2022
To,

Mr/Ms. Lingampalli Saicharan

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

I.- You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred Only) per month.
Salary revision will be considered after 3 months based on your performance.

2. You will be governed by the rules and regulations of the organization in force from
time to time.

3. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

4. In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 14 June 2022
with your original certificates. We welcome you to the family of AAS Technologies and
look forward to your valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies Pvt.Ltd
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B8 AAS Technologies

X Ve Private Limited

Date: 14 June 2022
To,

Mr/Ms. Nakka Madhu Krishna

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

1. You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred Only) per month.
Salary revision will be considered after 3 months based on your performance.

2. You will be governed by the rules and regulations of the organization in force from
time to time.

3. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

4. In case you want to leave the organization; you have to give one month of advance
notice,

You are requested to convey the acceptance of the appointment and report on 14 June 2022
with your original certificates. We welcome you to the family of AAS Technologies and
look forward to your valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies Pvt.Ltd



AAS Technologies

Drivate Limited

Date: 14 June 2022

Mr/Ms. Gyara Avinash

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

1. You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred Only) per month.
Salary revision will be considered aftcr 3 months based on your performance.

2. You will be governed by the rules and regulations of the organization in force from
time to time.

3. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

4. In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 14 June 2022
with your original certificates. We welcome you to the family of AAS Technologies and
look forward to your valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies Pvt.Ltd
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AAS Technologies
Private Limited

Date: 14 June 2022
To,

Mr/Ms. Bapanipally Diwakar

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

1. You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred Only) per month.
Salary revision will be considered after 3 months based on your performance.

2. You will be governed by the rules and regulations of the organization in force from
time to time.

3. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

4. In case you want to leave the organization: you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 14 June 2022
with your original certificates, We welcome you to the family of AAS Technologies and
look forward to your valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies Pvt.Ltd
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6/10/22, 4:38 PM eOffer Conlent

virtusa

June 10, 2022

Mr. Palval Harish

8-152 Near Pragathi School, Nereducheria
Suryapel (dist), Teiangana - 508218
Miryalaguda

Telangana
India

Dear Palval Harish,

Thank you for your koen interest in Viftusa Consulting Services Pvt Lid, India. Subsequent to our discussions with you, wa are delighted to extend you
an offer 10 join Virtusa. We beheve you can play an imporiant role in our raped growth and success, and look forward to welcoming you to the Virtusa
lamity

Al the tme of Joining, the following will be applicabl

P

1 Job : Associate Engineer-Technology
2 Tior :Tier 4
Your date of joining would be June 16, 2022
You will be based at Virtusa’s Chennai office. You will be on probation from your dale of joining for @ period of twelve months. You will continue to do
s0 unlil the company confirms your services, in writing, based on your conduct and performance dunng this period meeling tho standards of the
You would need o serve a notice period of two months during probation and three months on or after confirmation, in occasion of
resignation from the services.

Virtusa operates out of multiple locations in India and intemational countnes, while accepting this offer, you also agree 1o be relocated lo any parn of
India / International locations where we serve our clients or location where our clients operate out of, depending on the project requirements

You agree lo be Nexible in accepling Technology / Domain | Role as per company neaeds 1o fulfill project requirements.

You are required o be acoptable for change in work hours based on the different time zone based on the company’s nature of business & services o
International clients and In accordance to the cllent’'s work hours as per the project requirement.

Upon accepting offer, you are expactad 1o sign a two yoears' sarvice agreomaent, torms and condions will bo detaded in the “Training Agreement”

Your Total Remuneration will be Re.450,000,00/- per annum as per Annexure-/.

A summary explanation of the List of Benefits and the Basket of Allowances thal can be chosen by you & attached. The Basket of Allowances fealure gives
you flexibility in structuning your compensation in a manner best suiled to you.

Kindly sign the duplicate copy of this letter as a token of your acceplance of the Offer, and retum it lo the undersigned or representative on or before June 186,
2022,

The Employes Service Agresment (s also attached to this offer letter. You may read and sign the agreement and send it back to us along with your
confirmation of the offer letter. Upon joining, you shall be signing ‘Employee Non-Disclosure Agreement’ and other compllance related agresments with us.
Please note that the offer is valid subject to successful completion of your Background Verification.

Sincerely | hereby accept employment on the terms set forth
for Virtusa Consulting Services Pvt Ltd, India, in this Letter as of this day of
. . Ul S
|\\1 (‘L\ vt : N

Sundararajan Narayanan
Chief People Officer & Global Head of Human Resource Palvai Harish

F Enog. & Tech.
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6/10/22, 4:38 PM eOffer Content

virtusa
Ms, Cholloti Akanksha, June 10, 2022
Hno: 21-245,
Vemulawada,

Dist: Surcilla,

Telangana,

India

Dear Cholloti Akanksha

Thank you for your keen interest in Virtusa Consulting Services Pvt Lid, India. Subsequent to our discussions with you, we are delighted to extend you
an offer to join Virtusa. We bebeve you can play an important role in our rapid growth and success, and look forward fo welcoming you fo the Vidusa
family.

Al the time of Joining, the following will be appiicable.

1. Job :Assoclate Engineer-Technology

2. Tior :Tierd
Your date of joining would be June 16, 2022.
You will be based al Virtusa's Chennal office. You will be on probalion from your date of joining for a period of twelve months. You will continue to do
s0 unlil the company confirms your services, in writing, based on your conducl and performance during this period meeting the standards of the
Company. You would need lo serve 8 nolice period of wo months during probation and three monihs on or afler confirmation, in occasion of
resignation from the services.

Virtusa operates out of multiple locations in india and intemational countnes, whie accepting this offer, you also agree to be relocated o any part of
India / International locations where we serve our clients or location where our clients operale out of, depending on the project requirements.

You agree to be Mexible in accepting Technology / Domain / Role as per company needs to fulfil project requirements.

You are required lo be adoplable for change in work hours based on tha different time zone based on the company's nature of business & services fo
International clents and in accordance 1o the client's work hours as per the project requirement.

Upon accepting offer, you are oxpactad lo sign a two years' servica agroement, terms and condttions will be detailed in the “Training Agreement”.

Your Total Remuneration will be Rs.450,000.00/- per annum as per Annexure-l.

A summary explanation of the List of Benefits and the Baskel of Aliowances that can be chosen by you is allached. The Baskel of Allowances feature gives
you fexibility in structuring your compansation in a manner bast suited 1o you.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the Offer, and retum i to the undersigned or representative on or before June 18,
2022

The Employee Service Agreement is also attached to this offer letter. You may read and sign the agreement and send it back to us along with your
confirmation of the offer letter. Upon joining, you shall be signing ‘Employee Non-Disclosure Agreement’ and other compliance relaled agreements with us.

Please note that the offer Is valid subject to successful completion of your Background Verification.

Sincerely | hereby accept employment on the terms set forth
for Virtusa Consulting Services Pvt Ltd, India, in this Letter as of this day of

1,..1“1.;; g
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Sundararajan Narayanan Cholloti Akanksha /%ﬂ/(‘

Chief People Officer & Global IHead of Human Resource pR\“G\P P\éngg. % Tef'“
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QDIOPEX:!: oo

22" April 2022
Ref: iOPEX/LOI APR

Letter of Intent to offer employment

Dear GATIPELLY ROHITH,

Congratulations! Further to your application and the subsequent selection process, we are
delighted to express our intent to hire you as “Trainee - Engineer” with iOPEX Technologies.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to
completion of all hiring formalities and procedures. This document does not confer any rights
or obligations upon the Company, and as such does not constitute any contractually binding
relationship between You and Company.

Your employment with the Company shall commence from your date of joining which will be
communicated to you subsequently. Your location of employment shall be Bengaluru, india.
However, iOPEX reserves the right to transfer/utilize your services in any other location /
division at its own discretion at any time in future.

Your CTC shall be INR4,00,000/- per annum [Rupees four lakh only]. Compensation details and
benefits will be provided in your Offer Letter. This has been detailed in the Compensation
Details (Annexure 1) annexed to this letter.

On your joining you are expected to enter into a training agreement, which details out the
Scope, terms and conditions of your employment, the necessary training, and the contractual
obligations to be with iOPEX Technologies. Training is scheduled to commence in June or July
2022.

You will be on probation for a period of six months from the date of joining the company and
you will be appraised for satisfactory performance and successful completion of your training
within the given time, as per Company policies.

Your employment will be subject to clearance of Medical fitness, Background verification,

Reference check and any other test specified by iOPEX or its client. g
) 0 4
"AMBT IT PARK™ No .12 \mbattur Industrial Extate, Second Viain'Road. Ambarttur. ( J:eﬁn'i[".M

India. Ph.: +91 44 4626 3099
CINTT220TN 2006 PTC 05945

] |



DIOPEX! oot

We request you to confirm that you have read, understood and accepted the terms and
conditions set-forth in this offer and the annexure, failing which this letter of intent shall stand
withdrawn / canceled automatically.

This offer of employment shall stand revoked automatically upon your failure to report to office
on the specified date of joining as per the communication sent by the HR team. We request you
to kindly carry your acknowledged letter on the date of your joining.

We wish you a long, rewarding, and fulfilling career and look forward to you joining us.

Yours Sincerely,

. .

Leeladhar TV
Director — Talent Acquisition
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Annexure A: Compensation Details (Salary & applicable benefits)

Name: GATIPELLY ROHITH

Designation: Trainee - Engineer

Salary Heads Per Month Per Annum

Fixed Pay

Basic 11,667 140,000

HRA 4,667 56,000

Statutory Bonus 1,400 16,800

Special Allowances 5,800 69,600

Total Fixed Pay 23,533 | 282,400
Variable Pay

Night Shift Allowance 5500 66000

Attendance Bonus 2500 30000

Total Variable Pay 8000 96000
Employer Contributions

Provident Fund 1,800 21,600

Sub-Total* 1800 21,600

TOTAL CTC* 33,333 400,000

Net Pay* 29,733 356,800

The complete details of the salary components will be shared in the appointment letter.

CTC Revision;

Based on your performance,

below milestone.

once you are assigned to production, your CTC shall be revised as per the

* On successful completion of 6 months in production your CTC shall be revised to Rs.4,50,000/- per

annum.

* On successful completion of 12 months in production your CTC shall be revised to Rs.5,00,000/- per

annum.

This periadic CTC revision (Rs.50,000/-
Rs.50,000/- is the minimum increase that is provided to a Trainee. However,
and skill upgrade, this shall be enhanced to a higher amount for deserving c:

increase) shall continue until your CTC touches Rs.7,00,000/- per annum.
based on the performance
andidates. Please note that

the above-mentioned revision is linked to the nearest appraisal cycle of the organization.
A~ 1) /(
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22" April 2022
Ref: iOPEX/LOI APR

Letter of Intent to offer employment

Dear NIZAMUDDIN SAMEERUDDIN,

Congratulations! Further to your application and the subsequent selection process, we are
delighted to express our intent to hire you as “Trainee - Engineer” with iOPEX Technologies.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to
completion of all hiring formalities and procedures. This document does not confer any rights
or obligations upon the Company, and as such does not constitute any contractually binding
relationship between You and Company.

Your employment with the Company shall commence from your date of joining which will be
communicated to you subsequently. Your location of employment shall be Bengaluru, India.
However, iOPEX reserves the right to transfer/utilize your services in any other location /
division at its own discretion at any time in future,

Your CTC shall be INR4,00,000/- per annum [Rupees four lakh only). Compensation details and
benefits will be provided in your Offer Letter. This has been detailed in the Compensation
Details (Annexure 1) annexed to this letter.

On your joining you are expected to enter into a training agreement, which details out the
scope, terms and conditions of your employment, the necessary training, and the contractual
obligations to be with iOPEX Technologies. Training is scheduled to commence in June or July
2022,

You will be on probation for a period of six months from the date of joining the company and
you will be appraised for satisfactory performance and successful completion of your training
within the given time, as per Company policies.

Your employment will be subject to clearance of Medical ﬁﬁﬂ?@b@ﬁe@cation,

Reference check and any other test specified by iOPEX or its client.
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We request you to confirm that you have read, understood and accepted the terms and
conditions set-forth in this offer and the annexure, failing which this letter of intent shall stand
withdrawn / canceled automatically.

This offer of employment shall stand revoked automatically upon your failure to report to office
on the specified date of joining as per the communication sent by the HR team. We request you
to kindly carry your acknowledged letter on the date of your joining.

We wish you a long, rewarding, and fulfilling career and look forward to you joining us.

Yours Sincerely,

Leeladhar TV
Director — Talent Acquisition
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Annexure A: Compensation Details (Salary & applicable benefits)

Name: NIZAMUDDIN SAMEERUDDIN

Designation: Trainee - Engineer
[ Salary Heads Per Month Per Annum
Fixed Pay
Basic 11,667 140,000
HRA 4,667 56,000
Statutory Bonus 1,400 16,800
Special Allowances 5,800 69,600
| Total Fixed Pay 23,533 282,400
Variable Pay
Night Shift Allowance 5500 66000
Attendance Bonus 2500 30000
Total Variable Pay 8000 96000
Employer Contributions
Provident Fund 1,800 21,600
Sub-Total* 1800 21,600
TOTAL CTC* 33,333 400,000
Net Pay* 29,733 356,800

The complete details of the salary com ponents will be shared in the appointment letter.

CTC Revision:

Based on your performance, once
below milestone.

you are assigned to production, your CTC shall be revised as per the

* On successful completion of 6 months in production your CTC shall be revised to Rs.4,50,000/- per

annum.

* On successful completion of 12 months in production your CTC shall be revised to Rs.5,00,000/- per
annum.

This periodic CTC revision (Rs.50,000/- increase) shall continue until your CTC touches Rs.7,00,000/- per annum.
Rs.50,000/- is the minimum increase that is provided to a Trainee. However, based on the performance
and skill upgrade, this shall be enhanced to a higher amount for deserving candidates. Please note that
the above-mentioned revision is linked to the nearest appraisal cycle of the organization.
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