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SNo Name of student placed
and contact details

Program
graduated

from

Name of the
employer with
contact details

Pay package
at

appointment

1 BURMA SUSTIEELA
&9s73s61138

lV Yr CSE AAS Technologies
Private Limited

1.2

2 GURRALA SRI KANYA
&8309500289

IV YT CSE AAS Technologies
Private Limited

1.2

3 BODDU ANUSHA
&&8096898193

IV YT CSE AAS Technologies
Privare Limited

1.2

4 ALE SANTHOSH KIJMAR
&87m314084

lV Yr ECE AAS Technologies
Private Limited

I.)

5 BOINPALLY ANANYA
&7013943835

IV YT ECE AAS Technologies
Private Limited

BOLLARAPU AKHILA
&9100527320

IV YT ECE AAS Technologies
Private Limited

1.2

DHUDE BINDU PzuYA &
9t21794868

lV Yr ECE AAS Technologies
Private Limited

1.2

8 GOLINI VARSHA
&%94456779

IV YT ECE AAS Technologies
Private Limited

1.2

9 KAKARLA BABY LAKSHMI
PRIYANKA &8I21242763

IV YT ECE AAS Technologies
Private Limited

1.2

10 VELAGALA VANITHA
&7702232282

lV Yr ECE AAS Technologies
Private Limited

1.2

11 WEPURI VAISHNAVI &
939120t092

IV YT ECE AAS Technologies
Private Limited

12 KOTHA SRI SAI ROHITH
&94%%8209

IV YT ECE AAS Technologies
Private Limited

1.2

13 KANDUKI-,'RI PHANIDEEP &
&9912813159

IV YT ECE AAS Technologies
Pnvate Limited

1.2

L4 KLMAR1MEGHA
&70138t0215

IV YT EEE AAS Technologies
Private Limited

1.2

15 PRITI KUMARI &7 7 02182065 IV YT EEE AAS Technologies
Private Limited

16 SUDINI KARTHIK REDDY
&9010238481

IV YT EEE AAS Technologies
Private Limited

1.2

17 ESHWARE AKSHAYKUMAR IV YT CSE amazon,RamyaG-
7382840888

18

19

CHINTAPALLY ANOJ
KLMAR

IV YT CSE amazon,RamyaG-
7382840888

2.26 Lakhs

ANUMALLA PRADEEP
KL]MAR

IV YT CSE arnazon,RamyaG-
7382840888

5.2.1.1 - Number of outgoing students placed during the year.
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2.26 Laldts

During the academic year of 2020-21 our college placements are enclosed here
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20 TULASIGARI BHAVANI IV YT CSE amazon,RamyaG-
7382840888

2.26 Lakhs

2.26 Lakhsamazon,RamyaG-
7382840888

IV YT ECEBANDI ANUSHA2t

2.26 Lakhsamazon,RamyaG-
7382840888

IV YT ECE22 BOJADLA VENKATA
SAIRAM

2.26 Lakhsamazon,RamyaG-
7382840888

IV YT ECE23 GADDAM PAVAN KALYAN
GOUD

2.26 Lakhsamazon,RamyaG-
7382840888

IV YT EEE24 AIE DINESH

2.26 Lak'J:rsamazon,RamyaG-
7382840888

lV Yr EEE25 AGRARAM SANTHOSHA

2.26 Lakhsamazon,RamyaG-
7382840888

IV YT MECH26 DYAGALA AJAY KTIMAR

4.5 LakhsCopizant - Anusha -
773009t205

II YR
MTECH-CSE

27 TAKUR AJAY

4 5 l-akhsCopizant - Anusha -

773009t205
IV YT CSE28 AWRADRAMYA

4.5 LakhsCognizant - Anusha -
773009t205

IV YT CSE29 MD WASEEM QURESHI

4 5 LakhsCogrrizant - Anusha -
7730091205

IV YT CSE30 SHAKKARA SRAVANTHI

4.5 LakhsCognizant - Anusha -
7730091205

IV YT ECE31 MANCHIKANTI
SHRAVANTHI

4.5 LakhsCogrizant - Anusha -
7730091205

lV Yr EEE32 RAMAVATH
KRISHNAKUMAR

4.5 LakhsCognizant - Anusha -
7730091205

IV YT MECH33 MD ARFAZ

2.5CSS CORP - Sneha
9150027183

II YR
MTECH-CSE

GATTU SINDHUJA34

2.5CSS CORP - Sneha
9150027183

II YR
MTECH.EPS

35 RAFEE SHAIK

2.5CSS CORP - Sneha

9ts0027183
II YR
MTECH-EPS

BALUSANI MARIITHI
KI.]MAR

36

2.5CSS CORP - Sneha

9150027183
IV YT CSEPANNALA t'MA REDDY37

2.5CSS CORP - Sneha

9150027t83
IV YT CSESRILEKHA38

2.5CSS CORP - Sneha

9150027183
IV YT ECE

39 KALVAKOL MANASA

2.5CSS CORP - Sneha

9t 50027183
IV YT ECEKOTHURI SAKETH RAM40

2.5CSS CORP - Sneha

91s0027183
IV YT ECEJAKKULA PAVAN KI-JMAR4L

2.5CSS CORP - Sneha

9150027183
lV Yr ECESAILURI SANTHOSH47

2.5CSS CORP - Sneha

9150027183
IV YT ECEM GANGA REDDY43

2.5CSS CORP - Sneha

9150027183
IV YT EEEENIJGALA JEEVAN JOHN

PAUL
44

2.5CSS CORP - Sneha

9150027183
IV YT EEEMD AHIMADH45

2.5

915 7183
CSS CORP - SnehaIV YT MECHBAN'DAMEEDI RAJU46

rrt6

Ave
,. 

' 
.. t)'. E 

-'''t l'

0unriMPa\
!.t ll'aFr$\C licilR.R.Sol



SYED YAKUB PASHA IV YT MECH CSS CORP - Sneha
9150027183

2.5
47

1.8 LakhsEidikoII YR
MTECH.CSE

G CHANDANA REDDY48

1.8 LakhsIV YT CSE EidikoKASTHTIRI MANEESH49

1 .8 LalihsEidikolV Yr CSEU PRASHANTH50

1.8 LakhsEidikoIV YT CSEVISHNUBHOTLA DURGA
SRI VALLI

51

I .8 LakhslV Yr ECE EiditoGOLLAPELLY NAGENDRA52

I 8 l.akhsEidikoIV YT ECENALLAMALA JASWANTH53

1.8 LakhsEidikoIV YT ECEGTJRRAM SOWMYA54

1.8 LakhsEidikoIV YT EEE55 MAAT I HARIKA

I .8 LakhsEiditoIV YT EEE56 D ASHOK KUMAR REDDY

I 8 LakhsEidikoIV YT MECH57 PULI PAVANKALYAN

1.8 LakhsEidikoIV YT MECH58

1.8 LakhsIV YT MECH EidikoBADISHA VAMSHI59

2.3GENPACT - Mr. VenkatII YR
MTECH-CSE

JATAVATH RAJENDAR
NA]K

60

2.3GENPACT - Mr. VenkatII YR
MTECH-EPS

SANGEPU RAJESHWARI61

2.3GENPACT - Mr. VenkatIV YT CSE62 BACHANABOINA
SRIKANTH

2.3GENPACT - Mr. VenkatIV YT CSEMERUGU SRINATH63

2.3GENPACT - Mr. VenkatIV YT CSEg GANJA ANEESH

ZJGENPACT - Mr. VenkatIV YT CSEGANDU RAVINDAR55

2.3GENPACT - Mr. VenkatIV YT ECE55 CHINTHAPALLY BINDU

2.3GENPACT - Mr. VenkatIV YT ECEKOLAN MOUNIKA67

2.3GENPACT - Mr. VenkatlV Yr ECE68 POTHU DEEMHI

2.3GENPACT - Mr. VenkatlV Yr ECEK NIKHIL REDDY69

2.3GENPACT - Mr. VenkatIV YT ECEruTHUKA MANJULARANI70

2.3GENPACT - Mr. VenkatIV YT ECE7L PUTIA MOHAN

GEMACT - Mr. VenkatIV YT EEESALLI.JRI MAHESH72

2.3GENPACT - Mr. VenkatIV YT EEEt3 BADIGICHALA
RAGHAVENDRA

2.3
NADIKUDI YASHWANTH74

2.3

GENPACT - Mr. Venkat

GeNPecr - Mr. venkat

IV YT EEE

lV Yr MECHNANDYALA SAI KIRAN
REDDY

75

ELIGETI ANIL KUMAR

L_.7

ol Engg' & Tech
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76 ANNA HARISH IV YT MECH GENPACT - Mr. Venkat 2.3

2.3GENPACT - Mr. VsnkatIV YT MECH77 RAMAVATH ANITHA

2.3GENPACT - Mr. VenkatIV YT MECHMADGANI SRINATH78

2.3GENPACT - Mr. VenkatIV YT MECHD VENKATESH79

1.8NYR
MTECH-CSE

CLOBUS SOFTBADUGU PAVAN KUMAR80

l8GLOBUS SOFTII YR
MTECH.EPS

81 KONDAGADUPULA SUNIL
KL'MAR

1.8GLOBUS SOFTIV YT CSEBAITHI NAGARANIa2

1.8GLOBUS SOFTlV Yr CSEKONDETI SRAVAN REDDY83

t.8GLOBUS SOFTIV YT CSEPANDAL RAVI CHANDRA84

1.8GLOBUS SOFTIV YT CSEMYGAPU VENKATA SAI
PRADEEYIHI

85

1.8GLOBUS SOFTIV YT ECE86 K PHANINDRA

1.8GLOBUS SOFTIV YT ECE87 YATA AKSHITHA

1.8GLOBUS SOFTIV YT EEE88 NIDAMANUzu YASWANTH

1.8GLOBUS SOFTIV YT EEE89 GLNDA HIMAKAR RAJU

1.8GLOBUS SOFTIV YT MECHGARDAS RAMU90

1.8GLOBUS SOFTIV YT MECH91 PISARI NAVEEN

1.8GLOBUS SOFTIV YT MECH92 JANAPATI SANDEEP

3.3 LakhsHCL - Siddartha -
9100405921

II YR
MTECH-EPS

K NARESH GOUD93

3.3 LakhsHCL - Siddatha -
9100405921

II YR
MTECH-EPS

94 CHOWTAKUzu NIKHITHA

3.3 LakhsHCL - Siddartha -
9100405921

IV YT CSEGOPU VIKAS95

3.3 LakhsHCL - Siddartha -

9t00405921
lV Yr CSE96 MOODUDHUDLA SAAKETH

3.3 LakhsHCL - Siddartha -

9100405921
IV YT CSE

97 AzutLLr HARISH-944 1353822

3.3 LakhsHCL - Siddartha -

9100405921
lV Yr ECEGI.]RRAM NIHARIKA98

3.3 LakhsIV YT ECESAYA MANISH99

3 3 LakhsHCL - Siddartna -

9100405921
IV YT ECE

100 EMMADI DEEPA

3.3 LakhsHCL - Siddartha -
9100405921

IV YT MECHCHOLLETI SHASHANK101

3.3 LakhsHCL - Siddartha -

9100405921
IV YT MECH

to2 SANDEEP GUPTA

2.0 to 3.0IBeON Infotech PVT
LTD

II YR
MTECH-CSE

ALI]RU HARSHAVARDHAN
REDDY

103

HCL - Siddartha -

9100405921



104 SANTOSH BANDA II YR
MTECH.CSE

IBeON lnfotech PVT
LTD

2.0 to 3.0

2.0 to 3.0IBeON Infotech PVT
LTD

II YR
MTECH-EPS

DLTDDEDA RAru105

IV YT CSE IBeON lnfotech PVT
LTD

GANTLA ACHYUTHA
REDDY

2.0 to 3.0IBeON Infotech PVT
LTD

IV YT CSE707 KOTTALA PRAGNA

2.0 to 3.0IV YT CSE IBeON lnfotech PVT
LTD

108 CHADA SAI VAISHNAVI

2.0 to 3.0IBeON lnfotech PVT
LTD

IV YT ECE109 GANGINENI SAI KIRAN

2.0 to 3.0IBeON Infotech PVT
LTD

IV YT ECE110 YADLAPATLI AVINASH

2.0 to 3.0IV YT ECE IBeON Infotech PVT
LTD

111 AMGOTH BALAKOTI

2.0 to 3.0IBeON Infotech PVT
LTD

IV YT ECEtLz BATTULA KASTHUzu

2.0 to 3.0IBeON lnfotech PVT
LTD

IV YT EEE113 SILVERU RAVI KUMAR

2.0 to 3.0IBeON Infotech PVT
I,TI)

IV YT EEEt14 KANDIVALASA SURENDRA

2.0 to 3.0IBeON Infotech PVT
LTD

IV YT MECH115 DUGCURWAR ABHISHEK

2.0 to 3.0IBeON Infotech PVT
LTD

TV YT MECHr.16 YALAMADDI VAMSHI

1.9IIT LABSII YR
MTECH.CSE

MARIYAMMA SzuRAMAtL7

1.9NT LABSII YR
MTECH-EPS

118 NADIMPALLY ANUSHA

IIT LABSIV YT CSE119 M CHAITANYA REDDY

t.9IIT LABSIV YT CSEPRATHIKANTAM NIKITT{
RAJU

L20

1.9IIT LABSlV Yr CSE!2L NAYIKOTI RAMKUMAR

IIT LABSIV YT CSEDEGALA YESASWINILZz

1.9IIT LABSIV YT ECEANUMULA MANISHAL23

t.9IIT LABSIV YT EEEKARMOLLA GOPALL24

1.9IIT LABSIV YT EEEt25 BATHINI GOPI

1.9IIT LABSIV YT MECHSOURABH PATELL26

1.9IIT LABSIV YT MECHCH1NNI SAI VIKASt27

1.9IIT LABSIV YT MECHtza SAPPIDI KARTT]IK

1.9IIT LABSIV YT MECHRAMAVATH RAVI KUMAR129

2.2Infoane Technologies-
Mr. Krishna -
9959414904

II YR
MTECH-CSE

MANKENAUDAY BHANU

130

2.0 to 3.0
105

1.9

1.9



BOYAPALLY ANITHA II YR
MTECH-EPS

Infoane Technologies-
Mr. Ikishna -
9959414904

2.2

131

2.2Infoane Technologies-
Mr Krishna -
9959414904

IV YT CSEBODDUPALLY SAIKIRAN

132

2.2Infoane Technologies-
Mr. Ituishna -
99594l4m4

IV YT CSE

133

KODAPARTT{Y HEMANTH

2.2Infoane Technologies-
Mr. Krishna -
9959414904

IV YT CSENIKHARJAISWAI
734

2.2Infoane Technologies-
Mr. Krishna -
9959414904

IV YT CSENUCHU MOUNIKA
&86394373ss135

2.2IV YT CSE

135

THORLIKONDA R SLOKA
&897861l5M

2.2Infoane Technologies-
Mr. Krishna -
99s94t4904

IV YT CSE

137

YELMA SHARANYA
REDDY

2.2IV YT CSE lnfoane Technologies-
Mr. Krishna -
9959414904

VARALA BHARATH
REDDY-9848394903138

2.2Infoane Technologies-
Mr. Krishna -
9959414904

IV YT CSEBALLA SHIVA KRISHNA
&73%67227139

2.2Infoane Technologies-
Mr. Krishna -
9959414904

IV YT CSE

140

KALIKARMOMKA
E1891904ss44

2.2Infoane Technologies-
Mr. Krishna -
99594t4904

IV YT CSEKANDHAKATLA
BHARGAVI &9347567966t4t

2.2Infoane Technologies-
Mr. Krishna -
9959414904

IV YT CSEMANDALOruSRAVANI
&9640617638t42

2.2Infoane Technologies-
Mr. Krishna -
9959414904

lV Yr CSE

L43

GARLAPATI SAIKIRAN
REDDY

2.2Infoane Technologies-
Mr. Krishra -
99s9414904

IV YT ECECHERVIRALLA SAI TEJA

L44

2.2Infoane Technologtes-
Mr. Krishna -
9959414X)4

lV Yr ECEGURRAM DINESH KUMAR

145

2.2Infoane Technologies-
Mr. Krishna -
99s941490,4

IV YT ECEPATNAM RAMYA

146

2.2Infoane Technologies-
Mr. Krishla -
9959414904

IV YT ECESHIVA SAI KLTLKARNI
&9603650803147

lnfoane Technologies-
Mr. I(rishna -

14904

lV Yr ECEVINJAMURI NAVEEN
KUMAR & 9177575403148

,t.,,-
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Infoane Technologies-
Mr. Krishna -
99594t4904
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GUNDALA NAVEEN IV YT ECE Infoane Technologies-
Mr. Krishna -
99s9414904

r49

2.2lnfoane Technologies-
Mr. Krishna -
9959414904

IV YT ECE

150

K NANDINI &.9347735465

2.2lnfoane Technologies-
Mr. Krishna -
9959414904

IV YT EEEBERA MAHESH

151

2.2Infoane Technologies-
Mr Krishna -
9959414904

IV YT EEE

152

BARLA SHAILAJA

2.2Infoane Technologies-
Mr. Krishna -
99s9414904

IV YT EEE

153

MADDULA RANJITH

Infoane Technologies-
Mr. Krishna -
9959414904

IV YT MECHJADAV KIRAN
754

2.2IV YT MECH

155

NALLABATI SAI CHARAN

2.2Infoane Technologies-
Mr. Krishna -
9959414904

IV YT MECH

156

POI,E PRANAYVARDHAN

2.2lV Yr MECH Infoane Technologies-
Mr. Krishna -
9959414904

L57

PONNAIA SRIKANTH

3 LakhsK Tree Computer
Solutions lndia (P) Ltd

IV YT ECE158 CHERUKU PRT]DHVI

3 LakhsK Tree Computer
Solutions India (P) Ltd.

IV YT ECE159 ARKATALA BHARGAV SAI

3 LaklsK Tree Computer
Solutions India (P) Ltd

IV YT ECENAKTREKANTI SANDEEP160

3 LakhsK Tree Computer
Solutions India (P) Ltd

IV YT EEEMUDHIREDDY PRAVEEN
REDDY

161

3 LakhsIV YT EEEGOLLAPALLY SAIKUMARt62

3 Lakhs

Solutions India P Ltd
K Tree ComputerIV YT EEE163 MAIDAM SHYALAJA

3 Lakhs
Ltd.

K Tree Computer
Solutions India

IV YT EEEt64 VAKITI SRIKANTH REDDY

3 Lakhs
Ltd

K Tree Computer
Solutions India

IV YT MECHCHILAKA PRAVEEN
KUMAR

165

3 Lakhs
Ltd

K Tree Computer
Solutions tndia

lV Yr MECH
165 RECHAVENI NAVEEN

1.23Maha ElechonicsII YR
MTECH-EPS

JAKKULA NARESHt67

1.23Maha ElectronicsII YR
MTECH.EPS

MUSHAM DEEPIKA168

1.23Maha ElectronicsIV YT ECEMAMIDALANAGARAru169

1.23Maha ElectronicsIV YT ECEMOOLA ABHISHEK770

l/ ,.

,. , .. i,'l
r'' 1"'1" '

2.2

Infoane Technologies-
Mr. Krishna -
9959414904

K Tree Computer
Solutions India (P) Ltd.

2.2



L7t NANDIKONDA MEGHANA IV YT ECE Maha Electromcs r.23

Maha Elechonics 1.23IV YT ECE772 RAMAVATH VINOD NAIK

1.23Maha ElectronicsVADDEPALLY CHARAN
SAGAR

IV YT ECEt71

1.23IV YT ECE Maha ElectronicsVANGALA SPANDANAt74

1.23IV YT ECE Maha ElectronicsDESHAM DI\ryA GOUD175

1.23IV YT ECE Maha ElectronicsL76 KOTLA HARSHAVARDHAN

Maha Electronics 1,23IV YT ECEL77 RUDRARAM KEERTHI

Maha Electronics t.23IV YT ECEL7A JELLA VAMSHI KRISHNA

|.23IV YT ECE Maha ElectronicsL79 DHONDI AKHIL

1.23IV YT ECE Maha Electronics180 CHERUKT,?ALLY RAJU

TV YT EEE Maha Elechonics181 KASAM AKHIL REDDY

t.23IV YT EEE Maha Electronics182 POLURI NAGA SAI HARISH

1.23IV YT EEE Maha ElectronicsGANGULA BHARATH
CHANDRA

183

t.23Maha ElectronicsIV YT EEE184 RAYALA NIITHANA

1.23Maha ElectronicsIV YT EEE185 BANOTH PREMKUMAR

1.23Maha ElectronicsIV YT EEEDEVARAKONDA RAJITHA

1.23Maha ElectronicsTV YT EEEL87 ERABATHULA
JAGADHISHKLTIVIAR

1.23Maha ElectronicslV Yr EEEPAYYAVULA
PAVANKUMAR

188

1.23Maha ElectronicsIV YT EEE189 SATHYAMOLLA HARISH
GOUD

1.23Maha ElecuonicslV Yr MECHMET'IU RAVI KUMAR190

1.23Maha ElectronicsIV YT MECH191 SOMU SAITEJA REDDY

1.23Maha ElectromcsIV YT MECHBOYA SAI KUMARL92

1.23Maha ElectronicsIV YT MECHSETTI PAVAN193

3.5NTT Data-Mr.
Nidamarthy
Prashrrfih7O22692907

I] YR
MTECH.CSEt94

JAIDI SRAVANTHI
&8096737698

3.5NTT Data-Mr.
Nidamarthy
kasharth7022692907

IV YT CSE

195

BURMA SUSHEELA
&9573561138

3.5NTI DaTa-MI.
Nidamarthy
Washutth70226929O7

IV YT ECE

196

3.5IV YT ECEP ANAND &7702282441

L97

ec

R,$sl

1.23

186

KGIRISH &9010416348

NTT Data-Mr.
Nidamarthv
prastranthioAEffiU[PA[

(vl



PT'PAIA LAKSHMAN
KL]MAR

IV YT ECE NTI Data-MI.
Nidamarthy
kashanth7022692q)7

3.5

198

3.5IV YT ECE NTT Data-MI.
Nidamarthy
Prashanth7022692X)7

199

MAKTHA RESHMA

2.5PalleTechrology200 BONGU RAMYA

25PalleTechnology20L BAIJAPALLI SHIVA
KUMAR

2.5IV YT CSE PalleTechnology202 DOMMATI SAI TEJA

2.5lV Yr CSE PalleTechrologyYEDLA NAVEEN KIIMAR203

2.5IV YT ECE PalleTechnology204 BEERAMBHARGAV
REDDY

2.sPalleTechrologyIV YT ECE205 AKULA KIRANMAI

2.5PalleTechnology206 AMBATI MANOJ IV YT ECE

PalleTechnology 2.5IV YT MECH207 VADMHYA PAVAN

2.5IV YT MECH PalleTechnology208 MADUzu RAKESH

2.5PalleTechrologyIV YT MECHRAVVA SHASHIDHAR

II YR
MTECH.EPS

QuEST2to VANKUDOTHU SHANKAR

3IV YT CSE QUEST2LL MITTAPALLY SAI RAM

3QuESTIV YT CSEDEVI REDDY POOJA2L2

-lQUESTIV YT CSE2r3 VISHWANATHAM
SHIREESHA

QUESTIV YT CSE214 MARTHA PRANEETH

3QUESTIV YT CSE275 SUTHRALA SUSHITH
KTJMAR

3QuES IlV Yr ECE2t6 BAKKATHATLA KIRAN
MAHESH

3QuESTIV YT ECEBOMMARATHI NAGARAru2L7

3QUESTIV YT ECE218 VENNA GOPAL REDDY

3QuESTlV Yr EEE2L9 RAIKINDI SAI KUMAR

QUESTIV YT MECHGUDURU VIKRAM REDDY2ZO

JQuESTIV YT MECHz2l NALLABELLI PRASHANTH

3QuESTlV Yr MECHPASHAM PRANAY222

JQuESTlV Yr MECH223 PL'LLURI PRADESH

3QUESTIV YT MECHSAJJANAPU PRAVEEN
KTJMAR

224

3QUESTIV YT MECHSYED ABDUL RAHMAN225

lr.

G*,.(t.
6rr lrtl\r

II YR
MTECH.EPS
II YR
MTECH-EPS

209

3

J



HADI

SUTHERLAND 2.8226 JYOTHI NIMMALA II YR
MTECH.CSE

2.8II YR
MTECH-EPS

SUTHERLAND227 APOORI SRILATHA

2.8II YR
MTECH.EPS

SUTHERLANDPRATHIKANTAM NIKITH
RAJU

2.8IV YT CSE SUTHERLAND229 MEKALA HAzu KRISHNA

2.8IV YT CSE SUTHERLAND230 PAKALA SRIKANTH

2.8IV YT ECE SUTHERLAND231 AYUSH KUMARJAIN

lV Yr ECE SUTHERLAND 2.82t2

SUTHERLAND233 M D AMEER SOHAIL IV YT EEE

SI]THERLAND234 GANGI DAVEED IV YT MECH

TCS - Ms Sriharsha-
9985560085

235 CHERUPALLY LAVANYA &
7989860384

TCS - Ms Sriharsha-
998556008s

3.36236 KANDEPU SAI DIVYA &
7032160807

IV YT CSE

lV Yr CSE TCS - Ms Sriharsha-
9985560085

3.36

237

KONDAVEETI
TIRUVENKATA S M
SAITEJA

TCS - Ms Sriharsha-
9985560085

3.36238 VEERAMALLA REVATHI &
9505292782

lV Yr CSE

J-JOTCS - Ms Sriharsha-
9985560085

IV YT CSE239 GANOJU RAHUL
&970395%88

J.JOIV YT CSE TCS - Ms Sriharsha-
9985s60085

2.40 SANA &9573715591

IV YT CSE TCS - Ms Sriharsha-
9985560085

AVIJLA KARTHIK
&8897982926

241

TCS - Ms Sriharsha-
9985560085

IV YT CSE242 KAIRAMKONDA ASHRITHA
&7075700426

3.36TCS - Ms Sriharsha-
9985560085

IV YT ECE243 PUTC}IAKATLA UDAY
KIRAN

2.6TekWorks244 SRINIVAS RAMGIRI

2.6TekWorksIV YT CSE245 KALYANAPU
NAGENDRABABU

2.6IV YT CSE TekWorksKI.,'RADA SAI PT{ANI
BT{ARGHAVI

246

2.6TekWorksIV YT CSE247 JABBU SHIVAKUMAR

2.6TekWorksIV YT EEEAKSHINTHALA SUPRTYA248

2.6TekWorksIV YT EEESIRRA PRLTTHVI GOUD249

16TekWorkslV Yr MECH250 MERUGU BHANU

2TRIPOD - Mr. PrataP -
8790325033

II YR
MTECH-CSE

DESCHANDRADILEEP251

TzuPOD - MrII YRKATTIIK CHARY752 h
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MADDELA ARAVIND

2.8

2.8

3.36IV YT CSE

3.36

3.36

II YR
MTECH.CSE
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MTECH-CSE 8790325033

3.4II YR
MTECH-EPS

Tripod- Mr Prarap -
879032s026

253 KL,NSOTH PRTYANKA

2II YR
MTECH.EPS

TRIPOD - Mr. Pratap -
4790325033

254 AKULA RAJKUMAR

TRIPOD - Mr. Pmtap -
879032s033

2KATHI ANIL REDDY IV YT CSE

Tripod- Mr Pratap -
8790325026

3.4SHANIGARAPU SANDHYA
E17893439711

IV YT CSE256

3.4KASTUzu PT{ANEENDRA-
99s 1939s70

Tripod- Mr Pratap -
879032s026

257

2BETHU DILEEPKUMAR IV YT CSE TRIPOD - Mr. Pratap -
8790325033

258

3.4IV YT CSE Tripod- Mr Pratap -
8790325026

259 PARUPALLI SHIVANE
&99484726s7

2IV YT ECE TRIPOD - Mr. Pratap -
8790325033

260 DYAVARISETTI HARIKA

2IV YT ECE TRIPOD - Mr. Pratap -
8790325033

26L BYRAMPALLI SHAILAJA

2IV YT ECE TRIPOD - Mr. Pratap -
8790325033

262 SIDDULA SAI TEJA

3.4IV YT ECE Tripod- Mr Pratap -
879032s026

263 V SRILAXI\,II &9912930500

IV YT EEE 2264 BONTHA SRIKANTH

2IV YT MECH TRIPOD - Mr. Pratap -
879032s033

255 CHIRRA SAIKUMAR

90000IV YT CSE XPLORE
INFORMATION
TECTINOLOGY
PRIVATE LIMITED

266

KOKKULA VISHNU
VARDHAN

90000lV Yr ECEARRA ANOOP REDDY
&9490016691

267

90000)(PLORE
INFORMATION
TECHNOLOGY
PRTVATE LIMITED

IV YT ECE

268

CHAPPIDI SRIKANTH
REDDY

)(PLORE
INFORMATTON
TECHNOLOGY
PRTVATE LIMITED

IV YT ECEGANJI VAMSHI

269

90000XPLORE
INFORMATION
TECHNOLOGY
PRTVATE LIMITED

IV YI MECH

270

VEMPARALA SRI HARSHA

90000XPLORE
INFORMATION
TECHNOLOGY
PRIVATE LIMITED

IV YT MECH

27L

K SURESH

90000

TECHNOLOG

XPLORE
INFORMATION

IV YT MECH

272

GADU RAHUL
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255

lV Yr CSE

TRIPOD - Mr. Pratap -
8790325033

XPLORE
INFORMATION
TECHNOLOGY
PzuVATE LIMITED

90000
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PRIVATE LIMITED
4YESPEAI,

TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

II YR
MTECH-CSE

273

ERUGU SAIKUMAR

4YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

II YR
MTECH-EPS

274

KASANI SRIKANTH

4YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

IV YT CSE

775

AMALLA VARSHITHA
REDDY

4YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
9989t2673

IV YT CSE

276

KOMT,'RAVELLI Szu LAXMI
& 9912930500

4YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghaven&a -
998912673

IV YT CSE

277

YEDAMAKANTI NAVEEN
KUMARREDDY

4YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
99A912673

IV YT CSE

274

VEERAMALLA AKHIL

4YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
99a912673

IV YT CSE

279

KOTA SANDEEP

4YESPEAI
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

IV YT ECEKURA SHIVA PRASAD

280

4YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
ftaghavendra -

998912673

IV YT EEEPOTHARAJULA SHANKARA
SHESHANKA KIREETI

28L

4YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghaven&a -
9989t2673

IV YT EEEGUGULOTH BINDU

282

4

LTD - Mr. K

YESPEAL
TECT{NOLOGIES PVT

IV YT MECHVANGARA SANDEEP

283
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Raghavendra
998912673

4YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

IV YT MECH

284

KOYYANANDHINI

4IV YT MECH

285

VEESAM JESHWANTH
KUMAR

4YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

IV YT MECH

285

VADTHYAVATH
CHANDRASHEKT{AR

2.5MBA SUTHERLAND287 MADAKA RAJU
9059106604

2.5TekWorksMBA288 BATHULA SULOCHANA
9177606841

2.5St]THERLANDMBA289 CHANDAGALLA RAJESH
7981726444

2.5SUTHERLANDMBACHOUDOJU MOI'NIKA
6301529100

290

2.sSUTHERLAND29L DASAzu SAINATH
9553625856

2.8SS&cMBADEVARAKONDA
SRAVANI 9848705305

SS&cMBA293 ENTHALA LAHARI
9121477243

2.4SS&cMBAETIKALA RANJTTH
9705796513

294

2.5SLITHERLANDMBA295 GOLUSULA RAMESH
9505981758

2.8SS&cMB,{GUNTI MAHESH CI{ARY
9010796986

296

2.sTekWorksMBA
297 GAJJELASzuLATHA

8919326968
2.5TekWorksMBAKASOJU PADMINI

9490592873
298

2.8SS&cMBAKODAGANDLA RAMESH
7036060877

299

2.5TekWorksMBAKOORA SAIKTJMAR
7013190865

300

2.8SS&cMBAMOHAMMEDNASREEN
938 t 789091

301

2.8SS&cMBA302 NAKKA ANIL 9247457918

2.8SS&cMBAP SWATHIREDDY
8341465363

303

2.8SS&cMBAPISKA KARUN 9704646988304

1e'

$

tR$:t

YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

MBA

292
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POLOruVKAS
9705558810

MBA SS&c 2.8305

2.8SS&cMBA306 POONDRAANJALI
8074923932

2.8MBA SS&c307 RACHERLA SOWMYA
9618877896

2.8MBA SS&c308 RANGA SHIVANI
87q366829

2.8SS&cMRA309 REETESH KUMAR
MEHTA 9701588420

2.8SS&cMBA310 S SHEKAR 9346614447

2.8SS&cMBAYARRAMATI HARISH
9603630050

311

2.8SS&cMBAMEDIPALLY POOJA
9507417018

3t2

2.8MBA SS&c313 RAKASHI MANISH REDDY
798699%904

2.8SS&cMBA374 SURAPALLY SAI KI-,]MAR
9381568131

2.8MBA SS&c315 PAPPULA NARAYANA
REDDY 9640789300

2.7SUNVIi ENGGMBAD LAX\4ANUDU 93 47 029 489316

2.7SI.INVIi ENGGMBA3L7 PULLA SWETHA 8186943662

2.7SUNVIi ENC,CMBAM NAGESHWARRAO
9505031130

318

2.7SI]'NVIi ENGGMBA319 BALLA BHANU 9394523511

2.7MBA SUNVIi ENC,GBODISE SONI 9505036459320

2.7SLI\TIiENC,GMBA32L D RAMUDU 9704504044

2.5PALLE
TECHNOLOGIES

MBA322 DASARI ANUSI]A
7893923s 58

2.sPALLE
TECHNOLOGIES

MBA323 NEELAM NEELIMA
9s53414641

2.5MBA SUTHERLANDVYASABHATTU
PAVANRAJ 8639317806

324

2.sSUTHERLANDMBA325 MITAI SANDITYA
6300593099

2.5SUTHERLAND326 KATTA NARESH
9505234726
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3/Os/2O2!

Letter of lntent -Free Training and placement under CSR

Dear Akula Kiranmai (Avanthi tnstitute of Enginee.ing And Technology )

We are pleased to inform you that you have been selected for CsRincubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (Novemberl 31061202,. Course Duration (3.5 monthlThe
Mode of Trainlng will be Online - Using Zoom App.
The Training will be conducted every day between O:30 pM to 8 pM.
During this Program you will be having Technology Training

1. Monday to Friday - Trainin& and Saturday Evaluation & interview preparation.

Program features:

1. Aptitude & reasoning trdining
2, Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3. Assignments - coding & aptitude
4. System tests on regular basis
5. Codlng interview preparation
6. Mock technical interviews
7. Mock HR interviews
8' we will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LpA until student gets placed
9. course completion certificate will be provided after the successful completion of the

Technology training
10. lf student misses any one crass during traininB period, then student wiI be dropped from the

program and will not be eligible for free training and placements.
11 lf student has not attended any interview scheduled by palle Technologies, then student will be

disqualified from the program and will not be eligible for free training and placements.
12. Student must clear mock interview to apply for our client companies.

o
0gy

1I

P.anga

'15i6, 2nd Floor Manish Comptex (Above SBI Bank)
Bommanehalli Bengaluru _

Ph : 0E0{16rtS630, emait : into@ochprld.com

. MangammanatElya Main Road
560 068
I weboite : $yr.!af hprllc.com

CiPAL

)Red dY (Dist'
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or herX, Xll mark sheets
(2) student has to send a photo copy of Engineering all semester mark sheets up to oth semester
(3) Student has to send photo copy ofAadhar card
(4) Student has to send photo copy of college tD proof
(5) Student has to send his or her pass port size photo

we look forward to welcome you on board,sincerely,
HR Team
Palle Technologles

PallC

d-rd,r*ri'}'iliil:lir,!:l*l""

. Mangammanapalya Main Ror{,
560 068
I x$tlt : www.t chp.lL,con

'1516. 2nd Floor. Manish Comptsx (Aboyg SBt gankt
Bommanahalli Bsflgaluru _

Ph : 080.{1645i630, email : inf@lochpalli,com
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3/Os/IOZL

Letter of lntent -Free Training and placement under CSR

Dear Ambati Manoj (Avanthi tnstitute of Engineering And Technology )

We are pleased to inform you that you have been selected for CsR{ncubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November| ?lO6lZO2L Cour* Duration (3.5 monthlThe
Mode of Training will be Online - Using zoom App.
The Training wlll be conducted every day between 6:30 pM to 8 pM.
During this Program you will be having Technology Training

1. Monday to Friday - Trainin& and Saturday Evaluation & interview preparation.

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3. Assignments - coding & aptitude
4. System tests on regular basis

5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interviews
8 we will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA unUl student gets placed
9. course completion certificate will be provided after the successful completion of the

Technology training
10' lf student misses any one class during training period, then student will be dropped from the

program and will not be eligible for free training and placements.
11. lf student has not attended any interview scheduled by palle Techn ologies, then student will be

disqualified from the program and will not be eligible for fj99lejning ana placements
12. Student must clear mock interview to apply for ou r client comp

eflng &lechnotog!

antes.

P

0 '"M'

'1516. 2nd Floor. Manish Comptex (Above Sgt Banki
Sommanahalli. Bsflgalutu -

Ph : 080{154!63t}, emrit : int@r.ehpattJ.com

. Mangarnmanapalya Main Road
560 068
I uabsitr : wtv.lrchplll?.com
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) student has to send a photo copy of Engineering all semester mark sheets up to 6th semester
(3) Student has to send photo copy ofAadhar card
(4) Student has to send photo copy ofcollege lD proof
(5) Student has to send his or her pass port size photo

we look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

.**rgi$gr51l[tffi

'1516. 2nd Floor Manish Complex (Above SBI Eank). Mangammanapalya Main Road
Eommanahalli Beagalurr.r - 560 068

Ph : 0E0.{1645630, emait : int@tachpatte,com I we&ite : www.bchprlle.com
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3l06/2O2r

Letter of lntent-Free Training and Placement under CSR

Dear Baljapalli Shiva Kumar (Avanthi tnstitute of Engineering And Technology )

We are pleased to inform you that you have been selected for CsRlncubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3/06/2021 Course Duration (3.S monthlThe
Mode ofTraining willbe Onllne - Using Zoom App.
The Trainlng will be conducted every day between 6:30 pM to 8 pM.
During this Program you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation.

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3. Assignments -coding & aptitude
4. System tests on regular basis
5. Coding interview preparatlon
6. Mock technical interviews
7. Mock HR interviews
8. we will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LpA until student gets placed
9. course completion certificate will be provided after the successful completion of the

Technology training
10. lf student misses any one class during training period, then student will be dropped from the

program and will not be eligible for free training and placements.
11. lf student has not attended any interview scheduled by Palle Technologies, then student will be

disqualified from the program and will not be eligible for free training and placements.
12. Student must clear mock interview to apply for our client companies.

mth,l lnstltutB OIEI\ gi[\een

), Ha.l

lorrun***
'ait,nagal'

o1lv(!
1516.2nd Ftoor. Manish Comptex (Above SAt Bankt

Bommanahalli Bengaluru -
Ph : 080{ t 6rti630, omsit : into@tcchpa ;.com

Main Road
560 068-.---"-- -
I website : www.tachprlte.com
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or herX, Xlt mark sheets
(2) student has to send a photo copy of Engineering all semester mark sheets up to 6th semester
(3) Student has to send photo copy of Aadhar card
(4) Student has to send photo copy of college tD proof
(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

PRINCIPAL
Avanthi lnstilute ol Engineering &Tectnology

GunthaPlly (V), HaYathnagar'

Ranga RoddY (Dist.)

15/6, 2nd Ftoo., Manish Complex (Above SBI Bankl. Mangryffnanapalya Main Road
Bommanahalli Bengaluru - 560 068Ph:080.{1 5i630, smail : int@tschpelle,com I websat8: www.techp.ll€.com

-
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3los/2O2t

Letter of lntent -Free Training and Placement under CSR

Dear Bee.am Bhargav Reddy (Avanthi tnstitute of Engineering And Technology )

We are pleased to inform you that you have been selected for CsR-lncubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (Novemberl ?lO6l2O2L C.out* Duration (3.5 monrhlThe
Mode of Training will be Online - Usint Zoom App.
The Training wlll be conducted every day between 6:30 pM to 8 pM.

During this Program you will be having Technology Training

1. Monday to Friday - TGinin& and Saturday Evaluation & interview preparation.

Program features

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3. Assignments-coding & aptitude
4. System tests on regular basis

5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interviews
8. We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed
9. course Completion Certificate will be provided after the successful completion of the

Technology training
10. lf student misses any one class during training period, then student will be dropped from the

program and will not be eligible for free training and placements.
11. lf student has not attended any interview scheduled by Palle Technologies, then student will be

disqualified from the program and will not be eligible for free training and placements.
12. Student must clear mock interview to apply for our client companies.

<--
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PRINCIPAL

'rarthi 
ln$itute ol Engineering & Technology

Gun:haDllY (V), HaYatnnagar'

15i6, 2nd FlooI Manish Complgl lAbove SBt Bank'
Eommanahalli Bengaluru

Ph : 080{16{5630, emrit : inf@tGchpallc,com

Main Road
560 068
I wrlalta : wff lcchprHa.csr
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6th semester
(3) Student has to send photo copy of Aadhar card
(4) Student has to send photo copy of college lO proof
(5) Student has to send his or her pass port size photo

we look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

PRINCIPAL
A,;anthl ln$itute of Engineering &Technology

GrrnthaPllY (V), HaYathnagar,

Ranga ReddY (Dist.)

1516. 2nd Floor Manish Comptsx (Above SBI Bank)
Eommanahalli Bengaturr, -

Ph : 0E0-116r15r630, Emait : info@techp.ld,com

. Mang€mmanapaiya Main Road
560 068
I wabrita : wxrw.techpCle.com
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3l06l2O2t

letter of lntent -Free Training and Placement under CSR

Dear Bongu Ramya (Avanthi lnstitute of EnBineering And Technology )

We are pleased to inform you that you have been selected for CsRJncubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program wlll begin from (Novemberl 3lO6l2O2L Coutse Duration (3.5 monthlThe
Mode of Training will be Online - Usint Zoom App.
The Training will be conducted every day between 5:30 pM to 8 pM.

During this Program you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & intervlew preparation.

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3. Assignments - coding & aptitude
4. System tests on regular basis

5. Coding interview preparation
6. Mock technical intervieurs
7. Mock HR interviews
8. We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed
9. Course Completion Certificate will be provided after the successful completion of the

Technology training
10. lf student misses any one class during training period, then student will be dropped from the

program and will not be eligible for free training and placements.
11. lf student has not attended any interview scheduled by Palle Technologies, then student will be

disqualified from the program and will not be eligible for free training and placements.
12. Student must clear mock interview to apply for our cli companies.

<--
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15/6. 2nd Floor. Manish Cornplex (Above S
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xlt mark sheets
(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6h semester
(3) Student has to send photo copy of Aadhar card
(4) Student has to send photo copy of college tD proot
(5) Student has to send his or her pass port size photo

we look forward to welcome you on board.Sincerely,
HR Team
Palle Technologles

PRINCIPAL
Avanthi lnstitute of Engineering & Tectnology

Gunthaplly (V), Hayathnagar,

Ranga Reddy (Dist.)

1516, 2nd Floor, Manish Comder (Above SBI Bank) Mangarnmanapalya Main Road
Bommanahalli Bengaturu . 560 068

Ph : 0E0-11645630, email : inr@techpallc.com I web3it€ ; wwwtechpslle.com
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3/06/2O2L

tetter of lntent -Free Training and Placement under CSR

Dear Dommati Sai Teja (Avanthi lnstitute of Engineering And Technology )

We are pleased to inform you that you have been selected for CsR-lncubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program wlfl begin from (November) ?lO6l2OZt Couts€ Duration {3.5 monthlThe
Mode of Training will be Online - Using Zoom App.
The Tralning will be conducted every day between 6:30 pM to 8 pM.

During this Program you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation.

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3. Assignments -coding & aptitude
4. System tests on regular basis

5. Coding interview preparation
6. Mock technical intewiews
7. Mock HR interviews
8. We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed
9. Course Completion Certificate will be provided after the successful completion of the

Technology training
10. lf student misses any one class during training period, then student will be dropped from the

program and will not be eligible for free training and placements.
11. lf student has not attended any interview scheduled by Palle Technologies, then student will be

disqualified from the program and will not be eligible for free training and placements.
12. student must clear mock interview to apply for our client compantes.

P

:nthi lnstitute ol Engineering

GrrnthoPllY (V), HaYatl

I
irn

15,'6. 2nd Floor. Manish Complex (Above SBI Bahk) Mangammanapalya Main Road
BorrmanahaHi. Bongaluru - 560 068

Ph i 0E0{ 1045630, emait info@tachpsllc.com I web3ite ; wwy.tGchprlla.com
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6th semester
(3) Student has to send photo copy of Aadhar card
(4) Student has to send photo copy of college lD proof
(5) Student has to send his or her pass port size photo

we look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

PR.INCIPAL

o'.',t[ 
Illi'::i,,ffi fl T:ill,ll';*:'''n'

P.anga ReddY (Dist )

PallC

'15/6, 2nd Floor. Manish Compl6x (ADove Sgl Bank). Mangammanapalya Main Road
Eommanahalli, Bengaluru - 560 0€8Ph:0E0-{1 5630, amail : int@techpallr.com I webeite : www.techp.lb.com
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Letter of lntent -Free Training and placement under CSR

Dear Madurl Rakesh (Avanthi tnstltute of Englneering And Technotogy )

we are preased to inform you that you have been serected for csR-rncubation batch of TechnorogyTraining and placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begrn from (Novemberf 3/08/2021 course Duration (3.5 monthlThe
Mode of Training wlll be Online - Using Zoom App.
The Tralnlng will be conducted every day between 6:30 pM to 8 pM.
During this Program you will be having Technology Trdining

1. Monday to Friday - Trainin& and Saturday Evaluation & interview preparation.

Program features:

Aptitude & reasoning training
Technology training on java / python / Dotnet based on student choice_
Technology training on common modules which includes web technologies, and database
mysql/sql server
Assignments - coding & aptitude
System tests on regular basis
Coding interview preparation
Mock technical interviews
Mock HR interviews
We will schedule unlimited number of interviews with our esteemed clients with packages
starting from 3 LpA to 8 LpA until student gets placed
course Completion Certificate will be provided after the successful completion of theTechnology training

1
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10 rf student misses any one crass during traininS period, then student wi, be dropped from the
_ _ p-rogram and will not be eligible for free training and placements.
11' rf student has not attended any interview schJured by pare Technorogies, then student wi, be
- - 

disqualified from the program and will not be eligible for free training and placements.12. Student must clear mock interview to apply for o-ur client companies.
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Mandatory Requirements while joining:

(1) student has to send a photo copy of his or her x, Xll mark sheets
(2) student has to send a photo copy of Engineering all semester mark sheets up to 6th semester(3) Student has to send photo copy ofAadhar card
(4) Student has to send photo copy of college tD proof
(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.sincerely,
HR Team
Palle Technologies

tlec\$o\o$'l

a[ir{re$d'

l'*,[\T].y]; tr) Haj
\B'rst')
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. Mangammanapelya Main Road
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Letter of lntent -Free Training and Placement under CSR

Dear Rawa Shashidhar (Avanthi tnstitute of Engineering And Technology )

We are pleased to inform you that you have been selected for CsR-lncubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) glO6l2O2L Cou.se Duration (3.S monthlThe
Mode of Training will be Online - Using Zoom App.
The Training will be conduct€d every day between 6:30 pM to E pM.
During this Progrdm you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation.

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3. Assignments - coding & aptitude
4. System tests on regular basis

5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interviews
8. we will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LpA until student gets placed
9. course completion certificate will be provided after the successful completion of the

Technology training
10. lf student misses any one class during training period, then student will be dropped from the

program and will not be eligible for free traininB and placements.
11. lf student has not attended any interview scheduled by palle Technologies, then student will be

disqualified from the program and wi not be erigibre for free training and pracements.
12. Student must clear mock interview to apply for our client companies.

'flf,i
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ng &TechnologYtn
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15i6, 2nd Floff Manish Comptex (Above SBI
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) student has to send a photo copy of Engineering all semester mark sheets up to 61h semester
(3) Student has to send photo copy of Aadhar card
(4) Student has to send photo copy of college tD proof
(5) Student has to send his or her pass port size photo

we look forward to welcome you on board,sincer€ly,
HR Team
Palle Technologies

PRINCIPAL
A'rarlhi lnstitute ol Engineering & Technology

Girnlhap!ly (V), HaYathnagar'

Rar:ga ReddY (Dist.)

15/6, 2nd Floor, Manish ComF,ler (Above SBI Bank) Mangammanapalya Main Road
Bommanehalii Bengalu tu - 560 068Ph : 080-{1645630. emait : int@tcchpale.com I websate : www.bchprllc.com
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letter of lntent -Free Training and placement under CSR

Dear Vadithya Pavan (Avanthi tnstitute of Engineering And Technology )

We are pleased to inform you that you have been selected for CsR-lncubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3lO6l2OZf Course Duratlon (3.5 monthlThe
Mode of TraininB will be Online - Using Zoom App.
The Training will be conducted every day between 6:30 pM to 8 pM.
During this Program you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation.

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3, Assignments- coding & aptitude
4. System tests on regular basls
5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interviews
8. we will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LpA until student gets placed
9. course completion certificate will be provided after the successfur completion of the

Technology training
10. lf student misses any one class during training period, then student will be dropped from the

program and will not be eligible for free training and placements.
11. lf student has not attended any interview scheduled by Palle Technologies, then student will be

disqualified from the program and will not be eligible for free training and placements.
12. Student must clear mock interview to apply for our client companies.

PRINCIPAL
h! lnstitute ol Ergineering

15i6,2nd Flcrc,t. M3nish Comptex (Above SBI Banr, lvlgngi6m mai{palya lvlain Road
Bornmanahall i BBngaturu , 566 06A

Ph : 0E0{1645630, emait : into@techpallc.com I web.ite : ywr.techpsl,?.com
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xlt mark sheets
(2) student has to send a photo copy of Engineering all semester mark sheets up to 6th semester
(3) Student has to send photo copy of Aadhar card
(4) Student has to send photo copy of college tD proof
(5) Student has to send his or her pass port size photo

we look forward to welcome you on board,sincerely,
HR Team
Palle Technologies

PRINCIPAL
Avarthi lnstitute of Engineerirrg & Technology

Grnthapily (V), liayeth;ragar,

tansa Reddy (Dist.)

15i6. 2nd Ftoor. Manish Complex (Above SBt Bank)
Bommanahalli Bengaluru .

Ph : 0E0-1t643630, omait : inf@tochpa[;.com

Mang6mmanagalya Main Road
560 058
I wcSoite : ruw.bchpalh,oom
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Letter of lntent -Free Training and placement under CSR

Dear Yedla Naveen Xumar (Avanthi tnstitute of Engineering And Technology )

We are pleased to inform you that you have been selected for CsR-tncubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program wlll begin from (November) flOGl2OzL Cou.se Duration (3.5 monthlThe
Mode of Training will be Online - Using Zoom App.
The Trainlng will be conducted every day between 6:30 pM to 8 pM.
During this Program you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation.

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3. Assignments - coding & aptitude
4. System tests on regular basis

5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interviews
8' we will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LpA until student gets placed
9. course completion certificate will be provided after the successful completion ofthe

Technolog'y training
10. lf student misses any one class during training period, then student will be dropped from the

program and wifl not be eligible for free training and placements.
11. lf student has not attended any interview scheduled by Palle Technologies, then student will be

disqualified from the program and wil not be eligibre for free training and placements.
12. Student must clear mock interview to apply for our client companies.

1516,2nd Floor, Manish Comptex (Above SBt Ban
Bommanahalli. Bengalurll

Ph : 080{1645i6O, .mait : inf@ecnpatd.com

k) Madu6 lgaln Roaa
- 560 068
I web3ite : ww.techprlle.com

Aventhi lnstitule ol Engineering & Technology

Gunihapily {V), li?yathi}? gaI,
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Mandatory Requirements while joining:

(11 Student has to send a photo copy of his or her X, Xll mark sheets
(2) student has to send a photo copy of Engineering all semester mark sheets up to 6th semester
(3) Student has to send photo copy ofAadhar card
(4) Student has to send photo copy ofcollege lD proof
(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.Sincerely,
HR Team
Palle Technologles

___q/e/
PR.INCIPAL

o'"[ 
lt]l1:i;;l' l,lfl li:llt lli,}l'-'

RanSa ReddY (Dist')

15/6.2nd Floo{ Manish Complax (Abo,ve SBI Bank)
Bommanahallr Bengafu'r, .

Ph : 0EO{1645630, emrl: iofo@tacbpa[a,com

. Mangiammanapalya Main Roa{,
560 068
| [cbalte : wwr.bchp![s.coflr



aq3$on. Devetopment Centre
(lndia) Private Limited

Oala:

l.l!mo

Dfir

I.TTTTR Or INTTNI

D>4*-l-au
hdAA,"o 7a{a"t VAd"- hod

o Copicsofthe [d],cationnl Certificare (from e,.rs! lori till tho hiflhr,lt lrltrr.rrnn]o Relieving lctter lrom tie prevl6s1 cmrloyerls (if applitableI. Service letter from the previout enrploycr/s (if apptir;ble)r Lsst pay:lip {rom the previour cmployerlr (if apphcable}. Form 16 {if appltcable}
r Addresr Proof
. Pasrpon Slte t hotograpfu {6}. Copy of PAN cnrd

with tef€tenc3 to your appli(alron and rub:equonl arresrmants you had with us, rvc arr.: ph-.arctllo inrorm you that you have been shortlilted io.,fr" p"ui,rr'", cuslomet SeruiceArro.io,. on ..!Rred Tcrrn Emproyment ror term ress thrn ra moniir'ar *yder.bad flcirity o, AmeeonD.velopme Cenrc! lndl. pvt. t-td. {the -Compa;;.'-'-'-"-

Flcas? trert this ar a lctter of inrent (.[O1..] valld fo, a penod o{ 365 rtayr from the drte of 11:ue ofthis r€rer upon erpirv of wtrt.tt rt o tnuur'oitni";, ffi;;; wirhour anr rurrlrer csartilionr orliabilities on your or our sidc unllT un Ofler fetter Ouiy ._*rid by rhi: Conrprny rs rssui.d lo yunbefore the expiry of th. aforesai., 35S day priJ aJriru ir.n'" ,, ,.."rred l,v you Ih* irsur ol .rnoff€r l'€rtcr to you is lubje(t to rhe comjmy's ru,r*lrr**ri .'"eurr*nlrnrs ;nd rvi, be relu(:d arlhe sole discretlon of Ama:on. Upon ,srre ,f ,r* Ofj_, i",rer, th,s LO! !t,1nds iulonrrt,(nllyierminated. Thir tOl ,hall alto be lerminated automatically in rhe evenr }.ou trke up crnprry{a{,orwilh another person.

You are requlrtd lo 5ubrnit lhe follorvinf, docu,nontr:

Upon stgning lhs.ttar tettor. youwould be chgibtc roa f,:se fayof ns. CJ_4Ol il,lporannumThe same mJy be revired nr the rima of thc irquanco o{ an ,fler Lotter ;rr per prev;i,n,. llvcir ofpay at the time Of issue Of the Offer Letter, Ihe amount, staled hrruirr arc only indr6;111y1. .1n4 111no way a bindiog commitment on lhe Company't pan. ln addltion, you will bc e ligible for ii.0ntrrras per thc Company's policier.

P
Avanthi lnstitute of Engineering & Technology

Gunthaptly (V), Hayaltrnasar,

"'-' m,m 
t"nrhdJmrEs str. noor 3'a. rr*r.iiifi 's+ikffi t*^ l, t=,., rJ. r 0, i ,' .

.,ft fffi^m#ffi.;y_"*o s,roo,s 
_i,",[*-,", ",,, .
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YOu are hereby notifiad thal you alf not employerJ in lhe .bsrnr( of your arr.cpling lhe Ollu

!ette,. This tOl relttes only to your potfflthl cmploymenl with tle Ltn:np,t:ry;rrrl doel nol

$,r'tltilutQ an off€r o[ employment with rc!p('at l, lhe Company or any.rfhlratc nr rt'Lttt,d lnllty'

Fufiher, lhis LOl.do€r not croate or yesf ;rny rigtts in you to be ilrued an Ollr't lrtfu', whclhct

wlthin the 365 day period refcrred to fterein or thcrfartcr or wilh fesprct lo lhr ba:e pay fl
mention€d herein ai the 3rme is metely indi(ative.

ln ths event that you ]eceive en offcr of cmploymonl tro$l any olhcr employt'r hparl lrom the

companyl. you are requested to immedirtcly intimato lhc compiny irt yrrrling o, ruch of{r'r

You 3re r€quired lo rctura the dupiicarp ropy of ihls lettef dulY lignrd rrrtlrreting '!,(,ut ar(oplrrl(c

of thelermgand conditions slated above, nlong w,lh tha doculnfnt:, ,llort. trrr:rrtiorx'tl l\cc (pt.7!1,"';

Ot thit LOI will be conrlrue d as .1 contitmat,on lhnt you do nol lt.rvr Jrry olrlifirl,!3rl'" at*rng kam

any conllaft or othenrise In favor of a prior employ*r or lh,rd p.rrly, rvlr,r h vr<,rtld tmpo",<r

restfiflionr on your ability to xcrepl enrployment with lhe Company rnd t.arry oul y{it i fun ions

and dutaes towards the Company upon enp,oyment, if antl oncc lhe (Jf fu'r Irtlcr tr r'.'.rtd

For arry quetlet. please fee! lroe to call u; on 77998828?0

Your5 tincerely,

tor AMAZON DEWtOPMlrilT CEilfRE 0llolAl PW ITO

amazon" Development Centre
(lndia) Private Limited

a2--a)--t424

k"_*,",_" r

ACCTPTANCE OT TOI

Lccept the terms set lorth in lhis lettQr:

Signature Da!e

Engheering & TechnologY
PRi
te ol

t olrr{ lnfetoirn Pri"olc
Kolop,lt Mlloga,

a!h,
0{n(r,tcddy Nq 107-lh



aqg$on" Devetopment Centre
(lndia) Private Limited

lrllfn of tNI[t{.I

o2--oJ *ZoLl

frIe- D'tyrt l 11

l

wilh-teL'enc' to your apptisetion and sublequenr arsesrments you hrd wirh ur, wc are plcaredto inlonn you thtt you have been ,ho listed io. tfe poslrion o I customer Seflice Arsorjole on aRrod. Tcrm [mplo?ment for lrrm less th;n 12 monthj ar Hyderrbad facility of AmaronD€velopment Ccntcr tndia pvl. Itd. (the "Comprny").

Pleas. rsft thii as a leuer ofintent ftol.) yaltd for a period c{ 36i tlay: lrom thr date ol ir{ue ofthL lcttar upon ergiry of which lhe leltei o, lnre, ;i";p,; vJithosr ,ny fu(hr::r condirionr orliabilirie' o' your or our iide unrars nn o[ro. retaer durv rrJcutea rrv rnp cofipany ai iesued to yuubefore the erpiry of the aforesaid 365 day pcriod ana ,r,u ,rrt ,, ua.*pled bv you rhe issur or ;noff6r L€lrer to wu is subjecr to the company's trrore urr,nur, ."(r*i,cr,*,llJ ,rrrc r,.;rlr he rr:ued Jrthe sole dticretion of Amazon. Upon rrsue of the Off(}r Lettor, th,\ lni ,,t.tftari ,rrrtonr.r!r(..:lyierminrt€d' Thrs LOr Shalhrro b€ terminnred auromrti.rfiy in.thc Fvcnl ]oit ,rro ,p o*p,oul,r",r,wilh another person.

You are tegulred to iubmit lhe following dorumentr:

o copie: of the tducrrionar cartiricato (t om chrs l0!i riI thc hrfihplr .d1rr;rlranl. Relievhg lctler from the prcvisur employer/r (i{ rpplkablc}. Sel.ice letler fmm thc prcviour employcrls (rf applir.rble )r lart paFllp from the prevlour cmployer[ {if appkcable}o form t6 (if applicablef
r Address Proof
o Prr3po( Sile Phorogophs {6}
. Copy of PAN cdrd

upon signiag the oflor Lettcr, you wourd bo errgibre ro a Base prv of Rs. {s /. t ; i t'^^- ___
Thc same may bc revised ar the rime of thc issu;rnce o{ an Offar ,.riorIii;ffi*il,:lT:,
p,y ar tho lime of irrue of the offer lettor. The amountr srrtid her,in uro o,,i, ,j,rril".. ,r,,, ,,,no wry a bindtog commitrne nr on the Company,s pan. tn addilion, you rvitl 5s 

"i,g,U,* 
i, i,.,,,,,,,.as per the Company's policies.

!.ormr lnlobqhn Prrvott trmilcd, lTliIfS SfZ, ttoo.3rd- .!!h. 5,h A,l, r ,,. - -' , I '

xor os.., v,rqes. o""a,o.,,*i3.i..-J,,1:I"ilr,} il ",1,i j:il !;jr tili;I,- 
"',,','ctN.ur??ooKA?OOlFTc03.l23t -: r:

Oatc:

Nrrnt:

Oear



amazon' Devetopment Centre
(lndia) Private Limited

orfrE ld4

You are hereby norifie.l thnl yot, are not rmploycd in the ablrn({: ol your artt'ptint thr ol'}t
tetter. ThiS Lol relatcr only to Your potentl,rl employm€nt wilh the Com;r'rrty ;rnd doet nol

constitut€ an cffer of cmploymenl rvilh rcrpcrt to lhe Company or any affrh;rlt ot r{'ht!d fnlily.

Furthef, this Lol do*$ nol crcile or vert ;r y rig,hts in you to be lrlr(,d ;ln olfpr lr,tlr'i, vrhelhot

wlthin the 365 diy pAriod rcfcrred to hCrein or thcrrafter or wilh rr.lpr.ct lo lrrt: lrn"{r pay ar

manlloned here in as the samc is tnetely rndrcative.

ln the event lhat you re<cive an olfor of employrnent trom any othet employcr {aparl lrom thn

Company), you are requerled lo imm(ldiately intimite lhe Company irl YJritlnf ol turlt offt'r

You are requlred to rcturn the dt,plicale ropy ol thls lettcr duly:i11nt'rl !ndi''rtin8 y(,ur a(c':ptnn'r

of thelerms and cond,tions statcd;Lxrve, .rtong with lhe documrnlr iflrr|n:r:trlitrnt'rl Acinpl:trrr r,

of thtt LOI will be conctrued a6 i' conlirmrlron thal you do not h;!r* arry oblii;tron". artttng frort

any cottract or otherwite ln lavor of a prior ernployer ot.lhird fnny' \'/hr{h w'}r'ld impo!{i

rertrictions on yo.ur ability to acrept enrployment wilh thc comp;rny aotl rarry rrut y(rut functions

3nd dgti6 tolr3rds the company upon employment, if anrl onqc thc ofl*r tr.'ltsr ir r..,urd.

For any querier, plelst feel frcc to call us on 7799882820

Yours sineerely,

For AMAZON DEVTTOPMENT CENTRE {lNDlAl PW ITD

ACCEFIAfiCE Of TOI

Ls.ept the tetmr set forlh in thls letter:

Signature

D
0atc

<

Loxrni lnfobohn Pri"olr LLn'16d. tTlItS S€Z- tloo, 3-'d. arh,5rt,. 6rh g 7.h ,n Io,...l, S..,r,"t No l07.rp,r6lopct vrrosc. Gond,.' 
"Ulffl;;;ffi;j;#,onr.n..+rl,..oso3 i'd*t;";;;",',",



alna4On' Development Centre
(lndia) Private Limited

l.lame

0ear

lr-ITf I oF tNrtNr

D.le: oL-07 _zD2_t

W*'o sar4|horh

r copies or the [ducation:r certificate rfrom ..rsr l',i ri, rh. hrghort *rrurrrron]. Relieylng letler lrom the previour employer/s (rf appli.rble,r Service letter from lhe pravious cmployerl! li, npplic.rhk:). Lait paf!.llp frorn thc prevlour employer/r {if applcable)r torm 16 {if appltcablc}
r Address Proof
. Patsport sile frhotogGph, {6). Copy of PAI{ card

with tcf'ren'e to your epplicstion and rubJeguenl a55es5men6 you hrd with us, wc rro pleasedlo inrotrn you rhtl you havo been shortlisted io, tf,n por,ri* o I Custom,l SeruiceArrocrotf, cn aFitad TGrm Errployrnenl tor tcrm less than t? montis et itydarrbad lacility of Amero.Development Cerrcr tndia pvt. ltd. {rhe.Compaov;1. 
' -

'la3rt 
trert thlt.t a letter ot int(ot ftol'| valid {or a period of 363 dayr from the date o, i55u€ o,thb lerer upon exgiry or whi.h rhe larer ot rr,";; ;;;; wilhout any furrhcr conttitionr orliabilitiet on your or our side unless,n Off., letter dui, 

"rulr"O O, ,ne Company i, i31ued to youbefore the erprry of the alorsaid 365 day period ana ,iu ,""n'" ,, .r.*ptcd bv you the ilqu(. ol .rnOffer Lelter to you i5 gubiecr lo the C96p6ny,5 frtrrn frrror, ,"(lr.Jlr t.r, rtlrl s ,nil l.,r,l bl rlr!i.il .rtlha sole dis.r€tion or Amaron upon irsue of the o{fr.r teirn,, tt,,, t(}i rr.rrrrlr ,r'.)nn!,in;},tetminrted. Thir l0l rha,l al3o be terminated automnti(a,ly in rhe eyenr you t.]te up r,rnproyrni,lltwilh rnother perion.

You are requlred !o sulrnrit lhe following documents;

UFoo signing the Olfer Letrer, you would be ehgiblc to a 8;re pay of Rs. "jSitiZi__^--rhe same mnv bc revised rt rhe rlmc ot thc iriurnco of an o{,J, ,";;;r:fiil"fffi;r,:ll,::,pry at th€ lim€ o, isrue of the offer [c*er. rhe;mounts sraiea herei. are onry indr*tiyr ,nd ,n
::;:f"T:[::[S;:l '" the companv's pan' rn addition, vo, *,rr r,n uie,i,].. i"ii,,,lr,,,

L

'*"' mm ffi;Jx::ffl&*.;ltly-i'd$S{, {ilf :Ei.nil, iI''0"



You are hereby notified thnt you nro not rmployecl in lhe ,b3en(o o, you, .r. ( .',rlrn8 thc Oft.I

lettrt. This lol relalcs only to you, potentitl cmployment wilh thr kntp;t:t7 and doer nol

aonrlitute ln offsr of cmployrncnt $rilh rcspect to the company or any alftliatt' or rrlatcd rolilY.

FUrthBr, thi! LOI does not crcale or v.Jl irny rightt in you to be isrt,ed an Olfer Lfll{'t iryhethe,

within the 365 day period rrferred to hcrein or lhareahor or with re.pocl lo lh{: b.',. pny 'r
mentioned hetein as thc sanle is olerely iralicalive.

ln lhe €vcnt that you receivp an offer of empk:ymc'nl lrom any olllrt npl.,y{" {.rparl frsm lhc

€ompanyt, you are ,equetted to lmmed,atcly inlimate the Compnny irl v'/rilrng {" 
"ttrh 

oflt'r'

you ere r€quired lo feturn the duplicate copy of thil lettof duly !l8ntd Indi.rlifrll Yrrut acceptan(c

Of the terms and ConditiOns :tatcd above, .llong leilh lhe docum.rnlt alcrl,rntnlion}tl Ar(cFt,n('

Of thl5 tol will be COnStrucd as I conlirmatron lhat you tlo nol h;l'rr' ;r't'i til|,:'tlinrr', ;rr]af. trotn

any contract or otherwise in favor of a prior employrr or thir{j ,:Jny, \'.'l;r, ii },{,rrld rmpolr

rattrictionr on your abllity tO ac(ept cmploymenl wilh thc Compllny ',nd (;1Ir'l otJl friltt lunf liont

and dutils towards the company upon employment, il 6nd onre lhr, orr{rf Leltrr t: t":utd.

For any querles. please feel free to call us on 77398828?0

Your3 slncetely,

ror AIVIA;ZON DEVETOpMENT Cf UTBE (ll\lolA, Pw tTo

amazon' Development Centre
(lndia) Private Limited

n 0a 242
Date

&--W*nage r

ACC€PTANCE OF IOI

I accept the terms set fonh in this lett€t:

Signature

l,t .: r"
Looi lnlo6o6n Priwtc Limitod. IT,rlItS StZ. lloo,3'd, 1rh.5,li.6r\&7rh,nro_.,.r.5,j,Lcri{r:,Oiin lirotasrr Mr,oec. cronr*' ili:l;;ffij;#, o",n,-rra..ouoa ;rorr;i;il#l;l *,ln

:,,,i,i



aqgon" Development Centre
(lndia) Pr.ivate Limited

|TIIiSSIJNUII
ktc: 2nd t.1.* >or1

With t€t{r€ncr to your application and tubregsonl ,rlessments you h.rd witlr ut, lvc are plea:edto intorm yo! ihar vou havc been ,hrrlrisrod i"r-d;;r;;;;;'" , custame? se*iceArroriole oR ,fixtd Term employmenl fo, term lae, lhnn rZ ,ro"if,, at t{yd€rabad ,a(itity of A,neionOevelopmcnt Center lndia pvt. ttd, (the .Conrpany.). - ""'

Plealr treat tlrir rg a letter ofintort ftol.f valtd for s period o,365 days lrom the drte ol issue ofthis le$cr upon erpiry of whicrr lhe lerrer'of t";.;, ;i;;;; erirhour rny ludhrr cnnttirionr orliabllitier on your or ou*id" ,n,:r::l Ofter fetrer ariv "r"lr*, by lho Compiny rs rrrucd ro youbefore theerpiryorths,fore!a,{, :g5 daype,oolnJ,;;;;;; rs acccprrd t}y yo!, ,rii r\qur oi.!,Offer tener to you ir robject ro lhe Compady 5 frir._ lrrr*.
l.:#::#il::,[:ljffi."T upon iss(e 

", 
u," n,,., i*,l,lffilTll,:',i,:,ll,ll,i]lii;X

wilh another person. 
)e terrninated automliicnlly ln the rvrnl to, tnro ,p o*rriov*"o,

You arc reqrired ta jubmit lhe following documents:

N.lme:
B. Venh^|" S;b ,

Dear

r Copilr of the tducaliona, Certificate (from Clasr lori till thr hrglrnrr r.tlrrc;rtron). Reliavlsg lclar from the prcvious r,mployer/3 tif nppf,cnifnfr Servke lettcr from lhe previols cmployrrlr {if aor,i"O,"i'. t6rt pay3l,p trom the prevlous employer/s (itapplcabfe)-'r Form f6 fif applicabls)
. AddreJr Pro6f
. Parrpon Sire photograph, (G)
. Copy of PAN card

Upon signing thc Offar Lettor, you lrrould bo eligible to a Batc pav ol Rs ,CS / n I I /The same may bc rcvised al ths rimc of rhe ,r]*r* 
"i* or"1 

"' ^'' g*-!!!!)./,,{:ger annum
ptv at the r,ne of triue of rhe olfer ,",,ur-rin nrorii;;;;ot 

tott"' as per pr.v,tihnr lor,,.rr ol
no wry r blnding commilme nt on the coorpany,s parr. ,n .or,,il]u1'"t 

ort' onlv irrdrrrtrvt, ,rnrr llr
as per the Company's policias. 

- - -Y'rrr'!!'r ' Por (' rrr dsoltlon' yntt will be eli8ittle fu;i'nr.1lr

PiitNCIPAL
lo".,,, tnto!.hn rrild! 6!*rd, trltrs $r- n .. r,. ,,. tr .., - _. 'l;iihi lnstitute.olEiiginesring & Technology* rffi,ffi ffiffiffi HH1ff .:mm f ffi ffi ff;66r1; 

; ;;



You rre hereby noti{ied thal you nr{l not cmployed in the absonec of your ;r<r'ptin8 the Ollor

Lefler. This Lol relatcr only to your pote ntial tmplcyment with t,].' Lomp.irry .rtrd doer, nr:l

aonrtitut€ tn offer of employm€nl with rssp(,cl lo lhe Company or any afLiatc rrr r.'l;lrd rntily,

FUrthBr, thir LOI doe' not (reale or vell any rig;hls in you to b* ir:ucd an Olffr Ietltit $rhsthct

withtn the 365 dey period referred to herein or thererh€r or wilh tcr,pect lo rh}J hn"r piy 
"

mrntion€d herein as th€ samr is mercly indicalive.

ln lhe cvent that you receive an ofler o{ employment lrom rny olhrr rmpllyrr (lp;rt lrcrnr tl'e

companyt. you arc requerted to immedidtcly intlrnate the compnny irl yrtit,ng o, 
"trrlt 

ofl{lr

you ar€ required to rctun the duplicnre (opy of thl! Ietlet rluly ri6nrd itrdrc.lliflS yol,r a((optao(..

oflhelermsandCOndjtionsltatodabovt,along$rilhthedocumfntlt{0r|rflrnliunl.d,\(cfplan({'
Of thlS LOI will be cOnrlrued ls.-t ronlirmatron lha! you do nol ltavc any 0llti1;lrc'r'- arr:ing from

any C0ntract or OtherwiSe in fAvor of a prior cmploycr or thlrd f,;rly, rvl;rr.h i'.'r,rtld tmpoltr

ra'trictiont on yoor abilrty to octepl enrploymenl wilh thc CornplI.; ;n{i (rrty oul your funclionr

and dutlet torJt ardsthe Company upcn smPloymenl, if and once thr: 0,trt trttl'r t; t'.'.ued.

For any queries. plerse feel frcc to call ut on 77918828?0

Yours sincereln

for AMAZON DEVTLOPMENT cfMTRE (lNDlA) pW tT0

a8e r

ACCEPTANCE OF IOI

I accept the terms set fonh in this lettcr:

B
Signature

0.r".,"

Development Centre
(lndia) Private Limited

Dalo

-k"**.,

Llrrd l^htohn Privo,G Lim,lcd, ITllItS SEZ- ttoo, 3rd. 1rh, 5r\,6rh E Trtt rn To*
xotoeer virroso, 6ond;p.r Moodor, i.".n. p;", ;.:;,.;,"11 -:-11i, r:i l. Sg'.+v Nq ro7.r?t

.,".,;,;ffiffjr1;i!4,,(Lnrd..obod 5ooois-i"ffi;,", rn

ama4on'l



a!n34On. Development Centre
(lndia) Private Limited

tr-E!R_o!,.!I,lIq!.I

Dnla: o 2--o7 -Lo2-t
N;rme

Oerr

Dyeg,l.a 4j1y V-arv'u*,

wilh refor"rce to lAUr applicarron and Subr€quont alr€5srnenrs you hnd wirh ul, we are plea;edlo inforrn you ltar you havo been srroitriJted rrr ,hu pr.,iion o r c,,sram,, servic"Arro.roae on ..1trlred TQ"'!r Gmptoymer* Io' tcrm rass th;n r: *onir,r. at Hydarsbad fnciriry or Ama:onDevetoprnsnt Center lndia pu. !td. (the -Companr.l. - ""-

Plsais treat thiJ ar a lrtter ol intent ftol") valid for a per,od o, 365 day5 froln ths date of issuc olth;r 
'ett.r 

upon erprry of whirh rhe lerrer or;;.;; ffi;; wirhour .nY furrhtr conrtirir:nr orliabllities on your or our side unrc:s,arr orer tertir tl"i, ,.-.lriau 
'v 

rhr. co,rp;ny ir rssued ro youbeforq th3 31p1ry of the aforasard 365 day period aJ iiru ,r*o ,, ,a.*or!d t y you Tha issoe of anotter tslier ro vou ir iubis(t ro ttru coropanv', tr;;;;;;;;;; .",,urrrn,enr { .rnd r.;i,r br. rii rj ed ,rlrhe sole discretion of Amaaon' upon irsuc of thc ofr*r iu,rnr, ,t,, t.i rr.rrds .!ur0nr{rr(nry

Ifl"n;r}tOt.ihril atro be rorrninated luromatrarf in trre oyenr you ,"n_,,o *rnoi"r*"",

You are required to submit lhe lollowin6 docunrenls:

r Corle: of the fduralional Certifiratc {fronr Clur lori lill lhr trrf;lrr.rt rr:lurltronlr Relieving letter trom the preuout employer/s (i, nppllcnble). Servicc lctrcr from tho previous crnployrrlr lif appfi.nbtu]. laJt payrlip lrom the prevlout cmployer/s {if applcable}r Form 16 lif appliobtc)
r Addrcls Proof
. Pesspon Stte phorographs (G)
r Copy of PAI{ card

Upon sfnlng ih! Offar lettqr, you rivould be ohgible to a Blse pov of Rr _-l -l i.-,,,; i _Thesamemaybbrevisedattherim(,oIthcisiuancoor.*ori,
pav at rhe rime o, ilrue or rhe orrer rerror. ,n. ,,""*rl,L"co'ff:fl]1.:jl,i'i,lll];" l"l llno way a binding commlt.ne nt on the Comprnvt pr*. rn Jittl
as perthc Compiny'r policies. 

- - ..'! vv'rrre"t r v.r'' rn aoorllon, you rvill Le ch6itrle f'r 6r,rtr.,frtr

& Technology--mfifftr".,{#ffi*&,Ifffi
cti

_rn, i \.,,,F, .t_ 1t): ,f
-(i.;1- 5 I" ri..','l 

-.



amazon' Devetopment Centre
(lndia) Private Limited

You ate hereby notified lh.rl you nrr not cmploy*rJ in lhe abl{'x(r rtf y(,ur ;trrplinf th! Off{'t

lgtt0r. this [Ol relnte! only lo You, polcnllal crnploynrenl $rlt]! t]'t' Ltrntp'::ry 'rnt! doel nol

conrtitute an offer of employmenl with rcspccl lo the company or any alfrlatc ot rt'lrtrd antrly

Further, this LOI dofs not create or yelt.lny ragttt in yOU lo bE irlurd an Offr'r ll.lt{rr whethot

wlthin the 365 dry period rcfcrred lo herein or lherealter qr wilh tetprc' to thr: ha"e p*y ar

mentlontd herein as the satnc is merely indicalive.

ln thc €vent that you re(eiv€ ,n otfer of employment lrom any olll':t t'mploylrr {lp;rl lron tlr.

Companyl, you are tequelted lo imnred,ately intimrte the Compnny irt vltiln{,al lrrr'}t ofl.r

You are required lo rcturfl the duplicalc ropy of this letter dtily sign.'d tnrlit'rt ing yrur .l((cptan(.

OfthetermsandCOnditions5laied.rbov(],alongrvithlhedocurn*nll.:f0ri'r'rerlir.rnId,t(coplas'r'
of thts Lof will be conrtrued as a conrirmntlon thdt you do nol hrv{, a y ob|i:,rt'otrl arstng{rarn

any contract or olherurlie in favor of a prior employer ot'lhlrd t],nny, 1'3[,r 11 e;pt]ld impolr:

rattrictiont on your ablllty to occept enrphyment wilh lhe Csmp;ny 'totl clrry otrl ynur funrlions

and drrties towardilhe Company upoa emptoymcnt. il ond orce the Oflrr lpltrr t1 t',.'uld.

For any querlet, please feel froe to call us on 7799832820

Yours slncerely,

ror AMAZON DEVELOPMENT CENTRE {lNOIA} pW tTD

M"fr",,",
ACCEPTA'YCI 0F Lol

I accept the terms set fonh in this letler:

Signature Date

PRII.ICIPAL

Lornilntro!ohnPrivoh|irnnod,lIl|l{S5€I,tloo,3,d,lh5ll.I}l..'.l'...-,i,.,,
xo&.e.r virros6. Go'd;po Mo.lcor. Ronoso tcocjr ;;;,;,";;.i:;: :l j:Ya/ ry9 

' 
or 1il

cl\'u7??oo{a2oo{ FICO: j zr'c 
--"" ""uw' J' tflst|r|ohri

oL- 07 -LoLl

-



oQgron' Devetopment Centre
(lndia) Private Limited

D.t t e:

Nlmo:

L"d
-r.

)u$ >ozt

f\llavhr.{-T.,

with_taference to your appricatton and tubregscnt assessments you hnd wirh us, we are prea:edlo inform you rfirt you have becn :hortlirted ior the posittoi ot custome, seryi(e^sror&te on ;rFLed Trrm f,mproymen! for tcrm leej thrn 12 ,fionrh3 at Hyderebrd racirity or AmaronDevelopment Center lndia pu. ttd. (the "Comprny"l.

Pleasp treat rhis as a retter of Intcnt (-tor-l varid tor a penod of 365 rrayr konr the d.rte of r:rue ofthis letrer rrpon erpiry of which thc lerrer of rnrlnr *itr erp,re *, ,,rur any rurrh(, contrirronr orliabllilics on your or our lide unress an orter ktter dury o*.luico uy tr,n company i5 rssued ro youbefore th€ erpiry of rhe iforesaid 36s dry period ana tt u ,rr* ,, ,a."ptod tly you rhc isruu or irnofror lerter to you ;r rubic{r ro the cornpany's future bur,rrosi ,eqs,rerrsnr r ,rnd y;r,. bu rssurd ,rrthe solo discrcrion or Amaron. upon r!5ue of tha ofrrr Lerer, thrr loi ltrnrts ,rrr.mar(.r]ryterminated. Thir lol rhall also bo torminated automatically i thr svpnt yolr t,!l{ up r,n1pro!r_.1r.,r?wilh inother person.

You are requlred lo jsbmit thg followinf doruments:

De;r

o copi€r o,rhe [ducarionar certificate (from crdss lo,i ri rhe hrghr.rr r.tr.rra'on]. Eelievlng lottcr lrom rhc prevlcur employer/s (if appli.able). Slrvke lstter from the prcviout rmployer/s (rf applicablc ). lart psyllip trom the pr€vlour employer/r (il apphcabte). Form 16 (if appticable)
o Addrest Proof
! Pa3iport Stle photographs (6)
r Copy of PAN card

Upor rlgning the Offer lettor, you would be ehgiblc to a 0ase p;y ot Rs.
the same may bc revised at lhc time of thc issu;nco of ,n Of{er tctre
pay at the ti'ne ol i5sue of the Olfcr Lettcr. The nmounts state{, horrfi
no way a binding commltmont on the Company,J part. ln addition, you
as per the Company's policies.

cr innum
r at pcr rrrev,tiln4 levi.lr 6J
I arc only indr(attv* Jnd ttl
rvill be eli6ible for lrrnptrtr

Larmi lalobohn A,votr trrnncd. IT/tltS.S{Zj ttoor 3,rd. {,h. 5!r, 6!h & ;r.1 ,,r fii*u.., f . Sr".'g,1; ,Or.,;.(ptspnt Vrlloge. Gond,pe, 
^rondcl, 

io^oOo foaay 0,,;,n,. ,r, r,.,.n", SO,f.Irf .lrr;rvln,r, , :ctN.ur??0o(A?OO.rnco3{?3 j "., .-

LIITTR OT INTTNl



amazon' Development Centre
(lndia) Private Limited

you are hereby notified that yo|J are not cmployerl in the absrnre of your ;rclplin8 the O{fur

lener. Thi! lol relatel only to your potcntiil tmployment !'./ilh th.' {arnp'i:t| and doel not

cOnltitntc an offer of employnrent rvilh .eipccl lo the Company or Jny afh,rntl' or rhl('d (:fllity.

Further, this LOI does not ctoale or vcst Jny ri8hts itl you lo b{' l!!t,rd an Ollu l|llr't f,h{rther

wlthin th! 355 d;y period refprred to h*tein or thereatter or $rith relprcl lo llrr' [ra"* pay a1

nentioned hereln as the same ir merely indi(aliw.

la the e93nl that you fecciyo an offcr of employmenl trorn any othr. cmployer {apart lrant llrc

Company), you ars requ€sled lo immtdiately inlimnle lhe Comp;ny in v'"iiing 
'r' 

ltrch o!fur

YoU are r€quired to rcturn the duplicate ropy of lhie lettet duly :ilnnd rfl.lic.rlan8 Y{rut a((epl;n.{'

Oftheterms and condilions 5t3t8d above, al6ng wilh the documt'rll ! .:f(.,tr"rr*nli(,n.d l\.(eql;Jt" ?

of thlS tol vrill be conctrued al a confirmation thal you t o not havr i,rY ob,ir:itlonl ansin2lrom

any contract ol olherwlre in favor of a prior employcr or.lhlrd pnrty, r':h,rh grould impolr

,ettri{tlons on your ablllty to cccept employme*t lrith lhc compnny nn(, (;}r.y oul ynui ,un(tli,nt

and dutles torrrards the company upon employmefil, if and once lhe o{fer lr-'tte. l" r'.1u,rd.

For any queriar. please feel frec to call us on 77998828?0

Yours rlncerely,

lor AMAZOIiI OEVITOPMENT CENTnE (lNDlAl pVI tTD

$.-r*#ft""a8e r

ACCEFIANCE OF TOt

I .ccept the terms set {onh in lhls lettet:

u [o,nl
Signature

1"lyQN
dl l^ 2-l

0ate

t- 
ffill'ff,il: :X#LIfl:1'oI'' 

troo' 3'd 
'rh' 

st'i 6'|h & 7'!h 
'|6 

r^*" r. s**i, *o ror ,p)

.,"11;#ff3;j;#i,g;[5;xf _"*, ioooi: fr$;, ", *r



aqq40n' Development Centre
(lndia) Private Limited

tq!r!!quryrlll
DJIo:

Nimo:

>oLtzhd '1,tJ

A- ?rodery l'uma*

wilh rcference ro your appricrtl'n and rubleguenl a3se!$mEnrs you h,d $,irh us, we are preartrtro intorm vou rhar vou havc been ,harrrisred irr d;;;;;;;;'. { curtom. scrvice^rroc,orr on ..!F*rd Tcrm emptaymenr for term ress rhrn u ,"^inr-rr Hyds*b3d ,acirily ot Amaron0lveloprnent Center lndia pn. ttd. (the .comrrnr;t. "'- ""'

pbar' rett rhk at a letter of inleri l-[ol-] valid lsr a pedod of 363 dayr lrom th, drte o, isrue olthir lcr.r upon erpiry or $rhich lhe re*er.f ,*;;; ffi;; r.rirhour any fu{her contririonr orliabitirier on your or our side unre$ an offer rune, ,rriv ,'ror uiotr bv thi: comp;nv ii rtsurd ro ,..,ubefore the expiry o{ the aforesaitj :6s dav perioa aJ;;;;;;; ,, 
".."ote 

d try you The rsrue ot ,nOfler Letter to you i! subjert to the Company! frir* Orrr_r, ."(lurronrurtl anrJ rvr[ br r$rued.]rrhe so'e dis.retron or Amaron upon ilsue of thc ofl(r iur,"r, rt,, tor lrands iutorhatren*y

Il[]Ljii;rill!or.rhall 
also be to'minated autornatral]v in rho oven! *, ,ruo ,n-"*"ri"r*-r,

Dear

You .re required to submit lhe following dolun]C.nls:

I Cofi€3 o, th€ [ducational CenafiGte (from Cl.r$ lo,n tlll tht, highesr odur.rlon]r Believing letter lrorn the previous employer/s (il trplicabl.lo Service lener from the previour employer/s (rf'applkrtrlo). L$t payrlip from the prevlous employ*r/r (if apphcabt*fr torm 16 (if appltcable)
r Addrort Proof
r Pa*port $l:e photographs (6)
o Cogy ol PAN card

Upon signtng lhe Offer Letcr. you v;ould be elgibte toa Aasepav stns. n 
^t i O-ljilnc, annumThe same mty be rcvised at lhe limc of thc i:iunncc of on Otio, tu,,o, ar por prcvnilinf: lev(.|1 otp'y at th. rime of r'!u€ of rhe offer Lerrer. The ,mounts ,r.i"a n*rui,, .r;;;,; ,,i,.",i;"'ll. ,,.'no wry a biading eommitment on lhe Comprny,, p.n. fn JJ,,,

as per the Compiny's policiel. 
-'' .''! YvrrrPs'r' ) Pdr'' rlr aoolllon, yott lvill bc eligrbla for brnefrtr

''""'mffi w@r"ffiffi 
ffiitiJj*:,*,



I

You art heteby notified that you aro not cmployed ln lhe absenrc of yot,t .r(..'plin8 fhe Ofrrr

letl€r. ThiS [Ol rel;tcs only to your p{r,cnlinl emp,oymrnt with tht Cofip'rrty and doer nol

ronsliluts an otler o{ employmenl with rclpl:ct lo the Company ot any a"|,'aic'o' rrlnlod (n!'ty'

Further, thiJ Lol does not crc te o, ycrt ,Iry rights in you lo b. i,,ttrcd an offcr tt'llrt whcthef

wlthin the 365 day period referred to herein or thereafter Or wilh reepect lo the bt:{ pay .1

menlloned tete in as t,rc tanr0 is m*r*lY iodicalivc.

ta thc ewnt thrt you receivp an offer of employmtnl from any othl:r employer {atraft lronr tho

Company), you are requesled lo immedirtcly i$lmate lhe Cornptny in wriling ol turh offt'r'

You are required to rctur the duplicrre ropy of thir lell*r duly rignr.d rn{ril.tlittS '{,ur a..oplan({'

of thelerms and condltions 5l.rtcd above,.ilong rrilh lhe documt'nlr ;fttrImInl ionr'tl l\t({'pldtit.t'

of lhir LOI vrill bA ronttrued as (t (onlirmatrorl thrt you do not h;t,.,,1' ;1,,)' ()!lLi:',!r.1rr', a'ttrnfl [r0rn

any Conttart or olherwite in frvor of a priOr employer ot third fr,r rly, r'.'l!r h vrorrld impoltr

ra3trlctiont on your abllity to accept employmfnl with lhc compa y ;rnd clrry out yrrur aunrtiong

and dutlei towards the Company upon ernployrnenl, il and onco lhc Offt'r lilttl.r je i11ufd.

For any querles, please feel frce to call us on 7799882820

Ygr;5 5lnqgrely,

ror AMAZON oEVELOPMENT CENTRE {lNDlAl tVI tTo

Devetopment Centre
(lndia) Private Limited

Orto ,E

ACCTPTANCE OF tOI

I accept the terms ret fonh in this lettcr:

Signat

Lovni t^futohn PrNorc Umircd, III,TES SEZ. Ftco, 3rd. arh. 5rh, 6rh e 7rh ,n I&
Kotlprr virrosc. c,onaipcr uo"aoilo.olo;;d;;,:;;,T-:-iL:':I'tl 5u'wr lro Kl7 rpt

.,....,1i;;;Bi,lr1or:o,ru'rr,lrrd",obod ioooi; ";;il;;"'''t

aFalon'l
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on' Development Centre
(lndia) Private Lirnited

N.:mc

l"[rTffi o[ tNTru

Ailet 2 h/ J"ly >a>t

c tnnl htumu"/.,

0ear

' copias 0fthe f,ducationar cerriticate lfr'm 0as! r0ii ti rh,. hrgh.rr ndtre;rron|r f,elievin8 lcttcr from ttle previour emploler/J (i,,pplicable l. Service lettcr from ths previosr *mploycr/r {rf applicable,}I Lrrt psytltp trom the prwlour employcr/r (if applrcable|. Forrn 16 lil rpplirablel
o Addr*r Proof
. Prstport sire photographs 

16)r Copy of PAN card

w*h tetcreffe ro your app,irafron and rubtequcnr ,i!e5amanr' you had with ur, we are plcascdto inrotm you lhat you have been rhortlisted io, ,fr" prrri., .f c,rjtorrre, Jrrui(e Arro(rore on aRrcd Tern Ernployment for tenn ress rh.1n t? months at Hyderabrd ,acirity of imnronO€wlopm€nt Center lndia pvt. ttd. {the "Com}rny"l.

pl8a3. treat this e, a rertcr of intent ("tor-] valid for. period 6t 365 days rrom the dare of i:sue ofthir lenpr opon erriry of whith the letrer of r"ru* *iii"rp,* $ri rout any rurrhrr conrririonr nrliabililies on your o, our ride unrL'ss an offer Leuer durv u-ro'rutoa uv rt r conlpany i5 iclued to youbelore the ergiryoltho aforesard 36s dayperrodanoti. rrn,. rsaccept!,d L,v y.u Thrr;ruecr .rnOt er telt?r to you i! s..llrjcct to the Company,s l rture busrers ,"qurr ,.rr,,*:,t, ,rnd rvil bo n'lcti ,rtlhe sole drs€rStlon ol Amaron Upon BSue of rhe Offr,r teltfr, thr,, lt): \t.l,rd\ ,. rt(lnr.1r r.,rltyrermintted' rhir Lo, shar ar30 be terminated ,utomaticJrty in thc evenr l,0r rr,(s op ornp,of**n,wlth molher person.

You are requlred to lubmit the folloll,inu doau,Ilontr:

Upon signing the Ofter lettor, you would be ehgibh to a B,rse pdy oI Rs- J..l i.,: ; I t -^_- -The same mav be rcvired ar rhe rrme or thc issu.rnce of ,rn ori",i",i"rlffiffi,[r,:]1il,
pay at the time of isrue of tho 

'ffer 
Lettcr- Tho amoun* srated h(,r(,rl Jre o,lry andrrntryf irnd ,rno way a blnding commilment on lhe company's part. ln addillon, you rtill bc elrgibla f.r lrr,nnfrtra5 per thc Company's poli<iar.

<--
4,"

:l: ,:tr,i
r: ,. ,../.

lgrmi lnlobq|n Pr,yotc t;nuttd, lllttS Sf Z,ft.(jt grd rih qi. 
^,r., ,..

Koroer* vrqsq. c,",,a,p6 r.r6n6o1.-Bo.o};;J; ;.1;:,";.:..,:.:"';';].s:,..i.ti r0r ,r,
crN u7??@KA?oo.ncori z]l r. ) ,r14...1t 7



amazon" Development Centre
(lndia) Private Limited

You are hereby noliti€d lhit you aro not emgloycd in the ablenra 0, you, ar(('pting the oflrr

Letter. Thir tol rel.tes only to your potenti;rl tmploymenl $rith th., Lontlt.ttty,nd daer not

constitute an offer cf employnlf nt wilh r$jpr.ct lo lhe company or any.rffilratc (],t r{'l tt'd fnlity.

turlh€r, this LOl does ool (reale or v.sl ,ny ri8hts in you to be t$uetj tn Olk't tr'tlt't ','hetho'

wlthin the 365 day pcriod refrrred to horein or thcreafter ot v./ilh ,eltle.l l0 ltu'j lrr','l pey tl
$entionad herein as lhe san:c ir nrercly indkative.

ln the cwnt thrt you receive &n offor ol employment lrom rny othft cmployrr {aparl lrorn tl'.]

Company), you are requested to lmmcdiarcly iRtimatq lhe Compony irl v'ling ol lttrl olfrr

you tre r€quired to rcturn tlre duplicate ropy of thit latter duly lignrrl rnll|{;rlrrrf ?(,ut nlr{.rplanrP

ofthe terms and conditions slatod above, along wiih lhe documt'ntr af{)rirrr){inliont,d /r(({'ptart'
of thi' tol will be construcd as , confirmation lhat you do nol have ;ny oblli:;ltrott1, art'itng frorn

any crfittart or olherwite in lavor of a prior employcr ot lh,rd llijrty, !'Jljrilr '"rol,,d rmp0".'

rettrlctioni on your ability to actept employment !"ilh the Company ;nd e;rry out ytrur {uncti0n!

and dt ties towerds the company upon emptoymenl, il and once the oftr.f ltltllrr tl tr',ucd.

For any queries, please feel frcc to call us on 77998828?0

Yours sinccr€ly,

Ior AMAZON DEVITOPMENT CENTRT {lNDlA} PW LTo

aSer

ACCEP/IA Cr OF lol

I accept the termt set forlh in thls letter:

C-A'6
5ignature Datc

W ,4

*{* *"

RIilEiPA!-

lomi lnlobohn Priwt. Umrred. ITIIIES SEZ Floo_ r.,-O_ 

_o,l 
5r,, 6rh 8 7r,,,n.oe, t. ggr,,, y,1o 167 -2xoloprr Mrrosc. Gono*'"ili:li;i;B;j;;[, o"un,-+ira.,ouoa.;;o0i!;;rc,l;Jl;,", ,n

b*4--



ari:l3iron.

>^l5ul6 >oz I

tr . Ab-shaSluna{

Devetopment Centre
(lndia) Private Limited

rrTTts OF tNrtlrl
Drtc:

Name:

With td€fgnct to your aptlic*tto, aod iubrsquent a9J{srmcnls you h.lrl with ,s, we ar. pleasedlo inlorm lnou rh' you have been rhorrrrrred i".,rr- p"",i""'" r cutron,et .€^ticeAsJofra,e o,r ..!ared Terrn tdrphymenr for rerm resr rhan t2 months at Hydorabad trcirity o, Anrr.onOtwlopment Center tndia Fvt. Ltd, {the 
*Comgany.}.

plaetr tretl lhis at , letlsr of Inteot ftol"l valid tor a pertod of 365 days from tha date of irtue ofthk lctl.r upon expiry of whi(h the ra,.e. oF i"i""t "rii"-*r" without ,ny furrhrr contrhionr orlitbilirie' on your or our 3'dp ,nrers 
"in offer letter dutv ur"ir,iea bv the comprny is iesr,{.ri ro ,uubefore tlre erprry of the afsrcsard 365 d.ry perrod ana,tr" rrnro,, na.*prr:d b1 you Jhc rrur oi ,rOffer t-p11g1 15 ygu i5 subie( lo the Compnny,s tutrre Urr*ui, ,u{turrtrnonl: ,rrrr! ,,..,rrt br. r.,i{rt ri .rlthe 50le discfetion of Amaran. upon irsue o, tho 

'ffor 
retter. rhrr l.t rrands ,,uronralr(.rlrytermlarted. Thlr lol shall also be lerminatsd sutomaticnlly in rhe er*nt yo, tals up rmrrroln{rir!wilh anolhe, pe6on.

You ffe required to rubrnlt lhe following doruments.

0e;rr

o Copics oflhe fducational Cerlfitalc (from Ctasr 10," tlll thr. hrgrr,,r nrtrrr.rrron)o Relievinglcater lrom the previour ornployer/r (if applcahh)o Service letter from thc previour e.nrptoycr! {rf apptir..rtrlc)r La$ payrlip frorn the prevloos emplcycr/r lif applcable)r Form 16 (il applirable)
. Address Proof
r P.srport Sire phorographs {6}e Copy ol PAN card

Lsrrrr lnlobohn prrrofc

Upon slgntng the otfer Letar, yo!.woutd bc etr6ible ro a Brro p,ry of R ,. fl"1 I O I ,i Lrcr annumThe seme may be revised rl lhs rlmc of thc isisancr of ,* Ofrn, lcuar ai ,rcr p.evnitrnrl l!vl,|, olpry al the lirne of i55ue of the offer letter. Ilte amountr slalr

f;I;"T*X:;fl*i:::1"" *," co,p,ny-,,p.;t ;ffi::jl::;lJil;:,lllilti1ii;:lli,l:

& Ieclrnology

na0ar,

r.)

Xotgpot Villoge,
t-icl, mrts.stz_ f toor 3rd. 1ft, 5,1. 6rh & /rh ,,.,q)nd.p.r rdo_^dol, Ronooo t!dd, D..t,d. H,d,:,chod

clN UT??@q?odFrc03. ?3,1

't.

ofEli



amazon' Development Centre
(lndia) Private Limited

You rre hereby nolified that you arr ot employert in tlre abs{,nro of your ,trr.i'pling the Olfrr
tetter. Thit tO, relntct on,y to your potcntanl r.mploym{nl wrth tlt' ((,ttr}r.in/ dnd docr noi

atnstitutc rn ofler of employntenl wilh rc!p(.ct lo thc Company or;ny alfrl,atr {rt r('lrl('d (nl(y.

trrrther, thit LOI doe$ nol (rlale o, vcll ;tny rightt in you to lr{' irtu.'d an Ollrr t{'tlr't whcth€t

ryllhin the 365 dry period rrterred to herein or lheffaftcr or urith,tlpect lo lhp lrn1" pay

mefltioned herein ,r thc rame is merely indi(alivs.

ln the event thrt you recclvr an offt,r of employment trom any r:thc'r t:tnpltyrr laprrl ttunl lrrr
Company), you ara requestcd lo ifimedrrloly inlimille thr Compflny irl wrrtrnf {r, ',rtrlt otlot

You are r€quired to return the duplicrre (opy of thi! lelt(r duly rrgo{]d rn r|!.rt inal y{,r,r ,r( (ript;}n.,'

oftheterms and conditions Slatod;rbovc, along *rith the documrnts a{orcrn*rtionrrl /l(coplarr.'
of thi3 LOf will be conrlrued as a tontirmat,on lhrt you do not h;lvf ,r]y obll{}lriorr'. ;tr,j,ng karn
any contract or otherwite In favor of a prior employcr or lhtrd t',;i rly, r'rh,ch wottld import'
reitriaticns on your ability tO accepl employmsnt wilh thc Compaly ;ntf tJrry oul y.)ut fun(tione

and dulies towards the Company upon employmenl, if and onro lhc Olh" t ntl.. i r'. ,' ' il.r,

For any queries, please feel free to call us on 7799882820

You rs :lncerely,

For AMA;ION OWELOPMI {T ctt{tflE {lNDla} PVT tfo

ACC(P/TANCE Of tol

I accept the termt set forlh in this letter:

a-

* *fr",u.,

Signature Dalc e 4 1-'tLl

torni lnlobqhn Pri,ot
l6toprt Viltogt,

timirod, IT,rlItS StZ. Floo, 3rd. 4rh. 5rrrilffi ;ilil ;ffi 
d,.h1 jr*fif jll;lffi; l; Yil,*:.,, *



TRIP

March 16, 2021

Dear Akula Rajkumar,

Congratulations!

we are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Traioee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.
Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming

Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc',)
that will help you build a good foundation for your career. During this phase, you will

start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will

typically involve class room type training, self-driven research/learning, hands-on

exercises. and formal periodic assessment by senior technical and HR staff at Tripod.

Once you graduate successfully from the Onboarding Phase, you will continue on the

Learning Path through the Employee Development Phase.

Employee Development Phasel During this phase that lasts 4 months i3d, 4th, 5th

and 6th months) of the employment with Tripod, typically the employee will be

assigned specific individual assignments supervised by designated Tripod project

managervproject leads who will give opportunities to the trainee to apply some if not

all of the knowledge and skills attained in the earlier phases of learning mentioned

above. Formal and Informal periodic assessments will be conducted to assess

employee's progress and development during this phase. Individual ass ignments may

be given in diverse areas (analysis/req uirements elicitat iqn, design, programming,

testing, build/release management, maintenance etc
gains exposures to and experiences in as fibny SDLC StA

graduate successfully from this phase, you

en6ur€ that the employee
ges as possible. Once You

ueo Learning Path throug hn

the Career Development Phase. 

- 
--
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Tripod Software Solutions Pvt. Ltd

Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,

domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee's progress and
development during this phase.

The employee will be on "Probation" for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon

successful completion of the Probation period, Tripod will issue a "Letter of Employment
Confirmation" to the employee.

During the Probation period (until the Letter of Employment Confirmation is

issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee's employment with a notice
period in writing of 15 days. During the Probation period, the employee can also

end the employment with Tripod with the same 15 day notice period given in
writing.
Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months,
Terms of Separation are detailed in the "Letter of Appointment" that will be

issued to you prior to your date ofjoining with Tripod.

Upon completion of one year of employment employees typically 90 through a formal
year-end performance review. Typically this process results in a iob title change, a

mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2nd year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education

training.

Employm€nt Cornmencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a "Letter of Appointment"
fifteen days prior to your date of joining. This letter will also include the "Terms &
Conditions" related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior ye ore the date of joining.

& Technolc

ars dyb

=--
I
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Tripod Software Solutions Pvt- Ltd

We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Comfrensation:

Your "Monthly Gross Salary" would be ? 15,000 equivalent to an'.Annual Gross Salary,.
of { 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time "Retention Bonus" of t 20,000 which would make the "Annual CTC,. to t 2,OO,OOO/-
(Two Lakhs only) per annum.

Monthly Gross Salary r 15,OOO,/-
Basic { 6000/-
HRA (House Rent Allowance) < 2400/-
Conveyance Allowance { 800/-
Medical Reimbursement < L250/-
Other Allowance < 4s50/-

Annual Gross Salary r 1,80,OOO/-
Annual Retention Bonus r 2o,ooo/-
Annual CTC ? 2,OO,OOO/-

Other Perks and Benefib:

You will also be eligible to receive the following perks and benefits:

Itledical Insurance Benefit - You will be covered for medical benefits under the
Tripod's Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your "Employee Welcome Kit,,.
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

Vacation Days - You will be eligible for 24 vacation days a year that will be
credited on lst January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr odc@trigodtech. net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.

- +-

Page 3
PRINCIPAL

Aranthi ln$itute ol Engine*ing &Tecinology

Gurh:1:l:Y (V), IiaYathnagar,

Rri;a Reddv (Dist.)
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Tripod Software Solutions Pvt. Ltd

Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevendra@trioodtech. net

Acceptance of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

PRINCIPAT

^ 
,' ,'il 

li:*11,i',1J,:'1,';i:f ,l l::l*,*,
Flarga Reddy (Disf.)

Page 4
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TRIP

Offer of Employment
March 16, 2021

Dear Bethu Dileepkumar,

Congratulations!

We are pleased to inform that you have been selected for the position of Traine€
Engineer. You are one of the few that got selected into our prestigious program.

Trainee E.gineer - Phases of L€arning at Tripodt

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.
Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more programming
Languages/Frameworks, Quality Assurance/Testin9, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven resea rch/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding phase, you will continue on the
Learning Path through the Employee Development phase.

Employee Development Phase: During this phase that lasts 4 months (3d, 4th, 5th

and 6th months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
ma nagers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessmentF will be conducted to assess
employee's progress and development du ri{r$thG pfiipef Ildi'vrd ua I assignments may
be given in diverse areas (analysislrgqltitdm@ -ethitatiOn, 

design, programming,
testing, build/release managemeTtr.{h-afftgrianQB,letc.;) to ensure that the employee
gains exposures to and experiences iE'Es_ mafl?. sDLc stages as possible. once you
graduate successfully from this phase, yorl'iivill continue on the Learning path through
the Career Development Phase.

TRIPOD SoFTWARE SoLUTIoNS (P) LTD PAGE 7 OF 4EMPLOYMENT LETTER
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Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated rripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee,s progress and
development during this phase.

During the Probation period (until the Letter of Employment Confirmation is
issued). if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee,s employment with a notice
period in writing of 15 days. During the probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.
Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.
Terms of Separation are detailed in the "Letter of Appointment,,that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job tifle change, a
mutual determination of career path/track that is ideal for the employee to take, and
more importantly a salary adjustment and goal settings for the 2nd year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning path by getting opportunities for
more on-The-Prqiect training as well as Periodic Refresher and/or continuous Education
tra inin g.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a "Letter of Appointment,,
fifteen days prior to your date of joining. This letter will also include the .,Terms &
Conditions" related to your employment with Tfjpod. .-r .. .:

Please note that this offer of employment,is conti6rgent upon passing your final exams
and clearing backlog, if any, from your prior y€ars.qf study before the date of joining.

\_

The employee will be on "Probation" for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development phases mentioned above), Upon
successful completion of the Probation period, Tripod will issue a "Letter of Employment
Confirmation" to the employee.



we wish you all the very best in your finar exams and sincerery hope you graduate withflying colours.

Compensation:

Your "Monthly Gross salary" would be { 1s,0oo equivarent to an',Annuar Gross salary,,
of ? 1,80,000. In addition. all trainee engineers who remain continuously emproyed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time "Retention Bonus" of t 2o,0oo which would make the "Annual crc,, to t 2,oo,ooo/-
(Two Lakhs only) per annum.

Tripod Software Solutions hd. Ltd

Itlonthly Gross Salary { 15,OOO,/-
Basic

HRA (House Rent Allowance) < 24OO/ -
Conveyance Allowance r 800/-
Medical Reimbursement < 1250/-
Other Allowance { 4550/-

Annual Gross Sal { r,8o,ooo/-
Annual Retention Bonus t 2o,oool-
Annual CTC ? ZIOO,OOO/-

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department pe rsonnel at hr od .net

Other Perks and Benefits I

You will also be eliglble to receive the following perks and beneflts:

o ]{edlcal rnsurance Beneflt - you w l be covered for medrcal benefits under the
Tripod's Medical insurance benefit program for yourserf. If you intend to gei yo*
spouse andlor family covered under this benefit program, you can opt to io sb. tfyou decide to opt for this coverage under this program, you wil be provided with
information on coverage, premiums and co-pays ii your i'rmproyee wercome xit,,.
You will also be provided with the appropriate enroflment torms at that time.
coverage under this program usualy begins 30 days after commencement of
employment with Tripod.

. vacation Days - you wi be erigibre for 24 vacation days a year that wi be
credited on 1st January of every.year. Leaves are pro-rated (02 reaves per month)
and divided for new emproyees depending on their joining daie. Vacation time wi
only be considered for those pay periods when a timesheLt has been submitteo ina timely manner. A new joiner is not entiued with reaves ou.ing ttre riisi- oz
months.

receipt of the same. Illili 'daYs 
rrom the

I welcome you to the Tripod Famiry and rook forward to a great working rerationship.

I
Page 3

{ 6000/-



Tripod Software Solutions Pvt. Ltd

Sincerely.

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevendra@tripodtech. net

Acceptance of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

)
Page 4
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TRIP

Offer of Employment
I{arch 16, 2021

Dear Bontha Srikanth,

Congratulations!

we are pleased to inform that you have been serected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trai6ee Engineer - phases of LearniRg at Tripod:

Typically a Trainee Engineer rike you who joins us goes through the foflowing rearning
phases during the 1st year of employment:

o orientatlon phase: This wil be during the first one week of your emproyment with
Tripod and typicarry incrudes some boring but important activities rike fi[in9 out HRpaper work. reading and understanding HR Policles & Guidelines, some criticil things
like you getting assigned to a mentor(s) who wi gurde you through the rearning
process, and some exciting things rike getting to know the detairs on technicar and
other training courses that you wifl be expected to go through in the next phases of
learning.

' onboarding phase: This phase wifl cover the first 2 months of emproyment withTripod. You wifl attend training on diverse topics of interest (rike softwareDevelopment Life Cycle Methodologies, one or more programming
Languages/Frameworks, euality Assurance/festing, Soft Skills, Leadership, etc.,)
that wirr herp you buird a good foundation for your career. During this phase, you wi
start the process of acquiring the necessary knowredge, ski s, and behavilurs to
become effective organizationar member. This phase of your emproyment witypically involve crass room type training. serf-driven research/rearning, hands-on
exercises, and formal periodic assessment by senior technicar and HR st# at rripod.
once you graduate successfufly from the onboarding phase, you wifl continue on theLearning Path through the Employee Development phase.

TRIPoD SoFTWARE soLUnoNS (P) LTD EMPLoYMENT LFTTER PAGE 7 OF 4

Employee Development phase: Du ring this phase that lasts 4 months (3d, 4th, 5th
and 6th months) of the emp loyment with Tripod, typically the employee w l beassigned specific individual assig nments supervised by designated Tripod projectmanagers/project leads who will give opportunities to the trainee to apply some if notall of the knowledge and skills attained in the earlier phases of learning mentionedabove. Formal and Informal period rc assessments will be condu cted to assessemployee's progress and development during nments maybe given in diverse areas (ana programming,
testing, build/release management, that the employeegains exposures to and experiences in possible. Once you
g raduate successfully from this phase, you will on the Learning path throughthe Ca reer Development phase.
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. Career Development phase: During this phase typically the employee may be
assigned a rore on specific customer project(s) reporting to designated riipoo pro;ect
managers/project leads and colaborating with peers and other senior technicar
resources on the project team(s). During this phase the emproyee wi[ be expected toapply many if not afl of the knowredge and skifls attained in the earrier phases of
learning mentioned above but arso demonstrate the abirities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Infoimatperiodic assessments wiI be conducted to assess emproyee,s progress and
development during this phase.

The employee wifl be on "probation" for the first 6 months of emproyment (covers theorientation, onboarding and Emproyee Deveropment phases mentioned above). Upon
successfur compretion of the probation period, Tripod wi[ issue a .'Letter of Emproyment
Confirmation" to the employee.

' During the probation period (untir the Letter of Emproyment confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodii assessments
mentioned above, Tripod can end the employee,s employment with a noticeperiod in writing of 15 days. During the probation period, the employee can also
end the employment with Tripod with the same t S day notice period given in
writing.

' once the Letter of confirmation is issued by Tripod, the mutuar notice period for
separation of employment will be3 months.

' Terms of separation are detaired in the "Letter of Appointment,, that wifl be
issued to you prtor to your date of joining with Tripod.

upon completion of one year of emproyment emproyees typicafly go through a formaryear-end performance review. Typicafly this process resurts in a job titre change, amutual determination of career path/track that is idear for the emproyee to take] and
more importanuy a sarary adjustment and goar settings for the 2nd year of emproyment.

once a Trainee Engineer successfuly compretes and goes beyond the first year ofemployment, typically he/she will continue the Learning path by getting opportunities formore On-The-Project training as well as Periodic nefreiher andlor Continuous Education
training.

Employment Commencement Dat€:

Your emproyment wil commence in the month of Jury 2016. we wi notify you of theexact date of joining by the end of June 2016 and wtil issue a .,Letter of Appointment,,fifteen days prior to your date of joining. This letter- yvjll also include the ,,Terms &Conditions" related to your employment witn rripgq,- f . ., : lira. .,:,. 
--'"

Ptease note that this offer of emptoyr*t U-di,.ii,fi!4t;upqn.passing your finat examsand ctearins backtos, if any, from your. prio. g"aE-oil{ioyrulroE r-n!-ij,i, i'jljij,r=iij
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we wish. you all the very best in your finar exams and sincerery hope you graduate withflying colours.

Compensation:

Your "Monthly Gross sarary" wourd be t 15,ooo equivarent to an..Annuar Gross sarary,,
of t 1,80.000. In addition, a[ trainee engineers who remain continuousry emproyed with
us for 12 months from their date of joining are also typically erigibre to receiv; a one-
time "Retention Bonus" of { 20.ooo which would make the .'Annual crc.. to t z,oo,ooo/-
(Two Lakhs only) per annum.

Please indicate your accepta
copy to our HR department
receipt of the same.

I welcome you to the Tripod

nce of this offer by signing this letter below

Tripod Software Solutions pvt. Ltd

and return scan
2 days from the

relationship.

Monthly Gross Sa lary ? 15,OOO/-
Baslc r 6000/-
H RA (H u e Rent A I Io a nce ) < 24OO/-
Co nveyance Allowance r 800/-
Medical Relmbursement < L250/-
Other Allowance { 4550/-

Annual Gross Sal ? 1,8O,OOO/-
Annual Retention Bon US a 20,oool-
Annual CTC t 2tootoool-

Other Perks and Benefits:

You will also be eligible to recelve the following perks and benefits:

' Medical rnsurance Benefit - you wifi be covered for medicar benefits under theTripod's Medicar insurance benefit program for yourserf. If you intend io s"ivo*spouse and/or famiry covered under this benefif program, you can opt to do so. Ifyou decide to opt for this coverage under this program, you wifl be provided withinformation on coverage, premiums and co-pays in your i.Emproyee wetco,ne xit-.You wirr arso be provided with the appropiiaie enroflment forms at that iime.coverage under this program usuafly begins 30 days aner commeni"r"ri 
"remployment with Tripod.

' vacation Days - you wi, be erigibre for 24 vacation days a year that wi be
credited on lst January of every year. Leaves are pro_rated (02 leaves per month)and divided for new employees depending on their joining daie. vacation timewionty be considered for those pay periods -when 

a timesheit r,a, ueen iuu,niiieo ina timerv manner. A new joiner is not entitred with reaves duri"g ih! iiiri'ozmonths,

personnel at

Family and lo

hr
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Sincerely.

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevendra@tripodtech.net

Acceptance of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

Page 4
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TRIP

Offer of Employment
ltlarch 16, 2021

D€rr Byrampalli ShailaJa,

Congratul.tional

we are pleased to inforn that you have been selected for the position of Trainee
Engineer, You are one of the few that got selected into our prestigious program.

Trainee Engineer - phas€s of Learning at fripod:

Typically a Trainee Engineer rike you who Joins us goes through the folrowing rearning
phases during the lst year of employment:

orientation Phase: This wifl be during the first one week of your emproyment with
Tripod and typically includes some boring but important activities like fiIing out HR
paper work, reading and understanding HR policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who wi guide you through the rearning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.
onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend traaning on diverse topics of interest (rike Software
Development Life Cycle Methodologies, one or more programming
Languages/Frameworks, euality Assurance/Testing, Soft Skllls, Leadership, etc.,J
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowredge, ski s, and behaviours to
become effective organizational member. This phase of your employment wifi
typically involve class room type training. serf-driven research/rearning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at rripod.
once you graduate successfufiy from the onboarding phase, you wifl continue on the
Learning Path through the Employee Development phase.

Employee Development phase; During this phase that lasts 4 months (3d, 4th, 5th
and 6th months) of the employment with Tripod, typically the employee will be

TRIPoD SoFTWARE soLUTIoNs (P) LTD EMPToYMENT LETTER PAGE 7 OF 4

by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee's progress and development du ring ividual assignments may
be given in diverse areas (ana deslgn, progra mming,
testing, build/release management, ma ,that the employeegains exposures to and experiences in as possible. Once you
graduate successfully from this phase, you will Learning Path through
the Career Development phase.
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. Career Development phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated rripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the emproyee wifi be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technorogy or toors specific knowredge and ski[s. Formar and Informarperiodic assessments will be conducted to assess employee,s progress and
development during this phase.

The employee wirr be on "probation" for the first 6 months of emproyment (covers the
orientation, onboarding and Emproyee Deveropment phases mentioned above). Upon
successful completion of the probation period, Tripod will issue a ,.Letter of Employment
Confirmation" to the employee.

. During the probation period (untir the Letter of Emproyment confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formar periodii assessments
mentioned above, Tripod can end the employee,s employment with a notice
period in writing of 15 days. During the probation period, the emproyee can arso
end the emproyment with Tripod with the same 15 day notice period given in
writing.

. once the Letter of confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

' Terms of separation are detaired in the "Letter of Appointment,, that wifl be
issued to you prior to your date of joining with Tripod.

upon completion of one year of emproyment emproyees typicaly go through a formar
year-end performance review. Typicaly this process resurts in a job titre change, a
mutual determination of career path/track that is ideal for the employee to take. and
more importantly a sarary adjustment and goar settings for the 2nd year of emproyment.

once a Trainee Engineer successfuly compretes and goes beyond the first year of
employment, typically he/she wil continue the Learning path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
tra in ing,

Employment Commeoceme[t Date!

Your employment wifi commence in the month of Jury 2016. we wifl notify you of the
exact date of joining by the end of June 2016 and wifl issue a "Letter of Appointment,,
fifteen days prior to your date of joining. This letter will also include the ,.Terms &
Conditions" related to your employment with Tripod.

Please note that this offer of emproyment is contingent upon passing your finar examsand clearing backrog, if any, from your prior years or-stuay'ueroie tn"?it" 
"r 
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Comptnsataon:

Your "Monthly Gross Salary" would be < 15,000 equivalent to an "Annual Gross Salary"
of { 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-

time "Retention Bonus" of t 20,000 which would make the "Annual CTC" to t 2,OO,OOO/-

(Two Lakhs only) per annum.

Monthly Gross Salary ? 15,OOO/-
Basic { 6000/-
HRA (House Rent Allowance) < 2400/ -

Conveyance Allowance { 800/-

Medical Reimbursement < L2sO/-
Other Allowance { 4550/-

Annual Gross Salary a 1,80,0OO/-
Annua! Retention Bonus < 2O,OOOl-
Annual CTC < 2,OO,OOOl-

Other Perks and B€n€fitsl

You will also be ellgible to receive the followlng perks and benefits:

l.ledical Insurance Bencflt - You wlll be covered for medlcal beneflts under the
Tripod's Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so' If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your "Employee Welcome Kit".
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 1st January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan

copy to our HR department personnel at hr odc@triDodtech. net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.
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Tripod Software Solutions Pvt. Ltd

Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevend ra@tripodtech. net

Acceptance of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

lnstr"ute ol
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TRIP

0ffer of Employment
I{arch 16, 2O2l

Dear Chirra Saikumar,

Congratulations!

we are preased to inform that you have been serected for the position of rrainee
Engineer. You are one of the few that got selected into our prestigious program.

Traine€ E gineer - phas€s of Learning at Tripod:

Typically a Trainee Engineer rike you who joins us goes through the foflowing learning
phases during the 1st year of employment:

' orientation Phase: This wifl be during the first one week of your emproyment with
Tripod and typically includes some boring but important activities like filling out HRpaper work, reading and understanding HR Policies & Guidelines, some criticil things
like you getting assigned to a mentor(s) who wi guide you through the rearning
process, and some exciting things rike getting to know the detairs on technicar and
other training courses that you wi be expected to go through in the next phases of
learning.

' onboarding phase: This phase wifl cover the first 2 months of emproyment withTripod. You wirr attend training on diverse topics of interest (rike SoftwareDevelopment Life Cycle Methodologies, one or more programming
Languages/Frameworks, Quarity Assu ra nce/Testing, soft skifls, Leadership, etc.,)
that will help you buird a good foundation tor your iareer. During this phase, you wi
start the process of acquiring the necessary knowredge, skifls, and behaviours tobecome effective organizationar member. This phase of your emproyment witypically involve crass room type training, serf-driven research/rearning, hands-on
exercises. and formar periodic assessment by senior technicar and HR st# at rripod.
once you graduate successfuly from the onboarding phase, you wifi continue on theLearning path through the Employee Development phase.
Employee Development phase: During this phase that lasts 4 months (3d, qth, 5th
and 6th months) of the employment with Tripod, typically the em ployee will be
assigned specific individual assignments supervised by designated Tripod project
ma nagers/project leads who will give opportunities to the trainee to apply some if notall of the knowledge and skills attained in the earlier phases of learning mentionedabove. Formal and Informal periodic assessments will be conducted to assessemployee's progress and development durlng this phase. Individual asslgnments maybe given in diverse areas (analysis/requi rements elicitation, design, programming,
testing, build/release management, mai ntenance, etc.,) to ensure that the employeegains exposures to and experiences in as many SDLC stages as possible. Once yougraduate successfully from this phase, you will continue on the Learnin I Path through
the Career Development phase.
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. Career Development phaset During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated rripod proiect
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but arso demonstrate the abirities to grasp/gain project,
domain and technorogy or toors specific knowledge and skifls. Formar and Informarperiodic assessments wi be conducted to assess emproyee.s progress and
development during this phase.

The employee wirr be on "probation" for the first 6 months of emproyment (covers the
orientation, onboarding and Emproyee Deveropment phases mentioned above). upon
successful completion of the probation period, Tripod will issue a ,'Letter of Employment
Confirmation" to the employee.

' During the probation period (until the Letter of Employment confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as ldentified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee,s employment with a notice
period in writing of 15 days. During the probation period, the emproyee can arso
end the emproyment with rripod with the same 15 day notice period given in
writing.

. once the Letter of confirmation is issued by Tripod, the mutuar notice period for
separation of employment will be3 months.

' Terms of separation are detaired in the "Letter of Appointment,, that wi[ be
issued to you prior to your date of joining with Tripod.

upon completion of one year of emproyment emproyees typicaly go through a formar
year-end performance review. Typicafly this process resurts in a job tifle change, a
mutual determination of career path/track that is ideal for the employee to take, and
more importantly a sarary adjustment and goar settings for the 2nd year of emproyment.

once a Trainee Engineer successfufly compretes and goes beyond the first year of
employment, typicaly he/she wifl continue the Learning path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Emptoyment Cornmencement Date:

Your employment wirr commence in the month of lury 2016. we wi notify you of the
exact date of joining by the end of June 2016 and wi issue a ,.Letter of Appointment,,
fifteen days prior to your date of joining. This letter will also include the .Terms &
Conditions" related to your employment with Tripod.

Please note that this offer of emproyment is contingent upon passing your finar examsand clearing backlog, if any, from your prior years ofsiuay bero'.e tt,e?ite oij"i.,r6'.ffi
GuoTi::lii;ddY (Drst)
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we wlsh.you all the very best rn your frnar exams and srncerery hope you graduate wrthflylng colours.

Compensatio*:

Your "Monthly Gross salary" would be a 15,ooo equivalent to an ..Annual Gross salary',
of { 1.80,000. In addition. all trainee engineers who remain continuously emproyed with
us for 12 months from their date of joining are arso typicaly erigibre to receive a one-
time "Retention Bonus" of t 2o,o0o which would make the "Annual crc,, to ? 2,00.000/-
(Two Lakhs only) per annum.

Tripod Software Solutions Pvt. Ltd

sc\$o\o$

onthly Gross Salary { 15,OOO/-
Basic r 6000/-
HRA (House Rent Allowance) < 2400/-
(-onveyance Allowance r 800/-
Medical Reimbursement
Other Allowance r 4550/-

Annual Gross Sala t 1,80,0OO/-
Annual Retention Bonus a 2o,oool-

? 2,OO,OOOl-

Other Perks and Benefits:

You wlll also be ellgible to receive the followtng perks and benefits:

r ]rledlca! rncurance Bencfit - you will be covered for medical beneflts under the
Tripod's Medicar insurance benefit program for yourserf. If you intend to geiyo*
spouse andlor family covered under this benefir program, you can opt to ao s'o. Ifyou decide to opt for this coverage under this program. you wi be provided with
information on coverage, premiums and co-pays in your i tmproyee wercome Kit,,.
You will also be provided with the appropriate enrollment forms at that time.
coverage under this program usuafiy begins 30 days after commencement of
employment with Tripod.

' vacation Days - you wi be erigibre for 24 vacation days a year that wi be
credited on 1st January of every year. Leaves are pro-rated (02 reaves per month)
and divided for new emproyees depending on their joining daie. Vacation time wi
only be considered for those pay periods when a timeshelt has been submitteo ina timely manner. A new joiner is not entitred with reaves ou.ing tne riiii oz
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr odc@tripodtech. net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship

(-
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Annual CTC
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Tripod Software Solutions Pvt. Ltd

Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevendra@tripodtech. net

Acceptance of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

)
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TRIP

Offer of Employment
Itlarch 16, 2021

Dear D E S Chandra Dil€€p,

Congratulationsl

We are pleased to inform that you have been selected for the position of Traanee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer ltke you who joins us goes through the following learning
phases during the 1st year of employment:

o orientation Phase; This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR policies & Guidelines. some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

. Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like software
Development Life Cycle Methodologies, one or more programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven resea rchllearning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at rripod.
Once you graduate successfully from the Onboarding phase, you will continue on the
Learning Path through the Employee Development phase.

. Employee Development Phase; During this phase that lasts 4 months (3d, 4th, 5th

and 6th months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee's progress and development during this phase. Individual assignments may
be given in diverse areas (analysis/requirements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee
gains exposures to and experiences in as many SDLC stages as possible. Once you
graduate successfully from this phase, you will co on the Le?rl]ing Path through
the Career Development Phase. :--

\\ a

TRIPoD SoFTWARE SoLUTIoNS (P) LTD EM
Ra$

oa!'

PAGE 1 OF 4



)

' career Deveropment phaser During this phase typicafly the emproyee may be
assigned a rore on specific customer project(s) reporting to designated riipod project
managers/project reads and co[aborating with peers and other senior technical
resources on the project team(s). During this phase the emproyee wi be expected toapply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but arso demonstrate the abirities to grasp/gain prolect,
domain and technology or tools specific knowledge and skills. Formal and Informatperiodic assessments wiI be conducted to assess emproyee,s progress and
development during this phase.

The employee wirr be on "probation" for the first 6 months of emproyment (covers the
orientation, onboarding and Emproyee Deveropment phases mentioned above). Upon
successful completion of the probation period, Tripod will issue a ..Letter of Employment
Confirmation" to the employee.

' During the probation period (untir the Letter of Emproyment confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodii assessments
mentioned above, Tripod can end the emproyee's employment with a notice
period in writing of 15 days. During the probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

' once the Letter of confirmation is issued by Tripod, the mutuar notice period for
separation of employment will be3 months.

' Terms of separation are detaired in the "Letter of Appointment,, that wifl be
issued to you prior to your date of joining with Tripod.

upon completion of one year of emproyment emproyees typicaly go through a formar
year-end performance review. Typica y this process resurts in a job tiue change, a
mutual determination of career path/track that is idear for the emproyee to take, and
more importantly a sarary adjustment and goar settings for the 2nd year of emproyment.

once a Trainee Engineer successfuly compretes and goes beyond the first year of
employment, typicarry he/she wifl continue the Learning path by getting opportunities for
more on-The-project training as well as periodic Refresher and/or conunuous Education
tra in ing.

Employment Comm€ncement Dat€:

Your employment wifl commence in the month of Jury 2016. we wi notiry you of the
exact date of joining by the end of June 2016 and w l issue a .'Letter of Appointment,,
fifteen days prior to your date of joining. This letter will also include the "Terms &
Conditions" related to your employment with Tripod.

Please note that this offer of emproyment is contingent upon passing your finar examsand clearing backlog, if any, from your prior years oistudy'bero.e tne?ite ori"i"i"s.

Tripod Software Solutions pvt. Ltd

)
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we wish.you all the very best in your finar exams and sincerery hope you graduate withflying colours.

Compensatlon:

Your "Monthly Gross sarary" wourd be t 15,ooo equivarent to an..Annuar Gross sarary,,
of t 1,80,000. In addition, a[ trainee engineers who remain continuousry emproyed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time "Retention Bonus" of t 2o,0oo which would make the ,'Annual crc,, to t 2,oo,ooo/-
(Two Lakhs only) per annum.

Tripod Software Solutioos pvt. Ltd

Uonthly Gross Salary ? 15,OOO/-
Basic { 6000/-
HRA (H ouse Rent Allowance) < 2400/-
Conveyance Allowatrce { 800/-
Medical Reimbursement 712sO/-
Other Allowance { 4550/-

t 1,8O,OOO/-
Annual Retention Bonus < 2O,OOO|-

< 2,OO1OOO/-

copy to our HR department personnel at hr tri h.net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working rerationship.

Other Perks and B€nefitsi

You will also be eligible to receive the following perks and benefits:

o lledical rnsurance Benefit - you will be covered for medical benefits under the
Tripod's Medicar insurance benefit program for yourserf. If you intend to get your
spouse and/or famiry covered under this benefit program, you can opt to do so. Ifyou decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your i.Emproyee wercome Kit,,.
You will also be provided with the appropriate enrolment iorms at that time.
coverage under this program usuafly begins 30 days after commencement of
employment with Tripod.

. vacation Days - you wifl be erigibre for 24 vacation days a year that wi be
credited on 1st January of every year. Leaves are pro-rated (02 reaves per month)
and divided for new employees depending on their joining date. vacation time will
only be considered for those pay periods when a timeshelt has been submittid ina timely manner. A new joiner is not entiued with reaves ouring tne riiii oz
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
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Tripod software solutions Pvt. Ltd

Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevendra@trioodtech. net

Acceptance of Offer of EmPloYment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

)
Page 4
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TRIP

Offer of Employment
Irlarch 16, 2021

Dear Dyavarisetti Harika,

Congratulations!

we are preased to inform that you have been serected for the position of Trainee
Engineer, You are one of the few that got selected into our prestigious program.

Trainee Engineer - phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the foflowing rearning
phases during the 1st year of employment:

o orientaHon phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work. reading and understanding HR Policies & Guidelines, some criticil things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you wi be expected to go through in the next phases of
learning.

o onboarding Phase: This phase wi cover the first 2 months of emproyment with
Tripod. You wirr attend training on diverse topics of interest (rike Software
Development Life Cycle Methodologies, one or more programming
Languages/Frameworks, euality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you buird a good foundation for your career. During this phase, you wi
start the process of acquiring the necessary knowredge, ski s, and behaviours to
become effective organizationar member. This phase of your emproyment wi
typically involve crass room type training, serf-driven research/rearning, hands-on
exercises, and formar periodic assessment by senior technicar and ttR st# at rripod.
once you graduate successfufly from the onboarding phase. you wi continue on the
Learning Path through the Employee Development phase.

TRIPoD SoFTWARE SoLUTIoNs (P) LTD EMPLoYMENT LETTER PAGE 7 OF 4
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Employee Development phase: During this phase that lasts 4 months (3d, 4th, 5th
and 6th months) of the employment with Tripod, typically the emptoyee wilt be
assigned specific individual assignments supervised by designated Tripod project
ma nagers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments be conducted to assess
employee's progress and development du ring assignments may
be given in diverse areas (a nalysis/requ n, programming,
testing, build/release management, re that the employeegains exposures to and experiences in as possible. Once you
graduate successfully from this phase, you the Learning Path through
the Career Development phase.



. Career Development phase: During this phase typically the employee may beassigned a rore on specific customer project(s) reporting to designated riipod prolect
managers/project reads and co[aborating with peers and other senior technicar
resources on the project team(s). During this phase the emproyee wi be expected toapply many if not all of the knowledge and skills attained in the earlier phases oflearning mentioned above but arso demonstrate the abirities to grasp/garn project,
domain and technology or tools specific knowledge and skills. Formal and Informatperiodic assessments wir be conducted to assess emproyeet progress and
development during this phase.

The employee wifl be on "probation" for the first 6 months of emproyment (covers theorientation, onboarding and Emproyee Deveropment phases mentioned above). upon
successfur compretion of the probation period, Tripod wifl issue a ..Letter of Emproyment
Confirmation" to the employee.

o During the probation period (untir the Letter of Emproyment confirmation is
issued), if the management is not satisfied with the progress being made by theemployee as identified in one or more of the formal periodii assessments
mentioned above, Tripod can end the employee,s employment with a noticeperiod in writing of 15 days. During the probation period, the employee can alsoend the employment with Tripod with the same 15 day notice period given inwriting.

' once the Letter of confirmation is issued by Tripod, the mutuar notice period for
separation of employment will be3 months.o Terms of separation are detaired in the "Letter of Appointment,. that wifl be
issued to you prior to your date of joining with Tripod.

upon completion of one year of emproyment emproyees typicaly go through a formaryear-end performance review. Typicafly this process resurts in a job titre change, amutuar determination of career path/track that is idear for the emproyee to take] and
more importanHy a sarary adjustment and goar settings for the 2nd year of emproyment,

once a Trainee Engineer successfuly compretes and goes beyond the first year ofemployment, typically he/she will continue the Learning path by getting opportunities formore on-The-Project training as well as Periodic Refreiher and/or continuous Educationtraining.

Employment Commencement Date:

Your emproyment wi commence in the month of Jury 2016. we wifi notify you of theexact date of joining by the end of June 2016 and wiit issue a ,.Letter of Apjointment,,fifteen days prior to your date of joining. This retter wi arso incrude the "Terms &Conditions" related to your employment with Tripod.

Please note that this offer of-emproyment is contingent upon passing your finar examsand clearing backrog. if any, from vour prior veurs or?ray'oer",l" tn"?it" 
"r'jlri,ii"',ij
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Tripod Software Solutions pvt. Ltd

we wish.you a[ the very best in your finar exams and sincerery hope you graduate withflying colours.

Compensation:

Your "Monthly Gross salary'would be t t5,ooo equivalent to an "Annual Gross salary,,of { 1,80,000. In addiuon, aI trainee engineers who remain continuousry emproyed withus for 12 months from their date of joining are arso typicafiy erigibre to receive a one-time "Retention Bonus" of t 2o,o0o which wourd make the'.nnnuar crc,, to t z,oo,ooo/-(Two Lakhs only) per annum.

llonthly Gross Salary { 15,OOO,/-
Basic r 6000/-
H RA (H ouse Rent A I lo a nce ) 7 24OO/-
conveyance Allowance ? 800/-
Medical Reimbursement < 1250/-
Other Allowance { 4550/-

Annual Gross Sa a1 oo
Annual Retention Bonus a 2o,oool-
Annual CTC a2,oo,ooo/_

Other Perks and Benefits;

You will also be eligible to receive the following perks and benefits:

o lredicar rnsurance Benefit - you wi, be covered for medicar benefits under theTripod's Medical insurance benefit program forlourself. If you i.t.;;;;;;i;"r,.spouse andlor famiry covered under th-is benefit jrogram, you can opt to do so. Ifyou decide to opt for this coverage under thii prlg.r., you will be provided withinformation on coverage, premiums and co_pays in your..Employee Welcome Kit,,.You wirr arso be provided with the.app.piiii" enrolment forms at that time.coverage under this program usualy begins io-0"y, after commencement ofemployment with Tripod.

' vacation Days - you wi, be erigibre for 24 vacation days a year that wi, becredited on lst January of every year. Leaves are pro_rated. (02 leaves per month)and divided for new employ""t'o6p.norng o-,i t-he'ir ioining date. vacation time wi,only be considered for-t'hose p.v p'.,ii"Jr '*-neri'a=iimesneet 
has been submitted in

il",ffir"Jl 
manner. e new ;oiner'i, ,oi"niiti"i *ith r""r", during the first 02

Please indicate your
copy to our HR depa
receipt of the same.

a:ceptance of this offer by signing this retter berow and return scanrtment personnet at hr odc@trioootech.nei *,th;'i';;;, from rhe
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I welcome you to the Tripod Famiry and rook forward to a great working .erationship.
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Sincerely,

Acceptance of

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (p) Ltd
vchevendra@trioodtech. nei

Tripod Software Solutions pvt. Ltd

b

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

of Employment:Offer

)
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TRIP

Offer of Employment
I{arch 16, 2021

Dear Kasturi Phaneendra,

Congratulations!

we are preased to inform that you have been selected for the position of rrainee
Engineer. You are one of the few that got selected into our prestigious program.

Traanee Engineer - phases ot Learning at Tripod:

Typically a Trainee Engineer rike you who joins us goes through the folowing rearning
phases during the 1st year of employment:

' orientation phase: This wifl be durrng the first one week of your emproyment with
Tripod and typicarry incrudes some boring but important activities rike fi[ing out HRpaper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you wifl be expected to go through in the next phases of
learning.

' onboarding phase: This phase wifi cover the first 2 months of emproyment with
Tripod. You wirr attend training on diverse topics of interest (rike software
Development Life Cycle Methodologies, one or more programming
Lang uages/Frameworks, Quality Assu rancefesting, Soft Skills, Leadership. etc.,)
that will herp you buird a good foundation for your career. During this phase, you wi
start the process of acquiring the necessary knowredge, ski s, and behaviours to
become effective organizationar member. This phase of your emproyment wi
typically involve crass room type training, serf-driven research/rearning, hands-on
exercises, and formar periodic assessment by senior technicar and nn st# at rripod.
once you graduate successfufly from the onboarding phase, you wifl continue on the
Learning Path through the Employee Development phase.

Employee Development Phase! During this phase that lasts 4 months (3d, 4th, 5th
and 6th months) of the employment with Tripod, typically the em ployee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if notall of the knowledge and skills attained in the earlier phases of learning mentionedabove. Formal and Informal period rc assessments w

ployee's progress and development during them
be iven in diverse areas (analysis/requi
testi ng, build/release management, mainte
gains exposures to and experiences tn
graduate successfully from this pha &fi,
the Career Development phase.

I
sure that the employee

ges as possible. Once you
o Learning Path throug h
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Please indicate your acceptan
r HR department personnel at

ce of this offer by si ning this letter below and return scan
coPY to ou I
receipt of the same.

Your "Monthly Gross salarv,, would be { 15,000 equivatrof ? 1,8o,ooo. rn addition. alt ,.",n"" Lnsi#J;"H,.,"1T:,:""il;fl:f:ffi.r"T,;ffus for 12 months from *reir^da-te or:oin-ing r." ,rs"o't-ypicary erigibre to receive a one_time "Retention Bonus,,of { 2O,OOO ;l; ;;;; i.i;".11(Two Lakhs only) per annum. le "Annual crc" to t 2,oo,ooo/-

Tripod Software Solutions pvt. Ltd

Hr"#'ll,J,ll..",l the verv best tn your ftnat exams and stncerety hope you graduate wtth

Compensation:

Other perks and Bene{its;

You will also be eligible to receive the following perks and benefits:. Illedical fnsurance t

#ffrx#*N[*,##fil."#m
. Vacauon Days _ you

*l,ts****#rn*+m,+fr g*t'ffi
r a t within 2 days from the

relationship.

)
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M d Ica R Ie m ub mrse ne t
Other Aliowance

A nn Iua Gross Sa la
nA nua I Retention BonUS

4 2400/-
r a00/:

< 7250/-
{ 4550/_
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I welcome you to the Tripod Family and look
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Tripod Software Solutions Pvt. Ltd

Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (p) Ltd
vchevendra@tripodtech, net

Acceptance of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

9
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we wrsh.you afl the very best rn your frnar exams and srncerery hope you graduate wrthflylng colours.

Comp€nsation:

Your "Monthly Gross sarary" wourd be t 15,ooo equivarent to an .,Annuar Gross sarary',
of { 1,80,000. In addition, a[ trainee engineers who remain continuousry emproyed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time I'Retention Bonus" of { 20,000 which would make the "Annual crc,, to t 2,oo,ooo/-
(Two Lakhs only) per annum.

Trlpod Software Solutlons pvt. Ltd

working relationship.

r ltooo/-
{ 6000/-

(H ouSC Rent A I Io ance) < 2400/-
Conveyance Allowance { 800/-
Medical Reimbursement 7 L250/-
Other Allowance ? 4550/-

Annual Gross ?1 ,ao,oool-
Annual Retention Bonus < 2O,OOO/-
Annual CTC t 2,oo,oool-

Other Perks and Beaefits:

You will also be eligible to receive the following perks and benefits:

o edicar rnsurance Beneflt - you wilr be covered for medicar benefrts under theTripod's Medicar insurance benefit program for yourserf. rr vou iniena io g"ivo*
spouse andlor family covered under this benefit program, you can opt to ao s;. Ifyorr decide to opt for this coverage under this program, you wi be provided withinformation on coverage, premiums and co-pays in your i'Emproyee wercomi xir,,You will also be provided with the appropriaie enrolment forms at that iime.coverage under this program usualy begins 30 days after commenc"."ni or
employment with Tripod.

' vacation Days - you wil be erigibre for 24 vacation days a year that wifl be
credited on 1st January of every year. Leaves are pro-rated (02 reaves per month)and divided for new emproyees depending on their joining date. vacation timewionly be considered for those pay perrods -when 

a timesheit tas ueJn iun.ittuo ina timetv manner. A new joiner is not entitred wittr reaves- duri"g th; iiiii' ozmonths.

Please indicate your
copy to our HR depa
receipt of the same.

acceptance of this offer by signing this letter below and return scan
rtment personnel at hr odc@triDodtech. net within 2 days from the

I welcome you to the Tripod Family and lo
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TRIP

Offer of Employment
IulErch 16. 2021

D€lr Kathi Anil Reddy,

Congrrtul.tion3l

we are preased to inform that you have been selected for the position of rrainee
Engineer, You are one of the few that got selected into our prestigious program.

Trainee Engine€r - phases of Learning at Tripod?

Typically a Trainee Engineer rike you who joins us goes through the foflowing rearning
phases during the 1st year of employment:

o orientation phase: This wifl be during the first one week of your emproyment with
Tripod and typicarry incrudes some boring but important activities rike fifling out HR
paper work, reading and understanding HR policies & Guidelines, some critic;l things
like you getting assigned to a mentor(s) who wifl guide you through the rearning
process, and some exciting things like getting to know the details on technical and
other training courses that you wi[ be expected to go through in the next phases of
learning.

' onboarding phase: This phase wil cover the first 2 months of emproyment with
Tripod. You will attend training on diverse topics of interest (like softwareDevelopment Life Cycle Methodologies, one or more programming
Languages/Frameworks, euality Assurance/festing, Soft Skills, Leadership, etc.,)
that will help you buird a good foundation for your career. During this phase, you wiI
start the process of acqurrrng the necessary knowredge, ski s, and behaviours tobecome effective organizationar member. This phase of your emproyment witypically involve crass room type training, serf-driven research/rearning, hands-on
exercises, and formar periodic assessment by senior technicar and nn st# at rripod.
once you graduate successfufly from the onboarding phase, you wilr continue on theLearning path through the Employee Development piase.
Employee Development phase: During this phase that lasts 4 months (3rd, 4th, 5th
and 6th months) of the em ployment with Tripod, typically the employee will beassigned specific indivldual assig nments supervised by designated Tripod projectmanagers/project leads who will g ive opportunities to the trainee to apply some if notall of the knowledge and skills attained in the earlier phases of rning mentionedabove, Formal and Informal periodic to assessemployee's progress and development du ring al assignments maybe given in diverse areas
testing, build/release management,
gains exposures to and experiences in
g rad uate successfu lly from this phase, you
the Career Development phase,

design, programming,
that the employee

stag es as possible. Once you
on the Learning path through
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Tripod Software Solutions h^. Ltd

Career Development Phase! During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain poect,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee.s progress and
development during this phase.

The employee will be on "Probation" for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a "Letter of Employment
Confirmation" to the employee.

During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee's employment with a notice
period in writing of 15 days. During the probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.
Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.
Terms of Separation are detailed in the "Letter of Appointment,,that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and
more importantly a salary adjustment and goal settings for the 2nd year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning path by getting opportunities for
more on-The-Project training as well as periodic Refresher and/or continuous Education
training.

Employment Comm€raement Date:

Your employment will commence in the month of July 2016. we will notify you of the
exact date of joining by the end of lune 2016 and will issue a "Letter of Appointment"
fifteen days prior to your date of joining. This letter will also include the "Terms &
Conditions" related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior years of study before thetate of joining.
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Tripod Software Solutions pvt. Ltd

Monthly Gross Salarv ? 15,OOO/-
Basic { 6000/-
H RA ( H ouse RE nt A I I o ance) ? 2400/-
Conveyance Allowance ? 800/-
Medical Reimbursement 7 L250/-
Other Allowance r 4s50/-

Annual Gross Sala t1 ooo/-
Annual Retention Bonus ?
Annual CTC ? 2,OO,oOo/-

Other Perks and Eerefits:

we wish.you all the very best in your finar exams and sincerery hope you graduate withflying colours.

Compensation:

Your "Monthly Gross sarary'wourd be t 15,ooo equivarent to an .'Annuar Gross sarary"
of { 1,80,000. In addition, a[ trainee engineers who remain continuousry emproyed with
us for 12 months from their date of joining are arso typicafly erigibre to receive a one-time "Retention Bonus" of a 20,ooo which wourd make the "Annuar crc,, to ? 2,oo,ooo/-(Two Lakhs only) per annum.

You will also be eligible to recetve the following perks and benefits:

' iredicar rnsurance Beneflt - you wifl be covered for medicar benefits under theTripodt Medicat insurance benefit prgqram for yourself. If y;; ind;l;;;i;o*
spouse andlor family covered under this benefit program, you can opt to do so. Ifyo-u decide to opt for this coverage under this program. you wi be provided withinformation on coverage, premiums and co-pays in your i'Emproy"" w"raor" xir,.You will also be provided with the appropiiaiu enro[ment forms at that time.coverage under this program usualy'begins 30 days ane. commeni"r"nt oremployment with Tripod.

' vacation Days - you wi, be erigibre for 24 vacation days a year that wi, becredited on lst lanuary of every year. Leaves are pro-rated (02 leaves per month)and divided for new employees depending on their loining date. vacation time wi1only be considered for thoie pav pe,ioJJ-*ten a-irmestreet has been submitted in
ljXllill manner. a new joinei is not entitteJ witn teaves ourr"s'til..iiiri oz

Please indicate your acceptance of this offer by signing this retter berow and return scancopy to our HR department personner at hr odcdtripldtech. net within 2 days from thereceipt of the same.

Page 3
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I welcome you to the Tripod Family and look forward to a great working relationship.
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Tripod Software Solutions Pvt. Ltd

Sincerely.

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevendra@tripodtech. net

Acceptance of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

(l
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TRIP

Offer of Employment
ilarch lG, 2021

Dear Kathik Chary,

Congratulations!

we are preased to inform that you have been serected for the position of rrainee
Engineer. You are one of the few that got selected into our prestigious program.

Train€e Engineer - pnas€s of Learning at Tripod:

Typically a Trainee Engineer rike you who joins us goes through the folowing rearning
phases during the 1st year of employment:

' orientation phase: This wifl be during the first one week of your emproyment withTripod and typically includes some boring but important activiues like filling out HRpaper work, reading and understanding HR poricies & Guiderines, some criticir thingslike you getting assigned to a mentor(s) who will gutde you through the learning
process, and some exciting things rike getting to know the detairs on technicar and
other training courses that you wi be expected to go through in the next phases of
learning.

' onboarding phase: Thrs phase wifi cover the first 2 months of emproyment withTripod. You wifl attend training on diverse topics of interest (rike softwareDevelopment Life Cycle Methodologies, one or more programming
Languages/Frameworks, euality Assurance/Testing, Soft Skills, Leadership, etc.,)that will herp you buird a good foundation for your iareer. During this phase, you wi,start the process of acquiring the necessary knowredge. skiUs, and behaviours tobecome effective organizationar member, This phase of your emproyment witypically involve crass room type training, serf-driven research/rearning, hands-on
exercises, and formar periodic assessment by senior technicar and t-tR st# at rripod.once you graduate successfufly from the onboarding phase, you wifl continue on theLearning path through the Employee Development piase.
Employee Development phase! During this phase that lasts 4 months (3d, 4th, 5th
and 6th months) of the employment with Tripod, typically the employee will beassigned specific individual assignments su pervised by designated Tripod project
ma nagers/project leads who will give opportunities to the trainee to apply some if notall of the knowledge and skills attained in the earlier phases of learning mentionedabove. Formal and Informal periodic assessments will be conducted to assessemployee's progress and development during this phase. Individual assignments maybe given in diverse areas (analysis/re uirements elicitation. design, programming,q
testing, build/release management, maintenance, etc.,) to ensure that the employeegains exposures to and experiences in as many sDLc stages as possible. once yougraduate successfully from this phase, you will e Learning Path throug hthe Career Development phase.

TRrpoD SoFrwARe Sor-u orvs 1e; LTD

<-

PboJUEfh PAGE I OF 4

oat,



)
Tripod Software Solutions Pvt. Ltd

Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee,s progress and
development du ring this phase.

The employee will be on "Probation" for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a'.Letter of Employment
Confirmation" to the employee.

During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee's employment with a notice
period in writing of 15 days. During the probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.
Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.
Terms of Separation are detailed in the "Letter of Appointment,,that wilt be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically 90 through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and
more importantly a salary adjustment and goal settings for the 2nd year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning path by getting opportunities for
more on-The-Project training as well as periodic Refresher and/or continuous Education
tra in ing,

Employment Cornmencement Date:

Your employment wlll commence in the month of July 2016. We w l notify you of the
exact date of joining by the end of June 2016 and will issue a "Letter of Appotntment,,
fifteen days prior to your date of jolning. This letter will also include the ,.Terms &
Conditlons" related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any. from your prior years of study before the date of joining.

9
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Tripod Software Solutions pvt. Ltd

we wish.you arr the very best in your finar exams and sincerery hope you graduate withflying colours.

Compensation:

Your "Monthly Gross salary" would be I 15,ooo equivalent to an.'Annual Gross salary,,
of ? 1,80,000. In addition, a[ trainee engineers who remain conflnuousry emproyed with
us for 12 months from their date of joining are arso typicaly erigibre to receive a one-
time "Retention Bonus" of t 2o,oo0 which wourd make the',Annuar crc,,to { 2,oo,ooo/-
(Two Lakhs only) per annum.

Monthly Gross Salary ? 15,OOO,/-
Basic r 6000/-
H RA ( H ou se D ent A I I o ance) { 2400/-
Co nveyance Allowance { 800/-
Medical Reimbursement < 1250/-
Other AllowancE r 4s50/-

Annual Gross Sala t1 ooo
Annual Retention Bonus ? 20,oool-
Annual CTC t 2too,ooo/-

Other Perks and Bene{itsi

You will also be eligtble to receive the following perks and benefits:

' Medica! rnsurance Benefit - you wi be covered for medicar benefits under theTripod's Medicar insurance benefit program for yourserf. tf you Intend io g"ivo*
spouse and/or family covered under this benefit program, you can opt to do so. Ifyo! decide to opt for this coverage under this program, you wifl be provided withinformation on coverage, premiums and co-pays in your i'Emproyee werco-e rit-.You will also be provided with the appropriaie enrorment iorms at that time.coverage under this program usualy begins 30 days after commence."nt oremployment with Tripod.

' vacation Days - you wi be erigibre for 24 vacation days a year that wifl be
credited on 1st January o.f every.year. Leaves are pro-rated (02 reaves per month)
and divided for new emproyees depending on their joining date. vacation time wiflonly be considered for those pay periods -when 

a timeshelt has been suumittea ina timety manner. A new joiner is not entifled with reaves ouri"g th. iiiii'ozmonths.

Please indicate your acceptance of this offer by signing this retter below and return scan
copy to our HR department personnel at hr odc@trioodtech. net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward

(;l rnl
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Tripod Software Solutions pvt. Ltd

Sincerely,

Accepta

Viswamitra Chevendra,
Vice President. India Operations,
Tripod Software Solutions (p) Ltd
vchevendra@trioodtech. net

nce of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

PRINCiPAL
lnstitute ol &TechnologY

)

Avarthi

Ranga ReddY (Dist,)
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TRIP

Offer of Employment
March 16, 2021

Dear Kunsoth Priyanka,

Congratulations!

we are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.
onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like software
Development Life Cycle Methodologies, one or more programming
Languages/Frameworks, Quality Assurance/Testing. Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase. you will
start the process of acquiring the necessary knowledge. skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at rripod.
once you graduate successfully from the onboarding phase, you will continue on the
Learning Path through the Employee Development phase.

Employee Deyelopment phase: During this phase that lasts 4 months 13d, 4th, 5th
and 6th months) of the employment with Tripod, typica y the employee will be
assigned specific individual assignments supervised by designated rripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee's progress and development during this phase. Individual assignments may
be given in diverse areas (analysis/requ irements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee
gains exposures to and experiences in as many SDLC stages as possible. Once you
graduate successfully from this phase, you will continue Qn the Learning path through
the Career Development Phase.

L

yathnegar,

a ReddY (Disi.)

TRIPoD SoffWARE SoLUTIoNS (P) LTD

<-

Rang

PAGE 1 OF 4



Tripod Software Solutions Pvt. Ltd

Career Development Phaset During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated rripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee,s progress and
development during this phase.

)
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The employee will be on "probation" for the first 6 months of employment (covers the
orientation, onboarding and Employee Development phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a '.Letter of Employment
Confirmation" to the employee.

During the Probation period (until the Letter of Employment confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee.s employment with a notice
period in writing of 15 days. During the probation period. the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.
once the Letter of confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.
Terms of Separation are detailed in the'.Letter of Appointment,, that will be
issued to you prior to your date ofjoining with Tripod.

upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job tiue change, a
mutual determination of career path/track that is ideal for the employee to take, and
more importantly a salary adjustment and goal settings for the 2nd year of employment.

once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning path by getting opportunities for
more on-The-Project training as well as periodic Refresher and/or continuous Education
training.

Employment Commeneement Date:

Your employment wirr commence in the month of Jury 2016. we wir notify you of the
exact date of joining by the end of lune 2016 and will issue a ..Letter of Appointment,,
fifteen days prior to your date of joining. This letter will also include the .'Terms &
Conditions" related to your employment with Tripod.

Please note that this offer of emproyment is contingent upon passing your finar examsand clearing backlog, if any, from your prior years oistudy!1:r"'.e tnetit" or j"i"i.g.
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we wish.you arr the very best in your finar exams and sincerery hope you graduate withflying colours.

Compensation:

Your "Monthly Gross sarary" wourd be ? r5,0oo equivarent to an..Annuar Gross Sarary,,
of ( 1'80,000. In addition, aI trainee engineers who remain continuousry emproyed with
us for 12 months from their date of joining are arso typicafly erigible to receive a one-
time "Retention Bonus" of t zo,ooo which wourd make the .'Annuar crc,, to { 2,oo,ooo/-
(Two Lakhs only) per annum.

Tripod Software Solutions pvt. Ltd

Dlonthly cross Sala ? 1tooo./-
Basic { 6000/-
HRA (House Rent AllowanceJ < 24OO/-
Conveyance Allowance { 800/-
Medical Reimbursement < 12sO/-
Other Allowance { 4550/-

Annual Gross Sa a1 ooo
Annua! Retention BonUS ?
Annual CTC ? 2,OO|OOO/-

I welcome you to the Tripod Famiry and rook forward to a great working rerationship

Other Perks and Benefits:

You will also be eligible to receive the following perks and benefits:

' iledica! rnsurance Benefit - you wifl be covered for medicar benefits under theTripod's Medicar insurance benefit program for yourserf. If you intend io g"ivr*
spouse and/or famiry covered under this benefii program, you can opt to do so. Ifyo]'decide to opt for this coverage under this program, you wifi be provided withinformation on coverage. premiums and co-pays in your i'Emproy"a 'wulao'n" xir,You wirr arso be provided with the appropriate eniorment forms at that iime.coverage under this program usua|y-begins 30 days arter commeni"."nt oremployment with Tripod.

' vacation Days - you wi be erigibre for 24 vacation days a year that wiI be
credited on lst January of every year. Leaves are pro_rated (02 leaves per month)and divided for new emproyees depending on theiijoining oaie. vacatioi iime wittonty be considered for those pay periods -when 

Jtiriresrre-et r,a, uJ* irumitieo ina timelv manner. A new joinei is not entitred wittr reavei ouri"s 
-th! iiirt ozmonths.

Please indicate your acceptance of this offer by signing this letter below and return scancopy to our HR department personner at hr odc@trip;dtech. net within 2 days from thereceipt of the same.
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Tripod Software Solutions Pvt. Ltd

Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (p) Ltd
vchevend ra(otripodtech. net

Acceptance of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

hstNteot

PRiN

Rania
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TRIP

Offer of Employment
March 16, 2021

Dear Paru palli Shivane,

Congratulations!

we are pleased to inform that you have been selected for the position of rrainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee EBgineer - phasss of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

employee's progress and development during this phase. Individual assignments ma
be given in d iverse areas (a na lysis/requirements elicitation, design, programming,
testing, build/ release management, maintenance, etc.,) to ensure that the employee
gains exposu res to and experiences in as many sDLc stages as possible. once you
grad uate successfully from this phase. you will co on the Learning Path through
the Career Development phase.

orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things lrke getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.
onboardlng Phase: This phase wilr cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like software
Development Life Cycle Methodologies, one or more programming
Lang uages/Frameworks, euality Assu rance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you wi
start the process of acquiring the necessary knowredge, ski s, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, serf-driven research/rearning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at rripod.
once you graduate successfully from the onboarding phase. you will continue on the
Learning Path through the Employee Development phase.

Employee Development phase: During this phase that lasts 4 months i3d.4th, 5th
and 6th months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated rripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess

A
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Tripod Soft\ rare Solutions hd. Ltd

Career Development phase: Durtng thts phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abirities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee,s progress and
development during this phase.

Please note that this offer of employment is contingent
and clearing backlog, if any, from your. prlor. yea.s oistrO

upon passing your final exams
V beforgthe date of joining.

Employment Comrttencement Dat€ :

Your emproyment wifl commence h the month of ]ury 2016. we wfl notify you of the
exact date of joining by the end of June 2016 and wi issue a "Letter of Appointment,,flfteen days prior to your date of joining. This letter will also include the .'Terms &Conditlons" related to your employment with Tripod.

The employee will be on "probation" for the first 6 months of employment (covers the
orientation, onboarding and Emproyee Deveropment phases mentioned above). upon
successful completion of the probation period, Tripod will issue a ,'Letter of Employment
Confirmation" to the employee.

' During the probation period (until the Letter of Employment confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee's employment with a notice
period in writing of 15 days. During the probation period, the employee can arso
end the employment with Tripod with the same 15 day notice period given in
writing.

. once the Letter of confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

' Terms of separation are detaired in the "Letter of Appointment" that wil be
issued to you prior to your date ofjoining with Tripod.

upon completion of one year of emproyment emproyees typicafly go through a formar
year-end performance review. Typica[y this process results in a job tifle change, a
mutual determination of career path/track that is ideal for the employee to take, and
more importantly a sarary adjustment and goal settings for the 2nd year of employment.

once a Trainee Engineer successfufiy compretes and goes beyond the first year of
employment, typically helshe wifl continue the Learning path by getting opportunities for
more on-The-Project training as well as periodic Refresher and/or continuous Education
training.

)
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Tripod Software Solutions h/t. Ltd

Monthly Gross Salary ? 15,OOO/-
Basic { 6000/-
HRA (House Rent Allowance) < 2400/-
Conveyance Allowance r 800/-
Medical Reimbursement < 72sO/-
Other Allowance r 45s0/-

Annual Gross Sala ? 1,ao,ooo/-
Annual Retention Bonus r 20,o00,/-
Annual CTC a 2,oo,oool-

Other Perks and Benefits:

Please indicate your acceptance of this offer by signing this retter berow and return scan
copy to our HR department personnel at hr odc(otripodtech, net within 2 days from the
receipt of the same.

I welcome you to the Tripod Famiry and rook forward to a great working rerationship.

You will also be eligible to receive the following perks and benefits:

o ltledical rnsurance Benefit - you will be covered for medical benefits under the
Tripod's Medical insurance benefit program for yourself. If you intend to get your
spouse andlor family covered under this benefit program, you can opt to ao so. If
you decide to opt for this coverage under this progrim, you will be provided with
information on coverage, premiums and co-pays in your i'Emproyee welcome Kit,,.
You will also be provided with the appropriate enrollment iorms at that time.
coverage under this program usuafly begins 30 days after commencement of
employment with Tripod.

. vacation Days - you will be eligible for 24 vacation days a year that will be
credited on 1st January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. vacation time willonly be considered for those pay periods -when 

a timeshelt has been submitted ina timely manner. A new joiner is not entitred with reaves ouring th; iiisi'oz
months.

t
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we wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your "Monthly Gross salary" would be { 15,ooo equivalent to an'.Annual Gross salary,,
of { 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time "Retention Bonus" of { 2o,o0o which would make the "Annual crc., to t 2,oo,ooo/-
(Two Lakhs only) per annum.
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Tripod Software Solutions Pvt. Ltd

Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (p) Ltd
vchevendra@tripodtech. net

Accepta nce of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

t\L
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TRIP

Offer of Employment
March 16, 2021

Dear Shanigarapu Sandhya,

Congratulations!

we are pleased to inform that you have been selected for the position of rrainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - phases of Learning at Tripodr

Typically a Trainee Engineer rike you who joins us goes through the folowing rearning
phases during the lst year of employment:

assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowled ge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee's progress and development during this phase. Individual assignments maybe given in diverse areas (analysis/requi rements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee
gains exposures to and experiences rn as many SDLC stages as possible. Once yougraduate successfully from this phase , you will con earning Path throug hthe Career Development phase.

orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who wifl guide you through the rearning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.
onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (rike software
Development Life Cycle Methodologies. one or more programming
Languages/Frameworks, euality Assurance/Testing, Soft Skills, Leadership, etc.,j
that will help you build a good foundation for your career. During this phase. you wiit
start the process of acquiring the necessary knowredge, skifls, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, serf-driven research/rearning. hands-on
exercises, and formal periodic assessment by senior technical and HR staff at rripod.
once you graduate successfuly from the onboarding phase, you wil continue on the
Learning Path through the Employee Development phase.

Employee Development phasel During this phase that lasts 4 months (3d, 4th, sffr
and 6th months) of the employment with Tripod, typically the employee will be

/
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Career Development phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated rripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but arso demonstrate the abirities to grasp/gain project,
domain and technology or toors specific knowredge and ski s. Formal and Informar
periodic assessments wilr be conducted to assess emproyee,s progress and
development during this phase.

Tripod Software Solutions Pvt. Ltd

&1 noiog\/

The employee will be on "probation" for the first 6 months of employment (covers the
orientation, onboarding and Emproyee Deveropment phases mentioned above). upon
successful completion of the probation period, Tripod will issue a '.Letter of Employment
Confirmation" to the employee.

. During the Probation period (until the Letter of Employment confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee's employment with a notice
period in writing of 15 days. During the probation period, the employee can also
end the emproyment with Tripod with the same 15 day notice period given in
writing.

. once the Letter of confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months,

o Terms of Separation are detailed in the "Letter of Appointment,, that will be
issued to you prior to your date ofjoining with Tripod.

upon completion of one year of employment employees typically go through a formal
year-end performance review, Typically this process results in a job tifle change, a
mutual determanation of career path/track that is ideal for the employee to take, and
more importantly a sarary adjustment and goal settings for the 2nd year of employment.

once a Trainee Engineer successfufly compretes and goes beyond the first year of
employment, typically he/she wifl continue the Learning path by getting opportunities for
more on-The-Project training as well as periodic Refresher and/or continuous Education
training,

Employment Comrnencement Date:

Your employment wirr commence in the month of luly 2016. we wifl notiry you of the
exact date of joining by the end of June 2016 and will issue a .'Letter of Appointment.,
fifteen days prior to your date of joining. This letter will also include the .'Terms &
Conditions" related to your employment with Tripod.

Please note that this offer of emproyment is contingent upon passing your finar examsand ctearing backrog, if anv, from your prior vears oistudv'ber"i"1rre ?it" 
"r 
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we wish. you all the very best in your finar exams and sincerery hope you graduate withflying colours.

Compensation:

Your "Monthly Gross sarary" wourd be ? 15,000 equivarent to an..Annuar Gross sarary,,
of t 1,80,000. In addition, a[ trainee engineers who remain continuousry emproyed with
us for 12 months from their date of joining are arso typicafly erigibre to receive a one-
time "Retention Bonus" of ? 2o,oo0 which would make the,'Annuar crc,, to t z,oo,ooo/-
(Two Lakhs only) per annum.

Tripod Software Solutions pW. Ltd

Monthly Gross Salary r ls,ooo/-
Basic { 6000/-
HRA (H ouse Rent Allowance)
Conveyance Allowance 4 800/-
Medical Reimbursement < 1250/-
Other AllowanG 14550/-

Annual Gross Sala t1 ooo
Annual Retention Bonus < 2O,OOO|-
Annual CTC < 2,OO,oOO/-

I welcome you to the Tripod Famiry and rook forward to a great working rerationship

Other Perks and B€nefits:

You will also be eligible to receive the following perks and benefits:

. iledical rnsurance Benefit - you will be covered for medical benefits under theTripod's Medicar insurance benefit program for yourserf. rr vou rnteno io f"iyo*spouse andlor family covered under this benefii program, you can opt to ao so. Ifyou decide to opt for this coverage under this programr you wi be provided withinformation on coverage, premiums and co-pays in your i.Emproyee werco,ne rit-.You wirl arso be provided with the appropiiaie enroflment iorms at that iime.coverage under this program usualy begins 30 days after commeni"rlnt oremployment with Tripod.

' vacation Days - you wflr be erigibre for 24 vacation days a year that wirr be
credlted on lst January of every year. Leaves are pro_rated (02 leaves per month)and divided for new emproyees depending on their joining date. Vacation time wionly be considered for those pay periods -when 

atimeshelt has been suumitteo ina timely manner. A new joinei is not entifled with reaves ou,ing th; ii.st ozmonths.

Please indicate your acceptance of this offer by signing this retter berow and return scan
copy to our HR department personner at hr odc(otripodtech. net within 2 days from thereceipt of the same.
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Tripod Software Solutions Pvt. Ltd

Sincerely.

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (p) Ltd
vchevend ra(Atripodtech. net

Acceptance of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date
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TRIP

Offer of Employment
tlarch 16, 2021

D€.r Siddula Sai Teja,

Congr.tulationsl

we are pleased to inform that you have been selected for the position of rrainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Eagineer - phases of Learning at Tripcd:

Typically a Trarnee Engineer rike you who joins us goes through the foflowing rearning
phases during the 1st year of employment:

Development Phase: During this phase that lasts 4 months (3d, 4th. 5$r
and 6th months) of the employment with Tripod, typically the em ployee will be

orlentatlon Phase: Thrs wifl be during the first one week of your emproyment wrth
Tripod and typically incrudes some boring but important activities like fi[ing out HR
paper work, reading and understanding HR policies & Guidelines, some criticil things
like you getting assigned to a mentor(s) who wi guide you through the rearniig
process, and some exciting things like getting to know the details on technical ani
other training courses that you wil be expected to go through in the next phases of
learning.
onboarding Phase: This phase wi cover the first 2 months of emproyment with
Tripod. You wilr attend training on diverse topics of interest (rike software
Development Life Cycle Methodologies, one or more programming
Languages/Frameworks, euality Assurance/Testing. Soft Skills, Leadership, etc.,j
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowredge, skils, and behaviours to
become effective organizationar member. This phasl of your emproyment wi
typically involve class room type training, serf-driven research/rearning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at rripod.
once you graduate successfufly from the onboarding phase, you wi continue on the
Learning Path through the Employee Development phase.

assigned specific individual assignments supervised by designated Tripod project
ma nagers/project leads who will give opportunities to the trainee to apply some if notall of the knowledge and skills attained in the ea rlier phases of learning mentionedabove. Formal and Informal periodic assessments will be conducted to assess
employee's progress and development during this phase. Individual assignments maybe given in diverse areas (analysis/req uirements elicitation, design, programming,
testing, build/release management, mai ntenance, etc.,) to ensure that the employeegains exposures to and experiences in as many SDLC stages as possible. Once yougraduate successfully from this phase, youw on the Learnin g Path throug hthe Career Development phase.

--<-
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Tripod Software Solutions pvt. ltd

. Career Development phase: During this phase typically the employee may be
assigned a rore on specific customer project(s) reporting to designated riipoo pro;ect
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the emproyee wi be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technorogy or toors specific knowredge and ski s. Formar and Informarperiodic assessments wiI be conducted to assess emproyee,s progress and
development during this phase.

The employee wirr be on "probation" for the first 6 months of emproyment (covers the
orientation, onboarding and Emproyee Deveropment phases mentioned above). upon
successful completion of the probation period, Tripod will issue a ..Letter of Employment
Confirmation" to the employee,

. During the probation period (until the Letter of Employment confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the emproyeet emproyment with a notice
period in writing of 15 days. During the probation period, the emproyee can arso
end the emproyment with rripod with the same 15 day notice period given in
writing.

' once the Letter of confirmation is issued by Tripod, the mutuar notice period for
separation of employment will be3 months.

. Terms of separation are detaired in the "Letter of Appointment,,that wifl be
issued to you prior to your date of joining with Tripod.

upon completion of one year of emproyment emproyees typicafly go through a formar
year-end performance review. Typicafly this process resurts in a job titre change, a
mutual determination of career path/track that is ideal for the employee to take, and
more importanuy a sarary adjustment and goar settings for the 2nd year of employment.

once a Trainee Engineer successfuly completes and goes beyond the first year of
employment, typicarry he/she wifl continue the Learning path by getting opportunities for
more on-The-Project training as wefi as periodic Refresher and/or continuous Education
training.

Employment Commenceme t Date:

Your emproyment wil commence in the month of Jury 2016. we wifl notify you of the
exact date of joining by the end of lune 2016 and wil issue a "Letter of Apiointment,.
fifteen days prior to your date of joining. This letter will also include the ..Terms &
Conditions" related to your employment with Tripod.

Please note that this offer of emproyment is contingent upon passing your finar examsand clearing backrog, if any, from your prior years of-study beroie tt eiite or j"i"r"i'.
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we wish.you all the very best in your frnal exams and sincerely hope you graduate withflying colours.

Compensation:

Your "Monthly Gross sarary" wourd be ? 15,000 equivarent to an..Annuar Gross sarary,,
of { 1,80,000' In addition, arr trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time "Retention Bonus" of ? 20,000 which would make the "Annual crc,, to t z,oo,ooo/-
(Two Lakhs only) per annum.

Tripod Software Solutions pw. Ltd

ilonthly Gross Sa lary ? 15000/-
Basic { 6000/-
HRA (H ouse Rent Allowance) < 2400/-
Conveyance Allowance r 800/-
Medical Reimbursement < 7250/-
Other AllowancG r 45s0l-

Annual Gross Sala t 1,8O,OOO/-
Annual Retention Bonus r 2o,o0o/-
Annual CTC 7 2,OO,OOO/-

I welcome you to the Tripod Famiry and rook forward to a great working rerationshi

Other Perks and B€nefits:

You will also be eligible to receive the following perks and benefits:

. iledical rnsurance Benefit - you will be covered for medical benefits under the
Tripod's Medicar insurance benefit program for yourserf. If you intend to g"iyor.
spouse and/or famiry covered under this benefit program, you can opt to do so. Ify ' decide to opt for this coverage under this program, you wifl be provided with
information on coverage, premiums and co-pays in your i'Emproyee wercoml rit,,,
You will also be provided with the appropriate enrolment iorms at that time.coverage under this program usuafiy begins 30 days after commenc"r"nt or
employment with Tripod.

' vacation Days - you wi be erigibre for 24 vacation days a year that wi[ be
credited on 1st January of every year. Leaves are pro-rated (02 reaves per month)
and divided for new emproyees depending on their joining date. Vacation time wionly be considered for those pay periods when a tiiireshelt has been submrtted ina timety manner. A new joiner is not entitred with reaves orring tne iiiii ozmonths.

Please indicate your acceptance of this offer by signing this retter berow and return scan
copy to our HR department personnel at hr odc(otripodtech. net within 2 days from the
receipt of the same.
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Tripod Software Solutions Pvt. Ltd

Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (p) Ltd
vchevendraOtripodtech. net

Acceptance of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

PRINCIPAL
& TechnologY
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TRIP

Irlarch 16, 2021

Dear V Srilaxmi,

Congratulationsl

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Traine€ Enginee. - Phases of Learnifig at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.
Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assu ranceflesting, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/lea rning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

Employee Development Phase: During this phase that lasts 4 months 13d, 4th, sth

and 6th months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee's progress and development during this phase. Individual assignments may
be given in diverse areas (analysis/requirements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee

Offer of Employment

gains exposures to and experiences in as many SDLC stages
graduate successfully from this phase, you will contin ueo n the
the Career Development Phase,
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Tripod Software Solutions Pvt. Ltd

Career Development Phase: Durlng this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee's progress and
development during this phase.

)

,t

The employee will be on "Probation" for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a "Letter of Employment
Confirmation" to the employee.

During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee's employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.
Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.
Terms of Separation are detailed in the "Letter of Appointment" that will be
issued to you prior to your date ofjoining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and
more importantly a salary adjustment and goal settings for the 2nd year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning path by getting opportunities for
more on-The-Project training as well as periodic Refresher and/or continuous Education
training.

Employm€nt Commanccmerlt Date:

Your employment will commence in the month of luly 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a "Letter of Appointment,,
fifteen days prior to your date of joining. This letter will also include the ..Terms &
Conditions" related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior years of study before the date of joining.

ooY lOist'1
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Tripod Software Solutions PW. Ltd

We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Honthly Gross Satary ? 15,OOO/-
Basic r 6000/-
HRA (House Rent Allowance) < 2400/-
Conveyance Allowance { 800/-
Medical Reimbursement 7 7250/-
Other Allowance r 4550/-

Annual Gross Salary { 1,80,OOO/-
Annual Retention Bonus t 2o,oool-
Annual CTC { 2,OO,OOO/-

Other Perks and Ben€fitst

You will also be eligible to receive the following perks and benefits:

l.ledical Insurance Benefit - You will be covered for medical benefits under the
Tripod's Medical insurance benefit program for yourself. If you intend to get your
spouse andlor family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your.Employee Welcome Kit,..
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

Vacation Days - You will be eligible for 24 vacation days a year that will be
credited on lst lanuary of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entifled with leaves during the first 02
months,

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr odc@tripodtech. net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.

-ii
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Your "Monthly Gross Salary" would be t 15,000 equivalent to an,.Annual Gross Salary,,
of ? 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time "Retention Bonus" of { 2O,O0O which would make the.,Annual CTC,,to t Z,OO,OOO/-
(Two Lakhs only) per annum.

,l



Tripod Software Solutions Pvt. Ltd

Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevend ra@tripodtech. net

Acceptance of Offer of Employment:
I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date
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Corporale Office:
Plot No. 6/3/639640
2nd Floor
Golden Editice
Khairatabad
Hyderabad - 50O0O4

I€tter of Int€{rt

Congratulationa !

We are pfeased to inform that you have been selected for the position ofTraine€ S€rvice Engin€er in our Service & Installation departmlnt. you willbe paid an annuaf salary of Rs.1,23, OOO/- ( One Lakh Tweniy Three Thousandsonly) which excludes other benefits like Food expenses & TA,/DA allowance-

The emp]oyee will be on ,'probation', for the first 6 months of emplolment.
Upon successful completion of the probation period. you will be issuea a"Letter of Emplolanent Confirmation,r.

During the Probation period (until the Letter of Emplolmentconflrmation is issued) , if the management is not satlsfied with theprogress being made by the employee as identified in one or more of theformal periodic assessments mentioned above, we can end the employee,s
empfoyment with a notice period in writing of 15 days. During tie 

-

Probation period, the employee can also ena the empiol.ment witl us withthe same 15 day notice period given in writing,
once the Letter of Confirmation is issued by us, the mutual noticeperlod for separat.ion of emplolment wi.ll be3 months.
Terms of Separation are detailed in the ,,l,etter of Appointment,, thatwill be issued to you prior to your date of joinj-ng us.

UTon completion of one year of emplolment employees tl4)ically go through aformal year-end performance review. Tl.picalIy this process a"urtt, i., -,
job titre change, a mutuar. determlnation of career path/track that is idealfor the employee to take. and more importantly u 

"ul..y adjustment and goal
setrtings for the 2nd year of emplolaaent.

Dear SETTf PAVAN,

!{e wish you at1 the very best in
graduate with flying colours.

Eor Maha Electronics

(G, Pavan Kishore )
Leader 1T & Infrastructure

tby 2Ot 2027

is continqent upon passing your
from your prlor years of study

Your emplolrment wiII cornmence in the month of .ru.ly 2015. We will notify youof the exact date of jolning by the end of June 2015 and will issue a"Letter of Appointment, flfteen days prior to your date of joining.
Please note that this offer of emplo\.ment
final exams and clearing backlog, if any.
before the date of joining.

your final exams and sincerely hope you

& Iechnoiogy
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I€tter of Inte{lt

Corporale Office:
Plot No. d3/63964O
2nd Floor
Golden Edifice
Khairatabad
Hyderabed - 50OOO4

t4ay 2Ot 2O2t

Congratulations I

lie are pleased to inforrn that you have been serected for the position ofTrainee S€rvice Engin€€r in oui Servic" a frr"trftution department. you willbe paid an annual salary of Rs,1,23,000/_ ( O.," f,.ff, Twenty Three Thousandsonly) which excludes other benefits like Food 
""parr"a" e TA,/DA a]lowance.

The employee wil1 be on ,'probation" for the first 6 months of enplolment.U.pon successful completion. of the probation p..ioa, you will be issued arrletter of Empfolment Confirmation',.

During the Probation period (until the Letter of EmploymentConflrmation is issued) , 1f the management is not satj.sfied wlth theprogiress being made by the employee as identified in one o. *or. oi tn.formal periodic assessments mentloned uUor", wu can end the employee,semployment with a notice period in writing ot tS a.y". Duri;;;ir;, -'
Probation period, the employee can also .ria tn. emplol.ment with us withthe same 15 day notice period glven in writing.
Once the Letter of Confirmation is issued Uf u", tne mutual noticeperiod for separation of emplolErent will be3 months.Terms of Separation are detailed in the "ietter of Appointment,, thatwill be issued to you prior to your date J joininq us.

Upon conpletj-on of one year of emplolment employees tlpically go through aformal year-end performance review. ivpi.urfv liis process resufts in ajob title change, a mutuar deternination or JuJ.". path/track that is idealfor the employee to take, and more lmportantfy a saLary adjustment and goalsettings for the 2nd year of emplo\ment.

Your employment wifl cornmence in the month of .ru.Iy 2015. we will notify youof the exact date of ioining by the end ot runl-zors and will issue attletter of Appolntmeni', rit[..., auy" p.io. ;;';or. date of joining.
Please note that this offer of employnent is contlngent upon passing yourfinal exams and clearing backlog, if-any, f.or-vo". prior years of studybefore the date of joining.

1: yl"l yoy 111 the very best in your final exams and sincere.ly hope yougraduate with flying colours.

Dear BOYA SAI KUMAR,

For ).,laha Electronics

(G. Pavan Kishore)
Leader - fT & Infrastructure

PRINCIPAL

^"''I,',x',lTl:,i',tlf '[,f ilfl,t ]i:l:,,*,
Ranga Reddy (Dist.)



Ietter qf 61p6

Corporate Ofiice j

Plot No. 6/3/639/640
2nd Floor
Golden Edifice
Khairatabad
Hyderabad - sOOO(X

tby 2Ot 2O2l

Conqratulationa !

We are p.leased to inforrn that you have been selected for the position ofTrainee Servic€ Engins€r in oui service & Installation department. you wilfbe paid an annual salary of Rs.1,23, OOO/_ ( One f,akn Twenty Three Thousandsonly) which excrudes other benefits like Foo;--;xpenses & TA/DA alfowance.
The employee wifl be on ,'probation" for the first 6 months of emplolrment.U.pon successful completion of the probation period. you will be issued a"Letter of Emplo)ment Confirmation".

During the probation period (until the Letter of Emplolmentconfirruat.ion is issued) , if the management is not satisfied with theprogress being made by the employee as identified in one o, *or. oi tn.formal periodic assessments mentloned above, we can end the employee,semployment wlth a notice period in writing of 15 days. Du.i;; iir;, 
-'

Probation period. the employee can also 
".ra 

tnu emplolment with us withthe same 15 day notice period given in writing.
Once the Letter of Confirmation is issued by us, the mutual noticeperiod for separation of emplolment will be3 months.Terms of Separation are detaifed in the ,,Letter of Appointment,, thatwill be issued to you prior to your date of joiniaq us.

Ulon completion of one year of empfo)rment employees typically go through aformal year-end performance review. irpicafrv liis process results in ajob title change, a mutuaf determinatiin ot .u."., path/track that is ideal,for the employee to take, and more importantfy a salary adjustment and goalsettings for the 2nd year of employment.

Your emproyment will cornnence in the month of Jury 2015. ,oe will notify youo-f the exact date of joining by the end ot jr.r.-zors and wilr issue arr1,etter of Appointment" flfieen aays prior l;-;o". date of joining.
Please note that this offer of employment is contingent upon passing yourfina1 exams and clearing backtog, if-any, i;o;-;"r. prior years of studybefore the date of joininq.

!'Ie lfsl y"y 
_"11 the very best in your final exams and sincerefy hope yougraduate with flying colours.

Dear SOMIJ SAI TE,rA REDDY,

For Maha E.Iectronics

(G. Pavan Ki shore )
Leader - fT & Infrastructure

PRINCIP,\L
/riantii lnslilute of Engineering & Technology

Grrnthapi[ flli lia,uaiirneqar,

Ranga Reddy (Dist.)

@,*,,-,o



@,.o.**

Ietter of fnte.tt

Corporate Office;
Plot No. d3y63964o
2nd Floor
Golden Edilice
Khairalabad
Hyderabad - 50OOO4

t6y 20 , 2027

We are pleased to lnform that you have been setected for the position ofTrainee servi c€ Engin€er in oui ser-ric.l ir,Jt-.rrution department. you willbe paid an annual salary of Rs.1,23,000/_ f O.o f,.fl Twenty Three Thousandsonly) which excrudes other benefits'rire rooJ"ixpenses & TA,/DA all0wance.
The employee h,i,.l be on ,,probation,, for the fi.rst 6 months of emplolment.Upon successful conpletj-on. of .the -lrobati." p..i"A, you wilf be issued a"Letter of Emplolmrent Conftnation,, .

During the probation period (untiI the Letter of Emplolrmentconfirmation is issued) , if the *u"uq.*;i l" not satisfied w.ith theprogress being made by the employee is identified in one or more of theformal periodic assessmenls mentioned above. we can end the emp.Loyee,sernployment wilh a nolice period i. *riii.glt ,s a"r_'or.irn",i"#r=,Probation period, the empLoyee can afso.riO-tt" employment with us withthe same 15 day notice period given ir, *.ili.rg.once the Letter of conf-irmatfon- i" i;;;;;; us, the mutua.I noticeperiod for separation of employment ,ifi- l.l, *orrtt s.Ierms of Separation are detailLd in tfre "f,etier of Appointment, thatwill be issued to you prior to your all" #"loi.ri.rq u".
Upon comp-Letion of one I
f ;;.i-;;;:;#;.;:;::,.:.:il:xi.ffi1:.",1",?fi """,..H."X'ir"fl..i".,"J'j,.job tltle chanse, a mutuar aeterminatiin -;;tJu;". 

path/track that is idealfor the employee to take. and more irpo.tu.rt]; u salary adjustnent and goaisettings for the 2nd year of emplolrment,

Your emplol.nent will corurence in the month of JuIy 2015. We wil] notify youof Lhe exact date of ioining uv ti,. .rJ o? ,r,*-zbrs" 
".i;;rl';"r;"."J, 

,
'rt,etter or Appointmeni" rtri."., J.v"-pii". ii"i.r, dare of jolnins.

:r.::i."l*: :l:..i:::r::.er of employmenr is conrinsent upon passins your
before the date of lor;irrfit*'on' 

if anv' from your ptiot'vtui"-oi -Jairi,

I:"xJ:i.t;lri'ir;i;r";?*"":t in vour rinal exams and sincerelv hope vou

Dear METTU RAVI KUl,tAR,

Congratulations !

For Maha E.l ectronics

(G. Pavan Kishore )
Leader - IT & Infrastructure

A'rantri lnstitute of Engineering & Techitology

Gurthaplly (V), Hayathnelar,

Ranga ReddY (Dist.)
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Ltter of Intsre

CorpoEle Office:
Plor No. 6/V639640
2nd Floor
Golden Editice
Khairatabad
Hyderabad - 50O0O4

tlby 20 , 2027

Congra tulations !

we are pleased to inform that. you have been sel-ected for the position oftrainee servic€ Engin€e! .in our service t rnstalration departmlnt. you wirlbe paid an annual salary of Rs.1,23,000/- (One Lakh Tweniy lhree Thousandsonly) which excludes other benefits like Food expenses & TA,/DA allo$rance.

Tlle employee will be on ,,probation" for the first 6 months of emplolment.Upon successful completion of the probation period, you will be issued a"Letter of Employrent Confirmation',.

Durlng the probation perlod (untiI the Letter of Emplo]rmentconfirmation is issued) , if the management is not satisfied with theprogress being made by the emproyee as identified in one or more of theformal periodic assessments mentioned above, lle can end the employeeisemplo\rment with a notice period in writing of 15 days. nuring fhe'Probation period, the employee can also e.rd tne emplolment with us withthe same 15 day notice period given in writing.
Once the tetter of Confirmation is issued by us, the mutual noticeperiod for separatlon of emplolment wiff be3 months.
Terms of Separation are detailed in the ,'Letter of Appointment,, thatw1]-1 be issued to you prior to your date of joining us.

Upon completion of one year of emplolrment employees typically qo through aformal year-end performance review. iypically tiis process ."rlrft, i., ijob title change. a mutuar- determination of iareer path,/track that is idealfor the employee to take, and more i-mportantly u 
"uiu.y adjustment ana goat

settings for the 2nd year of emplol.ment.

Your emplotment vri-I1 conmence in the month of July 2015. we will nolify youo-f the exact date of joining by the end of ,fune 2015 and will issue a"Letter of Appointment" fifteen days prior to your date of joining.
Please note that thj-s offer of employment is contingent upon passing yourfinal exams and clearing backfog, if any, from four prior years of studybefore the date of joining.

Ile wish you all the very best in your final exams and sincerely hope yougraduate wlth flying colours.

Dear SATHYAT@LI"A HARI SH C'oUD ,

For Maha Electronics

(G, Pavan Kishore)
Leader - fT & Infrastructure

PRI;'I
ir':arihi lnstitute ol Engineeri4 & Technololy

GunthaPllY (V), HaYathnegrr'

RanEa ReddY (Dist')



congratulati ona !

We are pleased to inform that you have been selected for the position ofTraine€ Service Engin€er in oui Service & Installation departrnient. vl, ,lffbe paid an annual salary of Rs.1,23,OOO/_ ( O.r" l"](f, Twenty Three Thousandsonly) which excludes other benefits like Food expenses e TA,/DA a]-Iowance.
The employee wiII be on ',probation,, for the first 6 months of enployment.Upon successful completion. of the probation period, you wilf O. i""r.a--u"Letter of Emplol.ment ConfinEtion".

During the probation period (until the Letter of Emplo].mentconfirmation is issued) , if the management is not satisfied with theprogress being made by the employee as identified in one o, .o." oi tt.formal periodic assessments mentloned above, we can end the employeersemplotrment with a notlce perlod in writing of tS auy". nuring iire-,Probation peri.od, the employee can also 
"ria trr" employment with us withthe same 15 day notice period given in writing.

Once the Letter of Confirrnatlon is issued by us, the mutual noticeperiod for separation of emplolment will be3 nonths.Terms of Separation are detalied in the "Letter of Appointment,, thatwill be issued to you prior to your date of joinlng us.
Upon completion of one year of emplol.ment employees typically go through aformal year-end performance review. iypicalfy lhi" pro.."" results in ajob title change, a mutual determinatiin or ia.e.. path/track that is idealfor the employee to take, and more importantfy a safary adjustment and goalsettings for the 2nd year of emplolment.

Your emplolrment wil. conmence in the nonth of JuIy 2015. We wi,l notify youo-f the exact date of joining by the end or ir.r.-zors and wilr issue a"Letter of Appointment', fifieen aays prioi l;-y"". date of joining.
Please note that thls offer of emplol.ment is contingent upon passing yourfinal exams and clearinq backlog. if-any, i."*-you prlor years of studybefore the date of joining.

1. I1"l y"y 
_.11 the very best in your.final exams and sj-ncerely hope yougraduate wlth flying colours.

Dear PArYAVUIA PAVANKUI"iAR r

For Maha Electronics

(G. Pavan Kishore)
Leader - fT & Infrastructure

I€tt€r of Intent

CorpoEte Ofrice;
Plot No. 6/3/639,640
2nd Floor
Golden Edifice
Khairalabad
Hyderabad - 50OOO4

l'6y 20 t 2O2L

F

/.rrarthi lnstitule of Engineering & Technclogy

GunthaPllY (V), HaYathnegar,

Ranga lleddY (Dis!.)

ho
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Congratulations !

!{e are pleased to inform that you have been selected for the posltion ofTrainee Service Engineer in our Service & Instaltation departmlnt. you wil1be paid an annual salary of Rs.1,23,000/- (One lakh tweniy Three Thousandsonly) which excrudes other beneflts rike Food expenses 6 TAIDA arlowance.

The employee will be on ,'probation'i for the first 6 months of emplolment.Ulon successfuf completion of the probatlon perlod, you will be issuea a"Letter of Emplolment Confirmation',.

Durlng the Probation perlod (unti1 the Letter of Employmentconfirnation is issued) , i-f the management is not satisfied with theprogress being made by the employee as identified in one or more of theformal periodic assessments mentioned above, we can end the employee,semploynent with a notice period in writlng of 15 days. Ouring t1e'Probation period, the employee can also end the emplol.ment with us withthe same 15 day notice perlod given in writirrg.
once the Letter of Confirmation is issued by us, the mutual noticeperiod for separation of employment will be3 months.
Terms of Separation are detailed in the ,'Letter of Appointmentr thatw111 be issued to you prior to your date of joining us.

U-pon compfetion of one year of empfopnent employees typicall-y go through aformal year-end performance review. Typically tiis process resufts in ilob title change, a mutual determination of career path,/track that is ideal.for the emptoyee to take, and more importantly u sair.y adjustment and goaf
settings for the 2nd year of emplol.ment.

Your enp.lolrment wil1 conmence in the month of July 2015. We will notify youof the exact date of joining by the end of June 2015 arld will issue a"Letter of Appointment', fifteen days prior to your date of joining.
Please note that this offer of employment is contlngent upon passing yourfinal exams and clearing backlog, if any, from your prior- yeais of Jtuaybefore the date of joining.

DeaT ER,ABATHUIA .,AGADH I SHKUMAR,

Eor Maha Electronics

(G. Pavan Kishore)
Leader - IT & fnfrastructure

Iie wlsh you all the very best in your final examsgraduate with flying colours.

I€tter of Int€et

Corporate Ofiica:
Plot No. d3l63$6/t{)
2nd Floor
Goldon Edifice
Khairatabad
Hyderabad - 5oOO{X

tby 20, 2027

and sincerely hope you

&TechnologY

lnegar!

st.)

rrthi lnstilute ol Engineering

Gunthaplly (V), HaYati

P.an0a ReddY (Di
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Dear DEVARAKONDA RAirf THA,

we wish you all the very best inqraduate with flying col-ours.

Corporate Office:
Plol No. 6/36396110
2nd Floor
Golden Editice
Khairatabad
FtydeEbad - 50O0O4

Ietter of fntent
l,Ey 20 , 2027

is contingent upon passing your
from your prior years of study

your final exams and sincerely hope you

Congra tuLationa !

We are pleased to inform that you have been selected for the posltj-on ofTraino€ Servic€ Engine€! in our Servj,ce & Installatlon departmint. you wiftbe-paid an annual sa.Lary of Rs.1,23, ooo/- | one Lakh rweniy Three Thousandsonly) whlch excludes other benefits rike Food expenses & TAIDA alfowance-

The employee will be on "probation', for the first 6 months of empf olment.U-pon successful completion of the probation period, you will be issirea a"Letter of Emplolment Confinnationtr.

Your emp.lol.ment will conmence in the month of July 2015. We wil] notify youof the exact date of joinlng by the end. of ,lune 2015 and w.ir-r issue anletter of Appointment" fifteen days prior to your date of joining.
Please note that this offer of employmentfinal exams and clearing backlog, if any,before the date of joininq.

During the probation period (unti1 the Letter of Emplo).mentconfirmation is issued) . if the manaqement is not satisfied with theprogress being made by the empfoyee as identified in one or more of theformal perlodic assessments mentioned above, $Ie can end the employeetsenplolment with a notice period in writing of 15 days. Ouring ihe-Probation period, the employee can also ena the empioyment with us withthe same 15 day notice period qiven in writing.
Once the Letter of Confirmation is issued by us, the mutual noticeperlod for separation of emplolment will be3 months.
Terms of Separation are detailed in the ,,Letter of Appointment,, thatwill be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically qo throuqh aformaf year-end performance rev.iew. Typically tils process .u"rft" i., "u

job title change, a mutuaf aeterrninatiln of iareer path/track that i.s idealfor the employee to take. and more importantly a s.iary adjustment ana goai
settings for the 2nd year of emplolment.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & fnfrastructure

PRiNCIPAL
A;anthi lnstitute ol Engineering & Technology

GunthapllY (t/), HaYathnagat'

Ranga ReddY (Dist.)

VJ
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Dear BANOTH PREMKUTIIAR,

!,le wish you all the very best
graduate with flying colours.

Corporate Office:
Plot No. d3639/64O
2nd Floor
Golden Edifice
Khairatabad
Hyderabad - 50OOO4

L€tter of Intent
tby zot 2027

in your fj-na1 exams and sincerely hope you

Congratulationa !

We are pleased to inform that you have been selected for the position ofTrainee Service Engine€r in our Service & Instaltatlon departmlnt. you willbe paid an annual salary of Rs.1,23, OOO/- | one Lakh Tweniy Three Thousandsonly) hrhich exc.rudes other benefits like Food expenses & TAIDA alI.wance.
The employee will be on ',probation,' for the first 6 months of emplolment.Upon successful completion of the probation period, you will be lssied a"Letter of Employment Confirnation".

During the probation period (unti1 the Letter of Emplo]rmentconfirmation is issued), if the managrement is not satisfied with theprogress belng made by the employee as identifled in one or more of theformaf periodic assessrnents mentioned above, we can end the empfoyee,semplotrment with a notice period in writing of 15 days. nurinq tiheProbation period, the employee can also 
".rd tne empioyment with us withthe same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual noticeperiod for separation of emptolment will beimonths.
ferms of Separation are detailed in the rLetter of Appointment" thatwill be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through aformal- year-end performance review. Typical\ tiis process .."rft" in ijob tltle change, a mutual determination of iareer path/track that is i-dealfor the employee to take, and more importantly a saia.y adjustment ana qoat
settings for the 2nd year of emplolment.

Your emplolment will conmence in the month of July 2015. We wi-ll notify youof the exact date of jolning by the end of June 2015 and will i-ssue aI'Letter of Appointment" fj.fteen days prior to your date of joining.
Pfease note that this offer of emplol.ment is contingent upon passing yourfinal exams and clearing backlog, if any, from your prior- yeais of 

"traybefore the date of joining.

Eor Maha Electronics

(c. Pavan Kishore )
Leader - 1T & Infrastructure

PRIIIC1PAL 
" -

t',ilnstitute otEngineenng u tt

Gur,'lhaDllY (V), tiaYotltre

P.anga Reddy (Dist )

echnologY

0at'



@,n,*,*
L€tter of Intent

Corporate Office:
Plot No. 6/3/639/640
2nd Floor
Golden Edifice
Khairatabad
Hyderabad - 50OOO4

l,by 20 , 2O2l

We are pleased to inform that you have been selected for the position ofTraine€ Senri ce Engine€r in our Service & Installation departmeRt. you will
be paid an annual salary of Rs.1,23, OOO/- \ One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TAIDA allowance.

The employee will be on ',probation" for the first 6 months of employment.
Upon successful conpletion of the probation period, you wilt be issued a
"Letter of Emplol ment Confirmation',.

DurlEg the Probati-on period (until the Letter of Empfo\.roent
Confirmation is issued) , if the manag.ement is not satisfied with theprogress belng made by the emptoyee as identified in one or more of the
formal periodj-c assessments mentioned above, we can end the employee,s
emplolment with a notice period in writing of 15 days. Ouring the
Probation period, the employee can aLso end the empJ-oyment wi-th us with
the same 15 day notice period given in wrlting.
Once the Letter of CoDfirmation i.s issued by us, the mutual noticeperiod for separation of emplolment wiII be3 months.
Terms of Separation are detailed in the ,,Letter of Appointmentd that
w111 be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go throuqh aformal year-end performance review. Typlcally thls process resutts in ijob titte change, a nutual determination of career path,/track that is idealfor the empfoyee to take. and more importantly a salary adjustment and goaf
setLings for the 2nd year of emplo!.ment.

Your emplolment will conmence in the month of July 2015. v{e will notify you
of the exact date of jolning by the end of June 2015 and w.i1l issue a
"Letter of Appointment. fifteen days prior to your date of joining.

Please note that this offer of emplo].ment is contingent upon passlng yourfinal exams and clearing backlog, if any, from your prior yeais ot stuOybefore the date of joininq.

We wish you aII the very best in your final exams and slncerely hope yougraduate with flying colours.

Dear RAYALA NUTHANA /

Congratulations !

For Maha Electronics

(G, Pavan Kishore)
Leader IT & Infrastructure

PRiNCIPAL

i,,",,hir*lJx;',,$[,1,s],li:ll?,,1]:']l''',,

Ranga ReddY (0ist')
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Corporate Office:
Plot No. d3 639640
2nd Floor
Golden Editice
Khairatabad
Hyderabad - 5OO004

tay 20, 2021

DeaT GANGUIA BIIAR,ATH CTIANDRA/

Congratulations !

we are p.Leased to inforn that you have been selected for the position of
TEainee Ssrvice Engineer in our Service & Instatlatj-on department. you will
be paid an annual- salary of Rs.1,23,000/- (One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TAIDA allowance.

The employee will be on ,'probation,' for the first 6 months of employment.
Upon successful cotrLpletion of the probation period, you will be issued arrletter of Emploj.ment CoRfirmation,'.

During the Probation period (until the Letter of Emplol,ment
Confirmation is issued) , if the management is not satisfied with theproqress being made by the employee as identlfied in one or more of the
formal periodic assessments mentj-oned above. We can end lhe employee's
emplolrment with a notice period in wrlting of 15 days. ouring ihe
Probation period, the employee can also end the emplolrment with us with
the same 15 day notice period given in writing.
Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of emplolment will be3 months.
Terns of Separation are detailed in the ,'Letter of Appointment" that
will be issued to you prlor to your date of joining us.

Upon completiotl of one year of emplo\.ment employees tlrplcally go throuqh aformal year-end performaDce review. Typically thls process results j.n ijob title change, a mutual determination of career path/track that is ideal-
for the employee to take, and more importantly a sala.ry adjustment and goal
settings for the 2nd year of erplolment.

Your emplorrment wilf commence in the month of Jury 2015. r{e will notify you
of the exact date of joini"ng by the end of ,lune 2015 and will issue anletter of Appointment" fifteen days prior to your date of joj-ning.

Please note that this offer of employment is contingent upon passing yourflnal exams and clearing backlog, if any, from your pri-or yeais of ituaybefore the date of joining.

We wlsh you all the very best in your final exams and sincerely hope yougraduate with flying cofours.

For Maha Electronics

(G. Pavan Kishore )

Leader IT & Infrastructure

PRIi' ii,'';.1
arihi lnstilute olEngineerin! & Techitol0gy

Gunlhaplly (V), Hayathna gar,

Ranga Reddy (Dist.)

Letter of I.t€nt
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Corporate Oftice:
Plot No. 6/3/639/640
2nd Floor
Golden Edirice
Khairatabad
Hyderabad - 500004

I€tter of Intent
l,ay 20, 2O2l

Dear POLURI NAGA SAI HARISH,

Congratulations !

We are pleased to inform that you have been selected for the position of
Traj,ne€ Servics Engineer in our Serv.ice & Inslallation department. you will
be paid an annual salary of Rs.1,23,000/- (one Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TAIDA allowance.

The employee will be on "Probation,r for the first 6 months of emplolment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (untll the Letter of Enployment
Conflrmation is i-ssued) , if the management is not satisfied with the
proqress being made by the empfoyee as identlfied in one or more of the
formal periodic assessments menLloned above, we can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period. the employee can also end the emp.lolment with us with
the same 15 day notice period given in writing.
Once the Letter of Confirmation is lssued by us, the mutual notice
period for separatiol of empfolment wiIl be3 months.
Terms of Separatlon are detailed in the ',Letter of Appointmentr that
wlll be issued to you prior to your date of joining us.

Upon completion of one year of emplolment employees typically go through a
formal year-end performance review. Typically this process results 1n ajob title change, a mutual determination of career path/track that is ideal-
for the employee to take, and more importantly a salary adjustment and goal
settj-ngs for the 2nd year of empf o\rment.

Your emp.loyment will conmence in the month of July 2015. We wj-ll notify you
of the exact date of jolning by the end of June 2015 and will issue aItletter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of emplol.ment
final exams and clearing backlog, if any,
before the date of joining.

ls contingent upon passing your
from your prior years of study

We wish you all the very best in your final exams
graduate with flying colours.

and slncerely hope you

For Maha Electronics

(G. Pavan Kishore )

Leader - IT & fnfrastructure

A,yanthil

Gu
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Iette. oi Int4{lt
t.,ay 20 | 2027

Dear KASAM AKHIL RIDDY,

Congratulations !

We are pleased to inforrn that you have been selected for the position of
Traj.nee Servi ce Engine€r in our Service & Installation department. you will
be paid an annual safary of Rs.1,23,O0O/- | One Lakh Twenty Three Thousands
only) wh.ich excludes other benefits 1j-ke Food expenses & TA/DA allowance.

The employee wj-l.I be on 'rProbation" for the f.irst 6 months of enplolment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Emplolment Confirmation,.

During the Probation period (until the Letter of Emplo\,ment
Confirmation is issued) . lf the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal- periodic assessments mentioned above, We can end the employeets
emplol.ment with a notice period in writing of 15 days. Durinq the
Probatlon perlod, the employee can also end the emplo\rment with us with
the same 15 day notice period given in writing.
Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.
Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment enployees typically go through a
formal year-end performance review. Typically this process results in a
job title chanqe, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and qoal
settings for the 2nd year of emplo!.ment.

Your empfo)rment wi.LI commence j-n the month of July 2015. We will notify you
of the exact daLe of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment
final exaas and clearing backlog, if any,
before the date of joining.

is contingent upon passlnq your
from your prior years of study

we wish you all the very best irt your final exams and sincerely hope you
graduate with flylng colours.

Eor Uaha Electronics

(G. Pavan Kishore )

Leader - IT & lnfrasLructure

P L

;rihi ln$itute ol Engineeing &lecl

Gunthaplly (Y)' Hayathnagar,

hnolofl'{

Ranga Red dy (Disi )

Corporate Ofiicei
Plot No. 6/3/639640
2nd Floor
Golden Editice
Khairatabad
Hyderabad - 5@OO4



Corporate Oftice:
Plot No. 6/3/639640
2nd Floor
Golden Edific€
Khairatabad
Hydetabad - 50000.1

Letter of Int€rlt
t",By 20 , 2O2L

DeaT CHE RUKUPAI,LY RA,JU,

CongratuLations !

We are pleased to inform that you have been selected for the position of
Trainee Servi ce Engineer in our Service & Installation department. you will
be paid an annual sal-ary of Rs.1,23,000/- (one Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA,/DA a]lowance.

The employee will be on "Probation" for the first 6 months of employnent.
Upon successful completion of the Probation period, you will be issued aI'Letter of Emplol.ment Confirnation".

During the Probation period (untl1 the Letter of Emplo\ment
Confirmatlon is issued) , if the manaqement is not satisfled with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, !{e can end the employee's
emplo].ment wlth a notice period ln writing of 15 days. During the
Probation perj-od, the employee can also end the employment with us with
the same 15 day notice period given in writing.
once the Letter of Confirmation is issued by us, the mutual notice
period for separation of emplolment will be3 months.
Terms of Separation are detailed in the "Letter of Appointment" that
wi-ll be issued to you prior to your date of joining us.

Upon completion of one year of employment employees t).pica11y go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path,/track that is ideal
for the enployee to take. and more importantty a salary adjustment and qoal
settings for the 2nd year of emplolment.

Your emplol.ment wil-l commence in the month of Jufy 2015. We w111 notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointnent'i fifteen days prior to your date of joining.

Please note that this offer of employment 1s contingent upon passing your
final exams and clearing backlog, if any. from your prior years of study
before the date of joining.

lIe wish you af1 the very best in your final exams and sincerely hope you
graduate with flyinq cofours.

For Maha Electronics

(G, Pavan Kishore )

Leader - IT & fnfrastructure

ir;arlhitns[ttute ol

GrrnthaPilY

Ranga

Engineefl

m,Hav
RediY (

nq &Technology

eittna"lar'
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Corporate Office:
Plot No. dV639/&10
2nd Floor
Golden Edifice
Khairatabad
Hyderabad - 50OO0.t

Ietter of fni:e<rt
tby 20, 2O2L

Dear DHONDI AKHIL,

Congratulations !

We are pleased to inform that you have been selected for the position of
Trainee Servic€ Engin€er in our Servlce & Installation department. You will
be pa.id an annual sal-ary of Rs.1,23,000/- (One Lakh Twenty Three Thousands
only) which excludes other benefj-ts like Food expenses & TA./DA a.Iloviance.

The employee will be on "Probation" for the first 6 months of emplol4nent.
Upon successful completj-on of the Probation perj,od, you will be issued arrLetter of Employment Confirnationt'.

During the Probation period (until the Letter of Employment
Confirmation is issued) , if the management is not satisfied with the
progress being made by the enployee as identlfled in one or more of the
formal perlodic assessments mentloned above, We can end the employee's
emplolrmenL wlth a notice period in writing of 15 days. During the
Probation period. the employee can al-so end the emplola0ent with us with
the same 15 day noLice period given in writing.
Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment wil] be3 months.
Terms of Separation are detalled in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically qo through a
formal year-end performance review. Typically this process results in a
job title change, a mutual- determination of career path,/track that is ideal
for the employee to take. and more lmportantly a salary adjustment and goal
settings for the 2nd year of emplo\ment.

Your emplol.ment will conmence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and wi1.L issue aI'Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment
fina.L exams and clearlng back.Iog, if any,
before the date of joining.

is contingent upon passlng your
from your prior years of study

We wish you all the very best ln
graduate with flying colours.

your final exams and sincerely hope you

For Maha Electronics

(G. Pavan Kj,shore )

Leader IT & Infrastructure

PRINCIPAL
ilthi lnstitute 0f Engineering & Techn

Grrnthaplly (t/), HaYathnaS:r,

Ranga ReddY (Disl.)

lcgy



oh{'

CorpoBle Officel
Plot No. 6i/3/639640
2nd Floor
Golden Edifice
Khairatabad
Flyderabad - 500004

t,ay 20 , 2027

Dear JELLA VAI'ISHI KRI SHNA,

Congratulations !

We are pleased to inforrn that you have been selected for the position of
Trainee Service Engi.neer in our Service & lnstallation department. You will
be paid an annual salary of Rs.1,23,000/- (One Lakh Twenty Three Thousands
only) which excludes other benefits like Eood expenses & TA./DA allowance.

The empfoyee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probatlon perj,od, you will be issued arrl,etter of Emplo)ment Confirmation".

During the Probation period (untit the Letter of Employnent
Confiruation is issued) , if the management is not satisfied with the
progress being made by the employee as identifled in one or more of the
formal periodic assessments mentj-oned above, We can end the eloployee's
employment with a notice period in writlng of 15 days. During Lhe
Probation perj-od, the employee can also end the emplolment with us with
the same 15 day notice period given in writing.
Once the Letter of ConfirmaLion is issued by us, the mutual notice
period for separation of emplol.ment will be3 months.
Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joininq us.

Upon completion of one year of emplo\rment employees typlcally go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path,/track that is ldeal
for the employee to take. and more inportantly a salary adjustment and goal
settings for the 2nd year of emplolment.

Your empl-ol.ment will conmence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joininq.

Please noLe that this offer of emplo!.ment
finaf exams and clearing backlog, if any,
before the date of joining.

is contingent upon passing your
from your prior years of study

We wish you a1I the very best in your final exams and slncerely hope you
qraduate vrith flying colours.

For Maha Electronics

(G. Pavan Kishore )

Leader - fT & lnfrastructure
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*thi lnstiiule ol Engineed

Gunthaplly (V), t'la)'

Rar:ga ReddY (

L
ng &TechnologY

athnagar'

Dist.)

Letter of laterrt



.*ro

Comol.ate Office:
Plot No. d3/63964O
2nd Floor
Golden Edifice
Khairatabad
Hyderabad - 50000,1

I€tter of Int€nt
t,ay 20 t 2O2L

DeaT RUDRARAM KEERTIII ,

Congratulatj.ons !

We are pleased to lnform that you have been selected for the position of
Trainee Servi ce Engineer in our Service & fnstallation department. you will
be paid an annual salary of Rs.1,23,000/- (One Lakh Twenty Three Thousands
only) whlctl excludes other benefits like Food expenses & TA,/DA allowance.

The employee w1Il be on "Probation" for the first 6 months of emplolment.
Upon successful complelion of the Probatioa period, you wilf be issued a
"Letter of Emplolment Confirmation".

During the Probation period (unti1 the Letter of Empfolrment
confirmation is issued) , if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, I{e can end the emp.Loyee's
emplol.ment with a notice period in r^rriting of 15 days. During the
Probatlon period, the emp.Ioyee can also end the employment with us with
the same 15 day notlce perlod given ln writing.
Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of empfolment will be3 months.
Terms of Separation are detailed ln the "Letter of Appointment,' that
will be lssued to you prior to your date of joining us.

Upon completion of one year of emplolnnent employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual deterrnination of career path/track that is ideal
for the emp]oyee to take, and more importantly a salary adjustment and qoal
settlngs for the 2nd year of employment.

Your emplo!.ment will conmence in the nonth of Jul-y 2015. We will notify you
of the exact date of joinlng by the end of June 2015 and will issue a
"Letter of Appointmenti' fifteen days prior to your date of joj-ning.

Please note that thls offer of emplo!4nent is contj-ngent upon passing your
final exams and clearing backlog, i-f any, from your prior years of study
before the date of joining.

We wish you al-l the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore )

Leader - IT & lnfrastructure

..T
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CorpoBte Office:
Plot No. 6/3/639/6.40
2nd Floor
Golden Edifice
Khairatabad
Hyderabad - 500004

Letter of Int€nt
tay 20 , 2O2r

Dear KOTLA EARSHAVARDITAN,

Congratulations !

We are pJ-eased to inform that you have been selected for the positlon of
Trainee Service Enginee! in our Service & Installation department. you will
be pald an annuaf salary of Rs.1,23,000/- (One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA,/DA allowance.

The employee will be on "Probation" for the first 6 months of enplolment.
Upon successful completion of the Probation per.iod, you will be issued a
"Letter of Enployment Conflrmation'r.

Upon completion of one year of employment employees typically go throuqh a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantfy a sa.lary adjustment and goal
settings for the 2nd year of emplo!.ment.

Your emp.Io\.ment will cornnence in the nonth of July 2015. We wifl notify you
of the exact date of joining by the end of June 2015 and will issue anl,etter of Appointment[ fifteen days prior to your date of joining.

Please note that thls offer of empl-olment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best ln your final exams and slncereJ-y hope you
qraduaLe with flying colours.

For Maha Electronics

(G. Pavan Ki shore )

Leader - IT & lnfrastructure

PRiNCIP L

During the Probation period (unti1 the Letter of Enplolment
Confirmation is issued) , if the management is not satisfied with the
proqress beinq made by the employee as identified in one or more of the
formal- periodic assessments mentioned above. I{e can end the empl,oyeets
emplol.ment with a notice period ln writing of 15 days. During the
Probation period, the emp.Ioyee can also end the employnent with us wlth
the same 15 day notice period given ln writing.
Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of emplolment will be3 months.
Terms of Separation are detailed i-n the "Letter of Appointment,' that
will be issued to you pri-or to your date of joining us.



Corporale Oftice:
Plot No. 6i/3/639640
2nd Floor
Golden Edifice
Khairalabad
Hyderabad - 500004

I€tter of Int€nt
tby 20, 2O2l

Dear DESHAM DMA cotD,

Congratulations !

We are pleased to inform that you have been selected for the positlon of
Trainee Service Engineer in our Service & Installatlon department. You will
be paid an annual salary of Rs.1,23,000/- (One Lakh Twenty Three Thousands
only) which excludes other benefi-ts fike Food expenses & TA,/DA allowance.

The enployee will be on 'rProbation" for the first 6 months of employment.
Upon successful completlon of the Probation period, you will be issued a
"Letter of Emplolrment Confirroationr' .

During the Probation period (until the Letter of Emplo).ment
Confirmation is issued) , if the management is not satisfled with the
proqress being made by the employee as identified ln one or more of the
formal periodic assessments mentioned above. We can end the employeers
empfolment with a notice period in wrlting of 15 days. Durlnq the
Probation period. the employee can afso end the employment with us with
the same 15 day notice period given in writing.
Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of emplolment will be3 months.
Terms of Separation are detailed in the "Letter of Appointmentn that
will be issued to you prlor to your date of joining us.

Upon conpletioD of one year of emplolnnent employees tlrtr)ically go through a
formal year-end performance review, Typlcally this process results in a
job tj-t1e change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal
settings for the 2nd year of emplo\rment.

Your empfoyment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joinlng.

Please note that this offer of emplolment is contingent upon passing your
fi[a1 exams and clearing backlog, if any, from your prior years of study
before the date of joininq.

We wish you all the very best in your fina.I exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(c. Pavan Klshore )

Leader - IT & Infrastructure

@*,**
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Corporate Office:
Plot No. d3/639, 0
2nd Floor
Golden Edifice
Khairatabad
Hyderabad - 50O0O,t

I€tteE of fnislt
tay 20 , 2O2r

DeaT VANGAI.A SPA}.IDA}.IA,

Congratulations !

We are pleased to inform that you have been selected for the position of
Train€e Ssrvi ce Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- (One Lakh Twenty Three Thousands
only) which excl-udes other beneflts Llke Eood expenses & TAIDA alfowance.

The employee will be on "Probation" for the first 6 months of emplolment.
Upon successful completion of the Probation period, you will be issued arrletter of Employment Confirmationt.

During the Probation period (until the Letter of Employment
Confirmation is issued) , if the management is not satisfied with the
progress belng made by the empfoyee as identified in one or more of the
formal periodic assessments ment.ioned above, lile can end the employeers
emplolanent wlth a notice period in writing of 15 days. During the
Probation period, the empl-oyee can a.lso end the emplo).ment with us with
the same 15 day notlce peri-od given in writing.
once the Letter of Confirmation is issued by us, the mutual notice
period for separation of emplolment will be3 months.
Terms of Separation are detailed in the "Letter of Appointment" that
wiII be issued to you prior to your date of joining us.

Upon compfetion of one year of emplolment employees typically go through a
formal year-end performance review. Typically thls process results in a
job title change, a mutual deternj-nation of career path/track that is ideal
for the employee to take, and nore inportantly a salary adjustment and qoal
settlngs for the 2nd year of emplolment.

Your emplolment vri-1l comnence in the month of Juty 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of empl-olment
final exams and clearing backlog, if any.
before the date of joining.

is contingent upon passlnq your
from your prior years of study

we wish you all the very best in your final exams and sincerely hope you
graduate w.ith flying colours.

For Maha Electronics

(G. Pavan Kishore )

Leader IT & Infrastructure
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Corporate Office:
Plot No. 6/3/639640
2nd Floor
Golden Edifice
Khairatabad
Hyderabad - 50O0O4

Lette. of fnterlt
t''ay 20, 2O2L

DeaT VADDE PAI.I.Y C}ARAN SAGAR,

Congratulations !

We are pleased to lnform that you have been selected for the position of
Trainee Service Engineer in our Servlce & Installation department. You will
be paid an annuaf saLary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of enplolment.
Upon successful completlon of the Probation period, you wil-1 be issued a
"Letter of Emp.loyment Confirmation".

During the Probation period (until the tetter of Emplolment
Confirmation is issued) , if the management is not satisfied with the
proqress being made by the employee as identified in one or more of the
formal periodj-c assessments mentioned above, We can end the employee's
emplolment with a notice period in writing of 15 days. During the
Probation period. the employee can also end the employment with us with
the same 15 day notice period given in writing.
Once the Letter of Confirmatlon is issued by us. the mutual notice
period for separation of emplolment will be3 months.
Terms of Separation are detailed in the "Letter of Appoj.ntment' that
will be issued to you prior to your date of joining us.

Upon completion of one year of emplo!.ment employees typj-cally go through a
formal year-end performance review, Typically Lhis process results in a
job title change/ a mutual" determination of career path,/track that is .idea1
for the employee to take, and more importantly a salary adjustment and goal
settings for the 2nd year of emplolment.

Your empfo)ment will conmence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appoi-ntmenti fifteen days prior to your date of joining.

Please note that this offer of emplolrment is contingent upon passlng your
final exams and clearing backlog, if any, from your prior years of study
before the date of joinlng.

we wish you all the very best in your final exams and sincerely hope you
qraduate with flying colours.

Eor Maha E l ectroni cs

(G. Pavan Kishore )

Leader IT & Infrastructure
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Corporate Office:
Plot No. 6/3/639640
2nd Floor
Golden Editice
Khairatabad
Hyderabad - 5OOOO4

I€tter of Int€{rt
tray 20, 2O2L

Dear RAtr'TAVATH VINOD NAIK,

Congratulations !

We are pleased to inform that you have been selected for the position of
Trainee Service Engin€er in our Service & Installation department. You will
be paid an annual- salary of Rs.1,23,000/- (One Lakh Twenty Three Thousands
only) whlch excludes other benefits ]lke Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of enplolment.
Upon successful completion of the Probation period. you wj-ll be issued anletter of Emplol.ment Confirmation".

During the Probatlon period (until the tetter of Emplolment
Conflrmation j.s issued) , if the management is not satisfled with the
progress beinq made by the empl-oyee as identified in one or more of the
formal period.ic assessments mentioned above, we can end the employeers
emplolment with a notice period in writing of 15 days. During the
Probation period. the employee can afso end the emplo!.ment with us with
the same 15 day notice period given in writing.
once the Letter of Confirmatio[ is issued by us, the mutual notice
period for separation of emplolment will be3 months.
Terms of Separation are detaifed in the I'Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of emp.Iolment employees tl4)ically go through a
formal year-end performance review. Typically thls process results in a
job title change, a mutua.l determination of career path/track that is ideal
for the empfoyee to take, and more lmportantly a salary adjustment and goal
settings for the 2nd year of emplolment.

Your emplolment will commence in the month of July 2015. We w111 notify you
of the exact date of joining by the end of June 2015 and w111 issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment
final exams and clearing backlog, if any,
before the date of joining.

is contingent upon passing your
fron your prior years of study

We wish you a1l the very best ln your final exams and sincere.Iy hope you
graduate with flying colours.

for Maha El-ectronics

(G. Pavan Kishore )

Leader - If & Infrastructure
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Corporate Office:
Plot No. &3/639640
2nd Floor
Golden Edifice
Khairatabad
Hyderabad - 50O0O4

L€tter of Int€nt
l'lay 20 , 2O2l

Dear NANDIXONDA MEGHANA.

CongratuLatj.ons !

We are pleased to inform that you have been selected for the posiLion of
Trai.n€e Service Enginser in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- (One l,akh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA,/DA allowance.

The empfoyee w111 be on "Probation" for the first 6 months of emplolment.
Upon successful compl,etion of the Probation period, you will be issued aILetter of Emplolment Confirmatlon".

During the Probation period (untif the Letter of Emplolment
Confirmation is issued) . if the manaqement is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, we can end the employee's
emplo\.ment with a notice period in writing of 15 days, During the
Probation period. the employee can also end the emplo\ment with us with
the same 15 day notice period given in writing.
Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employmenL will be3 months.
Terms of Separation are detailed in the 'rl,etter of Appoj-ntmenti that
will be issued to you prlor to your date of joining us.

Upon conpletion of one year of employment employees tlpically qo through a
formal year-ead performance review. Typically this process results in a
job tille change, a mutual determination of career path,/track that ls ideal
for the employee to take, and more i.mportantly a safary adjustment and goal
settings for the 2nd year of emplol.ment.

Your employment will cornmence in the month of July 2015. We wifl notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of emplolment is contingenl upon passing
fj-oal exams and clearing backlog, lf any. from your prior years of s
before the date of joining.

your
tudy

We wish you all the very best in your
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore )

Leader - IT & Infrastructure

final exams and sincerely hope you
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Letter of Int€nt
tby 20| 2O2L

Dear l€OlA ABHISHEK,

Congratulations !

we are pleased to inform that you have been selected for the position of
Traine€ Service Engine€r in our Service & Installation department. you wi-f I
be paid an annual safary of Rs.1.23,000/- (One Lakh Twenty Three Thousands
only) which excludes other benefits like Eood expenses & TA/DA alfowance.

The empfoyee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"l,etter of Emplolment Confirmationr'.

During the Probation period (unti1 the Letter of Empl-o\.ment
Confirmation is issued) , if the manaqement is not satisfied wlth the
proqress beinq made by the employee as identified in one or mo.re of the
formal periodic assessments mentioned above, We can end the employee's
emplol.ment with a notice period in writing of 15 days. During the
Probation period. the emptoyee can also end the employnent with us with
the same 15 day notice period given in writing.
Once the Letter of Confirmation is issued by us, the mutual notice
period for separatlon of emplo).ment will be3 months.
Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prlor to your date of joining us.

Upon compfetion of one year of employment employees typlcally go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the empfoyee to take, and more lmportantly a salary adjustment and goal
settings for the 2nd year of enplolment.

Your employment wlll conmence in the month of JuIy 2015. Ive will notify you
of the exact date of joining by the end of June 2015 and will j-ssue a
"Letter of Appoj-ntment" fifteen days prior to your date of joinlng.

Please note that this offer of employment is contingent upon passing your
flnaf exams and clearing backlog, if any. from your prior years of study
before the date of joininq.

We wish you all the very best in
graduate with flying colours.

your final exams and slncerely hope you

For Maha Efect ronics

(G. Pavan Kishore )

Leader - IT & Infrastructure

Corporate Officel
Plot No. d3i/6396,4o
2nd Floor
Golden Edilice
Khairalabad
Hyderabad - 5OOOO4
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Corporate Office:
Plot No. d3l639640
2nd Floor
Golden Edifice
Khairatabad
Hyderabad - 50OOo4

I€tter af I.tsrt
t.'ay 20 , 2027

DeaT MAMIDAIA NAGARA;ru,

congratulations !

We are pleased to inform that you have been selected for the position of
Traine€ Service Engineer in our Service & Installation department. You wil-1
be paid an annual salary of Rs.1,23,O00/- ( one Lakh Twenty Three Thousands
onfy) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probatlon" for the first 6 nonLhs of emplolment.
Upon successful completion of the Probation period, you h,i11 be issued a
"Letter of Emplolment Confinnationr'.

During the Probation period (until the Letter of Employment
Confirmatj-on is issued) , if the management is not satisfled with the
progress being made by the enployee as identifled in one or more of the
formal periodic assessments mentioned above, !{e can end the employeers
emplolment with a notice period in wrlting of 15 days. During the
Probation period, the employee can al-so end the emplo\rment with us with
the same 15 day notlce period given in writing.
Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of emplolment will be3 months.
Terms of Separation are detailed in the i],etter of Appointment" that
wiII be issued to you prior to your date of joining us.

Upon completion of one year of emplolrment employees typically go through a
forrnal year-end performance review. Typically this process results in a
job title change. a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goat
settings for the 2nd year of emplolarent.

Your empfolment will conmence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joj-ning.

P]ease note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any. from your prior years of study
before the date of joj-aing.

We wish you alf the very best ln your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore )

Leader - IT & lnfrastructure

:



oho

Corporate Oflice:
Plot No. 6/3/639640
2nd Floor
Golden Edilice
Khairalabad
Hyderabad - 5OOOO4

L€tter of Intsrt
tby 20, 2O2L

DEar MJSHAM DEEPIKA,

Congratulations !

lle are pleased to inform that you have been selected for the position of
Trainee Service Engin€s! in our Service & Installation department. You wifl
be paid an annual salary of Rs.1,23,000/- (One Lakh Twenty Three Thousands
only) which excludes other beneflts like Food expenses & TA,/DA a.llowance.

The employee w111 be on "Probation" for the first 6 months of emploFnent.
Upon successful completlon of the Probation period, you wilf be issued a
'rLetter of Emplol.ment Confirmationrr.

During the Probation perlod (untiI the Letter of EmpLo\/ment
Confirmatlon is issued) , if the management is not satisfied with the
progress being made by the emp.Loyee as identifled in one or more of the
formal periodic assessments mentioned above, v{e can end the employeers
employment with a notice period in writing of 15 days. Durlng the
Probation period, the employee can also end the emplolrment with us with
the same 15 day notice period given in writing.
Once the Letter of Confirmation is issued by us, the mutual notlce
period for separation of emplo].ment will be3 months.
Terms of Separation are detailed in the "Letter of Appointment" that
wifl be issued to you prior Lo your date of joining us.

Upon completion of one year of employment employees typically go throuqh a
formal year-end performance review. Typically this process results in a
job titl.e change, a mutual determination of career path,/track that is ideal
for the employee to take, and more importantfy a salary adjustment and goaf
settings for the 2nd year of ery)lo!,menL.

Your empfoyment will conmence in the month of Jufy 2015. We will notify you
of the exact date of joininq by the end of .lune 2015 and wilf issue a
"Letter of Appointment" fifteen days prior to your date of joini,ng.

Please note that this offer of employment
final- exams and clearing backfog. 1f any,
before the date of joining.

is contingent upon passj-ng your
from your prior years of study

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(c. Pavan Kishore )

Leader - IT & Infrastructure

A,rarthi lnslitute cl Enginesring &Technol

Grrn'lhaPli'i (V), Ha;athnelrr'
----Raxsa Rsddr (Disi')
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Corporate Office:
Plot No. d3/639640
2nd Floor
Golden Edifice
Khairatabad
Hyderabad - 500004

Ietter of fntEflt
t!,ay 20 , 2027

Dear JAXKUIA NARESH,

Congratulations !

lle are pleased to inform that you have been selected for the position of
Trainee s€rvice Enginee! in our service & rnstalfation department. you will
be paid an annual safary of Rs.1,23,000/- (One 1,akh Twenty Three Thousands
onfy) which exc.Iudes other benefits like Food expenses & TAIDA allowance.

The employee w111 be on ,,Probation" for the first 6 months of emplolment.
Upon successful completion of the probation period, you will be issued a
"Letter of Employment Confirnatlon,'.

During the Probation period (unti] the Letter of Employment
Confirmation is issued) . if the manaqenent is not satisfled with the
prog.ress belng made by the employee as identified in one or more of the
formal periodic assessments mentioned above. We can end the employee,s
emplolrment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the emplo\rment with us with
the same 15 day notice period given in writing.
Once the Letter of Confirnati-on is issued by us, the mutual notlce
period for separation of eRplolment will be3 months.
Terms of Separation are detaifed in the ,'Letter of Appointmentr that
will be issued to you prior to your date of joining us.

Upon completlon of one year of employment employees typically go through a
formal year-end perforrnance review. Typica1ly this process results in ajob title change, a mutual determination of career path,/track that is ideal
for the employee to take. and more j-mportantly a salary adjustnent and goaf
settinqs for the 2nd year of employment,

Your emp.loyment will conmence in the month of JuIy 2015. we will notify you
of the exact date of joining by the end of ,fune 2015 and wlll issue a
"Letter of Appointmenti' fifteen days prior to your date of joining.

Please note that this offer of emplolment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years ot ituay
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flylng co.Lours.

for Maha Electronlcs

(c. Pavan Kishore )

Leader - IT & Infrastructure

PRINCIPAL
A';lnthi lnstitule clE ineering & TechnonLr

Ranga Reddy (Dist.)

logy



I NFORMATI ONTECH N OLOGYPRIVATE LI MIIED

Date: 19-MAy-202 I
Dear GADU RAHUL,

Hearty welcome to family of Xplore Information Technotogy private Limited.
on the basis of particulars furnished in your bio-data of your application and the subsequent testand personal interview with us, we are pleased to inform you that you have been selected to betrained as a "SoFTWARE TRAINEE; in our organization subject to your acceptance to the"Terms and Conditions" fumished in the Annexure.

Yours Sincerely

You will be a Trainee for a period not exceeding six months form the date ofjoining 0 and onsuccessful and satisfactory completion of your training, you wi be eligibre, subject to youracceptance of your offer and subject to 
_availability or reguta. vacancies, t'o u ffiintea to heposition for which you have been trained. your iniiial sala-ry would be of Rs. 9oo0ol- per annum.You will be in Monitor of your performance for three months by the corporate Trainersl

Your date of birth as per our records is 21 06 2021

HEAD-

rEcfi tf o!o6Y PilvAIt UMmO

& irrnagrmrna
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Gunthapily (y),
Ranga Reddy (Dist.j
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Yours Sincerely

I[CH'{O!OGY PitVAtE UMnEo

HEAD- e Mat[grnc,rt

Date:19-MAy-2021
Dear K SURESH,

Hearty welcome to family of Xplore rnformation Technology private Limited.

on the basis of particulars furnished in your bio-data of your application and the subsequent test
and personal interview with us, we are preased to inform you that you have been serected to be
trained as a "SOFTWARE TRAINEE- in our organization subject to your acceptance to the"Terms and Conditions" fumished in the Annexure.

You will be a Trainee for a period not exceeding six months form the date ofjoining 0 and on
successful and satisfactory completion of your training, you will be erigible, subiJci to you,
acceptance of your offer and subject to availability of regular vacancies, Io be appointed to theposition for which you have been trained. your initial sarary would be ofns. 960ddl- per annum.
You will be in Monitor of your performance for three months by the corporate Trainers.

Your date of birth as per our records is21 06.2021

For

I ltrirtsrnriw 0ffra : l3g, Bdhny Shrbn Ro.rl, Alnfu, Ctnnari . 6([ 0t6.I corp.irs 0trm : !8123.8, Ground tuor, 0hrndifr;ffi;il;, Cheonri . 800 0t z.g phom: B00sr {rt3!t4tss BErrJ E;hilil;.i.1,.ffi**r.._
B t{ct Site : wuu.rplorlintomrtiontr.mjrov.*'' -""'*'

PRINCIPAL
A'renihi ln$itute ol Engineedng & Iechnology

Gunthapily (V), liayathi6!rr,
Ranga Reddy (Disi )



Yours Sincerely

For XPIO ,{ TTCHI'IOLOGY PRIVATE UMIIEO

& M.nalrmonl

Date: l9-MAY-2021

DeaT VEMPARALA SRI I]ARSHA,

Hearty welcome to family of Xplore Information Technology private Limited.

On the basis of particulars fumished in your bio-data of your application and the subsequenr test
and personal interview with us, we are pleased to inform you that you have been selected to be
trained as a "SoFTWARE TRAINEE" in our organization subject to your acceptance to the
"Terms and Conditions" fumished in the Annexure.

You will be a Trainee for a period not exceeding six months form the date ofjoining 0 and on
successful and satisfactory completion of your training, you will be eligible, ,ub.1e"i to you,
acceptance of your offer and subject to availability of regular vacancies, to be appointed to the
position for which you have been trained. your initial salary would be ofns. 960ddl- per annum.
You will be in Monitor of your performance for three months by the corporate Trainers.

Your date of birth as per our records is 21.06.2021

I A&hilr.Uvo 0lfrce : !39. [rfinry Str*m Ro.d, Ahfui, Charnri . ElIt 0t6.I Coorrrc 0fiicr : ,8,23.8. Gnund Hoo,. o,rd.*,il;;;-iiil, c,nnri . 800 0t 7.$ Phonr : 8808t {tt 3U4{IE5 B rMrd ld iherd,"irti,rffirrorrsr.._I tlbl Sirc : www-rDl0ni0lorm.tioot!.frrioly.* -'.."-'

I NFORMATI ONTECHNOLOGYPRIVATELI MIED
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I NFOR MATI O NTECH N OLOGYPRIVATELI MITED

Date: 19-MAy_2021
Dear GANJI VAMSHI,

Hearty welcome to family of Xplore Information Technology private Limited.
on the basis of particulars fumished in your bio-data ofyour apprication and the subsequent testand personal interview with us, we are preased to inform you that you have been serected to betrained as a "SOFTWARE TR {rNEE; in our organizatiln subject to your acceptance to the"Terms and Conditions,' fumished in the Annexure.

Yours Sincerely

For TICH'{OIOGY PRIVATE UMIIEO

HEAD - & Mrnagalnaot

You will be a Trainee for a period not exceeding six months form the date ofjoining () and onsuccessful and satisfactory completion of your Lining, you wi be erigible, subject to youracceptance of your offer and subject to_availability of regurar vacancies, io u"'"ppoint"a to tt 
"position for which you have been trained. your iniiiar saliry would be of Rs. eootiril_ per annum.You will be in Monitor of yow performance for three months by the corporate Trainers.

Your date ofbirth as per our records is 21 06.2021

I A*rttrr,rivo ollica : t39. R*nry Srah Rord, Aha&r, Chmnd . 6tilt 0t6.I Corpcrrr 0llicc : jgl23€. Gmrr
s em-, amiiliffi;i# gm ffffiffHm*:*l{*,,,,
& tthb Sirc : rwulrplonintilutiomrcftnolo[y.eorn
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GunthaPiiY (V),

P.anga



trh,#=&[
I NFORMATI ONTECH N OLOGYPRIVATELI MITED

Yours Sincerely

IECH'IOLOGY PRNATE UMITEO

HtaD - & Mrnaitr!€nt

You will be a Trainee for a period not exceeding six months form the date ofjoining 0 and on
successful and satisfactory completion of your training, you will be eligible, sublJci to your
acceptance of your offer and subject to availability of regular vacancies, to be appointed to the
position for which you have been trained. your initial salary would be ofRs. s6ooo/- per annum.
You will be in Monitor of your performance for tkee months by the corporate Trainers.

Your date of birth as per our records is 21.06.2021

For

g A*r&brntiy.0lfra: 139, BrilnryStaion Rorrl, lhn*tr. Chmnd.S{10 0t6.I Corpmrc otticc : t8123.8. Grourd Hoor. nhrnd.fi ilIel ;'i;; Chenni . 800 0t 7.$ Phonr:8t08t ftltUirt5s EEMd td ih0rph"iri_,.il,t*rrr.r*
B tthb Sirc : rwu-rgrloninlormdionrrctnfi ;; --'*

Date:19-MAY-2021

DeaT CFIAPPIDI SRIKANTH REDDY,

Hearty welcome to family of Xprore Information Technology private Limited.

on the basis of particulars fumished in your bio-data ofyour application and the subsequent test
and personal interview with us, we are pleased to inform you that you have been selected to be
trained as a "SOFTWARE TRAINEE" in our organization subject to your acceptance to the
"Terms and Conditions" furnished in the Annexure.

Aianthi lnstitute olEngineeing & Technoh

Gunthaplly (V), Hayathnagar,

Ran$a Reddy (Dist.)
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I NFORMATI ONTECH NOLOGYPRIVATELI MITED

Date: 19-MAy-202 I

Dear ARRA ANOOP REDDY,

Hearty welcome to family of Xplore Information Technology private Limited.

On the basis of particulars fumished in yow bio-data of your application and the subsequent test
and personal interview with us, we are pleased to inform you that you have been selected to be
trained as a "SOFTWARE TRAINEE" in our organization subject to yow acceptance to the
"Terms and Conditions" fumished in the A_nnexure.

Yours Sincerely

for XPLO TEcH Ot O6Y PilVAtE UIT TE!

HTAD - & M rStlncnt

You will be a Trainee for a period not exceeding six months form the date ofjoining 0 and on
successful and satisfactory completion of your training, you will be eligible, sublJct to your
acceptance of your offer and subject to availability of regular vacancies, t be appointed to the
position for which you have been trained. Your initial salary would be of ns. g6otiti1 per annum.
You will be in Monitor of your performance for three months by the corporate trainers.

Your date of birth as per our records is 2l .06.2021

I Admt{nnrha 0lfue: I39, Bihny Surion Ror4 thnfur, Clmnri . 600 016.I Corporure 0tfio : d8123.8, &ound Hoor. Or,ra.p.niii*i ilrr*, g1.no5 . S00 rrr.g phom:8008t {tr33,{t55 EErd u iLa;F"ir[#ffi*r,ogr..*
E Wrb Sitc : wuuw-rdonialormaioarrcfinofoly.r* ' -'""'"'

<, r\ 1

,rtn rnstiuie'oiin$neo'ns t it'hrr- 
Grnlhallly ('/), l-iayathnrlar'

Ranga Reddy (Dist i
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Date:19-MAy-2021
DeaT KOKKULA VISHNU VARDHAN,

Hearty welcome to family of Xplore lnformation Technology private Limited.
on the basis of particulars fumished in your bio-data ofyour apprication and the subsequent testand personal interview with us, we are preased to info# you that you have been serected to betrained as a "SOFTWARE rRAhrEg'; in our organization subject to your acceptance to the"Terms and Conditions', furnished in the Annexure.

Yours Sincerely

tor XPIO

HEAO- & Mr.aSarncnt

You will be a Trainee for a period not exceeding six months form the date ofjoining () and onsuccessful and satisfactory completion of your iraining, you will be erigible, subject to your
acceptance of your offer and subject to_avairability of regular vacancies, f r"uppor*a ,o tt.position for which you have been trained. your iniiial sala:ry would be ofRs. eooridl_ per rnnum.You will be in Monitor of your performance for three months by the corporate Trainers-
Your date of birth as per our records is 21.06.2021

I NFORMATI ONTECH NOLOGYPRIVATE LI MITED

nl

I A*rinirrrrtive 0lli* : 139. Br&nry Strtm Ro.d, ltaod{tr Ch$nli. S00 016.I Corprur 0fticr : t8t23{, &ound ftor. orrr,,o.p.i'ii".; ffi; Chonnri .BIt0 0t7.p Phonr : 86081 4r I 3i,4rlts B Erfi E ;bd;;iiri.,*il[*rur..*
B Wrb Sirc : wwu-rptonidomdio,rr..hrJ;;;''"'"."'.
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Thu, Aug 3, 2021 A nthi Educational Society Mail- Liet of SelecB - Avanttli

swamy rro <Phcemen@avanthi.edu.in>

List of Selects - Avanthi
1 message

swamy rao <placements@avanthi.edu.in>
To: kulkamil 431 <kulkami1431 @gmail.com>

Dear Sir,

Please do not procass tiese candklales to any otfier companies'

Thu, Aug 3, 2021 at 2:29 PM

From: Krishmn, Pr€etti <Preethi.Krishnan@genpact.com>

Date: Thu, Aug 3, 2021 at 2:30 PM

Subject GENPACT - Campus Selections on Thu, Aug 3, 2021

To: r'placements@avanthi.edu.in" <placements@avanthi.ed! in> 
-.

Cc: ,'i{, Venkat Ri<venkat.r@genpact.com>, "Gannamani, Rajesh Chowdary" <raieshchowdary.oannamani@

g9!pa4.99l[>

Fii;i rF'l;.
1..,1 '.,, ;,,..,i;,_',. ii l, l,l. ,l i1..1
i,,st:,.,16j:, t,'1 rlli?:tirrirrrtr0 tatr, t.( I ..

p

II YR MTE EJATAVATH RAJENDAR NAIK
II YR MTECH-E PS

SANGEPU RAJ ESHWARI
lV Yr CSEBACHANABOINA SRIKANTH
lV Yr CSE

l\ilERUGU SRINATH
GANJA ANEESH

lV Yr CSE
GANDU RAVIN DAR

IV Yr ECECHINTHAPALLY BINq U
lV Yr ECEKOLAN MOUNIKA
lV Yr ECEPOTHU DEEPTHI
lV Yr ECE

K NIKHIL REODY
IV YT ECEJULARANIJUTHUKA MAN
fu Yr EcE
lV Yr EEE

PUTTA MOHAN
SALLURI

lV Yr EEEHAVE RANDRAGHALAIGBAD tI
HWANTHASYKUADI DIN

IV YT MECHDDYERAN RKISAALA IDYNAN
lV Yr MECHANNA HARISH
MYT MECH

RAMAVATH ANITHA
IV YT MECH

MADGANI SRINAT H
iv Yr MECH

D VENKATE SH

rJ
AVAI{THI

Season's greetings,

At the outset we would like to ttank you for the courtesy extended to us during the campus drive.

PFA List of Selects and On-Holds ofthe drive conducted on Thu, Aug 3,2021

- IV Yr CSE

MAHESH
_- 

IV YT EEE



ThU, Aug 3, 2021 Avanthi EdLrcationat Society Mait - Lisl of Setecb - A!"anhi

Note : Above students arc infofined to vEit our omce@ Uppal on a mentioned date to collect LOl. We will
intimate tie date shortly.

Thanks & Regards,

Preethi Krishnan,

Cntct Number : 8978368880,

Campus Recruitment Team,

Genpact, Hyderabad.

I

J.rrtrl:,, ,,, ,,, .,- ,
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YESPEAL TECHNOLOGIES PWLTD
AVS Compound, 4 ft Bf,ock, Near Sony World Signat, Kormrngala, Bangalor€- 56{X}3{WeDsite: wwry.yespeattecinologies,com ll Email:hr@y€peattechnotogies.com

Ref:YP2K21r01

22-Nov-2021

Dear Potharajula Shankara Sheshanka Kireeti,
ln continuation to our discussion,.we are preased to offer you the rote of AssociateSoftware Devetoper - yespeat reinnoioji5s Fiiilte r_imitea., fiespeat).

Your CTC wi, be 400.000/- To 7.oo.oo0/- This May vary depending on yespear
Performance and your performance

During Training Period You will Be entitled with the stipend 5,000! To 15,ooo^ per Month Basedon The Performance. This May vary depending on yespeal performance and your performance
we would like_to inform you that yespear has considered 0 Months of your Experience asrelevant, which wourd be upcrated in bur Records. %ur prace of posting wiil be Bangarore.
Your Appointment will be governed by the Terms and condition of Employment presented in Annexure A. you
will also be govemed by the rules and Regulation Practices in vogue and those that may change from time toTime' Your Compensation is Highly confidential and if Need arises, you may discuss it only with Manager.
We Request You To Join us After Completion of your Final
Semester Exam, yespeal is keen that there is a secure
environment for clients and internafly too, please Note:
This appointment is Subject to satisfactory reference Checks
rnj.s.gre1 rr91 Yespear is varid for 2.Days only from the date of offer, any extension is saidvaliditv shalt be at the discretion 

9f ltre 69mp_ay and shail oe communiciteo to you inwriting Prior to commencing emproyment with vespear y* n;;i ;;ia-Jy-espear wittrevidence of right to work inlndia and other such documents as yespear may request.

Hi:j::1"5ffi:i:".H[i?:,jn us. shourd have any further question or crarifications,

Yours Sincerely,
For Yespeal Technologies pvt Ltd.,
/z,u/a4nz-rr/*/
Darshan Murthy
Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.Signature Date:



YESPEAL TECHNOLOG IES PWLTD
ompo{llrd, 4 tr B&oclq Nar Sony Wodd liigfisl, KornengaL, Bangalore-

56{Xr34 Website: twrw.y€peattechnotogies,coi8 
| |

Emall:hreyBpe.Aechnotogi$,com

AVS C

Annexure-A
1. Date of Joining:

o You are being appointed
with effect from Completi

2. Place of Work:

7. Confidentiatity:

Asso-ciatq Software Engineer in yespeal Technologies private Limited.on of the Final Year Seirester

o Your initial posting will be at our.Bangalore ofiice. Your place of work may be changed to any otherIocation ro address business / crient riquiremeni;" ;idi; b; #;'d#-d";;.""''o You may be required to visit to the clieni site within and / or outside lndia.

3. Remuneration:
o Your crc will be 4.oo.ooo /- To 7,oo.ooo/- Based on the Performance during Training period. ln addition,you may be eligible for pefotmance based incentivJ is per incentive sctriine orthE iompanyo First 3 Months wourd be under Training p,ri;.irom ihe date of Joinin;. 

-' -"- --'
o The lncentive scheme is subject to revisions at the discretion ot the Maiagement.

4. Work Conduct:

" 
i+&iii='ir;{tsliiTi1'dl!,ll[.3j*S]:ririH:t1"fl",:?,f,hi:xifiti[:ffiJ::i"':g"*?"',",:?the Yespeat Technologies private Limi6d) brsindsl.o You arc required to erec-tly-ely cirry out all duties and res.ponsibilities as assigned to you by the companyand shall faithfully and d-ilig;nfly perform these in compliance with established policies and procedurcs,endeavoring to the best of y-our abiiity to protect and pioriote the intere=ts Jrine c6mp"ry.o You shafl nor, except with the writt€n.permission ot the compiny, engage airecfly or indir€cfly in aoy

Xil:'1ffii,::ffi:*.,13;T,1[Lk {,Hller 
as.a priniiiat agdnt or ot-nerwi=" *r,iir, *irr be detrimentar

o You. will be bound by the Code of Conduct and all other rules, regulations, policies and orders issuedby the companv from time to time in relation to youi conduci, ai#idinJ;H, ffir"tion, poticies et at,were part of this contract of appointment.

5. Training
o You will be imparted training on-the-job and periodicatly when the training programs will be organized.The company lays high importanie wneri tre 

-iiaining 
its emf toy;"""'"ii'lp"ro= considerabteresources on it. A ful commitment from emproyee sioe is ExpJctedErir6 g," iiriiing period.

6. Disclosure of lnformation:
o You confirm that you h-ave disclosed all your business interests in the company whether or not theyare similar to or in conflict with the busin;ss (es) or the activities or ffr" co11["ni, & all circumstancesin respect of which there is,.or there- might bt ierceived, a conflict or int"iJJ"6itrr"en the companyand you or any immediate relatives. Also-you ajree to immediately oiscr"ie, t" gre company any suchinterests or circumstances which may arije duri-ng your employment

o

o

All .information regarding the affairs or business mafters of the company (and of any other relevantafiiliate and/or business associate of the yespeai ii"nnoiogii"-iiiI"iii'rii"ila-i lohcepts, worringmethods, client portforios, strategies - that comL to youi"inoweage by reasons of your emproyment isdeemed to be confidentiat and coisidered a traoe seirti. 
' '

You shall be required to maintain strict confidentiality of such information and data that may come to your possessionor-kl:wl€dse by virtue of the engagement, use it oniy as may be required in the normal 
"ouo" 

oiyor|. -ork and shallnot discrose or any information or datr, without prior conse o;n authorized ofitcer of the company.
You shall at all times keeo the details of.your salary and employment benefits at the Company stricfly andshatt not disctose such d'etaits to any otier person'*iii,i;ii[ cil;;i:'-"" '''- """'"'

o

-el,



Y

" I:ffi:il'$",'ilj""""i1?:ltrfi',i,:gssilr,i"Jlri*".?'.'JHJ:"fl1fff"ig"i,#i.,i;J:,^l:;r|.d#xE.,,*"
" #i.:glll: X1ltffil'j""Jn* q'nng-or the term;n"iio-r'oi vo.r., 

".proyment 
,a *i*, ,tn-o"t nderity and sha,

vourown o"n"niortnl-ui;";#;Tfli,T[Utm:,'f,l;[y,lmlii**im:I"";i;'i'ffi't:iffi']:l;
8. Monitoring policv:

o Please note that-emails 
"111!9 

ygy and by you may be..monitored.from time to time for the purpose of
iti:1gi:fl,s:t1J}-:iJ3,t'1"ffi.:**:l;rh,ij1"?,1'"" or appricaore.iiris.iii""-" 

".ar" arons with" iHi,"J:#i:Hll?noslTffi:;#fl## ili""73:il'J;"y poricies, disciprinary action may forow

9. Notice period:
o Durjng.the probation (including any extonsion). servicr

" 13.*:.1:.f-w"er-oifiymenfsatiry in ri",i'Ji ir,liii|l mav be terminated bv either party, givins written" ;i'.''",,"T,::",fli'"ff$:fn:#3;"'JJ?[:':#j[?ijlr-9tu""o"ion rrom the date or joinins. rn case or
of loss bearing ttre eirioloyee training. "'- 

v'rrt'rv,sE 
'alllng that employee need to pay irr" 

"olrp"n""6o-no Post confirmation, sen

llxiHiilt',:*r:'rtff*rfl:!2.{#rii}}l'ffi ;riflufi 
",rri":df 

"["",",1ti,i*".]1i"";#1rlo rhe companv mav terminate./ su"p"na -vor, 

""JJ"rlik"ii"".",ion ; ;"; i;;;r;;;"il,, uron written notice tovou ir it has been allesed and prima r""ii 
""r"ori"i"o ti.oii.prerimina.vl;'d; il;,;ffi? you have committed (i)

;il,:iiff;:"HlT:1ffi:i-"'"r""" 
ii'irJ"g=;#'""'tt* e*,ipi"" i""r,ir;;:::*"r, robbery, etc. (ii)" vo, ",".qu-i'i-a;,il1,"#T.",':il-Xfi?'H,::i'I"J,:,!?,1,,1#:::i;"H!#i:t*L,,_".w,edse 

transrerFairur€ to comprv with rhe crause *"rro u"-'"Jiriiiilo" 
1l::1".1 

*," c"rpr'v p"ri"rr o"on* approvar by the
" Iil1'"",ff:l;Hn:""',"#"Tq 1" tn 

"'""ptioi to-ii-i"-.ia=uleirrrough mutu"r 
""*re,r,em 

mt ,e"n borh the parries.,
sucn an d,erit, iJ;ffi#'"xgj:T",:"'T#;i"[t'#*:rffxiil**r;"lv#rr*[ffi,in crausl rl beiow. rnthe notice perlod' The compariv furtn"i r"i"rr""1#iln1',o^,nr,irt" t"gar action ." ,, o""r'J"ril nir" vo, piiioi" el#:#t';l#:'x":""'":::'i;;::i*"*mli#xdffi;;";"fl':"x"1"J'1'"#"' damase to the

10.s^etum 
.of Company property

" 
i:fiT[THTJi:""ffiili:,lh'":I'fl::::J:,:?aevenr upon the erpiry or termination o' your emproymenr
limitation, oata , inrormarioi, hres, uoorJ, ;;;;;;";;:;: 

dssets' all such confidenlial informarion incrudin; n hour

3$,'511l,:ilnot 
rimt* to etearonicatt/heto 

';I#";::',,111': #l,Il"1?'ll"-ll#ffff::iT:;"#1"'.";
o you sharr not r-e;;;;:"#:T,H::1ff:"il ;;"1H,;,;;;',.""r v",i ",nr,y.'!ii 

'
o Violation of this ciausi may invite tegat actiJn
11. Retum 

.of Company property
' 

i:fit""[THJ":'r:"":#^1 
tr y" companv and in anv evenr upon the expiry or Eminarion or your emproymem,,,,",,"", o"o', i"-r"-""#:'iil: ljl ili:jlX:ilr*""1 assets' ar sucn cormoentiii'i,i"-",,", incrudins withour

rorm includins but not rimited ro er""tronr""rrir,"iiil; ;h":;::lTts'.manual., anv knowtedge darabase in 
-Matever

prepar€d by you or come into your pos;;;;; ;';::j'::'"::::1=^,1" iusin_ess 
or the company r.vhich may have been

:;:**r*'illiJ:#:'";"j,'ff tr#*iH:ilil'[H']H,:.T::*';*;;il'#i"
trt I

PRl
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rn the event of your separation from company for whatever reason:

" [;1,;J!:'.;'c:f;ffi:rthel9.after (except with the writte-n approvat of the company] you wi1 not soticir

ill"rE-?litif:dil.lil}#i?ilf:,+}lxifi;irii:qiliii:-:*:t1"'"r,.ffi[in:*ir":triwtrictr coripeie'ai[ctiiwitn t'.J6 i].iol,-"t" l; J#,#"Tfl?:jliiflTffi;J;prv producti o. 
"".ri"""o Yo.u agree that for a pirioa ot f V,irr. "f,"i ,*r. ""*?solicit or entice awav irl

. - 1 y€ar preced,n, d, 
"J,'"ifi33'i"*rt 

iJ; #Xd;5'#fi: 33ilr1#r??TnTIJ=1l*'#;,:?*:X1",13
13. Other:

o underthe sexual Harassme Pt€vention Act.2013, sexuar harassment is consider€d as misconduct. The consequencosof such misconduct can be - epart fr"t o"i,ai""1i","Eliilinin"rion of emproyment oriransierto anottrer rocarion.c Your appointment is contingent ,p"" M;il;i-;itiess 
.certiRcate ""ti=r""torv 

'i"i"rence 
backgroundchecks' includins verificatioi. 

"r viir.' 
"ppii"-"iion' 

li-"t"ri"r" 
"or"itili"iii.i'Ilipijvment history. youremptoyment is atso continsell.up.in i"rilfiiiiriili JJI* r", tnl C".p-""i,r-itr,i,it,r.""trt"tion (i.e. you do

"!.i.1.!t':3.mrrm:"":*m1i:l--*i:*:::lre"ra,"es-*iiri-inip.",iol'"l,prov"o.
vour part to 

"n",'" "dmpri",""io tir" ffiil;#':L,,J*j',"ff##",:?Xrj:{$."Jll;JhT,lrT::,HTflt;lcompanv and other reo'iatory 
"no "t"trtloilliii"s.'iillation or the terms .no Londiiion" mentioned herein_woutd 

attract disciptina-ry ano/6r teg"iiitii;i#ilfu'ljileoiate termination.
" T;":?Jl'#l#=Tffi":!: I#:t,fllTd th" ;i;;;;;m time to rime. you are advised to keep yourserf

o You shall at all times keeD
srrarr noi'o'iiir'oie ffi:5,:li"*:if^:1,##"X5,yj[#""fr88r.T,"r1,"?:"erits at the company srricny and" I:ffi:;.;tx""1iff"#?:lh:"fii*3";r*ffi*:r,"*"xT",ifff*1TX'Lii",HJ:",llff[[1]#:: 

" 
*"c you sha' at a, times' wnetnei ouring oi til;il;.;;.;; vor. "rirovr"ni; il; iiriiost rioerity and sharrnot disclose or divulge anv such 

"onno"nii.i-in'roniaiJn"io ttr.iro partiis or make use oi sucn information foryour own benefit of the benefrt of any third f;nx ;#;;;;;s the te,, of your emproyment or thereafter.
14. Monitorino policv:

" ,"0':;r:iyX?t""11,"*fl:ffi11!g vg:.i iTd !v you mav be.monitored.rrom time to rime ror the purpose orattacnmJitsiie;;ij;:I#:$r$:#".r";f::nvrnoticies or appricaure-iarJs.Hes-e emairs atons with" iHli"Jilli:l|flil:no:ii:ffif"Hi"ff,".J;11H;;[ffi'J;"v poricies, disciprinary action may rorow

12. Non - Competition:

15. Notice period:
o During the probation (includin

::t::.1:-"TI":r o. p"v."n'ts"Tl;1f[i#?i ir"#:$: 
mav be terminated bv either partv, sivins wrnen

trfiit*'"t"$,"i:#?ry":*l',{ii[:':ff[?iiii:]i,3','.:l'#[1lJ::Ti::ffT#fi*1';ffsff.'Jrost confirmation, services
comprises a n-oni;.'*il'':1,?1ii!^frri';t*:$"t#.ryiifl:,ii.""#"&1T?il",,"it? 

#1TIifl1xffiffffi:11""*fl:r,:'ffi**[:ir"""i."1:[*:1*:f*n",,**n:irJi;:,:i,*L1"",rf,ir?i",", 
nohas been a'eged and prima facie estabrished through prer*,"* iri".", ,ouirythat you have committed (i) any

o

o

tL

YCta! f i: r

YESP
AVS

Bangalore-

i;inl[il'ov toot't



Ytrof it t

YESPEAL TECH NOLOGIES PVTLTDAVS Compoumr, 4 ttr Block, Near Sony Wodd Signal, Kormang8ta, Bangal,ofls-560034 Website: wu,w.yespea Itechnologies.com llEmail:hr@y8pea Itechnologies. com

heinous criminal act or any off

t:t g[:d1i:",T;I"1l'.?ffi1""il:IlllT.Y"ffi['"',:TJ';,.[,*!p',tl'n#ffilT,i;?,iiy,;fi?#X;
F-airure to compry wirh ,n; 

"i"r 
to'n vour replacement and racilftatl 

" ;;;;"";;';;;lill;i'no.,"os" ,."n"r.r.r'r"*s.,,"nt ;]i ol"""lii",#1"' would be considercd 
"n"'n"j- I:. c",,p""v piri"l. i'iril'J'approvar uy *re

i'd}:i.fi[iilrif;f"r$il,i*f}ff l#r#""}ffi{i$i[*i[Hti,ffi fltt:f i#;
o

16. Termination of Services:

o

o

17. Leave:

lLtfJ,l,:'?:"flll,ll3,t[in"?:::-or vour emprovment, it is round thar you have made a rarse or anwi, be treated void with immee9ard 
to your qualification / experience 

"il ;;;";,1;"i1,l_our appotntment
r a, anv , me auin-;,;;il,rJ:=r';T."*Tffi,r"i1il[ffIr:ul *ii:**Hii'""iii:::i,,"," misconduc{or serious breach of emprovment t"r-",'o"lrn gririy'; 

"-;"d*, tending to ori"s y.r;"i-". the company intodrsrepute, been absent to, " ::lr,lr:,r" . 
p".io-J oi ,o 

-J"r-"-.*o** 
,ppro*fn-rio.rn"tionl. inorrg"a in poticyviolation/fraud/financial irreoularities and/or be€n found to aem'o-nstrate unsatisfactory job performance your serviceswill be t€rminated and you s-ha, not be entitte<t to a;;;;";;; 

"r 
payment in tieu thereof.

o

*,ilX1',tfl'flIJ"',:X.11;l,l!'i[iill?;H:H:il',,"#H:::l,*Xn:"_i[lTffi:ll,",ey::lB::l#;lfl,J:,,:,

18. Deductions:
a) During your employment or in the event of any termination the. company is entifled to deduct any amountdue from you to the comDany from a"trai'toil 

"-o-p"1""tion incruding but not rimited to:b) Any debt or advance ror ihe ft,," ;"i";-;;;ir-il.j'il'in" 
"oro"n,

c) Any deduction related to leave or-holioay rarin in exceJs oi 
"*i,.r"n, ," "r lhe date ot terminarion o, emproyment: an.d) Any deduction with resoectto 

"rp"n""" in"rr"i1r'ri'"'co.r"n, or the cost of repairing oamage to ttrecompany's property causeo by y;iil;il;ffiin" 
"",,"1.

19. Retum of Company property
o You shall promptly'upon request by the company and in. any event upon the expiry or termination of youremPloyment retum and surr€nder.to 

-cotp"ny 
iJffi "ri ",n* assigned assets, a[ such confidentiar informationinctuding w,thout timitation, aata., imormation,il:,;';"; ;r"rin.", ,.port", ai"r',JrE.ri"nr",", any knowtedgedatabas€ in Yvhatever form including but not 

',ri,"Jii "i*iriri"ary mro oaa trai coice--"iil iu'",n""" of rhe company.nich mav have been prepareo uv vo-u or "il ;i;;;;"""1'lln 
"rooo, 

o, contror in ,re ciurJor your emproymenr..;Iili":rj, jll,,lj:ffi :l;.jff ,"#i$:;,:""H'Fffi whatsoever.

20. Non - Competition:

o

o

For.a period of 1 year therea
?ysines-: in 

"o,,p6t:iion'ii#:fl"E{i,?j"yr";T"g::,Tryfi!i".":,*?_";T,g,iilln"xi:J,:lillfi:.
#l[ii1'i!il:?."'ffi"[',il'"'*i:;*i;HT iiil"["".o, 

""p,iiiin'"-"ri"iioi'a prospect wi*rwhich compete directtv witir-irros6 proaucts oisl-rJi;ffii"Tffi#i1f;;l,lo,, products or'serviceiyo-u agree that for a period of 1 vear "tt"iv"ri1"p1?o:#'19._,1" company you wi, not endeavour to;-9,il"j:;;.'J"t[;r"ffl,,JJ,Bffi::.;h. iJ;; 1",'i,"-r","I.,"L?lil company o, *r,o iJ"-in ii=,e'iproyment up to

o\ogY
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Darshan Murthy
Talent Acquisition.

we take this opportunity to congraturate you on your serection and rook forward to a rong andmutua'y beneficiar professionaia€sociadon. v",i,r. ,i";.i"irg us at an exciting phase ofyour
'ourney 

or buirding a worrd crass firm and we are counti! on you to herp us get there.
Kindly retum a copy of this letter duly signed by you in acceptance of the terms and condition

logY

AVS
Bangalorc-

21- Other:
o underthe sexual Harassment Prevention-act. 2013, sexuar harassment is considered as misconduct. The consequencesof 3uch misconduct can be - apart rrom o"o.iail" irr iigllJiilH'ination or emproyment or tnnJe-ito anorher rocarion." 

ii"-T,13..,ii_"iilHl'J:r;::ti:fl"* ;ff #;*::l.i'i,::=-:.r.,"cate'satisractof 
-."L,"n"" 

backsround
emprovment is ar"so 

"onlinsent.,p6,n 
yo,rl[r,d;; di:!fl""";t".il;XX;]X""fifi:r#:*"1'",1,:"?,;.1..7

"iii,:fit*'fi l;fi triTT:,'ea*'ffi t:Ji#i's"i*'"*";il;;;;ffi '"'Impoverl'

ffiifj,:i;:Ir,?x!:i;m",:ji*#:.J'ff #Jr"t:"1fi,ifi h*,,i,,,.,il:ff r"tlt"*#:{!
mentioned herein would attract oisciirinirv iniiirl"tlil"ti"n, incruding immediate termination." tH"""?JITXI#"TX,?"::: 

XflJ:nflH11,5gg1'"= t-m time to time. iou are advised to keep yourserr

Yours Sincerely,
For Yespeal Technologies private Limited.,

/a-rr/a/z-rzrr4.-
/

4
Lilnstrtute ol

GIr",iroI:11Y

Ranga ReddY



YCro..r:

YESPEAL TECHNOLOGIES PvT LTD

Dear Vadthyavath Chandrashekhar,
ln continuation to our ai1y1gion,.we are preased to offer you the rore of AssociateSoftwa re Developer - yes pea I rei n n oroj iIs-iiii"t" r_i, it"o., (yespea t).

I#: :J"",:J ::: 1;:Hhl:,r" ::".00/- 
rh is Mav va ry de pe n d i n g on yes pea r

During Training Period You will Be entitled with the stipend 5,ooo! To 15,000/- per Month Basedon The Performance' This May vary depending on Yespeal performance and your performance
we wourd rike to inform you that yespear has considered o Months of your Experience asrelevant, which wourd be updated in bur necoros.-iour ptace of posting wiil be Bangarore.Your Appointment will be governed by the Terms and condition of Employment presented in Annexure A. youwill also be govemed by the rules and Regulation Practices in vogue and those that may change frorh time toTime' Your compensation is Highly confidential and ir ruJ ari=e", you may oiscuss it onty with Manager.We Request you To Join us After Comptetion of your Final
Semester Exam. yespeal is keen that there is a secure
environment for clients and internally too. please Note:
This appointment is Subject to satisfactory reference Checks
This offer from yespear ,"-y:i!o for 2.Days onry from.the date of offer, any extension is saidvalidity sha, be at the discretion ot tnelomnil;;"0 sha, be 

"orrrni"'"t"d to you inwriting Prior to commencing emproyment triirr vespear you Must provide yespear withevidence of right to work inlndia 
",io "ttt"i "r.hTocuments 

as yespeal may request.
y;j::1"3;::ij""#[,"?ly us. shourd have any further question or crarificarions,

AVS Compound, 4 th 8lock, Near Sony Wortd Signal, (ormangata, Bangalore_ 0600&{WeDsite r I'vvryv.Irespealtechnologies.com 
ll Email:hr@yespea ltech nologies.com

Ref:YP2K21l01

22-Nov-2021

Yours Sincerely,
For Yespeal Technologies pvt Ltd.,
lzu/art "zrr+
Darshan Murthy
Global Head-Talent Acquisition

F

I Have read the offer, Understood and accept the above mentioned terms and condition.Signature 
Date:

@AL



YESPEAL TECHNOLOG-I
AVS Compourd, 4 & Bl,oclq ltear Sony WortO Sign;i,

ES PWLTD
Kormangala, Bangalore-

560034 Website : walay,yespealtechnologies.com ll
Email: hr@$pealtechnologies. com

1. oate ofJoining: Annexure-A

o You are being appointed.Associate software Engineer in Yespeal Technologies priyate Limited.with effect from Completion of the Final Viar S"il"=t",
2. Place of Work:

o Your initial postino will be at our.Bangalore office. Yo.ur place of work may be changed to any othertocation to iddresE business / cii;i;Effi;;;i;:;,i;e[iiir d#;dffiffi."""o You may be required to visit to the clieni site n ithin and / or outside lndia.

3. Remuneration:
o Your crc will be 4'oo.0o0 /' To 7.oo.oo0/- Based on the Pe,formance dun'ng Training period. ln addition,you may be eligible for performance oaseo incentive is per incentive scrre-me oiinE companyo First 3 Months woutd be under Training p;;;li;; ine aate otloinin;. -. -.- -.o The rncentive scheme is subject to revLions at the'discretion oifi," rrl"i"g"."nt.

4. Work Conduct:

" 
i:-i&i,li,'id:i3l:t$1,,#'i,lxfu!illrr6;ffi::ij"f"",:?,f"hii5*'ff:;pffi#:jJ:3TtH*,:?the yespeat Technotogies private t_imiieOiUusin6si.o You are required to efr9cllYely carry out all'duties and responsibilities as assigned to you by the companyand shall faithfully and diligdntly ierrorm ttrese in compliance with establishtd policies and procedurcs,endeavoring to the best of your a-biiity to protect ano prorirote ttre intere"t#iii;t;p"ry.o You sha' not, except with the urttren.permission ot *re ciipliv, engage direcry or indir€ctry in anybusiness, occupation or-activiiy, *trettter 

"i " f.iiiipal agent or otherwise which wil be detdmentalwhether direcfly, to the Company,= intJieG.- -""-'o You will be bound bv the code ot conouciina all other rules, regulations, policies and orders issuedby the companv from time to time in ."rition io vori conduct, discipline rules, regutation, policies et al,were part of this contract of appointment.

5. Training
o You will be imparted training on'the'iob and periodicafly when the training programs will be organized.The company lavs high ftportail;-;il;n'i't J-ilining its emproyees and spends considerabreresources on it' A full commitment from emptoyei sioe is Erp"ct#t,iiii-thl'ilaiiing perioo.

6. Disclosure of lnfomation:
o You contirm that you have disclosed all your business interests in the company whether or not theyare simirar to or 

'n "r"Ir",y! rptusini=s lesJ or ihe activities 
"f 

th; c;#;;;, & ar circumstancesin respoct of which there is,.or there might lL ferceived, a conflict of interdst 6it*""n tho companyand vou or anv immediate rel.alives. arso"vou idi"'L ir."ai"i"lv ar"i,ii'"l, r'itfrl company any suchinterests or circumatances which ."y il;;;;i;-you, 
"lnptoyr"nt

7. Confidentiatity:

" #,[rTii:t ;",?fl:,3'ilj#i[.{di:#}B#"+:":fir:1"+*::";ty"t,J,#fJl ::L:it: ;1ilillj
n:,p"1=i"*?:lf;x1.;;,?i;i51im"*,;:ng y;,; i;;;jl,dii';;8".#'J:?rour emp,oyment ir

" I:lr"*':ffff'JfiXto m€intain strict connaentiaritv oisuci-i'nrormation ana data that may come to your possession
noroiscroseorany,",",,n",*ilno1fiT"it;}"rfl:*:",lllr"::J:f"l$,J;:#ffi:*Jff;ryourwo*anasr,air

o You shall at all times keeo the details of.your salary and emplolment benefits at the company stricay andshal not disctose such dltaits to any ottier feEJnGi.t,i, tn" corp"ny.

,/1

PR
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" x3ffi:ill,$:'i:::*"Jl?:ril1"fi'6tggg*rfl",11?xr"?'."j*T::"J"ll;f":[T'JJi",,rfiJ"1lff*";x;gy 
" 

*"o you shau at a[ times. wrre,rer ouring or t["1"-ir"ii"]r'lr yo.r., 
"mfroyre"i;;-;; ii,,o", oo",i y and sha,not disclose or divulse anv such 

"oiria"nii"iinii#"Ilriu *,iro pini6J 
"i.:Ji" ,'""ii "r"n 

information roryour own benefit of the benefit of any third pirtv, 
"irirJr 

ili.r"g the term of your emproyment or thereafter.
8. Monitoring policv:

' i.'ffii,11.,?t""li"l,:mffi:t!g v9I "p !y you mav be.monitored..rrom rime ro time ror the purpose or
attacrrftents aie;;;;il;[1c":$H[H]".i;T::nYoPolicies or appticable r"*". rii""" emairs atons with" l#li"JilXiSHlHtSii:lffiXffin;XJJI* il;;;';ffiJ;,v poricies, disciprinary acrion may rorow

9. Notice Period:o During the probation (including any extensionl, servicG

^ 31191-9de *""1-or'iiy."nr sarary in tieu or tnereoil 
may be terminated bv either party, giving writtenu EmPloyee need to comolete I year of tenure perioo in tne organization from the date ofjoining. ln case of

i':'gs:F"lh::*my":t"nff;:;'#';ffi;;""i'i"iri'g t"hii'";pl;v;';#;;.1"v the compensation

" l9:t confirmation, serviies may 
'te 

terminated b,comprises a non-negotiabte mandat"- "L,J;:;;^ij, Ill'a_lil|: .glvrng one months' notice, which
beins nesoriab,e ",***ti:t[i,#[]l]=1*':,:'i::;?itu$:,ffiff3?;,"r1*rre periodo The companv mav terminate./ su"p",no iour ".J"i"liiiii""..,ion *;d ti,";l;;A;ry upon written notice tovou ir it has been aresed ana pama racie estairi"r,"iri'."isi p*,rr,""., iii#"],r;;;;;?r* have committed (i)any heinous criminat act or any offense i"r.rrirg ;#t-,.,;ituoe. exampres inirril-.,p", i".g".y, robbery, etc. (ii)sexuar harassment or (iii) other act.*rrt *rr""t"i" "o,. iii"ii il'i",,"g" tt 

" 
company,s rcputation.o You arc requir€d to identifv a.nd train vour r"pr"""i",it'Inu racititate a 

"J"";';ii;;;;;erlknowredge transfer.Faiture to comprv with the crausc t orra o" l"i"iiIro'lr:q *," crrpriv i.riil.r'pn* approvar by the

" I;::t"ffi:l;T'S:TfT1"" tn 
",option 

to-ii-i"-"'r"=ulih-ugh mutu"r ot ernenr oetween oorh rhe paiies.o

","n "n 
d,"ni,'iJ;ffiil="lBiT',:",H.,1"1i"r#*rr"v,"ifu';t;i,s;."",fliH#ffi:lii1"";;f*

tne notice period. The compariv furttt"i.ir".rl in-" ilnl'J io initirt" r"gar action as it deems rit." eH"i:ffeJ';l#:',1,'::ffi:'*;;lji*;.llg:.,1#i;:"gg{y#';:':3"i"J,1i:"T"",damasororhe

1 0. 5!!uT .9f Company property

lfftj[r::I3:,J.:er:r.:*::] r., the company and in any event upon the expiry or termination or your emproymenr
rimitation, o"." , ,,i"-"rt-r,'rul ,JJl "*i,#11::1tffi1 

:ssets' 
arr such conriienriai r"i"-,,i., incrudins wlhout

l?S#'111:"'I::ilIl*,""'*,-"'i,",,,n"i.,j',ffi:;::flll':#:,?11'1ill"-llffiiiff::;"#;"g,il*
" v", 

"n,r 
r noi-r*"p-"ffi"|Xffi 

"::l;'#il ::ffi fl 
, 

l'ff ;:H;',*; "*,",,!,i"c viotation of this ciause may invite tegat acUJ;:' 
*. ,""'

^1 

1.5^:!rl-n 
_of 

Company property
" #iitil:'::I3,ll":t:'"H;: tl ll" companv and in anv evenr upon the expiry or rermination or your emproymenr,,,*r'"", o"i"', i"r,-"tio"J:'rul LHI ffi:jilJ":ilr*"1 

assets, arr 
","t' "o,mi"nri"i'iii".n,,,", incrudins w*hout

[.il#lT]:i::l3llsl":or': 
*"'oni""ui""'Jilo-ir,-",";;::ff;:#:,HH';1il"-::ffi::;ffIl;;is"fl*

:in:*r*,ilii:ffi :fi"};ff tT#,#dilil.fiH'],ff :".H::*.;;;;m:

Yt rf|t a I

f-*.ffi##-

AVS
Bangalore-

,1.[]ol;',,0'*"



12. Non - Competition:
rn the eyent of your separation from company for whatever reason:

c For.a period of 1 year thereafter (except with the w,business in compititior

;ini'ft*,#tl:r""r:*iti_:,:ffi i,[{Hf il$di:iiiif"iffi.:,""y*irui*:sll;*i'
wnictr coiiere'i;;il;-yi'r'fwJ:':[l"*Jlj=1"J,::"*n*l*hr;l#i"llfi;r'".,"t! o.=".,i"""o yo.u agree that for a p"rioo ot ,t ,J"r-"iL **"JJlllsolicit or entice awav an

_^ 1 year preceoing voi,i"J,#";;;; ti,i ffiff$'#fi:3:fi#""r??TBTIJ""l',fi'#,:llXTi# l:
13. Other:

i underthe sexual Harassment Prevention Act. 2013, sexuar harassment is considered as misconduct. The consequencesof such misconduct can be - apa.rt fro, o"or"tii"iir"Elii!,'.,n",,on of emproyment or tranllr to another rocation.c Your appointment is contingent ,pon rra"oi""i-iitiess 
.certificate ="ti"t""to-.y"i"t"rence backgroundchecks' includins verificatioi or vili'"iir,l"1oL"ii'"r"n"r=."ar"itior'in?'Iripiiyr"n, history. youremplovment is also contingent.up6n youi iuiiitvi" *orr to,. tt 

" 
co,n'piirv'*Itr,il]i'ir"triction (i.e. you do" l:lffiT?"1*-fffffld-*ris;ti;;;o;;;;7""i,iliin" "r",""" *iiri-;;i p,J"ill,'" L,nprov"o.

vour part to ensure ""ii1,":iT!iTri$r",,'"T#xr"'J::":'triii#"-"iT*ifi,Ti*g#iili,g"tru:companv and other reouiatory 
"ro "t"t*6iv 

-rJii".".'Vilr"tion 
ir t 

" 
ilrri" iiiHniiiions m"ntioned herein_woutd 

attract disciptinaiy and/6r tegri;;ti,-;,,#ff;g'liimeoiate termination.o The Company reseryes th.upoaie<i'oii'ineltffii:::fXt"*.TlTd the?olicies from time to time. you are advised to keep yourserf

: ii:jiiei!U:'{=T"l,Tg,I,i!::l';:li"i'J"xl?;;in1,"nBt"T."o1,f,:ner*s at the company stric.y and" I:ffi*l':",".'i:::""""#?#ta"fii:iff:ir,t"*r*:""r#i:"rsuH""m"g;i",HJ:Tffr[?ilff:,,*"o You shall at all times' wne*r-ei'oririn!-oit["-tliiriii"ii.'"=, 
v9.r1 grir"yrr,it *i-*i'f lii"", oderity and sha,not discrose or divurse 

"nr:y"l'""ino"nii"iini.#I;J.iu t.ira pi.tiG;;;;;:isuch information forvour own benerlt of the benefit of anv iiriro'fl'{l'!i'iiiilrirg ttr" t"- of your emproyment or thereafter.

"'lggffi*ii,g+:*f,tl"**:iur,nkff :j,,,,ffi *:,:y,**
15. Notice period:

o Ouring the probation (inclr

- noticito orle ffi,";'i ffi*1Lt=1fl;'fi[i#* ;?::?: mav be terminated by either party, sivins writren

" [l..t1[i-l'i"$,*i#iii:::i"fi',;T:*':*i*::'ili.3','.:t':fi:tJ::Ti::fff#fi:"*,;iu"r..,l

"iiil*fl+i*t*;ft *i$l--t't#':-t.t"ru*i+i+tryr+":*"f*.T;','ir?;"".'ir:;#T:l
rras oeen arreseJand ;;;;;"#:H;,:il:ilffi;Xlf,1;"fm:1Y,,:,f mfiXm*;::i?t *, ,,,,

il

YCrafnt

YES
AVS

Baqgalore.
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heinous criminal act or anetc.liilsexuii:iri.;-"';;ir"?1,?'i::ri:l::,Jt"ffi.,.:,",,:R!:i.i$r,i1Tffil?,11fl1ffft,r,.;li,i;li?#y;
" 

iii,_i:fi:lr,i,'"-lr*;::",rllifr:'*i#*# faci,itat-e a ;;;i;;;;;;ilr,know,edge transfernranasementsrrario""on"io",.o."""n",*p,",,"1i'=-J;i:":iiil!i,lffi*iiiJ"llffH"**;iia"J,:I#i;:
"i:ff;I":1lliili."*r..;.#l**1,;l;},$;*l;"f*S{rf 

,**,ma[ffi n*,,,"r;r,t",::,r:
16. Termination of Services:

o lf at any time during the

p;,#,ffi ffi x,f lifii{;il1,1?'"r'tli:ii:Hi3"Ht&'"tilt,T11i,""',i:?"fl jilo rr at anv timr-oir;il,ffiHT:il".,T,";*Tffi1Hl Hril-tllill ,ni.:r:nffi 
* n-"" misconduct

:f=:i{ ffi"Xf,'"li:rl"Ji,fflX"?ijiry.oi"."1n"0,* rendins to u,i,g y",*'"i-., the company i,rto
viotationrfraud/financiat irreoutarities 

""otri ui.rilrio ,;d"";y-"_.yitl"ut 
approvat/information, indutged 

'in 
poticy

wilr be terminated ana vo, "i"rr no, u" 
"n,itrJio ";;;H"..#',fffJf"1ff",ffli:b 

perormance your services

17. Leave:
o

[',:"T:',,T.:l#r":".:H#,f,:1"::::H[1;:?31;.#lf:::1,*:{::iff11,ffi:".1,"'fly::13::l#lfy, ina
policy

a) During your emplovment o-r in the event of any termination the. company is entifled to deduct any amountdue from vou ro the comoanv fr., ";i;"ri;i; ""o,',p"1t",ion 
incruding but not rimited to::ili',*,H;*:::::l'"'"',:t-:rT"o"i'g.-*"'iiv-io'i",i'in""o,o"n,

d*ri:li[...i[;;:"r{ifl 
t}*1i:::i*i*;*#m:im:::;:r:u,},.Iri"#i,}r:in"

-19. s-etuT oJ Company property
o y_ou. shall prompfly upon request by the Company and in

i:!:iff#'fiITi,t1,:l:*:;ni:li{;,J::,ff#;,:t'"":LTi,T"'l{"",,":'# "#"JH:l'il"L1i'J

" filiEiHimlu*ffiitii:[1llT.:#:g$:1i,:"".,:"rdif.";"1.1,i1ff":,t"ffi,,1";iffi::'#ili;; J;,fii:1l,jl.,llJ.:ffi:l;"jffi,.,1",T"";;,:""T::F;ffiT;""I"JJ,I:""ro,inthecourseo,you,",p,oy."it_-..

18. Deductions:

20. Non - Competition:

o For.a period of 1 year therea

ift **'*'ffi*::f*hil*ffi 

'T{aifliiffi.,iit}}:tffilfffi;vi:i1,"*nkt,:l[##* r*i *n r]T]$$,l.,,: ;

o

il
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YESPEAL TECH NOLOG IES PWLTD
AVS Compound, 4 th

5EOO34

Bloclg Near Sony World Slgnal, Komaqgata, BangaloG_
Website: wu,v,yespealtechnologies.com 

Jl
Email:hr@yespeitechnologaescom

Darshan Murthy
Talent Acquisition.

we take this opportunity to congratulate you on your selection and look forward to a long andmutually beneficiar professionar a_ssociation. you,re are joining us at an excitint pr,""" or you,journey or buirding a worrd crass firm and we are counting on you to herp us get there.

Kindly retum a copy of this letter duly signed by you in acceptance of the terms and condition

,"- -it'nalal'

21. Other:
o underthe sexual Harassment Prevention Act. 2013, sexual harassment is considercd a3 misconduct, The consequencesof such misconduct can be - apart from aeouction iiwag;iit"itin"tion or 

"rployme or transler to another rocation.o Your appointment is contingent upon Medical Fitness .certificate 
- 

satisfactory ."f"r.n"" backgroundchecks, including verification. or yiur appticaiion miieriats. eoucation and eriployment history. youremplovment is also contingent.up6n youi iuitity to woii tor ttre c"mp"nv *ittrori ,lst.i"tion (i.e. you donot have any non'competei obrigition or oth"ir;atri;ti; crauses with any previous emproyer).c You will be govemed bv the dompany's poticies auring the course of your emptoyment. lt will be

fi:iiri.iiiit:"#lxfliff,:,."T.i,,xnd;:'qm*r";:,i:,1,*t*1,,',illu ffi'="itx"gffilx:mentioned herein would attract disciilina.y inolor r.g"iiition, inctuoinj ir.ioiril tir-in"tion.o The company reserves the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies aid abide by the -Jm;. -- " -

Yourc Sincerely,
For Yespeal Technologies private Limited.,

1z,r-/az-ra-rz{.-/

'\r

c illl^'{}ul;',ruu
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YESPEAL TECH NOLOGIES PWLTDAVS Compound, { th Block, Near Sony Wortd Signil, Xormangala, Bangalor€- 56{rc34yyebsite: wlttrr.yespeattechnologies.com 
ll Email :h@yesperft echnologies.com

Ref:YP2K21l01

22-Nov-2021

Dear Vangara Sandeep,
ln continuation to our discus:i3n,-we are preased.to-offer you the role of Associatesoftwa re Devetoper _ yespea I Ted hn;66;;iir"t" l- i, it"a., fi es pea l).

I:#::J:#:::1i3tlB$1,",'"::"'00/- rhis Mav vary dependins on yespear

During Training Period You will Be entifled with the stipend 5,000! To 15,000/- per Month Basedon The Performance' This May Vary depending on Yespear performance and your performance
we would rike to inform you that yespear has considered-o Months of your Experience asrelevant, which woulcr be updated ilffic;;;;.-your prace of posting wilr be Bangarore.Your Appointment will be governed by the Terms and condition of Employment presented in Annexure A. youwill also be govemed by the rules and Regulation Practices in vogue and those that may change from time toTime' Your compensation is Highly conridential ana r lveeo arises, you may discuss it onty with Manager.We Request you To Join us After Completion of your Final
Semester Exam. yespeal is keen that there is a secure
environment for clients and internalty too. please Note:
This appointment is Subject to satisfactory reference Ghecks
This offer from yesoeat is Valid for 2 Days only fr,variaity snarr oe 

"i-t[l i,1ggt1on ortre domp;il![.!i9lil"":r":fffi:ffi1,ifi,;X,,; *,,writing Prior to commensing emproyment,rriin vespeat you Must provide yespear withevidence of right to wort rn'inoi";d ;d;;;hodocuments as yespear may request.
y;j3:I"|1?flij""H[i?l,Jn us. shourd have any further question or crarifications,

Yours Sincerely,
For Yespeal Technologies pvt Ltd.,
/zr4/annari+
Darshan Murthy
Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.Signature 

Date:

4l*



YESPEAL TECHNOLOGIES PvTLTD
AlrS Compourd, I th

5A064
Bloclg Near Sony tilodrt Sbn l, Komangda, Bangalore.
Website: ylay$r.yespealtechnologies.com 

ll
Email:hr@yBpealtechnotogi€s.com

.t. oate ofJoining: Annexure-A

o You are being apPointed.Associate software Engineer in Yespeal Technologies private Limited.with effect from Completion of the Final ijai S"il""t ,
2. Place of Work:

o Your initial posting will be at our.Bangaloro office, Yo-ur place of work may be changed to any othertocation to address busin€ss / ctient rlquiremeni;d;"6ffi b;fi;#-dfi."""'o You may be required to visit to the clieni site within and / or outside lndia.

3. Remuneration:
o Your crc will be 4.oo.ooo /- To 7.00.000/- Based on the performance durlng Trainlng period. In addition,you may be eligible for pefomance based incentive is per incentive sctre-me or irrE companyo First 3 Months woutd be under Training pe.ioo.iro. rr,.;;i";il;i;1i-ng.o The lncentive scheme is subject to revi-sions at the discretion or the tttaiagement,

4. Work Conduct:

" iiffi,li,'irit8lll3il'#' llX!.3i:tfel#;#,#:t11"fl",:?,f"hiH*'ff:;::t;#:jJ:gjHtJ:?
the Yespeat Technologies private Limi6d) Uusin,isi.o You arc requir'ed to 

"fi9{iY"tv 
carry out all duties anJ res.ponsibilities as assigned to you by the companyand shall falthtully and d-iligCntly ferform these in compliance with establishad policies and proceduies,endeavoring to the best of your aliiity to protea ano piomote the intere"t or $r" c;,np"nv.o You sharr not' except s'ith the written.permiision of the complny, engage orrecry or indirecru in anybusiness,.occupation or activity, whether as a priicipal agent or otherwise which will be detrimentalwhether direc y, to the Compa;y,s interests.o 

fot1. wil! be bound by the code of conduct and all other rules, regulations, policies and orders issuedbv the companv from time to time in retation to youi conauct, 'dEEipfir;;iellffit"tion, 
poticies et at,wcre part of this contract of appointment,

5. Training
o You will be imparted training on-the-job and periodically when the training programs wi1 be organized.The company lays high importan6e wned fiie-iiaining its employees and spends considerableresources on it. A full commitment from employee side ii ErpJctoiir,ini-trri'ilaiiing p".ioo.

6. Disclosure of lnformation:
o You corfirm that you have djsclosed all your business interests in the company whether or not theyare similar to or in conflict with the busin;ss 1es1 orihe activities 

"t 
tr" iolni"ni, & all circumstancesin respect of which there is,.or there might oe ieileiveo, a conflict or interJJ"riitween the companyand you or anv immediate relatives. Alsiyou 

"jr"" to i.it"oiii"rv 0i""il"i, i" tii'c.rpany any suchinterests or circumstances which may arije auriir! your employment

7. Confidentiatity:
o

tiliilqHi:l f,qii'i"- ix3iglr.i',#:ir==,"#ts":L$:"";xy"t,.1"J,*..1 :lL:ljE: fjfln}methods, client portfolios. strategies - ttrat com! to youi'inowteage by reasons of your employment isdeemed to be confidential and coisidered a trade secrli.
You shall be requircd to maintain strict confidentiality of such information and data that may come to your possession
91,kl:*j"as" by vidue of the engagement, use it only as may be required in the normal course of your work and shallnot discrose or any information or data, without prior consenr ofin authorized ofiicer of the company.
You shall at all times keeo the details of.your salary and employment benefits at the company stricfly andshalt not disctose such d;taits to any otlier person';ii,i;;#effi;;;y:"-" urE vv'rrpc

o

I
-€

,Iec\$o\og!
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YESPEAL TECHNOLOGIES PWLTD
AVS Corpound, { th Bloclq },lear Sony Wortd Signat, Ko{rnarEata, Brngalore-

560034 Website; rnany,yespealtechnotogies.com ll
Ernail:hrgyespcaltectnologies.com

o

" X:i:Hll,:":^1!t^:^G-ompany-name, Logos trademarts or other identmers stricuy in the manner permifted by theuompany's pollcles or for the purposes of provision of Services delegatedto you to the extent iequired.o You shall at all tim6. Whether during or the termination of your employme;t act with utmost fidelity and shall
not discloae or divulge any such confidential information to ttrirO pirti6s or make uie oisuch information foryour own benefit of the benef of any third party, either during the tirm of your employment or thereafter.

8. Monitoring Policy:
o Please note that emails sent to you and by you may be monitored from time to time for the purpose of

identifying. any non-compliance yvith the 
-C-ompany iolicies or applicable taws. ftrese emails aloirg with

attachments are considered as property of the tonipiny.o lf such monitoring discloses breach of a_ny law or Cbmpany policies, disciplinary action may follow
including termination of the employment, 

-

9. Notice Period:

9^uL,l-S^19!_.9F!ion {including any extension), services may be terminated by either parry, giving written
notrce to one week or payment salary in Lieu of thereof.
Employee need to complete 1 year- of tenure period in the Organization from the date ofjoining. ln case of
M_ajor issues the company can relieve the erirployee failing t-hat employee neeO to fay ite coinp"n=ation
of loss bearing the employee training.
Post confirmation, services may be terminated by either party, giving one months, notice, which
comprises a- non-negotiable.mandatory working period of 1 mohth,-wii-h thJ remainder of the notice period
being negotiable on both sides (to agree the releise date & salary payment in lieu oi noirce if anyy.
The company may terminate / suspend your services at its discretion at;nt time immediately upon written notice to
you if it has been alleged and prima facie established through preliminary intemal inquiry thaiyou have committed (i)
any heinous criminal act or any offense involving moral turpitude. Examples includi rape, forgery, robbery, etc. (ii)
sexual harrssment or (iii) other act that threatens or likely to damage the company,s reputation. 

-
You ar€ r€quired to identify and train your replacement and facilitate a successful handover/knowledge transfer.
Failure to comply with the clause would be considered against the Company policy. A prior approval by the
Management shall be considered as an exception to this claus€ through mutual set ement betvre€n both the parties.O
The.Company Eserves the right to terminate your employment on the grounds mentioned in clause 11 below. ln
such an event, you will be subject to immediate dismissal and the Com-pany will not be liable to give you pay for
the notice period. The Company further rese es the right to initiate tegil a;fion as it deems frt,
Any deduction with respect to expensos incurrod by the Company ;r the cost of repairing damage to the
Company's property caused by you (and of recovering the sainel.

o

o

o

o

o

10. Retum of Company Propertyo You shall promptly upon r€quest by the company and in any event upon the expiry or termination of your employm€nt
retum and surender to CoBPany laptop and other asslgned asseG, all such confidential informa on including ryithout
limitation, data , information, files, books, magazines, ruporB, documents, manuals, any knowbdge database in s'hatever
form including but not limited to electronlcally held data that concems the business of the company t*t|ich may have b€en
prcpared by you or come into your possession custody or control in the course of youremployment.

o You shall not keep any copies of these items in any form whatsoeyer.o Violation of this clause may invite legal action.

11. Retum of Company Propertyc You shall promptly upon request by the company and in any event upon the expiry or tsrminetion of your employment
retum and sunender to company laptop and other assigned a6sets, a such confidential information including without
limitation, data , information, file3, books, magazine3, repons, documenk, manuals, any knowbdge database in whatever
form including but not limited to electronically held data lhat concems the business of the company which may have been
prepared by you or come into your possession custody or control in the couBe of your employment.

o You shall not keep any copies of these items in any form whatsoever,o Violation of this clause may invite legal action.

{_4-6.81
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12" Non - Competition:
ln the event of your separation from Company for whatever reason:

o For.a period of I year there€ft€r (except with the written approval of the company) you wi[ not solicitbusiness in competition with the comfany. nor pass inrormition io 
" 

itriro pirf,J'iiot ."y result in thesame efrect from any other organizati6n which is at the aata or sepiriiion'" iii"ni-or a prospect withwhich negotiations are underwiy neither will you in competition oh", or 
"rpiiy 

pioducts or serviceswhich compete direcfly with thosa products or iervices offereo oy tne compan[-'' ''o Yo.u agree that for a period of 1 ycer after your separation from the company you will not endeavour tosolicit or entice away any person 
-who 

is an Lmptoyie ot the compiny oi"f;;#i" i;.mproyment up to1 Year preceding your severance.
13. Other:

o underthe sexual Harassment Prevention Act. 2013, serual harassment is consideled as misconduc{. The consequencesof such misconduct can be - apaft from deduction of wages, tJrmination ot emptoymeni oit-;.3n"r", to 
"nother 

location,o Your appointment ls contingent upon Medical Fitness certificate satisfactory reference backgroundchecks, including verification of your application mat€rials education'rno 
"ripiov111"nt 

history. your
emplovment is also contingentrpon youi iuitity to work for the C;t;ny ;itn-oul'rlltriction (i.e. you donot ha_v€ any non-competes obligatioi or other iestrictive ctarses ,rittiiny pieri"rs improv"O.o You will be governed by the company's policies during the course of your employment, lt vvill be obligatory onyour part to ensure compliance to the applicable stituses, regulati6ns ano're{rirements taid down by thecoTqtry and-other rcgulatory and statutbir bodies. violation of the terms and conditions mentaoned hereinwourd attract disciplinary and/or regar action; incruding immediate termination.

o The company reseryes the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies and abide by the sime.

o You shall at all times keeo.the details of your salary and employment benefits at the company stricgy andshal nor disctose such d'etaits a;ant ;id", d;;;Gi'rrln *,L c,.r-d"r) -' -
o You shall use the comoanv name, Logos tradimarks or other identifiers siricty in the manner permitted by thecompany's policies orior ihe puriosEs of provision ot services oetegatedto you to the extent required.o You shall at all times. whether during or tire termination of your em[toyment aa wnn utmost fidelity and shallnot discloBe or divulge any such confidential intormation to tniro pirti6s or make uie Jsuch information foryour own beneflt of the benefit of any third party, either during the tirm of your emproyment or thereafter.

14. Monitoring policy:
c Please note that emails serrt to y9!.1 ald by you may be monitored from time to time for the purpose ofidentifving any non+ompliance with ttre c'orirpinyJotiii"s o. ffii"ari;'iE,1i5: Til; emaits atong withattachments are considered as property of the'conioinv.c lf such monitoring discloses-breacir of lny taw or Cbmpiny poticies, disciplinary action may followincluding termination of the employment. 

-

YESPEAL TECHNOLOGIES PWLTD
AVS Corpound, I th Block, Ne€r Sony World Signrl, Komaqgala, Bangal,ore-

5600:!4 Webstte; wwry,yespealtechnotogies.com ll
Email:hr@yespeattechfl ologiescom

15. Notice Period:
o During the probation (including any extension), services may be terminated by either party, giving writtennotice to one week or'payment-satirv in lieu ji trrt;;;i: "'-,

Employee need to comolete I year oi tenure period in the organization from the date of ioining. ln case ofMajor issues the comoinv 
",,i^r"ri*" iii- i;;6;i;i;ir;'til'ffijil;;;'J ;ffJ il" compensationof loss bearing the emplolee trarnrng.

Post confirmation, sirviies may.5e terminated by either party, giving one months, notice, whichcomprises a non-neqotiable mandatory wo*inl periot 
"i 

z'iohttr,',irtiir the-re;;ina;;;;ihe notice periodbeing negotiabre on both sides (to agr6e utc i;ie[se'a]ti'd""r"rv payment in tieu oinotice it any1.The company may terminate / suspend yoir services at its oi"cJion it 
"ny 

tire immediately upon vvritten notice to you af ithas been alleged and prima facie establEhed through pr€liminary intemal inquiry that you have committed (i) any

o

o

*^*'L



YESPEAL TECHNOLOGIES PWLTD
AYS Compound, a & Bloclq Near Sony ltlorld Siignrl, Kornangrh, Bsngslore-

56qr34 Webslte: yvtwv.y€pealtechnolsgies,com 
ll

Email:hr@yEpeatechnologieseom

heinous criminar act or any off.ense-inyorving morar turpitude. Erampres incrude rape, forgery, robbery,erc. (ii) sexuat harassment or (iii) other acr th],t threateis or rikery 6'.fi;g;ih; a;ft;i;" ,"prt"tion.You are r€quired to identify and train your r€placement and facilitate a succeisful handover/k-nowledge transfer.Failure to somPly with the clauae tYould be conside.ed against the company policy. A prior approval by theManagement shall be considercd as an erception to this clause tirough mutual set ement betrrveen 
-both 

the panies.o
The Company reserves th.e.right to terminate your employment on the grounds mentioned in clause 11below. ln su-ch an event, you will be subjec{ to immediate diimiisal ano tne c6mpany *irr-nlt o" tiabte to giveyou pay for the notice period. The Compiny further reserves the right to initiate lefai'a'cion aslt oeems tit.

16. Termination of Services:

o

o

o

o

lf at any time during the course _of your emproyment, it is found that you have made a farse or anincomplete declaration with regard to-your quilification / experience ano 6mer a;Aii;y;* appointmentwill be treated void with immediate effect with'out any paymeni in lieu of notice peil;:- ' ''
lf at any time during the course of your employment, it is iouna that you have committei any act of gross misconduc-tor serious breach of employment terms, been guilty of conduct tending to bring yoursetf or the company intodisr€pute, been absent for a continuous period of 10 days without approval/information, indulged in policy
violation/fraud/financial irregularities and/or been found to demonstrate unsatisfactory job performance your serviceswill b€ terminated and you shalr not be entifled to any notice period or payment in lieu the.of.

17. Leave:
You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by lawrcompany policy, in acalendar year. The same may be changed from time to time in accoraance with changes in law andror company poticy

18. Deductions:
a) During your employment or in the event of any termination the Company is entifled to deduct any amount
. . due from you to the Company from actual tot,l compensation inclu<iing-but noi ii.ii.a to,b) Any debt or advance for the time being owed by you to the Company
c) Any deduction related to leave or holiday taken in excess of enfirbment as at rhe date of teminalion ot employment: an,d) Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the

Company's property caused by you (and of recovering the same).

19. Return of Company property
o You shall promptly upon r€quest by the company and in any event upon the expiry or termination of your

employment rctum and suftender to Company laptop and other assigned assets, all such confidential information
including without limitation, data , information, files, books, magazines, repo s, documents, manuats, any knowtedge
database in whatever form including but not limited to electronically held data that conc€ms the businEs of rhe Company
f,'hich may have been Prepared by you or come inlo your possession custody or control in the course ot your employment.,o You shall not keep any copies of these items in any form whatsoever.o Violation of this clause may invite legal action.

m. Non - Competition:

o For-a period of 1 year thereafter (except with the written approval of the Company) you will not solicitbusiness in competition with the Company nor pass intonnition to a ttriro p;[t iffia may resutt in the
same effect from any other organization which is at the data of separation'" 

"iient 
or a prospect withwhich negotiations are underway neither will you in competition oifer or supply pioducts or services

which compete direcfly with those products or sirvices offeied by the Company'.' 'o Yo.u agree that for a period of 1 year after your separation fromthe Company you will not endeavour tosolicit or entice away any person who is an 
-employie 

of the Company or wtro ijs in its employment up to
1 Year preceding your severance.

r,',.'\thi lnSli1
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YESPEAL TECHNOLOGIES PWLTD
AVS CorPouml, it th Bbcfq Near Sony World Signat, Kormangala, Bangalore-

5511034 Website : www.yespealtechnologies.com ll
Email:h@y$pealtechnologies"com

21. Other:
o underthe sexual Harassment prcvention act. 2013, sexual harassmenl is considered a3 misconduct. The consequencesot such misconduct can be - apart from aeouction or wates,ierniination or employment ortransferto another tocation.o Your appointment is contingent upon Medical Fitness 

-certificate 
- 

satisfactory reference backgroundchecks, includ'ng verification ot y6ur applicaiion' materiats 
- 
eoucation and employment history. youremployment is also contingent.upon youi ioitity to work for ttre compiny wi$rorl reltrictio, (i.e. you do

" $::,hiyi Ty ::::":ryT:i obtigitiori or other rlstrictive cta,,ses with any previous emptoyer).o rou w[ De govemed bv the company's poricies during the course Li yorr emftbymeni. rt wi1 beobligatory on your part to ensure compliince to ttre affiicaote statuses, regulations and requirements laiddown by the company and other regirlatory 
"nJ "t"[,ii".y 

bodies. violation of the terms and conditionsmentioned herein would attract disciilinary analor telit aition, inctuain gimmeaiaii tJimination.o The company reserves the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies and abide by the simJ. -- -'

Yours Sincerely,
For Yespeal Technologies private Limited.,

Darshan Murthy
Talent Acquisition.

we take this opportunity to congratulate you on your selection and look forward to a long andmutually beneficial professioral association. you,re are joining us at an exciting phase ot yourjourney or building a worrd crass firm and we are counting on you to herp us gei it 
"re.

Kindly retum a copy of this retter dury signed by you in acceptance of the terms and condition

fl&
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YESPEAL TECHNOLOGIES PVTLTD
AVS Cornpound, 4 $ Btock, Near Sony Wodd Signal, Komnngala, Bangalor€- 5€q)A{Website: wlhry.yespealtechnologles.com ll Email:hr(9yespeattechnotogi6,com

ReliYP2Kz1tO1

22-Nov-2021

Dear Veeramalla Akhil,
ln continuation to our discussion,.we are preased to offer you the rore of AssociateSoftware Developer - yespeal reinnotogiis-Frir"t" Limited., ti"ip""ft. 

' - '

Your crc wi, be 4'00.000/- To 7.00.000/- This May Vary depending on yespear
Performance and your performance

During Training Period You will Be entifled with the stipend 5,ooo/- To 15,000/- per Month Basedon The Performance. This May Vary depending on Yespeal performance and your performance
we would like_to inform you that yespear has considered o Months of your Experience asrelevant, which wourd be updated in bur Records. %ur prace of posting wiil be Bangalore.
Your Appointment will be govemed by the Terms and condition of Employment presented in Annexure A. you
wlll also be govemed by the rules and Regulation Practices in vogue and those that may change from time toTime' Your Compensation is Highly confidential and if Need arises, you may discuss it only with Manager.
We Request You To Join us After Completion of your Final
Semester Exam. yespeal is keen that there is a secure
environment for clients and internally too. please Note:
This appointment is Subject to satisfactory reference Checks
rnj9.9tte1 trgm Yespear is valjd tor-2.Days onry from the date of offer, any extension is saidvaliditv shalt be at the discretion 

9f 
ttre 69mg.a1y ind shalt be communicitla to you inwriting Prior to commencing emproyment with yespear you M;i ;;;;ia-Jy-espear wittrevidence of right to work inlndia and other such documents as yespear may request.

We look forward to you joining us. Should have any further question or clarifications,Please feel free to contact us. 
-

Yours Sincerely,
For Yespeai Technologies pvt Ltd.,
/z-*,{ama*,LZ
Darchan Murthy
Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.Signature Date:

,r

1*,',1'.tj:.1] :JYl'l
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1. Date of Joining: Annexure-a

" *'#:f":ii+3;Bi#&1ffT,i',i:"r*#::?E:fli::iJi, yespear rechnorosies private Limited.

2. Place of Work:
o

o i{!',1#'iXf"".T?gHlj:h""::?$"Ti,Xflil,:*Tff;I?,1t"SlXf#,H:tJ}?"fi *ansed to any other
You may be required to visit to the ctieni Ji;il;i"-;17;;"rutside tndia.

3. Remuneration:

4. Work Conduct:

6. Disclosure of Information:

o Your crc wilt be 4'00'0oo /- To 7,0o.ooo/- Based on the performance during Training period, h addition,: H!ffil:i,fl1'ii,;.1,"J#i:ffL;"H;.i::,:x1i; ffi*ffi,:,,::?X,"Jr:i:lii3L,.#it;,o The rncentive Scheme is suolect to revLio-nr?iil'i*lir1r"n of rhe Management.

" 
i1x+lfii+::[1liil',]#i]$r1fi,:x]".,l=?iJ.T;::11"ff:?'i"riH'"'ff:;[:ffi"H:J"':s'itl:,"':?o you are requi."o to "riatrlrv;;.;;ili;,;ffi;;il,and sharr riitnrurrv *J 

{rigdnnv de;;;'tiil:,"u;i1r"',i"=.l",jlllli""fiEf"Tl,ji"r,:: Hr,i?":."Tff[1.";'"1",il11,1n3Jh?T:**T#*il";";,t"1,"."::niiii,;,ot"tt"iniil;;ii;;c#;".""y.
uusiness, occtp;.i;;;'il;i;,f H:ilj.'::.:T!any, ensase.direcily or indirecfl y in any
whether directy, ,",n"'"1"*'Jl?i,[T*:j=t." princiial asent or otirenri"; #i;; wir be dehimenrat

" #ln:'3iff"tfr1jfl the code ot conauciina all other rures,.res.urations, poricies and orders issued
were part oi thi6 ".;i,;':iil:;'ff ll#li:ion 

to vour cond*i;l,i;;ilil;;i"!],JgTr"tio,, poricies et ar,

5. Training

" 
f"]-qiff,'tr,!f."'iill'iffi:-#-i:b;il:fiffidf:ly-:hen the trainins prosrams wir be orsanized.
resourceson n. e turr Jimmitmerir,.6h ilii-ii"vli 

".,fl,,Iil:.d[t,?ffir:i9",;1"?o"--"iouiior"

" l'":ffiilxl1l'lii,'::"HlTfipfi*€{l"";"J1ff:::liJi,i"': 
x},T: s;,Tffi,, [i:r*I;,*?,*::lin respect of which thr

*i::[trlrc*:"*Ni!;i,i#iiff :",?i,#;:"T,i:XJH[::.,",r;:ml,:tiHru;d

7. Confidentiatity:

" 
fij[q!""i,:l f,Xfl:'#"'l3.:[ifJ',f","if""r="ji't'#,:L$:""#y"flr.1"#,,1o"l any other rerevant

ff"'l'"fi."#?1,#ffi1,?i;il1,:y:;;"*1,::n1"i:*::, r,ifrLa-g";;l;"'#il';'r::1"""ffiff'#lig
" J'1,iJ5'lffJr1,frt:'"1;':!11:i"" "'"n0"*,"rni-"r-1,'"1 ,:j"_T"1,, and data thar may come ro your possession

not oiscrosJoranyil;;il:?'r:?r:ffi*r',T.::gl*mav be rcquired i" t}'" no.n,"i 
"o,io"'or 

you. *oir 
"na =niii" r;si#,t!:::,'1sffi"[":&:?,""r]ff ir#i#iil;*ilX$ffi:j,r}s::::T:":,;.,".y s,ric,,y and
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YESPEAL TECHNOLOGI ES PWLTD
AVS Conuourd, 4 th E[oclq Nerr Sony World Signal, Kormangda, Bangel,ore-

56{X134 WeDsite: wryw.yespealtechnologies.com ll
Email :hr@yespealtecinologies com

o

o You shallrise the Company name, Logos trademafts or other identifiers strictly in the manner permitted by the
Company's policies or for the purpos-s of provision of Services detegatedto y6u to the extent i.equired.o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divulge any such confidential lnformation to third pirti;s or make use of such information for
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

8. Monitoring Policy:
o Please note that emails sent to you and by you may be monitored from time to time for the purpose of

identifying. any non-comPliance with the Cbmpany policies or applicable laws. These emails'alo'ng with
attachments are considered as property of the tompiny.o lf such monitoring.discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment. 

-

9. Notice Period:
During_the Probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu df thereof.
Employee need to complete 1 year of tenure period in the Organization from the date ofjoining. ln case of
M-ajor issues the company can relieve the employee failing t-hat employee need to pay ihe coinpensation
of loss bearing the employee training.
Post confirmation, services may be terminated by either party, giving One months' notice, which
comprises a non-negotiable.mandatory working period ot t mohttr,-wittr thJremainder of the notice period
being negotiable on both sides (to agree the releise date & salary payment in lieu of notice if any).
The Company may terminate / suspend your services at its discr€tion at any time immediately upon written notice to
you if it has been alleged and prima facie established through pr€liminary internal inquiry thai you have committed (i)
any heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery, etc. (ii)
sexual harassment or (iii) other act that threatens or likely to damage the company,s reputation.
You are r€quir€d to identify and train your rcplacement and facilitate a successful handoverrknowledge transfer.
Failure to comply with the clause would be consideted against the Company policy. A prior approval by the
Management shall be considered a3 an exception to this clause through mutual setflement betrveen both the panies.o
The.Company reserve-s the right to terminate your employment on the grounds mentioned in clause 1l below' ln
such an event, you will be subject to immediate dismissai and the Com-pany will not be liabte to give you pay for
the nolice period. The Company further reserves the right to initiate tegit a&ion as it deems fit.
Any deduction rvith respect to expenses_incurred by the Company ;r the cost of repairing damage to the
Company's property caused by you (and of recovering the sahe).

o

o

o

o

10. Retum of Company Propertyo You shall promPtly upon request by the company and in any event upon the expiry or termination of your emptoyment
r€tum and sur€nder to Company laptop and other assigned assets, all such confiden al intormation including without
limitation, data , information, files, books, magazine3, repo s, documenE, manuals, any knowledge database in whatever
form including but not limited lo electronically held data that concems the business of the compa;y s,hich may have been
prepared by you or come into your possession custody or conrrcl in lhe course of your employment.

o You shall not keep any copies of these items in any form whatsoever.o Violation of this clause may invite legal action.

11. Retum of Company Propertyo You shall promptly upon r€quest by the company and in any event upon the expiry or temination of your employment
l€tum and sun€nder to company laptop and other a3signed assets, all Such confidential informalion including without
limitation' data , information, files, books, magazines, reporE, documents, manuals, any knowledge database in whatever
torm including but not limited to electronically held data that concGms the business of the company whici may have been
prepared by you or come into your possession custody or conlrcl in the course of your employment.

o You shall not keep any copies of these items in any form whatsoever.o Violation of this clause may invite legal action.

._4#L



o For a period of 1 year thereafter (excapt with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same effect from any other organization which is at the data o, separation a client or a prospect with
which negotiations are underway neither will you in competition offer or supply productl or services
which compete directly with those products or services offered by the Company.

o You agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who iis in its employment up to
1 Year preceding your severance.

13. Other:

YESPEAL TECHNOLOGIES PWLTD
AVS Conpound, f th Bloclq l,lsr Sony World Signat, Ko{margdr, Bangatore-

56G134 Webslte: wawv.yespealtechnologies.com ll
EmaIl:hr@y6pe.Eecinologle3com

12. Non - Competition:
ln the event of your separation from Company for whatever reason:

o Underthe Sexual Harassment Pl€vention Act. 2013, 3exual harassmenl is considered as misconduct. The Consequences
of such misconduct can be - apart from deduction of wages, termination of employment or transfer to another location.
o Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background

checks, including verification of your application materials education and employm€nt history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

o You will be governed by the Company's policies during the cou6e of your employmer . lt will be obligatory on
your part to ensurE compliance to the applicable statuses, regulations and requirements laid down by the
Company and other regulatory and statutory bodies. Violation of the terms and conditions mentioned herein
would attract disciplinary and/or legal action, including immediate termination,

o The Company reserves the right to amend th3 policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

Monitoring Policy:
Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails alo'ng with
attachments are considered as property of the company.
lf such monitoring. discloses breach of any law or company policies, disciplinary action may follow
including termination of the employment.

o You.shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other personwithin the Cbmpany,o You shall use the Company name, Logos trademarts or other ldentifieE stricdy in the manner permitted by the
Company's policies or for the purposes of provision of Servic6 delegatedto y6u to the extent iequired. -

o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or dlvulge any sueh confidential information to third parties or make use of such information for
your own benefit of the beneflt of any third patty, either during the term of your employment or thereafrer.

14.

o

o

o

o

o

15. Notice Period:
Durjng.the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.
Employee need to complete 1 year of tenure period in the Organization from the date ofjoining. ln case of
Major issues the company can relieve the employee failing that employee need to pay ihe cohpensation
of loss bearing the employee training.
Post confirmation, services may be terminated by either party, giving one months' notice, which
comprises a non-negotiable mandatory working period of 2 month, with the remainder of the notice period
being negotiablc on both sides (to agree the release date & salary payment in lieu of notice if any).
The Company may terminate , suapend your services at its discretion al any time immediately upon written notice to you if it
has been alleged and prima facie esteblished through preliminary intemal inquiry that you have committed (i) any

-{,trip
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heinous criminar act or anv off.ense.invorving morar turpitude. Exampres incrude rape, forgery, robbery,etc. (ii) sexuar harassment-or,iiitoir,"i itti'nfiffi;i;';J;;;i"ry t;[#;;ffi #ft;;j" reputation.You arc- r€quired to identify 
"ni train your raplacement 

"nj i""irit"t" a auccessful handover/knowtedge transfur.Failure to compry with the crause woura ue considered "!"i".t *r" company poricy. A prior approvar by theManagement shall be considered as an exception to this clause tirough mutuat setflement betrreen both the panies.0rhe companv reselves th.e .right to terminate yorr 
"rnftlyr"nt 

on the grounds mentioned in clause 1ibelow' ln such an event, vou will bjsubJea tJ iri".fri"t" jiJri"""r 
"no 

in" birpiri #ii'lili'oe riabre to givevou pav for the notice period. The compiny fu*t 
", 

n"".* ir," right to iniriate r;d"t ;11i;; al it oeems nt.

Y

0

16. Termination of Services:

" ilgfJ,,"J'Tifl1:lls"'t'fqq?.i.!-xT'illl?,,"T,",x*i:l"p#"'#":H: I?fi.1',:i",T11",,""'#:?,fl"iilwill be treated void with im,medi-ate en*t *iflr-"ri 
"nf f"yr"nt in rieu of notice period.o lf at any time during the courae of your employmerrt, it i= io[na that you have committed any act of gross misconductor sedous breach of employment terms, been guilty ot conduct iending to uring yir;tf or the company intodisrepute' been absent for a continuous peri"a or 10 days without 

"ppror"ti#orln"iion, indulged in policyviolation/fraud/fin8ncial irregularities and/or been found to demonstrate unsatisfactory job p€rformance your serviceswirr be terminated and you sha, not be entifled to any notice p€riod or payment in rieu the,rof.

17. Leave:
o You will be entitled to casual/sicr Leaves: National/Festival holidays as stipulated by lawrcompany poticy, in acalendar vear' The same may be chrng.a f-.ii,n;i;ii--" ii 

"""o.a"n"e 
wittr'cnanles in'Lw and/or eompany poricy

18. Deductions:
a) During your omployment or in 

-the 
event oJ any termination the. company is entifled to deduct any amount

. . due from you to the company from actuar totJr comf"nsrtion inctuding'oul noi ii.it"a to,b) Any debt or advance for the iime being oweO Uy yorito'the Companyc) any deduction related to leave or holirtay taken in excess of entiflement as at the dale of termination ot employment: an,d) Any deduction with respectto expenses incurred oy ttre company or the cost of repairing damage to thecompany's property caused by you (and of recovering'itre same),

19. Retum of Company property
o You shall promptly upon request by the company and in. any event upon the expiry or termination of youremployment r€tum and surrender to company liptop ano other assigned assets, all such confidential informationincluding withoul limitation, data , information,-fites, books, magazines, reporls, documents, manuats, any knowledgedatabase in whatever form including but not limited to electronically held data that concems the busin€ss of the companyf,'hich may have been prepared by you or corle into your possession custody or control in the course of your employment,.o You shall n-ot keep any copies of these items in any form whatsoever.o vtotauon o? this clause may invite legal action.

20. Non - Competition:

o For a period of 1 vear thereafter (except with the writte-n approval of the company) you wi1 not solicitbusiness in competition 
ryittr the g"qtpini;"i p"""' intor,nition to a thirct piiv'ii,lt may resurt in thesame effect from any orher orsanization .i,rri"n i= 

"i iilAt]';;;;i#";:fi or a prospect withwhich negotiations are undenvly neitheruiii y; i; ;wr'icrr coEpete-'Ji[jr, Jin t od p.oo,tts or s'eJ;-j#i"Tffir,:H,iij';o', product! oi services
c You agree that for a o"'io-d-9j-1. year after your- separation from the company you will not endeayour to

;.,,1:::;tTj[ffff1,ryJ#:#:1.-who is an i,mfr"yi" ot t e company .i,,'r," iJ= ii iL emproyment up io

ffiee
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o Underlhe Serual Harassment I

" ;:",',"'"I;**:i.;lI"tji;lJf#.;i11.';#;,'ru-1i;T""ffi';fr1fi#il*t1t;:T""8:?;:ffiff:"

"i#lit;,*f*ir*,#lii-Tiiif,ffi "***Silt*n+itl*u"mlr,l=,*:.,1
riu'_r,,If rfri,';illq$friid"+li#{t}#mentioned herein wouid atr

o The Company reserves the Iupoateo'on'irre!-e'il,il: li,|t"Hflllld the?olicies from time to time. io, ,r" "*"lo to keep yourserr

Yours Sincerely,
For yespeal Technologies private Limited.,

21. Other:

Darshan Murthy
Talent Acquisition.

we take this opportunity to congraturate you on your serection and rook forward to a rong andmutua'y beneficiar professio.naias"ociation. i",i * .." r"tr,rg us at an exciting phase of your,oumey or buitdins a wortd ctass firm .il;;;;;;;,l,ig o, ,ou to hetp us get there.
Kindry retum a copy of this retter dury signed by you in acceptance of the terms and condition
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YESPEAL TECHNOLOGIES PvT LTD
AVS Compound, { th B}ock, Near Sony t orkl !i(tnal, Kormangala, Bangelorc- S6(xf3{

Webslte: w\r,\rv.yespealtecinologies.com ll Emall:hr@yespeanechnologies.oom

Ref:YP2K21l01

22-Nov-2021

Dear Veesam Jeshwanth Kumar,

ln continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies Private Limited., (yespeal).

Your CTC will be 4.00.000/- TO 7.00.000/- This May Vary depending on yespeat
Performance and Your Performance

During Training Period You Will Be entitled With the Stipend 5,000/- To 15,000/- Per Month Based
on The Performance. This May Vary depending on Yespeal Performsnce and Your Performance

we would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.
Your ApPointment will be govemed by the Terms and Condition of Employment Presented in Annexure A. You
will also be govemed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of Your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. Please Note:

This appointment is Subject to satisfactory reference Checks
This offer from Yespeal is Valid for 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
writing Prior to commencing employment with Yespeal You Must provide yespeal with
evidence of right to work in lndia and other such documents as yespeal may request.
We look fomard to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies Pvt Ltd.,

/z,x/a/m/il/f
Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:

r)
Q
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L DateofJoining: Annexure-A

"IitHxf#H#"E"'#xffi 
*Tf,'f:'.?".#::?EHIHiJJ'yespearrechnorosiesprivareLimited.

2. Place of Work:

}^:i'qliif."i::gHlli""":l?:iffi.xil,E;T"",";I:i[:i::"#,H:t#il"ff*ansed to any otheryou may be required to visit to the ctieni Jil;ili, #;;;""utside tndia.

o

o

3. Remuneration:

4. Work Conduct:

6. Disclosure of lnformation:

o Your CTC will be 4.OO.OOO /_ To 7.OO,OOO/_ Based on the perfo

" I'',l,Til3i.it'rrr,";r:tl*:ii:",;.,iru'*;:#ii; ffi.Jfi::tf:::#fuT#rffi I",,rx;'I 
addi'f on'

o The rncentive scheme is subje"t to ,"rLi"n"?ii"'iill'rL- of the Management.

" 
Ii$:1*#+:fl1[[:fu'"T"#$tj#f#"ll"ift=s;:ll"i"i:?'r"h:ll"'ff:;::ffi"f:JJ:s""'t'1"',"-:?o you arerequireo ro eriaivery "ftilffi,ff;s.li:ano strall. riittriurry 

"rJ 
oirigdngy fi;;'ililH'1""1"-=,?-T-"-'ou"ies as assigned to you by the companyendeavorinstoth6oesiory-6uraLifiti;ilffi"#;;flX[ffi*H:E.,T|;i#["fi."n0 p'o""0['"i

" t|,"ffi:::: ::T,t:fiHn: 
**t' *-ii",,I"r 

'n" 
t.,"pl',lv, 

"ns"g" 
oi,."iry ,ii,i,*irii"'' 

""vwhethe-r direary, ,",n"'tX",i'Jl?;{i:ff:"t " 
princiiat 

"ir,iit.i.ii,"#""'#Ji.irr be detrimentar

" 
ii!{:3fii.i-1lfli# tlH""8",?fi i,?*f#tj flL?tf:' r're", .1"s,rations, poricies and orders issued
were part oi thi5 

"oniii"t ot ,ppointment. - conduct, discipline rute's, regutaiion, ;;ii"G;;,
5. Training

o You will be imDarted training on-the_job and periodic.r," co.p"nil"^ ;,gl.importan;e *n".ii.tiJ-iijiriv#!,!_l*,1zu:X::::,JH#t ?";:?j,Jjfftresources on it. A fu, commitment iiom;;d;; 
='ia is expected during the training period.

" l:Tff:nTiij ::"x?:,T[ii:]hlriiii,lJ"Jt!iii:,!"Ji;,: lj],T: $,T#;, n:[ili,#::,[:rin respect of which th

*: ji[tHme*"r_*il;"i'i;,#*iff l;f,.fthf :,H#ii j*::,r,Hr;tr;:1iH,3;til

7. Confidentiality:

" 
ft:ilqpi,:i f,'"fl:'# i::.:[1fJ.,,i","*"","#T:"f,:t$:"";Xy"il,J,fl:fl,".1 any other re,evant
Tjlhod.": client portrotios, stratesies - tiiii "1,i5 

tl r;",:'X"':*1?jLY,*-^LlTl "^9) 
concepts, wo*ing

_deemed io U" coiino_ei.tiii and considered a trade secr;t. 
knowledge by reasons ot,your employment ii

" I,o*,i#,':ffJrl',fi',:""Ifl:T11:tn" ""ria""ti"ritv "r-i,-"iLrormation ana data that may come to yourpossession
not discrosJor anyil;;il""?'.::.:ffiHTJ:J,lli",[]v"fe reruireo rn tne normai 

"oJoJ 
or vou. ",o* "na 

.r,"ii
" I;ji#j!:s,l:,:""T"f,BJr,""i::*;it#T.xrffi{}ffiU;:ji#*H",Ilalvompanystrictryand

//
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o You shalllse the Company name, Logos trademarts or other identifiers strictly in the manner pemitted by the
Company's policies or for the purposes of provision of Seryices delegatedto y6u to the extent iequired. -

o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divulge any such confidential information to third parties or make use of such infoimation for
your own beneflt of the benefit of any third party, either during the term of your employment or thereafter.

8. Monitoring Policy:
Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails;lo'ng with
attachments are considered as property of the company.
lf such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

o

o

o

o

o

o

9. Notice Period:
Ouring.the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.
E_mployee need to complete I year of tenure period in the Organization from the date ofjoining. ln case of
Major issues the company can relieve the employee failing that employee need to pay ihe cohpensation
of loss bearing the employee training.
Post confirmation, services may be terminated by either party, giving one months' notice, which
comprises a. non-negotiable mandatory working period of 1 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).
The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to
you if it has been alleged and prima facie ostablished through preliminary intemal inquiry that you have committed (i)
any heinous criminal act or any ofrense involving moral turpitude. Examples include rape, forgery, robbery, etc. (ii)
sexual harassment or (iii) other act that threatens or likely to damage the Company's reputation.
You are required to identify and train your replacement and facilitate a successful handover/knowledge transfer.
Failurc to comply with the clause would be considered against the company policy. A prior approval by the
Management shall be considered as an exception lo this clause through mutual settlement betryeen both the parties.O
The Company reserves the right to terminate your employment on the grounds mentioned in clause 11 below. ln
such an event, you will be subject to immediate dismissal and the Company will not be liable to give you pay for
the notice period. The Company further resefles the right to initiate legal action as it deems fit.
Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company's property caused by you (and of recovering the same).

10. Retum of Company Property
o You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment

retum and sunender to Company laPtop and olher assigned assets, all such confidential information including wlthout
limitation, data , infomation, files, books, magalnes, reports, documents, manuals, any knowbdge database in Matever
form including but not limited to electronically held data thal concems the business of the Company which may have been
prepared by you or come into your possession custody or control in the course of your employment.

o You shall not keep any copies of these items in any form whatsoever.o Violation of this clause may invite legal action.

11. Retum of Company Propertyo You ahall promptty upon request by the company and in any event upon the expiry or termination of your employment
retum and sufl"nder to comPsny leptop and other assigned assets, all such conlldential infomalaon including without
limitation, data, information, tiles, books, magalnes, reports, documents, manuals, any knowledge database in sfiatever
form including but not limited to electronically held dala that concems the business of the Company which may have been
prepared by you or come into your possession cuslody or control in the coulse of youremployment.

o You shall not keep any copies of these items in any form whatsoever.
o Violation of this clause may invite legal action.

ffiA*
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12. Non - Competition:
ln the event of your separation from Company for whatever reason:

o For a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same efect from any other organization which is at the data of separation a client or a prospect with
which negotiations are underway neither will you in competition offer or supply products or services
which compete directly with those products or services ofiered by the Company.

o You agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or wfio was in its employment up to
1 Year preceding your severance.

13. Other:

o Underthe Scxual Harassment Prcvention Ast.2013, sexual harassm€ is considerEd as misconducl. The Consequences
of such misconduct can be - apart from deduction of ryages, termination of employment or transfer to another location.
o Your appointment is contingent upon Medical Fitness Certificate satisfactory rcference background

checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

o You will be govemed by the Company's policies during the cou6e of your employment. lt will be obligatory on
your Part to ensure compliance to the applicable statuses, regulations and requirements laid down by the
Company and other regulatory and statutory bodies. Violation of the terms and conditions mentioned herein
would attract disciplinary and/or legal action, including immediate termination.

o The Company reseryes the right to amend tho policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

o You.shall at all times keep the details of your salary and employment bonefits at the Company strictly and
shall not disclose such details to any other person within the Company.o You ahalluse the Company name, Logos trademarks or other identifiers strictly in the manner permitGd by the
Company's policies or for the purposes of provision of Servic€ delegatedto you to the exter ;required. -

o You shall at all times. llfietter during or the termination of your employment act with utmost fidelity and shall
not dBcloae or dlvulge any such confidential information to third parties or make uae of such information for
your own benerit of the beneft of any third party, elther during the term of your employment or thereafter.

Monitoring Policy:
Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as propefi of the company.
lf such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment,

14.

o

o

o

o

15. Notice Period:
During the probation (including any extension), services may be terminated by either party, giving written
nolice to one week or payment salary in Lieu of thereof.
Employee need to complete 1 year of tenure period in the Organization from the date ofjoining. ln case of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.
Post confirmation, services may be terminated by either party, giving One months, notice, which
comprises a non-negotiable mandatory working period of 2 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).
The Company may terminate , suspend your services at ita discr€tion at any time immediately upon written notice to you if it
has been alleged and prima facie established through preliminary intemal inquiry that you have committed (i) any

8-L
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o

o

o

o

heinous criminal act or any ofiense involving moral turpitude. Examples include rape, forgery, robbery,
etc. (ii) sexual harassment or (iii) other act that threatens or likely to damage the Company's ?eputatioh.
You are required to identify and train your replacement and facilitate a successful handover/knowledge transfer.
Failure to comply with the clause would be consider€d against the Company policy. A prior approval by the
Management shall be considersd as an exception to this clau6e through mutual settlement betyreen both the parties.O

The Company r€serves the right to terminate your employment on the grounds mentioned in clause 11
below. ln- such an event, you will be subject to immediate dismissal and the Company will not be liable to give
you pay for the notice period. The Company further reserues the right to initiate legal action as it deems fit.

16. Termination of Services:

if at any time during the course of your employment, it is found that you have made a false or an
incomplete declaration with regard to your qualification / experience and other detail, your appointment
will be treated void with immediate effect without any payment in lieu of notice period.
lf at any time during the course of your employment, it is found that you have committed any act of gross misconduc-t
or setious breach of employment terms, been guilty of conduct tending to bring yourself or the Company into
disr€pute, been absent for a continuous period of 10 days without approvalrinformation, indulged in policy
violationrfraudrfinancial irregularities and/or been found to demonstrate unsatisfactory job p€rformance your services
will be terminated and you shall not b€ entitled to any notice period or payment in lieu thereof.

17. Leave:
o You will be entitled to Casuausick Leayes: National/Festival holidays as stipulated by lawcompany policy, in a

calendar year. The same may be changed from time to time in accordance with'changes in law and/br company policy

18. Deductions:
a) During your employment or in the event of any termination the Company is entitled to deduct any amount

due from you to the Company from actual total compensation including but not limated to:
b) Any debt or advance for the time being owed by you to the Company
c) Any deduction related to leave or holiday taken in ercess of entitlement as at the date of termination of employment: an.
d) Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the

Company's property caused by you (and of recovering the same).

19. Retum of Company Property
o You shall promptly upon request by the Company and in any event upon the expiry or termination of your

emPloyment retum and surrender to Company laptop and other assigned assets, all such confidential information
including without limitation, data , information, files, books, magazines, rcporG, documents, manuals, any knowledge
database in whatever form including but not limiled to electronacally held data that concems the businBs of the Company
which may have been prepar€d by you or come into your possession custody or control in lhe course ot your employment.,

o You shall not keep any copies of these items in any form whatsoever,
o Violation of this clause may invite legal action.

m. Non - Competition:

For a period of 1 year thereafter (except vvith the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same effect from any other organization which is at the data of separation a client or a prospect with
which negotiations are underway neither will you in competition offer or supply products or services
which compete directly with those products or services offered by the Company.
You agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance.

il-,{-?
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o underthe sexual Harassment Prevention Ac1. 2013, sexual harassment is considerEd as miaconduc,t. The consequencesof such misconduct can be - apan from aeouction iiua!e",i"iiln"mn ot 
"rproyment 

ortransfer to another rocation.o Your appointment is contingent upon Medical Fitness .c€rtificate 
- 

satisfactory riierence backgroundchecks, inctuding verificatioi_ 
"t yirr appti"iii"n' mlierirrs education ;;J-ilpi&;"rt history. youremplovment is also continsent.rp6n vori iorritv td *i'ii"iir'"tiil;;;y.*j,hH|.,:i"triction (i.e. you donot have anv non-compete; obrigltio; o; orh;;;;*;li;; crauses wirh any previous emproyer).o You wirr be govemed bv the 6ompanv'" poiii"" orring -the course of your emproyment. rt wil beobligatory on your part toensure coirptiince to the applicable ?tatuses, reguiations ano requirements laiddown by the companv and other regilatory anJ 

"ti[io.y uodies. violati6n of the terms anct conditionsmentioned herein would attract disciitinary a.ai;rl;g;i;ition, inctuoinjimme'otail tJrmination.o The company reserves the right to amend the policieJrom time to time. you are adyised to keep yourcelfupdated on these policies a;d aOioe oy tfre ia'me. 
': "-'

21. Other:

Yours Sincerely,
For Yespeal Technologies private Limited.,

Darshan Murthy
Talent Acquisition.

we take this opportunity to congratulate you on your selection and look forward to a long andmutualry beneficiar professionar a-ssociation. you,re are joining us at an exciting phase of yourjourney or buirding a worrd crass firm and we are 
"ountii! on you to herp us get there.

Kindly retum a copy of this letter duly signed by you in acceptance of the terms and condition

Y
Baqgalore-
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22-Nov.2021

Dear Yedamakanti Naveen Kumar Reddy,

ln continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies Private Limited., (Yespeal).

Your CTC will be 4.00.000/- TO 7.00.000/- This May Vary depending on yespeat
Performance and Your Performance

Ouring Training Period You Will Be entitled With the Stipend 5,000! To'15,000/- Per Month Based
on The Performance. This May Vary depending on Yespeal Performance and Your Performance

We would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.
Your Appointment will be governed by the Terms and Condition of Employment Presented in Annexure A. You
will also be govemed by the rules and Regulation Practices in Vogue and lhose that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of Your Final

Semester Exam, Yespeal is keen that there is a secure
environment for clients and internally too. Please Note:

This appointment is Subject to satisfactory reference Checks

This offer from Yespeal is Valid for 2 Days only from the date of olter, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
writing Prior to commencing employment with Yespeal You Must provide yespeal with
evidence of right to work in lndia and other such documents as yespeal may request.
We look forward to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies Plrt Ltd.,

/zt /d/t ur-rd/
Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:

Ifl,

Ref:YP2K21l01

4
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Annexule-A
1. Oate of Joining:

o You are being appointed Associate Software Engineer in Yespeal Technologies private Limited.with effect from Completion of the Final year Seiieiter

2. Place of Work:
o Your.initial posting will be at our.Bangalore office. Your place of work may be changed to any otherrocation to address busin€ss / crient riquirement as aire[iio ri tiii d;;;,d*i -"-'o You may be required to visit to the client site within and / or ouiside rndia.

3. Remuneration:
o Your CTC will be 4.00.000 /- To 7.Oo'ooo/- Based on the Performance during Trainlng period. ;n addition,you may-be eligible for performance based incentive as per incemive icrreini oiiiiE 

"o-p"nyo First 3 Months wourd be under Training period.From 'The 
aate ot .roinint, 

- -'- --
o The lncentive scheme is subject to revisions at the discretion of the Maiagement.

4. Work Conduct:
o During your emplovment with.the Company, you shall devote your best efforts for promoting theYespeal rechnologios Private Limited (add oi aiy ottrer reter"nt 

"inri"t" 
ino ioi'ursin."= associate ofthe Yespeal Technologies private Limi6d) busin5ss.o You are required to efi9cllyely carry out all duties and res.ponsibilities as assigned to you by the companyand shall- faithfully and d-lligently perorm these in compliance wi$r estaorisrrio porici"= ano proceolrei

endeavoring to the best of your abiiity to piotgct and pro;ote the interesE ofthe c;;pany.o Yo! sharr not, except with the w''tten.pe'.i'sion of the compiny, engage airecfly or indir€cfly in any
businoss,.occupation or-activity, whether as a princiial agent or otirerwi"" *tri"tr *itt be detrimentalwhether direcfly, to the Company,s interests.o You. will be bound by the Code of conduct and all other rules, regulations, policies and orde6 issuedby the company from time 

-to 
time in relation to your conduct, ii"iiprini .i"!, i"grt"tion, policies et al,were part of this contract of appointment.

5. Training
o You will be imparted training on-the-job and periodically when the training programs wi1 be organized.The companv ravs hish importanie wtreri the t.ain'lns ii" ;;;r,;t;;"=';;e ;;"nds considerabreresources on it. A full commitment from employee side is Expecteo'oufin!irr"'iiaining p"rioo.

6. Disclosure of lnformation:
o You confirm that you have disclosed all your business int€rests in the company whether or not theyare similar to or in conflict with the businass (es) or the activities ot ttre comiini, & all circumstancesin respect of which there is,,or there- might b'e ferceived, a conflict ot interJJ 

-oetween 
the companyand you or any immediate relatives. Also you ajree to immediately aiscrose, to tle corp"ny 

"ny 
!r"6interests or circumstances which may ariie duri-ng your employmint

7. Confidentiatity:
o

o

All .information regarding the affairs or business matters of the company (and of any other relevantaffiliate and/or business associate of _the Yespeal ieJtrnotogies eririate' r-imifidj ioir""pt", workingmethods, client portforios, strategies - that com'e to youi inowieog" uy ;as-onsli'yiii 
"mptoyment 

isdeemed to be confidential and considered a traOe secrli.-' 
'

You shall be required to maintain strict confidentiality of such information and data that may come to your possessionor .klowledse by virtue of the enoagement, use it only as may be required in the normal cource of your work and shallnot discrose or any information or data, without prior co;sent of;n authorized officer of the company.
You shall at all times keeo the details of.your salary and employment benefits at the company stricly andshail not disctose such d'etaits to any ouier fersJnGillilh,:'effi;ily:"v"rv 

s' u'|e vv,!,pc
o

,,--- flL
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o You shalluse the Company name, Logos trademarks or other identifiers strictly in the manner permitted by the
Company's policies or for the purposes of provision of Services delegatedto y6u to the extent iequired. 'o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclos€ or divulge any such confidential information to third parties or make use of such info;mation for
your own beneflt of the benefit of any third party, either during the term of your employment or thereafter.

8. Monitoring Policy:
Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying. any non-compliance with the Company policies or applicable laws. These emails lloirg with
attachments are considered as property of the company.
lf such monitoring.discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

o

o

o
9. Notice Period:

During.the probation (including any extension), services may be terminated by either party, giying written
notice to one week or payment salary in Lieu of thereof.
Employoe need to complete 1 year of tenure period in tho Organization from the date ofjoining, ln case of
M-ajor issues the company can relieve the employee failing that employee need to pay ihe co'inpensation
of loss bearing the employee training.
Post confirmation, services may be terminated by either party, giving one months, notice, which
comprises a non-negotiable mandatory working period of 1 month, with the remainder of the notici period
being negotiable on both sides (to agree the release date & salary payment in lieu o, notice if anyl.
The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to
you if it has been alleged and prima faci€ established through pr€liminary intemal inquiry that you have committed {i)
any heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robb€ry, etc. (ii)
sexual harassment or (iii) other act that thrcatens or likely to damage the Company'a reputation.
You ar€ required to identify and train your r€placement and facilitate a successful handover/knowledge transfer.
Failure to comply with the clause would be considered against the Company policy. A prior approval by the
Management shall be consider€d as an exception lo this clause lhrough mutual settlement betvveen both the parties.O
The Company reserves the right to terminate your employment on the grounds mentioned in clause 11 below. ln
such an event, you will be subject to immediate dismissal and the Company will not be liable to give you pay for
the notice period. The company further r€serves the rigm to initiate legit aaion as it deems m.
Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company's property caused by you (and of recovering the same).

o

o

o

o

./zt {J
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o

10. Retum of Company Propertyo You shall promPtly upon request by the Company and in any event upon the expiry or termination of your employment
rclum and sun€nder to Company laPtop and other assigned assots, all such confidential information including without
limitation, data , intomation, files, books, magazines, reports, documents, manuals, any knowledge databa3e in whalever
form including but not limited to electronically held data that concerns the business of the company which mey have been
prepar€d by you or come into your possession custody or conlrol in the coutse of your employment.

o You shall not keep any copies of these items in any form whatsoever.o Violation of this clause may invite legal action.

11. Retum of Company Propertyo You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment
retum and sun€nder to company laptop and other assigned assets, a such contidential inlormation inctuding wlthout
limitation, data , information, fi1e3, books, magazines, reporE, documenB, manuals, any knowbdge database in Matever
form including but not limited to elec{rooically held dala that concems the bu3iness of the company which may have been
prcparEd by you or come into your possession custody or control in the course of your employment.

o You shall not keep any copies of these items in any form whatsoever.o Violation of this clause may invite legal action.
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o For.a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
busines-s in competition with the Company nor pass informition to a third party tirii may result in the
same efrect from any other organization which is at the data of separation'a ciient or a prospect with
which negotiations are underway neither will you in competition oiter or supply products or services
which compete directly with those products or Cervices ofereO Oy tne Company,' 

- '
o Yo.u agree that for a period of 1 yelr after your separation rrom the Company you will not endeavour tosolicit or entice away any person who is an imployie of the Company or uito ivis in iti employment up to

1 Year preceding your severance.
13. Other:

YESPEAL TECHNOLOGIES PWLTD
AVS Compo{rnd,4 th Block Near Sony Wo*d Slgnal, Kolmaftgsle

5€{Xr34 Website: ryvyry.yespeafrechnologies,com ll
Email :tugy€peattechnol,ogieacom

12. Non - Competition:
ln the event of your separation from Company for whatever r€ason:

o Underthe sexual Harassment Prevention Act.2ol3, sexual harassment is consider€d as misconduct. The consequences
of such misconduct can be - spart from deduction of wages, termination of employment ortransfer to another location.o Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background

checks, including verification of your application materials education and erirployment historyl your
emPloyment is also contingentlpon your ability to work for the Company wittroui rdstriction (i.e. you do
not haYe any non-competes obligation or otfter iestrictive clauses with any previous employer).o You will be govemed by the Company's policies during the course of your employment. lt will be obligatory onyour part to ensure compliance to the applicable statuses, regulati6ns and' reiuirements laid dofrl by the
company and other rcgulatory and statutory bodies. violation 6f the terms and tonditions mentioned herein
would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time, You are advised to keep yourself
updated on these policies and abide by the srme,

" Yp:,,=!:,!lj11L!I9" 1"9q.t!g getaits of_your satary and empto-yment benefits ar the Company stricty and
shall not disclose such details to any other person within th'e Cbmpany.o You shall.use the company name, Logos trademarfis or other identitlers sirlctty tn tne manner pemitted by the
Company's policies or for the purposes of provision of Services delegatedto y6u to the extlnt iequireO,o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shafi
not disclose or divulge any such confidential information to third pirti;s or make use of such information for
your own benefit of the benef of any third party, either durlng the tirm of your employment or thereafter.

14. Monitoring Policy:
o Please note that emails sent to you and by you may be monitored from time to time for the purpose of

identifying any non-compliance with the C-ompany iolicies or applicable laws. tnese emails ;lohg with
attachments are considered as property of the compiny.o lf such monitoring-discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.'

o

o

o

a,L

15. Notice Period:
During.the probation (including any extension), services may be terminated by either party, giving wriften
notice to one week or payment salary in Lieu of thereof.
Employee need to complete 1 year. of tenure period in the Organization from the date ofjoining. ln case of
M-ajor issues the company can relieve the employee failing t-hat employee need to pay ihe colmpensation
of loss bearing the employee training.
Post confirmation, services may be terminated by either party, giving one months, notice, which
comprises a non-negotiable mandatory working period of Z month,-wiitr thdremainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any),
The Company may terminate , suspend your services at ils discGtion at any lim; immediately upon wfitten notice to you if it
has been alleged and prima facie established through preliminary intemal inquiry that you have committed (i) any

,)/
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heinous criminar act or any off.ense.invorving morar turpitude. Exampres incrude rape, forgery, robbery,etc' (ii) sexual harassment or (iii) other act th-at ttrreaterii oitixety to damage the company,s reputation.Yo.u at€ required to identify and train your replacement ani iacititate a succes-sful tranaoverir'nowteage transfer.Failure to comPly with the clause would be considercd against the company policy. A prior approvat by theManagement shall be consid'ered as an exception to this clause tirough mutual 3et ement betrveen both the panies.0The company teservea th.e right to terminate your employment on the grounds mentioned in clause 11below' ln such an event, vou will bisubjed to il;cfoiate;iJmiisar_a_no $re-cil;*y;ii'il be tiabte to giveyou pay for the notice period. The compiny fu(her reserves itre aght to initi"tel"fai'a'"tion aiit oee.s r,t.

o

16. Termination of Services:

o lf at any time during the_.cou6e .of your employment, it is found that you have made a false or anincomplete declaration with regard to your qultirication / experience ano ilirrei'aeiair, your appointmentwirr be treated void with immediate effe& with'out iny p"ym.ni in rieu or notice perioJ.o lf at any time during the course of your employment, it ls iolna that you have com.ltt"i 
""v ""t "r 

gross misconductor serious brcach of employment terms, been guitty of conduct tending to bring youEelf or the company intodisrepute, been absent for a continuous periJa or 10 days without approvaui#ormat;n, indutged in poticyviolation/fraud/financial inegularities and/or been found to demonstrat€ unsatietactory job performance your serviceswill bc terminated and you sha, not be entifled to any notice period or payment in rieuirrereoi.

17. Leave:
o You will be entitled to casuausick Leaves: NationauFestival holidays as stipulated by ladcompany poticy, in acalendar year' The same may be chang"o f-rii.;i"iii" in 

"""oro"i." with'changes in Lw analor company polcy

18. Oeductions:
a) During your employment or in 

-the 
event of any termination the.company is entifled to deduct any amount

. . due from you to the company from actuar totit compensation inctuding'rut n"i-rl..ii"o to,b) Any debt or advance for the time being owed by you to tt 
" 

Corp"ny -c) Any deduc{ion related to leave or holiday taken in exce;s of entiflement as at the date of termination of employmer : an.d) Any deduction with respectto expenses. incurreo by tte company or the cost of repairing damage to theCompany's property caused by you (and ot recoverinj ine same;.

19. Retum of Company property
o You shall promptly upon request by the company and in- any event upon the expiry or termination of youremployment rctum and sun€nder to company laptop and other assigned issets, all 

"r"h "onrid.nti"l 
informationincluding without limitation, data, information, tlles, books, magazines, r€porG, documents, manuats, any knowledgedatabase in whatever form including but not limited to electronicalty held data that concems the business of the companywhich may have b€en prepar€d by you or come into your possession custody or contrcl in the course of your employment.,o You shall not keep any copies of these items in any form whatsoever.o vtotation of this clause may invite legal action.

20. Non - Competition:

o For a period of 1 year thereaftgr (except with the writte_n approyat of the company) you will not solicitbusiness in competition with the bompani nli p"ss'intormrtion to a third party that may result in thesame effect from anv other- organizati6n rirtictr i= ai ttr" data of separation'" 
"ii"r,t 

o, a prospect withwhich negotiations are undenyiy neither *ifi vo, in 
"-ni"r, "o,ip"G'oii""iiv *jir' it'J*i pilj,iii"'ljl"Li"i;:!"J#l"Tffir:-g;;;l,lo', productt or services

o You agree that for a period of 1 year after yorr. *"J*i
;+g:;tTj[:"T.?]H::fi";;;; iJ; t ,li,"'i,IJLTl,,l8:ilff :?Tl#lJ".lllll,"ffi,:ll,?,1",il B
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YESPEAL TECHNOLOGIES PWLTD
AVS Compou*d, .l th Bl,oclq Neat Sony Wotld Signal, Kofinengela, Bangal,Dre-

560034 Website: www.yespealtechnologiB.com ll
Email: hrgyespealtechnologles,com

21. Other:
o Under the Sexual Harassment Prevention Act. 2013, scxual harassment is considercd as misconduct. The Consequences

of such misconduct can b€ - apan from deduction of wages, Gmination of employment ortransferto another location.

o Your appointment is contingent upon Medical Fitness Certificate satisfactory referencG background
checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not haye any non-competes obligation or other restrictive clauses with any previous employer),

o You will be govemed by the Company's policies during the course of your employment. lt will be
obligatory on your part to ensure compliance to the applicable statuses, regulations and requirements laid
down by the Company and other regulatory and sta&tory bodies. Violation of the terms and conditions
mentioned herein would attract disciplinary andlor legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

Yours Sincerely,
For Yespeal Technologies Private Limited.,

Darshan Murthy
Talent Acquisition.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. You're are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly retum a copy of this letter duly signed by you in acceptance of the terms and condition

,r', a
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Date: O6-05-2021

LETTER OF INTENT

To,

Dear Gollapally Saikumar,

with reference to your application, and subsequent interviews with us, we are pleased to
inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on

the date ofjoining. This offer is subject to successflrl reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of
JOmlng.

-2 Sets of Photocopies ofEducational Certificates.

-2 Sets of Photocopies ofAddress Proof & Identity proof.

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will
be greatly appreciated by the company.

\\lrm Regardr.

Kemale Der i
Hurnra Resour.rts
KTne (ompurcr .olutionr lndin ptl, lfrl.

ti{.r". r r {,1 'i

(
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Date: 06-05-2021

LETTER OF INTENT

To,

Dear Vakiti Srikanth Reddy,

with reference to your application, and subsequent interviews with us, we are pleased to

inform you that you have been selected for the position of "Software Trainee ,, in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on

the date ofjoining. This offer is subject to successful reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of
joining

-2 Sets of Photocopies ofEducational Certificates.

-2 Sets ofPhotocopies ofAddress Proof& Identity Proof

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will
be greatly appreciated by the company.

\\arru Relardr.

liamah Deri
Humln Rcsou rces
X fn-e ('omputer Solulioor lndar prt. l-td.

+

PRkk
AYanthi lnstitute of Engg. & Tech
Guntihapaltv iV), {lduI.flrflr,c itdl) i.R.Disr
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Date:06-05-2021

LETTER OF INTENT

To,

Dear Nakirekanti Sandeep,

with reference to your application, and subsequent interviews with us, we are pleased to

inform you that you have been selected for the position of "Software Trainee ,' in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment lefter will be issued to you on

the date ofjoining. This offer is subject to successful reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of
joining.

-2 Sets of Photocopies ofEducational Certificates.

-2 Sets of Photocopies of Address Proof & Identity Proof.

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will
be greatly appreciated by the company.

\\arnr Re(ardr.

hamrla Derl
Humtn Rcsou r:es

:

xlrtc (cmputrr tolulionr lrrdir l\1. l_t.1.

Avanthi In51i1u1o of Ipgg g 1.^;,
u u rlrrrDzl\, ./y). q{rohaFJrtrr, rfi,latr c r r (.
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Date: 06-05-2021

LETTER OF INTENT

To,

Dear Maidam Shyala.ia,

With reflerence to your application, and subsequent interviews with us, we are pleased to

inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointrnent letter will be issued to you on

the date ofjoining. This offer is subject to successful reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of
joining.

-2 Sets ofPhotocopies of Educational Certificates.

-2 Sets ofPhotocopies of Address Proof & Identity Proof

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will

be greatly appreciated by the company.

\\arm Regards. tca

Xemelrr Dtli
Humln Resourcs
Xln'c ( ompurer \ulutions lndis prl. I.td.

^.(
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Date: 06-05-2021

LETTER OF INTENT

To,

Dear Mudhireddy Praveen Reddy,

With reference to your application, and subsequent interviews with us, we are pleased to

inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on

the date ofjoining. This offer is subject to successful reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of
joining.

-2 Sets of Photocopies ofEducational Certificates.

-2 Sets of Photocopies of Address Proof& Identity Proof

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will
be greatly appreciated by the company.

\larm Regtrds.

hrmalr Der i
Humrn Resou rc<s
hTnt' ( ornpure r S+lutions tndir h l. l_rd.

Avanthi lnstitute cf Engg. & Te;1,

Guntihaoajlv IV). {lr11ttr1,',",' l';,' o : ,' .1'
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Date: 06-05-2021

LETTER OF INTENT

To,

Dear Rechaveni Naveen,

with reference to your application, and subsequent interviews with us, we are pleased to

inform you that you have been selected for the position of "Software Trainee ,' in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointrnent letter will be issued to you on

the date ofjoining. This offer is subject to successful reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of

Jomlng.

-2 Sets of Photocopies of Educational Certificates.

-2 Sets of Photocopies ofAddress Proof & Identity proof

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will
be greatly appreciated by the company.

\\ arm Rrtards.

Kamals l)tli
Humen Rcsou rces
hIrtr: (ompurrr \rlutionr lndi$ hr. l.rd.
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Date: 06-05-2021

LETTER OF INTENT

To,

Dear Chilaka Praveen Kumar,

With reference to your application, and subsequent interviews with us, we are pleased to

inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on

the date ofjoining. This offer is subject to successful reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of
joining.

-2 Sets of Photocopies of Educational Certifi cates.

-2 Sets of Photocopies ofAddress Proof& Identity Proof.

-3 Passport size Photographs.

We are enthustastic about your joining with KTree family and believe your contnbutions wrll

be greatly appreciated by the company.

\\ arm Regards,

a

liemalr Der i
Humen Res*urres
Nf nc ( omputrr Solutions hdia h t. l-rrt. --%,a,r

PRINCIPAL

Avanthilnstitute of Engg' & Tech

Ountifrapaffy fVl qf*'lhnrrma lt'ldl) i R D'rl
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Date: 06-05-2021

LETTER OF INTENT

To,

Dear Cheruku Prudhvi,

with reference to your application, and subsequent interviews with us, we are pleased to

inform you that you have been selected for the position of "Software Trainee ,' in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointrnent letter will be issued to you on

the date ofjoining. This offer is subject to successfirl reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of
joining.

-2 Sets ofPhotocopies of Educational Certificates.

-2 Sets of Photocopies ofAddress Proof & Identity Proof.

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will
be greatly appreciated by the company.

\\ arm Rrgardr.

a

hamalr Deri
Humln Resourtes
KTnt ('omporer Solulionr ludi8 p\ t. l_t.t.

Pft', , !!

Rvanthi Institute rl Ingg. & ie'i,
Guntihapally lVl, Aldglh$rrnrl ltildll I R 0is1



,
Ofr

Tree l&r tlit) gtol 2ur5 (.,.rlri.d (.ar tfe

Date:06-05-2021

LETTER OF INTENT

To,

Dear Arkatala Bhargav Sai,

with reference to your application, and subsequent interviews with us, we are pleased to
inform you that you have been selected for the position of " Software Trainee ,' in our
organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointrnent letter will be issued to you on
the date ofjoining. This offer is subject to successful reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of
joining.

-2 Sets of Photocopies of Educational Certifi cates.

-2 Sets of Photocopies of Address proof & Identity proof

-3 Passport size Photo$aphs.

We are enthusiastic about your joining with KTree family and believe your contributions will
be greafly appreciated by the company.

\\arm Regerds.

haarlla Drrl
Humrr Resourts
K ln c ( ompure r Solutionr tndie pr,t. l_td.

PRINCIPAL

Avanthi lnstitute ol Engg. & Tech

Guntihadlv (V). {ltr,lanrmd ltldl} i R.D'!t



iTr DATA Glot l D.tiv*y Sdic- priv.r. Urhir.d
Brock 2, 2.i floor, D7
Plot No. 123, Eptp phase rr, whteneldIndustrlatAres
Aangalore s6O 066Indi.
rel: +91.80.3342.6000

NTTDATA
Services

Avanthi InstituE of Engtnellrlrrg aod Tehnotogy

Dear Burma Susheela,

with reference to your application and the subsequent discussion(s)fhat we had, we are pleased to offer youser,ices rr .Development Program senior associate ii 
"iir" 

fur olra croour o"riu6.v-i"-iiel' privateLimited (hereinafter referred to as "the company or NTT onia s"-iiur"l subject to below terms and condition.

fl*;"':i"ti "" t"ur subsequent emplovment *nr' tn" co,npunv iisuo;ea io yorr.o.pr.iinf ti"liJnins 
",

Please note that this offer does not.gjve you the employee status of the Company. your appointment asTcchnical Graduate Tlainee comes_iito e*ect onry inliiomp'i"iing ttre;oining formalities with the companyand subject to the below Terms and conditions. rnii .or*r"rilii"n io"r noi.o"nrui vo, "iir, 
unv iiiniigu,"rtthe company until you join for training,

You will be undergoing a training program anywhere in lndia and at the end of which, you will be evaluated.companyshalldetermineasnecessary,theperiodoftrainlngonttrJaitofror.pe.ro.mun."arl-ii!in"t?"in-tni'-period.
Please note that the duration of the training period shail depend on dur evaluation of your skill, proiect, domain,etc during the evaluatlon tests conductid ov_ttre comi,inv.- ih; discretion with respect to determrnrng

llenXy€tro-noftrainingperiodshaIvestsorervwithth;co;panv.5nv6rrsiu.tout",pteasebringtndiocum"nt 
-1" 

p"|.

During the training you will be given a stipend of Rs.12,000/_ per month.

lLr::: L"t" that the offer of appointment and continuation of emproyment thereof is subject to successturcompletion of your:
a) Qualirying exams with maximum-of 2 arrearc during the entire course, no pending arrears on completion
. . of course and having minimum of 6ogoaggregate.b) Induction training on Joining the compa;i with; mintmum score of 65% in the finat evaluation oncompletion of thetrainino.
c) oracre certified professi6nar: Java sE 11 Deveroper (code: rava sE 11 Deveroperlzo-819)

on successfur compretion of vour training, you wifl be appointed as a seryices fr Deyelopment programsenior Associate rr in Grade 5 and will 
-be 

on p.oo"tion'r;i in iniiiit p"rioo of 6 months. your confirmation issubject to.evaluation of performance, whrch wifl happen s"G"qr;;;;; compretion of the probation period. yourserviceswillbeconfirmed,extendedorterminatedinwriting.TirrsuCrrietteiisissued,you,oittcontinuetoueo, 
i,i"i"ti"r.

Your total compensation inclusive of all be_nefits will be Rs. 350,000/_ during probation and on confirmation andthe same rvill be subject to a deduction of tax at source in ii.6iJ"nce ,"ittr the prevailing laws, However if yousuccessturrv crear the Internar assessment conducted ov rurr oarl i"ro." yor.;;b;;;d-*g ;; ,JnJ""on ruu"sklll you wifl be entifled to a totar compensation of Rs, i,ls,ooo/- the retirement age is 62 years. This contractofemptoymentcanbeterminatedbyeitheipartyoygivinganoii.ep.ri6aori6ouvsror",,prov".ronp'roouiion '" ""
and60daysforemproveeswhohavebe-encdnnrineiinyo-rrsarary'ciai!liiti".pu.ay,rnotboundtogiveany
reasonsthereof'AnyretentlonBonusifapplicablewillbedetailedinvo*Gu"ior".prbvr"nt"no*liriuiroject to theterms and conditions of your letter ofemployment.

Aformallettercommu nicatingvou rlocation(anywhereinlndiaandcanincludecompanytaffiliateofRcesacross 
India)and date of joining will be sent to you at a later period. we witt enJeavor to give you adequate notice so thatyou can make necessary arrangements and travei pran. At the ii." J;oiningi yor'ire i"qJ".i.ai" 

"r"orit 
tr,"documents as per Annexure A. You shall be on tire .orri oilo-pan"t establishment at Bangalore and thisoffe,.hallbesu bjecttoiu risdictionoBanga rore, Karnataka.Thirii" no*"lJi" ppointment. onyouracceptance, ddetaited brmat tetter of appointment -*itt 

ue irrreJiolou'uiiiiJ iir'""onoininq.
ThecompanyhasfitedanaDDricationbeforetheNationarcompanyLawTribunat(,,NcLTrforamargamationwith 

itsaffiliate NTT DATA rnforiation processing s"*irn iri:frii'Liii'i.i1::ies1 C,Mergef) urith lps post_merger asthe suNiving entity. The matter is now pending for approvt of iii ifieme ov tneuCo.
If the order of merger is received before.your joining date, then all references to NTT DATA Global Deliveryservices Private Limited in this lettel.will stani 

""ti-riiriti ,'iiiiea-to tttr oata Information processingseNicesPriYateLimitedandtheoffershaltb"a".i.iii"i"iliy:ffiriiiiirformationprocessingservices 
private

Pleasenoteuponcompretionofmeroeryouwilbeemployedbythesurvivingentiwiz, 
rpsandbysigningthis retter youhdve accepted and aqreed to oi oouno oy the ;r;;;-;;; ;;;;;;;;ii tni, truir* ensasement tetter and anyother chanses/amendmenb that may b"'r"qrtii iiiliti"iiiiilli. "'

confidential -rlr-t:," ,fi 1
--?. ,,- , ,.| ,-

02- Narch-2o2l JA1DI
Burma Susheela

I***i;3ffi;l#,o^rA Grobat Detivory sedices privete Limibd , Btock2.2nd Ftoor.Dz, Ftor No. i23, Eptp phase,l,
Area, Bangalore 550 066 page 1of 3



xTr OATA Glob.l D.liv.rv S.ryi€ Prhrt Umit d
Brock 2, 2'. Floor, D7
Plot No. 123, EPIP Ph.s€ rr, Whttefletd Industriat Area
Bangalore 550 066 Indla
Tel: +91.80.33112.6000

NTTBtsTA
Services

At the time ofjoinlng, you are requested to bring the following documents in Original along with two copies of
each. The orlginal certiflcates are requtred for verification only and will be returoed the same day.

1. Certiflcates & mark sheets supporting your educationalqualifications:
a. Xth Certificate and mark sheet
b. XIIth Certificate and marksheet
c. Degree Certificate/Provisional Certificate and individual semester mark sheets,consolidated

mark sheets, course completion certificate (for each graduation / postgraduation)
2, Three copies of your recent Passport size color photograph (whitebackground)
3. Copy of NTT DATA Global Delivery Services Private Limited offier letter and completed pre-employment

form
4. You are required to carry your passport at th€ time ofjoining

For any further clarification you can mall to Camous,Connect@nttdBta,corB.

If any declaration given or furntshed by you to the company proves to be false or if you are found to have
willfully suppressed any materlal information, in such a case, you will be liable to be removed ftom the service
without any notice.

Yours sincerely,
FOR NTT DATA GLOBAL DELIVERY SERVICES PRTVATE LIHTTED

U-\*,i#a.ea, Sa^x"^
DDtOagoa41314B9

Annexure A

URtlIl,tALA SARKAR
AssoCTATE DIRECrOR - TALEN7 ACQUISTIION

Confidential

,r4/4 ll tl
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Tr DATA Gtob.l DdiEry s.rvic priri.rc limft.d
Block 2, 2id Froor, D7
Plot No. 123. EPrp phase It, whttefleld tndust.i.tArea
Bangalor€ 560 056 lrdia
Tel: +91.80.3342.6000

NTTBATA

fi

Regd. otrrce: TT DATA Global Delivery ssruices Private LimitEd , Bt(xjk 2. 2nd Floot . D;r. plot No 123. Eptp phase ll.Whitefield lnduBfiat Area, Bangatore 560 068 page 3of 3
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!il.Tll F,Hl?"*" s..via priv.r. Lihrr.d

3i1i#i;'"1?"'3',i",T.;i'I' wh rericrd rhdurtn' I ar'a
T€lj +91.80.3342.6000

NTTBATA
Services

02- lrarch-2o21 ,AIDI
K cirlsh
Avaathi InstituE of Engineering and Technotogy
Dear K Girish,

Thecompan
yLawTribunat(,'NCLaffitiate t{i DATA Information Processing Services private Limited C,IpS C'Merger") with

:]T =1.Fra.: 
to ylur apptication and the subsequent discussionrs

ffi :ffi l'ixrit=*.i#:ffi tr**,ffii.**,#IlJ#flfl t"ii+:":,*:.,i.i;::ft ,ffi
Please note that this offur doe!rechnicare."ai'ji'Jriji"#*^lT,Nil'"#.'.:Xir""331"Jff,::i#:.or the company. your appointment asand subject to the berow rerms in;t;;;"iil;::'r"illl,fl;';:,""Tlf:Is, ,n" joinins tormalities with the company
the company untir you join 

". 
;r"';L.on::no"'ont 

This communication does not confer you with any right against

You will be undergoing a trajning program anywhere in India and acompanyshalldeteiri,i.urn"i"r.L.y,tneperiodoftraininqonrl.,u6".,*ol^!11-Td of which, you will be evaluated.
Please note that the duration of the training p.ri"J at 

"iiaipi"ary' 
/ourperformancedurinqthetrainino period.etc during the evaluation tt.s .ororctuo by the com,anv. Th:",-"1:]:.9tion 

of yourskill, projeci, domain,thedurationoftrainingperiodshalvestsoi;i;;;r;:c;;J"i'Xlljl;.llu.9'ttt"tion with respect to determiningAnnexureA. -. _..__,.,-..,estsotetywiththecompany.onyourstartdate, pte".d;i;;i#;;;;;ni..,ir 
r",,During the training you will be given a stipend of Rs.12,O0O/_ per month.

Please note that the offer of aDDoi
comptetion of your; intment and continuation of employment thereof is subject to successfu|a) Q-ualirying exams with maximum of 2 arrears during the entire ,

,) 
iifi-+Fi irj,xfi :fl j:ii i #il";:it*; rifi :r;ffi :-" ";; ; il:,:, ",";;:"f 

*-
completion of thetrai;ino. -c) Oracle Certifled professi6nat; Java SE 11 Developer (Code: Java SE 11 Devetoperlzo-819)

on successful completion of vour

..ru:.;f *"lfi#*jl,".n,Xili|i1i!i:""J*l-i]ljff 
,*:l,l",lJ:",f#:"ff 

#?,il"J:f ffi l;,,J:,,,#Iserviceswrrbeconn#;,!;ffiffii?'x.,il'I#il#,?,Elr:ii.t;:ri:il:rt:-::Ttr"t,", 
"r 

tr,i 
-p'Jo'Ji'#il,ii!. 

,o,,
tssued,youwillcontinuetobeon probation.

Your totat compensation inclusive of all benefits will be Rs. 350,000/- during probation and on confirmation and:Hlffi t'i,::.'i^?1it ::;,0""r1'..-1"i "r 
t", 

"i io*."'i, i#,ll#." *i.r., the prevarine raws. Howerili,r you
stitt you wiit o. 

"^iiiiJ t"-'"il,[]"e$ment 
conducted bv NTT DATA bebre your onboardrng as trainee on Java

oremproymentcanbeterminatedbveio 
pensation of Rs 3,75,oool' The retirement age s Cz-v.i-.Jr,'ji."Jr,ruo

an_urooivsrorempL-yJe;il;;"Jo::XTi"i#.?onil:t#:ffiH::::Ji,flgavsrorempro-veesonp;;;;;,;"" *'
reasonsthereof.Anyretentionaonuiifapplicaurewirrueoetaire-i;;;;i;il:;".r""risnotboundtogiveanv
terms and conditions of your lettei oremptoyment. otemploymentandwillbesubject to the

|fi::jitjiltr'!;ii;#Hi1;Tit":l"l1lffi:lllii",i,T;1,1,!i[t-.-"r,*,"arn,iateorricesacross rnda)
vou can make necessary u.runq",,!nll j ;;;;"i':ii:'^'J:J".', u1o::Y9|' 

.to sive you adequate notice so thaa
9::,T"1!, u, p";-;;;J,;.JHl,';i"H:,?i:,-X,"",,ffl,ff:?".:,#,""""ljoinins, you u* ."qu",t"jio,i,-uiit *,"
3x,"j:,:;'Hn'Jff::?:I:l,mml*:1ru:t:L".,ll#1ft:##",tsT1i;:t',ialil.,ij.l"T,'.";::: "* ,,':

the suryivinq entity. The matter is now pending for approval of the Scheme by theNCLT.
If the ordet of merger is received before your joining date, then all references to NTT DATAServices Private Limited in this letter stand amended to NTf DATA Information ProcessingSeN icespriva
Limited TAInforma tio n Process i ng Se N i ces Private

Confidential

T") fo ra ma lg a ma t io n wi th its
Il)s post-merqer as

Global Delivery

P lease noteu po ncom pl e tionofm ero er
haue_accepied and;;;;;;';;;lv"wi beemplovedbvthesurvivindcD,t:?li:.,rpsandbysigningthis 

letter youother chanses/dme;i;;;;-r;;";::1bv the. terms and condition; ot,y o. ,.qrir.a iie-ii ti!#l-vD'. 
vt this trdinee engagement letat and any

&,L-1'///A -
l

I,ir*3ffii;lrT, t^rA Grobar De,ivery se P,tces p,ivat| Lhnr,,-, Breck.2. ?
Area, Bansato.e560066 i 

?dfloE'lz;Plo-rNo"t23'EPIP-Phasel,'
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SH*illLff"?t?"'"- s"vic- Ft"'!' Limtt d

3i1lA?;.1?.'i'J"TXij'I, wh.En,d tndultr,ar Ar€.
Tel: +91.80.3342.6000

NTTDEITA
Servrces

A
At the time of jotning, you are reoul
each. The original ."rtifi..te. ure .e1lte-d -to. 

bring.the following documents in originsl along with two coDies ofr. ce.tincates a mLi"ril;"-q.Yl1".d.Pruerification onty and wi be returned the same day.a. xth certifi cate a"orlljilll"l*, "ducationatquatifi 
cations :

b. XIIth Certificate and marksheet

3:?11".*[':trl"lprovsiona] certiRcate and rndividuar sem€ster mark sheets,consoridated2. Three ."pi"J iivirli.'J""ie completion certiffcate (tur each oraduatr'on / postgr"or;-ti;i'"'"""':. copv oi iliidii;t,;=r;';Ji"::1,"s.J1:"Ti?.,:t:T,'Ji:n {w-niteoacroroutro
!r letter and completed pre-employment4. You are required to carry your passport at the flme o0oining

For any further clarification you can mail to Camous,Conaectonttdata.com.

iliiflIf ::il?"',"L:'ffi H"H:iTlt v.o-u-to the companv proves to be rarse or ir you are round to have
without any notice. "r'ormation, ln such a case, you wilt be tiable to be're;;;JirJ. irri"J"'-,."

Youts sinc€rely,
FOR I{TT DATA GLOBAL DELWERY SERVICES PRIVATE LI}TITED

m.s'^r'^
URHII'ALA sARKAR
ASsOCTATE DTRECnOR _ faLENT ACQUISTTION

Confidentiat

-ffide
, EPIP Phase ll,

page zof 3
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I[.Til EHL9,"- sdvi'f, E'./'t' limt'd
Plot No. 123, Eplp phase II, whtteff€ld Inrtuitrlat Area
Bang.lor€ 560 066 India
Tel: +91.80.33it2.6000

NTTBATA
Serryices

{)0

f;ffn1;3ffi0;I#,rora ctobat Detivery services private Limibd . Btock 2, znd Ftoot, D7, ptor No. 123. Eplp phase ,,Area. Bangalore 560 066 page 3of 3
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i[.".:ttF,fft9"*, s.ri* rtinr. umitca

!'j,lJli;.1?"tl'J"',i""ff 'I' 
whit€n€rd hdusrri'r are.

Tcl; +91.80.3342.6000

02- ,t .rth-2o2I JAID|tt *'h, Reshme
Avrathi Int'/ltu'r of Englnaa ng .nd Tqhnotqy
Dear Maktha Reshma,

NTTDATA
Services

with reference to your apprication and the subsequent discussion(rfha_t we had, we are preased to offer you

ffi:"tr "T"',"1"'l?3ffi:: I"':gl",# f+:lmit^t^:tit''-ro1 cr"tii-o"ri"5i'il,iles private
Please note that your subseoue;i 

";;";j;J'l;;, illJ] .":1-:*,lt"t") subject to below terms and condrtion.
grven betow. ' - ----'y--nt emplovment with the company is subject a v"rr.".pr!ii"s ,iJ",)u,r,ng u.

Please note that this offer dor

L;i{u{i:,.":Li#*T:ff.q+i:i{..#x:li,:x3irff,::iff*iliris}i;x}i,[:,;,if?irffi?,,""7
the company untir you join 

". 
irut|n1#no"'ont 

rhis mmmunicatio, io". iot .o'niJr'vL, *''iri'j'ir'iiln', 
"s",".,

You wifl be undergoing a training program anywhere in India and at the end of which, you vril be evaruated,

ii:T+li_;lillliiTflffiffHTiiligiffi;l"ml*ru::ffirvo,.o".ro..""."J,lrigthi';iil!' p".,oo
etc.. durins the evaruation t;;; ;;;;Hji;"r;1";1fff:: "i!ur€valuation oJ.vour skitt, prole&, domain,tneOuratioioftilin]n;il;ilir" conducted by the Comoanv. Tl
AnnexureA. -- - ---..-../estsorerv"i*,tr.con,pui"v.'ffi;;J5Jj::.i*1"[lxnrn"J35s,l3"fr"jl,1??'.
During the training you will be given a stipend of Rs.12,000/- per month.
Please note that the offer of aDD(
completion of your: )intment and continuation of employment thereof is subject to successfuta) Q.ualifying exams with maximum of 2 arrears during the enure

^,' :j,t:-l:::I laving minimum or 6oyoaggregate. course' no pending arrears on completion

' :Hlp.lJ:,:'l}'l'il&rTr',"#* the compaii with a minimum score or 6svo in the finar evaruation onc) Oracte Certified protussi6nal: Java SE 11 Devetoper (Code: Java SE 11 Developerl.O_81g)

gi:i'tr'*.::Tii"ife;t 
J?: i',"'nins, vou wir be appointed u:,u *Ti:= rr Deveropment prosram

suu;ea to.eva-ru1'ti-o-n-;i;;;;'J:g Iil,.T;;l,i'""rt#fl,fJ.".i:niJiar period 
"r 

o ,",u,, i"I.'.i"n#"tion i,serviceswillbeconfirmea,ixtenaedorterrir"t"oiruu.iiinfliii.;.'fr:il;;:-::.TPletion.of the probation period. your
srssued,youwillcontinuetobeon probation.

Your total compensation inclusjvc of all benefits will be Rs. 350,000,/- durlng probation and on conflrmation and:[;",ffi,t'1,::.'ir?iT.:?;,0"",0.,^T]"-l "r 
u,liii,."'i" iiJ,il#."^.,,* the prevairins raws. nowever it you

skill you will be enti ed to u tot"l '"tt'"nt conducted by NTT DATA beiore your onboarding as trainee on Java
ofemploymentcanbeterminatedbv( pensation of Rs' 3,75.oool' The retirement age ir oz'v"i*."injl.ir""o
tliiii"#[:?:ltiil?:t"tHl#J,,: 

,Ii:1?3:tfi?T:::f,.fl"il:Hi#ij;i*..?tif,,]H"'"

terms and .;il;i;;;'";;;;lf,,',:1f1"',|.!i"?:{llledetaircdinvourlette.."r",,prl,vi ",i-i'.iiYil!i'iiu.t to tn"

iiitiit[lffiTfi"J#::il;itt":(i:?,ffHli:1i:'tr,?'iiL,"o."."r,u","arn,iateorricesacross rndia)
you can make necessary arranoements and traver plan. At the ti.. o;uY^9'- lo- si'" you adequate notice so thai
oocuments as per Annexure A: You shall u" on t[" ioiri 

"i-."-r'.71 
]9'''lgl you are requestedto submit the

;LHX;'Hn:?;.,p:;:.#:,,"*ffi aff ll;:k;;:".;x;'#iT,,ffiTfl1X1f &illij.:#.n"l j:::"*,na
fu So. O*, h 

"tO,uO 
u na pp I j ca ti o n beforet h e Na tio nd I Co m pa ny LawT ri bu ramtarc NTT DATA lnformation prol

thesurviwnseniity ;;;;;;;:;,",;;ig;iliii:;;;fJti:;:'_i#f:i*q*{;ffiT;!'#,,,*,,0.,,::

'{.::;:;;';;::,!:#flf ,;"f;,;,,!,::",9.vour tointns date, then a, ::e:encsto Nrr DA,A Gtobat Derverys"-i",iitiiiL'_ilrz",;h:J:;tr;,{!J*il,,;i::l:;li,;!l;g;i:;:;iyi,iljl::ijii:l:;,;:;:e

P lea s e no teu po nco m p I etio nof m ero e r
:ii!,;i:ii::",:tX'';;;!:;[3i?",i,1;{!','fr,{i;i,:_:i:::;;!:;:"j},,.yi1,rts,nao*isnins,his te,,er you

,v o. requirea ai.-ii ti"e.triii'' 
ut this tralnee engdgement letar and any

&.kConfidential '-{ 7

123, EPIP Phase It,
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i[ri:itEHl?"",.- s.,vi.- priEr. uhit .r
PlotXo. 1?-Epri ph.s€ II, whtte!1etd thr,ustri.t AreasangEtore 550 066 Indi.
T€l: +91,80.3342.6000

Confidential

NTTBATA
Serr.irces

ilo_fifl

At the time ofjoininq, vou are reouested to. bring the furowrng documents in originar arong with two coDies ofeach' The ofrginar certificates are 
'required 

for veirn-i1", 
"rii-j "iiiou 

,,"trrn"o the same day.1. Cer ficates & mark sheets suppor ng your educationalqualifications:a. Xth Certiffcate and mark sheeib. XIIth Certificate and marksheetc Degree certiffcatelllyisr1ng] cerflficate and indrviduar semesrer mark sheets,consoridated
2. rhree ."#i,:li|ffI;i?Lfe completron certin-ia-ti i-ro..'Iu't''t."au"t,on 7 po,ts.ao,iltii--"--"
3. a;il"i,(#;ii;t,[::T"li,::ry!,"lt"Tl?Ut:T,'J"_31[HI"6'i$'".""Jirh,"*,*_.,,",,"*
4. you are required to carry your passport at the time otoining
For any further clarification you can mail to Camous.Conflect@sttdatn_com.

A

Yours sincerely,
FOR NTT DATA GLOBAL DELIVER.Y SERVICES PRIVATE LIMITED

ffi.:","^
UR'4IMALA SARXAR
ASSOCIATE DIRECiOR _ faLENT ACQUI5,TnION

fiff*:m:;I#,O^TA Gtobat Detivery Seryices private Limiu, Block 2, 2nd Ftoor, D7, ptor No. 123, Eptp phase ,Area. Bansatore 560 06o ;;$# 3

ilfifl1#:'J;;?:',"J":'f; H"tT:iTi 9y vou to the companv proves to be.rarse or ir you are round to have
without any notice. ormatlon' in such a case, you will be raui" to o"'."-r-otlo #i"'in."Jir""



lH-i:IL"f"?t?"",.'s"vr'-'riEb umit..r
Plot Io . 12 3, 

-EpIp 
pi ase II, Wh nefi€{d th.rustriat Area6an9abre 560 065 Indra

rel: +91.80.3342.6000

NTTBATA

fr&

fi^"J;3ff;i;l#,'^TA G'obar Derivery s"-ffi'":JJil:,1[# , Btock 2,M Ftoor. Dz, prot r,ro. r2:, eprp prrase rr,
page 3of 3
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I[-?ilEHtg'*- s"vi- rrini. umit.d

SiiliY;,'"';.1';',1";'I'i whn'tr€rd Indlstrr'r are.
Tel: +91.80.3342.5000

NTTDATA
Sgr,,,,cgs

Y]I,l._f:r..i to your application and the subsequent discussionfs) I

ff ft :ffi""T;#". j"*ff : ji"*,,."JI j;*i:itri#fi+il jl:#$^liEX',I",1,.,,:["3:1,:H";XJ"::
Please note that your subsequert.rn"r",r'-I"1',1,,ii il;l ::1^::-,1."t") subject to below terms and condition.given below. employment with the company is subject to your completing the training as

i!Tffi,#l'"*:ljl5r?5;1"ffJ"j sive you the emproyee status.of the company. your appointment as

til"rj*f"*;Tli;xxJ,:,#;:[.,,.JH,ffi,T;ily*";:H:lij[?j!; j:1.:ir.m,;"_ 
-,,m.1+ml

::X.Xill*"."lilXi3fll%:,fg:I9 prosram anywhere in rndia and ar the end or which, you wi, be evaruated.

1;*-a.,*''*ief#',"',:H3J."2ffi 
",'""f#'ii:?"J:H3'l'f,$:+:f"'*",C:lxm",u'a 

m:*,thedurationoftraininsp".ioarnul*.L;i&;;.h#.ff"XJ'l{"'ll,ll. 9,:.*tion with respect io determrninsAnnexureA. -. _..___.,-..,estsotelywiththecompany.onyourstartdate,pteur"O.irgi;;;;rlnL...u, 
p".

During the training you will be given a stipend of Rs.12,000/_ per month.
Please note that the offer of aDDo
comptetion of your: intment and continuation of employment thereof is subject to successfula) Q.ualifying exams with maximum of 2 arrears durinq the entire

, . of course and having minimum ot 60o6aggregate. course, no pending arrearc on completiont'] 
:3:fftiil,l}'l'il&.T,1,:'ll* tt'" c"pu'ii *iti'i minimum score or 6solo in the nnar evaruation onc) Oracle Certified professi;nal: Java SE 11 Developer (Code: Java SE 11 Developerlzo-8lg)

qdl;T*"i$lliill"[;lJT:-t,-."'nins, vou wiil be appointed u,,u +ryig= rr Deyeropment prosram
subject to.evaruJoi-#;;;;,'Jlg [11,.T#l,i:",ti,l"l,BJ":l:l,fi1 9",,q u o ,-ir,, i,Ii'.i"n,.'.],,on ,,serviceswillbeconfirmed,extende;orterminatedin;;i[;;;iil,;,;h];:[9-::TPletion or the probation period. your

Esued,youw lcontinuetobeon probation.

I;"':iff: ffi"f""::i::T'['5:':;jll'r be-nents wiil be Rs. 3so,ooo/-durins probation and on connrmation and
successtu y. ctear thZl;;;;i;;;tt'on of tax at source in accordance-with- tire prevaitin!-taws. -no*"uti,r 

yo,
skrtt you will be entiled to u totul l*'"nt 

conducted by NTT DATA betore your onboarding as trainee on Java
ofemploymentcanbete.minatedbye:9mpensation of Rs 3,75,ooo/- The rstiisrngnq 39s is 62 years. This contractu,rooooaysro,"mfLy"e;ffi;:;"Jr'j:[.'j,i#iJf,[:X?g:[EU?::::f,?davsrorempro-yeeso,p;;;;il'- *
reasonsthereof.AnyretentionBonusifappricaorewiloeoeta-iref,;;;;i;;':i".p"nrisnotboundtogiveany
terms and conditions ofyour lettei oremptoyment. 'oremploymentandwillbesubject to the

Sii"Tii:!ji"'ffi!fi"J#Hit:Tit":t":llffTlili:ii,:';i,i'ii!:l"."T,u,,"am,iateomcesacross rndia)

f;$t':,+ffifr-*i;";t,d"'r""ft,.i;:5[,"'11;i$j r+d

:?; f:{ r;H 
ETil. i,"ilitr:ltr :,!,:::"-r eth e N d t i o n a t c o m p a n y L a wr r i b u n,

the survivins entity. rh..rn"r,, n"-"i'g 
services p,ir'aii'ii:,iu"i:;;{:if'{:r[1:ffi,if;T#T#':-L"rn.r':

ow pending for approvat of the icheme by theNCLT.

Avanthi InstituE of Engineering and technotogy
Dear p Anand

your joining date, then all
stand

willbeemployedbythesurviv. tngenhave accepted dnd agreed to be bound by the terms and conditions ofother changes/am endments that may be requircd due to themerger,

Confidential

references to NTr DATA Global Deliveryamended to NTT DATA Information ProcessingTAlnformation Processingseryices Private

tiWiz.,lpsandbysigningthis letter toumts trainee engagement lette, dnd dny
)t,'

t

fir**:#m:;I#,oorA Gtobat Detivery s erv.I.je| pdv'Ie Limin,_, Btock z 2
Area, Bangarore 560 066 

Rd Floot' D7 
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il:_i1:1, EHlg"*ry $.viE priv.r. Limil.d

ll"ill?;.!?f 3',L111i:'I, 
whner,.kr hdustri.r Area

rel: +91.80.3342.6000
NTTDATA

Ser-vices

A

I:.T:,ITHJ"":l'*[*lr"ti:.:f.""".*y..!fii|",,l,],rff"xT,,liliI,-,1o.ici*r a,ons w,th two copies or

a. xrh certincate a,o. lij.?t#"f ; ;:;ff",i."dHfi :"i;retu 
rned the sa me day.

b. XIIth Certificate and marksheet

, ,"."" ""i!:i"."",::l:."X;i;5[:i;;"qff*rqi.",,T::fl,;::iT,Tter 
mark sheeats.conso,idatedz. I nree copies of your recent3 

;?eJ 
fi['';;\+;H;:7["1i,::?S"'Jf"Tl?tgi:f,fl"_31[Hli"i:i,#:i,-"* 

0.."]".,,",,",,4, You are required to carry your passport at the time oroining
For any further clarificauon you can mail to Campus.CooBect@nttdatn,com,

il,ifl1,r':ffi'ji?:'fi il"t#fiHlt v!_u_to the company proves to be rarse or ir you are tound to havewithout any notice. "'rcrmation' in such a case, you wirr be rrabre to be removed ftom the servrce

Youra sincerely,
FOR t{TT DATA GLOBAL DELIVER,Y SERWCES PRTVATE LT ITED/- Ircushi.il by:

I V-^ t^^l- S/",k"^
\-o****,,,."n

URNTNALA SARKAR
ls9,OCIArE DIRECTOR _ faLEN?. ACQUTSjTTION

Confidential

123. Eptp phase
ftffi1;ffiLl'H,'^rA crobar oariverv se.[:",r;Jff:,Il#, 

Brock 2, 2nd Froor. D7, pr6t
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i,X*i1'rtEfft?''"" s'rvrc- nint u'it d

ili#i;.1?.'['J"',i';ii'r, whrtenerd rr*rustrrar Area
T€l: +91.80.3342.6000

NTTtrATA
uervces

.'/

#j;ffirr.,#,rrrA siOba!ueiii€iysrtxfil"#rffi:n;rffi, 
Eis€(e,?iicFkr, Di, pi*Ns, iei, Eptp piasgl,

Pege 3€r t

n fr.{-



iE-?ix F,f"T'"?t-'" s'ryi'-'tivrb limitd

3i1i#i;.1?.'3'.i111ii'I' wn Eenerd hdustr'i' r Area

T€l: +91.80.3342.6000

NTTDATA
Serr.iices

iJj[i+iii'iii#'J!.13lilTH.3ll uHJ:'tr:,:,,,of',!i'-ii],(rlttur r. had, we are p,eased to offer vouLimited (hereinafte. tr".reo io uiiin";;;";="#:X^1t":'ll lll-r...DAlA Global Detivery services private
Please n;te th; ;;u; ;';;;"" "t the companv or Nrr DArA sPn

srven berow. ' ' - -----y-'nt .rprov.J,,t'iiir, tiJ ;ffi;"r',JT;[1t';it"f.t"Jffi ::lftt,"r:t fil'#*;
Please note that this offer do6
Technical Graduate Trainee 

ls not give you the emplovee stalu:.9f !h9 company. your appointment asana suuiect to lril"r,iJ, ii.-,ir'lTo"'.*ti,",ff:.i]i,J*H:[!lijp9 u,. r,i,i"s r,i,,iii,t,l,-, *,iii[i'J'io,np"n,
the company until you join for irarnlng. n does not confer you wlth any right against

::'diii*"r"lil1i3.*i"r":r:fl:*g prosram anyh,here in rndia and at the end of which, you wi, be evaruated.

iq*.ttttT"rifl*:r';r*."2*:3.pq.i4;gr:*p1p"m[r.'x;lxm'ruam:*thedurationoftraininsp"rioorhulu*i.-oilir*iii,il.X-'",'"il,llll;,jI". 9':.,ufrn with respect to determrninsAnnexureA. -. -..-_,,.-,.,/estsolelywiththecompany.ony;urstartdate.pteaseUringih!I''mlnlr_..u" 
p",

During the training you will be given a stipend of Rs.12,000/_ per month.
Please note that the offer of aDDr
completion of your: )intment and continuation of employment thereof is subject to successfula) Q.ualirying exams with maximum of 2 arrears during the entire.. of course and having minimum or oo"u.'a"i".l""uq 

rr rs (Irc elrtlre course, no pending arrears on completion

' il:lr',:ilitj?il:#rillffli."i3x"'g*'ffli'!',,n,,,,. score or Gsvo in the nnar evaruation onc) Oracle Certified professi;nal: Java SE 11 Developer (Code: Java SE 11 Developerlz._8lg)

f*i-?:llll$lii,:-s#;i"1r,ll:Thi,,:",'#rjffi,,,si,Iqi:f fl,i,,T:rrffim'r:n#r
serviceswillbeconfirmea,ixtenceoonerminatedrnwiiir'n!.riti;;ci[il"..il-:9T?letion of the probation period. your

srssued,youwillcontinuetobeon probation.
Your total compensation tnclusivp of all be-nefits will be Rs, 350,000/_ during probation and on confirmation and:l"..llffi,t'|l::.'irt:iT,:?;d""S,'^'il'i or ta* ui io,-.c"'in 

"iJ,lia?."--nn the prevairins raws. Howeriei ;r you
skitt you will be entiged,o 

" 
,ot"l '"tt'"nt conducted by NTT DATA betore your onboarding as trainee on Javaotemptoymentcanbeterminatedby( pensation of Rs 3,75,000/' The^retirehent age ,r C)'v!i,'.1r,]r'in*u.t

an_oooaivsrorempLvel;ffi;:;"Jr'":[.Ij,ii]HJJ,Xi:??l:ifiti::::li,gdaysrorempro-yeeso,pffi;i;";"'*
reasonsthereof.Anyretenuonaonusiraniiii;;,;;;;;::::::jI-:rdoe Ertnerpartvisnotboundtogiveany
terms and.",Jiii"li.-i,"iviijl?ii:"',fE'#""tJilllledetairedinvourletteroremptbymentandwir'roIioj".t to tr,"

ift ".:jiTijii"&'!ii,"J#Hi?;iTt":[T1]ff.;]',;jlii:,;:,?,ii,J"r.rr,",',"arR,iateorncesacross 
,"dia)you can make necessary arranoements and travei pr"" aiin""ii. 

""."1^!._to- 

9ive you adequate notice so thatoocuments as per Annexure d vou ir,rir rr" 1,"-'.f:'::,T :'l'-:1: or Joining, you are requestedto submit the

;x,"f,l;t*:#j,,ffi#:+gl*ml*ijru:'[utif",,m;"#t"?,,ffiTfl,Jt*eil,,;\:;""i#:ft..;;

'# r'#';g Lfff i,"il:#:;tr : "!,:::'-re 
t h e N a t i o n a t c o m p a n v L a wr r i b u r

the survivins entity. rne matter isf,flins 
serurces i,iiZii'r;;,i;:;T:;;{if"[:;::ifi:f;?i!'fr!':1.,r.,':

low pending for approval of the icheme by theNCIT
If the order of merger is receivediX,;:*irt**ri!!iir!i*irrhjj!ti,,*ii,,! &y,:ita.?,!::";:,x:;#Ltmtted cuytvt t uA I Alnformationprocessingseruices itvate
Pl easen oteu po n co m p let ion ofm e ro e n,";;,;i:-;ji"!i;"{,:1i,i::i{i::",!i1!l:i;!!!;i.{:tftr;;!;i:::uj),,.yi:,,ts..ao*isnins,his ,e,,er y.u

'v o" i.quireo aie-ii ti!-Ziiir|". - "'t bdinee engagement.letter and any
...'1 ii

02- Irtarch-2o2, JAID|P Lakshman Kumar
Avanthi fasrtu'2 of Et gineering and Technotqy
Dear Pupala Lakshman Kumar

Confldential

123, EPtp phase 
,1,

page 1of 3
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I[*1litFifff?d"*, s.rvrc- Priv.i. umtt d
Ploti{o. 121, EpIp ph.se II, whlt€field hdustnatar.a
Eangatore 560 066 Indie
Tel: +91-a0.334?.6000

Confidential

NTTDATA
Serryices

fl-|-'a-r.'

At the time ofjoininq, vou are reorrested to- bring the folowing documents in orieinar arong with two copies ofeach' The originar certificates are requr."o tor 
"u-rii-il, ;;i;itilili be returned the same day.1. Certiffcates & mark sheets supporting your educationalqualifica(ons:a. xth Certificate and mark shEeib. XIIth Ceftificate and marksheetc' Degree certificate/Provisional certiflcate and rndrvidual semester mark sheets,consolidated

z. t.e" cofl"T[r'fffF;'.:X*: "pt"tron c"'tm'aG i6i lacn s.aouation r ooiiilir-frfii1*"""';: iil,;,iil]?;i,fit,ffi:Tii,l.&"S#:"Tl?t:i:,i,'Ji3: l[:,,".';::,#":i,;";;;:.,",."*
4. You are required to carry your passport at the time otoining
For any further crariRcation you can mair to camols-connect@nttdnt..com.

Lfl['i,rt",:'il"i'"'ju!'#l H"H;ji:i9r v-ou to the companv proves to be.narse or ir vou are round to have
without any notice. ormatlon, in such a case, you will be fiaure to ue'remo-rlo-n a in."J.'-,."

Annexutc

Yours sincerely,
FOR I{TT DATA GLOBAL DELTVER,Y SER,VTCES PRTVATE LII{TTED
/-- DGuSlrn d by:

I V^ ^^"1- S"".k"^
\-oo.*,,,."n
URI]II'ALA SARKAR
AssOCIATE DIREC7iOR - TALENT ACQUISTTTON

fiff*l;ffii;lJ],"^rA otob.r Detivary services private Limihd. Btock 2, a
Area. Bangatore 560 066 

ld Fbor', D7', Plot No t23' EPIP Phase ll
cage zoi s



iTr D-ATA Glob.t Ddivt v Sdi.x ftiEr. umit d
Brock 2, 2d Floor, D7
Plot No. 123, Eplp ph.se u, whitcfleH Industrlat Ar€a
6.ngaloro 560 066 India
Tel: +91.80.3342.6000

NTTDATA

Regd. Office: NTT DATA GloDal Deliverv Sa^,ir-k p,n,,r6 r i-Lyvhirefietd tndustriat 
..-- _.-__. ,_.,,"ry Seoices p vate l_imiEd , Bbck 2. ?rtd Flr,.n.07, plot No 123. Eplp phase lt,Area, Bangatore s6o 066 -- - ' 

orn""5"r,
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iTf. D-AI_A_ G6d DGtivrV S.wic priv.t Ul[it dbro(k 2, 2i. Floor, D7
Plot No. r23, Eplp ph.se It, Witteflekt Indu+riatAre.
Eangalorc 560 066 lndi.
T€l: +91.80,33/t?.6000

02- Irarch-2o2,
Revathi vee'amdb
Avanthi InstitutE of Engine.rlng an.! Technotogy

DEaT REVATHI VEERAMALLA,

Confidential

NTTDATA
Ser"r.rices

with reference to your aDorication and the subsequent discussion(s) !!ui -1g 
hgg, we are preased to offer youser'ices rr Development Proora.m s€nior eri*.i.i. ii "iit'-(rr oarn Grobar Delivery services privateLimited (hereinafter referred to ai "the.c"rpirv'oi-ruH'dAtAiilL,,; subject to berow terms and condrtion.

;ffi"r:i"5.t*t vour subsequent .rprovr"ni iriit' it'" dfri"iv ''J"l"u:"ct 
to your compretins the t.ainios as

Please note that this offur does nr.sjve you the emproyee status of the company. your appointment asTechnical Gr!duat€ Trainoe comes- into eFect only artlr-ioripr"iini $,.:oining formatities with ihe company
if"'.:tlTiJ"Jffl""J",:,|?:Ti':111"::"0,,i""11 ih;;;;;;;i:il;n'io". iot .o-nr". you ,,iir, uny'.ignii;"i*,

You will be underqoinq a training program anywhere in Indla and at the end of which, you will be evaluated.companvshaldetermineasnecessary,tlieperioo,itialninqonileiJL"ofuorrp".ro.n,,unceduringthetraining 
period.Please note that the duration of the tralning p".i"J rnuiio"p"na-ot ou r evatuation of your ski1, project, domain,etc' during the evaluation tests 

.conduct6d ov iri" 
-i#'piiiv.-ihe 

discretion with respect to determrning
Xlendeuxratro-noftrarningperiodshaflvestsorervwrtn 

rlcompa'nv.5irlroilnou*, preasebringthe;ocuments as per
Durlng the training you will be gtven a stipend of Rs.12,000/_ pe. month.

:lffitfi:tf#;:Jie offer of appointment and continuation of emptovment thereof is subject to successtut
a) Quarifyinq exams with maximum-of 

^2-arrears 
during the entire course, no pendrng arrears on compretion

. . of course and having minimum of Goo/oaooreoate. " - - - -
DJ lnduction training on ioining the compani with a minimum score ot 65% in the finar evaruation oncompleuon of thetraininq.
c) Oracle Certified professional: lava SE 11 Developer (Code: lava SE 11 Developerlz'_g19)

On successful completion of vour tratning, you will be appointed as.a Servi.f. ff Development programsenior Associate rr in Grade 5 and will 
-be'on 

prob"1[, ?5. i, ,rti]r period of 6 months. your confirmation issubject to evaruation of performallel 
"t'i.tt "iir 

iu-piu*ri."o1,rirl',it'i" compretion of the probation period. yourserviceswillbeconfirmed,extendedorterminatedinwriting.tittsuin-re 
eiisissueo,youwllcongnuetobeon probation,

Your total compensation inclusive of all be-nefits will be Rs, 350,000/- during probation and on confirmation andthe same will be subject to a deduction or tax at source in uaaJ.a"#a" *itt the prevailing laws, However if yousuccessfully clear the Internal assessment conducted uv nrr onili iero.e your onboardrng as trainee on Javaskrrr you wiI be entifled to a totar compensation of Rs. i,ls,ooo/- the regrement age is 62 years. This contractofemproymentcanbeterminatedbveitheiprtvovsiringinoIi.Jp"n"iaori'oouvrroremproyeesonprobaron
and60davstoremproveeswhohavebe-enconnrin"irnvoi,EiL.vLiairleitn"rpur.v'.notboundtogiveany
reasonsthereof AnyretentionBonusifapprlcaurewtrioeaetarreiii',-voirli"iurot"rnproymenta 

ndu/ilbesu bject to theterms and conditions ofyour letter ofumploymeni.- 
--- -- ,"""""-

Aformallettercommunicatinqyourlocation(anywhereinlndiaandcanincludeCompany,saffiliateofficesacross 
India)and date of joining wi, be sent to you at a rater p"ri"o. w" *iii uriuavor to give you adequate notice so thatyou can make necessary arrangements and travei pr"n. ni in"'ii,,"tf joining, you are requestedto submit theoocuments as per Annexure A. you shal o" on tt"'ioiri oi-.oriu"r,", estabrishment at Bangarore and thisoffershat tbesu bjecttoju risdictionofBanguf or., Xuinut"tlu.it,"r,*""?"ff*

detaired rormar rett*'"r ipioirirJnt i,irr oe issuJiolou ffi;'iil:Tf":li*T."nt onvouracceptanc€, O

ThecompanyhasfiredanappticationbeforetheNationarcompanyLawTribunar(,,NcLT)foramargamationwith 
itsatutiate Nrr DArA rnFormdtion hocessins s;;;r*niiiJLiiiilli"i:trgl (,Merse/) with rps post_meroer asthe su.viving entitv. The matter $ now pinaing ror appiiat oi'iii ii"." ry m"ttctt.

If the order of merger is received befofe.your joining ddte, then a references to NTT DATA Grobar Derivery5ervtces private Limited in this tetter,.wir.'stani .iidrl"iiili'z'.Jlog1* ,yv olro rnformation eriiss,ngseryicesprivateLimitedandtheoffershalb"a*i"ziiz'iliL't"i'ffiiiiirnmrmatrcnprocessingservices 
pnvate

Pleasenoteuponcompletionofmeroeryouwirtbeemproyedbythesurvivingentiwiz.,Ipsandbysigningthis 
rettet you:7;:,ff::;X,""L'.:1,#::1i;';:l!:y.:l;ix3;:i;,w::"ir tni, t,.i,.",,qisiiuii.in;;.;ia,ny

1)

, ,--7 \--

fiir*3ff.i;X#,r rA Gbbat Detivery services private r.imibd . Btock 2,2t.
Area, Baogatore 560 066 
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X[-TILEfft9.*- s.drc kiv.r. u,',t d
Plot No. 123, tplp phase II, whtteffetd Indurtrlat Areasangarore 560 065 l.dla
T€l: +91.80_3342.6000

NTTtrATA
Serrrrcgs

Annexure A
At the time ofJoining, vou are reouested to. bring the forowing documen* in originar arong with two coDies ofeach. rhe orisinar cerrficates are ieQ.urredftt ve"ri;;i;;;;i;;;;iiiou.",r.n"o the same dav.1. Certiffcates & mark sheets suppor ng your educationalqualifications:a. xth certificate and mark sh6eib. XUth Certificate and marksheetc' Deqree certificate/Provisional certlficate and individuar semester mark sheets,consolidatedmark sheets. corrrse completion c.rtin*t" if"r'""at graduation / postqraduation)2. Three copies of vour recent passp"rt .ti" i"i". pirt,is;;;'fi.i*i,,"ou.tsrorna)3 copy of NTT DATA Grobar Deriverv services p.iriui" Li'"rit'"J I'rier refter and compreted pre_emproyment

4. You are required to carry your passport at the time ofjoining

For any further clarification you can mail to Camous.Connecttanttdata,com.

If any declaration qiven or furnished by y-ou to the company proves to be false or if you are found to have
IillSlI:Xiffi::: anv material iniormation, rn suctr a'cai!,'vouiiiiu" ri"nr. to be removed rrom the service

Youra since.ely,
FOR I{TT DATA GLOBAL DELIVERY SERWCES PRTVATE LTHTTED
/- Oo.ustro.d bv:

I l)"^l-"1*9*4^
(-o**,,,0"n
URMINALA SARKAR
A*',OCIA7E DIRECTOR - IALENT ACQUISIrTON

Confidential

7A'/t-'-
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$::-i1:1."ffi t9","", s-vra Dinr. Limir.d
Plot o 123, Eptp phase Il, WhneneH Iiduslnat Are!6.n9abr€ 560 066 lndi.
Iel: +91.80.3342.6000

NTTBATA
UETVrcCS
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ffi-i:i1EffL9"*-'s'rviq D'iEt' unit d

i'iiJli;,i?"#l',11ff 'r' 
wh*enerd hdustri., Area

Tel: +91.80.3342.6000

NTTOATA
Serryrces

ffi =5f 
Lt-'t*id$##:#"$llf+flf,trF;i:{$r#ir+k#,sfl :fffft .:,r-r

illffi , 
glt j|!l jis r?$L.j:: j-"_, eive you th e e m proyee statu

i#;*t""TJ",:tf ifl",:1*rri*41r,,_,r,",1iilI.*flim:ltrr:;!![l[,,dldf,,"_j[fril.J#?ilr
You wtll be undergoing a trainino

,,.:gll',li,.|i:i".",H:#ff*ii{i!IriJJi'ff;id:ii,,'.1i*11"&'^lt-"19 "r 
v'hich' vou wirr be eva,uated

etc. during the evaluation t".t.'"-!lujiils 
p"..ioJ thuiiaiptniwt rourP€rroffiaDcedurinqthetrainino oeriod

i,ii,",k.i*;;:, 
;;;ll#fff:iJ:;::iiiit',,1,i*T,ffi iififl [#[:*:l,lffi*i]* j#:ryT

Du.ing the training you will be given a stipend of Rs.12,000/- per month.
Please note that the offer of aDDoir
comptetion of your: ltment and continuation of employment thereof is subject to successfula) Q-ualirying exams with maximum of 2 arrears during the entire c,. 9j:"if" and having minimum or 6gyoaggregate. :ourse, no pending arrears on completion

' :3ffit11".,:rt:"11'il&rTj,""']* tt'" co'p";'i iil"n'! minimum score or Esolo in the finar evaruation onc) Oracle Certified professi6nal: Java SE 11 Developer (Code: Java SE 11 Developerlzo_81g)

#*i:'x$iilffit.lllTl"Tll,lino::'J#["ff?l:'#",0",;;,r*1,:= rr Deyeropment prosram
subject to evaluation of performance, whrch will happen subseouent t" !:1o9 ?l 6 m-onths. Your confirmation isserviceswi,beconffrmed,extendedorterminateornwri[i'n]riii;;."hH#:r:l?x';jL,* 

i,:",fff,T,11::x ?^#,Jj:;Your total compensation inclusive of all benefits will be Rs. 350,000/_ .tthe sam_e will be subject to u o"Jritin ;i'rl"'l-"::,:::j ::-'lYl-'l o,llls probation and on confirmation and
successtuly- cteaithtl;;;;i;r'.::t'"n of tax at source in accordancp with-ttre prevairinl-ta-wsi;;;#;"; y",
skill you wiil o" *iitlJ t"-'" i"fi'Essment 

conducted by NTT DATA before your onboarding as trainee on Java

:mshruklt;smi#ft #:f:*r,i! {r,llriiffi , J$;:trumiii:i",,x#:+ff .:;, _"

rnlt"."::::r*riil1"*tL::rlfl,#,x,*:#!"Jl%",k[:i""t#H#]*:HL1l,n[",h, ,o ,he

iiiEjirfl::ffiffi*::;1;Tl,n(anvwhereinrndiaandcanincrudec-ompany,safiiliateofncesac.oss rndia)
vo, ."n m"(" ,"."";;;;;;:;l:Y-1t ", 

l."t"t period we wilr ende;

;r,:5;15';i'rt,Jlb;fril'gf;;[t:fi,.i;tf:"'!l; -,:rr

02- arch-2o2t JAIDf
Sravanchi
Avanthi fns itu'€ of Engineering and Tqhnotogy
Dear Sravanthi,

bound by the terms and ,IPSandb ysigninqthis letter youconditions of this trainee
have
other

may be required due to themerger. any

Confidential

f,ff#;3ffi;lfl,r^rA ctobat Detivory servbes p,ivate Lhrhd , abck z. 2t
Area, Bangatore 560 066 

ld Floor' E7' Pkrt No.f2l,5qp p656 
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I[.'ii*r"ffiL?''""- s'rvrc- Ptivtb.rmit d
Plot No. 123, Eptp phas€ lI, whlteff€ld Industriatare6
Eangabre s60 056 lndi.
Tel: +91.80.3342.6000

NTTtrATA
Serryices

Annexure
At the time ofjorninq' vou are reouested to-brlng the forowing documents in originar arong with two copies oteach' The originar certiffcates are required for ve;ificatio;";i;ud;iii De returned the same day.1. certiffcates & mark sheets supporting your educatioiafq*iinltionr,a. xth Certificate and mark sheeib, XIIth Certificate and marksheetc' Degree certificate/Provisional certificate and individual semester mark sheets,consolidatedmark sheets, course completion c"rtin.jt" if"i "".t 

graduation / postgraduation)2. rhree copies of your recerllgrrg"1 ii* ."1"i ii"'.Js;ihj"hi"backsround)3 Copv of NTT DATA Grobar Derivery services priv;te Li;['e; itLr tetter and compreted pre-emproyment
4. You are required to carry your passport at the time oDoining

For any further clarlffcation you can mail to -amnus,Connect@attdata.com.

If any declaration glven or furnlshed by y-ou to the company proves to be farse or if you are found to have
Iiifllll:X|',ffi:: anv material inrormation, In sucrr a'casi:,'vouiiir:u" riuor" to be removed ftom the senrice

Yours sincerely,
FOR NTT DATA GLOBAL DELIVERY SERVTCES PRTVATE LT TTED

k*:"-^
UR,I'II'ALA SARKAR

^s'OCIArE 
DIRECTOR - TALENT ACQUISm/ON

Confidential

?.a fr

fiiti!;lffiilffi,'^rA olobrl Dqlivery servicei privste Limibd, Brock 2, 2r Froor, 07, prd No. 123, Eprp phase ,,Area, Bang6lore 560 066 
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3!1ili;.1?"'['J"11Xf ", 
whtene, r,'dustr,ar Area

Ter: +91.80.33a2.6000

NTTBATA
Services

^ffiA
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il-i111:f"Tl?"*rv s'ria Pri't' u'it'd
PIotIo, 1,i-Eptp pnase rL whttefietd Industrt.tareabangaror€ 560 066 Ind,a-rer: +9L80.3342.6000

NTTBATA
Serryices

02- Harch-2o2t JAIDI
Vebgala Vanitha
Avanthi Institub of Engineering and Technotogy

Dear Velagala Vanitha,

with reference to your apprication and the subsequent discussion(s) that we had, $re are preased to offer youservroes rr Deyeropment prodr,am lienior d;;;;;;ililihr',(at ooro crobar Derivery services privateLimited (hereinafter referred to ai "the.co,,p"nv'oi irri ilra it-i*r"l subject to berow teims and condition.
;f!ito:i"T.""t vour subsequent rmprovm,ini ,niirr ii. c?i"i'v 

'i'lroiect 
to your compretins the trainins as

Please note that this offer does
rechnicar c.JJ"iiJriji,#;;*j,flil""#::, :iir"#:l"J"T,::il# :.1 the companv. your appointment as
and subject to the berow r".ms 

"no 
conJitionl"'iil;;'::::']ff:rng tne Joinins formalities with the company

the company until you join 
". 

i.inlr,llno't'ont 
This communication -does 

not .o-nr", yo.niin uny'riihiigu,nr,

#iijl,',!iil,1",3'-lli'":,1'.""::i::i:,fjifflJ;H;dljl,*",*1,1i::r:g:tyhi:h, vou ,,,i,, be eva,uated
prease note that the duration or rhp. trai;ins p.,i"J iniir o.p""a"##[?:ff",#X 

"Ti:l#1fi1".[.,L1, ffiyr,etc during the evaruation rests son6us6i ov ,i. -c"r'piiiv."in"J 
.,r..",,on with respect io d.t"..,nirg

iX"rX'rf.:T"ot"'"'"gperiodshallvestsotervwittrttrlcor;pa'n'v.i5"vlr.lil"no"",preasebringthedocuments'is p".
During the training you will be given a stipend of Rs_12,000/- per month.
Please note that the offer of aoooint
comptetion of your: tment and continuation of employment thereof is subject to successful

fr:qi.l,{':81il1il;.ffi:;l3Tiir'";{:?;'ndurins 
the entire course, no pendins arrears on compretion

:1"#ffi:':"t:"ltl'l&.:l 
joinins the companv wiin a minimum score or 6solo in the finar evaruagon on

Oracle Certified professi6nal: Java SE 11 Developer (Code: Java SE 11 DeveloperlZO-g19)
On successtut comptetion of vor r: 

_t:ain.1lg, 
you wi be appointed u:,1S". ryi:= rT Devetopment programsenior Associate rr in Grad; s and wilr 

-be 
on p.ou"tL, Hi 

",i 
inrtlat perioo of 6 months. your confirmatron issubject to evaluation of performance, wtrictr wtrrhappen srol.ii,lJrit'," compretion of the probaron period. yourserviceswillbeconfirmed'extendedortertrnut"ain"iill'ni.riii.t'n'rll"'.,r,r.r"o,youwrcontinuetobeon 

probation.
Your total compensation lnclusivp of all beneflts will be Rs. 350,O0O/_ during probation and on confirmatton and:[;".ffi,t'[,::.'ir?l.n..:?r""d;L'-'iig! "r 

u'-iii,*."'i" ulJ,ll#." *,.t the prevairins raws. However ir you
skirryou wiir;;;"iilJ';;';'i;;l'.",T#:H"#:'li:.t]IX.?iI+^:""'e vou.onboa.dffi i. t#n"I'on r","
oremprovmentcanbete'-,nrnutealieitne'p"ltviiigr,iil"""iil;;;6;ffi,i:i,:i,jl;$i"rr""ilf"r#ix;#is contract

iJ"','"Xl?Iit.3l?i?f.:i:;XH3";",::.:l.9"r,iliinvd;;;;ili!lii,r,",p",.,y,,no,boundtoqiveany
t".rr unu'ionJiiio'nr";;ilftt:"iT€'"lcablewilrbedetailedinvourletterorempioy,n;;;;;;;itil;;;ed to the

Aformallettercommu nicatinovou rlocation (anywhereinlndiaandcanincludecompany,saffiljateofffcesacross 
India)

;::1:ii:diiiiffi;:f:;:m*:[:i:'.*Ln.ix{^y"#,ji[1":,t'r" s,e vou aoeq,ii"-noir]" ,o ,r,ui
documents as per Annetu.e Ai 

-v", iilir'i]1';-',If 'j^,f llt-l'I" otjolning, vou are requestedto submit theorersnarrLes-u-oieltfi;'ffi;#:i,ij;Lt""","[,'*.TlE:j"'""#L?,:: est6oristrment ii-rLns-";#l;,0 ,r,r,
detaired rormar leneior appointment ir r u" rrrr"jiol;ffiil,'; iil"" Td":;.lltment.onyouracceptance, a

'#f:{';g\fil"i:iliT:';::"!:.*'1'oeNationatcompdnvLawrribuna(wc-Lr")roramatsamationwith its
the survivins-eniity.";;;;';;";;:;:;7,i;';2,ff#'#:;:;,2::,;,1:;::rln;f:;.Aiii6'iit'"i?l!',*r*,"
,:.r:i&8il:f:;",{J, 

;"f;,;.E,before.your 
joinins date, then a 

:elelenles to Nrr DA7A Gtobat Detiverys"*iiiiii,u;iiii',lhz",;h,#:il":;;,{:l"z21,;i::l:;l?l!l,ig;il;-:",h:i,llja[:jii;,_x:l

Pleasenoteuponcomptetionofmeropryouwillb.emproyedbythesurvivnge2ti-,yiz.,,Ilsandbysigningthis 

letter youhave accepted and aqreed to oi to_u1a. lr tn9 i.r;;;;; ;;;;;;;;:Zr rn,, ou,r* ensasimeht bner ind anyother chanses/amendments that mdy b" r"q"ir.a aiiii tiJi\iilli. "' 4 .

a)

b)

c)

Confidential
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ilr DATA GloD.t Ddiyrfy s{yix ,riv!r. Limit d
Slock 2, 2"d Floor, D7
Plot No. 123, EpIp phase II, whneffetd rndustrtatArea
Bangalore 560 066 lndia
Tel: +91.a0.3342.6000

Confidential

NTTBATA
Serrrices

9?.1T:

Noi 1?3, EPIP Phase lt,

Annexurc A

At the-time ofjoining, you are requested to- bring the following documents in original along with two copies ofeach. The originar certificates are required for verincation ontianJwflibe return;d tne sam"e iav.- 
- '1. Certificates & mark sheets supporting your educationalqualifications:a. Xth Certificate and mark sheet

b. XIIth Certificate and marksheet
c' Degree certificate/Provisional certlficate and individual semester mark sheets,consolidated

mark sheets, course compretion certificate (for each graduatio" l poJtgiior-Jio;j'-- '--'
2. Three copies of your recent passport size color photograph (w-tritebactgrouna)3. Copv of NTT DATA Grobar Derivery services private Li-mi6d ;tr";tnil;J;hpreted pre-emproyment

form
4. You are requtred to carry your passport at the time ofjoining

For any further clarification you can mail to Camgus.ConBect@nttdata.com.

If any declaratlon glven or furnished by you to the company proves to be false or if you are found to havewillfully suppressed any material information, ln such a case, you will be liable to be removed t o* it 
" 

a"al".without any notlce.

Yours sincerely,
FON NTT DATA GLOBAL OELIVERY SER,VICES PRIVATE LI!,IITED
/- IrocsslCnrd by,

I tt-^*;^"L S/"r"^
(- oo"*u0"., ,, n",
URH,,i,ALA 5ARrAR
ASSOCIATE DIRECTOR - faLENt aaQUISITrON

Regd. Ofrice: NTT DATA Gbbal llelivery S€rvice6 priva(e LimitEd, Bloct 2, 2nd Floor, OZ, ploi
Vlhitefield lndustsial Area, Bangato.e 560 066 Page 2of 3
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Letter of lntent

Date of lssue: 24rh December 2021

Dear Bakkathatla Kiran Mahesh,

Congratulations on your seleclion with QUEST! We look forward to you joining our growth joumey as
world's leading engineering services provider.
We are pleased to let you know that we intend to make you an ofier of Employment for the role of Trainee
Engineer with QuEST Global Engineenng Services Pvt. Ltd.

. Total Cost to company (TCTC): INR 3.00 LPA
o One-time Retention Bonus: INR 25000 (On completion ofone year from the date ofjoining)
. Location: Any of the QuEST Global offices (as per business requirement)
o Yllorking Hours: As per Location Norms
. Probation Period: 6 months from the date ofloining
. Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary
payments on the lastworking day of the month.

This offer of employment is subjectto successful completion of:

. Background Verif,cation Chec*.

. Completion ofyour murse program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QuESTs hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, ofler acceptance, joining confirmation & BGC form please write back to:
universiff. relations@,cuest-olobal.com

PS; Ihrb Offer stands cancelled in case of any discrepancy found during the Background
Verttlcatlon or based on Acadenrie credentiars.

For QuEST Global Engineering Services Private Limited

No,A^ S*
Neha Das
Deputy Manager - University Relations Candidate Signqture;
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Q,uEST Global Engineering Services Private Limited
Reg. off. Address: AEQUS Special Economic zone, No.437/A, Plot No,2 Hattaragi Village, Hukkeri Taluk, Belgaum KA

591245 lN CIN ; U74900KA2014PTc076219

Communicationaddress: Emba ssy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-8G57093200; Email: info@quest-global.com

uest-global-com

We eagerly look forward to welcome you at QUEST.



G"'ES'T
*Disclaimer: The salary package and structure will be subject to changes on busrness situation al
the time of onboarding. Ihis is a lettet of intent to offer Emptoyment and not a formal offer of
employment. The detailed terms and conditions of employment wlh QUESf wi be shared
separately as a formal otler one month prior to your date ot joining.

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year seruce with
QuEST.

<

591245 I N Cl N: U74900KA2014PTC075219

onaddress: Embass y Tech Village, Building 79, Primrose, Outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore East Talu k, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com

mKA

Items
Monthly Salary
(Amount in INR)

Annual Salary
(Amount in INR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000

(B) House Rent Allowance 2,250 27,OOO

(C) Conveyance Allowance

(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/lnternet Allowance

(G) Other Allowance* 3,155 37,860

(H} MONTHLYGROSS SALARY: (H = A+B+C+O+E+F+G) 20,40s 2,44,860

Retirement Benefits
(r) PF 1,800 21,600

(J) Gratuity 722 8,664

(K) RETIREMENT BENEFITS: (K = l+J) 30,264

Benefits
(L) Medical Insurance Premium 673 8,076

(M) BONUS/Ex.GRATIA 1,400 16,800

(N) Fixed Compensation: (N = H+K+L+ltl) 25,000 3,00,000

(P) ToTAL coST To cotrlPANY (TCC) 3,00,000

Communic

iobal.com

O

Annerure - I

Compensation & Benefit Details

& lech

Q.UEST Global Engineering Se
Res. off. Address: AEQUS Special Economic zone, No.437/A, Plot

2,522



talrEslT
Your monthly deduction ftom salary towards Medical lnsurance premium would be INR 625. This is as per
your cunent Band; the amount will change accordingly in case ofBand drange.

You are eligible for benefits coverage as per QuEST Band. For your onent Band the mverages shall be. Group Medical lnsurance cover of INR 300000
. Group Personal Accident Insurance cover of INR '1000000

. GroupTerm Life lnsurance mver of INR '1500000

. Employee Deposit Linked lnsurance cover as per stafutory requirement

Note: lncome tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
ln case any tax has to be recovered for any allowances / reimbursements, eitherbecause ofchanges made
to the law by the Govt. of lndia or pursuant lo an order by an lnmme Tax fficer or any responsible officer
of the lncome Tax Department, then the same will be recovered from employee's salary, either with
retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative
details. For Policy d6tails, please refer to QUEST QMS on intranet. ThB ownership and right for
implementation of these policies rests with QUEST alone. QuEST reserves the right to make drangeC to the
policies, including but not limited to withdrawalofthe same, from lime totimewith orwithout priornotice.

J t

Avanthi lr\s'titut€ olEngg. & iecf
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Q.UEST Global Engineering Services Private Limited
Rer. off. Address: AEQUS Special Economic Zone, No.437A, Plot No.2 Hattaragi VillaBe, Hukkeri Taluk, Belgaum XA

591245 lN Cl N: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 550103

Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-global.com
vrww.quest -global.com

O
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Letter of lntent

Date oflssue: 24ti December 2021

Dear Bornmarathi Nagaraju,

Congratulations on your selection with QuEST! We look forward to youjoining our growth joumey asworld's
leading engineering services provider.
We are pleased to let you know that we intend to mak€ you an offer of Employment for the role ofTrainee
Enginecr with QIST Global Engineering Services PYt. Ltd.

o Total Cost to Company (TCTC): INR 3.00 LPA
r One-time Retention Bonus: INR 25000 (On completion ofone year from the date ofjoining)
o Location: Any ofthe QuEST Global officcs (as per business requirernent)
o tlUorking Hours: As per Location Norms
. Probation Period: 6 months from the date ofjoining
. Service Agreement: 2 years

You will be entifled to allowances and other benefits as per QuEST Policies. You shall receive your salarypa.yments

on the last working day ofthe month.

This offer ofemployment is subject to successfirl completion of:

o Background Verification Check.
. Completion ofyour cours€ program with an aggregate of65% and no starding arrears on the DateofJoining

As per QuEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC fomr please write back to:
un iversity-relations@quest-qlobal.co{n

We eagerly look fbnrard to welcome you at QUEST.

PS; IDis Offer stands cancelled in case of any discrepancy found during the Baekground
Veftflcatloh ot based on Acacletnlc ctedehttals.

For QUEST Global Engineering Services Private Limited

Nu.{^ '0* (w,
Neha Das
Deputy Manager - University Relations
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Q.UEST Global Engineering Services Private Limited
Re8, off. Address: AEQUs Special E€onomic zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA

591245 lN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Buiiding 78, Primrose, outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-global.com

www.quest-alcbal.com
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'Disclaimer: The salary package and structure will be subject to changes on business situafion at
the time of onboarding. Ihis is a letter ol intent to ofler Emptoyment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
sepatately as a formal ofler one month prior to your date ofjoining.

A one-time joining bonus of INR 25,000 shall be paid upon successful completion ofonc-year service withQuEST

PRINclP
ot Engg . & lech

--svio![
lnst[ute R.0!,

Q.UEST Global Engine ces rivate Limited

Items Monthly Salary
(Amount in ll{R)

Annual Salary
(Amount in ll'l R)

tlonthly Salary Components
(A) Basic Salary 15,000 1,80,000

(B) House Rent Allowance 2,250 27.000

(C) Conveyance Allowance

@) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/Intemet Allowance

(G) Other Allowancet 3,155 37,860

(H) MONTHLYGROSS SALARY: (H = A+B+C+D+E+F+G) ?0,405 2,44,860

Retirement Benefits
(I) PF l,800 21,600

(J) Gratuity 722 8,664

(K) RETIREMENT BENEFITS: (K = l+J) 2,522 30,264

Benefits
(L) Medical Insurance Premium 6/3 8,076

(M) BONUS/Ex.GRATIA 1,400 16,800

(N) Fixed Compensation: (N = H+K+L+ltl) 25,000 3,00,000

(P) TOTAL COST TO COMPANY (TCC) 3,00.000

O

Annexure - I

Gompensation & Benefit Details

Reg. off. Address: AEQUS Special Economic Zone, No.437A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum (A

591245 lN Cl N: U74900KA2014PTCO76219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, outer ring Road, 0evarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-global.com
\iY rYw-. qu est-Alobal. com
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Your monthly deduction fiom salary towards Medical lnsurance premium would be INR 625. This is as pryour
currrnt Band; the amount will change accordingly in case ofBand change.

You are eligible for benefits coverage as per QtrEST Baod. For your curent Band the coverages shall be
. Group Medical Imurance cover ofINR 300000
. Group Personal Accident Iruurance cover ofINR '1000000

o Group Term Life Inswance cover ofINR 1500000
o Employee Deposit Linked Insurance cnver as per statutory requirement

Note: Income tax liability ofallowances / reimbursements willbe considered in ligfut of0re existing tax [aws. [n case
aRy tax has to berecbvered for any allowances / rcimbwsements, either because ofchanges nadeto the law by the Oovt.
oflndia or pursuant to an order by an Income Tax Officer or any responsible officerofthe Income Tax Department,
then the same will be recovered from employee's salary, either with retrospective or prospective eflect, as the
case may be.

Declaration: All aspects ofQuEST policies provided in this document are intended to provide indicative details. For
Policy details, plsass refer to QuEST QMS on htranet. The ownership and right for implementation of thsse
pollcies rests urith QuEST alone. QuEST reserves the rigbt to make changes to the policies, including but not limited
to withdrawal ofthe same, from time to time with or without prior notice.

<-
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Avanthi lnstitute ot Engg. & Tech
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Q.uEST Global Engine.iiru $;i."s Private Limited
REE. off. Address: AEQUS Special Economic Zone, No.437A, Flot No.2 Hattaragi VillaBe, l'!ukteri Taluk, BelBaum XA

591245 lN Cl N: U7490OKA2014PTC076219

Communicationaddress: Embassy Tech Village, Euilding 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.quest-(lobal.com



aqEstT'
Letter of lntent

Date of lssue: 24h December 2021

Dear Devi Reddy Pooja,

congratulations on your selection with QuEST! we look forward to you joining our growth joumey as
world's leading engineering services provider,
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QuEST Global Engineering Services pvt. Ltd.

. Total Cost to Gompany (TCTC): tNR 3.00 LpAo one-time Retention Bonus: INR 25000 (on completion of one year from the date of joining)

. Location: Any of the QuEST Global offices (as per business requirement). Working Hours: As per Location Norms
o Probation Period: 6 monfts trom the date ofjoining
. Sewice Agreement: 2 years

You will b€ entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary
paynents on the last working day ofthe month.

This offer of employment is subjec{ to successful completion of:

. Background Verification Check.

. Completion ofyour murse program with an aggregate of 65% and no standing arrears on the Date
of Joining

O

As per QuEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptan ce, joining confirmation & BGC form please write back to:
un itv.re lations@,Eues1-aloba l.com

We eagedy look forward to welcome you at QuEST.

PS.' rhis offer stands cancelled in case of any discrepancy found during the Background
Verffieatlon or bescd on Aeedemlc credentiats.

For QuEST Global Engineering Services Private Limited

lVef^ ,0", <-

Neha Das
Deputy [$anager - University Relations

PRINCIPAL

AY&1$il$ffitttou+
& Tech

GuntihaPrl! (V}, llitlhnttmct fiii1i.R.0itt

Q.UEST Global Engineering Services Private Limited
Ree. off. Address: AEQUS Special Economic Zone, No.437lA, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA

591245 lN CIN: U74900KA2014PTC076219

communlcationaddress: Embassy Tech village, Building 78, primrose, outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-global.com
lYww.ouest-elobai.com

q^l
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*Disclaimer: The salary package and structure will be subject fo changes on busrness situation at
the time of onboarding. Ihis is a letter of intent to offer Employment and not a formal ofler of
employment. The detailed terms and conditions of employment with QuESI will be shared
separately as a formal offer one month prior to your date ot joining.

Annexure - I

Compensation & Benefit Details

A one-time joining bonus of INR 25,000 shall be paid upon successful @mpletion of one-year service with
QUEST.

--

Q.UEST Cl"bal Enginee
Req. off. Address: AEQUS Special Economic Zone, No.43ZA, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA

591245 lN Cl N : U74900KA2014PTC076219

Communicationaddress: Embass y Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 550103

Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-global.com

avrnthi institt ii oi lngg & '[*':

*ffi ar-esss*rrur's-fiil1i#'

Items Monthly salary
(Amount in INR)

Annual Salaiy
{Amount in INR}

15,000 1,80,000
(B) House Rent Allowance 2,250 27 ,OOO

(C) Conveyance Allowance

(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/lntemet Allowance

(G) Other Allowance" 3,155 37,860

(H) ilONTHLYGROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860

Relirement Benefits
(r) PF 2l,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = l+J) 2,522 30,2M

Benefits
(L) Medical Insurance Premium 673 8,076
(M) BoNUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 s,00,000

(P) TOTAL COST TO COMPANY (TCC) 3,00,000

wrYYY-. q UgSt-global.corn

Monthly Salary Components
(A) Basic Salary

1,800



Gr.rEsST
Your monthly deduction from salary towards Medical lnsurance premium would be INR 625. This is as per
your cunent Band; the amount will change accordingly in case of Band change.

You are eligible for benerits mverage as per QuEST Band. For your current Band the coverages shallbe. Group Medical lnsurance cover of INR 300000
. Group Personal Accident lnsurance cover of INR 1000000
. Group Term Life lnsurance mver of INR 1500000
. Employee Deposit Linked lnsurance cover as per stafutory requirement

Note: lncome tax liability of allowances / reimbursements willbe considered in light of the existing tax laws.
ln case any tax has to be remvered forany allowances / reimbursements, either because ofchanges made
to the law by the Govt. of lndia or pursuant to an order by an lnmme Tax fficer or any responsible officer
of the lncome Tax Department, then the same will be recovered from employee's salary, either with
retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicatrve
details. For Policy d€tails, please refer to QuEST QMS on intranet, Tha ownership and right for
implementation of these policies rests with QuEST alone. QuEST reserves the right to make dlanges to the
policies, including but not limited to withdrawal of the same, from time to time wlh or without prior notice.
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591245 I N Cl N: U7490OKA2014PTC075219

Communicationaddress: Embass y Tech Village, Building 78, Primrose, outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 550103
Ph: +91-80-67090000j Fax: +91-80-67093200; Email: info@quest-global.com

www.queSt -clobal.com
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O
Date of lssue: 24th Deccmber 2021

Dear Guduru Vikram Reddy,

congratulations on your selection with euEST! we look forward to you joining our growth.joumey as
world's leading engineering services provider.
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services pvt. Ltd.

o Total Cost to Company (TCTC): tNR 3.00 LpAo one-time Retention Boltlsj tNR 25000 (on @mpletion of one year from the date of joining)o Location: Any of the QuEST Gbbal offices (as per business requhement). Working Hours: As per Location Norms
o Probation Period: 6 monhs fiom the date of joining
. Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary
payments on the lastworking day of the month.

This offer of employment is subject to successful completion of:

. Background Verification Check.

. C,ompletion ofyour course program wift an aggregate of65% and no standing anears on the Date
of Joining

As per QuE-ST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offe r acceptance, joining confirmation & BGC form please write back to:
est{lobal.corn

tauEgrT'
Letter lntent

university. u

We eagedy look forward to welcome you at euEST.

PS; rtis otrer stands cancelled in case of any discrepancy found during the Background
Vciilrcetlon or based on Aeedennic credentiars.

For QuEST Global Engineering Services private Limited

lVo.f.^ t*
Neha Das
Deputy Manager - University Relations
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Q.UEST Global Engineering Services private Limited
Rer. off, Address: AEQUS Special Economic Zone, No.4374, plot No.2 Hattaragi Village, HukkeriTaluk, Belgaum KA

591245 lN CIN: U74900XA2014PTC076219

Communicationaddress: Embassy Tech Village, BuildinB 7B, Primrose, outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest_global.com
www.quest-globai.com
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*Disclaimer: The salary package and structurc will be subject to changes on buslness situation at
the time of onboardlng. Ihts is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with euEST will be shared
sepafately as a lormal ofler one monlh prior to your date otjoining,

Annexure - I
Compensation & Benefit Details

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with
OUEST.

<-
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Q.UEST Global Engineering
Reg. off. Address: AEQUS Special Economic Zone, No.43ZA

591245 I N Cl N: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, Outer rlng Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com

, ptot 08$
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Village, HukkeriTaluk, Belgaum KA

Se

Items Monthly Salary
(Amount in INR)

Annual Salary
(Amount in INR)

Monthly Salary Components
(A) Basic Salary 15,000 '1,80,000

(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance

(D) Leave Travel Allowance (LTA)

(F) Telephone/lnternet Allowance

(G) Other Allowance- 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20.405 2,44,860

Retirement Benefits
(r) PF 21,600
(J) Gratuity 722 8,664

2,522 30,264

Benefits
(L) lt/edical lnsurance Premium 673 8,076
(M) BONUS/Ex.cRAT|A 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000

(P) TOTAL COST TO COMPANY (TCC) 3.00,000

www.quest- Elobal.com

O

(E) Food Coupon

1,800

(K) RETIREMENT BENEFITS: (K = l+J)



GrsEaT'
Your monthly deduclion from salary towards Medical lnsurance premium would be INR 625. This is as per
your cunent Band; the amount will change accordingly in case ofBand change.

You are eligible for benefits coverage as per QuEST Band. For your cunent Band the coverages shall be:. Group Medical lnsurance cover of INR 300000
. Group Personal Accident lnsurance cover of INR 1000000
. Group Term Life lnsurance mver of INR 1500000
. Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liability of allowances / reimbursements will be Gonsidered in light of the existing tax laws.
ln case any tax has to be recovered for any allowances / reimbursements, either-because of chariges made
to_ the law by the Govt. of lndia or pursuant to an order by an lncome Tax fficer or any responsiSle officer
of the lncome Tax Department, then the same will be recovered from employee'd salary, either with
retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QuEST QMS on intranet, The ownorship and right for
implementation of these policies rests with QuEST alone. QuEST reserves the right to make cfrangeC to the
policies, including but not limited to withdrawal of the same, from time to time withbr without prior n6tice.

----
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Q.UEST Global Engineering Se $dl\i R.Dist

[eE. off. Address: AEQUS Special Economic Zone, No.437A, plot a8e, Hukkeri Taluk, Belgaum XA
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communicationaddress: Embassy Tech village, Building 78, Primrose, outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.quest-flob3l.com



Date of lssue: 24h Decembet 2021

Dear Martha Praneeth,

Congrctulations on your selection with QuEST! We look fo ard to you joining our grorrrrth joumey as
wodd's leading engineering services provider.
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QuEST Global Engineering Services hrt. Ltd.

. Total Cost to Company FCTC): tNR 3.00 LpA. one-time Retention Bonus: INR 25000 (on completion of one year from the date of joining). Location: Any ofthe QuEST Global offices (as per business requirement). Working Hours: As per Location Norms

. Probation Period: 6 months from the date ofjoining

. Service Agreement: 2 years

You will be entitled to allowances and olher benefits as per QuEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful mmplelion of:

. Background Verification Check.

. C-ompletion ofyourcourse program with an aggregate of65% and no standing anears on the Date
of Joining

As per QuEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

taqlEEIT'

Letter of lntent

For any clarifications, offer acceptance, ioining confirmataon & BGC form please write back to:
un3ve rsitr/.relations(Edu lobal.comest-{,

We eagerly look foruard to welcome you at QuEST

PS: rhrls offer stands cancelled in case of any discrepancy found during the Background
Veiif,catlon or basea, on Aeaitemlc deetentiets.

For QUEST Global Engineering Services Private Limited

lVr-R^ .S*
-<

Neha Das
Deputy ilanager - University Relations Gandid

QUEST Global Engineering Services Private Limited
Re(. off. Address: AEQUS Special Economic Zone, No.437/4, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA

591245 lN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-57090000; Fax: +91-90-67093200; Email: info@quest-global.com
www.ouest- slobal.com
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Ota.tEslT'
*Disclaimer: The salary package and structure will be sublect ao chaages on busraess situation at
the time of onboarding. Ihls is a tetter of intent to offer Employment and not a formal offer ot
employment, The detailed terms and conditions of emptoyment with euEST wi be shared
separately as a formal offer one month prior to your date otjoining.

Annexure - I
Comoe sation & Details

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year seryice with
QUEST.

ot g0gg & lech

Q.u EST Global Engineering Serv
Ree. off. Address: AEQUS Special Economic Zone, No.437/A, plot NgD illage, HukkeriTaluk, Belgaum KA

591245 lN Cl N : U74900KA2014pTC076219

-<-

Monthly SalaR,
(Amount in INR)

Anhual salary
(Amount in INR)

Monthly Salary Components

15,000 1,80,000
(B) House Rent Allowance 2,250
(C) Conveyance Allowance
(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/lntemet Allowance
(G) Other Aflowanoc' 3,155 37,860

SALARY:THMON +L GROSS +A B+ D+c+ +FE(H G) 20.405 2,44,860

Retiiemeht Behefits
(r) PF 1,800 21,600

722 8,664
(K) REIREM ENT BENEFITS: (K = t+J) 2,522 30,254

Benefits
(L) Medical lnsurance Premium 673 8,076
(M) BoNUS/Ex.cRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000

TOTAL PANYOSTc oT COM(P) c(rc ) 3,00,000

\

Items

(A) Basic Salary

27,000

(H)

(J) Gratuity

communicationaddressi Embassy Tech viflage, Buirding 78, primrose, outer rinB Road, Devarabeesanaha i,
Varthur Hobli, Bangalore EastTaluk, Bangalore _ SGO103

ph: +91-80-57090000; Fax: +91-80_67093200; Email: info@quest_global.com
wwr,u.quest-plobal,com



tasEaT'
Your monthly deduction from salarylowards Medical lnsurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case ofBand change.

You are eligible for benefits coverage as per QuEST Band. For your cunent Band the coverages shall be:. Group Medical lnsurance coveroflNR 300000
. Group Pemonal Accident lnsurance cover of INR 1000000
. Group Term Life lnsurance cover of INR i500000
. Employee Deposit Linked lnsurance cover as per statutory requirement

l!1ti]*1: q, lia.bility of allowances / reimbursements will be mnsidered in light of the existing tax taws.
ln case any tax has to be recovered for any allowances / reimbursements, either because of chan-ges made
to the law by the Govt. of lndia or pursuant to an order by an lncome Tax Officer or any ieiponiiu'le omcer
of.the lncome Tax Department, then the same will be recovered from employee's salJry, eitner wlttr
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicatjve
detaile , For Policy details- please r6fer to QuEST QMS on intranel The ownersfiif ano rignt tor
implementation of these policies rests with QuEST alone. QuEST reserves the riqht to make chanoes lo the
policies, including but nol limited to withdrawal of the same, from time to time witfr"or wittrout prioin8ti"".

L
h

Q.UEST Global Engineering Servi tdll i.R.0tst
Res. off. Address: AEQUS SpeEial Economic Zone, No.437/A, plot No.lfrfrfip$ riTaluk, Belgaum KA

591245 lN CIN: U7490OKA2074?T CO7 6279

Embassy Tech Village, Building 78, primrose, Outer ring Road, Devara beesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

+91-80-57090000; Fax: +91-80-G7093200; Email: info@quest_global.com

Com unicat

Ph

www.quest-slobal, com
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Letter of lntent

Date of lssue: 24th December 2021

Dear Mittapally Sai Ram,

Congratulations on your seledion with QUEST! We look forward to you joining our growth joumey as
world's leading engineering services provider.
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

o Total Cost to Company (TCTC): INR 3.00 LPA
. One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
o Location: Any ofthe QuEST Global offices (as per business requirement)
. Working Hours: As per Location Norms
r Probation Period: 6 months from the date ofioining
o Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

Background Verilication Chec*.
Completion ofyour course program with an aggregate of 65% and no standing anears on the Date
of Joining

As per QuEST's hiring process we would conduct a detailed background verification check of all the
information & documents submifted by you.

For any clarifications, ofier acceptance, joining confirmation & BGC form please write back to:
univeEihr.f elations@quest{loba l.co{n

We eagerly look forward lo welcome you at QuEST.

PS.' Irrrb Offer stands cancelled in case of any discrepancy found during the Background

Veiifieatlon or based on Aea(lemie eredentlals.

For QuEST Global Engineering Services Private Limited

lVr.ff^ S*
CIPALNeha Das

Deputy Manager - University Relations c"^did"l"r:isFlll{s1

tunuha9allY N'
',,tc oi E00q & iech
.illu,n-lfio'tn i D"'

Q.uEST Global Engineering Services Private Limited
Rel. off. Address: AEQUS Special Economic Zone, No.437lA, PIot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum XA

591245 lN CIN: U74900XA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-global.com

www.quest-global.com
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Neha Das
Deputy llanager - University Relations

Letter of Intent

Date oflssue: 24th Deember 2021
Dear Nallabelli prashanth,

iiltJStiJ,,l',ff""rr#ffiEg:,J,Iit#:i:1.* "* rorward ro you joinins our srowth joumey as
we are pleased to let vou know that w_6 intend to make you an offer of Employment for he role of TraineeEngineer with QuEST-Global Engrneenng Services pvt. Ltd.

. Totat Cost to Company (TCTC): tNR 3.00 LpA
' one-time Retention Bonus: rNR 25000 (on compretion of one year from the dare of joining)o Location: Ahy of rhe euEST Globat 

"m"]i fripili-Ur.lness requrremenr). Working Hours: As per Location Normso Probation period: 6 months ffom the date otjolning. Service Agreement: 2 years

Ilffil.,ii#lil5t,":1fl11ruTil:f.;yfl"t1ff*'as pereuESrporicies. you sharrreceive yoursarary

This offer of employrent is subjec{ to successful completion of:

o Background Verilication Check.

' 3iff1?,13' 
of your course program wirh an aggregate of os% and no standing arrears on the Date

As per QuEST's hiring process.we would conduct a detailed background verrfication check of all therntormation & documents submitted by you.- 
-

For any crarifications' offer acceptance, joining confirmation & BGC form prease *,ite back to:uniyersity.relation@quest_otobal.co;

We eagerly look fonvard to welcome you at euEST.

PS: rrris offer stands cancered in case of any discrepancy round dufing the Backgroundverlficefion or bascd on Aeaitemic eredenliars.

For QuEST Global Engineering Services private Limited

lV"nl.^ .0o.,

<_

Candidate IPAL

A tituffi+eetF
s$!8t,ry!),l!!trls ldllllD'c

Q.UEST Global Enginee ring Services private Limited. olt Address: AE QUS Special Economic Zone, No .437A, Plot No.2 Hattaragi Village, HukkeriTalu k, Belgaum KA591245 tN clN: u74900KA2014PTCo76219

onaddress: Embassy Tech Village, Buildi ng 78, Primrose, Outer rinI Road, Devarabeesanahalli,Varthur Hobli, Bangalore Ea st Taluk, Bangalore - 560 103-80-67090000; Fax: +91-80-67093200; Email: info@quest

Communicati

Ph: +91

www.cuest-slobal com
-global.com



{Disclaimer: The salary package and structure will be subjectfo changes on busrness situation atthe time of onboarding. rhis is a retter of intent to offei Emproyment and not a formar orfer oremployment. The detaited terms and conditions of employment with euEST will be shared
separalery as a formal ofler one month pfior to yout date of joiaihg_

G",ESIT'

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

[,mt
ku+e+iLryg-&'-TrchQUEST Global Engineering Servi aes r

AEQUS Special Economic Zone, No.4374, plot No.2 H
n &iql*na

lage, Hukkeri
69r rli;i1l a.fl

Taluk, Belgaum (A
591245 lN Ct N: U749O0KA2014PTCO7 6279

Monthly Salary
(Amount in INR)

Afrnual Salary
(Amount in INR)

Monthly Sa lary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance
(D) Leave Travel Allowance (LTA)
(E) Food Coupon

(F) Telephone/lnternet Allowance
(G) Other Alowance. 3,155 37,860
(H) (H G)LYMONTH G Ro SASS LARY A+B+ +c E+D+ F+ 20,405 2,44,860

Retirement Benetits
(r)PF 't,800 2 t ,600(J) Gratuity
(l() (KRETI ER EM TN EB N +EFITS J 2,522 30,264

Benefits
(L) Medical lnsurance Premium 673 8,076
(M) BoNUS/Ex.GRAT|A

16.800
(N (NdFixe omc NSat + +tonpe H K L+M 25,000 3,00,000

(P ) (rc )
OTT cAL TOosT OMc PANY c 3,00,000

O

Annexure . I
Compensation & Benefit Details

Reg. off. Address:

Items

722 8,664

1.400

communlcationaddress: Embasy Tech Village, Building 78, primrose, outer ring Road, Devarabeesanahalli,Varthur Hobli, Bangalore EasiTaluk, Bangaloie - 5G0103ph: +91-80_67090000; Fax: +i1_8G670gS:Oo;Er.i, i.f"Oquest_global.com
www.quest-global.com
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QuEST Gl
iep. off. Address: AEeUS SpEEial

rnrNClPAL

ilnstitute ot Eng

Your monthly deduction from salary towards Medical lnsurance premium would be INR 625. This is as peryour cunent Band; the amount will change accordingty tn case oiBand change. ---' . ..- 'i

You are eligible for benefits @verage as per euEST Band. For your current Band the coverages shallbe. Group Medical lnsurance cover 6f INR 300000. Group Personal Accident lnsurance cover of INR 1000000. Group Term Life Insurance cover of INR 1500000. Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liabilitv of allowances / reimbursements will be considered in light of the existnq lax laws.ln case any tax has to bi recovereJ to;r"y';r6;;; i"r"#u"r"o"r"nt", either because of charioes madeto the taw bv the Govt. of rndia or pursuant ro an order bv an d;;i;;'o#;r;;;;;;#iiBre offlcerof the tncome Tax Department, ihen the ;;";il'b.i ;;"rE 
"a 

r., 
"riiov"";J.rr.i.v, "itn", 

*itnretrospective or prospective effect, as the case miy be-. 
---'-'

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicativedetails. For Policy detaits, ptease'refer r.i oresr oiiii;;;i;;;;i-#r';;ffiff;Hi'rishr forrmplementation of these poricies rests with euEST alon". drisJ r"."rres the right to make changes to thepolicies' including but not limited to witnarawal oittre sarllio,i iir" to t,me with or without prior notice.

<.

nn

g, & Tech

ed
437A, Plot ND.2 HataraBi VillaEe, HukkeriTalu k, Belgaum XA

74900KA2014PICO7 6279
onadd Embassy Tech Village, Buildin g 78, Primrose, Outer ring Road, DevarabeesaVarthur Hobli, Bangalore Ea st Taluk, Bangalore - SOoiol+91-80-67090000; Fax: +91-8G6 7093200; Email: info@quest-global.com

obal Enginee
Economic Zone, No

5912451N CtN: U

mun icati

Ph:

www.quest -{lobai .com

nahalli,

(D
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*Disclaimer: The salary package and structure witt be subject to changes on business situetion at
the time of onboarding. Ihis is a tetter ol intent to offer Emptoyment and not a formal otfer of
employment, The detaited terms and conditions of employment with euEST will be shared
separately as a formal offer one month prior to yout date ot ioining,

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service withQuEST.

QuEST Glo
Ree. off. Address: AEeUS Special Ec

bal Enginee
onomic Zone, No
5912451N CIN; U

communicationaddless: Embassy Tech ViIage, Buirding 78, primrose, outer ring Road, DevarabeesanahaIi,
Varthur Hobli, Bangalore EastTaluk, Bangalore _ 580103ph: +91-80_67090000; Fax: +91-8G670SSZOO; f maii: infoOquest_global.com

Monthly Satary
(Amount in INR)

Annuat Salary
(Amount in INR)

Monthly Salary Components
(A) Basic Salary '15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
C) Conveyance Allowance

(D)Leave Travel Allowance (LTA)
(E) Food Coupon

F) Telephone/lntemet Allowance
(G) Othei Abwance- 3,155 37,860
(H (H )

LYMo HNT RG So S +SALA YR +A B ++c ED+ +F G 20,405 2,44,860

Retirement Benefiti
(r) PF '1,800 21,600
(J) Gratuity 722 8,6M
K) (KER REMTI TEN BEN FIE T S l+J 2,522 30,264

Benefits
(L) Medical lnsurance Premium 673 8,076
(M) BONUS/Ex.GRAT|A 1,400 16,800
N xedFi c + +ation N +H K Lompens M 25,000 3,00,000

(TCC )
TOTAL STco cTO Mo ANP Y 3,00,000

quest-global.com

Annexure - I
ComDensation & Benefit Details

ot Engg' & lech

Village, Hukkeri Taluk, Belgaum KA

Items

(P)
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Your monthly deduclion ftom salary towards Medical lnsurance premium would be INR 625. This is as per

your cunent Band; the amount will change accordingly in case ofBand dtange.

You are eligible for benefits @verage as per QuEST Band. For your current Band the coverages shall be:
. Group Medical lnsurance coveroflNR 300000
. Group Personal Accident lnsurance cover of INR '1000000

. Group Term Life lnsurance cover of INR 1500000

. Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liability of allowances i reimbursements will be considered in light of the existing tax laws.
ln case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of lndia or pursuant to an order by an lncome Tax fficer or any responsible officer
of the lncome Tax Department, then the same will be recovered from employee's salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative
details. For Policy d6tails, please refer to QuEST QMS on intranet, The ownership and right foI
implementation of ihese policies rests with QuEST alone. QuEST reserves the right to make dranges to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.

cl L
& Tech -

eluEST Global Engineering Se i*,tunittenott R.R.O'st

Village, tlukkeri Taluk, BPlgaum xAa

591245 lN Cl N: U74900KA2014PTC075219

Communicationaddless: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103
Ph: +91-80-67090000: Fax: +91-80-67093200; Email: info@quest-Slobal.com

uest-llobal.corn

O

Rep. off. Address: AEQUs special Economic zone, No.437/A, Plot



OtaqEsrT'
Letter lntent

Date of lssue: 24th December 2021

Dear Pasham Pranay,

congratulations on your selection with euEST! we look forward to you joining our growth joumey as
world's leading engineering services provider.
We are pleased to let you know hat we intend to make you an offer of Employment for he role of Trainee
Engineer with QUEST Global Engineering Services pvt. Ltd.

o Total Cost to Company (TCTG): tNR 3.00 LpA. one-time Retention Bonus: INR 25000 (on completion ofone year from the date ofjoining)o Location: Any of the QUEST Global offces (as per business requiremenl). Working Hours: As per Location Norms
o Probation Period: 6 months from the date ofjoining
. Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary
payments on the lastworking day of the month.

This offer of employment is subject to successful completion of:

o Background Verification Check.
. C_ompletion ofyour course program with an aggregate of65% and no standing arrears on the Date

of Joining

As per QuEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confrmation & BGC form please write back to:
universih,-rel6tions@EU est-gtobal.cosfi

We eagerly look forward to welcome you at euEST.

PS: riis ofler stands cancelled in case of any discrepancy found durtng the Background
Vefillcatlon or based on Academrc credent ars.

For QuEST Global Engineering Services private Limited

l'/eL^ ,$*,
IPAL

ol Eogg' & Tech
Gandi ttdl)i.R.0st

Q,UEST Global Engineering Services private Limited
Ree. off. Address: AEQUS Special Economic Zone, No.4374 plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA

591245 tN CtN: U74900XA2014pTC076219

municationad dress: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 5G0103

Ph: +91-39-67999900; Fax: +91-8G67093200; Email: info@quest-global.com

Com

\Andw.quest -globai.com

Neha Das
Deputy Manager - University Relations



taatEsT'
*Disclaimer: fhe salary package and structure will be subject lo changes on busraess situation at
the time of onboardlng. Ihl's is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms end conditions of employment with euESf wi be shared
separately as a formal offer oae moath priot to yout date otJolning,

Annexure - I
ComDensation & Benefit Details

A one-time .ioining bonus of INR 25,000 shall be paid upon successful completion of one-year service with
QUEST.

,(do,P

Avanthilnstitute of Lngg' & Tech
I

Q,uEST 6lobal Engineering Servic{iCn$lFfrr5l e Limited
Rep. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, HukkeriTaluk, Belgaum (A

591245 lN Cl N: U74900KA2014PTC075219

ionaddress: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 550103

Ph: +91-8G67090000; Fax: +91-8G.67093200; Email: info@quest-global.com
www.quest-Alobal.com

Items Monthly Salary
(Amount in INR)

Annual Sala,y
(Amount in INR)

Monthly Salary Components

15,000 1,80,000
(B) House Rent Allowance 2,250 27.OOO
(C) Conveyance Allowance
(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(G) Other Allowance" 3,155 37,860
(H) MONTHLYGROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2.44.860

Retirement Benefits
(r) PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = l+J) 2,522 30,264

Benefits
(L) Medical lnsurance Premium 673 8,076
(lvl) BONUS/Ex.GRATIA 1,400 16.800
(N) Fixed Compensation: (N = H+K+L+M) 3,00,000

(P) ToTAL coST To cOilPANY (Tcc) 3,00,000

Commun

O

(A) Basic Salary

(F) Telephone/lntemet Allowance

25,000



OtasEaT'
Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your cunent Band; lhe amount will cirange accordingly in case of Band change.

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be:. Group Medical lnsurance @ver of INR 300000
o Group Personal Accident lnsurance cover of INR 1000000
. Group Term Life lnsurance cover of INR 1500000
. Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liability of allowances / reimbursements willbe considered in light of the exisling tax laws.
ln case any tax has to be recovered for any allowances / reimbursements, either-because of chaniges made
to_ the law by the Govt. of lndia or pursuant to an order by an Income Tax Officer or any responsiSle officer
of the lncome Tax Department, then the same will be recovered from employee's sal;ry, either with
retrospective or prospective effect, as the case may be.

Declaration:All aspects of QuEST policies provided in this document are intended to provide indicative
detail6. For Policy details, please refer to QuEST QMS on intranet, Th6 ownership and right for
implementation of these policies rests with QuEST alone. QuEST reserves the right to make drangeJ to the
policies, including but not limited to withdrawal of the same, from time to time with orwithout prior n6tice.

.'u , , I '- c /v' ,-\' PhtndPru

_mrrffii&!!1
QUEST Global Engineering Services private Limited

ieg. off. Address: AEQUS Special Economic Zone, No.437/A, Piot No.2 HattaraBi VijlaBe, liukkeriTaluk, Belgaum (A
591245 lN Cl N: U7490OKA2014PTC075219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@guest-global.com
www.quest -clobal.com
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Date of lssue: 24th Deember 2021

Dear Pulluri Pradesh,

Congratulations on your selection with QUEST! We look forward to you.loining our growth .;oumey as
world's leading engineering services provider.
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services hd. Ltd.

o Total Cost to Company (TCTC): INR 3.00 LPA
. One-time Retention Bonus: INR 25000 (On completion ofone year from the date ofjoining)
. Location: Any ofthe QuEST Global offices (as per business requirement)
o Working Hours: As per Location Norms
. Probation Period: 6 months from the date ofjoining
. Service Agreement: 2 years

You will be entitled to allowances and other beneflts as per QuEST Policies. You shall receive your salary
payments on the lastworking day of the month.

This offer of employment is subject to successful completion of:

. Background Verification Check.

. Completion ofyour course program with an aggregate of65% and no standing arrears on the Date
of Joining

As per QuEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
ufi iversih,,relation@quest{lobal.com

We eagerly look forward to welcome you at QUEST

PS; Ihis Offer stands cancelled in case of any discrepancy found during the Background
Ven^fleetion or based on Aeadem lc credent als.

For QuEST Global Engineering Services Private Limited

N,L^ S*
Neha Das
Deputy Manager - University Relations

Q.uEST Global Engineering Services Private Limited
Ree. off. Address: AE QUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA

591245 lN CIN: U74900KA2014PTC076219

ionaddress: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global com

Commun

-ouest-slobai-com

O
Letter of lntent

Candidate Signatu re:
h

i.R.0ist
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
lhe time of onboarding. Iht's is a lefter ol intent to offer Employment and not a formal offer of
employment. The detailed terms end conditions of employment wfth QUESf wi be shared
separatery as a formal olfer one month prior to your date ol joining,

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QUEST.

< L

Avanthilnstitute ol rl.J i
t: r..,

Q.uEST Global Engineering Services Privjie mited

Items Monthty salary
(Amount in INR)

Annual Salary
(Amount in lllR)

ironthly Salary Components
(A) Basic Salary 15,000 1,80,000

(B) House Rent Allowance 2,250 27,000

(C) C,onveyance Allowance

(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/lnternet Allowance

(c) oher Allowance- 3,155 37,860

(H) IIONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860

Retirement Benefits
(r) PF 1,800 21,600

(J) Gratuity 722 8,664

(K) RETIREMENT BENEFITS: (K = l+J) 2,522 30,264

Benefits
(L) Medical lnsurance Premium 673 8,076

(M) BONUS/Ex.GRATIA 1,400 16,800

(N) Fixed Compensatlon: (N = H+K+L+M) 25,000 3,00,000

(P) TOTAL COST TO COTTPANY (TCC) 3,00,000

O

Annexure - I

Compensation & Benefit Details

Ree. off, Address: AEeUS Special Economic Zone, No.437A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum l(A

591245 lN Cl N: U74900KA2014PTC076219

communlcationaddless: Embassy Tech village, Building 78, Primrose, outer rinS Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 550103
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Your monthly deduction ftom salarylowards Medical lnsurance premium would be INR 625. This is as per
your cunent Band; the amount will change accordingly in case ofBand change.

You are eligible for benefits @verage as per QuEST Band. For your currenl Band lhe coverages shallbe:o Group Medical lnsurance cover of INR 300000
. Group Personal Accident lnsurance cover of INR 1000000
. Group Term Life lnsurance mver of INR 1500000
. Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
ln case any tax has to be recovered for any allowances / reimbursements, either-because of chariges made
to the law by the Govt. of lndia or pursuant to an order by an lncome Tax Officer or any responsiSle officer
of the lncome Tax Department, then the same will be recovered from employee's salary, either with
retrospective or prospective effect, as the casemay be.

Declaraton: All aspects of QuEST policies provided in this document are intended to provide indicative
deteils, For Policy details, please ref6r to QuEST QMS on intranet. Th6 ownorsirip and right for
implementation of these policies rests with QUEST alone. QuEST reserves the right lo make cfranges to the
policies, including but not limited to withdrawal of the same, from time to time with-orwithout prior n6tice.

Avrnthi lnstitute g. & Tech
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Letter of lnte[t

Date of lssue: 24th Dec.ember 2021

Dear Riyazuddin,

Congratulations on your selection with QuEST! We look forward to you joining our growth joumey as
world's leading engineering services provider.
We are pleasei to 6t you know that we intend to make you an offer of Employment for he role of Trainee

Engineer with QUEST Global Engineering Services Pvt. Ltd.

o Total Gostto Company (TCTC): lNR3.00 LPA
o One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
. Location: Any of the QuEST Global offices (as per business requirement)
o YUorking Hours: As per Location Norms
. Probation Period: 6 months from the date ofjoining
. Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary
payments on the lastworking day of the month.

This offer of employment is subject to successful completion of:

. Background Verification Check.

. Completion ofyour murse program with an aggregate of65% and no standing anears on the Date

of Joining

As per QuESTs hiring process we would conduct a detailed background verffication check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university .relalions@-quest-qloba l.com

We eagerly look forward to welcome you at QuEST.

PS: Ihis Offet stands cancelled in case of any discrepancy found during the Background

Verifteatlon or based on Aeaclemrc credent ars.

For QuEST Global Engineering Services Private Limited

'.<-..-

Neha Das
Deputy Manager - University Relations candidate sighIAnS i lns
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onaddress: Embassy Tech village, Building 78, Primrose, outer ring Road, Devarabe'esanahalli,
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*Disclaimer: The salary package and structure will he subject fo changes on bustness situation at
the time of onboardlng. Ihis is a letter of intent to ofler Employment and not a formal ofler of
employment. The delailed terms and conditions of employment with QUEST will be shared
separately as a formal otfer one month prior to your date of joining.

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QUEST.

Q.uEST 6lobal Enginee
Ree. off. Address: AE QUS Special EconomicZone, No.437lA, Plot No.2 Hattaragi Village, HukkeriTaluk, Belgaum KA

591245 lN Cl N: U74900KA2014PTC076219

nicationadd Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,resS:

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info @ q uest-global. com

Items Monthly Salary
(Amount in INR)

Annual Salary
(Amount in INR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000

(B) House Rent Allowance 2,250 27,000

(C) Conveyance Allowance

(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/lntemet Allowance

(G) Other Allowance. 3,155

H) MONTHLYGROSS SALARY: (H = A+B+C+D+E+F+G) 20.405 2,44,A60

Retirement Benefits
(r) PF 1,800 21,600

(J) Gratuity 722 8,664

{K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264

Benefits
(L) [/edical Insurance Premium 8,076

(M) BONUS/Ex.GRATIA 1,400 16,800

(N) Fixed Compensation: (N = H+K+L+ltl) 25,000 3,00,000

(P) TOTAL COST To coillPANY (TCC) 3.00.000

Com

uest-Elobal.com
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Avanthi lnstitute ol Engg' & Tech
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Your monthly deduction from salary towards Medical lnsurance premium would be INR 625. This is as per
your cunent Band; the amount will change accordingly in case ofBand change.

You are eligible for benelits coverage as per QuEST Band. For your anent Band the coverages shall be
. Group Medical lnsurance cover of INR 300000
. Group Personal Accident lnsurance mverof INR 1000000
. Group Term Life lnsurance cover of INR 1500000
o Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
ln case any tax has to be recowred for any allowances / reimbursements, eiher because of changes made
to the law by the Govt. of lndia or pursuant to an order by an lncome Tax Officer or any responsible officer
of the lncome Tax Department, then the same will be recovered from employee's salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet, The ownership and right for
implementation of these policies rests with QUEST alone. QuEST reserves the right to make changes to the
policies, including but not limited to withdrawal ofthe same, from lime to time with orwithout priornotice.
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Q.uESf 6lobal Engineering Servic ate Limited
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Communicationaddress: Embass y Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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Date of lssue: 24b December 2021

Dear Raikindi Sai Kumar,

Congratulations on your selection with QuEST! We look fonarard to you joining our growth joumey as
world's leading engineering services provider.
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QuEST Global Engineering Services hrt. Ltd.

. Total Cost to Company (TCTC): INR 3.00 LPA

. One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)

. Location: Any ofthe QuEST Global offices (as per business requirement)

. Working Hours: As per Location Norms

. Probation Period: 6 months from the date ofjoining

. Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the lastworking day of the month.

This offer of employment is subject to successful completion of:

. Background Verification eheck.

. Completion ofyour course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST'S hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any darifications, ofier acceptance, loining confirmation & BGC form please write back to:
univetsiW.relatiofi s@quest{lobal.com

We eagedy look fonrvard to welcome you at QUEST.

PS.' Ihis Offer stands cancelled in case of any discrepancy found during the Background
veilfleatlon ot baseel on Aeaclemle eicdcntiels.

For QuEST Global Engineering Services Private Limited

N#.^ S*
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QuEST Global Engineering Services Private Limited
Reg. off, Mdress: AEeUS Special Economic Zone, No.437/A, Plot No.2 HattaraBi Village, Hukkeri Taluk, Belgaum KA

591245 lN CIN: U74900KA2014PTCo76219

tionaddress: Embas sy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; tax: +91-80-67093200; Email: info@quest-global com

www.quest-P.iobal com
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*Disclaimer: The salary package and structure will be subject lo changes on busiaess situation at
the time of onboarding. Ihis rc a letter of intent to offer Employment and not a formal offer of
employment. fhe detailed terms and conditions of emplowent with QuESf wi be shared
separately as a formal offer one month atrior to your date ot joining.

Annexure - I
Comoensation & Benefit Details

A one-time.joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with
QuEST.

<-
L

Avanthilns titute ol Eqg' & Tech

Q.uEST Global Engineering ServicerGifrOfU UImFBrm€mfidtrmO'st
Reg. off. Address: AEQUS S pecial Economic Zone, No.437/A, Plot No.2 Hattaragi Village, HukkeriTaluk, Belgaum KA

591245 lN CIN : U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangaiore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com

Items Monthly Salaly
(Amount in INR)

Ahhrial Salary
(Amount in INR)

Monthly Salary Components
(A) Basic Salary 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance
(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/lntemet Allowance

(G) Other Allowanoe. 3,155 37,860

20,405 2,44,860

Retiremenl Beriefits
(r)PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = l+J) 2,522 30,26/t

Benefits
(L) Medical lnsurance Premium 673 8,076
(M) BoNUS/Ex.cRATlA 1.400 16,800
(N) Fixed Compensation: {N = H+K+L+M) 25,000 3,00,000

(P) TOTAL COST TO COMPANY (TcC) 3,00,000

www.quest- global-com

15,000

(H) MONTHLY GROSS SALARY: (H= A+B+C+D+E+F+G)



G'gEE'7'
Your monthly deduction from salary towards Medical lnsurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case ofBand change.

You are eligible for benefits coverage as per QuEST Band. For your cunent Band the coverages shall be. Group Medical lnsurance cover of INR 300000
. Group Personal Accident lnsurance mver of INR 1000000
. Group Term Life lnsurance cover of INR 1500000
. Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
ln case any tax has to be recovered for any allowances / reimbursements, either because ofchariges made
to the law by the Govt. of lndia or pursuant to an order by an lncome Tax Officer or any responsi6le officer
of the lncpme Tax Department, then the same will be recovered from employee'i salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative
details, For Policy details, please refor to QuEST QMS on intran€t, The ownership and right for
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changea to the
policies, including but not limited to withdrawal of the same, from time to time with orwithoul prior notice.
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Q.UEST Global Engineering Services Private Limited
ier. off. Address: AEQUS Special Eronomic Zone, No.437/A, Plot No.2 HattaraBi VillaBE, HukkeriTaluk, Belgaum KA

591245 lN CIN: U749@KA2014PTC076219

Communicationaddress: Emba ssy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-57090000; Fax: +91-80-57093200; Email: info@quest-global.com
www.quest-global.com
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Letter of lntenl

Date of lssue: 24th December 2021

Dear Sqiianapu Praveen Kumar,

congratulations on your selection with QuEST! We look forward to you joining our growth joumey as

world's leading engineering services provider.
W;;; p;ga;t i" 6t you kiow trat wi intend to make you an offer of Employment for the role of Trainee

Engineer with QuEST Global Engineering Services Pvt. Ltd.

r Total Gost to Company (TCTG): lNR3.00 LPA
. One-time Retention Bonus: INR 25000 (On completion of one year from the date of loining)
. Location: Any of the QuEST Global offices (as per business requirement)

o Working Hours: As per Location Norms
o Probation Period: 6 months from the date ofjoining
. Service Agreement: 2 years

you will be entifled to allowances and olher benefits as per QuEST Policies. You shall receive your salary

payments on the last working day of the month'

This offer of employment is subject to successful complelion of:

. Background Verification Check.

. Comiletion ofyour murse program with an aggregate of65% and no standing arrears on the Date

of Joining

As per euESTs hiring process we would conduct a detailed background verification check of all the

information & documents submitted by you.

For any clarifications, ofier acceptjance, joining confirmation & BGC form please write back to:
uniYerslW. uest-qloba l.com

We eagerly look forward to welcome you at QUEST.

PS; Ihis Offer stands cancetled in case of any discrepancy found during the Background

Avanth ilnstitute ol Enqg
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Neha Das
Deputy Manager - University Relations Candidate Signature:
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Reg. off. Address: AEqus Special Economic zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA

591245 lN CIN: U74900KA2014PTC076219

nicationad dress: Embassy Tech Village, Building 78, Primrose, outer ring Road, Devarabeesanahalli'

Varthur Hobli, Bangalore East Taluk, Bangalore- 560103

Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-glo
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veiifieation or bascd on Aeealernlc eieitehtials.

For QuEST Global Engineering Services Private Limited



taqEglT'

'Disclaimer: The salary package and structure will be subject to changes on business situation at

the time of onboarding. Ihis is a letter of intent to olter Employment and not a formal ofler of
employment. The detailed terms and conditions ot employment with QUEST will be shered
separately as a fomal olfer one month prior to your date of joining,

A one.time joining bonus of INR 25,000 shall be paid upon successful completion of one-year servtce with
QuEST.

AL

Q.uEST Global Engineering
Rec. off. Address: AEQUS Special EconomicZone, No.43?lA, Plot No.2 HattaragiVillage, HukkeriTaluk, Belgaum KA

591245 lN Cl N: U74900KA2014PTC076219

Commu nicationaddress: Embass y Tech Village, Building 78, Primrose, outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - S50103
Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-global.com

ww1,.que5t-global.cg!!

Items Monthly Salary
(Amount in ll{R}

Annual salary
(Amount in INR)

lllonthly Salary Components
(A) Basic Salary 15,000 1,80,000

(B) House Rent Allowance 2,250 27,000

(C) Conveyance Allowance

(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/lnternet Allowanc€

(G) Other Allowance- 3,155 37,860

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860

Retirement Benefits
(r) PF 21,600

(J) Gratuity 722 8,664

(K) RETIREtIENT BENEFITS: (K = l+J) 2,522 30,264

Benefits
(L) Medical lnsurance Premium 673 8,076

(M) BONUS/Ex.GRATIA 1,400 16,800

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000

(P) TOTAL COST TO COilPANY (TCC) 3,00,000

O

Annexure - I
Compensalion & Benefit Details

lnstitute ol Engg' & Tech

1,800



your monthly deduction from salary towards Medical lnsurance premium would be INR 625. This is as per

your crinent Band; the amount will dtange accordingly in case ofBand dlange'

you are eligible for benefits @verage as per QUEST Band. For your Grrrent Band the coverages shall be:

. Group Medical lnsurance cover of INR 300000

. Group Personal Accident lnsurance cover of INR 1000000

. GroupTerm Life lnsurance mver of INR 1500000

o Employee Deposit Linked lnsuran@ cover as per statutory requirement

Note: lncome tax liability of allowanoes / reimbursements will be considered in light of the existtng tax laws.

inE"" 
"nv 

cr tr"s to b6 recovered for any allowances / reimbursements, either because of changes made

to tne faw 6V tr" Govt. of lndia or pursuani to an order by an lnmme Tax Officer or any responsible officer

of ihe lncome Tax Department, ihen the same will be recovered from employee's salary, either with

retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QuEST policies provided in this document are intended to provide. indicative

a.t ii". ror policy details, ploase refer to QuEST QMS on intranet, The ownership and right for

impGmenta6on ot fhese policies rests with QuEST alone. QuEST reserves the nght to make dranges to the

poii"i"s, in"iuOing but noi limited to withdrawal of the same, from time to time with or without prior notice-

taatEAT'

ReE. off. Address:

onaddress: EmbassY Tech Village, Euilding 78, Primrose, outer ring Road, Devarabeesanahalli'

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +9 1-80-67093200; Email: info@quest-global com
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Dear Suthrala Sushith Kumar,

congratulati.ons on your selection with QuEST! we look fonvard to you ioining our growtr joumey as
world's leading engineering services provider.
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QuEST Global Engineering Services hd. Ltd.

o Total Cost to Company [fCTC): INR 3.00 LpAo one'time Retention Bonus: INR 25000 (on completion of one year from the date of joining). Location: Any ofthe QuEST Global offices (as per business requiremenl). Working Hours: As per Location Norms
. Probation Period: 6 months from the date ofjoining
. Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary
payments on the lastworking day of the month.

This offer of employment is subiect to successful completion of:

. Background Verification Check.

. Completion ofyour course progftlm with an aggregate of 65% and no standing anears on the Date
of Joining

As per QuE-ST's hiring process we would conduct a detailed bac*ground verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, lotning confrmation & BGC form please write back to:

Letter of lntent

Date of lssue: 24h December 2021

uniYersitv .relations@cuest-o lobal.com

PS.' rhis offer stands cancelled in case of any discrepancy found during the Background
veiifieafion o7 besed on Aeademle eredentiels.

For QuEST Global Engineering Services Private Limited pRlNClpAL

Avanthi titute of Engg. & Iech

lVnL^ .0* rnd i'!dl) i.R.D,tt

Neha Das
Deputy Manager - University Relations

QUEST Global Engineering Services Private Limited
Res. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, HukkeriTaluk, Belgaum KA

591245 tN CtN: U74900KA2014PTC076219

communicationaddress: Embassy Tech village, Building 78, primrose, outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest_global.com
www.auest-slobai.com

ta1lEgtT'

We eagerly look forward to welcome you at QuEST.

Candidate Signature:



Ota.tEsrT'
*Disclaimer: The salary package and structute will be subject to changes on buslness situafron at
the time ot onboarding. Ihis is a letter ot intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of emplo@ent with euESl wilt be shared
separately as a tormal offer oae month prior to your date ot joining,

Annexure - I
Compensation & Benefit Details

A one-time.loining bonus of INR 25,000 shall be paid upon successful completion of one-year seNice with
QuEST.

,
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Avanthi lnstitute ol Enqg . & Tech

QUEST Global Engineering Servi m ted

Items Mohthly SalaR,
(Amount in INR)

Ahnual Sahry
(Amount in INR)

iionthly Salary Components

15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance

(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/lntemet Allowance

(G) Other Allowanoe. 3,155 37,860
(H) MONTHLY GROSS SALARY: (H= A+B+C+D+E+F+G) 20,405 2,44,860

Reliremcnt Bchefits
(r)PF 1,800
(J) Gratuity 722 8,664
(K) REIREUENT BENEF|TS: (K= t+J] 2,522 30,264

Behefits
(L) Medical lnsurance Premium 673 8,076
(M) BoNUS/Ex.GRATIA 1,400 16.800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000

(P) ToTAL COST TO COMPANY (TCC) 3,00,000

Ree. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA

591245 lN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-57090000; Fax: +91-80-67093200; Email: info@quest-global.com
'*:l:},,ouest-Alobal.com

(A) Basic Salary

21,600



@sE8r
your monthly deduction from salary towards Medical lnsurance premium would be INR 625' This is as per

your current-Band; the amount will change accordingly in case ofBand change'

You are eligible for benefits coverage as per QuEST Band. For your cunent Band the coverages shall be:

. Group Medical lnsurance cover of INR 300000

. Group Personal Accident lnsurance cover of INR 1000000

. Group Term Life lnsurance cover of INR 1500000

. Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liability of allowances / reimbursements will be considered in light of the existing tax laws'

in 
"r." 

uny t * t'"s to U6 recoverea foiany allowances/ reimbursements, eitherbecause ofchanges m-ade

io ir" fr* i,v tn" eovt. of lndia o1. prournl to an order by an lncome Tax Officer or any responsible officer

of the lncome Tax Departmeni, [hen tne same will be recovered from employee's salary, either with

retrospective or prospective effect, as the case may be'

Declaration: All aspeck of QuEST policies provided in-this document are intended 10 provide indicative

Aut iru. i";. policy detaik, p1'3; i;fer to QgEST QMS on intranet, The ownership and right for

imoiementation of itrese potici'es resis *ith QrEST ,lon". QuEST reserves the right to make cfianges to the

;;iffi;;iriilirg uri noiririt"a to *ithdrawal of the same, ftom time to time with orwithout prior notice'
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ieE. off. Address: AEQUS Special Economic Zone, No'4 k, Belgaum (A

591245 lN CIN : U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, outer ring Road, Devarabeesanahalli'

arthur Hobli, Banga lore EastTaluk, Bangalore - 550103

Ph: +91-80-57090000; Fax: +91-80-57093200; Email: info@quest-global com
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Letter of lntent

Date of lssue: 24th Deecmber 2021

Dear Syed Abdul Rahman Hadi,

Congratulations on your selection with QuEST! We look forward to you joining our growth joumey as
world's leading engineering services provider.
We are pleased to let you know that we intend to make you an offer of Employment for he role of Trainee
Engineer with QuEST Global Engineering Services Pvt. Ltd.

. Total Gostto Company (TGTC): lNR3.00 LPA
o One-time Retention Bonus: INR 25000 (On completion ofone year from the date ofjoining)
. Location: Any of the QUEST Global offices (as per business requirement)
o Working Hours: As per Location Norms
. Probation Period: 6 months from the date ofjoining
. Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the lastworking day of the month.

This offer of employment is subject to successful completion of:

o Background Verification Chec*.
. Completion ofyour course progftlm with an aggregate of 65% and no sianding arrears on the Date

of Joining

As per QuEST's hiring process we would conduct a detailed background verification check of all the
infomation & documents submitted by you.

For any clarifications, ofier acceptance, joining confirmalion & BGC form please write back to:
u nlversity.ret*tioft s@quest{ldalcadn

We eagerly look forward to welcome you at QuEST.

PS: Ihis Ofler stands cancelled in case of any discrepancy found during the Background
veiifreation or based on Aeademie ereelentlals.

For QuEST Global Engineering Services Private Limited
?RINCI?AL

lVu-f.^ ,$*
AYanthi titute of Engg, & Tech

mer 0tdl) i.R.D5r

Neha Das
Deputy Manager - University Relations Candidate Signatu re:

Q.uEST Global Engineering Services Private Limited
Reg. off. Address: AEQUS 5pecial Economic Zone, No.43ZA, Plot No.2 Hattaragi village, Hukkeri Taluk, Belgaum KA

591245 lN CIN: U74900KA2014PTC076219

communicationaddress: Embassy Tech village, Building 78, Primrose, outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-global.com

wwur.quest-fllobal.com
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*Disclaimer: The salary package and structure will be subject to changes on busraess situation at
the time of onboarding. Ihts is a letter of intent to offer Employment and not a formal offer ot
employment, The detailed terms and conditions of employment with QUEST will be shared
separatery as a formal offer oae month priot to your date of joining.

A one-Ume joining bonus of lI{R 25,000 shall be paid upon successful completion of one-year service with
QuEST.

<
L

---ArurtflqstLutegf-elgql]ll
Q.uEST Global E ngineering Servic&l*rtm&t$. ffiryg6ret lt'ldll i,R'0'st

Items Monthly Salaqy
(Amount in INR)

Ahnual Salan,
(Amount in lltlR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000

(B) House Rent Allowance 2,250 27,OOO

(C) Conveyance Allowance

(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/lnternet Allowance

(G) Other Allowance. 3,155 37,860

(H) iTONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44.860

Retirement Benefits
(r)PF 1,800 2'1,600

(J) Gratuity 722 8,664

(K) RETIREMENT BENEFITS: (K = l+J) 2,522 30,254

Benefits
(L) Medical Insurance Premium 673 8,076

(M) BONUS/Ex.GRATIA 1,400 '16.800

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000

{P) TOTAL COST TO COITPANY (TCC) 3.00.000

Annexure - I
Compensation & Benefit Details

Reg. off. Addre$: AEQUS Special Economic Zone, No.437A, Plot No.2 Hattaragi Village, HukkeriTaluk, Belgaum (A

591245 I N Cl N: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103
Ph: +91-80-57090000; Fax: +91-8G67093200; Email: info@quest-global.com

www.quest-Elobal.com
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Your monthly deduction ftom salary towards Medical lnsurance premium would be INR 625. This is as per
your cunent Band; the amount will drange accordingly in case of Band change.

You are eligible for benefits mverage as per QuEST Band. For your current Band the coverages shallbe:
. Group Medical lnsurance cover of INR 300000
. Group Personal Accident lnsurance cover of INR 1000000

. Group Term Life lnsurance mver of INR { 500000
o Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liability of allowances / reimbursemenls willbe considered in light of the existing tax laws.
ln case any tax has to be recovered forany allowances / reimbursements, either because of changes made
to the law by the Govt. of lndia or pursuant to an order by an lnmme Tax fficer or any responsible officer
of the lncome Tax Department, then the same will be recovered from employee's salary, either with
retrospective or prospective effect, as the case may be.

Declaralion: All aspects of QuEST policies provided in this document are intended to provide indicative
details, For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests witfr QuEST alone. QuEST reserves he right to make dtanges to the
policies, including but not limited to withdrawal of he same, from time to time with or without prior notice.

IN?
. & lech

Q.uEST 6lobal Engineering Services Pr driltrFrtltl
.R.O'ct

Res. off, Address: AEQUS Special EcDnomic zone, No.437/A, Plot No.2 llatta Be, ukkeri Taluk, BelBaum (A

I

591245 lN Cl N: U74900KA2014PTCO76219

Communicationaddress: Embassy Tech Village, Building 78, Primlose, Outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global'com
st-slobal.com
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Letter of lntent

Date of lssue: 24\h December 2021

Dear Vankudothu Shankar,

Congratulations on your selection with QUEST!We look forward to you joining our growth joumey as
world's leading engineering services provider.
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QuEST Global Engineering Services Pvt. Ltd.

. Total Costto Company (TCTC): lNR3.00 LPA
o One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
. Location: Any of the QuEST Global offices (as per business requirement)
o lflorking Hours: As per Location Norms
. Probation Period: 6 months from the date ofjoining
. Service Agreement: 2 years

You will be entitled to allowances and other benefts as per QuEST Policies. You shall receive your salary
payments on the lastworking day of the month.

This offer of employment is subject to successful completion of:

. Background Verification Check.

. Completion ofyour course program with an aggregate of65% and no standing arrears on the Date
of Joining

As per QuEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining mnfirmation & BGC form please write back to:
unlversiw-relati q0@quest{lobal.com

We eagedy look forward to welcome you at QUEST

PS; Ihrs Ofler stands cancelled in case of eny discrepancy found during the Background
Vcilllcatlon oi based on Aeaatemic eredentiers.

For QuEST Global Engineering Services Private Limited

lVd.^ $",

Neha Das
Deputy Manager - University Relations

PRINCIPAL

friftfftnotwe h

GuntihrPClY M' {l'idltpuilet iildl)i.R.Di$

Q.UEST Global Engineering Services Private Limited
Rer. off. Address: AEQUS Special Economic zone, No.437A, Plot No.2 Hattaragi Village, HukkeriTaluk, Belgaum (A

591245 lN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-Blobal.com
wxrw.quest-global.com
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A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year Servlce with

QuEST

-=--

L

Q.uEST Global Enginee
Reg. off. Address: AEQU5 Special Economic Zone, No

5912451N CIN: U

H#m;.^
74900KA2014PTC076219

ona ddress: Embass

Varthu r
Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-global com

y Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli'

Hobli, Bangalore EastTaluk, Bangalore - 560 103

Items
Monthly salary
(Amount in INR)

Annual Salary
(Amount in INR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000

(B) House Rent Allowance 2,250 27,000

(C) Conveyance Allowance

(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/lntemet Ailowance

(G) Oher Allowance- 3,155 37,860

(H) MONTHLYGROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,A60

Retirement Benefits
1,800 21,600

(J) Gratuity 722 8,664

(K) RETIREMENT BENEFITS: (X = l+J) 2,522 30,264

Benefits
(L) Medical lnsurance Premium 673 8,076

(M) BONUS/EX.GRATIA 1,400 16,800

(N) Fixed ComPensation: (N = H+K+L+M) 25,000 3,00,000

(P) ToTAL coST To GOIIIPANY (Tcc) 3,00,000

Communicati

ouest-clobal.com

*Disclaimer: The salary package and structure will be subject to changes on bustness situation at

the time of onboarding. Ihis is a letter of intent to offer Employment and not a formal offer of
emptoyment. The detailed terms and conditions ot employment with QuEST will be shared

separately as a formal offer one month prior to your date of ioining.

Annexure - I
Compensation & Benefit Details

O

(r) PF
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Your monthly deduction from salary towards Medical lnsurance premium would be INR 625. This is as per
your cunent Band; the amount will change accordingly in case of Band change.

You are eligible for benefits mverage as per QuEST Band. For your currenl Band the coverages shallbe
. Group Medical lnsurance cover of INR 300000
. Group Personal Accident lnsurance cover of INR 1000000
. Group Term Life lnsurance mver of INR 1500000
. Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
ln case any tax has to be recovered for any allowances / reimbursements, either because ofchanges made
to the law by the Govt. of lndia or pursuant to an order by an lncome Tax fficer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee's salary, either with
retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
d6tails, For Policy details, please refer to QUEST QMS on intranet, The ownership and right for
implementation of these policies rests with QuEST alone. QUEST reserves the right to make dranges to the
policies, including but not limited to withdrawal ofthe same, from time tolime wilh orwithout priornotice.

@.ka,
Tpc-h--

Q.UEST Global Engineering S i.R.0i(
Rep. off. Address: AEQUS Special EcDnomic Zone, No.43ZA, Flo8 la Hukkeri Taluk, Belgaum l(A

591245 lN Ct N: U74900KA2014PTC075219

communicationaddress: Embassy Tech Village, Building 78, PrimIose, outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103
Ph: +91-80-57090000; Fax: +91-8G67093200; Email: info@quest-global.com

uest lobal.corn
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Dear Venna Gopal Reddy,

Neha Das
Deputy [llanager - University Relations

Date of Issue: 24tn December 2021

P TNCIPAL
t 

" " 
o' ofi 

l? f,ifl i f,Blf,'utEo,rengr*+eeh-

Congratulations on your seledion with QuESTIWe look forward to you joining our growth.ioumey as
wodd's leading engineering services provider.
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee

Engineer with QUEST Global Engineering Services Pvt. Ltd.

. Total Costto Company (TGTC): lNR3.00 LPA
o One-time Retention Bonus: INR 25000 (On mmpletion of one year from the date of joining)
. Location: Any of the QUEST Global offices (as per business requirement)
o llllorking Hours: As per Location Norms
. Probation Period: 6 months from the date ofjoining
o Service Agreement: 2 years

You will be entitled to allowances and other benefils as per QUEST Policies. You shall receive your salary
payments on the lastworking day of the month.

This offer of employnent is subjec{ to successful completion of:

. Background Verification Check.

. Completion ofyour course program with an aggregate of65% and no standing anears on the Date
of Joining

As per QuESI's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acteptance, loining confirmation & BGC form please write back to:
unlversitY. uest-qlobal,com

We eagedy look forward to welcome you at QuEST.

PS; Ihis Offer stands cancelted in casr- of any discrepancy found during the Background

verlficatlon or baseit on Academle credentials.

For QuEST Global Engineering Services Private Limited

lVnR^ A*
<-

Guntihapdly M. $*rltanrnret frldl) i.R.0tst

Q.uEST Global Engineering Services Private Limited
Ree. oft. Address: AE QUs Special Economic zone, No.437/4 Plot No.2 HattaragiVillage, HukkeriTaluk, Belgaum KA

591245 lN CIN: U74900KA2014PTC076219

communicationaddress: Embassy Tech village, Building 78, Primrose, outer ring Road, Devarabeesanahalli,

varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-8G67093200; Email: info@quest-global com

uest-elobai.com

Letter of lntent
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*Disclaimer: fhe salary package and structure will be subject to changes on buslness situation at

the time of onboardlng. Ilris is a tetter ol intent to ofler Employment and not a formal offer of

emptoyment. The detaited terms and conditions of employment with QuESr wi be sharcd

separateJy as a tormal ollet one month Priot to your date ot ioining,

Annexure - I

Compensation & Benefit Details

A one-time ioining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QUEST

_J h

QuEST Global Engineerin e B6Ois\

Res. off . Address: AEQUS Special Economic Zone, No.43 age , HukkeriTaluk, Belgaum KA

5912451N CIN: U7 Prco762L9

Communicationaddress:EmbassyTechVillage,BuildingTB,Primrose'OuterringRoad'Devarabeesanahalli'

--- 
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global com

Items
Monthly salary
(Amount in INR)

tu1nual Salary
(Amount in INR)

Monthly Salary Components

(A) Basic Salary '15,000 1,80,000

(B) House Rent Allowance 2,250 27,000

(C) Conveyance Allowance

(D) Leave Travel Allowance (LTA)

(F) Telephone/lntemet Allowance

(G) Othcr Allowance* 3,155 37,860

(H) UONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,M,860

Retirement Benelits

(r) PF 1,800 21,600

(J) Gratuity 722 8,664

iK) RETTREMENT BENEFITS: (K = l+J) 2,522 30,264

Benefits
(L) Medical lnsurance Premium 673 8,076

(ltl) BONUS/Ex.GRATIA 1,400 16,800

(N ) Fixed compensation (N H+K+L+M ) 25,000 3,00,000

(P) TOTAL cosT TO cOM PANY (Tcc )
3,00,000

www.ouest-gl obal.com

O

(E) Food Coupon
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Your monthly deduction from salary towards Medical lnsurance premium would be INR 625. This is as per

your cxJnent Band; the amount will change accordingly in case ofBand change.

You are eligible for benefits mverage as per QuEST Band. For your orrent Band the coverages shallbe:
. Group Medical lnsurance @ver of INR 300000
. Group Personal Accident lnsurance cover of INR 1000000

. Group Term Life lnsurance mver of INR { 500000

. Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liability of allowances / reimbursements willbe considered in light of the existing tax laws.
ln case any tax has to be recowred for any allowances / reimbursements, ei*rer because of changes made
to the law by the Govt. of lndia or pursuant to an order by an lnmme Tax fficer or any responsible officer
of the lncome Tax Department, then the same will be recovered from employee's salary, either with
retrospective or prospective efiect, as the casemay be.

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative
details- For Policy d6tails, please refer to QuEST QMS on intranet. The ownership and right for
implementation of these policies rests witr QuEST alone. QuEST reserves he right to make dtanges to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.

L
. & Tech

aragi Village, l'lukkeriTaluk, BElEaum (A
Q.UEST Global Enginee

ReE. off. Add.Ess: AEQUS speEial EEonomiE zone, No

5912451N CIN: U74900KA2014PTCo75219

communicationaddress: Embassy Tech villa8e, Building 78, Primrose, outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global com

duest-rlobal.com
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Dear Vishwanatham Shireesha,

Letter of Intent

Date of lssue: 246 December 2021

Congratulations on your selection with QuESTI We look forward to you joining our growth joumey as
world's leading engineering services provider.
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engrneer with QuEST Global Engineering Services hrt. Ltd.

. Total Cost to Company (TCTC): INR 3.00 LPA
o One-time Retention Bonus: INR 25000 (On completion of one year from the date of ioining)
. Location: Any of the QuEST Global offices (as per business requiremenl)
. working Hours: As per Location Norms
. Probatlon Period: 6 months from the date ofioining
. Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completon of:

. Background Verification Check.

. Completion ofyourcourse program with an aggregate of 65% and no standing anears on the Date
of Joining

As per QuEST's hiring process we would conduct a detailed bac*ground verification check of all the
information & documents submitted by you.

For any clanf cations, offer acceptance, joining confirmation & BGC form please write back to:
uniYersiw.re uesl-olobal,eom

We eagerly look forward to welcome you at QuEST.

PS.' Ihis Offer stands cencelted in case of any discrepancy found during the Background

vciifieation ot baseal on Aeademie etealentials.

For QuEST Global Engineering Services Private Limited
PRINCTPAL

stitute of Eng

lVd.^ Sa,
AYanthiln

g, & Tech

I'tdl) i.R.Dist

Neha Das
Deputy Manager - University Relations Candidate Signature:

QuEST Global Engineering Services Private Limited
Res. off. Address: AEqUs 5pecial Economic Zone, No.437/A, Plot No.2 Hattaragi Village, HukkeriTaluk, Eelgaum KA

591245 lN CIN : U74900KA2014PTC076219

communicationaddress: Embassy Tech village, BuildinS 78, Primrose, outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-57090000; Fax: +91-80-57093200; Email: info@quest-global com

www.quest-elobal.com



*Disclaimer: fhe salary package and structute witl be subject to changes on business situation at

the time of onboarding. Ihis is a letter of intent to offer Employment and not a formal offer of

employment. The detailed terms and conditions of employment with QuEsr wi be sharcd

separately as a torma! ofier one moath prior to your date of ioining'

Annexure - I
ComDensation & Benefit Details

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QUEST.

-<-

PRINCIPAL

Q.u EST Global Engineerin
Res. off. Address: AE QUS Special Economic Zone, No.437 U lt

tdtrk, 
e"tg.r, ra

communicationaddtess: Embassy Tech Village, BuildinS 78, Primrose, outer ring Road, Devarabeesanahalli,

- 

Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global com

591245 lN CIN: U74900KA2014PTC076219

Items
Moiithly Salary
(Amount in INR)

Ahnual Salary
(Amount in INR)

Monthly Salary ComPonents

(A) Basic Salary '15,000 1,80,000

(B) House Rent Allowance 2,250 27,000

(C) Conveyance Allowance

(D) Leave Travel Allowance (LTA)

(E) Food Coupon

(F) Telephone/lntemet Allowance

(G) Othff Allowance. 3,155 37,860

(H) MoNTH LY G ROSS SALARY (H A+B+C+D+E+F+G) 20,405 2,44,860

Relirenicrit Benefits

(r) PF 1,800 21,600

(J) Gratuity 722 8,664

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30 254

Benefits
(L) Medical lnsurance Premium 673 8,076

(M) BoNUS/Ex.GRATIA 1.400 16.800

(N ) Fixed Compensati on (N H+K+ L+M) 25,000 3,00,000

(P) TOTAL COST TO COMPANY (TCC) 3,00,000

-ouest-Elobal.com

tattEgDT
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your monthly deduction from salary towards Medical lnsurance premium would be INR 625' This is as per

your cunent Band; the amount will change accordingly in case ofBand change.

you are eligible for benefits coverage as per QuEST Band. For your cunent Band lhe coverages shall be:

. Group Medical lnsurance cover of INR 300000

. Gmup Personal Accident lnsurance cover of INR '1000000

. Group Term Life lnsurance cover of INR { 500000

. Employee Deposit Linked lnsurance cover as per statutory requirement

Note: lncome tax liabitity of allowances / reimbursements willbe considered in light of the existing tax laws.

in case any tax tras to b6 recovered for any allowances/ reimbursements, either because ofchanges made

to ine faw [,V tne Govt. of lndia or pursuani to an order by an lncome Tax Officer or any responsible officer

of the lncome Tax Oepartment, ihen the same will be recovered from employee's salary, either with

retrospective or prospective effect, as the case may be.

Declaration: All aspects of QuEST policies provided in ttris document are intended to provide indicative

Out"lt". fo; policy detaits, ploase refer td QgEST QMS on intrane1 The ownership and right for

irpGr"nGtion of flrese polici'es rests with QuEST alone. QuEST reserves the right tomake changes to the

poili"*, i"ifrOing but noi limited to withdrawal of the same, from time to time wittr orwithout prior notice-

taqEgrT'

QUEST Global Enginee
ieE. Bff. Addrcss: AEQUS Special Economic Zone, No

nicationa

rine &fifii66tq{vf$iFmnhrtfiilEdD'sl

PRINCIPAL
h

437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, BelBaum KA

591245 lN CIN: U74900KA2014PTC076219

Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli'

Varthur Hobli, Bangalore EastTaluk, Bangalore - 550103
ress:

Ph: +91-80-57090000; Fax: +91-80-67093200; Email: info@quest-global'com

www.au€st-global. corn
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Bhilai Office:
CHPL Dt€atr Home
Apar:m€nt9, Nea, Dena

Bank Apolo Hospital
Rcad lun$ani, thrlai,
Chhattirgarh - 490020

BerEaluru ofi(e
3rd f loor, fV Cunplex,
loo Feet noac, 6th EID(k,
l(oramangtla, Bengaluru,
Ka'natata - 560095

contact thllat
a +9r -788-4C€3CO7/8
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Rc; llo

IT,:HI{OTOGY 
'HEAD 

Of TIHf

cLB/2O2rlots
t**.gbhjiso,ft-com

).tc

Offer Letter for Employment

To,
Badugu Pavan Kumar,
Avanthi lnstitute of Engineering & Technolory

Sub: offer Letter for Employment

Dear Badugu Pavan Kumar:,

we are pleased to inform you that you have successfully cleared the interview rounds conducted in

Avanthi Institutc of Engineering and Technology Hyderabad Campus Drive' Hence you have been

selected as "Digital Media Associate" with Globussoft. we would be looking forward for your

response with an estimate Date of toining. Primarily you will be based in our Bhilai ofiice but will

serve the Company or any of its subsidiaries or associated companies in any location within or

outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum'

your offer has been made based on information furnished by you verbally or in written. However if

there is a discrepancy in the copies of documents or certificates given by you as a proof ofabove' we

retain tle right to disqualify the employmenL

you will be on an evaluation period of one month during which your performance shall be

evaluated and in case it is found unsatisfactory the organization reserves every right to terminate

you..".ri.", with immediate effect or rescale the compensation package that is offered to you'

Your continued employment aJ Globus'oft is dependent on your successfrrl completion of the

ii"ur,i".".y p".ioa *i.,i.h is six months including the evaluation period. There will be.one year

Ig.".rr""r ririrt *e company. ln order to confirm the employment offer you are requested to sign a

Service Level Agreement within one week ofjoining'

Please do not hesitate to discuss the company policies and other concerns with ttre HR before

accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh

Director
Pr(lNCtPa L
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Offer Letter for Emolovment

To,
Deshamoni Shiva,
Avanthi lnstitute ofEngineering & Technolory

Sub: Offer Letter for Employment

Dear Deshamoni Shiva,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been

selected as "Digital Media Associate" with Globussoft. We would be looking forward for your
response with an estimate Date of loining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished byyou verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof ofabove, we

retain the right to disqualifu the employment.

You will be on an evaluation period of one month during which your performance shall be

evaluated and in case it is found unsatisfuctory the organization reseryes every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a

Service LevelAgreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For GIobussoft

Shyamal Ghosh

Director
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To,
Degala Yesaswini,
Avanthi lnstitute of Engineering & Technolory

Sub: Offer Letter for Employment

Dear Degala Yesaswini,

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies ofdocuments or certificates given byyou as a proofofabove, we

retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be

evaluated and in case it is found unsatisfactory the organizarion reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six montls including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a

Service Level Agreement within one week ofioining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh

Director
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Offer Letter for Employment

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute df Engineering and Technology Hyderabad Campus Drive. Hence you have been

selected as "Digital Media Associate" with Globussoft. We would be looking forward for your
response with an estimate Date of loining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.
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Offer Letter for Employment

To,
Chinni Sai Vikas,
Avanthi lnstitute of Engineering & Technolory

Sub: Offer Letter for Employment

Dear Chinni Sai Vikas,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been

selected as "Digital Media Associate" with Globussoft. We would be looking forward for your
response with an estimate Date of loining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates glven by you as a proof ofabove, we

retain the right to disqualiff the employment

You will be on an evaluation period of one month during which your performance shall be

evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six montls including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a

Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh

Director P

Avanthi lnstitute ot Engg. &

GuntihlPrllv M. {ldolhnrmet

SGPl
hfiil...d Unil.,SfPl. lnISO,001 ::O0l(.rlii!d C.irFrn .

1 oo.! Er9ort ori,.rrd unit M I F6 t 505H Ertlool. ltnp.rt 3rEl.n Cod. llIC: Xo 5rO6&G I 27

tildll n

t



GLOBUS=*TE

Bhllai Offlce:
CHPL Drearr Hon e
Apar:m€nB, Near Dena
Bank. Apolo Horpital
Rcad Junulani, Bhilrli,
Chhdtisgarh - 490020

B€ngaluru OffiG:
3rd f loo., IV Co.rplex,
r 00 Feer Foac, 6th Blo(k.
Xorarna n gala, Bengal,rru,
16lnataka - i60'195

contad Ehilai:
t. t9l-788'4CgJC0,r/3

Contact Sengaluru:
r r9l-8H1660CO3
r' f9l-81023521 023ltilrN0t00Y ,HtAIi 0r Ttsf

ne'- }{t

GLB/2021lOtS
rrrurur.globussoft.com

oz /06 /2021
_1. te

Offer Letter for Employment

To,
Bathini Gopi,
Avanthi Institute ofEngineering & Technolory

Sub: Offer Letter for Employment

Dear Bathini Gopi,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi lnstitute of Engineering and Technology Hyderabad Campus Drive. Hence you have been

selected as "Digital Media Associate" with Globussoft. We would be looking forward for your
response with an estimate Date of foining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of lndia.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proofofabove, we

retain the right to disquatify the employment.

Yours truly,
For Globussoft

Shyamal Ghosh

Director
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You will be on an evaluation period of one month during which your performance shall be

evaluated and in case it is found unsatishctory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of lhe
probationary period which is six months including t}Ie evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to siSn a

Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.
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Offer Letter for Employment

Avanthi Institute of Engineering & Technolory

Sub: Offer Letter for Employment

Dear Baithi Nagarani,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and rechnology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate'with Globussoft. we would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of lndia.

You will be paid Annual CTC ofINR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof ofabove, we
retain the right to disqualify the employment,

You will be on an evaluation period of one montr during which your performance shalr be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect_or rescale the compensation package thit is-offered to you.
You_r continued employment at Grobussoft is dependent on you. succ"ssful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with tre company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh
Director
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Offer Letter for Employment

To,
Badugu Pavan Kumar,
Avanthi Institute of Engineering & Technolory

sub: Ofrer Letter for EmploJment

Dear Badugu Pavan Kumar,

We are pleased to inform you tlat you have successfully cleared the interview rounds conducted in

Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been

selected as "Digital Media Associate" with Globussoft. We would be looking forward for your

response with an estimate Date of Joining. Primarily you will be based in our Bhilai oftice but will

serve the Company or any of its subsidiaries or associated companies in any location witlin or

outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written' However if
there is a discrepancy in the copies of documents or certificates given by you as a proof ofabove, we

retain the right to disqualiff the employment.

You will be on an evaluation period of one month during which your performance shall be

evaluated and in case it is found unsatisfactory the organization reserves every right to terminate

your services with immediate effect or rescale the compensation package t}Iat is offered to you.

iour continued employment at Globussoft is dependent on your successful completion of the

probationary period wirich is six months including the evaluation period. There will be_one year

,g.""n,"nt *iih the company. In order to confirm the employment offer you are requested to sign a

Service LevelAgreement within one week ofjoining.

please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh

Director
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Offer Letter for Employment

To,
Anumula Manisha,
Avanthi Institute of Engineering & Technolory

Sub: Offer Letter for Employment

Dear Anumula Manisha,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft. We would be looking forward for your
response with an estimate Date of foining. Primarily you will be based in our Bhilai omce but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of lndia.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies ofdocuments or certificates given byyou as a proofofabove, we
retain the right to disqualiff the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six montis including tle evaluation period. There will be one year
agreement with the company. ln order to confirm the employment offer you are requested to sign a
Service LevelAgreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with tlle HR before
accepting t}le offer.

Yours truly,
For Globussoft

Shyamal Ghosh

Director
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Offer Letter for Employment

To,
Akurati Naga Venkata Sri S:ai,

Avanthi Institute of Engineering & Technologz

Sub: Ofrer ktter for Employment

Dear Akurati Naga venkata sri sai,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in

Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been

selected as "Digital Media Associate'with Globussoft. We would be looking forward for your

response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or

outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in wdtten. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof ofabove, we

retain the right to disqualiff t}le employment.

You will be on an evaluation period of one month during which your performance shall be

evaluated and in case it is found unsatisFactory the organization reseryes every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.

Your continued employment at Globussoft is dependent on your successful completion of the

probationary period which is six montls including the evaluation period. There will be one year

agreement with the company. ln order to confirm the employment offer you are requested to sign a

Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

PRShyamal Ghosh

Director
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Offer Letter for Employment

To,
Devi Reddy Pooia,
Avanthi Institute of Engineering & Technolory

Sub: Offer Irtter for Emplo]rment

Dear Reddy Pooia,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proofofabove, we
retain the right to disqualiff the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including t}te evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft
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Offer Letter for Employment

To,
Kondeti Sravan Reddy,
Avanthi Institute of Engineering & Technolory

Sub: Ofrer Letter for EmploJment

Dear Kondeti Sravan Reddy,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in

Avanthi lnstitute of Engineerin8 and Technology Hyderabad Campus Drive. Hence you have been

selected as "Digital Media Associate" with Globussoft. We would be looking forward for your

response u/ith an estimate Date of Ioining. Primarily you will be based in our Bhilai oflice but will
serve the Company or any of its subsidiaries or associated companies in any location witiin or

outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proofofabove, we

retain the right to disqualiff the employment.

You will be on an evaluation period of one montl during which your performance shall be

evaluated and in case it is found unsatisfactory the organization reseryes every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.

Your continued employment at Globussoft is dependent on your successful completion of the

probationary period which is six months including the evaluation period. There will be one year

igreement with the company. In order to confirm the employment offer you are requested to sign a

Service Level Agreement within one week ofioining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting t}te offer.

Yours truly,
For Globussoft

Shyamal Ghosh

Director
PRTNCIPAL

Avanthilnstitute of Engg, & Tech
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Offer Letter for Employment

To,
Kondagadupula Sunil Kumar,
Avanthi Institute of Engineering & Technolory

Sub: Offer Letter for Employment

Dear Kondagadupula Sunil Kumar,

We are pleased to inform you that you have successfully cleared the interwiew rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been

selected as "Digital Media Associate" with Globussoft. We would be looking forward for your
response with an estimate Date of loining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location wit]rin or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written, However if
there is a discrepancy in the copies ofdocuments or certificates given by you as a proofofabove, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including ttte evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service LevelAgreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh

Director INCIPAL

AYanthilnstitute of Engg' & Tech
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Offer Letter for Employment

To,
Karmolla copal,
Avanthi Institute ofEngineering & Technolory

Sub: Offer Letter for Employment

Dear Karmolla Gopal,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and rechnology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft we would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proofofabove, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisFactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensaEon package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six montls including the evaluation perlod. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Clobussoft

Shyamal Ghosh
Director PRTNCIPAL

Avanthi lnstitute ol Engg' & Tech

GuntihaoClY {Vl. \ltrlllournrd lt'ftllJ i'R

SEPl
t{irtdaa Unit o, SIPI. tn ISO 961::Ooa O.tifrGd Cohpr.y.
1OO.t EtF I Orlclttcd Ullhr MIFGItOiHEflOot.I'np6rE:pt'r Cod.llaC: tto.3r(rSO I:7

I
)



G[0BUS*.=fl8
ItiHr{oto0Y,HEA0 0t illrf

Ehllai Office:
CHPI Drear Horr.e
Aparim€nts, Near Dena
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Offer Letter for Employment

To,
K Sai Nikhil Reddy,
Avant}li Institute of Engineering & Technolory

Sub: Offer Letter for Employment

Dear K Sai Nikhil Reddy,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and rechnology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft, we would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in tle copies ofdocuments or certificates given by you as a proofofabove, we
retain t}le right to disqualiff the employment.

Yours truly,
For Globussoft

Shyamal Ghosh
Director

SEPl
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You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package thit iioffered to you.
Your continued employment at Globussoft is dependent on youi sr..essful completion of the
probationary period which is six montls including t}re evaluation period. There wiil be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service LevelAgreement witiin one week of .loining.

Please do not hesitate to discuss the company policies and other concerns with the HR befbre
accepting the offer.
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Bhilai Offlce:
CHPL Drearr Hore
Apar:rn€nr9, Near Dena
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Contact Ehllat
r+91 788-4C83CO7/8

}i-te

GLB /2021/O25

(ontact Be ngaluru:
t. +9 I -8O-4l66lCOl
l. r9l -81023521023

orliElr6n-
Blr No

Offer Letter for Employrnent

We are pleased to inform you tlat you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and rechnology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft. we would be looking forward for your
response with an estimate Date of )oining. Primarily you will be based in our Bhilai ofiice but will
serve the Company or any of its subsidiaries or associated companies in any location witlin or
outside of India.

You will be paid Annual CTC of IlyR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbaly or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain tle ri8ht to disqualiff the employnent,

You will be on an evaruation period of one month during which your performance shalr beevaluated and in case it is foun d_unsatisfactory the organizati'on reserves every right to terminateyour services with immediate effect-or rescale the compensation package thit is-offered to you.Your continued emproyment at Globussoft is dependent on your succe.sfur compretion of theprobationary period which is six months including the evaluation period. There wiil be one year
agreement with t-l,e company. In order to confirm the emproyment olTe. yo, 

"r" ""qu"rt"d 
,o ,ign ,Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company poricies and other concerns with the HR before
accepting the offer.

To,
K Phanindr4
Avanthi lnstitute ofEngineering & Technologz

Sub: Offer Ietter for Employment

Dear K Phanindra

Yours truly,
For Globussoft

Shyamal Ghosh
Director PP. l.; 
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Offer Letter for Employment

To,
Janapati Sandeep,
Avanthi lnstitute of Engineering & Technolory

Sub: Offer Letter for Employment

Dear Janapati Sandeep,

We are pleased to inform you that you have successfully cleared t}le interview rounds conducted in
Avanthi Institute of Engineering and rechnology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft. we would be looking forward for your
response with an estimate Date of loining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC oflNR 1, S0,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proofof above, we
retain the right to disqualify the employmenL

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatishctory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that iJoffered to you.
Your continued employment at Globussoft is dependent on yourcucc"r.ful completion of the
probationary period which is six months including the evaluation period. There wiil be one year
agreement with the company. In order to connrm the employment offer you are requested to sign a
Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns witl the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh
Director
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Offer Letter for Employment

To,
Gunda Himakar Raju,
Avanthi Institute of Engineering & Technolory

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proofofabove, we

retain the right to disqualify the employmenL

You will be on an evaluation period of one month during which your performance shall be

evaluated and in case it is found unsatisfactory the organization reseryes every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement r,vith t}le company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of .ioining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

=- A&(
Shyamal Ghosh

Director
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sub: offer lrtter for Employment

Dear Grurda Himakar Raju,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in

Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been

selected as "Digital Media Associate" with Globussoft. We would be looking forward for your

response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or

outside of India.
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Yours truly,
For Globussoft

Shyamal Ghosh
Director

u/r.rr r.8k bLsgoft.com
02/06 /2021

Offer Letter for Employment

To,
Gardas Ramu,
Avanthi Institute ofEngineering & Technologr

Sub: Offer Letter for Employment

Dear Gardas Ramu,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and rechnology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft, we would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location witlin or
outside of India.

Yo u will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualiff the employment.

You will be on an evaluation period of one montl during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reseryes every right to terminate
your services with immediate effect or rescale the compensation package thit is offered to you.
Your continued employment at Globussoft is dependent on your succ"r.ful completion of the
probationary period which is six months including tle evaluation period. There wiil be one year
agreement with tre company. In order to confirm the employment oifer you are requested to sign a
Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.
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Shyamal Ghosh

Director
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Offer Letter for Employment

To,
Sourabh Pate!,
Avanthi Institute ofEngineering & Technolory

Sub: Offer Letter for Employment

Dear Sourabh Patel,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avantli Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft. We would be looking forward for your
response with an estimate Date of loining. Primarily you will be based in our Bhilai office but wili
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of lndia,

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof ofabove, we
retain the right to disqualify the employment,

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six montls including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a

Service LevelAgreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft
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Offer Letter for Employment

To,
Sappidi Karthik,
Avanthi Institute ofEngineering & Technologr

Sub: Offer Letter for Emptoyment

Dear Sappidi Karthik,

We are pleased to inform you that you have successfully cleared tle interview rounds conducted in
Avanthi Institute of Engineering and rechnology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft. we would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in tle copies of documents or certificates given by you as a proof ofabove, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on youi suc.essful completion of the
probationary period which is six montls including the evaluation period. There wiil be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service LevelAgreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh
Director
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Offer Letter for Employrnent

To,
Ramavath Ravi Kumar,
Avantli Institute ofEngineering & Technologz

Sub: Offer Letter for Employment

Dear Ramavath Ravi Kumar,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and rechnology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft. we would be looking forward for your
response with an estimate Date of foining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally o. in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof ofabove, we
retain the riBht to disqualify the employmenC

Yours truly,
For Globussoft

Shyamal Ghosh
Director
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You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package thit is offered to you.
Your continued employment at Globussoft is dependent on your .rcce.rful completion of the
probationary period which is six months including tle evaluation period. There wiil be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service LevelAgreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.
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Yours truly,
For Globussoft

Shyamal Ghosh
Director
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Offer Letter for Employment

To,
Pisari Naveen,
Avanthi lnstitute of Engineering & Technolory

Sub: Offer Letter for Employment

Dear Pisari Naveen,

We are pleased to inform you that you have successfully cleared t}le interview rounds conducted in
Avanthi Institute of Engineering and rechnology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft. we would be looking forward for your
response with an estimate Date of foining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proofofabove, we
retain t}Ie right to disqualiff the employment.

You will be on an evaluation period of one montr during which your performance shall be
evaluated and in case it is found unsatishctory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There wiil be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR betbre
accepting t}le offer.

<-

PRINCtPAL

Avanthi lnstitute of Engg . & Tech

0untihrpally M. ltdulla&nnet
qg

I ooq! E Frt Orlc'lr.d Unhr MHFGr sOtHErrOOl. Irrpar Etpon (ode llac: ,{o.6r(xooor:7

Itldl

I



GTOBUS

Bhllai Office:
CHPL Drear Ho{re
Apa|im€nts, Near Dena
Bank. Apollo Horpital
Rcid Junwani, Bhrlai,
Chhdtisgarh - 490O20

Bengaluru Offle:
3rd f loor, IV Cornplex,
loo teet Ro'ac, 6th Blo*,
Foramaogah, Eeogatrru,
rla:rEtaka - 560195

Contact thllat
l. +9t-788-ICB3CO7lg

Contact lengaluru:
r +91 60-41 66'0GO3

f i91-81023521023

Rci Ia

ltaflrtiorocY rHgAD 0f :t*f

GLB/2021/016 rulur.globtscoft.com
oz/06/2021

).-te

Offer Letter for Employment

To,
Pandal Ravi Chandra,
Avanthi Institute ofEngineering & Technologr

Sub: Offer Letter for Employment

Dear Pandal Ravi Chandra,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and rechnology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate' witlr Globussoft. we would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof ofabove, we
retain the right to disqualiff the employmenl

You will be on an evaluation period of one montl during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six montls including the evaluation period. There wiil be one year
agreement with the company. In order to confirm the emploJ.ment offer you are requested to sign a
Service Level Agreement within one week of .joining.

Please do not hesitate to discuss the company policies and other concerns with the HR betbre
accepting the offer.

Yours truly,
For GIobussoft

Shyamal Ghosh
Director
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To,
Nidamanuri Yaswanth,
Avanthi Institute ofEngineering & Technologr

Sub: Offer Letter for Employment

Dear Nidamanuri Yaswanth,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proofofabove, we
retain the right to disqualiff the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service LevelAgreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh
Director
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Offer Letter for Employment

To,
Akurati Nayikoti Ramkumar,
Avanthi Institute of Engineering & Technolory

Sub: Offer Letter for Employment

Dear Nayikoti Ramkumar,

We are pleased to inform you that you have successfully cleared t}Ie interview rounds conducted in
Avantli Institute of Engineering and rechnology Hyderabad campus Drive. Hence you have been
selected as "Digital Media Associate" witlr Globussoft. we would be looking forward for your
response with an estimate Date ofroining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

Yours truly,
For Globussoft

Shyamal Ghosh
Director

PRINCIPAL

ilnstitute ol Engg

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reseryes every right to terminate
your services with immediate effect.or rescale the compensation package thit is-offered to you.
Your continued employment at Globussoft is dependent on your su.cessfur completion of the
probationary period which is six montls including t},e evaluation period. There wiil be one year
agreement with the company. ln order to corfirm the employment offer you are requested to sign a
Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.
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You will be paid Annual CTC ofINR 1, 8O,O0O/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies ofdocuments or certificates grven by you as a proofofabove, we
retain the right to disquatiff t}Ie employment.
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Offer Letter for Employment

To,
Mygapu Venkata Sai Pradeepthi,
Avanthi Institute of Engineering & Technolory

Sub: Offer Letter for Employment

Dear Mygapu Venkata Sai Pradeepthi,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Assodate" with Globussoft. We would be looking forward for your
response with an estimate Date of loining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
ouLside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proofofabove, we
retain the right to disqualify the employment

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reseryes every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh

Director
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Offer Letter for Emplofnent

To,
Yata Akshitha,
Avanthi Institute of Engineering & Technolory

Sub: Offer Letter for Employment

Dear Yata Akshitha,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate" with Globussoft. We would be tooking forward for your
response with an estimate Date of foining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC ofINR 1,80,000/- per annum.

Your offer has been made based on jnformation furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proofofabove, we
retain the right to disqualify the emplolrment

You will be on an evaluation period of one monti during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reseryes every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including t}te evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week ofjoining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh

Director
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To,
Akurati Naga Venkata Sri Sai,

Avanthi Inst]tute of Engineering & Technology

We are pleased to inform you that you have successfully cleared the interview rounds conducted in

Avanthi Institute ,r rngin"..ing u'ni r..r,notogy Hyderabad campus Drive. Hence you have been

selected as "Digital Media es]ociate" with Gtbussoft' We would be looking forward for your

response with an estimate 
'"tt "i l"tt'"t 

Primarily you will be based in our Bhilai office but will

serve the Company or any of lt' *u'idlti"' or associated companies in any location within or

outside of India.

You will be paid Annual CTC of INR 1' 80'000/- per annum'

Your offer has been made based on information furnished by you verbally or in written' However if

tlere is a discrep"nay in tf'" topi"' of documenB or certificates gven by you as a proofofabove' we

retain the right to disqualify the employment

you will be on an evaluation period of one month during which your performance shall be

evaluated and in case i' i' r"''lJ'i"i"iii"t"t"ty irt" 
"tg'ni'aion 

re'erves every right to terminate

vour services with immediate Jff"ii o""tt'i" the compensation oackage that is offered to you'

Your continued employment ;';il;t;;ft is dependent on *ut t"t-"ttful completion of the

'.,u"i""* 
o"n"; -llt_::,i,:*::,il'.1^1,liilll.*",1#:"1t.[ii:ii;1]i?X,ll,L"rT"','#:

aorppment with the comPanY '

;:;;;;;;1 Ac.eemeni within one week of joining'

Please do not hesitate to discuss the company policies and other concerns with tJle HR before

Sub: Offer Letter for Employment

Dear Akurati Naga Venkata Sri Sai'

Yours truly,

For Globussoft

Shyamal Ghosh

Director
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accepting the offer'
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ln continuation to our discussions, ve are plmsed to offer you the rote of Programmer Analyst Trainee in Cognizant Technology Solufions India
PrivateLimited("Cognizant").
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ForcognizantTechnologySdutionstndia M. Ltd.,
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tl*]lttul--tl our discussions, we are pteased to offer you the roh of hogramnEr Analyst Trainee in cognizant Technology solutons Indiakivdelimite('cognizant*).

turinryarprdatiotperidofl2mortrr,whidlhdxd6y rtnhinsr0gam,yoareentitledt0antunualTotalRemunentjot(AnlofRs,40l,9$/-, Ilisincludes an annual
incefltive indiction of Ps.22,50/-, as wdl as cogniant! contribution of re.19,5001- towards benefits such as iledicat, Accident,
Lif ehEurancealdcntuity, Thebreakupispres€fl tedinAnnooreA.

0n iuccesdut canpletim of dre pobation perid, dearing trk required tnining asreirm€flb and sub,ed h yo, being part 0f a delipry prgjed, yq/r an*l
TotalRemunention (ATn) suld stand revised to Rs.450,m/-. Thh inctude5 an annud incentive indication of Rs.22,50i/; a well a Cognizanti ontribution of
8.19,500/-torvard$enefitssNhasl,{edical,ko:dent,Lifelnsrrance,asappti{:abte.

Your appolntmnt witt be gfitfned by dr Erm and conditio]r 0{ employment prerffted in Annexure B. you wilt alJo be go,erned by dle odler rules, regulatifis
mdpactiasnrogmand$oetraumydangefr0mtimtdine.Yilrcompe0Jatdi$i$tlonfidertialandrithmeduises,yol*yt*uo'it*fyntl,ir,ll*gri. '

heorganization. PleasereferAnnexureBf ormoredetaits.

Pledenote

Graduation/Post.6nduation.

'Priqto(ommndngefiploymntwithcryiantyflmuhroidetogriantwitrlevi&neofyorrigttfio.khlndiaandderuddooJmnbdc0gniant Eyrequest.

]teloff'rwardtoFrioining.o Srrordyurhanany{urtkquotiffi0rcrarificatio,o,p{e6el0ginullEl4ars5tlq,stqi,,]t6ilrl

29-Jun-2021 EI

Dea rlhndtikantf hraydnthi,

8.Tedr/8.E,Cmput€rkiencetEngtneeringlranthissc

ientilicTod&R6lodemy E
candidatetD -14281731

Youriliffsdl

Forcogr zantTechnologysolutionslndiaM Ltd.,

/
Surs[0edrvadu

GlobalHead-TalentAcquhition

lhweEd$e#er,udsitodada@Stieab0,tfirfl tiqldbm &mditior.

Signature:

Cognrizorrt

Date

Rt(.0ffie:II5i535,Oulhhahtiflrar oad,0l hmnoGipaklim,Cheflnai.6CO97

&*
" rl.r,r



Cognizcrrrt

9.tlo.

1

I

3

1

5

6

7

AnnexureA

llame: Iilanchikantfhralan$i

Descnption

Ba$c

HR,A'

CmYeyanrdltorarce'

tHioUttomnd

CompafrmEihrtionof PF#

Advancdtatutory Bon6''

$etialAtlorame'

Annud Gro6s CrmperEation

lmcltivelndictkmlFremum)'

ftnudTotalcompensalpn

Cdnpanys(qrf ihitimtonr6bendib(lHiit,Acihta0ifelllsrfl ince)

6ratuily

AnnualTdalRemuneration

Designation: ProgrammrAnalFudnee

Monthly

10325

6195

800

12fl

1800

2000

7129

Yearly

AanasrociaEyouarcalmtitledto$ddtowiryadditiomthn€f i6:
. R@tin$tedical.lrturamdoieragedk. 250,000/. peannum

. Ro0dt\e(todtroiJpPersfi alAccidentnlunnec0/€nF

. 6r pTemtifel6unnce(orcBge

. Emptq/ee{tompe6atiotirEurancebarefitapertlreEmptqeotflnHlatifiAct,20l0

. 6nuity,offeparatimafterlpanrndl{0olmduda@cotinuo6€rvice,payable$perpaymentdcntuityAct

. W0m$as0ctat6ld0ingc,ltianwitlbeentidedtoflaternityha*dpertlrlhhmitygenefi(ArHdflFflUAct,20l7

Mvanceshtutdy8onutlloreRatAttowanelitlbecorsilercd.llrEdc6n0tinclu&payneisnradethrogipecialtayor. i t*inri, ,r pi ii55 rn u.u p*p* r
cmt ifutim: Pf cm[ifutim shatt h 

. fpilg m tlre eamed pF nager or li wags u per uris'retter, *riarenr
islsetlttlibilttytoashlk&cid€dbldeductin$lrAdamedshtutdy8or,EmdoyerPF&Etcmtrilutimrromurmonurtyciosc*pu*'.iti'r6ciludi,inexureAdthisl

pay.uB durinS he martr. sr $att h cortinued ti end d the (mtibutim p€flod (Apr to sep & orr'to n l, ir
$EAsociatecontributeseyenf oronernonthinthejaijcontnbutionperiod

123,900

74,340

9,600

15,m0

7.1,ffi

24,m0

85,y8

3s3,988

22,ffi

376,488

19,5m

6,m3

401,991

This
'FleribleBenefiitflan:

planwillaubleputo

1. [hoosef rmabq{uetdallovanceorhmefi b
2. Re&f ineyouMtxl6tructurewi$inprejcribed$idelin6

3. optimiEyoneamins

Germanttrefl dllinguage.

Rl qd.ffi ce: I I 5/535,fldltahabaliFtramRoad,otkirmnonipakhln,Clrennai6fi 
097

,subjecttodange

1965.



Cogmizorrt
illremainthesanE.

lettr, Cryiant roents tr ridlt h not cmsider you for fuhrc carcer oppfituniti€5 in the company. wi took fomud tonetcomingputoCogniant. 
'

Lqii,ilW)bnem,/llcmanlwr>T dffiutubAd0/Ir0rdld,iA

Rtqd.oflice:lt5/535,otdthhahtipuran*ud,0lrthmlhoraipakhm,Cheflnai.60tr97

x!,-t@ &*,



ln continuation to our discussbns, ',!e are pleased to offer y$ the role of Programrn€r Analyst Trainee in Cognizant Tchndogy Sdutions tndia
PrivateLimited('Cognizant").

DuringyourprdatiolFrid0fl2msth,whidtincfud6yortnininsrofdm,yoare€ntitledtoanA,muall0hllemuneration(An)ofRs,40lgm/.. Thisjncludg an annual
incefltive ifldication of Ps.4500/-, o wdl u Cognizant! co0tributiofl of Rs.19,500/- tow.ards h elit! rrch a5 ll€dicat, Accident,
Iif elnsuranceandcratuity. thebreakupispreseitedinAnne\ureA.

0n suce$ful comdetim of dE probation perid, de{ir! tie required tnining asscsmenb ard rubied h yqr being part d a dclipry prgiect, yur annual
Totanemunention (AIl) muld stand revised to Rs.450,5&/-. This includel an annual incentiye indication of fu,22,500/., u wdt a Ggnizanis contribution of
Rs.19,500/-torard$emfit$rhasil€dicat,Accident,Lifelnsurance,aeppticabte.

Yoo apNntmnt itt h gotmed by dE ErrE and conditiors d emptoynent Feseflted in Annerurc 8. yo will abo h g0rrned ry Ue o$er rules, reguhtions
andpncticesinvogueandth6e$aumydran$frffntimtotime.Yuucomper6atiofii$i$llronfi,€ftjatandiftrhfedaris€l,yourrdhojiito{tFithy f{anager.

he0rganization. PhasereferAnnexureBf ornoredetai15.

Pteaenote

Graduation/Post.Graduation.

'Prifrt0(ommmjngemd0ymntwithcogiantF/m6tproidec0$ia0twithevid$cedyqtni$tt0 ortinlndiaandoueBuddo@mntsdcogniant ByrEuest.

l{elooldorwardtoyqtjoiningus.Shaltdyarhananyfurtfurqrictinsorclarifictiois,pleGelogintd!E!l6qdQ0rz&!@rzdt!!qE

29-lun-2021

CandidatelD -14283716

YouNincerely,

Ffi CognizantTedlnologysdutimslndiatul Ud.,

3
fumhBet\aandu

GlobalHead-TalentAcqubitbn

lhaverod$edf er,undertodadacreBtieab0vEfiEntimdEflrEadryilitlm.

$gnaturc:

EI E

Cognizcrrrt

Rtqd,0ffice:115/535,OuflrtahlipuramRoad,o**irmlhoraipakam,Clrennai.6000gT

r,|ffi^w

hariliArfa2,

B.Tedr /8, E., Cmputs&iene&Engneerin gAnn$lssc

i€ntif icTedl&ResAGderny tr

Date:

$\ec\::ii \
.an\\t t' t';



Gognizcrnt

9.llo,

1

L

l
1

5

6

1

Annexure^

Name: lldkfaz

DescripUon

Basic

HRA'

Cm\.eyanceAlls*alod

iHirlAtloivance'

CompaYscontrihtionof PF#

Adrdmestatutory hnus"'

$edaUttorafle'

Annual Gro6s ComperEation

licrtinlndk?tio{FnonumF

ffinualTotalComp€nsation

Cmpan/scontihrtiontoradbenef iqkdiiuaidentmdLif elnruranc)

Gntuity

AnnualTotd Remuneratioo

Designauon: ProgrammrAnaiFtTraime

Monthly

10325

6195

800

1250

1800

20m

7129

Yearly

'123,900

74,34

9,600

15,000

21,ffi

24,m

85,v8

3s3,988

22,500

376,488

19,500

6,001

401,991

Aiani$oclateyo(acalsoentittedt0$ef dtff in gdditionibenef iE:
. Ftoatin$lediollmurameCoeraged&. 250,ffi 0t perannum

. RonduEclod6ropPenonalAcodertnsunnerorcng

. 6rfl pTermtif elmurame(orcra$

. tmdoyer Coqenatimimuran(MitaqrrthEmptq/ees'ComFisatimlct,20l0

. GratJity,oisepantio0afterlyeaBand2l&atendardaFdcfitin0o6service,payrbte6per?almntd6ntuityAct

. Ivomenas0chteiirtningogtiantwitlbeentittedtdtaternityleaEdp€rdreilatrmtyBenefit(Amdmnt)Act,20l7

Adrd0ceshtrtnl8oMtlloueRentAtt0*an@lvilheo6ihred.nisdBndimtldepaymenrmade[ror$$ecialpayoif. 'Oetermnadon 
of pF wage, fff ue rp06e d

cmtrifutio: PF cmriMion shatt be payabte fi th eamed pF wager u pi wagc u per this letter, wfiidrew

payo0B during $e mm$. El rhatl h continGd tilt end d the cfitribNm peflod {Apr h sep a o.t 
'to 

m0, it
Uer[sociatecontrihteseyenforonemonthinthesaijcontnbutionperiod

frerbleB efrPlan:Yo,rt0nps&timhsbeemructurEdtat[urdut}oraresdequatrt]empof€redhamrtimcorqpn8dyo6ahrimmamrtiatsuiby0ut6est.Ihis
planvrillenablryuto

1. Omsef roflrahlq&tdatlo amedtenefi 6
2. Reddmey0,mtaFtJud,rewi$inpr6crihd$idelin6

l. optimiEyofeamhg
*ln(en elndiGtimiocentirEanountmaEiidrr,loreromil6pertieterflEkcriHherein. ileinceitivepr0gnmisdlrretimary,subiecttodaqe

epayout.
utLanguageft emlum:Ilisatto*mcrsappliobkur$or Japanese ,Grrndn&Frendrlangua$, ltwitlbepaidalm gwrthdrApr,.luly,
lrbjectbti eductiomdappljcbleinlndh. neamontwillb€prc

Rtqd.Ofiice:l l5/535,OUt ahabilipurarnRoad,0khamnoraipakkam,(trnnai6M97

llbe

1965.



Cognizcrnt
E29-Jun-2021

Dear lildl{aseem Qureal ,

B.Tsd /8. E.,ConTUt€ft ience&tngimeringAEn$i ${
i€ntificTerh&RelAcadffry

CandidatetD-14283730

Yfl{Ilim€{y,

FbrcognizantTechnologysdutiofl slndia M. td.,

I
5r[t5hBe$a/a]d'l

GlobelHead-Talenttuquisition

lhavserdtiedfer,undmtoodandaaepttkaborcmntioEdbmadcmditiq6.

Sgnahrre:

EI
a

I

In mntinuation to our discusbns, v,e are pleased to offer p! the oh of kogramner Analist Trainee in Cogniant Technology S0lulons Indi,a
PrivdeLimito("Cognizant").

Duringyorprdatimperioddl2mfith,whidindlkyortniningr0sim,ydlaree0tittedt0inAnnurlTotalfiemunerati0i{alR)ofRs.40l,9$/-. 
Ilisinctudes an annuat

incentive indication 0f Rs.22,m/-, as wdt o Cogr zant! contribution of Rs.19,500/- toward! bmefits such as t{edicat, accident,
Uf elnsuranceandcntuity. Thebreakupispreseotej jnAnnexureA.

h slaesfut comdetim d $e probation perid, dearing tln rEuired tnjning a$e$menb and subjea o you hing part d a &linry project, yorr annual
TohlRemunention (alx) rvoutd stand revised to Rs,450,50/-. This includes an annual incentive indication of Rs.22,500/i a we{t as Cognizinis contribution of
Rs.19,5ffi/-torardsbenefitssuchasl,tedical,Accident,Lifelnsunnce,asapptkable.

Y r appotntmnt witt h goffired by tE term and conditiar d employmeflt presented in Annexure 8. Yo wi[ also h gorcmed by be ofier rules, regutatif,E
andpracticesinv0gueandtlce$armydangefromtim!ftim€.Yorcompensationishrgtyronfiientiatadiftlrmeedarisc,y**yOr,riitonty"tf,^j*,r,,rni$r.

heorga niation. PhasereferAnnexureBformorcdetails.

Ple enote

Cnduation/Post.Graduation.

'Priotocommncingemdoymntwithto$irartyomuQroidecEmantwihevi&flcedyoini$tto*ortinlndiaandotheruddoomntsdcogniant nayrquejt.

lYetdfm?rdtoydrjoiri0$ts.Shorldyurhawany'urtherquctiols0(darificatiors,phuetogintoilE://(iSEqlESE4ltqE4LlSA

-4
1

Rtqd.0frc:115/535,0tditaidalip(nmRoad,fitirmllqiipaitam,Chernii.6{){197

E]

Date:

A/



Name: l$\laseem Qureihi Designation: Prqram,mrhatystTrainee

Monthly

10325

6195

800

1250

1800

2000

7129

Gognizcrnt

Yearly

123,900

74,W

9,600

15,m0

11,ffi

24,m

85,v8

3s3,988

22,500

376,488

19,500

6,m3

401,991

AnnexureA

Descrifiion

Euic

HRA'

CmEyamdltorane'

l$diaUllowce'

Conpa{scontdhrtionof PF#

Adnncdtatutory Bon$*

spcdalAtto ame'

Annual Goss ComperEation

lncntivdldi6tiot(FrimomF

AnnualTotalcomp$etion

Co0panysofi ihtiontoirdtbenefi qHhLAcideitind.ifelnsurance)

Gntuity

AnnualTotd Remuneration

Asanassociateyo{arEats0entitledhhef olto*,ingadditiooatberpf ib:
. Flotin$kdicl]l6urancecosa$ofB.250,omltsfanum
. RqindtBclod6rfll mo0alAccidentn!,nncecovtn$
. GropTermt elmurancecoerag€

. tmdoyes Compe$atimi$ura#itdperttEknptqe6tonpff atinAct,2ol0

. Gratllity,msepantionafter4eaMndz40atmdardaysofcmtinu0rrenie,tsyrbhdtsI?aymntofcntuityAct

. 
',v0men6s0ciatesjdnin$ogizaltwithe$titledtoilatenityteandFrtEli{atemltyBenefit{AmefldrHtt)Act,20l7

9.N0.

I

?

3

1

5

6

7

cmtrihrtiff: Pt cmtrifution shatt be payabte o tlp eamed pt wager or pf YJas 6 per thb tetter, wtidpEr

payouB during fie mrti. 6l shall be continued till end d the cmtributifli period (Apr t0 Srp & 0(L to Xar), if
theAsociatecontributesevenf 0ronemonthinthesaidcontributionperiod

ptanwitlembtqputo

1. [hoosef romabol0etof atloftrneo{benefi b
2. RedefinEouMlar)itructurewid npre6cribed$IdelirE{

3. optimiryomlmin$
r*lncentivelndi(atixt 

: I ncefl tiEaromtnayiehi$er, to eromi tfi pertieterrEier{riiedherein.neinc$trcprogramisdiscretimary

npany?€rfo{manc.

11961

epayout.

Rt(.0fiice:115/5S5,otdilahabalipurarfioad,0kliamlhonipakiam,Chennai'600097

1



u9te:anFtatltoryrevbindPrwideflttund/Elcnti timoranyothe6imitaBtatutnyten€fitswilkesulrinadrangeinue*,r**m*F*ftF*if-1=*?rff,
iltremainthesanE.

letter, Cqniant r€6eno. the ridtt t0 not c rider you for future career opportunities jn tie company, lve loo* forard

decide not to jdn us afhr sigring the olfer

t6^elcomingyoutocognizant.
Lognbhlg:Wwryizulqniza .w*> T dalq aft Apilomdedetdls

nk(il0ftd1tff ${ur*risxrilr{ffi fl flMfl fi *hft figrnirtff ffi I

/*/MJ:.



Cognizcrrrt

29-lun-2021 E]

Dear n maEthl(rbhnahJmar,

B.Tedr /8, E.,C0rrpuEfdefl ce&tugineeringAlanUi $c
i€ntificTed&R6Aademy

EI
GndidatelD -14281715

ln continuation to our discussbns, r.re are pteased to offer you the rote of Programrner Analy$ Trainee in Cognizant Techndogy Sdut ons tndia
PrivateLimited("Cognizant").

Yo{Niff6€ly,

ForcognlzantTechnologysdutionslndia M. LJd.,

Sur€5h&harandu

GlobalHead-TalentAcquisition

lhavered$edfer,undmtodandacegieabofirEntioldenr6adcmditims.

Sgnature:
Date

DuringyflirprdatimFriddl2mordrs,whidrimfudoyortnininErryam,yoare€rtittedtoanAnnuatT0talRemuneratjm(AlR)0fRs,{01,9$/., 
Ihisincludes an annuat

incmtiYe indication of k.22,500/-, as well a Copizants cmtribution of Rs,19,500/- towards b$efits luch as l{edical, Accident,
Lif elnsunnceaIdGratuity. lhebreakup jsprerentedinAnnexurcA.

0n suaessful comphtiat of he pdation perid, dearin! tie required tnining asressmeib and sibj€ct t0 yur being Frt d a d€tircry project, yor annual
IotalRemuneration {AIR)}'outd stand reYird to Rs.{so,ffi/-. Thh includm an annualincentive indicatiofl of Rs.22,5m/., as w€ltal Cognizanis contribution of
fu. 19,500/-toflard$enefitssuchasL{€dica l, kcident, LifelrEurance,asappticabte,

Yoir appointmnt Yvitt be SsYerned by trr tenm and conditifiis d employment presented in AnneMe 8. yor witt also be goerned I dre o$er ruFs, rqulatims
andpracticerinlqEand G€hagmydlangeflfintimt0tim€.Yorc0mpematj0{ri$j$tyconfide{tjatandiftt€nedarisB,yoomayAirusitmty*rttryo(runager.

heorganization. PleasereferAnnexureBf onmredetails.

Phaenote

Graduation/Post.Gnduation.

'Prifftocommncin$mp{oymntwi$cogliantyormusorovide(olniantwit Evid€ffedyoiri$tto,ofiinlndiaando$ersudldoolmnb6togniangnayrEuest.

Welooidorwdrdt0yq,tioiningus.Shoutdyarharcanyfurtherquetim0rdaffictions,pl€ajelogtnto[tEj&a,rfl6&9$E0liSpE0llS8

la.t
'{bryl

Rt(.0fia:ll5/535,0{dttahahliprnn*old,0ikiamIhoraipaihm,Ctrennai.6ffigT

I

I

r3l



Cognizorrt

9.lto.

1

7

3

4

5

6

7

AnnexureA

Name: Ramarathlfi5hnakumar

Description

Easic

HRA'

CmreyatceAttovrance'

It€diolAltorr e'

&mpmyrontdhtiononF#

Adrancdtatutory bnu5'-'

$€ciaUttoiance'

fu nual Gross Comper6ation

lnenttudndiGtifl (peramum)'

finudToH&mp€nsation

Cou.nysfi nEifu timto arbbendiB(lhdirt,AcihtadLif ellEurance)

6ntuily

AinualTotalRemuneration

Designation: ProgrammerAnatFtlrainee

Monthly

10125

6195

8m

1250

1800

2000

71?9

Yearly

123,9q)

74,34

9,6m

15,m

21,ffi

24,000

85,548

3s3,988

21,ffi

376,488

19,5m

6,003

401,991

Aandsociabyonrcalsoentitledto$ef dloilin gadditjonalbenef iE:
. Flotin${ediollmunnce(orcragedRs, 250,000/. perannum

. Rond$dtakGrupPmonallcci&n(nsunncc0enge

. GropTermLif elmurance(orerage

. Emdoym (omFmatimimurancebefl ef itdFrtlEEfirplorrg'CmtslletimAcl,20i 0

. Gratuity,mepantiofl.fterlyearsnd?looledardapdcmtinuoGservice,pafabledpe#aymntdGntuitykt

. lvonendiodatesidningc0$izantwillbeentittedtdtatemityt€a\rdtsrtElhtemrtyBerEfit(lmqdmfltlAct,Z0lT

AdYanestatuttryt0tt6tllfr€RentAltonanelvilbetoEi,ered.IhisdBnotindidepaymfbmdethroglTpecialtaymf. Determination of Pt l{ages for tE Nrpose d
cmtrihrtim: PF cmfihrtim shlt h payable m tlrc eamed PF rag6 or pF wag6 a per ur5 tetter, yitride*r

payob durin! $e molh. 6l $att h cqtinued titt end d $e cortibutim pef'od (Apr to sep & oct to tkl, if
hel,ssociatecontributef e\€nf oronemonthinthesa*jcontrbutionperiod

phnwillenabtryuto

1. Chooseframboquetofatlo aneorbenefis

2. Redef ineyou6atrFtructurewihinpreuibedgridetim

l. 0ptimi4yoreamio$
*tln(entivelndtdinincenti',ramntmayt€hidFr,lo{eromildp€rtieEmld6crihdh€rein.Iheiflceifmprogram6discletimary

mpanyperf omance. ltbrrabdto$eduratiorrpentwitrt(o$iandndhf adr€ctendaryeafldwi

epayout.
rtanguagehemium:nisaltomneinpptiobhottlalaparme,Germatfrrdlaguge,ltwtlhp.'dalou*ihdldf,fdy,0ctudJarpayrdfa@redoqu{te(mdwi[k

subjecltotaxdeductior6apdicableinlndia.IleanuntwillDepro

ntedtotffiiEtiqrpertwihco$iandndiaadx,tbe?aihblMitiootuuurBtinrtoretiefmiglargr4sHaqivfrryunlerFoj€cuacufit
****AdrdTdbubqSo"HrisintinewithttrEroiiuMPaymotof hfi rld, 1965.

Rli(.ffi ce:l l5/535,0ftlhhabatipunmRod,0kkiamfi uaipaikim,Che{lnai.60fl97

1t



Cognizcmt
iltremainthesame.

httrr, Cogniant r6ens $e ridlt to not cffiider you for futurE cireer qp tunities in tlB company. tte t0* forwad to/retcomingyoutocogniant.
Lqi,ffil&6:\otwryiz ilLNgfi zanL(/I/t>T dffie .,r6/tdfinileffis

Rld.frficl15/5S5,otdllahabalipuranfload,fttiaml}oniFkiim,Chefrnai.600097

,r'fblv



Cognizorrt
E E

Dear santh6hlhl]mfiEla,

B.Ted/B.E.,Cffiputsdcierc&hgineeringAEnfi i ${
idltificTed&RelAcade ry

CandidatelD 14?83744

ln continuation to our discussions, r\e are pleased to offer you the role of Programrner Analyst Trainee in Cognizant Techndogy Solutions India

ftivateLim ited("Cogn izant" ).

DuingyourprdatimFnddl2motb,whidincfukyortnjnin$r0gam,yoareertitledtmnAnnuitlotalflemuneratioi(ATR)0fl!.401,906i-. Itisinctuder an annual

incentive ifldicathn of Rs.4500/-, a5 lvell as Cogizant! cmtributiofl of Rs,19,5m/- towuds benefits ruch likdical, Accident,

Lif elnsuranceandGratuity. Ihebreakupi$resentedinAnno(uleA.

0n suaessful completim d $e probation Hid, deain! tlre rquired tnining assessm€flB and s{bject t0 y00 hing part d a del]€ry project, ]$r anrual

TotatRemuneration (ATR) \,ould stand revised to Rs.450,5ffi/-. This indudes an annual incentive indication of Ps,22,500/-, as wett as togniants cofltribution of

Rs.19,500/-towardsben€fitsslrha$ edicat,kcidmt,Lifelnsurance,asappticabte.

Yotr appolnhEnt will be gonmed by fte hrm and conditi 6 d employment presented in Annexure B. Yor witt also be gosflBd B he o$er ruler, regulations

heorga nization. Pleaseref erAlrnexureBf ormoredetaits.

Pteasenote

6raduation/Post-Graduation.

.Prifrto(ommndnsmdrymntwith(ogrianty0rmlsQrovideftEfantwithryidmceofyoJfijdrttowqhnlndiaandothmuddoomeits6c0piantflEyrequest.

l{etootdorwardt0yqri0iningr6.Shortdyorhawanyfurtlerquctorordarifiotions,plemtqinr{ltEjIqEflS?e$lSUSSEnEqD

Youminceely,

ForcognizantTechnologys0lutiooslndia M. Ltd.,

I
Sure$Sedmandu

GbbalHead-TalentAc4uhition

llEyrr€od$eder,undsrtodandaaepttheahrcrrntiaredenmar&urditiot.

Sgnature: Date:

nq
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Cognizcrnt

AnnexureA

Sl. No.

1

3

4

5

6

7

llame: hflth6hlhummata

Basic

HRA'

CmeFmeAtlo,vance'

lh{iollllo,vance

Comp Yscontrih,tionof PFf

AdYamestatutory hnus"'

Speoa[llo,vance'

Annual Gros Compensaton

lnentMndietim{Frannum)k

AnnualTotal&mpensation

Degignation: ProlramlnerAmLFtlrainee

Monthly

10325

6195

800

1250

1800

2000

7129

Descripti0n Yearly

123,900

74,340

9,600

15,000

71,ffi

24,000

85,548

3s3,988

22,5N

376,488

19,5m

6,001

401,991

(mtrihrtifi: Pf conribution shatt k payable m tlE eamed pf wage5 fi pF l,vag6 6 pr $is 
- 

tetter, whidever

payous dudng $e mmtlr. sl $att be contirued titt end d the cmtibutim p€nd (A|r to kp ft oct t0 lh0, if
theAssociatecontributesevenf oronemonthinthe5aticontnbutionperiod

Companyscofl f ihrtiontorardsbenef ib{lkdial,Addmtandtif elnsunme)

Gratuity

AnnudTotdRemuneration

Aan6s0ciatey0uarcalsoefl tittedtothef oltodngadditioalhrref i6:
. tloti0$ilediollmunncecosrageof k. 250,000tp€rannum

. RqindtidtakGrruplmonalAcd&ntlfl sunncEr0renge

. Grfl pTermLif elfl surameco/€(age

. Em oyeestomFEatimimuranceh0efit6tsrthEmptor€r5CqnHratio ct,20l0

. Gnhjity,o0leparatio0afterlyea6ardzl0,catefldardaFdcortinuouseflice,payable$trrpaym0tdcntuityAct

. l'{omefla$ociatesjdningc0$iantwith€efltitledtottaternityteaE6FrtlElhtemityB€nefit(Am€idmnt)Act,2017

ptanwitteflablEouto

1. Chooef romabo4rctdaltovanceubenef ib
2. Red€ftnyoural yitructlreyrihinprsoihd$idelinc

l. optilnizeyflreamh$
Itlncentivdfidicati)ltlncentiveam0untmaftiidrr,lo{eromila0ertheterflEd,escrihdherein.

IieinentrYeprogramisdismtromry

mpanyp€rf umane. ltbproctedto$ed urationstsntwiti[o$iantndiaf trth€calendaryearadwitliepailtryouot

epayout.

Rt(.0ffre:ll5/535,fldl,lahabatipuramRmd,0kkiamThonipakiam,(hennai60fl97

,sll blecttodtangr
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Dor $aklaasGnnhii,

B.Tedr /8. E.,Coqutrrki$ce&Engtneeringlyan$isk

i$tificTedr&RgAc emy

CandidatelD -14283731

ln continuation to our discusshns, \r€ are pleas€d to offer you the rol€ 0f hogrammr ArBlFt Trainee in Cognizant Technology Solutions ftdh
PrivateLimited("Cognizant").

DurinsourprdatidlFliddl2m0th,whidindud6prtninin$rogam,y arc€ntitledtmnhnuatTotalRemunerati00(An)0ns,401,9$/., Ihisimluds an annuat

incefltiYe i0di(ation of Rs.2,500/', as well as Colnizanfs cmtribution of re.19,S0/- towards benefits such as fiedical, Accident,

Lif elmunnceadGratuity. Ihebreakupi+resentedirunnorureA.

0n t{ccenfut comphtim 0f tie prdation perid, dearing the rEuired u?ining asseism€nb and subjecl to you being Frt d a deliEry projed, you annuat

TotatRemunemtion lAIn)yould ttand revised to Rs.4$, /-. This inctudes an annuati0centive indication of Rs.22,5ffi/., as we{las Cognizant\ contributjon ot
Ps.19,500/-towar&benefiEsuchasli,t€dical,Accident,l-ifelnerrance,asappticable.

Y0rr appontrnent witt h gorcflEd by $e terr6 and cfiditioE d emptoymmt prel€llted in Annerure 8. Yo witt abo h {oemed by 6e odter ruh, rEulatims
andpactiesintquea $oefluumydangefromtimhthe.Yorc0mFBetimi$i$lycffifije0tialandifthmeedarisei,y maydisossitliltyriithydjnthnager.

heorganization. Pleaseref erAnnexureBf onnoredetails.

Pledenote

6raduation/Post'Graduation.

.PrifiocommllcinsmploymntwitltogiantyqlmusQroid€(ogmantwithevi&ncedyoJfiglttoffifiinlndiaandotmudrdoormtsa[ogniantrByrequest.

l{elooldort{ardtoyo,tjoiningus.Sho{rtdyohaveanyfurtlErqueitiororctarifioti0r6,pteaselogintdt6:/&@612!@Eat!lSBE{!!m

Yolrsinrmly,

FqfrgnizantTechnologySdutionslndiah/t Ud.,

{ b--4"e*---"-<-

furehte$aandu

GloblHead-TalentAcquisitbn
lluwod$edfer,undertodandaE#tteaborcfiEitiardbmedcditior.

Sgnaturei Date
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S.No.

I

?

3

4

5

6

7

AnnexureA

l{ame: Shallardraanthi

Description

Bask

HRA'

ImteyareAllorame'

lhdi6lAtto ance'

Compa{ronf ihrtionof PF#

AdYancdtatutory Sonus''

$eciaUllowance'

hnual Grcss ComperEation

lnentiirlndi@tim{pemnllum)'

AnnualTotdcompensatbn

(fipanysco rihtimtorfirdslenefib(tfiii{,Aaiht dl.ifelmuance}

Gratuity

funualTohlRemuneralon

Designation: ProgrammerAlaLFtTrainee

Monthly

10325

6195

8m

1250

1800

2m0

7129

Yearly

123,900

74)q

9,600

15,m0

21,600

24,m

85,v8

3s3,988

22,W

376,488

19,500

6,m3

401,991

Asafl 6s0ciahymrcalsodltittedtotief ollowingdditimathnef ib:
. Rotin$hdicallrunnce[0€raged&. 250,0m/.peratnum
. RurndMl0dcrfi pPmonalAccidenun$mncem,Enge

. Grfl pTermtif elmuramdoga$

. Empbyec'Co{rudtatimimwancebaref it4ertlrEnptoyec'Cmmsatifi Ac1,2010

. Gnt ity,offeparati0nafter4yeamnd2.{0olmdadays0fcotinuo6ervice,payrHe pe aynf,ntof6mtuityAct

. l{om€nasociaEidningcoFiantwi[b$rtittedtilaternityteaE6perdEt{atemityB€ndit(Amendmt)Act,2017

Advancestat{ttrflor6'&llMeRentAllolanelvillhcmilercd.nEd6notinclxdepiynrnrm d}rogTpecialpayorr. iletermination' of pr wagel for uE purpose d
cmtdfutior: Pt conrifutio0 sha b€ fyatte m th eamed pt wager fi li r,ago u per $b telte{, d derer

payorts during fie marth. 6t $a[ h cortinued tifl end d $e amt ibutim p€nod {Apr h sep & oa 
' to ll*1, it

$eAssociatecontributesevenforonernonthinthesaijcontnbutionperiod

fIibleBmefflan:Yofrpenutiodlasbe€fstrct redt{E6urefatFrareadequatEtlempo*sedtoaDorhorcompmenbd)o,iahrinamamrttEtsuiqroutheb€st.This
ptanwitlenableyouto

1. Choosef rumbfi quetof atto{anff k]ef i6
2. Redef meyunatrptructurewihinprosihd$ridetnc

3. 0ptimiEyoueimin$

1%5.

RI(.fficeI I5l535,06rlahabati rallnoad,0ltiam]horaipalkam,Chefl nai.6m7
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Offer Release Date May 18, 2021

Chowtakuri Nikhitha
Hyderabad, Hyderabad,
Telangana, lndia, 500004

5ub: Offer and Appointment Letter

Dear chowtakuri Nikhitha,

congratulations! with reference to the interviews conducted by HCL TECH tTD. - IOMC ("HCt" or "Compan/}, we

are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer

Trainee in band El.

This position is a great match for your talent and skills, and that you will enjoy the profussional challenges and

growth opportunities associated with this role.

You are requested to ioin us on October 12, 2020 at 9:0O A,M at the following address, ChennaFAMF6, Amb. lnd.

Est.,MTH Rd,ODC, Your ioining would be subject to successful completion and compliance with the pre-.ioining

requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the

various locations, geographies and subsidiaries including our lnfrastructure and BPO divisions, HCL Axon etc. ln line

with the same approach, we look forward to your being flexible towards your placement in - HCt TECH LTD' -

IOMC. Your groMh in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended

annexure(s).

Your Total Compensation will be INR 3,5 Lacs per annum outlined in Annexure l.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions

governing your employment are outlined in @9191q!1

You will be required to sign a service agreement atong with a surety amount of INR 1.25 takhs in terms of which

you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining' The

terms and conditions of such Service agreement shall also be deemed to form part of your contract of

employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexure lll. Please note that the

submission of all listed documents is essential for the validity of your appointment in the ComPanY

1

SiSnature of EmploYee: '
-ar\l
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TOTAL: Monthly Components : Annualized 27t,to7

NOTE:

1. Flexi Basket is only applicable in E2+ employees

2. All salary components are govemed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your H

Reporting Manager and/or your HR Manager

4. Any personal tax liability arising out of compensation will be bome solely by the empl

il t,

1/l

Retirals & Other B€netrts (in INR)

Provident Fund 2r,699

Medical lnsurance Premium/ESIC 10,000

G ratuity 8,594
TOTAL : Retirals 40.393

Variable Components (in INR)

Performance Bonus (in Rs.) 21,000

Engagement PB (paid monthly) @ 10002 achievement levels 17,500

TOTAL; Variable Components 38500

FlexiBasket Details Max Sub limits {p.a.)

Fuel Reimbursement and Car Maintenance CharEes

Leave Travel Assistance / Allowance

Car Lease Rental

TOTAL : Annual Flexi Basket

Employee hos on option of avoiling oll, some or none of the Flexi Bosket ocross vorious componenE ds per
qnnuol limits ond entitlemenE mentioned in the CTC sheet. Bosed on the individuol decldtotion and octual

reimbuRemeots, any unclqimed qmountwill be paid as taxable to the individuol

lnsurance & Medical B€nefits (in INR) Max Sub limits (p.a.)

Hospitalization cost reimbursement limit 350,000

Term life lnsurance Cover 2,000,000

1,800,000

Signature of Employ€e
J{let--

\,p

cosr ro coMPAr{Y 350,(x)0

Disability cover due to accident (upto)
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5. Gratuity to be payable as per act

Annexure ll

Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their profussional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduat€
EnSineer Trainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERATTERMS AI{D CONDITIOT{s OF EMPTOYMEI{T

This Annexure lays down the general terms and conditions of employment to to HCL TECH tID. - IOMC (herein
refened as "HG" or "Companf) and is a legally binding document.

1. Location:

Your place of work will be located at Chennai-AM&6, Amb. lnd. Est.,MTH Rd,OOC.

Commencement of Employment:

Your period of continuous employment with the Company will commence from the date of your joining the
Company subject to fulfillment of the other conditions as mentioned on this employment contract.

Medical checkup:

Your employment is su bject to you being declared medically fit by the company doctor.

Probation

2

3

4.

a)

b)

c)

You shall be on probation for a period of 12 montis from the date of your appointment and unless notified in
writing, you will be deemed as "confirmed" on completion of your probation period.
Your case for permanent absorption in the employment of the Company shall be considered on your
satisfactorily completing the probationary period.
lf during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the iob or that you are not suitable for the
job, or the like, your probationary employment would be liable to be terminated, at any time, and without any
liability.

5. HCL Training Program:

Training (classroom/on the job) sessions will be conducted after your joining
either extended or may be deemed completed earlier, at the discretion of the M :cr

r)
perbd mav be

4

5. Notice Period/ Separation:

Signature of Employee: Ha:>r_.t
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authorization for the Company (or the appointed third party) to conduct a backtround investigat his/her
random

n

credentials, as may be necessary. Furthermore, the Employee agrees to submit him
drug /medical testing at any time during the course of employment as permitted by

e

I

5

'HGU,-

Your employment with the Company can also be terminated either by the Company or by you by giving the
other party 60 days advance notice. lf the Company terminates the employment and decides to relieve you
before the completion of the notice p€riod, th€ 'Basic' component of the salary for the balance notice period
would be paid to you by adjusting the amounts payable by you to the Company. For the avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwith in the event of such
termination. lf at your request, the Company agrees to relieve you before sewing the full notice period, you
will be liable to pay the Company the 'Basic' component of the salary for the balance notice period atong with
other amount payable by you to the company, if any. However, please note that accepting any such early
relieving request would be entirely at the discretion of the Company.

On termination of your employment for any reason, you shall comply with the Company's termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay the
dues, ifany, till you have completed allthe separation procedures,

7. lncrernents and Promotlons

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subiect to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, rnovement of remuneration levels, benefits and conditions. Your
anniversary performance appraisaland compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, or any other
Cycle as perdiscretion ofthe Company, depending on yourcurrent DOJ/Band/Employee Group.

E. Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreernents at the time of joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the interests of the company and also to ensure your performance and adherence
to allterms, conditions, rules and regulations ofthe Company.

9. Background and Reference Check:

This ofter of employment is subject to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a

background investigation on your cr€dentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information prov led in the resumes/Cvs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee's signature in this Agreement constitutes the Employee's express

c\
Signature ofEmnloy€e:
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You would be required to submlt photocopies of documents detailed in Annexure lll to facilltate the joining
and backSround veriflcatlon process. The company may also undertake refurence check throuSh at least two
professional references submltted durlng th€ prccess of selection.

10. Worting Hours:

This division works 24x7 Shifts and you will be EquirEd to do so as per the ned of the organization. You may
be required to wo* in shifts and/or in extended working hours, as permitted by law, if required as per
business needs. The sa me arc subject to change from time to time.

11, Mobility:

The Company may require you to perform duties and undertake assignrnents for the Company in any part of
lndia or abroad, whether at the Company's premises or that of its customers/clients. You are also liable to be
transferred to any office or branch of the Company anywhere in lndia or abroad, During deputation to any
customer/clienfs premises you shall abide by the terms and conditions pertaining to such premises and
Country

12. Deputatlon/Transier:

Company may also depute you to work with any of the Group Companies or transfur your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and the
employment will be governed by the terms of employment of the Company you are transfered to. You shall
however be entitled to continuity of service.

13. Retirement:

You will retire from service on attaining superannuation at the ate of 55 years.

14. Other benetrts:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the Company. Notwithstanding the above, the Company reserves the right to change
the above-mentioned benefits as and when it deems necessary and you will be notified accordingly.

15. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit of 20
KMs as perthe company policy.

16. lP, Copyright, hventions and Patents
All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the
period of your employment, shall be deemed to be sole property of the company and you hereby waive any
and all right title or interest, if any, in the same in favor of the company. Further, it shall be your duty to
promptly reduce to writing and discbse to the Company all such inventions, discoveries, improvements,
copyrightable material, trademark ideas and concepts and other intellectual property rights, whhh you may
make or conceive. You agree to, at all times, assist the company in every proper and possible way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or
trademarks in any and all countries and to vest the title thereto in the company, its succ

6

sign"ture of Employee: PR
HlG2*
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nominees. Your obligations under this clause shall survive expiration or termination of your employment with
the Company.

17. Data Protection:
a) The Employee consents to the holding& processing ofpersonaldata proviled tothe Employer for all purposes

of the administration and management of his/her employment and/or the Company's business.
b) The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored

and processed by the Company in lndia and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws.

c) The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension provideB, medical, insurance providers, payroll administrators, background verification
agencies and various regulatory authorities.

d) During employment the employee will have the right to amend/modify/alter his/her personal information.
The employer will exercise all reasonable diligence for safuguarding personal information, as have been
disclosed by the employee. lt is clarified that the said obligation will not be applicable in case of legally
compelled disclosures.

e) The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements, However, any personal data, which is no
lon8er required, will be deleted without undue delay.

18. E{clulivity of rervice
You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of l{Ct TECH LTD. - IOMC The consent may be given subject to any terms and conditions
that the company may think fit and may be withdrdwn at the discretion of the company.

19. Confidentialiw & Non-Disclosure:

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the proper performance of your
duties) with the Company, or at any time (without limit) after the termination thereoi directly or indirectly
use or exploit for your own purposes or those of any other person, company, business entity or other
organization whatsoever, or disclose to any person, company, business entity or other organization
whatsoever, any trade secrets of the Company or its associated companies; any confidential information
relating or belonging to the Company including but not limited to any such information relatinB to customers,
customer lists or rcquirements, price lists or pricing structures, marketing and information, lntellectual
Property, business plans or dealings, technical data, employees or officers, financial information and plans,

designs, formulae, prcduct lines or research activities; source codes and computer systems, software, any
document marked "Confidential"; any information which you have been told is confidential or which you

miSht reasonably expect the Company to regard as confidential or any information which has been given to
the Company or any Associated Company in confidence by customers, suppliers and other

1

Signature of Employee .HCL
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You shall not at any tim€ durint the continuance of your employm€nt with th€ Company make any notes or
memoranda rslatint to any matter within th€ scope of the Company's or any Associated Company's business,
dealings or affairs otherwise than forthe benefit ofthe Company or any Associated Company.

You must not make or commuhicate (or cause or facilitate the making or communication ofl any oral or
written statement to any representative of the press, television, radio or other media on any matter
connected with or relating to the Company or any of its Associated Companies, without the prior written
consent ofthe Company.

Ihe obligations contained in this provision shall not apply to, any information which you are required to
disclose in accordance with an order of a Court of competent jurisdiction, any information or knowledge which
may subsequently come into the public domain other than by way of unauthorized disclosure (whether by you
or a third party); any act of yours in the proper performance of the duties of your employment; any use or
disclosure where such use ordisclosure has been property authorized by the Company.

Your obligations under this Frdgrdph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

20. Rules, Policies, Procedures:

The Employee must comply at all times with the Company's rules, policies and procedures relating to equal
opportunities, harassment health and safety, e-mail and internet use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procedures are not incorpoGted by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.

Further, during the period of your employment with HCI- you will be required to inter alia comply with the
Company's Code of Business Ethics & Conduct, Anti 8ribery & Anti{orruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include upto t€rmination of your employment with HCL.

Your appointment will be govemed by the policies, rules, regulations, pGctices, processes and procedures of
HCt TECH tTD. - IOMC as a pplicable to you and the changes therein from time to time.

21. Correctness ofthe Details Fumished:

You have been appointed on the presumption that the particulars fumished in your application and resume
are correct, ln the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

^lL
8
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22. Warranty and Undertaking:

You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherurise, which in any way dlrectly or indirectly restricts or prohibits you from fully
performing the duties of your employment or any of them. in accordance with the terms and conditions of this
Agreement.

You warrant and agree that you are not entering into this ASreement in reliance on any representation not
expressly set out in this Agreement.

23. Changes to the terms & .onditionsi

ln case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

Authorized Signatory

September 18,2020

IA

Amrita Das

Vice President, Head€lobal Rewards

I confirm receipt of and accept the above Terms & Conditions of Employment.

Annexure lll
TIST OF DOCUMENTS/INFORMATIOIY TO BE SUBMITIED ONTINE TO FACITITATE PRE-EMPTOYMENT BGV (BACXGROUNO

vERtFtcATtoN / vALtDAT|ON) AND APPOTNTMENT PROCESS tN HCt

S.No. Particulars (To be submitted to the Recruiter/Online ofthe BGV link)

1
Highest qualiflcation - Degree Certfficate, AllYears Marksheets Provisional Degree Certificate required forcourses

completed in the last 6 months from the current date

2
Permanenvcurrent Address Proof - Passport, Ration Card, Voter lD, Driving License, , Rental agreement or Lease

agreement etc.

9

Haea.-

The Company reserves the right to make reasonable changes to any of your terms and conditions of
employment. lf the Company changes any of the terms and conditions of your employment it will notify you

in writing ofthe changes taking effect.

./" --/)Iv/\/)
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Previous Employer - Reliovint and Experience Letter, latest salary slips & offer letter with Employe€ lD Number

Addltonal documents (Io be rubmlttEd on requ6t-only lf requlred)

1. Hlghest Qualmcation- Admlt card, college and university offlcial's (Registrar and DirEctor) detail

2. Previous Employer- Direct HR Contact, PF account details, bank statement showing salary transfur and Form 16, lf
company is active, employe/s active address.

Thlnrs b Remember

A The information provided in Resurne and backS.ound verification form must be same.

4 lnformation provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be conect and in continuation (without any

GAP).

!L Any Gap in Employment or Education must be informed explicitv to the recruiter.

Additional document can be requested to clear bacl€round verification therefore to avoid delay it is advisable to submit these

documentr along with the mandatory documents,

. Please ensure alldocuments are Self-attested (Photocopies).

. Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.

. Please avoid clicking pictures ofdocuments and taking printouts.

. Please do not send soft copies through Emails.

r Please keep your PF account number (immediate previous employment), UAN information handy as thege

3

'---(v\'il'/-

A duly filled and slgned copy ofthe BGV(Joining Form) Form and LOA (letter ofauthorization)
ldentity Vermcation - Copy of valld passport and PAN card required

List of Documents requir€d forioining / induction day (Hard Copies)

S. No Document Name Numb€r of Photocopies

1
Latest Offer/Appointment Letterwith Cost to Company (CTC and ALL

ANNEXURES)
!

Extension Letter (if the Date ofJoining in the offer letter is past dated) 7

3 Passport-Front copy only - for Name & DOB proof r

4 10th Mark sheeg only if passport is not available. 1

5 PAN CARD as lD Proof (Only if passport is not available) r

6 Passport size Photographs (Only with wh ite background) 3

details a.e required on the induction day.

10

Signatu.e of Employee
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rsr$Sil-!.r,r',,1

4

5



trErlt{tB*E!u3.
CrEErr! Ur{lly t{&. Lllamllfi'tft a*tr8

fadihottt llli. SgadA €aotlarc ena
Hr& : 3l$rco t!0.l{l r0r tra,uirf.
I rCl llotl2$l rtl 1tr0 {t&
Xlrfrrt t tqt Smrrfr S.l8rl, &. Ht oalr

rJ&alr €qlr

lnduction Timings are oqD to 18!rc lST.

Please ensure your BGV Status is Green, before the Date ofJoining, check with your Recruiter on the
p rog ressAtatus.

You arc req uired to report to HCL Onboarding Team for completing joining formalities on the day ofjoining by 9:OO

a.m. atyour respective location ofioining as following:

Location H Team for

ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTU RE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various
components have been categorized under the following broad heads;

{
I

Basic 5alary
Monthly Allowances U,

a

r.

5

No
Location Address

1 NOIDA HCL Technologies Ltd, A-9, Sector-3, Noida-UP, 201301

2

3

CHENNAI

BANGLORE

HCL Technologies Ltd"Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 502/3, Shollinganallur Villa8e,
Shollinganallur-Medavakkm High Road, Chennai$00119

HCL Technologies Ltd,Surya Saph ire, Plotfi3, 1St Phase, Hosur Road, Electronic City Banglore-5601OO

4

5

KOLKATA

HYDERAEAD

HCL Technologies Ltd,Leve14, Building -A3 Unitech lnfospace, Dh Street, Raiarhat, Kolkata-700091

HCL Technologies Ltd,Special Economic Zone, Phoenix lnfocity Pvt Ltd, H{1, Level -2 , H itec City 2-Survey
No.30,34,35 & 38, Madhapur, Hyderabad-5OOO81

6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor, Wing (A&B), Magarpatta, Sez, pune-

411013
7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, AndheriEast, Opp Goldfinch Hotel,

Mumbai-400O93
8 LUCKNOW HCL Technologies Ltd,Hcl lt City, Sdc41, Chack Gajaria Farms, Suttanpur Road, Lucknow, Uttar Pradesh-

226002
9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Surv€y No.1,/2,1/3,].l19,:-lZO,

4/1,211,2/2,4/2, & 5, Plot No. 5&T,tlandhaikulam Village-Madurai-Tamil Nadu-625020
r0 Nagpur HCLTechnologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur

Coimbatore StateStreetHclServiceslHumanResourceslModule-201,2O2,2O3,2O4And206-2NdFloor,Tidelpark
Coimbatorc Limited, Coimbatore - 6410 74,Extn: 042266575261

L2 Vijayawada State Street HCL Services Private LimitedMedha lT Towers, Third Floor,Kesarapalli,Gan navaram,Krish na
District 521102

11

Signature of Employeel
Haer_

11



I€I.lEEretrE*LTE,
ero'EE lr!,tq ttu Ll{ra6ll€..!t@{tiHt

Is,leftx/l S0.Gaaa [iqut haG

ftl{o. 34, $rB lA,lEo 20r ![a,lnhda
I rtl l20lt& F {l tA aa6fi5
f,trtldet''fit srffi\ *.[Eu &. b odr
fr.kr.dn

I Retirals & lnsurances Benefit

The details for each component falling under these heads are explained as following

BASIC SAI.ARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an
impact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and
hence has to be balanced so as not to substantially reduce the employee's take home salary.

MONTHTY ATTOWANCES

House Rert Allowance (HRAI: The HRA is payable maximum Up to 100% of the Basic salary and paid
monthly. This includes the Company Leased Accommodation value. For those who are not staying in a
rcnted accommodation, can declare the same in the system post joining and this amount would be paid
as taxable component.

Holiday Allowance: Holiday Allowance is payable maximum up to lNR.50,O0O/- spread over 12 months

Bright Hour Allowance (8HA): BHA is a non-recoverdble monthly earning opportunity payable against a

declaration by the employee for his/her availability in the Bright Hours and consent to move to any other
OMC at any given time working during Bright Hours.

Advance Statutory Bonus: Applicable where monthly gross does not exceed lNR. 21,000/- (excluding
variable component) as per the Payment of Bonus Act.

Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of
CTC against all otherfixed components.

RETIRATS & INSU RANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and lnsurance Benefits policy offered
by the company. The amount mentioned under'lnsurance and Medical Benefits' in your compensation structure is

applicable towards various insurances (Medical lnsurance, Term Lifu lnsurance, Personal Accident lnsurance).

Medical lnsurance: Some of the salient features of the Group Health Medical lnsurance policy are as follows

The policy covers Hospitalization expenses and Maternity €xpenses.
By default, the employees (who are not covered under the ESI Ac! 19481 will be mandatorily
covered under the benefit. The benefit will also be available to cover Spouse, dependent children,
dependent parents/inJaws, dependent brothers who are unemployed but below the age of 25 and
sisters (unmarried & unemployed), additionally, by declaring them as dependants and on confirming
that they are NOT covered under any other employer-sponsored medical scheme (e.g., Central

/1IP
?Rl

72

Signature of Employee
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Govemment Health Scheme) and that they are wholly or substantially dependent on you for their
medicalneeds.
The premium payable depends on the dependants declared.

The hospitalization coverage limit will be same as defined in compensation structure.

company reserves the right to amend the benefit plan and shall keep all employees

informed/updated.
You may refer'Medical lnsurance policy' for further details.

Coverage under ESI: The employee will be covered under Employee State lnsurance Scheme in accordance

with the applicable norms and amendments made during time to time or any further amendment which may

come into force during the employment tenure under Employees' State lnsurance Act,1948.

Employees covered under ESI would not be covered by default under HCUS medical insurance benefit. Option

to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual

medical premium has to be borne by the employee as per terms and conditions elucidated under Medical

lnsurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

Employer\ Contdbutiol tO Pro^rident Fund: As per statutory requirements, an employee has to contribute 12%

of the basic salary towards Provident Fund (PF). HcL contributes matchinS amount to PF. out of employer's

contribution, 8.33% of monthly basic or lNR. 1,250/- whichever is lower is remitted to PF authorities towards

Employees' pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation,

except those who had opted out of EPS as per Form-l1 declaration.

*The percentage and amount is in compliance with the current PF Act.

Gratuiw: As per statutory requirements, it is employer's statutory liability to pay 15 days' Basic salary (15/26 of

a monthly Basic) for every compleGd year ofservice to each of his employees on their exit, for any reason after

five years of continuous service, subject to maximum limit of INR 20.00 lakhs.

Term Life tnsurance (including EDLII: At HCL, you will be covered under the Term-life lnsurance which provides

safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned

in your offer letter.

We look forward for you being an integral part of this arduous yet fulfilling joumey towards excellence and growth

and hope our relationship willgo a long way!

13 -."n- " .,/ r.t ' -/
SiSnature of EmPloyee: , , HIGI_

Disability lnsurance: You are also covered against any permanent or partial disability that may arise due to an

accident. The amount payable by lnsurer for a disability shall depend on nature of the disability. The amount

mentioned in your ofier letter is the maximum amount paid by lnsurer as per the nature of a disability. You

may refer 'Personal Accident lnsurance' policy for further details.
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HCL TECI{ tTD. - IOMC w ill correspond with you on the address & contact details mentioned below :-

Permanent Address: Hyderabad, Hyderabad,
TelanSana, lndia, 500004
Email lD: sudhasuiii20l4@gmail.com

umber: +918639908119

14
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Offer Release Date May l8,202t

Gopu Vikas

Hyderabad, Hyderabad,
Telangana, lndia, 5qXD4

Sub: Offer and Appolntsnent Letter

\

Dear Gopu Vikas,

congratulations! with reference to the intervlews conducted by HcL TECH t"TD. - loMc f.Hct" or "company-), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band El.

This position is a great match for your talent and skills, and that you will enjoy the profussional challenges and
growth opportunities associated with this role.

You are requested to join us on october 12, 2ozo at 9:@ A.M at the following address, chennai-AMB6, Amb. lnd.
Est.,MTH Rd,ODC. Yourjoining would be subject to successful completion and compliance with the pre-joinint
requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, Seographies and subsidiaries including our lnfrastructure and BPO divisions, HCL Axon etc. ln line
with the same approach, we look forward to your b€ing flexible towards your placement in - HCL TECH tTD. -
IOMC. Your growth in this organ ization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

YourTotal Compensation will be INR 3.5 Lacs perannum ouuined in Annexure l.

You will be on probation for a period of 12 months ftom the date of yourjoining. The generdl terms and conditions
governing your employment are outlined in Annexur€ ll.

You will be required to sign a service agreement along with a surety amount of INR 1.2S takhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The
terms and conditions of such service agreement shall also be deemed to form part of your contract of
employment with the Company.

on the date ofjoining, you would be required to submit the documents listed in Annexulilli6""rdn* that th"
submission of all listed documents is essential for the validity otyour appointggo+m-Epppfolr.''l L

1

Signature ofEmploy€e: :

H.G',-
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Annexure lV provides details on the various compensation components and selected benefits that we offer you as

a part of the HCL family.

You need to have cleared all the subiects & should be a pass out of 2020 batch for the current academic course
and be able to produce a provisional certificate from your college/university at the time ofjoining. No candftlature
with standing arrears will be entertained for joining on the stated date.
Please note that in case you are unable to report for ioining on the respective date, this offer & appointment letter
extended to you by HcL TECH tTD. - |OMCwiu stand withdrawn without any liability.
Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCL TECH TTD..IOMC

Authorized Signatory

Amrita Das

vice President, Head€lobal Rewards

Annexure 1

COMPENSATION PtAN

Name

Band E1

Designation Graduate Engineer Trainee

City

Monthly Components (ln INR)

15,069

7 ,523

Advance Statutory Bonus

Food Wallet

Holiday Allowance

Flexi Basket*

Compensatory Allowance 0

TOTAL: Monthly 22,592,

<_--
,w2 , *,''

Signature of Employee:
a{.ea.-
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Chernai

Basic Salary

House Rent Allowance
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TOTAL; Monthly Components : Annualized 27r.,LO7

3

Retirals & other Benefits (in t R)

Provident Fund 27,699

Medical lnsurance Premium/EslC 10,000

G ratuity 4,594
TOTAL : Retirals 40393

Variable Components (in INR)

EnSagement PB (paid monthly) @ 1ooi( achievement levels 17,500

TOTAL: Variable Components 3850O

Flexi Basket Details Max 5ub limits (p.a.)

Fuel Reimbursement and Car Maintenance Charges

Car Lease Rental

TOTAI I Annual Flexi Basket

Employee hos qn option of ovoiling oll, some or none oI the Flexi Basket across vdrious componenE qs per
onnuol limib ond entitlements mentioned in the CTC sheet. Bosed on the individual declqrotion and octuol

reimbuRemenE, ony uncloimed omountwill be poid ds taxqble to the individuol

lnsurance & Medical B€nefits (in tNR) Max 5ub limits (p.a.)

Hospitalization cost reimbursement limit 360,000

Term life lnsurance Cover 2,000,000

Disability coverdu€ to accident (upto)

NOTE:

1. Flexi Basket is only applicable in E2+ employees

2. All salary components are govemed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT
Reporting Manager and/or your HR Manager.

4. Any personaltax liability arising out of compensation will be borne solely by the employee.

Performance Bonus (in Rs.) 27,@O

COST TO COMPANY 3s0,000

Leave Travel Assistance / Allowance

1,800,000

Signature of Employee:
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5. Gratuity to be payable as per act

Annexure ll

welcorne aboard...

This Annexure lays down the general terms and conditions of employment to to HCL TECH tTD. - IOMC (herein
refened as "HcL" or'Company') and is a legally binding document.

1. Location:

Your place of work will be located at Chennai-AMS6, Amb. tnd. Est,MTH Rd,OD(.

2. Commemement of Employment:

Your period of continuous employment with the Company will commence from the date of your joining the
company subject to fulfillment of the other conditions as mentioned on this employment contract.

3. Medical Geckup:

Your employment is su bject to you being declared medically fit by the company doctor.

Probation

You shall be on probation for a period of 12 months from the dat€ of your appointment and unless notified in
writing, you will be deemed as "confirmed,, on completion of your probation period.
Your case for permanent absorption in the emproyment of the company shal be considered on your
satisfactorily completing the probationary pedod.
lf during, or on the expiry ol the probation period (initiar or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable foi the
job, or the like, your probationary employment would be liable to be terminated, at any time, and without any
liability.

HCt Training Program:

Trdining (classroom/on the job) sessions will be conducted after your joining. The training period may be
either extended or may be deemed completed earlier, at the discretion ofthe Management.

Notice Period/ Separauon:

HlGL

4.

a)

b)

c)

5

5.

4

Signature ofEmployee

It is often said that an orBanization can grow only if it empowers its employees to grow! At HCt, we consciously
realize this fact and hav€ developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their profussional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduate
Engineer Trainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERAT TERMS AND CONDITIONS OF EMPTOYLiENT

An
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Your employment with the company can also be terminated either by the company or by you by giving the
other party 60 days advance notice. lf the Company terminates the employment and decides to relieve you
before the completion of the notice period, the 'Basic' component of the salary for the balance notice period
would be paid to you by adjusting the amounts payable by you to the Company. For the avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwith in the event of such
termination. lf at your request, the Company agrees to relieve you before serving the full notice period, you
will be liable to pay the Company the 'Basic' component of the salary for the balanc€ notice period along with
other amount payable by you to the company, if any. However, please note that accepting any such early
relieving request would be entirely at the discretion ofthe Company.

On termination of your employment for any reason, you shall comply with the company's termination
procedures, sign all documents and return all company property. The company will not be bound to pay the
dues, if any, till you have completed all the separation procedures.

7. lncrements and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, rlovement of remuneration levels, benefits and conditions. your
anniversary performance appraisaland compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, or any other
Cycle as perdiscretion ofthe Company, depending on yourcurrent DOI/Band/Employee Group.

8. Agreements:

You may be required to sign necessary agrEements with the Company or any other client as required and
complete various formalitles as per the agreements at the time of joining and during the tenure with the
company.

You may also be required to si8n other Agreements with the Company, as the Company may decide from time
to time, in order to secure the interests of the Company and also to ensure your performance and adherence
to all terms, conditions, rules and regulations ofthe Company.

9. Background and Reference Check:

This offer of employment as subiect to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a
baclground investigation on your credentials, as may be necessary and further agree that any
misreptesentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment, and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information proviled in the resumes/CVs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee's signature in this Agreement constitutes the Employee,s express
authorization for the company (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit himself /herself to random
drug /medicaltesting at any time during the course of employment as permitted by lar /.

, ,)', /i I
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Signature of Employee
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You would be required to submit photocopies of documents detailed in Annexure lll to facilitate the ioining
and background verification process. The company may also undertake reference check through at least two
profussional references submitted during the prccess ofselection.

10. worting Hours:

This division works 24x7 Shifts and you will be required to do so as per the need of the organization. you may
be required to work in shifu and/or in extended working hours, as permitted by law, if required as per
business needs. The same are subject to change from time to time.

11. Mobility:

The Company may require you to perfiorm duties and undertake assignr€nts for the Company in any part of
lndia or abroad, whether at the Company/s premises or that of its customers/clients. you are also liable to be
transferred to any office or branch of the Company anywhere in lndia or abroad. During deputation to any
customer/clienfs premises you shall abide by the terms and conditions pertaining to such premises and
Country

12. Deputation/ Transfer:

Company may also depute you to work with any of the Group Companies or transfer your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and the
employment will be governed by the terms of employment of the company you are transferred to. you shall
howevet be entitled to continuity of service,

13. Retirementi

You will retire from service on attain ing superannuation at the age of 55 years.

14. Other benetrts:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the company. NotwithsEnding th€ above, the Company reserves the right to change
the above'mentioned benefits as and when it deems necessary and you will be notified accordingly.

15. Tr.nsport Facillty

You shall be provided the shift cabs for pick and drop from home to office and vice veBa within the limit of 20
KMs as perthe company policy.

16, lP, Copyright, tnventions and patents
All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or iointly with otheB, during the
period of your employment, shaI be deemed to be sore property of the company and you hereby waive any
and all righ! title or interest, if any, in the same in favor of the company. Further, it shall be your duty to
promptly reduce to writing and disclose to the company all such inventions, discoveries, improvements,
copyrightable material, trademarks ideas and concepts and other intellectual property rights, which you may
make or conceive. You agree to, at a[ times, assist the company in every proper and possibre way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightabre materiar and/or
trademarks in any and all countries and to vest the title thereto in the company, its successors, assigns and

6
Sighature of Employee

iHler_
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nominees. Your obligations under this clause shall survive expiration or termination of your employment with
the Company.

17. Data Protection:
a) The Employee consents to the holding & prccessing of personal data provided to the Employer for all purposes

of the administration and management of his/her employment and/or the Company's business.
b) The Employee hercby agrees to his/her personal data beint collected & the same beint transferred, stored

and processed by the Company in lndia and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws.

c) The Employee also agrees that the company may make such daE available to its advisors, other agencies,
such as pension provldeB, medical, insurance providers, payroll administGtors, background verification
agencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/modify/alter his/her peGonal information.
The employer will exercise all reasonable diligence for saf€guarding personal information, as have been
disclosed by the employee. lt is clarified that the said obligation will not be applicable in case of legally
compelled disclosures.

e) The Employee further acknowledges and agrees that the Emp,oyer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements. However, any personal data, which is no
longer required, will be deleted without undue delay.

18. ExclusiYiw of sewice
You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of HCL TECI{ LTD. - IOMC The consent may be given subiect to any terms and conditions
that the company may think fit and may be withd rawn at the discretion of the company.

19. iality & Non-Disclosure:

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
sitnificant harm to the Company.

You atree that you shall not at any time during your employment (except in the proper performance of your
duties) with the Company, or at any time (without limit) after the termination thereof, directly or indirectv
use or exploit for your own purposes or those of any other person, company, business entity or other
oBanization whatsoever, or disclose to any person, company, business entity or other organization
whatsoever, any trdde secrets of the Company or its associated companies; any confidential information
relating or belonging to the Company includint but not limited to any such information relating to customers,
customer lists or requirements, price lists or pricing structures, marketing and information, lntellectual
Property, business plans or dealinSs, technical data, employees or officers, financial information and plans,
designs, formulae, product lines or research activities; source codes and comput€r systems, software, any
document marked "confidential"; any information which you have been told is confidential or which you
might reasonably expect the company to regard as confidential or any information which has been given to
the Company orany Associated Company in confidence by customers, suppliers and other peRons.

z/-{ x_,/L
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Signature of Employee
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'lvI



Crporeb lrdf nar*. Lraraotl$ltlcoa61gl
LcIao5lt HCi Soafil €rolrx b.
h i6 lA S.cp ll0. ffiot r0l *a, t, hft
I +lt 12061?soF r.r 1r0 r68ffi
n!*trul ffice- tll idrGt $. 

'8rru 
tur Er

ffi.tdlth c,ri

You shall not at any time during the continuance of your employment with the company make any notes or
memorirnda relating to any matter within the scope of the Company's or any Associated Company's business,
dealings or affairs otherwise than for the benefit of the Company or any Associated Company.

You must not make or communicate (or cause or facilitate the making or communication of) any ordl or
written statement to any representative of the press, television, rddio or other media on any matter
connected with or relating to the Company or any of its Associated Companies, without the prior written
consent ofthe Company.

The obligations contained in this provision shall not apply to, any information which you are required to
disclose in accordance with an order of a Court of competent jurisdiction, any information or knowledge which
may 5ubsequently come into the public domain other than by way of unauthorized disclosure (whether by you
or a third party); any act of yours in the proper performance of the duties of your employment; any use or
disclosure where such use or disclosure has been properly authorized by the Company.

Your obligations under this paragrdph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriat€
disciplinary action including termination of your employment.

20. Rules, Policies, Procedures:

The Employee must comply at all times with the Company's rules, policies and procedures relating to equal
opportunities, harassment health and safety, e-mail and internet use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company,

Your appointment will be govemed by the policies, rules, regulations, practices, processes and procedures of
HcL TEO{ tTD. - IOMC as applicable to you and the chanSes therein from time to time.

Signature of Employee

Furthet during the period of your employment with HcL, you will be required to inter alia comply with the
Company's Code of Business Ethics & Conduct, Anti Bribery & Anti{onuption, gusiness Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include upto termination of your empioyment with HCL.

21. Correctness of the Details Fumished:

You have been appointed on the presumption that the particulars fumished in your application and resume
are correct, ln the event the said particulaB are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

I
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22. Warranty and Undertaklng:

You represant and warrant that you are not subj€ct to any atre€m€nt, anang€mant, contract, understandin&
court order or otherwhe, whlch ln any way dlrectly or indlrectly restrlc{s or prohlblts you from fully
p€rbrming th€ duties of your employment or a ny of them, in accodance with th€ terms and cond itions of th is
Agreem6nt.

You warrant and agree that you are not enterinS into this fureement in reliance on any representation not
expressly set out in this Agreement.

23. Changes to the terms & conditions:

ln case of any dispute as to the interpretation of the terms and conditions of your sewice, the decision of the
Company shall be finaland binding on you.

Authorized Signatory

September 18,2020

Amrita Das

Vic! President, Head€lobal Rewards

I confirm receipt ofand accept the above Terms & Conditions of Employment.

Annexure lll

.4n
$r1l

NTINE TO FACILITATE PRE.EMPTOYMENT 8GV (EACXGROUND
vERtFrcATtoN / vAUDATIOIU AND AppotNTMEMI PROCESS tN HCt-

USr OF DOCUMENTS/|NFORMAT|ON TO BE SUBMITTED O

S.No. aP crti u lars o sbe ubmitted theto R(r ec iteru On nti ofe eth BGVtl
1

Highest Qualification - Degree Certificate, Allyears Mark sheets. Provisional Degree Certificate required fiorcourses
completed in the last 6 months from the current date

2 , Voter lD, Driving License, , Rental agreement or Lease
Permanenvcuncnt Address proof - passport,

agreement etc
Ration Card

9

Sitnature of Employee:

HCtt-

The company reserves the right to make reasonable changes to any of your terms and conditions of
employment. lf the company changes any of the terms and conditions of your employment, it will notify you
in writin8 ofthe changes taking effect.

W
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3 Prevlous Employer- Relieving and Experience Letter, latest salary slips & offer letter with Employee lD Number
d U fi aled dn s de of he BG Jo nign Fo rm oF arm ncopy v( d OALng of

5 entityrd e onrificati Co of VA id rt nda P caN rdpv pass po u redreq

1. Highest Qualification- Admit card, college and university official,s (Registrar and Director) detail

2' Previous Employer - Direct H R contact PF account debils, bank statement showing salary transfur and Form 18, lf
company is active, employe/s active address.

Thinss to Remember

1. The information provided in Resurne and background verification form must be same

a lnformation provided in background verification form must be accurate

3. Period of stay mentioned in the background verification form should be correct and in continuation (without any
GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these
documents along with the mandatory documents,

Additionald ocumenb Oo be submitted on request- Only if required)

List of Documents required forioining / induction day (Hard Copies)

S. No Document Name Number of Photocopies

7
Latest Offer/Appointment Letterwith Cost to Company (CTC and ALL
ANNEXURES) 1

2 Extension Letter (if the Date ofjoining in the offer letter is past dated) 1

3 Passport -Front copy only - for Name & DOB proof,
1

4 10th Mark sheet, only if passport is not available 1

5 PAN CARD as lD Proof (Only if passport is not available 1

Passport Size Photogrdphs (Only with white bac kground ) 3
6

. Please ensure alldocumehts are Self-attesbd (photocopies).

' Please ensure that the photocopies are crearty visibre as dark and hazy photocopies are not accepted.. Please avoid clicking pictures of documents and taking printouts.
. Please do not send soft copies through Emails.

' Please keep your PF account number (immediate previous emproyment), uAN information handy as these
details are required on the induction day.

\.y'-
10

Signature ofEmployee:
tH.Ct_

4 (letter authorization)
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lnduction Timings are 09q) to t8!X, tST.

Please ensure your 8GV status is Green, before the Date ofJoining, check with your Recruiter on the
progress/Status .

7

You arc required to report to HCL onboarding Team for completing joining formalities on the day ofjoining by 9:OO
a,m. at your respective location ofjoining as following:

of HCL On Team formal

ANND(URE IV

EXPTANATION OF COMPENSATION STR UCTURE AND SOME BENEFITS

11

To facilitate an easy understanding of your compensation structure (Cost to Company, CIC), the various
components have been categorized under the following broad heads:

{
+

Basic Salary
Monthly Allowances

s.
No

Location Address

I NOIDA HCL Technologies Ltd, A-9, Sector-3, Noida-Up, 201301

2

3 BANGLORE

, Eclot-Special Economic Zone, 602/3, Shollingan allu r Village,
Shollinganallur-Medavakkm High Road, Chennai6OO119

ies Ltd,Surya Saphire, Plotlr3, 1St phase, Hosur Road, Electronic City Banglore_s601OOHCL Technolog

HCLTechnologies Ltd,Sez Unit-2 (Sdb2 Buid)

4

5

KOLKATA

HYDERABAD

es Ltd,Leve14, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-7ooog1

Economic Zone, Phoenix tnfocity pyt Ltd, H{1, Level -2, Hitec City 2-SurveyHCL Technologies Ltd,Special

HCL Technologi

No.30,34,35 & 38, Madhapur, Hyderdbad-500081
6 PUNE , Tower-7, Level- Upper cround Floor, Wing (A&B), Magarpatta, Sez, pune-

411013

HCL Technologies Ltd,Blue Eell

MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, AndheriEast, Opp Goldfinch Hotel
Mumbai-400093

LUCKNOW HcL Technologies Ltd,Hcl tt City, Sdc{ 1, Chack Gajaria Farms, Sultanpur Road, Lucknow, Uttar pradesh-

226o02
9 MADURAI ToweLLH noTech L USez n it 1 Elogie td, ta E nco om Zonc e u5lcot, Spec N o 1 192, /37l Ll r/20

4 7 2 1 4 5 otPI oN 5 7& la212 2, dn ah ku mla la Uad t-ra aT m il adN -6u 2250ge- 0
10 Nagpur logCLH Tech on I Les td lotP oN 5 Secto 1r 2 IM nha s N fUagp

Coimbatore
oor,sState re Het c tces uH nma eR rcsou e5 Mod u e 20 A204 nd7, 2 dN F Tide arkp

Co m ba reto 7o Extn74 o42 62 765 25 6
12 Vijayawada State Street HCL Services Private LimitedMedha lT Towers, Th ird Floor,Kesara pallLGan navaram,Krish na

District 521102

11.

Signature ofEmployee

HCa_
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CHENNAI

8
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202, 206203,
Coimbatore Limited,



T$?lr#,ffist:8.
C@*rE tsrfit lrftr. Li{l t6L!fil,lttc0a636g

tfnrubttus. $c.ltffic h.
hf5 14 $.ES 126. lfin Al I,{, tt F,Ar

I r!fr tttlffi I rtt 120 SSES
hf-rlttu ffisertnS.tttlruh.h

rlrEltt 6dt!

* Retirals & lnsurances Benefit

The details for each component falling underthese heads are explained as following:

BASIC SATARY

The Basic salary is standard across organization and brought to a certain value of the cTc. Basic salary has an
impact on various other components such as the PF contribution, medical insurdnce cover, Gratuity, HRA etc. and
hence has to be balanced so as not to substantially reduce the employee's take home salary,

MONTHTY ALTOWANCES

House Rent Allowance (HRAI: The HRA is payable maximum Up to 1OO% of the Basic Salary and paid
monthly. Thls includes the Company Leased Accommodation value. For those who are not staying in a
rented accommodation, can declare the same in the system post joining and this amount would be paid
as taxable component.

Holiday Allowance: Hollday Allowance is payable maximum up to lNR. 50,000/- spread over 12 months

Advance Statutory Bonus: Applicable where monthly gross does not exceed tNR. 21,OOO/- (excluding
variable component) as per the Payment of Bonus Act.

Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of
CTC against all other fixed components.

You and your dependants will be covered under Social Security as per the law and lnsurance Benefits policy offered
by the company. The amount mentioned under 'lnsurance and Medical Benefits' in your compensation structure is

applicable towards various insurances (Medical lnsurance, Term Life lnsurance, Personal Accident lnsurance).

M€dical lnsu rance: Some of the salient fuatures of the G roup Hea lth Medica I lnsu ra nce policy are as follows

. The policy covers Hospitalization expenses and Maternity expenses.

. By default, the employees (who are not qovered under the ESt Act, 194a1 will be mandatorily
covered under the benefit. The benefit will also be available to cover Spouse, dependent children,
dependent parcnts/in-laws, dependent brothers who are unemployed but below the age of 25 and
sisters (unmarried & unemployed), additionally, by declaring them as dependants and on confirming
that they are NOT covered under any other employer-sponsored medical scheme (e.g., Central

-.),t ,'! 4

.-..-..'.. -,,. -.,,ti\-
L2 , / ' '-'

Signatute of Employee:
'..'.]+1e1-

Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against a
declaration by the employee for his/her availability in the Bright Hou6 and consent to move to any other
OMC at any given time working during Bright Hours.

RETIRALS & INSURANCES BENEFIT
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Government Health Scheme) and that they are wholly or substantially dependent on you for their
medicalneeds.
The premium payable depends on the dependants declared.
The hospitalization coverage limit will be same as defined in compensation structure.
Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.
You may refur 'Med ical lnsurance policy, for further details.

Coverage under ESI: The employee will be covered under Employee state lnsurance scheme in accordance
with the applicable norms and amendments made during time to time or any further amendment which may
come into force during the employment ten ure under Employees, State lnsurance Act, lg4g.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

EmploYer's contribution to Provuent Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (pF). HcL contributes matching amount to pF. out of employer,s
contribution, 8.33% of monthly basic or lNR. 1,250/- whichever is lower is remitted to pF authorities towards
Employees' Pension scheme (EPs). Atl employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EpS as per Form-11 declaration.

*The percentage and amount is in compliance with the current pF Act

Gratuity: As per statutory requirements, it is employe/s statutory liabirity to pay 15 days, Basic salary (1s/26 of
a monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after
five years of continuous service, subrect to maximum limit of INR 20.00 lakhs.

Term Lifo lmurance (lncluding EDLI): At HcL, you will be covered under the Termlife lnsunnce which provides
safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned
in your offer letter.

Disability lnsurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by lnsurcr for a disability shall depend on nature of the disability. The amount
mentioned in your offier letter is the maximum amount paid by lnsurer as per the nature of a disability. you
may refer'Personal Accident lnsurance, policy for further details.

We look forward for you beinS an integral part of this arduous yet fulfilling joumey towards excellence and growth
and hope our relationship willgo a long wayl

_'/;) fl l_
13

Signature of Employee

iHlGr._

Employees covered under Esl would not be covered by default under HcL's medical insurance benefit. option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
lnsurance policy.

es1.*
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HcL TECH l-TD. - IOMC willcorrespond with you on address & contact details mentioned below :-

PermanentAddress: Hyderabad, Hyderabad,
Telangana, lndia, 500004
Email lD: !udhasuiii20l4@gmail.com

Number: r91E6399O8U9

\4
Signature of Employee:

Irl
-__€Nk
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Offer Release DaE May 18, 2021

Gurram Niharika
Hyderabad, Hyderabad,
Telangana, lndia, 5fl)004

Sub: Offer and Appointment Letter

\

Dear Gurrdm Niharika,

This position is a great match for your talent and skills, and that you will enroy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on octob€r 12, 2o2o at 9:oo A.M at the following address, chennai-AM&8, Amb. tnd.
Est.,MTH Rd,ODC. Your joining would be subject to successful completion and compliance with the pre-ioining
requirements as applicable.

We at HcL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries including our lnfrastructure and BpO divisions, HCL Axon etc. ln line
with the same approach, we look foMard to your being flexible towards your placement in - HCL TECH LTD. -
IOMC. Your growth in this organ ization will be in Iine with your capabilities.

congratulations! with reference to the interviews conducted by HcL TECH trD, - loMc fHct" or "companf), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band El.

Your Terms and conditions of employment are deEiled in this offer and appointment letter and appended
annexure(s).

YourTotal Compensation will be INR 3.5 Lacs per annum outlined in Annexure l.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing youremployment are outlined in Annexule ll.

You will be required to sign a service atreement along with a surety amount of INR 1.25 takhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of loining. The
terms and conditions of such Service agreement shall also be deemed to fDrm part of your contract of
employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexurc lll. please note that the
submission of all listed documents is essentialforthe validity of your appointmen tinryffi*ry. .,:.,...j'J--'tu-

1

Signature of Employee

J*.G-
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annexurc lv provides detairs on the various compensation components and serected benefits that we offer you as
a part ofthe HCL famiv

Authorized Signatory

You need to have cleared all the subjects & should be a pass out of 2020 baEh for the current academic course
and be able to produce a provisional certificate from your college/university at the time ofjoining. No candi(dature
with stahding arrears will be enterta ined for joining on the stated date.
Please note that in case you are unable to report for joining on the respective date, this offur & appointment letter
extended to you by HCL TECH tTD. - |OMC wilt stand withdrawn without any liability.
Welcome to our Organization ! We look forward to a mutually fruitful association.

Yours truly,
FoTHCT IECH LTD. - IoMc

W
Amrita Das

Vice President, Head€lobal Rewards

Annexure 1

PE N

Name Gunam Niharika

E1

Designation Graduate EngineerTrainee
City Chennai

Baslc Salary
15,069

House Rent Allowanc€
7,523

Advance Statutory Bonus

Food Wallet

Holiday Allowance

Flexi Basket*

Compensatory Allowance
0

TOTAL: Monthly

Signature of Erhployee :

lu fr,(-

Band

(in INR)Monthly Components

-,/,
2
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TOTAL: Monthly Components : Annualized 27t,to7

OTE:
1. Flexi Basket is only applicable in E2+ employees

2. All salary components are govemed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT
Reporting Manager and/or your HR Manager.

4. Any personaltax liability arising outof compensation will be borne solely by the employee.

Jv-{l

3

Retirals & Other Eenefits (in tNR)

Provident Fund 27,699
Medical lnsurance Premium/EStC 10,000
G ratuity 8,694

TOTAL : Retirals /10393

Variable Components (in tNR)

Performance Bonus (in Rs.) 27,@O
Engagement PB (paiJ monthly) @ 100p,4 achievement levels 17,500

38.500

FlexiBasket Details Max 5l]b limits (p.a.)

Fuel Reimbursement and Car Maintenance Cha rges

Leave Travel Assistance / Allowance
Car Lease Rental

TOTAL : AnDual Flexi Basket

Employee hos on option of ovoiring olt, some or none ot' the Frexi Bqsket qcrossvarious components as per
onnual limib ond entitlemenB mentioned in the cfc sheet. Bosed on the individuol declqrqtion ond octuol

reimbuBements, any uncloimed qmountwill be pqid os taxoble to the individuot

lnsurance & Medical Benefits (in rNR) Max Sub limits (p.a,)
Hospitalization cost reimbursement limit 3 60,000
Term life Insurance Cover 2,000,@o
Disability cover due to accident (upto) 1,800,000

Signature of Employee

TOTAL: Variable Components

COST TO COMPATTY 3s0,0{o
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It is often said that an organization can grow only if it empowers its employees to growl At HcL, we consciously
realize this fuct and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for Hclites, but arso takes care of their profussionar growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of G6duate
Engineer Tralnee. This is to be read in conjunction with the offer & appointment letter as attached.

5. Gratuity to be payable as per act

Annexure ll

Welaome aboard..,

GENERAT TERMS AND CONDITIONS OF EMPTOYMENT

1, Locationl

Your place ofwork will be located at ChennaFAM&6, Amb. lnd. ESL,MTH Rd,ODC.

2. CommencementofEmployment;

Your period of continuous emproyment with the company wiI commence from the date of your joining the
company subject to furfirrment of the other conditions as mentioned or this emproyment contract.

3. MedicalOteckup:

Your employment is subject to you being declared medically fit by the companv doctor.

This Annexure lays down the general terms and conditions of employment to to HcL TECH LID. - loMc (herein
refened as "!lCL" or "Companf) and is a legally binding document.

4.

a)

b)

c)

5

Probation

You shall be on probation for a period of 12 montfts from the date of your appointment and unless notified in
writing, you will be deemed as ,,confirmed,, 

on completion of your probation period.
Your case for permanent absorption in the emproyment of the company shafl be considered on your
satisfu ctorily completing the probationary period.
lf during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for thejob' or the like, your probationary emproyment wourd be riabre to be terminated, at any time, and without anyliability.

HCI- Training Program:

Training (classroom/on the job) sessions wi, be conducted after your joining. The training period may beeither extended or may be deemed completed earlier, at the discretion of the Management.
6. Notice Period/ Separation:

Sitnature of Employee

iiiEh-'
4
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Your employment with the Company can also be terminated either by the Company or by you by gtuing the
other party 60 days advance notice. lf the Company termlnates the employment and decides to relleve you

before the completion of the notice period, the 'Basic' component of the salary for the balance notice period

would be paid to you by adjustint th€ amounts payable by you to the Company. For the avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwlth ln the event of such

termlnation. lf at your request, the Company agrees to relieve you before seruing the full notice period, you

will be liable to pay the Company the 'Basi€' component of the salary for the balance notice period along with
other amount payable by you to the company, if any. However, please note that acceptinB any such early
relieving request would be entirely at the discretion of the Company.

On termination of your employment ior any reason, you shall comply with the Company's termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay the
dues, if any, till you have completed all the separation procedures.

7. lncrements and Promotions

Your growth in terms of role, compensation etc., in the company will be based on your performance. Your

salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, rrovement of remuneration levels, benefits and conditions. Your

anniversary performance appraisal and compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to J uly/october cycle, or any other
Cycle as per discretion of the Company, degending on your current DOJ/Band/Employee Group.

E. Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and

complete various formalities as per the agreements at the time of joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the inter€sts of th€ Company and also to ensure your performance and adhercnce

to allterms, conditions, rules and regulations ofthe company.

9. Background and Referenc€ Check:

This offer of employment is subject to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a

background investigation on your cr€dentials, as may be necessary and further agree that any

misrepresentation in this regard or your failure to clear the 8GV process shall give rise to the withdrawal of
this offer of employment, and any employment contract which may have been subsequently executed shall be

deemed void and ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in the resumes/Cvs

as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee's signature in this Agreement constitutes the Employee's express

authorization for the Company (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit himself /herself to random
drug /medical testing at any time during the course of employment as permitted by law.

5 
sign",rr. of irpby""

t<et
1
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You would be requlred to submlt photocopies of documents detalled in Annexure lll to facilitate the jolning
and backSrcund verlfication process. The company may also undertake refurence check throuth at least two
probssional references submitted durlng the pnccess ofselection.

10. Wortlng Houn:

This division works 24x7 Shifts and you will be rEquired to do so as per the need of the organization. you may
be required to work in shifts and/or in extended working hours, as permitted by law, if required as pe.
business needs. The same are subject to change from time to time.

11. Mobility:

The company may require you to perform duties and undertake assignments for the Company in any part of
lndia or abroad, whether at the company's premises or that of its customeryclients. you are also liable to be
transfurred to any office or branch of the Company anywhere in lndia or abroad. During deputation to any
customer/clienfs premises you shall abide by the terms and conditions p€rtaining to such prEmises and
Country

12. Deputation/ Transfer:

Company may also depute you to work with any of the Group Companies or transfer your services to any
Group Company. On such transf€r of your employment, the present terms and conditions will cease and the
employment will be Soverned by the terms of employment of the company you are transfened to. you shall
however be entitled to continuity of service.

13. Retirementi

You will retire from service on attaining superannuation at the age of 55 years,

14. Other bene{lts:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance whh the prevailing
terms of emPloyment in the Company. Notwithstanding the above, the Company reserves the right to chante
the above-mentioned benefits as and when it deems necessary and you will be notified accordingly.

15. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit of 20
KMs as per the company policy.

16. lP, CopyriSht, hventions and patents
All inventions, discoveries, improv€ments, copyrightable material, trademarks ideas and concepts and other
intellectual property ri8hts that you may make or conceive, either solely or joinfly with others, during the
period of your employment, shal be deemed to be sore property of the company and you hereby waive any
and all righ! title or interest, if any, in the same in favor of the company. Further, it shall be your duty to
promptly reduce to writin8 and disclose to the company all such inventions, discoveries, improvements,
copyrighbble material, trademarks ideas and concepts and other intellectual property right5, wtrich you may
make or conceive. You agree to, at a[ times, assist the company in every proper and possibre way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightabre materiar and/or
trademarks in any and all countries and to vest the title thereto in the compani, its- successots, gi6;d ..j ,:

?tu i,J'*

Si8natureof Employee, i.',ti;'- ,' '
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nominees. Your obliSatlons under this clause shall survlve expiration or termlnation of your employment with
the Company.

18. Exclusivltv of se ice
You agree not to undertake employment whether full time or part time, as the Director/
Partner/memberhmployee of any other organization or entity engaged in any form of business activity
without the consent of HcL TECII LTD. - IOMC The consent may be given subject to any terms and conditions
that the company may think fit and may be withdrawn at the discretion of the company.

19. Confidentiality & Non-Disclosure:

You acknowledte that the disclosure of any comm€rcially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the prcper perbrmance of your
duties) with the Company, or at any time (without limit) after the termination thereol directly or indirectly
use or exploit for your own purpos€s or those of any other person, company, business entity or other
organization whatsoever, or disclose to any person, company, business entity or other o.ganization
whatsoever, any tGde secrets of the Company or its associated companies; any confidential information
relating or belonging to the Company including but not limited to any such information relating to customers,
customer lists or requirements, price lists or pricing structures, marketing and information, lntellectual
Property, business plans or dealings, technical data, employees or officers, financial information and plans,
designs, formulae, prcduct lines or research activities; source codes and comput€r systems, software, any
document marked "Confldential" ; any information which you have been told is confidential or which you
migh t reasonably expect the company to regard as confidentiar or any information which has been given to

ompany or any Associated Company in confidence by customers, suppliers and other peEons. k
the c

Signature ofEmployee:

17. Data Prctecdon:
a) The Employee consents to the holding & processinS of peBonal data provHed to the Employer for all purposes

of the administration and management of his/her employment and/or the Cofilpany,s business.
b) The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored

and processed by the Company in lndia and any other countries where the Company, its Group Company and
Company Clients have offices, in accordalce with the applicable laws.

c) The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension providers, medical, insurance providers, payroll administrdtors, background verification
agencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/mod ify/alter his/her personal information.
The employer will exercise all reasonable diligence for safeguarding peBonal information, as have been
disclosed by the employee. lt is clarified that the said obligation will not be applicable in case of legally
compelled disclosures,

e) The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements. Howevet any personal data, which is no
longer required, will be deleted without undue delay.

7
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You shall not at any time during the continuance of your employment with the Company make any notes or
memoranda relating to any matter within the scope of the Company's or any Associated Company's business,
dealings oraffairs otherwise than forthe benefit ofthe Company orany Associated Company.

You must not make or communicate (or cause or fucilitate the making or communication of) any oral or
written statement to any repres€ntative of the press, television, radio or other media on any matter
connected with or relating to the Company or any of its Associated Crmpanies, without the prior written
consent ofthe Company.

The obligations contained in this provision shall not apply to, any information which you are required to
disclose in accordance with an order of a Court of competent jurisdiction, any information or knowledge which
may subsequently come into the public domain other than by way of unauthorized disclosure (whether by you
or a third party); any act of yours in the proper performance of the duties of your employment; any use or
disclosure where such use ordisclosure has been properly authorized by the Company.

Your obli8ations under this paragraph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

20. Rules, Policies, Procedures:

The Employee must comply at all times with the Companys rules, policies and procedures relating to equal
opportunities, harassment health and safety, e-mail and internet use, and all other rules, policies and
procdures introduced by the Company ftom time to time. For the avoidance of doubt such rules, policies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion ofthe Company,

Further, during the period of your employment with HCL, you will be required to inter alia comply with the
Company's Code of Eusiness Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include upto termination of your employmentwith HCL.

Your appointment will be govemed by the policies, rules, regulations, pGctices, processes and procedures of
HCL TECH LTD. - IOMC as applicable to you and the changes therein from time to time.

21. Corrcctness ofthe Details Fumished:

You have been appointed on the presumption that the particulaE fumished in your application and resume
are correct. ln the event the said particulars are found to be incorrect or that you have concluded or withheH
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice,

\tUtl
8

Signature ofEmployee a*
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22. Warranty and Undertaking:

You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restric,ts or prohibits you from fully
performing the duties ofyour employment or any ofthem, in accordance with the terms and conditions of this
Agreement.

You warrant and agree that you are not entering into this Agreement in reliance on any representation not
expressly set out in this Agreement.

23. Changes to the terms & conditions:

ln case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and bindint on you.

Authorized Signatory

September 18, 2020

Amfita Das

Vice President, Head€lobal Rewards

I confirm receipt of and accept the above Terms & Conditions of Employment.

Annexure lll

9

Signature of Employeel

TO FACILITATE PRE-EMPTOYMENT BGV (BACKGROUND
vERtFrcATtoN / vAUDAnON) AND AppotI{TMENT pROCESS tN HCt

usT oF DoCUMENTS/|NFORMAT|ON TO BE SU BMITTED ONLINE

S.No. artiP uc larc beo to(r the of th BGVe ink)

7
Highest Qualification - Degree Certificate, All y Provisional Degree Certificate requircd for courses
completed in the last 6 months from the current date

ears Mark sheets

2
PermanenVCuncnt Addrcss proof - passpo

agreement etc,
rt, Ration Card, Voter lD, Driving License, , Rental at reement o;Leas

.,, '.

The company reserves the right to make reasonable changes to any of your terms and conditions of
employment' lf the company changes any of the terms and conditions of your employment, it will notw you
in writing of the changes taking efiect.

VP

Recruiter/Onlinesubmitted
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3 Previous Employer - Relieving and Exp€rience Letter, latest salary slips & offer letter with Employee lD Number

Please ensure all documents are Self-attesEd (photocopies).
Please ensure that the photocopies are clearly visible as da* and hazy photocopies are not accepted.
Please avoid clicking pictures ofdocuments and taking printouts.
Please do not send soft copies through Emails.
Please keep your PF account number (immediate previous employment), UAN information handy as th e9e
details are required on the induction day.

10
Signature ofEmployee

4 A duly filled and signed copy ofthe BGV(Joining Form) Form and LOA (letter of a uthorization)
5 ldentity Verification - Copy of valid passport and PAN card required

Additional documents (to be submitted on request - Only if required)
1. Highest Qualification- Admit card, college and university official,s (Registrar and Director) detail

2. Previous Employer- Direct HR Contact, PF account dehils, bank sbtement showing salary transfer and Form 16, lf
company is active, employe/s active addr€ss.

Things b Remember

! The infiormation provided in Resune and background verification form must be same.

e lnformation provided in background verification form must be accurate.

a Period ofstay mentioned in the background verification form should be correct and in continuation (without any
GAP).

4. Any Gap in Employment or Education must be informed explicitv to the recruiter.

Additional document can be requested to clear backgmund verification therefore to avoid delay it is advisable to submit these
documentr along r ith the mandatory documents.

List of Documents required for ioining / induction day (Hard Copies)

S. No Document I{ame Number of Photocopies

1
Latest Offur/Appointment Letterwith Cost to Company (CTC and ALL

ANNEXURES} 1

Extension Letter (if the Date ofJoining in the offer letter is past dated) 7

3 Passport-Front copy only -for Name & DOB proof. 1

4 10rh Mark sheet, only if passport is not available. 1

5 PAN CARD as lD Proof (Only if passpoft is not available) 7

5 Passport Size Photographs (Only with white background) 3
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11

. lnduction TiminSs are 09{10 to 1830 tST.

. Please ensure your BGV status is Green, before the Date ofloining, check with your Recruiter on the
progress/status.

You are required to report to HCL Onboarding Team for completing join int formaliti6s on the day ofjoining by 9:OO
a.m. at your respective location ofjoining as following:

Location rdin Team formalities:

ANNEXURE IV

EXPLANATION OF PENSATION SIRUCTURE AND SOME BENEFITS

To facilitate an easy understanding of rcur compensation structure (cost to company, crc), the various
components have been categorized underthe following broad heads:

{)
,l

+
Basic Salary
Monthly Allowances lrl

s.
No

Location Address

I NOIDA HCL Technologies Ltd, A-9, Sector-3, Noida-Up,20139,.

2

3

CHENNAI

BANGLORE

nologies Ltd'sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Sholtinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai-600119

HCLTechnologies Ltd,Surya Saphire, Plotfl3, 1St Phase, Hosur Road, Electronic City Banglore-560100

HCL Tech

4

5

KOLKATA

HYDERABAD

HCLTechnologies Ltd,Leve14, Building -A3 Unitech tnfospace, Dh Street, Raiarhat, Kolkata-7ooog1

HCL Technologies Ltd,Special Economic Zone, phoenix lnfocity pyt Ltd, H{1, Level -2 , Hitec City 2-Survey
No. 30,34,35 & 38, Madhapur, Hyderabad-500081

6 PUNE l, Tower-7, Level- Upper Ground Floor, Wing (A&B), Magarpatta, Sez, pune-HCL Technologies Ltd,Blue Bel

411013
7 MUMBAI HCL Comnet Ltd,Arena Towet Ground Floot Road No 12, Midc, Andheri East, Opp Goldfinch Hotel,

Mumbai-40@93
8 LUCKNOW nologies Ltd,Hcl lt City, Sdc{1, Chack Gajaria Farms, Sultanpur Road, Lucknow, Uttar pradesh-

226002

HCL Tech

9 MADURAI , Sez Unit-l, Tower-l, Elcot, Special Economic Zone, Survey No. f12,7/3, Ulg, llZO,
4/7,2/7,212,4/2, & 5, Plot No. 5&T,tlandhaikulam Viltage-Madurai-Tamil Nadu-62SO2O

HCL Technologies Ltd

10 NaSpur ech lo 2, ih sEz,H TCL nol Lres td P N .5o 7Sector Mog a n N UTagp
Coimbatore Human Resources I Module - 201, 202 ,2O3,2O4 And 206 - 2Nd Floor, Tidelpark

Coimbatore Limited, Coimbatore - 6410 74,Extn i 04226657526l

State Street Hcl Services I

72 Vijayawada ate LimitedMedha lTTowers, Third Floor,Kesarapalli,Gannavaram,KrishnaState Street HCL Services Priv

11

District 521102

Sitnature of Employee:
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The details for each component fulling under these heads are explained as following:

BASIC SATARY

The Basic salary is standard across oBanization and brought to a certain value of the cTc. Basic salary has an
impact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and
hence has to be balanced so as not to substantially reduce the employee,s take home salary.

MONTHTY AI=TOWANCES

House Rent Allowance (HRAI: The HRA is payable maximum Up to 1OO% of the Basic Salary and paid
monthly, This includes the Company Leased Accommodation value. For those who are not staying in a
rented accommodation, can declare the same in the system post joining and this amount would be paid
as taxable component.

Holiday Allowance: Holiday Allowance is payable maximum up to lNR. SO,OOO/- spread over 12 months

Bright Hour Allowance (BHA): EllA is a non-recoverable monthly earning opportunity payable against a
declaration by the employee for his/her availability in the Bright Hou6 and consent to move to any other
OMC at any given time working during Bright Hours.

Advance Statutory Bonus: Applicable where monthly gross does not exceed INR. 21,OOO/- (excluding
variable component) as per the Payment of Bonus Act.

compensatory Allowance: compensatory Allowance is a buffer component that adjusts the amount of
CTC against all other fixed components.

RETIRATS & INSURANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and lnsurance Benefits policy offured
by the company. The amount mentioned under'lnsuGnce and Medical Benefits' in your compensation structure is
applicable towards various insurances (Medical lnsurance, Term Life lnsurance, Personal Accident lnsurance).

Medical lnsuronce: Some ofthe salient fuatures ofthe Group Health Medical Insurance policy are as follows

The policy covers Hospitalization expenses and Maternity expenses.
By default, the employees (who are not covered under the Esr Act, 194s1 will be mandatoriry
covered under the benefit. The benefit will also be available to cover spouse, dependent children,
dependent parents/in-laws, dependent brothers who are unemployed but below the age of 25 and
sisters (unmarried & unemployed), additionally, by declaring them as dependants and on confirmhg 1

that they are NOT covered under any other employer-sponsored medical scheme (e.g.,,4eni*i

t2
Signature of Employee
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We look forward foryou being an integralpa
and hope our relationship will go a lont way!

Government Health scheme) and that they are wholly or substantially dependent on you for their
medicalneeds.
The premium payable depends on the dependants declared.
The hospitalization coverage limit will be same as defined in compensation structure.
Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.
You may refer'Medical lnsurance policy' for further details,

Coverage under ESI: The employee will be covered under Employee State lnsurance scheme in accordance
with the applicable norms and amendments made during time to time or any further amendment which may
come into force during the employment tenurc under Employees, State lnsurance Act, 1949.

Employees covered under ESI would not be covered by default under HCL's medical insurance benefit. Option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
lnsurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

Employer's contribution to Prorident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (PF). HCL contributes matching amount to pF. Out of employer's
contribution, 8.33% of monthly basic or lNR. 1,250/- whichever is lower is remitted to pF authorities towards
Employees' Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EpS as p€r Form-11 declaration.

*The percentage and amount is in compliance with the current pF Act.

Gratuity: As per statutory requirements, it is employe/s statutory liability to pay 15 days, Basic salary (15/26 of
a monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after
five year5 of continuous service, subject to maximum limit of INR 20.00 lakhs.

Term Li6e Insurame (including EDLI): At HcL, you will be covered under the Term-life lnsurance which provides
safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned
in your offur letter.

DisabilitY lnsurance: You are also covered against any permanent or partial disability that may arise due to an
accident The amount payable by lnsurer for a disability shall depend on nature of the disability. The amount
mentioned in your ofier letter is the maximum amount paid by lnsurer as per the nature of a disability. you
may refer 'Personal Accident lnsurance, policy for further details.

rt of th i5 arduous yet fulfilling joumey towards excellence and groMh
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Signature ofEmployeei
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HCt TECH tTD.. IOMC correspond with you on the addr€ss & contact details mentioned below :-

P€rmanent Address: Hyde6bad, Hyderdbad,
TelanSana, lndia, gxrm4
Email lD: sudhasuiii20l4@gmail.com

+91 8639908119

74

Signature of Employee:
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Offer Release Date May 18,2021

K Naresh Goud

Hyderabad, Hyderabad,
Telangana, lndia, 50(XX)4

Sub: Offer and Appointment Letter

Oear K Naresh Goud,

congratulations! with reference to the interviews conducted by HCt IECH trD. - toMc fHct. or.companf), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band El.

This position is a great match for your talent and skills, and that you will enjoy the profussional challenges and
growth opportunities associated with this role.

You are requested to ioin us on Octob€r 12,2020 at 9O0 A,M at the following address, Chennai-AM&0, Amb. lnd.
BI.,MTH Rd,ODC. Your joining would be subject to successful completion and compliance with the pre-joining
requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries including our lnfrastructure and BPO divisions, HCL Axon etc. ln line
with the same approach, we look fonryard to your being flexible towards your placement in - HCt TECH tTD. -
IOMC. Your growth in this organ ization will be in line with your capabilities.

Your Terms and conditions of employment are detailed in this offer and appointment lefter and appended
annexure(s).

YourTotal Compensation will be INR 3.5 Lacs per annum outlined in Annexure l.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexur€ ll.

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The
terms and conditions of such service agreement shall also be deemed to form part of your contract of
employment with the Company.

on the date ofioining, you would be required to submit the documents listed in Ann€xure lll. please note that the
submission ofall listed documents is essential for the validity of your appointment in the company.

1

Signatu.e of Employee

HG'-
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Annexute lV provides details on the various compensation components and selected benefits that we offer you as
a part of the HCL fumily.

You need to have cleared all the subjects & should be a pass out of 2O2O batch for the current academic course
and be able to produce a provisional certificate from your college/university at the time ofjoining. No candidature
with standing arrears will be entertained forjoining on the stated date.
Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
extended to you by HCl. TECH tTD. - IOMC will stand withdrawn without any Iiability.
Welcome to our Organization I We look forward to a mutually fruitful association.

Your5 truly,
For HCL TECH tID. - IOMC

Authorized Signatory

Amrita Oas

Vice Prejident, Head€lobal Rewards

Annexure I

2

COMPENSATION PI.AN

K Naresh Goud

Band E1

Designation Graduate Engineer Tralnee
City Chennai

Monthty Components (in INR)

Basic Salary 15,069

House Rent Allowance 7,523
Advance Statutory Bonus

Food Wallet

Holiday Allowance

Flexi Basket*

Compensatory Allowance 0

TOTAL: Monthly

Signature of Employee

VP

Name
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TOTAL: Monthly ComponenB : Annualized 27L,t07

NOTE:

1. Flexi Basket is only applicable in E2+ e6p1or""t

2. All salary components are govemed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussd with anyone other than your HcLT
Repo.ting Manager and/oryour HR Manager.

4. Any peRonaltax liability arising out of compensation will be bome solely by the employee.

Retirals & Other Eenefits (in tNR)

27,699

Medical lnsurance Premium/ESIC 10,000
G ratuity

TOTAL : Retirals 40393

Variable Components (in INR)

Performance Bonus (in Rs.) 27,@O

Engagement PB (paid monthly) @ 100% achievement levels 17,500
TOTAL: Variable Components 38500

FlexiBasket Oetails Max 5ub limits (p,a.)

Fuel Reimbursement and Car Maintenance Charges

Leave Travel Assistanc€ / Allowance

Car Lease Rental

TOTAL : Annual Flexi Basket

Employee hos on option of ovoiling oll, some or none of the Flexi Bqsket ocrossvorious componen\ os per
annuql limib qnd entitlemenb mentioned in the CTC sheet. Bosed on the individuol decldration ond qctuol

reimbursements, dny uncloimed omountwill be poid as toxable to the individudl

lnsurance & Medical Benefits (in INR) Max Sub Iimits {p.a.)
Hospitalization cost reimbursement limit 360,000
Term life lnsurance Cover 2,000,000
Disability cover due to accident (upto) 1,800,000

tHaeJ-

3

Provident Fund

4,694

350,000COST TO COMPANY

Signature ofEmployee:
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5. Gratuity to be payable as peract

Annexure ll

It is often said that an oBanization can grow only if it empowers its employees to grow! At HCL, \rve consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their professional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the tetms and conditions that refer to our offer of employment to you for the position of Graduate
Engineer Trainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERAT TERMS AND CONDMONS OF EMPTOYMENT

This Annexure lays down the general terms and conditions of employment to to HCt TECH LTD. - IOMC (herein
refened as "HC1" or "Compan/) and is a legally binding document.

1. Location:

Your place of work will be located at Chennai-AM&6, Amb. tnd. Est.,MTH Rd,ODC.

Commencement of Employment:

Your period of continuous employment with the Company will commence from the date of your joining the
Company subject to fulfillment of the other conditions as mentioned on this employm€nt contract.

Medical Checkup:

Your employment is subject to you being declared medically fit by the company doctor.

Probation

2

3.

4.

a)

b)

c)

You shall be on probation for a period of 12 months from the date of your appointment and unless notified in
writing, you will be deemed as "confirmed" on completion of your probation period.
Your case for permanent absorption in the employment of the company shall be considered on your
satisfactorily completing the probationary period.
lf during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the iob or that you are not suitable for the
job, or the like, your probationary employment would be liable to be terminated, at any time, and without any
liability.

5. HCL TraininS Program:

Training (classroom/on the job) sessions will be conducted after your joining. The training period may be
either extended or may be deemed completed earlier, at the discretion of the Management.

5. Notice Period/ Separation:

4

Signature of Employee:

HG._

Welcome aboard...
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Your employment wlth the Company can also be terminated elther by the Company or by you by glving the
other party 60 days advance notlce. lf the Company termlnates the employment and decldes to relleve you
before the compl€tion of the notlce period, the 'Baslc' component of the salary for the balance notlce perlod
would be paid to you by adiustint th6 amounts payabls by you to the Company, For th€ avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwlth in the event of such
termination. lf at youi iequest, the Company agrees to relieve you before serving the full notice period, you
will be liable to pay the Company the 'Basic' component of the salary fpr the balance notice period along with
other amount payable by you to the company, if any. However, please note that accepting any such early
relieving request would be entirely at the discretion ofthe Company.

On termination of your employment for any reason, you shall comply with the Company's termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay the
dues, if any, till you have completed all the separation procedures.

lnc;€ments and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary perf,ormance appraisal and compensation review will be aliSned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to iuly/October Cycle, or any other
Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee Group.

8. Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the interests of the company and also to ensure your performance and adherence
to all terms, conditions, rul€s and regulations ofthe Company.

9. Background and Reference Check:

This offer of employment is subiect to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a
backg.ound investigation on your credentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in the resumes/Cvs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee's signature in this Agreement constitutes the Employee's express
authorization for the Company (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit himself /herself to random
drug /medical testing at any time during the course of employment a5 permitted by law.

,a' 'a -'] t
-.1 -; .'-.'-r'-

SiSnature of Employee: -.-
H.C'_
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You would be required to submit photocopies of documents detailed in Annexure lll to facilitate the joining
and background verification process. The company may also undertake reference check through at least two
profussional .eferences submitted during the process ofselection.

10. Wor*ing Hou6:

This division works 24x7 5hifts and you will be required to do so as per the need of the orEanization. You may
be required to work in shifts and/or in extended working hours, as permitted by law, if required as per
business needs. The same are subject to change from time to time.

11. Mobility:

The Company may require you to perform duties and undertake assignrnents for the Company in any part of
lndia or abroad, whether at the Company's premises or that of it5 customers/clients. You are also liable to be
transferred to any office or branch of the Company anywhere in lndia or abroad. Ouring deputation to any
customer/clienfs premises you shall abide by the terms and conditions pertaining to such premises and
Country

12. Deputation/ Transfer:

Company may also depute you to work with any of the Group Companies or transfer your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and the
employment will be Soverned by the terms of employment of the Company you are transferred to. You shall
however be entitled to continuiV of service,

13. Retirement:

You will retire from service on attaining superannuation at the age of55 years.

14. Other benetrts:

You shall be eligible for other benellts related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the Company. Notwithstanding the above, the company reserves the right to change
the above-mentioned benefits as and when it deems necessary and you will be notified accordingly.

15. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit of 20
KMs as perthe company policy,

16. lP, Copyright, hventions and patents

All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the
period of your employment, shall be deemed to be sole property of the company and you hereby waive any
and all right, title or interest, if any, in the same in favor of the company. Further, it shall be your duty to
promptly reduce to writing and disclose to the Company all such inventions, discoveries, improvements,
copyrightable material, trademarks ideas and concepts and other intellectual property rights, which you may
make or conceive. You agree to, at all times, assist the company in every proper and possibre way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or
trademarks in any and all countries and to vest the title thereto in the company, its successors, assigns and

1;rl ,Q I
6 -'-*-u t'dtfrJ'-

signature of Emplovee , 
( -
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nominees. Your obligations under this clause shall survive expiration or termination of your employment with
the Company.

17. Data Protection:
a) The Employee consents to the holding & processing of peEonal data provided to the Employer for all purposes

of the admin istration a nd management of h is/her employment a nd/or the Co mpany's business.
b) The Employee hereby agrees to his/her personal data being collected & the same being transfurred, stored

and processed by the Company in lndia and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws.

c) The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension providers, medical, insurance providers, payroll administrators, background verification
agencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/mod ify/alter his/her personal information.
The employer will exercise all reasonable diligence for safeguarding peronal information, as have been
disclosed by the employee. lt is clarified that the said obligation will not be applicable in case of legally
compelled disclosures.

e) The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable laUrequirements, However, any personal data, which is no
longer required, will be deleted without undue delay.

18. ELclUsivity of service
You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of HCt IECH LTD. - IOMC The consent may be given subject to any terms and conditions
that the company may think fit and may be withdrawn at the discretion of the company.

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the proper performance of your
duties) with the company, or at any time (without limit) after the termination thereof, directly or indirectly
use or exploit for your own purposes or those of any other person, company, business entity or other
organization whatsoever, or disclose to any person, company, business entity or other organization
whatsoever, any trade secrets of the Company or its associated companies; anv confidential information
relating or belonging to the Company including but not limited to any such information relating to customers,
customer lists or requirements, price lists or pricing structures, marketing and information, lntellectual
Property, business plans or dealings, technical data, employees or officers, financial information and plans,
designs, formulae, product lines or research activities; source codes and computer systems, software, any
document marked "confidential"; any information which you have been told is confidential or which you
miSht reasonably expect the Company to regard as confidential or any information which has be€n given to
the Company orany Associated Company in confidence by customers, suppliers and other persons.

HGT.=

7

Signature of Employee:

19. Confidentialiw & Non-Disclosure:
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You shall not at any time during the continuance of your employment with the company make any notes or
memoranda relating to any matter within the scope of the Company's or any Associated Company's business,
dealings or affa irs otherwise than for the benefit of the Company or any Associated Company.

You must not make or communicate (or cause or facilitate the making or communication of) any oral or
written statement to any representative of the press, television, radio or other media on any matter
connected with or relating to the Company or any of its Associated Companies, without the prior written
consent of the Company.

The obligations contained in this provision shall not apply to, any information which you are required to
disclose in accordance with an order of a Court of competent jurisdiction, any information or knowledge which
may subsequently come into the public domain other than by way of unauthorized disclosure (whether by you
or a third party); any act of youG in the proper performance of the duties of your employment any use or
disclosure where such use or disclosure has been properly authorized by the Company.

Your obligations under this paragraph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

20. Rules, Policies, Procedures:

The Employee must comply at all times with the Company's rules, policies and procedures relating to equal
opportunities, harassment, health and safety, e-mail and internet use, and all other rules, policies and
proced ures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procdures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.

Further, during the period of your employment with HcL, you will be required to inter alia comply with the
Company's Code of Business Ethics & Conduct, Anti Bribery & Anti{orruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include upto termination of your employment with HCL.

Your appointment will be govemed by the policies, rules, regulations, practices, processes and procedures of
HCt TECII tID. - IOMC as applicable to you and the changes therein fro m time to time.

21. Correctness ofthe Details Fumished:

You have been appointed on the presumption that th€ particulars fumished in your application and resume
are correct. ln the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment whh the company shall stand terminated/cancelled without any
notice.

Hlr>,
fleenllg s

HaYathi
8

Signature of Employee:
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22. Warranty and Undertaking:

You represent and warrant that you are not subject to any agreement, arrangement, contract, undeGtandinE,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully
performing the duties of your employment or any of them, in accordance with the terms and conditions of this
Agreement.

You warrant and agree that you are not enterin8 into this Agreement in reliance on any representation not
expressly set out in this Agreement.

23. Changes to the terms & conditions:

ln case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be finaland binding on you.

Authorized Signatory

September 18,2020

lr5

Arffita Das

vice President, Headslobal Rewards

I conflrm receipt of and accept the above Terms & Conditions ol Employment,

Annexure lll

S.No.

BMITTED ONTINE TO FACITITATE PRE-EMPTOYMENT BGV (EACKGROUND

vERtFtcAnoN / vALtDAT|ON) AND AppotNTMENT pROCESS tN HCt_

usT oF DocUMENTS/|NFORMAT|ON TO BE SU

Particulars (To be submitted to the Recruiter/Online of the B6V link)
Highest qualification - Degree Certificate, AlI Years Mark sheets. Provisional Degree Certificate required for courses
completed in the last 6 months ftom the current date

2
on Card, Voter lD, Driving License, , Rental agreement or LeasePermanenvcuffent Address prosf - passport, Rati

agreement etc

9

Siehature ofEmployee: *e._

The Company reserves the right to make reasonable changes to any of your terms and conditions of
employment, lf the Company changes any of the terms and conditions of your employmen! it will notiry you
in writing ofthe changes taking effect.

1
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3 Previous Employer - Relieving and Experience Letter, latest salary slips & offer letter with Employee tD N umber

. Please ensure alldocuments are Self-attesEd (photocopies).

. Please ensure that the photocopies are clearly visible as da* and hazy photocopies are not accepted.
o Please avoid clicking pictures of documents and taking printouts.
. Please do not send soft copies through Emails.

' Please keep you r PF account n umber (immed iate previous employment), UAN information handy as these
details are required on the induction day. 

. ..rrll ,4 IJn t,

_- 4/- -' lt 
- ,1\-/\-

1,. "

4 A duly filled and signed copy ofthe BGV(Joining Form) Form and LoA (letter ofauthorization)
5 ldentity Verification - Copy of valid passport and PAN card required

Additional documents flo be submitted on request - Only if req uired )

1. Highest Qualification- Admit card, college and university official's (Registrar and Director)detail

2' Previous Employer- Direct HR Contac! PF account details, bank statement showing salary transfer and Form 15, lf
company is active, employe/s active address.

1. The information provided in Resurne and background verification form must be same.

4 lnformation provided in background verification form must be accurate.

3. Period ofstay mention€d in the backSround verification form shouH be correct and in continuation (without any
GAP).

S Any Gap in Employment or Education must be informed explicitly to the r€cruiter.

Additional document can be requested to clear baclground verification therefore to avoid delay it is advisable to submit these
documents along with the mandatory documents.

Thinss to Remember

List o, Documents requir€d forjoininS / induction day (Hard Copies)

S. No Number of Photo(opies

1
Latest Offur/Appointment Letterwith Cost to Company (CTC and ALL

ANNEXURES}
1

2 Extension Letter (if the Date ofioining in the offer letter is past dated) 7

3 Passport -Front copy only - for Name & DO8 proof 1

4 10th Mark sheet, only if passport is not available 1

5 PAN CARD as lD Proof (Only if passport is not available) 1

5 Passport Size Photogr.phs (Only with white background) 3

10
Signature of Employeei .HG.__

,1

Document Name



. lnduction Timings are 0900 to 18:lO lST.

. Please ensure your BGV Status is Green, before the Date of Join ing, check with your Recruiter on the
p rogress/status.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:OO

a.m. atyour respective location ofioining as following:

Location of HCL On formalities:
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ANN URE IV

EXPLANATION OF COMPENSA TION STRUCTURE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure (cost to company, crc), the various
components have been categorized underthe following broad heads;

t
+

Basic Salary

Monthly Allowances 4rtt
7

s.
No

Location Address

I NOIDA HCL Technologies Ltd, A-9, Sector-3, Noida-UP, 201301

2

3

CHENNAI

BANGLORE

HCLTechnologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallu r Village,
Shollinganallur-tt4edavakkm High Road, Chennai{001X.9

HCL Technologies Ltd,Surya Saphire, Plot#3, 1St Phase, Hosur Road, Electronic City Banglore-5601OO

4

5

KOLKATA

HYDERAEAD

HCL Technologies Ltd,Leve14, Building -A3 Unitech lnfospace, Dh Street, Rajarhat, Kolkata-7OOOg1

HCL Technologies Ltd,Special Economic Zone, Phoenix lnfocity Pvt Ltd, H{1, Level -2 , Hitec City 2-survey
No. 30,34,35 & 38, Madhaput erabad-500081

6 PUNE HcL Technologies Ltd,Blue 8ell, Tower-7, Level- Upper Ground Floor, Wing (A&B), Magarpatta, Sez, pune-

411013
7 MUMBAI HCL Comnet l-td,Arena Towet Ground Floot Road No 12, Midc, Andheri East, Opp 60ldflnch Hotel,

Mumbai{00093
8 LUCKNOW HCL Technologies Ltd,Hcl lt City, Sdc{1, Chack Gajaria Farms, Sultanpur Road, Lucknow, Uttar pradesh-

226002
9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. U2,713, 7/19,ll2O,

4/1,2/7,2/2,4/2, & 5, Plot No. 5&T,llandhaikulam Village-Madurai-Tamil Nadu-625020
10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
11 Coimbatore Sbte Street Hcl Services I Human Resources I Module - ZO1 ,2O2,2O3,2O4 And 206 - 2Nd Floor, Tidelpark

Coimbatore Limited, Coimbatore - g1014,Extn : 042265575261
Vijayawada Stste Street HCL Services Private LimitedMedha lTTowers, Third Floor,Kesardpalli,Gannavaram,Krishna

District 521102

11

Signature of Emplbyfg
,.tG.._
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The Basic Salary is standard across organization and brouSht to a certain value of the CTC. Basic salary has an
impact on various other components such as the PF contribution, medical insurance cover, GGtuity, HRA etc, and
hence has to be balanced so as not to substantially reduce the employee's take home salary.

Y ALI.OWANCES

Hous€ Rent Allowance (HRA): The HRA is payable maximum Up to lOOe/6 of the Basic Salary and paid
monthly. This includes the Company Leased Accommodation value, For those who are not staying in a
rented accommodation, can declare the same in the system post joining and this amount would be paid
as taxable component.

Holiday Allowance: Holiday Allowance is payable maximum up to lNR. 5O,OOO/- spread over 12 months

Bright Hour Allowance (8HA): BHA is a non-recoverable monthly earning opportunity payable against a
declaration by the employee for his/her availability in the Bright Hours and consent to move to any other
OMC at any given time working during Bright Hours.

Advance Statutory Eonus: Applicable where monthly gross does not exceed lNR. 21,OOO/- (excluding
variable component) as per the Payment of Bonus Act.

compensatory Allowance: compensatory Allowance is a buffer component that adjusts the amount of
CTC against all other fixed components.

Act, 19481 will be mandatorily
covered under the benefit. The benefit will also be available to cover Spouse, dependent children,
dependent parents/in-laws, dependent brothers who are unem ployed but below the age of 25 and
sisters (unmarried & unemployed), additionally, by declaring them as dependants and on confirming
that they are NOT covered under any other employer-spon sored medical

RETI RALS & I SURANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and lnsurance Benefits policy offured
by the company. The amount mentioned under 'lnsurance and Medical Benefits' in your compensation structure is
applicable towards various insurances (Medical lnsurance, Term Lifu lnsurance, Personal Accident lnsurance).

Medical lnsurance: Some ofthe salient features of the Group Health Medical lnsurance policy are as follows

The policy covers Hospitalization expenses and Maternity expenses
By default, the employees (who are not covered under the ESI

72

Het_

I Retirals & lnsurances Benefit

Thedetails foreach component falling underthese heads are explained asfiollowing:

EASIC SAI.ARY

SiSnature ofEmployee:
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Govemment Health Scheme) and that they are wholly or substantially dependent on you for their
medlcalneeds.
The premlum payable depends on the dependants declared.
The hospitalization coverage limit will be same as defind in compensation structure.
Company r€serves the right to amend the ben€fit plan and shall ke€p all employees
infiormed/updated.
You may r8fur'Medical lnsurancs policy forfurtherdetails.

Coverage under ESI: The employee will be covered under Employee State lnsurance Scheme in accordance
with the applicable norms and amendments made durlng time to time or any further amendment which may
come into force durint the employment tenure under Employees' State lnsuranc€ Act, 1948.

Employees covered under ESI would not be covered by default under HCL'S medical insurance benefit. option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
lnsurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

Employer! contribution to Prorrident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (PF). HcL contributes matching amount to pF. out of employer's
contribution, 8.33% of monthly basic or lNR. 1,250/- whichever is lower is remitted to PF authorities towards
Employees' Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the currEnt pF Act.

Gratuity: As per statutory requirements, it is employe/s statutory liability to pay 1s days' Basic salary (15/26 of
a monthly Basic) for every completed year of seryice to each of his employees on their exi! for any reason after
five years of continuous service, subject to maximum limit of lN R 20.OO lakhs.

Term Llie lnsurance (lncluding EDtl): At HCL, you will be covered under the Termiife Insurance whbh provides
safuty net to f"mily in case of death of the employee due to any reasons. The applicable amount is mentioned
in your offer letter.

DisabilitY lnsurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by lnsurer for a disability shall depend on nature of the disability. The amount
mentioned in your ofier letter is the maximum amount paid by lnsurer as per the nature of a disability. you
may refer'Personal Accident lnsurance' policy forfurther details.

we look forward for you being an integral part of th is arduous yet furfi ing joumey towards excellence and growth

iltn4/)
and hope our relationship will go a long way!

13

Signature ofEmployee

HlC'
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HCL TECH tTD. - IOMC will correspond with you on the address & contact details mentioned below :-

Permanent Address: Hyderabad, Hyderabad,
Telangana, lndia, 5O0q)4
Email lD: sudhasuiii20l4@gmail.com

Number: +918639908119

&Iechilo\ogY
fE

(v)' tiaYatr
74

Sisnature ofEmployee:
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Offer Relede Date M ay tS, ZOZL

Cholleti Shashank
Hyderabad, Hyderabad,
Telangana, India, soofir4

Sub: Offer and Appointment Letter

\

Dear Cholleti Shashank,

on the date ofioining, you would be required to submit the documents listed in An re I ll. P that theessential for the validity of your appointme

Congratulations! With reference to the interviews conducted by HCL IECH tID. - IOMC ("HC[, or *Companf), 
we

;;:,ll,"ffij:J[lm 
you that you have been ser.ctea ror 

"mprov-m"nt 
in ou, organizaiion 

", 
e""ar"t"ingin"",

Jhff::il;il,ti:::ffliliTHil,3:nt and skirrs, and that vou wirr enjov the proressionarchailenges and

You are requested to join us on octob€r 12, 2o2o at g:oo A.M at the forowin' address, chennai-AM&6, Amb. rnd.

HTI::!|".?:r:"#r 
joinins would o" tuui"tt to 

',"""r'tri i"ror"i." 
""a 

compriance with the pre-ioinins

we at HcL believe in our colleagues showing 
-flexibility 

and willingness to be deployed and rotated across thevarious locations, geographies and subsidiariei including ouri"i.rir"r"i"* 
""a 

Bpo divisions, HcL Axon etc. rn rinewith the same approach' we rook forward a *". u"irt n"-lii.'i.*"", your pracement in - HcL TE.H LTD, -IOMC. your growth in this organization wif l U" ii f i"" *irh'vor;;;Jlit",

lil:r""ll;"* 
t*ditions of emplovment are detailed in this offer and appointment tetterand appended

YourTotal Compensation will be l R 3.5 Lacs p€r annum ouBined in Annexure t.

You will be on probation for a period.of 12 months from the date of yourjoining. The generar terms and conditionsgoverning your employment are outlinea ,n ann"rui" ii. 
-"- vr!r v'| ,eu,

You will be required to sign a servicr
you also bind yourself to ,"r" *" I "t*"'ent along with a surety amount of INR 1.25 Lakhs in terms of which
terms and conditions o, ,u"n ,"n1.3-To-"1I 

for a 
.pelog 

of at least of 24 montts rrom 
"" 

i"i" .ir",","r. ,n"
employmentwith th;;;; -'''rce agreement shall also be deemed to form part or yo* ion,."'"t or

submission of all listed documents is

1

Signature ofEm

nt in th

,{lE2*il

y (9ist.)
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Annexure lv provides details on the various comp€nsation components and selected benefits that we offer you asa part of the HCL family.

You need to have cleared all the subjects & should be a pass out of 2o2o batch for the current academic courseand be able to produce a provisional certificate from yourcollege/univeBity at the time ofjoining. No candi\dature
with standing arrears will be entertained for joining on the st"t"d d"t".
Please note that in case you are unable to report forjoining on the respective date, this offur & appointment letterextended to you by HCL TECI{ tTD. - IOMC will stand withdrawn without any tiability.
Welcome to our Organization I We look forward to a mutually fruitful association.

Annexure I

Yours truly,
For HCL TECH tTD. - |OMC

Authorized Signatory

IA

Amrita Das

Vice President, Head€lobal Rewards

2

PE

Name
Cholleti Shashank

Band
E1

Graduate EngineerTrainee
City

Chennai

Basic Salary
15,069

House Rent Allowance
7,523

Advance Statutory Bonus

Food Wallet

Holiday Allowance

Flexi Basket*

Compensatory Allowance
0

TOTAL; Monthly ))

Signature ofE e
& Tec

Designation

(in INR)Monthly Components
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TOTAL: Montfily ComponenB : Annuallzed 27t,LO7

Retirals & Oth€r Eenefits (in INR)
Provident Fund 2!,699
Medical lnsurance premium/ESIC

10,000
G ratuity 4,594

TOTAL : Retirals
40,393

Variable Components (in t R)

Performance Bonus (in Rs.) 27,@O
Engagement PB (paid monthly) @ lOel achievement levels 17,500

TOTAL: Variable Components 38500

Flexi Basket Details

Fuel Reimbursement and Car Maintenance Cha rges

Max Sub limits (p.a.)

Leave Travel Assistance / Allowance
Car Lease Rental

TOTAL : Annual Flexi Basket

Employee hos on option of ovoiling oll, some or none of the Flexi Bosket across vorious components os per
dnnuol limits qnd entitlements mentioned in the cfc sheet. Bdsed on the individuql declarotion qnd rtctuol

reimbursements, dny uncroimed omountwil be poid as taxqbte to the individuor

lnsurance & Medical Benetits (in INR) Max Sub limits (p.a.)
Hospitalization cost reimbursement limit 350,000

2,000,000
Disability cover due to accident (upto) 1,800,000

NOTE:

1. Flexi Basket is only applicable in E2+ employees

2. All salary components are govemed by the company policies and statutory guidelines.

3. This sarary sheet is strictry confidentiar and must not be discussed with anyone other than your HcLT
Reporting Manager and/oryour HR Manager.

4 Any personartax riabiriv arising out of compensation wifl be bome sorery by the emproyee \)v
3

signature of Employee:

t-

COST TO COMPAI\IY
350,000

Term life lnsurance Cover
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5. Grdtuity to be payable as per act

welcome aboard...

Annexure ll

It is often said that an organization can grow only if it empowers its employees to growl At HcL, we consciously
realize this fuct and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits fior Hclites, but also takes care of their professional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduate
EngineerTrainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERAI. TERMS AND CONDITI OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employment to to Hct TECH LTD. - loMc (herein
refened as "HG" or "Companv,l and is a legally binding document.

1. Locatlon:

Your place of work,,t,/ill be located at Chennal-AMB6, Amb, Ind. Est.,MTH Rd,ODC,

2. Commemement of Employment:

Your period of continuous employment with the company will commence from the date of your joining the
company subject to futfillment ofthe other conditions as mantioned on this employment contract.

3. Medical qteckup:

Youremployment is subject to you being declared medically fit by the company doctor.

4.

a)

b)

c)

5

Probation

You shall be on probation for a period of 12 months from the date of your appointment and unless notified in
writing, you will be deemed as ,,confirmed,, 

on completion of your probation period.
Your case for permanent absorption in the emproyment of the company shafl be considered on your
satisfactorily completing the probationary period.
lf during, or on the expiry of, the probation period (initiar or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable foi thejob,or the like, your probationary employment would be liable to be terminated, at any time, and without anyliability.

HCL Training Program:

Training (classroom/on the job) sessions will be conducted after your joining. The trainieither extended or may be deemed completed earlier, at the discretion of the Management
ay be

fr5. Notice pedod/ Separation;

4
Signature of Employe€

ng period m
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7

Your employment with the company can arso be terminated either by the company or by you by giving the
other party 60 days advance notice. lf the company terminates the employment and decides to relieve you
before th€ completion of the notice period, the 'Basic' component of the salary for the balance notice period
would be paid to you by adjusting the amounts payabre by you to the company. For the avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwith in the event of such
t€rmination. lf at your request, the company agrees to rerieve you before serving the fu notice period, you
will be liable to pay the company the 'Basic' component of the salary for the balance notice period along with
other amount payable by you to the company, if any, However, please note that accepting any such early
relieving request would be entirely at the discretion ofthe Company.

On termination of your employment for any reason, you shall comply with the Company's termination
procedures, sign all documents and return ar company property. The company will not be bound to pay the
dues, ifany, till you have completed allthe separation procedures.

lncrcments and Promotions

Your growth in terms of role, compensation etc., in the company wil be based on your performance. your
salary will be subject to annual salary review. salary adrustments effected at the salary review takes into
consideration your job performance, movement of remuneration levels, benefits and conditions. your
anniversary performance appraisal and compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you wifl be aligned to ruly/october cycle, or any other
Cycle as per discretion of the company, depending on your cuIrent DOJ/Band/Employee croup.
Agreements:

You may be required to sign necessary agre€ments with the company or any other crient as required and
complete vaaious formalities as per the agreernents at the time of joining and during the tenure with the
company.

You may also be required io sign other Agreements with the company, as the company may decide from time
to time, in order to secure the interests of the company and also to ensure your performance and adherence
to all terms, conditions, rules and regulations ofthe Company,

Background and Re-furcnce Check:

This offer of employment is subject to your clearing our BGV process. As a precondition to accept this offer
Letter, you hereby give your express authorization to the company (or the appointed third party) to conduct a
background investigation on your credentiars, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment, and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

8

9

During the terms of employment, the Company may undeftake the process of checking credentials of the
Employee in terms ofeducation, previous employment(s), and other information provided in the resumes/Cvs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee,s signature in this Agreement constitutes the Employee,s expressauthorization for the Company (or the appointed third party) to conduct a background investigation on his/hercredentials, as may be necessary. Furthermore, the E mployee agrees to submit himself /h to random
drug /medical testing at any time during the course of employment as permitted by

l
Signature of Employee:

5
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You would be required to submit photocopies of documents detailed in Annexure lll to facilitate the joining
and background verification process. The company may also undertake reference check through at least two
profussional references submitted during the process of selection.

10. Wo*in8 Hours:

This division work 24x7 shifts and you will be required to do so as per the need of the organization. you may
be required to work in shifs and/or in extended working hours, as permitted by raw, if required as per
business needs. The same are subject to change from time to time.

11. Mobility:

The company may require you to perfiorm duties and undertake assignrnents for the company in any part of
lndia or abroad, whether at the company's premises or that of iB customers/clients. you are also liable to be
transfened to any office or branch of the company anywhere in lndia or abroad. During deputation to any
customer/client's premises you shall abide by the terms and conditions pertaining to such premises and
Country

12. Deputation/ Transfen

company may also depute you to work with any of the Group companies or transfer your services to any
Group company. on such transfer of your employment, the present terms and conditions will cease and the
employment will be governed by the terms of employment of the company you are transferred to. you shall
however be entitled to continuity of servlce.

13, Retirement:

You will retire from service on attainint sup€rannuation at the ate of 55 years.

14. Other benetrts:

You shall be elitlble for other beneflts related to leaves, perquisites etc. ln accordance with the prevaillng
terms of employmsnt in the @mpany. Notwithstandint the abov€, the company reserves the ritht to ch"nge
the above'mentioned benefits as and when it deems necessary and you will be notified acmrdingiy.

15. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice veBa within the limit of 20
KMs as per the company policy.

15. lP, Copyright, lnventions and patents
All inventions, discoveri es, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rig hts that you may make or conceive, either solely or jointly with othe rs, during theperiod of your employment shall be deemed to be sole property of the company and you hereby waive anyand all righ! title or interest, if any, in the same in favor of the company. Further; it shall be your duty topromptly reduce to writing and disclose to the Company all such inventions discoveries, improvements,copyrightable ma terial, trademarks ideas and concepts and other intellectual property rights, which you may
make or conceive You agree to, at all times, assist the company in every proper and possible way to patent orregister the said ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or

and all countries and to vest the title the reto in the company, its s ,as
trademarks in any

6

Signature of Employee:

HC!a-.

n{and
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nominees. Your obliSations under this clause shall survive expiration or termination of your employment with
the Company.

17. Data Pmtecuon:
a) The Employee consents to the holding & processlng of peBonal data pmvided to the Employer for all purposes

of the administration and management of his/her employment and/or the company,s business.
b) The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored

and processed by the company in rndia and any other countries where the company, its croup company and
Company Clients have offices, in accordance with the applicable laws.

c) The Employee also agrees that the company may make such data available to its advisors, other agencies,
such as pension provideB, medical. insurance providers, payroll administrators, background verilication
agencies and various regulatory authorities,

d) During employment, the employee will have the right to amend/modify/alter his/her personal information.
The employer will exercise all reasonable diligence for safeguarding personal information, as have been
disclosed by the employee. lt is clarified that the said obligation will not be applicable in case of legally
compelled disclosures.

e) Ihe Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable la{requirements. However, any pe6onal data, which is no
longer required, will be deleted without undue delay.

18. Exclusivity of service
You a8ree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of HCL TECH LTD. - IOMC The consent may be given subject to any terms and conditions
that the company may think ft and may be withdrawn at the discretion of the company.

19. Confidentiality & Non-D isclosure:

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the proper performance of your
duties) with the company, or at any time (without limit) after the termination thereoi directly or indirectty
use or exploit for your own purposes or those of any other peGon, company, business entity or other
organization whatsoever, or disclose to any person, company, business entity or other organization
whatsoever, any trade secrets of the company or its associated companies; any confidential information
relating or belonting to the company including but not limited to any such information relating to customers,
customer lists or requirements, price lists or pricing structures, marketing and information, lntellectual
Property, business plans or dealings, technical data, employees or officers, financial information and plans,
designs, formulae, product lines or research activities; source codes and computer systems, software, any
document marked "confidentiar"; any information which you have been tord is confidentiar or which you
misht reasonablY expect the company to regard as confidential or any information which has been given to
the Company orany Associated Company in confidence by customers, suppliers and other persons.

7

SBnature of Employee
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You shall not at any tim€ durint the continuance of your employment with the company make any notes or
m€mo.anda relating to any matter within the scope of th6 company's or any Associat€d companyrs business,
dealings oraffairs othe ise than forthe benefit of the company or any Associated company.

You must not make or communicate (or cause or faciritate the making or communication ofl any o-r or
wn'tten statement to any repr€sentative of the press, t€l€vision, rddio or other media on any matter
connected with or relating to the company or any of lts Associated companies, wlthout the prior written
consent of the Company.

The obliSations contalned in thls pmvision shall not apply to, any inbrmaflon which you are required to
disclose in accordance with an order of a court of competent jurisdiction, any information or knowledge which
may subsequently come into the public domain other than by way of unauthorized disclosure (whethei by you
or a third party); any act of yours in the proper performance of the duties of your employment; any use or
disclosure where such use or disclosure has been properly authorized by the Company.

your obligations under this paragraph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

20. Rules, Policies, Prccedurcs:

The Employee must comply at all times with the companys rules, policies and procedures relating to equal
opportunities, harassment, health and safuty, e-mail and internet use, and all other rules, policies and
pmcedures introduced by the company from time to time. For the avoidance of doubt such rules, policies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrdwn at any time at the discretion ofthe Company.

Further, during the period of your employment with Hcl- you will be required to inter alia comply with the
Company's Code of Business Ethics & Conduct Anti Bribery & Anti{orruption, Susiness Gift and
Entertainment policy and failure to do so shall entitle HcL to take appropriate disciplinary action which may
lead & include upto telmination of your employment with HCL.

Your appointment will be govemed by the poricies, rures, returations, practices, processes and procedures of
HCL TECH tID. - IOMC as applicable to you and the changes therein from time to time.

21. Correctness ofthe Details Fumished:

You have been appoinGd on the presumption that the particulars furnished in your application and resume
are correct' ln the event the said particulars are fouod to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the company shall stand terminated/cancelled without any
notice.

$J,.NI
8

Signature ofEmploye€
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22. Warranty and Undertaking:

You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully
performing the duties of your employment or any ofthem, in accordance with the terms and conditions of thts
Agreement.

You warrant and agree that you are not entering into this Agreement in reliance on any reprEsentation not
expressly set out in this Agreement.

23, Chang6 to the terms & conditions:

The Company reserves the right to make reasonable changes to any of your terms and conditions of
employment. lf the company changes any of the terms and conditions of your emproyment, it wifl notify you
in writing ofthe changes taking effect.

ln case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be finaland binding on you.

Authorized SiSnatory

September 18,2020

,.6

Amrita Das

Vice President, Head€lobal Rewards

I confirm receipt of and accept the a bove Terms & Conditions of Em ployment

Annexure lll

9

TINE TO FACITITATE PRE-EMPIOYMENT BGV (BACKGROUND
vERtFrcATtoN / VALTDATTON) AND Appott{TMEt{T pROCESS tN HCr

usT oF DocUMENTS/|NFORMAT|ON TO BE SUBMITTED ON

S.No. tloParticu rsla o be sub ittedm(r theto Recru ite n neli of th BGVe

L
te,D Ce rte ificaeSre ea Mars srk eh ets rovP

'5
aon ere reCertificate u re fod co rseU 5Deg q

fro thm cue re dnt ate

2 oter lD, Driving License,, Rental agreement or Lease
agreement etc. I

Permanent/Current Address proof - passpo rt, Ration Card, V

linkl
Highest qualification -

completed in the last 6 months

Signature ofEmployee:
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Previous Employer - Relievint and Exp€rience L€tter, latest salary slips & offur letter with Em ployee lD Number

. Please ensure alldocuments are Self-attesEd (photocopies).

' Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.
. Please avoid clicking pictures ofdocuments and taking printouts.
. Please do not send soft copies through Emails.

' Please keep your PF account number (immediate previous emproyment), uAN information handy as these
details are required on the induction day.

.' t
ffG*

4 A duly filled and signed copy ofthe BGV(toininS Form) Form and LOA (letter of authorization )

5 ldentity Verlffcation - Copy of valid passport and pAN card required
AdditlonaldocumenB (Io be submitted on request- Onty if required)

1' H ighest Qualification- Admit card, colle8e and university official's (Registrar and Director) detail

2. Previous Employer- Direct HR Contact, PF account details, bank statement showint salary transfer and Form 16, lf
company is active, employe/s active address.

L The infiormation provided in Resume and background verification form must be same.

U lnformation provided in background verification form must be accurate.

a Period ofstay mentioned in the background verification form should be correc,t and in continuation (without any
GAP).

! Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these
documents along with the mandatory documents.

Thinss to

List of Documents requircd for ioining / induction day (Hard Copies)

S. No Document l{ame Number of Photocopies

L 7

2 Extension Letter (if the Date ofJoining in the offer letter is past dated) 1

Passport -Front copy only . for Name & DOB proof, L

4 1Oth Mark sheet, on ly if passport is not available 1

PAN CARD as lD Proof (Only if passport is not available) 1

6 Passport Size Photographs (Only with white background) 3

10

Signature of Employee:

Latest Offer/Appointment Letterwith Cost to Company (CTC and ALL

ANNEXURES)
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lnduction TlminSs are 09@ to 18it0 tsf.
Please ensure your BGV status is Green, before the Date ofJoinlng, check with your Recruiter on the
p roSress/status.

Basic Salary
Monthly Allowances

You are req uired to report to HcL onboarding Team for completing joining formalities on the day ofjoining by 9:00
a.m, at your respective location ofjoining as following:

HCt Team for

ANNEXURE IV

EXPTANATION OF COMPENSATI or{ sIR RE AND SOME BET{EFITS

To facllitate an easy understandrng of your compensation structure (cost to company, crc), the varrous
components have been categorized underthe following broad heads;

{
+

s
No

Location Address

1 NOIDA HCL Technologies Ltd, A-9, Sector-3, Noid a-Up,2Ot3Ol

2

3

CHENNAI

BANGLORE

Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai6OO119

HCL Technologies Ltd,Surya Saphire, plot*3, 1St phase, Hosur Road, Electronic City Banglore-560100

HCL Technologies LtdSez Unit-2 (

4

5

KOLKATA

HYDERABAD

,Leve14, Building -A3 Unitech lnfospace, Dh Street, Rajarhat, Kolkata-7OOOg1

HcL Technologies Ltd,special Economic zone, phoenix rnfocity pw Ltd, H41, Level , Jritec city 2-su

HCL Technologies Ltd

No.30,34,35 & 38, Madha pur, H yd e ra bad -500081
6 HCL Technologies Ltd,Blue Bell, Tower-7, Level- UpperGround Floor, Wing (A&B), Magarpatta, Sez, pune-

4770L3
MUMBAI rena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel,

Mumbai-400093

HCL Comnet Ltd,A

8 LUCKNOW HCL Technologies Ltd,Hcl tt City, Sdc{1, Ch ack Gajaria Farms, Sultanpur Road, Lucknow, Uttar pradesh-

226002
9 MADURAI HCL Techflologies Ltd, Sez Unit-1, Tower-1, Elcot,

4/7,2/7,212,412, &s, ptot No. s&7,[an
Special Economic Zone, Survey No. 1/2, !/3,1/19, fl2o,
dhaikulam Village-Madurai-Tamil Nadu-G25O20

10 Nagpur 2, E7THCt nolech tes tdL loP Nt .5o 7Sector ihog a 5n N u ragp
11 Coimbatore state treet5 Se e5rvtc H u ITIiI Reson rceu 5 od leu 02 ? 203 042 ndA 206 ) dN Tide rkpa

Coim bato Lre im dte olc batom re 64 1 10 E4 x n 6650422 527 6
72 Vijayawada State Street HCL Services Private Limited Medha lT Towers, Th ird Floor,Kesara palli,Gan navaram,K rish na

District 521102

11

SiEnature of Em

PUNE

7

Floor,Hcl 207,



lErrEcffi-€g63ltE.
crFril e$ E ke Liaraot tgi,.rl6atSa0

IB*ft}{t. Sa.dcfuc I .
Ph rh 3rf, ir:r r'0,*lOAt p{Itrq
I +tl i8tll!&o F 41 120 ..{OB
i.l|lrrt&:&e S(ltrh S.'Eru 

'b, k t!.I!
lrxr,ltitltdt (er

+ Retirals & lnsurances Benefit

The details for each component falling under these heads are explained as following:

BA IC SALARY

MONTI{TY ATTOWA NCES

The Easic salary is standard across organization and brought to a certain value of the cTc. Basic salary has animpact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and
hence has to be balanced so as not to substantially reduce the employee,s take home salary.

' House Rent Arowance (HRA): The HRA is payabre maximum up to 1oo% of th€ Basic salary and paid
monthly This includes the Company Leased Accommodation value. For those who are not staying in a
rented accommodation, can declare the same in the system post joining and this amount would be paid
as taxable component.

' Hollday allowance: Horiday Alowance is payabre maximum up to rNR.5o,ooo/- spread over 12 months.

' Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against a
declaration by the employee for his/her availability in the Bright Hours and consent to move to any other
OMC at any given time workin8 during griSht Hours.

' Advance Statutory Bonus: Appricabre where monthry gross does not exceed rNR. 21,ooo/- (excruding
variable component) as perthe payment of Bonus Act.

' compensatoiY Allowance: compensatory Allowance is a buffur component that adjusts the amount of
CTC against all other fixed components.

RETIRALS & II{ST.,RANCES BENEFIT

You and your dependants will be covered under Social security as per the law and lnsurance Benefits policy offeredby the company The amount mentioned under 'lnsurance an; Medical Benefits' in your compensation structure isapplicable towards various insurances (Medical lnsurance, Term Life lnsurance, personal Accident lnsurance).

Medical lnsurance: some ofthe salient featur€s ofthe Group Health Medical lnsurance policy are as follows

The policy covers Hospitalization expenses and Materni ty expenses
By defuult, the employees (who are not covered under the ESt Act, 19481 will be mandatorilycovered under the benefit. The benefit will also be available to cover Spouse, dependent children,dependent parents/in-laws, dependent brothers who are unemployed but below the age of 25 andsisters (unmarried & unemployed), additionall y, by declaring them as dependants and on confirmithat they are NOT covered under any other employer-sponsored medical scheme (e

72

Signature ofEmployee
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Coverage under ESI: The employee will be covered under Employee state lnsurance scheme in accordance
with the applicable norms and amendments made during time to time or any further amendment which may
come into force during the employment tenure under Employges, State lnsurance Act, 194g.

Employees covered under Esl would not be covered by default under HcL's medical insurance benefit. option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be bome by the employee as per terms and conditions elucidated under Medical
lnsurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under Esl Rules.

EmploYer's contfibution to Provident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards provident Fund (pF). HcL contributes matching amount to pF. out of employer,s
contribution, 8.33% of monthly basic or lNR. 1,250/- whichever is lower is remitted to pF authorities towards
Employees' Pension scheme (EPs). All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EpS as per Form-11 declardtion.

*The percentage and amount is in compliance with the current pF Act.

Gratuity: As per statutory requirements, it is emproye/s statutory liabirity to pay 15 days, Basic sarary (15/26 of
a monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after
five years of continuous service, subject to maximum limit of INR 20.OO lakhs.

Term Lih lnsurance (including EDLI): At HcL, you will be covered under the Term-life lnsurance which provides
safety net to family in case of death of the employee due to any reasons, The applicable amount is mentioned
in your offer letter.

DisabilitY lnsurance: You are also covered against any permanent or partial disability that may arise due to an
accident rhe amount payable by lnsurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by lnsurer as per the nature of a disability. you
may refer'Personal Accident Insurance, policy for further d eta ils.

we look forward for you being an integral part of this arduous yet fulfilling joumey towards excellence and groMh
and hope our relationship willgo a long way!

a

13

Signature ofEmployee:

H,.GJ.

Government Health Scheme) and that they are wholly or substantially dependent on you for their
medlcalneeds.

. The premlum payable depends on the dependants declared.

. The hospitalization coverage limit will be same as defined in compensation structure.. Company reserves the ritht to amend the benefit plan and shall keep all employees
informed/updated.

. You may r€fer 'Medical lnsurance policy' for further details.
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HcL TECH tTD. - |OMC witt correspond with you on the address contact details mentioned below:-

Permanent Address: Hyderabad, Hyderabad,
Telangana, lndia, 500004
Email lD: sudhasujii20l4@gmait.com

Number: +91

IPAL
14

Signature of Employee:
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Offer R€lease DaE May 18,2021

Emmadi Deepa
Hyderabad, Hyde6bad,
Telangana, lndia, 5q)004

Sub: Offer and Appointflent Letter

\

Dear Emmadi Deepa,

Congratulations! With reference to the interviews conducted by HCt IECH LTD. - |OMC ("HCt" or "Companf), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on October 12, 2020 at 9:00 A.M at the following address, Chennai-AM&6, Amb. hd.
Est.,MTH Rd,ODC. Yourjoining would be subjectto successful completion and compliance with the pre-joining
requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deploy€d and rotated across the
various locations, geographies and subsidiaries including our lnfrastructure and BPO divisions, HCL Axon etc. ln line
with the same approach, we look forward to your being flexible towards your placement in - HCt IECH tTD. -
IOMC. Your groMh in this organ ization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

YourTotal Compensation will be INR 3.5 Lacs p€r annum outlined in Annexure l.

You will be on probation for a period of 12 months from the date of yourjoining. The general terms and conditions
governing your employment are outlined in Annexure ll.

You will be required to sign a service agreement along with a surety amount of INR 1.25 takhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The
terms and conditions of such Service agreement shall also be deemed to form part of your contract of

/lI
On the date of .ioining, you would be required to submit the documents listed in An . Please note that the
submission ofall listed documents is essential for the validity of your appointment

I

e Company.

Signature of ErrtrJoyee:

tlct

employment with the Company.

4
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Annexure lV provides details on the various compensation components and selected benefits that we offer you as
a part of the HCLfumiv.

You need to have cleared all the subjects & should be a pass out of 2020 batch for the current academic course
and be able to produce a provisional certificate from your college/university at the time ofjoining, No candidature
with standing arrears will be entertained for joining on the stated date.
Please note that in case you are unable to report forjoining on the respective date, this offer & appointment letter
extended to you by HCt TECH tTD. - IOMC will stand withdrawn without any liability.
Welcome to our Organization ! We look forward to a mutually fruitful association.

Yours truly,
For HCL TECH tTD. - IOMC

Authoriued Signatory

IA

Amrita Das

vic€ President, Head€lobal Rewards

Annexure 1

2

Signature of Employeel

Name Emmadi Deepa

Band E1

Designation

Chennai

Basic Salary 15,069

House Rent Allowance 7 ,523
Advance Statutory Bonus

Food Wallet

Holiday Allowance

Flexi Basket*

Compensatory Allowance 0

TOTAL: Monthly

,'aE:a__

COMPENSATION PtAN

Graduate Engineer Trainee
City

Monthly (in INR)

.z^nl
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TOTAL: Monthly Cornponents : Annualized 27t,LO7

t{OTE:
1. Flexi Basket is only applicable in E2+ employees

2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discuss€d with anyone other than your HCLT
Reporting Manager and/or your HR Manager.

4. Any personal tax liability arising out of compensation will be borne solely by the emplo Rj-

Retirals & Other Benetrts (in INR)

Provident Fund 21,699

Medical lnsurance Premium/ESIC 10,000

Gratuity 4,694
TOTAL : Retirals /r0393

Variable Components (in lr{R}

Performance Bonus (in Rs.) 27,OOO

Engagement PB (paid monthly) @ 10094 achievement levels 17,500

TOTAL: variable Components 38500

Flexi Basket Details Max Sub limits (p.a.)

Fuel Reimbursement and Car Maintenance Charges

Leave Travel Assistance / Allowance

Car Lease Rental

TOTAL : Annual Flexi Basket

Employee hos on option of qvoiling oll, some or none of the Flexi Bqsket qcrossvorious componenE as per
qnnuol limits ond entitlements mentioned in the CTC sheet. Bdsed on the individuol declorotion dnd oduql

reimbursements, qny uncloimed omountwill be poid os toxable to the individuol

lnsurance & Medical B€nefits (in INR) Max Sub limits (p.a.)

Hospitalization cost reimbursement limit 360,000

Term life lnsurance Cover 2,000,000

Disability cover due to accident (upto) 1,800,000

3

,.u.eia-

CO T TO COMPANY 350,000
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5. Gratuity to be payable as peract

Welcome aboard..,

This Annexure lays down the general terms and conditions of employment to to HCL TECH LTD. - IOMC (her€in
refened as "HCL" or "Company4) and is a l€gally binding document.

1. Location:

Your place of work will be located at Chennai-AMF6, Amb. lnd. Est.,MTH Rd,ODC.

Commencement o, Employment:

Your period of continuous employment with the Company will commence from the date of your joining the
Company subject to fulfillment ofthe other conditions as mentioned on this employment contract.

MedicalCheckup:

Your employment is subjectto you being declared medically fit by the company doctor.

Probation

2

3

4.

a)

b)

c)

You shall be on probation for a period of 12 months from the date of your appointment and unless notified in
writing, you will be deemed as "confirmed" on completion of your probation period.
Your case for permanent absorption in the employment of the company shall be considered on your
satisfactorily completing the probationary period.
lf during, or on the expiry oi the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for the
job, or the like, your probationary employment would be liable to be term,nated, at any time, and without any
liability.

5. HCLTrainingProgram:

Training (classroom/on the job) sessions will be conducted after your joining. The training period may be
either extended or may be deemed completed earlier, at the discretion of the Management.

6. Notice Period/ Separation:

4

'i+.e.-

Annexure ll

It is often said that an organization can Brow only if it empowers its employees to grow! At HCL, we consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their profussional gro6h by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduate
Engineer Trainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERAT TERMS AND COI{DITIOT{S OF EMPTOYMENT
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Your employment with the Company can also be terminated either by the Company or by you by giving the
other party 60 days advance notice. lf the Company terminates the employment and decides to relieve you
before the completion of the notice period, the 'Basic' component of the salary for the balance notice period
would be paid to you by adjusting the amounts payable by you to the Company. For the avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwith in the event of such
termination. lf at your request, the Company agrees to relieve you before serving the full notice period, you
will be liable to pay the Company the 'Basic' component of the salary for the balance notice period along with
other amount payable by you to the company, if any. However, please note that accepting any such early
relieving request would be entirely at the discretion of the Company.

On termination of your employment for any reason, you shall comply with the Company's termination
procedures, sign all documents and return al! Company property. The Company will not be bound to pay the
dues, if any, till you have completed all the separation procedures.

lncrements and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subiect to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, or any other
Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee Group.

8. Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of ioining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the interests of the Company and also to ensure your performance and adherence
to allterms, conditions, rules and regulations ofthe Company.

9, Background and Re-ference Check:

This offer of employment is subiect to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a
background investigation on your credentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment, and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information proviied in the resumes/Cvs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee's signature in this Agreement constitutes the Employee's express
authorization for the Compary (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit h
drug /medical testing at any time during the course of employment as permitted by I

imself /he15elf
aw. ,za',--t

to random/1 t

5

HG._
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Signature of Employee:
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You would be required to submit photocopies of documents d€tailed in Annexure lll to fucilitate the ,oining
and background verification process. The company may also undertake reference check through at least two
professional references submitted during the process ofselection.

10. Wor*ing Hours:

This division work 24x7 Shifts and you will be required to do so as per the need of the organization. You may
be required to work in shifts and/or in extended working hours, as permitted by law, if required as per
business needs. The same are subject to change from time to time.

11. Mobility:

The Company may require you to perform duties and undertake assignrnents for the Company in any part of
lndia or abroad, whether at the Company's premises or that of its customers/clients. You are also liable to be
transferred to any office or branch of the Company anywhere in lndia or abroad. During deputation to any
customer/clienfs premises you shall abide by the terms and conditions pertaining to such premises and
Country

12. Deputation/ Transfer:

Company may also depute you to work with any of the Group Companies or transfur your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and the
employment will be governed by the terms of employment of the Company you are transfuned to. You shall
however be entitled to continuity of service.

13. Retirement:

You will retire from service on attaining superannuation at the age of 55 y€ars.

14. Other benetrts:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the Company. Notwithstanding the above, the Company reserves the right to change
the above-mentioned benefits as and when it deems necessary and you will be notified accordingly.

15. TEnsport Facility

You shall be provided the shift cabs for pick and drop ftom home to office and vice versa within the limit of 20
KMs as perthe company policy.

16. lP, Copyright, lnvention3 and Patents
All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property riShts that you may make or conceive, either solely or jointly with others, during the
period of your employment, shall be deemed to be sole property of the company and you hereby waive any
and all right, title or interest, if any, in the same in favor of the company. Further, it shall be your duty to
promptly reduce to writing and disclose to the Company all such inventions, discoveries, improvements,
copyrightable material, trademarks ideas and concepts and other intellectual property rights, which you may
make or conceive, You agree to, at all times, assist the company in every proper and possible way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or
trademarks in any and all countries and to vest the title thereto in the company, its successoni, assiFls end

"-.' .1 ll n

6 . -...
SiSnature of Empbyes:

HG.
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nominees. Your obligations under this clause shall survive expiration or termlnation of your employment with
the Company.

17. Data Protection:
a) The Employee consents to the holding & processing of personal data provided to the Employer for all purposes

of the administration and management of his/her employment and/or the Company's business.
b) The Employee hereby agrees to his/her personal data being collected & the same being transfurred, stored

and processed by the Company in lndia and any other countries where the Company, its Group Company and
Company Clients have offces, in accordance with the applicable laws.

c) The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension providers, medical, insurance providers, payrol, administrators, background verification
agencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/modify/alter his/her personal information.
The employer will exercise all reasonable diligence for safeguarding peBonal information, as have been
disclosed by the employee. lt is clarified that the said obligation will not be applicable in case of legally
compelled disclosures.

e) The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements, However, any personal data, which is no
longer required, will be deleted without undue delay.

18. Erclusivity of service
You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of HCt TEO{ LTD. - IOMC The consent may be given subject to any terms and conditions
that the company may think fit and may be withdrawn at the discretion of the company.

19. Confidentialiw & Non-Disclocurc

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the proper performance of your
duties) with the Company, or at any time (without limit) after the termination thereof, directly or indircctv
use or exploit for your own purposes or those of any other peBon, company, business entity or other
orEanization whatsoever, or disclose to any person, company, business entity or other organization
whatsoever, any trade secrets of the Company or its associated companies; any confidential information
relating or belonging to the Company including but not limited to any such information relating to customers,
customer lists or requirements, price lists or pricing structures, marketing and information, lntellectual
Property, business plans or dealings, technical data, employees or officers, financial information and plans,
designs, formulae, product lines or research activities; source codes and computer systems, software, any
document marked "confidential"; any information which you have been told is confidential or which you
might reasonably expect the Company to regard as confidential or any information which has begn given to
the Company orany Associated Company in confidence by customers, suppliers and other persffti. -. /) 1

,n"/'
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Signature ofEmpk yre:
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You shall not at any time during the continuance of your employment with the Company make any notes or
memoranda relating to any matter with in the scope of the Company's or any Associated Company's business,
dealings or affairs otherwise than for the benefit of the Company or any Associated Company.

You must not make or communicate (or cause or facilitate the making or communication of) any oral or
written statement to any representative of the press, television, radio or other media on any matter
connected with or relating to the Company or any of its Associated Companies, without the prior written
consent ofthe Company.

The obligations contained in this provision shall not apply to, any information which you are required to
disclose in accordance with an order of a Court of competent jurisdiction, any information or knowledge which
may subsequently come into the public domain other than by way of unauthorized disclosure (whether by you
or a third party); any act of yours in the proper performance of the duties of your employment; any use or
disclosure where such use or disclosure has been properly authorized by the Company.

Your obligations under this paragraph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

20. Rules, Policies, Procedures:

The Employee must comply at all times with the Company's rules, policies and procedures relating to equal
opportunities, harassment health and safuty, e-mail and internet use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procdures are not incorporated by reference into this contra€t and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.

Further, during the period of your employment with Hcl- you will be required to inter alia comply with the
Company's Code of Business Ethics & Conduct, Anti Bribery & Anti{orruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include upto termination of your employment with HCL.

Your appointment will be govemed by the policies, rules, regulations, practices, processes and procedures of
HCt TEOI LID. - IOMC as applicable to you and the changes therein from time to time.

21. Correctness ofthe Details Fumish€d:

You have been appointed on the presumption that the particulars fumished in your application and resume
are correct. ln the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant fects, your appointment with the Company shall stand terminated/cancelled without any
notice.

o

8

H.Ca.-
Signature ofEmployee:

n
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22. Warranty and Undertaking:

You represent and warnnt that you are not subject to any atr€emen! anantement contrac! understanding,
court onder or otherwise, whlch in any way directly or indirectly restricts or prohibits you from fully
performing the duties of your employmont or any of them, in accordance whh the terms and conditions of this
Agreem€nt.

You warrant and agree that you are not entering into this Atreement in reliance on any reprcsentation not
expressly set out in this Agreement.

23. Changes to the terms & conditions:

The company reserves the right to make reasonable changes to any of your terms and conditions of
employment. lf the Company changes any of the terms and conditions of your employment, it will notiry you
in writing ofthe changes taking effect.

ln case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
company shall be finaland binding on you.

Authorired Signatory

September 18,2020

Amrita Das

vice President, Heed€lohl Rewerds

I confirm receipt of and accept the above Terms & Conditions of Employment

Annexure lll
TO BE SUBMITTED OI{tINE TO FACITITAIE PRE-EMPI.OYMENT BGV (BAC(GROUND

vERtFtcATtoN / vAUDAT|ON) AND AppotNTMENT PROCESS tN HCt

LrsT oF DOCUMENTS/tNFORMATtON

S.No. Padiculars ffo be submitted to &e Recruiter/Online of the BGV Iink)

1
Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses
completed in the last 5 months from the current date

2
assport, Ration Card, Voter lD, Driving License, , Rental agreement or Lease

agreement etc.

Permanenvcurrent Addrcss proof - p

'(--.-' n {-
9
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Signature of Employee:
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I Previous Employer - Relieving and Experience Letter, latest salary slips & offer letter with Employee lD Number

. Please ensure alldocuments are Self-att6Ed (photocopies).

' Please ensure that the photocopies are clearly visibre as da * and hazy photocopies are not accepted.
. Please avoid clicking pictures ofdocuments and taking printouts.
. Please do not send soft copies through Emails.

' Please keep your PF account number (immediate previous emproyment), uAN information handy as these
details are required on the induction day.

8-l_

4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)
5 ldentity Veriffcation - Copy of valid passport and pAN card required

Additional documentr (ro be submitted on request - Only if required)
l. Highest Qualification- Admit card, college and university official's (Registrar and Director) detail

2. Previous Employer - Di.ect H R Contac! PF account details, bank statement showing salary transfer and Form 15, lf
company is actiye, employe/s active address.

L The information provided in Resurne and background verification form must be same.

Z lnformation provided in background verification form must be accurate.

3: Period of stay mentioned in the background verification form should be correct and in continuation (without any
GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear bacEround verification therefore to avoid delay it is advisable to submit these
document5 along with the mandatory documents.

Thincs to Remember

List of Documents required for joining/ induction day (Hard Copies)

S. No Document Name Number of Photocopies

1
Latest Offer/Appointment Letterwith Cost to Company (CTC and ALL
ANNEXURES} L

2 Extension Letter (if the Date ofJoining in the offer letter is past dated) 1

3 Passport-Front copy only - for Name & DOB proof. 1

4 lorh Mark sheet, only if passport is not available 1

5 PAN CARD as lD Proof (Only if passport is not available) 1

6 Passport Size Photographs (Only with white background) 3

10

Signature of Employee;

H.E,.-
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lnduction Timings are 09q, to 18!lO lST.

Please ensure your BGV Status is Green, before the Date ofJoinin& check with your Recruiter on the
p rog ress/status.

of HCL Onboaidin T n formalities;

ANNEXURE IV

oN oF coMPENSATION STR RE AND SOME EFITS

To facilitate an easy understanding of your compensation structure (cost to company, crc), the various
components have been categorized under the following broad heads:

Basic Salary
Monthly Allowances

'a

+

4,n fio

5.
No

Location Address

1 NOIDA HCL Technologies Ltd, A-9, Sector-3, Noida-UP, 201301

2

3

CH EN NAI

BANGLORE

HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai-GOO119

HCLTechnologies Ltd,Surya Saphire, Plotfi3, 1St Phase, Hosur Road, Electronic City Banglore-5601OO

4

5

KOLKATA

HYDERASAD

HCL Technologies LM,Leve14, Building -A3 Unitech Infospace, Dh Street, Rajarha! Kolkata-7ooog1

HCL Technologies Ltd,Special Economic Zone, Phoenix lnfocity pW Ltd, H{1, Level -2 , Hitec City 2-Survey
No. 30,34,35 & 38, Madha r, Hyderabad-500081

6 HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor, Wing (A&B), Magarpath, Sez, pune-
477073

7

PUN E

MUMBAI HCL Comnet Ltd,Arena Tower, Grcund Floor, Road No 12, Midc, Andheri East, Opp coldfinch Hotel,
Mumbai'40O093

8 LUCKNOW HCL Technologies Ltd,Hcl lt City, Sdc{1, Chack Gajaria Farms, Suhanpur Road, Lucknow, Uttar pradesh-

226f02
9 MADURAI HCL Technolo8ies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No.7/2, 713, lllg, UzO,

4/1,217,2/2,412, & 5, Plot No. 5&T,tlandhaikutam Village-Madurai-Tamil Nadu-E2SO2O

10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
11 Coimbatore shtestreetHclseruiceslHumanResourceslModule-201,2o2,2o3,2o4And206-2NdFloor,Tidelpark

Coimbatore Limited, Coimbatore - E410 l4,Extn ; 04226657 526l
12 Vijayawada reet HCL Services Private LimitedMedha lTTowers, Third Floor,Kesarapalli,Gannavaram,KrishnaState St

District 521102

7t
Signature ofEmployee:

Hea_

You are required to report to HCL Onboarding Team for completing joining formalities on the day ofjoining by 9:OO

a.m. at your respective location of joining as following:
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+ Retirals & lnsurances Benefit

The details for each component falling under thes€ heads arc explained as following:

BASIC SAIARY

MONTHIY ALTOWANCIS

House Rent Allowance (HRAI: The HRA is payable maximum Up to 1OO% of the Basic Salary and paid
monthly. This includes the Company Leased Accommodation value. For those who are not staying in a
rented accommodation, can declare the same in the system post joining and this amount would be paid
as taxable component.

Holiday Allowance: Holiday Allowance is payable maximum up to lNR. 5O,OOO/- spread over 12 months

Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against a
declaration by the employee for his/her availability in the Bright Hours and consent to move to any other
OMC at any given time working during Bright HouR.

Advance Ststutory Bonus: Applicable where monthly gross does not exceed lNR. 21,OOO/- (excluding
variable component) as per the Payment of Bonus Act.

Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of
CTC against all other fixed co mponents.

RITIRATS & I SURANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and lnsurance Eenefits policy offered
by the company. The amount mentioned under 'lnsurance and Medical Benefits' in your compensation structure is
applicable towards various insurances (Medical lnsurance, Term Life lnsurance, Personal Accident lnsurance).

Medical lnsurance: Some ofthe salient features of the Group Health Medical lnsurance policy are as follows

The policy covers Hospitalization expenses and Maternity expenses.
By default, the employees (who are not covered under the ESI Act 19481 will be mandato.ily
covered under the benefit. The benefit will also be available to cover spouse, dependent children,
dependent parents/inJaws, dependent brothers who are unemployed but below the age of 25 and
sisters (unmarried & unemployed), additionally, by declaring them as dependants and on confirming
that they are NOT covered under any other employer-sponsored medical scheme (e.g., Central

'd1 1l
t2

Signature ofEmployee:
araEa.*

The Basic Salary is standard across organization and brought to a certain value of the CTC, Basic salary has an
impact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and
hence has to be balanced so as not to substantially reduce the employee,s take home salary.

,L/v
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Government Health Scheme) and that they are wholly or substantially dependent on you for their
medicalneeds.
The premium payable depends on the dependants declared.
The hospitalization coverage limit will be same as defined in compensation structure.
company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.
You may refer'Medical lnsuranc€ policy' for further details.

Coverage under ESI: The employee will be covered under Employee state lnsurance scheme in accordance
with the applicable norms and amehdments made during time to time or any further amendment which may
come into force during the employment ten ure under Employe$, State lnsuEnce Act, 194g.

Employees covered under ESI would not be covered by defuult under HCL's medical insurance benefit. Option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
lnsurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under Esl Rules.

EmploYer's contribution to Pro/ident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (PF). HCL contributes matching amount to pF. Out of employer,s
contribution, 8.33% of monthly basic or lNR. 1,250/- whichever is lower is remitGd to pF authorities towards
Employees' Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EpS as per Form-11 declaration.

*The percentage and amount is in compliance with the current pF Act.

Gratuity: As per statutory requirements, it is employe/s statutory liability to pay 15 days, Basic salary (15/26 of
a monthly Sasic) for every completed year of service to each of his employees on their exit, for any rgason after
five years of continuous service, subject to maximum limit of INR 20.OO lakhs.

Term Life lnsurance (includinS EDL[!: At HcL, you will be covered under the Termlife lnsurance which provides
safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned
in your offer letter.

Disabiliw lnsurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by lnsurer fior a disability shall depend on nature of the disability. The amount
mentioned in your offur letter is the mBximum amount paid by lnsurer as per the nature of a disability. you
may refer 'Personal Accident lnsurance, policy for further details.

we look forward for you being an integral part of this arduous yet fulfilling joumey towards excellence and growth
and hope our rclationship willgo a long way!

4
13

Signature ofEmployee

IHlCL
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Hcl. TECH tTD, - IOMC will correspond with you on the address & contact details mentioned below:-

P€rmanent Addr"ss: Hyderabad, Hyderabad,
Telangana, lndia, 5fl)fl)4
Email lD: sudh6uiii20l4@gmail.com

Number: +918639908119

74

Signature of

Panga Reddy (Disl.)

Employee:
OI

]I* II
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Offer Release Date May t8,2021

Ariilli Harish
Hyderabad, Hyderabad,
Telangana, lndia, 500q)4

Sub: Offer and Appointnent Letter

\

Dear Arjilli Harish,

Congratulations! With reference to the interviews conducted by HCt TECH tTD. - iOMC ('HCL" or .Company,), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band El.

This position is a great match for your talent and skills, and that you will enioy the professional challenges and
growth opportunities associated with this role.

You are reguested to join us on O€tober 12,2020 at 9:00 A.M at the following address, Chennai-AM&6, Amb. lnd.
Est.,[fTH Rd,ODC. YourjoininS would be subject to successful completion and compliance with the pre-joining
requirements as applicable.

We at HcL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries including our lnfrastructure and BPO divisions, HCL Axon etc. ln line
with the same approach, we look fonrvard to your being flexible towards your placement in - HCt TECH tTD. -
IOMC. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

YourTotal Compensation will be INR 3.5 Lacs per annum outlined in Annexure l.

You will be on probation for a period of 12 months from the date of yourjoining. The general terms and conditions
governing your employment are outlined in Annexure ll.

You will be required to sign a service agreement along with a surety amount of lt{R 1.25 takhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The
terms and conditions of such Service agreement shall also be deemed to form part of your contract of
employment with the Company.

On the date ofjoining, you would be required to submit the documents listed in Annexure lll. please note thal.the /-
submission of all listed documents is essential for the validity of your appointment in the company._

1

Signature ofEmployec: ,{.er._
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Annexurc lV provides details on the various compensation components and selected benefits that we offer you as
a part of the HCL famlly.

You need to have cleared all the subjects & should be a pass out of 2020 batch for the current academic course
and be able to produce a provisional certificate from your college/univeRity at the time ofjoininB. No candidature
with standing arrears will be entertained for joining on the stated date.
Please note that in case you are unable to report for joininB on the respective date, this offur & appointment letter
extended to you by Hc1. TECH tTD. - IOMC willstand withdrdwn without any liability.
Welcome to our Organization ! We look forward to a mutually fruitful association.

Yours truly,
FoTHCLTECH TTD. - IOMC

Authorized SiSnatory

L6

Am{ita Das

Vice President, Head€lobal Rewards

Annexure 1
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Name Ariilli Harish

Band E1

Designation Graduate Engineer Trainee
City

Basic Salary 15,069

House Rent Allowance

Advance Statutory Bonus

Food Wallet

Holiday Allowance

Flexi Basket*

Compensatory Allowance 0

TOTAL: Monthly 22,592

Signature ofEmployee

"rE

COMPENSATION PtAN

Chennai

Monthly Components {in INR}

7 ,523
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TOTAL: Monthly Cornponents : Annualized 27t,to7

NOTE:

1. Flexi Basket is only applicable in E2+ employees

2. All salary components are govemed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT
Reporting Manager and/or your HR Manager.

4. Any personaltax liability arising out ofcompensation will be bome solely by the employee.

wL
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Retirals & Other B€ne{its (in INR)

Provident Fund 27,699

Medical lnsurance Premium/ESIC 10,000

G ratu ity 8,694
TOTAL : Retirals 40393

Variable Components {in INR}

Performance Bonus (in Rs.) 21,000

Engagement PB (paid monthly) @ 100% achievement levels 17,500

TOTAL: Variable Components 38J00

FlexiBasket Details Max 5ub limits (p.a.I

Fuel Reimbursemert and Car Maintenance CharEes

Leave Travel Assistance / Allowance

Car Lease Rental

TOTAL : Annual Flexi Basket

Employee has on option of ovoiling oll, some or none ofthe Flexi Bqsket ocross votious components os per
qnnuol limits ond entitlements mentioned in the CTC sheet. Bosed on the individuql declqrotion qnd ac'tuql

reimbursements, qny uncloimed qmountwill be pqid as toxdble to the individuol

lnsurance & Medical Beneffts (in tNR) Max 5ub limits (p.a,)

360,000

Term life lnsurance Cover 2,000,000

Disability coverdue to accident (upto) 1,800,000

Signature ofEmployee

COST TO COMPANY 350,000

Hospitalization cost reimbursement limit
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5. Gratuity to be payable as per act

Annexure ll

welcome aboard...

It is often said that an orBanization can grow only ff it empowers its employees to growl At HCL, we consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their profussional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduate
Engineer Trainee, This is to be read in conjunction with the offer & appointment letter as attached.

GENERAT TERMS AND COI{DI TIONS OF EMPTOYMENT

This Annexure lays down the general terms and conditions of employment to to HCL IECH LTD. - IOMC (hercin
refened as "HCL" or "Compant/) and is a legally binding document.

1' Location:

Your place ofwork will be located at ChennaFAMB-6, Amb. lnd. Est.,MTH Rd,ODC.

Commencement of Employment:

Your period of continuous employment with the company will commence from the date of your joinint the
Company subject to futfillment of the other conditions as mentioned on this employment contract.

Medical Oreckup:

Your employment is subject to you being declared medically fit by the company doctor.

Piobation

2

3.

4.

a)

b)

c)

You shall be on probation for a period of 12 months from the date of your appointment and unless notified in
writing, you will be deemed as "confirmed" on completion of your probation period.
Your case for permanent absorption in the employment of the company shall be considered on your
satisfactorily completing the probationary period.
lf during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory ol that you lack the aptitude for the job or that you are not suitable for the
job, or the like, your probationary employment would be liable to be terminated, at any time, and without any
liability.

5. HCL Training Program:

Training (classroom/on the iob) sessions will be conducted after your joining. The training period may be
either extended or may be deemed completed earlier, at the discretion of the Management,

5. t{otace Period/ Separation:

.<1'.,
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Signature of Employee

HGE
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Your employment with the Company can also be terminated either by the Company or by you by gtuing the
other party 5o days advance notice. lf the company terminates the employment and decides to relleve you
before the completion of the notice perlod, the 'Basic' component of the salary for the balance notlce period
would be paid to you by adjustint the amounts payable by you to the Company, For th€ avoidance of doub!
all amounts payable by you to the company would need to be cleared forthwlth in the ev€nt of such
terminatioh. lf at your reqrl€st, the Company agees to relieve you before seffing the full notice period, you
will b€ liable to pay the Company the 'Basic' component of the salary for the balance notice period along with
otier amount payable by you to the company, if any. However, please note that accepting any such early
relieving request would be entirely at the discretion ofthe Company.

On termination of your employment for any reason, you shall comply with the Company's termination
procedures, sign all documents and return all Company property. The Company witl not be bound to pay the
dues, if any, till you have completed allthe separation procedures.

7. lncrenrents and Promotlons

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your .job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, or any other
cycle as per discretion of the Company, depending on your current DOJ/Band/Employee Group.

8. Agreements:

You may be required to siSn necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of joining and during the tenure with the
company,

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the inter€sts of the Company afld also to ensure your performance and adherence
to allterms, conditions, rules and regulations ofthe Company.

9. Background and Re'ference Check:

This offer of employment is subiect to your clearing our BGV process. As a precondition to accept this offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a
background investitation on your credentials, as may be necessary and further agree that any
misreprcsentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment, and any employment contGct which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in the resumes/Cvs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doub! the Employee's signature in this Agreement constitutes the Ernployee's express
authorization for the Company (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit himself /herself to random
drug /medical testing at any time during the course of employment as permitted by law.

,ZA
5

Signature ofEmployee
.Htera--
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You would be required to submit photocopies of documents detailed in Annexure lll to fucilitate the joining
and backSround vermcation process. The company may also undertake refurence check through at least two
professional references submitted during the prccess of selection.

10, Woftint Hours:

This division works 24x7 Shifts and you will be required to do so as per the need of the organization. You may
be required to work in shifts and/or in extended working hours, as pemitted by law, if required as per
business needs. The same are subject to change from time to time.

11. Mobility:

The Company may require you to periorm duties and undertake assignrnents for the Company in any part of
lndia or abroad, whether at the Company's premises or that of itg customers/clients. You are also liable to be
transferred to any office or branch of the Company anywhere in lndia or abroad. During deputation to any
customer/client's premises you shall abide by the terms and conditions pertaining to such premises and
Country

12. Deputation/ Transft r:

Company may also depute you to work with any of the Group Companies or transfur your services to any
Group Company. On such transfer of your employmert, the present terms and conditions will cease and the
emploYment will be governed by the terms of employment of the Company you are transferred to. You shall
however be entitled to continuity of service.

13. Retirement:

You will r6tire from service on attaining superannuation at the age of55 years,

14. Other benetrts:

You shall be eligible for other b€nefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the Company. Notwithsbnding the above, the Company reserves the right to change
the above-mentioned benefrts as and when it deems necessary and you will be notified accordingly.

15. Trdnsport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit of 20
KMs as per the company policy.

16. lP, Copyright, lnventions and Patents
All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the
period of your employment, shall be deemed to be sole property of the company and you hereby waive any
and all righ! title or intercst, if any, in the same in favor of the company. Further, it shall be your duty to
promptly reduce to writing and disclose to the Company all such inventions, discoveries, improvements,
copyrightable material, trademark ideas and concepts and other intellectual property rights, which you may
make or conceive. You agree to, at all times, assist the company in every proper and possible way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or
trademarks in any and all countries and to vest the title thereto in the company, its successors, assigns and

lnfrt
6 ly-

Signature of Employee
a{18?a_
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nominees. Your obligations under this clause shall survive expiration or termination of your employment with
the Company.

17. Data Protection:
a) The Employee consents to the holding & processing of peBonal data provided to the Employer for all purposes

ofthe administration and management of his/her employment and/or the Company,s business.
b) The Employee hereby agrees to his/her personal data being collected & the same being transferred, stor€d

and processed by the Company in lndia and any other countries where the Company, its croup Company and
Company Clients have offices, in accordance with the applicable laws.

c) The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension providers, medical, insurance providers, payroll administrators, background verification
agencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/modiry/alter his/her personal information.
The employer will exercise all reasonable diligence for safeguarding personal information, as have been
disclosed by the employee. lt is clarified that the said obligation will not b€ applicable in case of legally
compelled disclosures.

e) The Employee further acknowledges and agrees thai the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authodties as required under applicable la/requirements. However, any personal data, which is no
longer required, will be deleted without undue delay.

18. Exclusivity of service
You agree not to undertake employment whether full time or part time, as the Director/
Partner/member^mployee of any other organization or entity engaged in any form of business activity
without the consent of HCt TEO{ LTD, - IOMC The consent may be given subject to any terms and conditions
that the company may think fit and may be withdrawn at the discretion ofthe company.

19. Confidentiallty & Non-Disclosurc:

You acknowledge that the disclosure of any commercially sensitive information, tGde s€crets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the proper performance of your
duties) with the company, or at any time (without limit) after the termination thereof, direclly or indirectly
use or exploit for your own purposes or those of any other person, company, business entity or other
organization whatsoever, or disclose to any person, company, business entity or other organization
whatsoever, any trade secrets of the Company or its associated companies; any confidential information
relating or belonging to the company including but not limited to any such information relating to customers,
customer lists or requirements, price lists or pricing structures, marketing and information, lntellectual
Property, business plans or dealings, technical data, employees or officers, financial information and plans,
designs, formulae, product lines or research activities; source codes and computer systems, software, any
document marked "confidential"; any information which you have been told is confidential or which you
might reasonably expect the company to regard as confidential or any information which has been given to
the Company or any Associated Company in confidence by customers, supplie15 and other peRons,

7

Signature of Employee

]ca ReddY (Disi )
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You shall not at any time during the continuance of your employment with the company make any notes or
m€moranda relating to any matter within the scope of the Company's or any Associated Company's business,
dealings oraflairs otherwise than forthe benefit ofthe Company orany Associated Company.

You must not make or communicate (or cause or facilitate the making or communication ofl any oral or
written statement to any representative of the press, television, radio or other media on any matter
connected with or relating to the Company or any of its Associated companies, without the prior written
consent of the Company.

The obligations contained in this provision shall not apply to, any information which you are required to
disclose in accordance with an order of a Court of competent jurisdiction, any information or knowledge which
may subsequently come into the public domain other than by way of unauthorized disclosure (whether by you
or a third party); any act of yours in the proper performance of the duties of your employment; any use or
disclosure where such use or disclosure has been properly authorized by the Company.

Your obligations under this paragraph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

20. Rules, Policies, Procedures:

Further, during the period of your employment with HcL, you will be required to inter alia comply with the
company's code of Business Ethics & conduct, Anti Bribery & Anti{orruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include upto termination of your employment with HCL.

Your appointment will be govemed by the policies, rules, regulations, practices, processes and procedures of
HcL TEO.I l-TD. - IOMC as applicable to you and the changes therein from time to time.

21. CorrEctn6s of the oetails Fumishedr

You have been appointed on the presumption that the particulars furnished in your application and resume
are correct. ln the event the said particulaB are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

8

Signature of Employee

H'E>L

The Employee must comply at all times with the Company's rules, policies and procedures relating to equal
opportunities, harassment, health and safety, e-mail and internet use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrdwn at any time at the discretion ofthe Company.
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22. Warranty and Undertaking:

You represent and warrant that you are not subject to any agreement, arriingement, contrdct, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully
performing the duties of your employment or any of them, in accordance with the terms and conditions of this
Atreement.

23. Charges to the terms & conditions:

The company reserves the right to make reasonable changes to any of your terms and conditions of
employment. lf the Company changes any of the terms and conditions of your employment, it will notiry you
in writing ofthe changes taking effect.

ln case of anY dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

Authorized Signatory

September 18,2020

,A

Amrita Das

vice Presid€nt Head€lobal Rewards

I coflfirm receipt of and accept the a bove Terms & Conditions of Employment.

Annexure lll

'--tl //
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BMITTED ONTINE TO FACITITAIE PRE.EMPTOYMENT BGV (BACKGROUND

vERrFrcATtoN / VAUDAITON) AND AppotNTMENT PROCESS tN HCL

usT oF DocUMENTS/|NFORMATION TO BE SU

Particulars (To be submitted to the Recruiter/Online ofthe BGV I ink)

1
Highest Qualification - Degree certificate, All Years Mark sheets. Provisional Oegree Certificate required for courses
completed in the last 6 months from the current date

2
sport, Ration Card, Voter lD, Driving License, , Rental agreement or Lf,"te

agreement etc

Permanenvcurrent Address proof - pas

Sighature of Employee:

Hc._

You warrant and agree that you are not entering into this Agreement in reliance on any representation not
expressly set out in this Agreement.

S.No.
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3 Prevlou! Employer - Relieving and Experience Lettet latest salary slips & offer letter with Employe€ lD Number

. Please ensure alldocuments are Self-attested (Photocopies).

. Please ensure that the photocopies are clearly visible as dark and hazy photocopies a re not accepted.

o Please avoid clicking pictures ofdocuments and taking printouts.

. Please do not send soft copies through Emails.

. Please keep your PF account number (immediate previous employment), UAN information handy as these

4 A duly fllled and signed copy ofthe BGV(Joining Form) Form and LOA (letter of authorlzation)

5 ldentlty Verification - Copy of valld passport and PAN card required

AddlUonaldocuments Oo be submltted on request- only lf requlred)

1. Hlghest Qualification- Admit card, college and unlversity offlclal's (Registrar and Dlrector) detail

Previous Employer- Direct HR Contact, PF account details, bank statement showing salary transfur and Form 16, lf
company is active, employe/s active address.

t The information provided in Resume and background verification form must be same.

& lnformation provided in background verification form must be accurate.

3. Period ofstay mentioned in the background verification form should be correct and in continuation (without any

GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be rpquested to clear background verification theEfore to avoid delay it is advisable to submit these

documents along with the mandatory documents.

2

Things to Remember

List of Documents required forioining / induction day (Hard Copies)

S. No Document Name Numberof Photocopies

7 1

2 Extension Letter (if the Date ofJoining in the offer letter is past dated) 7

3 Passport -Front copy only - for Name & DoB proof !
4 1oth Mark sheeq onfu if passport is not available. 7

PAN CARD as lD Proof (only if passport is not available) 1

5 Passport Size Photographs (Only with white background) 3

details are required on the induction day

10

Signature of Employee:

HGI-

Latest Offer/Appointment Letter with Cost to Company (CTC and ALL

ANNEXURES}
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2

. lnduction Timings are09q,to1830 tST.

. Please ensure your BGV Status is Green, before the Date ofioining, check with your Recruiter on the
p rotress/status.

Team for oin formal

ANNEXURE IV

EXPTANATION OF COMPENSATION STR UCTURE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various
components have been categorized underthe following broad heads:

I
+

Basic salary
Monthly Allowances Zrt

s.
No

Location Address

NOIDA HCI Technologies Ltd, A-9, Sector-3, Noida-UP, 201301

3

CHENNAI

BANGLORE

HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai400119

HCL Technologies Ltd,Surya Saphir€, Plot#3, 1St Phase, Hosur Road, Electronic City Banglore-5601OO

KOLKATA

HYDERABAD

HCLTechnologies Ltd,L€vel-4, Building -A3 Unitech lnfospace, Dh Street, Rajarhat, Kolkata-700091

HCL Technologies Ltd,Special Economic Zone, Phoenix lnfocity Pyt Ltd, H{1, Level -2 , Hitec CiW 2-Survey
No.30,34,35 & 38, Madhapur, Hyderabad-500081

6 PUNE

7 MUMBAI HCL Comnet Ltd,Arena Jower, Ground Floor, Road No 12, Midc, Andheri East Opp GoHfinch Hotel,
Mumbai-400O93

8 LUCKNOW HCL Technologies Ltd,Hcl lt City, Sdc{1, Chack Gajaria Farms, Sultanpur Road, Lucknow, Uttar Pradesh-
22@02

9 MADURAI HCL Technologies Ltd, Sez Unit-l, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, l/3, !L9, f/2O,
4lL,2lf,212,4/2, & 5, Plot No. 5&T,llandhaikulam Village-Madurai-Tamil Nadu-625020

10 Nagpur HCLTechnologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur

LL Coimbatore State Street Hcl Services I H unE n Resources I Module - 201 ,2O2, 2O3,2O4 And 206 - 2Nd Floor, Tidelpark
Coimbatore Limited, Coimbatore - g1074,Ex|x, I 042266575261

t2 Vijayawada State Street HCL Services Private LimitedMedha lTTowers, Third Floor,Kesarapalli,Gannavaram,Krishna
District 521102

17

Signature of Employee

t'l

You are r€quir€d to report to HCL Onboarding Team for completint joining formalities on the day ofjoining by 9:00
a.m. atyour respective location ofioining as following:

1

4

E

HCL Technolo8ies Ltd,Blue Bell, Tower-7, Level- Uppercround Floor, Wing (A&B), Magarpatta, Sez, Pune-
411013
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I Retirals & lnsurances Benefit

The details for each component f"lling under these heads are explained as following

BASIC SATARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an
impact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and
hence has to be balanced so as not to substantially reduce the employee's take home salary.

House Rent Allowance (HRA): The HRA is payable maximum Up to 10el. of the Basic Salary and paid
monthly, This includes the Company Leased Accommodation value. For those who are not staying in a
rented accommodation, can declare the same in the system post joining and this amount would b€ paid
as taxable component.

Holiday Allowance: Holiday Allowance is payable maximum upto lNR.50,000/- spread over 12 months

Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against a

declaration by the employee for his/her availability in the Bright Hours and consent to move to any other
OMC at any given time working during Bright Hours.

Advance Statutory Bonus: Applicable where monthly gross does not exceed lNR. 21,000/- (excluding
variable component) as perthe Payment of Bonus Act.

Compensatory Allowance: Compensatory Allowance is a buffur component that adjusts the amount of
CTC against all other fixed components.

RETIRALS & INSU RANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and lnsurance Benefits policy offered
by the company. The amount mentioned under'lnsurance and Medical Benefits' in your compensation structure is

applicable towards various insurances (Medical lnsurance, Term Lifu lnsurance, Personal Accident lnsurance).

Medical lnsurance: Some of the salient features of the Group Heahh Medical lnsurance policy are as follows

t2
signature of Employee:

MONTHTY AUOWANCES

The policy covers Hospitalization expenses and Maternity expenses.
By defauh, the employees (who are not covered under the ESI Act, 19481 will be mandatorily
covered under the benefit. The benefit will also be available to cover Spouse, dependent children,
dependent parents/in-laws, dependent brothers who are unemployed but below the age of 25 and

sisters (unmarried & unemployed), additionally, by declaring them as dependants and on confirming
that they are NOT covered under any other employer-sponsored medical scheme (e.g., Ceatral -.

11&

e.thn

Iechnolog

agar,

.)



ISIffi-gEE5 LIE.

rt tsnGlr lirnfir LIalSt l$,1 ne0ae*8

Icr$5gt lE5. 50.16l tlsffi Ia
tui {o U, S.Es t 2t, tolm 201 L.ll }iE
f r$ tl06rl!00f r$ r?0 rEqlEl

n lllir 0l&r'6 Sffirfll-rtlruh.l.r
f,\nr.triltEta (dn

Government Health Scheme) and that they are wholly or substantially dependent on you for their
medical needs.

The premium payable depends on the dependants declared.
The hospitalization coverage limit will be same as defind in comp€nsation structure.
company reserves the right to amend the benefit plan and shall keep all employees

informed/updated.
You may refer 'Medical lnsurance polic.y' for further details.

Coverage under ESI: The employee will be covered under Employee State lnsurance scheme in accordance

with the applicable norms and amendments made during time to time or any further amendment which may

come into force during the employment tenure under Employees' State lnsurance Act, 1948.

Employees covered under ESI would not be covered by default under HcL's medical insurance benefit. option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual

medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
lnsurance policy,

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules

Employer! contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12%

of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's
contribution, 8.33% of monthly basic or lNR. 1,250/- whichever is lower is remitted to PF authorities towards
Employees' Pension Scheme (EPS), All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

Graftity: As per statutory requirement, it is employe/s statutory liability to pay 15 days' Basic salary (15/26 of
a monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after
five years of continuous service, subject to maximum limit of INR 20.00 lakhs.

Tem Life lnsurance (including EDLI): At HCL, you will be covered under the Term-lifu lnsurance whbh provides

safuty net to family in case of death of the employee due to any reasons. The applicable amount is mentioned
in your offer letter,

Disability lnsurence: You are also covered against any permanent or partial disability that may arise due to an

accident. The amount payable by lnsurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by lnsurer as per th€ nature of a disability, You

may refer'Personal Accident lnsurance' policy for further deta ils.

We look forward for you being an integral part of this arduous yet fulfilling joumey towards excellence and growth

and hope our relationship willSo a long way!

A

13
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HCL TECH tTD. - IOMC will correspond with you on the address & contact details mentioned below ;-

Permanent Add]€ss: Hyderabad, Hyderabad,
Telangana, lndia, g)0q)4

Email lD: sudhasuiii20l4@Smail.com
Number: +918539908119

14
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Offer Release Date May 18, 2021

Sandeep Gupta
Hyderabad, Hyderabad,
Telangana, lndia, 5OO0O4

Sub; Offer and Appointment Letter

\

Dear Sandeep Gupta,

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditionsgoverning your employm ent are outlined in Ann ure ll.

Congratulations ! With reference to the intervi€ws conducted by HCt TECH LTD, - IOMC f,HCt. or .,Company,l, 
weare pleased to inform you that you have been selected for €mployment in our organization as Graduate EngineerTrainee in band El.

This position is a great match for your talent and skills, and that you will enjoy th€ professional challenges andgro\^tth opportunities associated with this role.

You are requested to join us on October 12, 2020 at 9:00 A.M at the following address, Chennai_AMF6, Amb. lnd.Est',MTH Rd,oDc' yourjoinin8 wourd be subject to succe".frr 
"oipr"iion "nd 

compriance with the pre-joiningrequirements as applicable.

we at HcL believe in our colleagues showing flexibility and willingness to be deployed and rotated across thevarious locations, geographies and subsidiaries includingour lnfrastircture and Bpo divisions, HcL Axon etc. ln linewith the same approach, we rook forward to your being nexiure iowaros your pracement in - HCr. TECH LTD, _IOMC. Your growth in this organization will be in line with-yor. 
""oJiln,"".

Your Terms and conditions of emproyment are detaired in this offer and appointment retter and appendedannexure(s).

Your Total compensation wifi be rNR 3.5 Lacs per annum outrined in Annerure r.

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of whichyou also bind yourself to serve the company for a period of at least of 24 months from the date of .,oining. Theterms and conditions of such service agreement shafl arso be deemed to form part of your contract ofemployment with the Company.

on the date ofjoining, you would be required to submit the documents listed in Annexure lll. pt".r" *r.,t",,ti 
i

submission of a ll listed documents is essentia l for the va lidity of your a ppoint."rf in pr r; --.

7

Signature of Employee:
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Annexure lv provides details on the various compensation components and selected benefits that we offer you asa part of the HCL family.

You need to have cleared all the subjects & should be a pass out of zo2o batch for the current academic courseand be able to produce a provisional certificate from your 
"orr"c"i;iu".rity "t 

the time ofjoining. No candidaturewith standing arrears will be entertained for joining on the 
""t"a 

a"t".
Please note that in case vou Ere unabreto_report fir r"i"irc ;; til ,;rpective date, this offer & appointment retterextended to you by HCt TECH LTD. - |OMC will stand withdlrawn without any tiability.welcome to our organization! We look forward to a mutuallv iru*ui association.

Yours trulV,
For HCt TECH tTD. - IOMC

Authorized Signatory

Amrita Das

Vice President. Heed{lobal Rewerds

Annexure 1

N PTANCOMPENSATI o

Name
Sandeep Gupta

Band
E1

Designation
Graduate Engineer Trainee

Chennai
Monthly Components {in INR}

Easlc Salary
15,069

House Rent Allowance
7,523

Advance Statutory Bonus

Holiday Allowance

Food Wallet

Flexi Basket*

Compensatory Allowance
0

TOTAL: Monthly
22,592

AO

2

Signature of Employee:

VP

City
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TOTAL: Monthly Components : Annualized
27t,to7

Retirals & Oth€r B€nefits {in lNRl
Provident Fund

Medical lnsurance premiu m/EStC
27,699

Gratuity
10,000

TOTAL : Rettrals 8,694

40,393

Variable Components {in INR)
Performance Bonus (in Rs. )

E nt P B ( id
21,000

ngageme pa month ly ) @ ach tevement Ievels
TOTAI,: Variable Components

77,sOO

3E,500

Flexi Basket Details
Max Sub limits (p.a.)

F ue I Re im bu rsement a nd Ca r Ma I ntena nce cha r8e5

Leave Travel Assistanc€ / Allowance
Car Lease Rental

TOTAL ; Annual Flexi Basket

Emplo
onnuo

yee hds dn option of dvdilrng d,, some or none oI the Frexi Bdsket d*oss vdrrous components ds perI limits ond entitremenE mentioned in the cfc sheet. Bosed on it e inJiriauot a"rurotion ond octuorreimbursemenE, ony uncroimed amount wir be poid os toxob,iio tn. indiniaurt
lnsurance & Medical Benefits (in INR) Max Sub limits (p.a.)

Hospitalization cost reimbursement limit
360,000

Term life lnsurance Cover

Disability cover due to accident
2,000,000

(upto)
1,800,000

NOTE:

1. Flexi Basket is only applicable in E2+ employees

2. All salary components are governed by the company policies and statutory guidelines.
3 This salary sheet is striqtry confidentiar and must not be discussed with anyone other than your HCLTReporting Manager and/or your HR Manager,

4. Any personal tax liability arisint out ofcompensation will be borne solely by the employee.

3

Signature of EmployeE:,
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It is often said that an organization can grow only if it empowers its emproyees to growl At HcL, we consciousryrealize this fact and have developed a five-fold path rrmarur"r enlightenment that not only covers basicmonetary benefits for Hclites, but arso takes care of their prof"ssion"r growth by providing empowerment,knowledge, recognition, transformation and support,

Following are the terms and conditions that refer to our offer of employment to you for the position of GraduateEnSineer Trainee. This is to be read in conjunction with trr" otr"r a 
"ppoi"tment 

retter as attached.

5, Gratu to b€ ble as r act

Annexure ll

Welcome aboard...

GENERAT TERMS AND CONDITIONSOFEMPI.OYMENT

1. Location:

Your place of work will be located at Chennai-AM&6, Amb. lnd. Est.,MTH Rd,ODC.
2. Commencement of Employment:

3. Medical Checkup:

Your employment is subject to you being declared medically fit by the company doctor.

This Annexure lays down the generdr. terms and conditions of emproyment to to HCr- TECH LTD. - roMc {hereinreferred as "HCL. or ,,Company/) 
and is a legally binding d""rr;;;. 

-'

Your period of continuous emproyment with the company wifl commence from the date of your joining thecompany sub.iect to furfilment ofthe other conditions as mentioned on this emproyment contract.

4.

a)

b)

c)

5.

Probation

You shall be on probation for a period of 12 months from the date of your appointment and unless notified inwriting, you will be deemed as ,,confirmed,, 
on completion of your probation period.

Your case for permanent absorption in the emproyment of tie iompany sha, be considered on yoursatisfactorily completing the probationary period.
lf during, or on the expiry of, the probation period (initiar or extended) the Management finds yourperformance to be unsatisfactory or that you lack the aptitude for thejoo or rat you are not suitable for thejob, or the like, your probationarv emproyment wourd be riabre to be terminated, at any time, and without anylia bility.

HcL Training program:

Training (classroom/on the job) sessions wi be conducted after your joining. The training period may beeither extended or may be deemed completed earliel at the discrettn of the Management.

4

6. Notice Period/ Separation:

Signature ofEmployee

AT

.,,, . . ^.
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7. lncrements and promotions

9. Background and Reference Check:

Your emproyment wrth the compeny cen ar30 be termrnated either by the company or by you by grvrng theoth€r party 60 davs advanc! noticr, rf th€ companv t"r;i;;;il" .rproym€nt and decides to ..ri"u" yo,before the compreuon of the no ce. perrod, the 'Basrc .orp*ini ot tt 
" 

,arary for the barance norce perrodwould be paid to vou bv adiustinEths amounts **t;;;il ;;;" company. For the avoidance of doubt,all amounts payabre by vou to the .orprny 
'routa 

n"li 
"'i"'i,**a forthwrth rn the €vent of suchtermination. lf at your request, th: C:Io:l, 

"g."", ,o ,."li"r" y* l"to." serving the full notice period, youwill be liable to pay the company the'Basic' coriponent of th"- s'a-ta-rito, th" b"tan"e notice period arong withother amount payabre by vou to th€.companv, ir 
""y. 

g.*i""i,1l"." nor" that accepting any such earryrelieving request would be entirely at tt. aiscrJion ottte a;;;;il'-'
on termination of your emproyment for any reason, you sha, compry with the company's terminationprocedures' sign a'documents and retum a, company p.op"-f- rh" ao.pany w,r not be bound to pay thedues, if any, till you have completed all the separation procJ;;;". -

E

Your gro*h in terms of rore, compensation etc., In the company wi, be based on your performance. yoursalary will be subject to annual salary review. t"r"., 
"-ai*rl""i.'"n""r"4 ", 

the salary review takes intoconsideration your job performance, movement of remuneration levels, benefits and conditions. youranniversary performance appraisar and compensation *r,"* 
'^,,riiJ "r,r"ed 

and effected from the first day ofthe subsequent guarter of your anniversary, post which yo-u'*,ir'i" 
"'ir*o a ,ury/october cycre, or any othercycle as perdiscretion ofthe Company, depending on your' 

"urr"niOO,l/ArnA/Employee Group.
Agreements;

You may be required to sign necessary agreements with the company or any other client as required andcomplete various formalities as per the agreements 
", 

ii," ii.l 
"ilrring and during the tenure with thecompany.

You may arso be required to sign other Agreements with the company, as the company may decide from timeto time' in order to secure the interests of the comp"ny 
"na "rro'to 

li,sure your performance and adherenceto allterms, conditions, rules and regulations ofthe Corp"ry. 
-- -- '

This offer of emproyment is subject to your crearing our BGV process. As a precondition to accept this offerLetter, you hereby give your express authorization ,. ,rt" a"ro"", irr the appointed third party) to conduct a
1T!:.o-rlr,l:*tigation on your credentiats, 

"s may 
'be'n""".r"ry 

and furth€r agree that anymlsrepresentation in this regard or your hilure to clear the BGV process shall give rise to the withdrawa, of
::ffffiff,,fl]r*:nd any emptoyment contnct whici m"i ri"r" b".n ,rb""q,"ntrv 

",".,t"a .i"lr o"

During the terms of employment, the company may undertake the process of checking credentials of theEmployee in terms of education, previous employme"ifO, 
"na 

.ti",. irtormation provided in the resumes/cVsas submitted by the said Emprovees, either.on i . o*,n or'*iri ,hlleip ot a tnira party as and when required.For the avoidance of doubt, the Emproyeet signature in tt r arr""i"n, constitutes the Emproyee,s expressauthorization for the companv (or the a.onoint"i tt,irJp"rtyj;; 
"';;;;:t " 

background investigation on his/hercredentials, as may be n€cessarv. Furthermore, n" gror.r"" 
"gr"Js 

to submit himserf /herserf to randomdrug /medical testing at any time during the course of emofor."ni'", ,"rr*ed by law.

5
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16. lP, Copyright, tnventions and patents

You would be required to submit photocopies of documents detailed in Annexure lll to hcilitate the ioininBand background verification process. The company may also undertake reference chect througi at teast twoprofessional references submitted during the process ofselection.
10. Working Hours:

This division works 24x7 shifts and you will be required to do so as per the need of the organization. you maybe required to work in shifts and/or in extended working hours, as permitted by raw, if required as per
business needs. The same are subject to change from time t; time.

11. Mobility:

The company may require you to perform duties and undertake assignments for the company in any part oflndia or abroad, whether at the company's premises or that of its customers/clients. you are also liable to betransferred to any office or branch of the company anywhere in lndia or abroad. During deputation to anycustomer^lient's premises you shall abide by the terms and conditions pertaining toluch premises andCountry

12. Deputation/ Transrer:

company may also depute You_to work with any of the Group companies or transfer your services to anyGroup company. on such transfer of your employment, the present terms and conditions will cease and theemployment will be governed by the terms of employment of the company you are transferred to. you shallhowever be entitled to continuity of service.

13. Reti.ement:

You will retire from service on attaining superannuation at the age of 55 years.

14. Other benefitsr

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the company. Notwithstanding the above, the company reserves the right to changethe above-mentioned benefits as and when it deems necessary and you wi be notified accordinjy.

15. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice veBa within the limit of 20
KMs as per the company policy.

All inventions, discoveries, improvements, copyrightabre materiar, trademarks ideas and concepts and otherintellectual property rights that you may make or conceive, either sorery or jointry with otheis, during theperiod of your employment, shall be deemed to be sole property of the company and you hereby waivi any
and all right, title or interest, if any, in the same in favor of the company. Further, it shafl be your duty topromptly reduce to writing and disclose to the company all such inventions, discoveries, improvements,
copyrightable material, trademarks ideas and concepts and other intellectual property rights, which you may
make or conceive. You agree to, at aI times, assist the company in every proper and possibre way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightabre materiar and/or
trademarks in any and all countries and to vest the title thereto in the company, its successors, assigns and

6
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of service

nominees Your obligations underthis clause shall survive expiration or termination of your employment withthe Company.

17. Oata protection:

a) The Employee consents to the holding & processing of personal data provided to the Employer for all purposesof the administration and management of his/her employment and/or the Company's business.b) The Employee hereby agrees to his/her personal data i.i"g ..ir""t"a & the same being transferred, storedand processed by the company in rndia and any other couniies where the company, its Group company and
. Company Clients have offices, in accordance with the applicable laws.c) The Employee also agrees that the company ."y ,"k" rr"i a"" available to its advisors, other agencies,such as pension providers, medical, insurance providers, payroll administrators, background verificationagencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/modify/alter his/her personal information.The employer vrill exercise all.reasonable diligencie for 
""feguarAing 

personal information, as have beendisclosed by the emplovee. lt is clarified thatlhe said ooligJtion will not be applicable in case of legallycompelled disclosures.
e) The Emproyee further acknowredges and agrees that the Emproyer may, in the course of business, be requiredto disclose personal data relating to him,/her, after tir" 

"nd 
oiiis/her emproyment to any group/statutorybodies/authorities as required under appricabre raw/requirements. However, any personar data, which is nolonger required, will be deleted without undue delay.

18.

You agree not to undertake emproyment whether fu, time or part time, as the Director/Partner/member/employee of-a.ny other oryanization ol. 
"ntity "ng"g"d 

in any form of business activitywithout the consent of HcL TECH trD' ' loMc The consent may be given subject to any terms and conditiohsthat the company may think fit and may be withdrawn at the discretion of the company.

19. Confidentialitv & Non-Disclosure:

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or otherconfidential information (which may not be readily available to competitors or to the general public) will causesignificant harm to the Company.

You agree that you sha' not at any time during your emproyment (except in the proper performance of yourduties) with the companv, or at any time (without limit) after the termination thereof, directly or indirectlyuse or exploit for your own purposes or those of any other person, company, business entity or otherorganization whatsoever, or discrose to any person, company, business eniity or other organizationwhatsoever, any trade secrets of the company or its associated companies; any confidential information
relating or belonging to the company including but not limited to any such information relating to customers,customer lists or requirements, price lists or pricing structures, marketing and informatiln, lntellectual
Property, business plans or dealings, technical data, employees or officers, financial information and plans,
designs, formulae, product rines or research activities; source codes and computer systems, software, anydocument marked "Confidential"; any informataon which you have been told is confidential or which you
miSht reasonably expect the company to regard as confidential or any information which has been given to
the Company or any Associated Company in confidence by customers, suppliers and other persons.

/i7 -1,Signature of Employee:

I
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You sharr not at any time during the continuance of your emproyment w*h the company make any notes ormemoranda relating to any matter within the scope of the Company,s or any Associated Company,s business,dealings oraffairs othen isethan forthe benefit ofthe Company or any nssociated Company.

You must not make or communicate (or cause or facilitate the making or communication of) any oral orwritten statement to any representative of the press, terevision, radio or other media on any matterconnected with or relating to the company or any of its Associated companies, without the prior writtenconsent of the Company.

The obligations contained in this provision shalt not apply to, any information which you are required todisclose in accordance r'rith an.order of a court of competent.lr.iad i"tion, any information or knowledge whichmay subsequently come into the public domain other than by way of unauthorized disclosure (whether by youor a third party); any act of vours in the proper pe.form"nc" of the duties of vort. 
"aptoyn1"n,, "n, 

,"" o,.disclosure where such use or disclosure has been properly authorized by the Company.

Your obligations under this paragraph would continue even beyond the cessation/termination of youremployment Any violation of the above obligations/conditions shall render you liable for approp.iatedisciplinary action including termination of your employment.

20. Rules, Policies, procedures:

The Employee must comply at all times with the company's rules, policies and procedures relating to equalopportunities, harassment, hearth and safety, e-mair and internet use, and aI other rures, po]i"ies 
"ndprocedures introduced by the company from time to time. For the avoidance of doubt such rules, policies andprocedures are not incorporated by reference into this contract and they may be changed, repraced orwithdrawn at any time at the discretion ofthe Company.

Further, during the period of your employment with Hct, you will be required to inter alia comply with thecompany's code of Business Ethics & conduct, Anti Bribery & Anti{orruption, Business Gin andEntertainment policv and failure to do so shall entitle HCL to take appropriate disciplinary action which maylead & include upto termination of your employment with HCL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
HCL TECH tTD. - IOMC as applicable to you and the changeslherein from time to time.

21, Correctness of the Details Furnished:

You have been appointed on the presumption that the particulars furnished in your application and resume
are correct ln the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

8

Signature of Employee
HGta-



22. Warranty and Undertaking:

You represent and warrant that you are not subject to any agreement, afiangement, contract, understanding,court order or otherwise, which in any way directly or'inair"ctty restricts or prohibits you from fullyperforming the duties of your employment o, any of th"m, in accoraance witn the terms and conditions of thisAgreement.

You warrant and agree that you are not entering into this Agreement in reliance on any representation notexpressly s€t out in this Agreement.

23. Chantes to the terms & conditions:

The company reserves the right to make reasonabre changes to any of your terms and conditions ofemployment. rf the company chahges any of the terr. 
"na 

io-nJition, of your emproyment, it wi1 notiry youin writint ofthe changes taking effect.

ln case of any dispute as to the interpretation of the terms and conditions of your service, the decision of theCompany shall be finaland binding on you.

16rltfire3Gpt!-?a
CrFrdE }n@ tB&: LTtrq.,[p''tuxt3Eg

,rotE,bgt rb!. rgrErj t$lt lar!
Flt t5 - 31, 6r . ra. xxot 20r a. tf,. ha
I r0l tloCl?sfiof +rl tlo a0lltE
F.fl.ed 6ficc iO6 fn*.rfr. L !t|'u ftr.a rr, O**
tltljEcidn

Authorized Signatory
September 18, 2O2O

Amrita Das

Vace president, Heed-Global Rewards

I confirm receipt of and accept the above Terms & Conditions of Employment

Annexure lll

?t
9

Signature of Employee

ATI LITA
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LIST OF MDOCU EN Nfsll FORM No BETO No t N E FTO ACt TE EPR EMP toY ENTM BG BACK ROG IrlU D(
RIVE FI oN AT DATION AN D) NAPPOI TMENT PRO IcEss HN ct

S.No. iter/OnPa tcurt lars beo us mb(r toitted the Recru n ofe the BG nkl

1 ifi
H ilicationighest Qual e rtCe aific teDegre A ea a rk she tse P rov I 5 aon Ce rt ca rete u red uco s seq

mco le ed tn hep a5 m fonths mro het rrecu n date
PermanenVCurrent Address
aSreement etc,

Proof- Passport, Ration Grd, Voter I D, Driv ing License,, Rentalagreement or Lease

SUEMITTED

Degree for
6
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3

ilET IEGEfi.ESES Ll!-
C.rF..t &{y ttEe] Lttlel.tg]rRco€A

trohE{lt tM. S0rdd efi,U|t btr
Fhr i5 3A 5.6. I E.lEAt lor ga. tI h6r
I +tl l206te!000f +8I tlo {*Ex}
n fe.!d ofto foa Sd*rt. *. tfrs rf-r. r., O**
slr.ll&ai6!r

Previous Employer - Relieving and Experience Letter, latest salary slips & offer letter with Employee lD Number
4 dA u fi aled nd 5 en dly co of the GVIpy o n ng aForm dn LO letter of uthoa iz toat n
5 rifie cat no of a rto nda ANPp p rdca re u dreq

1' Highest Qualification- Admit card, coflege and university officiars (Registrar and Director) detair

2' Previous Employer - Direct HR contact, PF account details, ba nk statement showing sala ry transfer and Form 16, lf
company is active, employe/s active address.

1. The information provided in Resume and background verification form must be same.

2. lnformation provided in background verification form must be accurate.

3' Period of stay mentioned in the background verification form should be correct and in continuation (without any
GAP).

{-Any Gap in Employment or Education must be informed explicitly to the recruiter.

uested to clear background verification therefore to avoid delay it is advisable to submit these
atory documents.

RemembertoThi

Additional document can be req
documents along with the mand

Additional documents (To bi submitted on request - Only if required)

List of Oocuments required for ioining/ induction day (Hard Copies)

S. No Document Nam€ Number of Photocopies

7
Latest Offer^ppointment Letter with Cost to Company (CTC and ALL
ANNEXURES) L

2 Extension Letter {if the Date ofJoining in the offer letter is past dated)
1_

3 Passport -Front copy only - for Name & DOB proof
1

4 10th Mark sheet, only if passport is not available 7
5 PAN CARD as ID Proof (Only if passport is not available)

1

6 Passport Size Photographs (Only with white background) 3

. Please ensure all documents are Self-attested (photocopies).
t Please ensure that the photocopies are crearry visibre as dark and hazy photocopies are not accepted.o Please avoid clicking pictures of documents and taking printouts.
o Please do not send soft copies through Emails.
o Please keep your PF account number (immediate previous emproyment), uAN information handy as these

details are required on the induction day.

10

Signature of Employee:

lHlCL

Form)
ldentity validcopy

4
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Location of HCt

lnduction Timings are 09OO to 1g3O tST

Onboard Team for formalities:

ANNEXURE IV

EXPTANATION OF COMPENSAIIO N STRUCTU RE AND SOM E BENEFITS

Basic Salary
Monthly Allowances

Please ensure your BGv status is Green, b€fore the Date ofJoining, check with your Recruiter on the
progress/Status.

You are required to report to HcL onboarding Team for completinS ioining formalities on the day ofjoining by 9:00
a.m. at your respective location ofjoining as following:

I

To facilitate an easy understandrng of your compensation structure (cost to company, crc), the various
components have been categorized under the following broad heads:

I
l

,..| 0

Location Address

NOIDA gies Ltd, A-9, Secto13, Noida-Up, 201301HCL Technolo

CHENNAI H CL eT noch L5 td Se Uz it-nogre 2 bsd lotEc s a nEco mo c Zopecj ne bU sho na2/3 unga
s oh a na u avaed kk mng H R doa ech nanich -600 17 9

3 BANGLORE cH TL che no se tdL u aog ,s ry S7 P 5eha H uos lectronE tc Ba o s60reCity 100ng
4 KOLKATA HCL Technologies Ltd,Leve14, Buildi space, Dh Street, Rajarhat, Kolkata-7OOO91ng -A3 Unitech lnfo
5 Techno tes nEco molog ZoIC en P h noe x nfoci Pvt Ltd -0H Ity Leve 2 H itec ci s2 Uty

N o ?o 34 53 38& M da ha u H ra ba 5d 0008p yde 1
6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7 oor, Wing (A&B), Magarpatta, Sez, pune-

411013
, Level- Upper Ground FI

7 M UMBAI To I,HCL Co nm e tdL re an roG und dRoa oN M And he East oGo dfi chn oteHpp
mu ab 0i-4 00 39

8 LUCKNOW HCL Technologies Ltd,Hcl lt CiW, Sdc-01 arms, Sultanpur Road, Lucknow, Uttar prddesh-
226002

, Chack Gajaria F

9 MADURAI

-Ta

HcL USez itn T r-7 E st, ce a Ecolcot, n mo cp 91 20L/ 7/
4 & P2/7, 2/7, lot No 5&72, 2, a dn ha uk a m il e uad ra m N adlag U 250-6 20

10 Nagpur
ihaTHCL che no tes P lotog ctoSe I2 Ivl sn N fUEZ, pag

11 Coimbatore
Tid

ta5 stte ere Hc Se ce5 uH nma eR 50u rces o ud le 012 An204 206d 2Nd e rkpa
Co m rebato L m mCoi ba ore 64ited, 1 740 xtE n 2o4 6652 57 26

12 Vijayawada State Street HCL Services private LimitedM Towers, Third Floor,Kesara pa lli,Ga nnavaram, Krishna
District 521102

edha lT

11

Signature of Employee
XGL

2

s.
No

Buid), Village,

Saphire, Plot#3, Road,

HYDERABAD HCL Ltd,Special

Floor, t2, idc,

Technologies Ltd, No.Zone, Survey 7/2, Ll3,
5,

Ltd, No.5,

Floor,202, 203,
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The Basic salary is standard across organization and brought to a certain value of the crc. Basic salary has animpact on various other components such as the PF contribution, medical insurance cover, Gratuity, xna etc. andhence has to be balanced so as not to substantially reduce the 
"mplofe",s 

take home salary.

I Retirals & Insurances Benefit

The details for each component falling under these heads are explained es following

SATARY

MONTHLY ALLOWANCES

RETIRATS & I NSURANCES BENEFIT

' House Rent A',owance (HRAI: The HRA is payabre maximum up to 100% of the Basic sarary and paidmonthly, This incrudes the company Leased Accommodation varue. For thos€ who are not ,Lvi"g in 
"rented accommodation, can decrare the same in the system post joining and this amount wouti ue paia

as taxable component.

r HolidayArrorvance: Horiday Alowance is payabre maximum up to rNR. 50,000/- spread over 12 months.

' Bright Hour Allowance (BHA!: BHA.is a non-recoverabre monthry earning opportunity payabre against adeclaration by the employee for.his/her availability in the BriBht Hours and consent to move to any otherOMC at any given time working during Bright Hours.

o Advance statutory Bonus: Appricable where monthry gross does not exceed rNR. 21,ooo/- (excruding
variable component) as per the payment of Bonus Act,

' compensatory alowance: compensatory Afiowance is a buffer component that adjusts the amount of
CTC against all other fixed components.

You and your dependants will be covered under social security as per the law and lnsurance Benefits policy offeredby the company' The amount mentioned under'lnsurance and Medical Benefits' in your compensation structure isapplicable towards various insurances (Medical lnsurance, Term Life lnsurance, personal Accident lnsurance).

Medical lnsurance: some of the salient features of the Group Health Medical lnsurance policy are as follows

. The policy cove6 Hospitalization expenses and Maternity expenses.

' By default, the employees (who are not covered under the Esl Act, 194g1 will be mandatorily
covered under the benefit. The benefit will also be available to cover spouse, dependent children,
dependent parents/in-laws, dependent brothers who are unemployed but below the age of 25 and
slsters (unmarried & unemployed), additionally, by declaring them as dependants and on confirming
that they are Nor covered under any other emproyer-sponsored medicar scheme (e.g., centrar

12

signature of Emplovee

HlGE-
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Government Health scheme) and that they are wholly or substantially dependent on you for theirmedical needs.
o The premium payable depends on the dependants declared.. The hospitalization coverage limit will be same as defined in compensation structure.. Company reserves the right to amend the benefit plan and shall keep all employeesinformed/updated.
. You may refer ,Medical 

lnsurance policy, for further details.

coverage under Esl: The employee will be covered under Employee state lnsurance scheme in accordancewith the applicabre norms and amendments made during time io time or any further am€ndment which maycome into force during the employment tenure under Employees, state lnsurance Act, 194g.

Employees covered under ESI would not be covered by default under Hcl-'s medical insurance benefit. optionto enroll under medical insurance is available as well; however, in such a case, the additional cost of annualmedical premium has to be borne by the emproyee as p"r r"rrn, and conditions erucidated under Medicarlnsurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under Esl Rules.

Employer's contribution to provident Fund: As per statutory requirements, an emproyee has to contribute 12yoof the basic sarary towards provident Fund (pF). HCL contributes matching amount to pF. out of emproyer,scontribution, 8 33% of monthly basic or lNR. 1,250/- whichever is lower is remitted to pF authorities tolvardsEmployees' Pension scheme (EPs). all employees are thereby etgiile to draw pension after superannuation,except those who had opted out of EpS as per Form_11 declarationi

*The percentage and amount is in compliance with the current pF Act.

Gratuity: As per statutory requirements, it is emproye/s statutory riabirity to pay 1s days, Basic sa raw 115126 ofa monthly Basic) for every completed year of service to each of his employees on their exit, for any reason afterfive years of continuous service, subject to maximum limit of INR 20.00 lakhs.

Term Life lnsurance (including EDtl): At HcL, you will be covered under the Term-life lnsurance which providessafety net to famiry in case of death of the emproyee due to any *".orr. rir" appricabre amount is mentionedin your offer letter,

Disability lnsurance: You are also covered against any permanent or partial disability that may arise due to anaccident The amount payable by lnsurer for a disability shall depend on nature of the disability. The amountmentioned in your offer retter is the maximum amount paid by rnsurer as per the nature of a disabirity. you
may refer'Personal Accident lnsurance, policy for further details.

we look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and groMh
and hope our relationship willgo a long way!

Signature o, Employee:

Gl1-
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HCL TECH TTD. - IOMC will correspond with you on the address & contact details mentioned below i
Permanent Address: Hyderabad, Hyderabad,
Telangana, tndia, 5o(xx)4
Email lD: sudhasujji2O14@gmail.com

Number: +91 8639908r19

74

Signature of Employee:
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Offer Release Date May tg, 2021

Saya Manish

Hyderabad, Hyderabad,
Telangana, tndia, 5OOOO4

Sub: Offer and Appointment letter

\

Dear Saya Manish,

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditionsgoverning your employment are outlined in exu .

Congratulations! With reference to the interviews conducted by HCt TECH tTD. - IOMC f,HCt, or .Company/|, 
we

i;:,::"jfi,*JTi:m 
you that you have been setected for emitoyment in our organization as Graduatl Engineer

This position is a great match for your talent and skills, and that you will enjoy the professional challenges andgrowth opportunities associated with this role.

You are requested to join us on october 12, 2o2o at g:(rc A.M at the foflowing address, chennai-AM&6, Amb. rnd.Est',MTH Rd,oDc. your joining wourd be subject to successtrt iomp-t"tion and compriance with the pre-joiningrequirements as applicable.

we. at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across thevarious locations, geographies and subsidiaries includingour lnfrasticture and Bpo divisions, HcL Axon etc. tn linewith the same approach, we rook forward to your being frexibte iowaras your pracement in - HCI TECH [TD. _IOMC. Your gromh in this organization wi be in tine witiyou. 
""pJiii,i"r.

Your Terms and conditions of emproyment are detaired in this offer and appointment retter and appendedannexure(s).

Your Totar compensation wi[ be r R3.5 La., per annum outrined in Annexure r.

You will be required to sign a service agreement along with a surety amount of lr{R 1.25 takhs in terms of whichyou also bind yourself to serve the company for a pe od of at least of 24 months from the date of Joining. Theterms and conditions of such Service agreement shafl arso be deemed to form part of your contract ofemployment with the Company.

on the date of joining, you would be required to submit the documents listed in Annexure lll. please note that thesubmission of arr risted documents is essentiar for the varidity of your appoin,,n"", i" *" -.-r*n .-- 
-,-

1

SiSnature ot Employee:

'?.G3=
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Annexure lv provides details on the various compensation components and selected benefits that we offer you asa part of the HCL family.

You need to have cleared all the subjects & should be a pass out of 2o2o batch for the current academic courseand be able to produce a provisional certificate from your college/university at the time ofjoining. No candidaturewith standing arrears will be entertained for joining on the stat; date.
Please note that in case you are unable to report for ioining on the respective date, this offer & appointment letterextended to you by HCt TECH [TD. - IOMC will stand withdrawn without any tiability.
Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCL TECH tTD. - |OMC

Authorized Signatory

,A

Amrita Das

Viae pregident, H€ad€lobal Rewards

Annexure I

el2

-.7

trc--
,/\

PENSATI PTAN

Name
Saya Manish

Band
E1

Designation Graduate Engineer Trainee
City Chennai

Basic Salary
15,069

House Rent Allowance 7,523
Advance Statutory Bonus

Food Wallet

Holiday Allowance

Flexi Basket*

Compensatory Allowance 0

TOTAL: Monthly )) c,a)

Signature of Employee

Monthly Components (in rNR)
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TOTAI-: Monthly Components : Annua lized 27t,to7

Retirals & Other B€nefits (in INR)

Medical lnsurance pramiu
2t,699

m/EStC
10,000

Gratulty

TOTAI : Retlrals 8,694

40,393

Variable Components (in rNR)
Performance Bonus (in Rs ) 27,000

P B (pa id month ) @ 100% h I leve lsac e ment 77,500
TOTAL: Variable Components

38,500

Flexi Basket Details
Max Sub limits (p.a.)

F uel Re mbu rseme nt a nd Ca r a intena nce Cha rges
Leave Travel Assistance / Allowance
Car Lease Rental

TOTAL : Annual Flexi Basket

Employee
onnuol lim

h.os an 
.option of ovairing afi, some or nonc of the Ftexi Bdsket qcross various componeni os perits ond entitremen, mentioned in the crc sheet. Bdsed on the individudl decldrotion dnd dctudrreimbursemenE, ony uncraimed omountwilr be poid as toxobre to the individuar

lnsurance & Medical Benefits (in INR) Max Sub limits (p.a.)
te mbu rse ment m it

ferm life lnsurance Cover
2,000,000

1,800,000
DIsabi lity cover due to accident (upto)

3

Si8nature of Employee:
jH.Ea-_

NOTE:

1. Flexi Basket is only applicable in E2+ employees

2, All salary components are governed by the company policies and statutory guidelines.
3' This salary sheet is stristry confidentiar and must not be discussed with anyone other than your HCLTReporting Manager and/or your HR Manager.

4' Any personal tax liabirity arising out of compensation wi, be borne sorery by the emproyee.

Provident Fund

Engagement

CO9T TO COMPAI{Y
350,ffi)

HospltalltaUon cost
360,000



Annoxura ll

Wclcomc aborrd,..

It is often said that an organization can grow onry if it empowers its emproyees to grow! At HcL, we consciousryrealize this fact and have developed a five-fold path toi inairiar"r enlightenment that not only covers basicmonetary benefits for Hclitet but arso takes care of their profes"ionar growth by providing empowerment,knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of GraduateEnglnee' Trainee. This is to be read in conjunction with ttre oner a aipointment retter as attached.

C@|Et ft8q Efi6d: LJat(trtrrlrrpl,CG,Efi
&ftton f rAD. s!.crd tailrliE b,r?
Itr t5 . ll, sffi t!t. xIUt tor sa. u hda
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5. Gretu to be bb rs r ect

GENERAT TERM S AND COND ITIONS OF EM PTOYMENT

l' Location:

Your place of work will be located at Chennai-AM&0, Amb, tnd. Est.,MTH Rd,ODC.
2. Commencement of Employment;

3. MedicalCheckup:

Your employment is subject to you b€ing declared medically fit by the company doctor

This Annexure lays down the generar. terms and conditions of emproyment to to HCL T€cH trD. - roMc (hereinreferred as "HCL" or,,Companyr) and is a legally binding do"r..ni. 
-'

Your period of continuous emproyment with the company wi, commence from the date of your joining thecompany subiect to furfirrment ofthe other conditions as mentioned on this emproyment contract.

4.

a)

b)

c)

Probation

5

5.

You shall be on probation for a period of 12 months from the date of your appointment and unless notified inwriting, you will be deemed as ,,confirmed,, 
on completion of your probation period.

Your- case for permanent absorption in the emproyment of the company sha, be considered on yoursatisfactorily completing the probationary period.
lf dt'ring, or on the expiry of, the probation period (initiar or extended) the Management finds yourpedormance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for the
i:?,.:r,h" like, your probationary employment would be liable to be terminated, at any time, and without anyliability.

HCL Training Program:

Training (classroom/on the job) sessions wifi be conducted after your joining. The training period may beeither extended or may be deemed completed earlier, atthe discretion ofthe Management.
Notice Period/ SepaEtion:

4

Signature of Employee
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Your emproyment wrth the compahy can ar30 bc t€rmrnated erther by the company or by you by .rvrn8 theothrr p'rty 60 days advancc notic.. If thr company tcrmiiatcs thc employment ana a"cia"slo ,"ticv" yo,before the completlon of the notlce parlod, the lBastc' coiponent of the salary for the balance nolce perlodwould bl paid to you by adiusting thr amounts payabte ly you to the company, ro, tt 
" 

aroia.ncl ot aouut,all tmounts plyable by you to the company would n""i'a u" cleared forthwtth lh the .vent of suchtermination lf at your request, the company agrees to relieve you before serving the full notice period, youwill be liable to pay the company the 'Basic' component of the salary for the balance notice period along withother amount payabre by you to the company, if any, However, prease note that accepting any such earryrelieving request would be entirely at the discretion ofihe Cornp"ny.
on termination of your emproyment for any reason, you sha, compry with the company's terminationprocedures, sign a'documents and return a, company property. The company wi, not be bound to pay thedues, if any, till you have completed all the separdtion p.."arr"".

7. lncrements and promotions

your growth in terms of role, compensation etc., in the company will be based on your performance. yoursalary will be subiect to annual salary review. salary adjustments effected at the salary review tak€5 intoconsideration your job performance, movement of remuneration levels, benefits and conditions. your
anniversary performanc€ appraisal and compensation review will be aligned and effected from the first day ofthe subsequent quarter ofvour anniversary, post which you wifl be arigned to Jury/october cycre, or any othercycle as per discretion ofthe company, depending on your current DoJ/BandTfmftoy"" C.oup.

8. Agreements:

You may be required to sign necessary agreements with the company or any other crient as required andcomplete various formalities as per the agreements at the time of joining and during the tenure with thecompany.

You may also be required to sign other Agreements with the company, as the company may decide from timeto time' in order to secure the interests of the company and also to ensure your performance and adherenceto all terms, conditions, rules and regulations ofthe Company.

9. Baclground and Reference Check:

This offer of employment is subiect to your clearing our BGV process. As a precondition to accept this offerLetter, you hereby Sive your express authorization to the company (or the appointed thira p".tviio ionou.t 
"background investigation on .your credentiars, as may be necessary and further agree that anymisrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal ofthis offer of employment, and any employment contract which may have been subsequently executed shall bedeemed void and ineffectual.

During the terms of employment, the company may undertake the process of checking credentials of theEmployee in terms of education, previous employment(s), and other information provided in the resumes/cVs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.For the avoidance of doubt, the Emproyee's signature in this Agreement constitutes the Emproyee,s expressauthorization for the company (or the sppointed third party) to ;onduct a background investigation on his/hercrcdentials, as may be necessary. Furthermore, the Employee agrees to submit himself /herself to randomdrug /medical testing at any time during the course of employmeni as permitted by law.

5
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15. lP, Copyright, tnventions and patents

You would be required to submit photocopies of documents detailed in Annexure lll to facilitate the joiningand background verification process. The company may also *d"rtake reference .r,"J ar.,-.rJi-", r".* ,*oprofessional references submitted during the process oisetection.
10. Working Hours:

This division works 24x7 shifts and you will be requi.ed to do so as per the need of the organization. you maybe required to work in shifts and/or in extended *orri,g iou,,, as permitted by raw, if required as perbusiness needs_ The same are subject to change from time tI time,
11. Mobility:

The company may require you to perform duties and undertake assignments for the company in any part oflndia or abroad, whether at the company's premises or that of its customers/clients. you are also liable to betransferred to any o'fice or branch of the company anywhere in rndia or abroad. During deputation to anycustomer/client's premises vou shall abide by the terms and conditions pertaining to such premises andCountry

12. Deputation/Trander:

company may arso depute you-t'o w_ork with any of the Group companies or transfer your seryices to anyGroup company' on such transfer.of your employment, the present terms and conditions will cease and theemployment will be governed by the terms of employment of the company you are transferred to. you shallhowever be entitled to continuity of service.

13. Retirement:

You will retire from service on attaining superannuation at the age of 55 years.
14. other beneftts:

You shall be eligibl€ for other benefits related to leaves, perquisites etc. in accordance with the prevailingterms of employment in the company. Notwithstanding the above, the company reserves the right to changethe above-mentioned benefits as and when it deems ne-cessary and you wi, be notri"a 
"""o.aingly.- 

-

15. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit of 20KMs as per the company policy.

6

Signature of Employee
lr.Ga._

All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and otherintellectual property rights that you may make or conceive, either solely or jointly with others, during theperiod of your emproyment, shar be deemed to be sore property of the company and you t"r"iy *"ir. 
"nyand all righq title or interest, if any, in the same in favor oi th" 

"orp"ny. 
Further, it sha[ be your duty topromptly reduce to writing and discrose to the company a[ such inventions, discoveries, improvements,copyrightable material, trademarks ideas and concepts and other intefiectuar property rights, which you maymake or conceive. You agree to, at aI times, assist the company in every prcper and possibre way to patent orregister the said ideas, concepts, inventions, discoveries, improvements, copyrightabre materiar and/ortrademarks in any and arr countries and to vest the titre thereto in the company,'its- successor;, r4; ;m 

;l
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You agree not to undertake employment whether full time or part time, as the Director/Partner/member^mployee of a.ny ather orEanization ol. 
"ntity "ng"g"d 

in any form of business activitywithout the consent of HcL TECH tro' - IoMc rhe consent iafie given subject to any terms and conditionsthat the company mav think fit and may be withdrawn aa ri" ilr"r",.n ot,he company.

19. Confidentiality & Non-Disclosure:

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or otherconfidential information (which may not be readily available to competitors or to the general public) will causesignificant harm to the Company.

You agree that you sha' not at any time during your emproyment (except in the proper performance of yourduties) with the company, or at any time (without limiti after the termination thereol directly or indirectlyuse or exproit for your own purposes or those of any other person, company, business entity or otherorganization whatsoever, or disr-rose to any person, 
"orprny, business entity o, oii"r'ol"nia"tionwhatsoever' any trade secrets of the company or itr'"r"o.i"i"a companies; any confidential informationrelating or belonginS to the company including but not limited to any such information relating to customers,customer lists or requirements, price lists or pricing structures, marketing and information, lntellectualProperty, business plans or dealings, technical data, 

"-Inorov""" 
ol. officers, financial information and plans,designs, formulae, product rines or research activities; source codes and computer systems, software, anydocument marked "confidential"; any information *tri"t yo, i"r" o".n told is confidential or which youmight reasonably expect the company to regard as confidential or any information which has been given tothe Company or any Associated Company in confiden"" Oy ar"iorn"r", auppliers and other persons.

7

Signature ofEmployee
,tsIG.-

ir"$llT;]ilt 
*lisations under this clause shall survive expiration or termination of your emproyment with

17. Oata protection:
a) The Employee consents to the holding & processlng of pelsonal data provided to the Employer for all purposesof the administration and management of his/her emptyment andTor the Company's business.b) The Employee herebv agrees to hh/her p"oon"r a"i"-i"ing .lir"","a & the same being transferred, storedand processed by the company in rndia and any othe, .orniri"" where the company, its Group company and. company clients have offices, in accordance wiih the appficaite t"*r.c) The Employee also agrees that the company ."y ,,"t" .r"ii"," available to its advisors, other agencies,such as pension providers, medical, 

.insurance 
providers. pavrorr administrators, background verificationagencies and various regulatory authorities.d) During employmen! the employee will have the right to amend/modify/alter his/her personal information.The employer wifl exercise a[ 

. 
reasonabre dirigenc; for r"Gr"rrira personar information, as have been

::'j;fi:rtJ":ArT:lovee' 
lt is clariried thatlhe 

""id "br;;;;" wiil not be appricabre ih case or resaily

e) The Emproyee further acknowredSes and agrees that the Emproyer may, in the course of business, be requiredto disclose personar data rerating to him/her, after,r," 
"ni oil,rrr,", emproyment to any group/statutorybodies/authorities as required under appricabre tawTreq uir"m"ntr. However, any personar data, which is nolonger required, will be deleted without undue delay,

18. Exclusivity of service
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20. Rules, policies, procedures:

21. Correctness of the Details Furnished:

[i:iliiilfill lffi ;fi "'ffi ;il'i;i ::: ;' #ill"?,j",,#;,r, 
with,h s co m pa ny ma kc a ny no,€s or

dsalinrs or atrairs oth€rwiss than ror *," o","ni"iir," i"il;r"?;i:::fiTJ::ffif rany's busrness,

You must not make or communicat€ {or cause or facilitate the making or communication of) any orar orwritten statement to anv representative of the o**, r;L;;;;;'.dio or other media on any matter::li"T::lJj:fiJ:l"Jl"r..the companv.' 
",; J;1,';,;;,],lo .o.,"n,",, without the prior written

The obligations contained in thisai".ro,"in""lo1J"l;,ni.i;H.?:',"i:H';l'.:fr:f*,.:?;L,1r"T:,:n which you are required to
may subsequentry come into the oubric domain othe.;;;;;.#;?#l[.JTi:;T:iTlirrj:."#]:lor a third party); any act of vours in tt. p-p", p"iorr";;;:.0*ies of your employment; 

"ny 
,". o..disclosure \,vhere such use or disclosure h", l""n prop"rif-. riio-nr"o.o, ,n" aorno"nr.

Your obrigations under this pardgraph wourd continue even beyond the cessation/termination of youriH"1l,Tili.,H,J'i,Iil:1il*;'ffi#:TXil'*:.jrn,'""' 1i"" ."na", ,o, riJr""tui''lop,l,,i"*

:iii{,',,',1"T 
;:F""lTil:;:,ii,,,}T:T:J:::ili:11,,#::Li:T: and procedures re,a,ins,o equa,

procedules introduced by the company from time to time. For the av 
use' and all other rules, policies and

ilffi:IT":::fi;ffli:T:::.11"':r;,,"j;'';,".'ff H,::;::lH1.,:lli:':;:#];,:Ji:'"T:l

Further, during the period of your employment with HCL, you will b,

:ilff#",?::,,;J":JffiL Ethics & condua; ffi ffiil t :::,I.T.T# "J:,:ily,"H,r",1;
r""o a in"r,J",Ir-,o Lffiil"J"r*ilji:H::Hirt? "ke 

appropriate oi,"ipri,",v 
".ii"" *ii.'l' ,",

Your ap_pointment will be governed by the policies, rules, regulations.Hcr. rEcH rrD. _ roMc as appricabre to you"ra ,t" "i""r"-"",rr.;'r;ffff:r;jfj:sses 
and procedures of

You have been appointed on the presumption that the particurars furnished in your apprication and resumeare correct rn the event the said particurars are for"o ;";';;;;;Jor that you have concruded or withherdsom€ other relevant facts, vour appoint."rt *i , ," iJri;";;;;:r"rd ,"rminated/cance,ed without any
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You rapr€sant and warrant tl
court order or otherwrse,'lliJ;T',il',;#':r":,;,ffl:",::.Tt, arranr.m€nt, contract, undorst.ndinr,
prrrormins.th€ duties or your emproymil 

";;;;;;1,:;, ::.:fi:1.:ilI];1,r."i"ili1",:,.J:r1,Hl",*

You warrant and agre€ that I*r""ri, 
""i"ri,rffiil'J#H:" 

not entedng into this Agreement in reriance on any representation not

23. Changes to the terms & conditions:

The Company reserves the I

".prov..nint.?tlJ;;#rH::r,:ilr5;:","j,ltl'",Tff"::.to ahv or your terms and conditions or
in writing of the changesiaking effea. litions of your employment, it will notify you

ln case of any dispute as to the i.
co.p"nv 

"i"rt 
u.-i;;;"Hafff:ation of the terms and conditions of your service, the decision of the

22. Warranty 6nd Undertalln!:

Amrita Das

Vice president, Head_Global Rewards

I confirm receipt of and accept the above Terms & Conditions of Employment

Annexure lll

S.No.

FACI TITA

USr OF DOCU NMENrs/l FORMA oTI N TO BE SUBM ITTED oNt-r EN TO TE PRE P.EM t OYMENT BGVERI BACKGFICA RTI OUN DON DAN APPOINTMENT PROCESS N ctH

r/onl
Particu la r5 o be(r bmsu toitted the Recru ite tn ofe the BG

1
H ighest Qua lification CeeDeg ifirt cate A Y ae Mr5 rka she ets P ISrov ona omco reee Ceted n eg rtificapl retethe la ust 6 redmon g fo5th Ucofro srsem the uc rrent date

/tt

Perman€n t/Current Add ress Proof Pa Rsspo toft, n
mreeag nte etc Voter lD, Oriving License,, Renta agreement or Lease

Signature ofEmployee

Authorlzed Signatory
Sep,tember 18, 2O2O

V'>Y-

VATIDATIO'{)

link)

Card,

9
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Previous Employer - Relieving and Experience Letter, latest salary slips & offer letter with Employee tD Number

o Please ensure all documents are Self_attested (photocopies).
' Please ensure that the photocopies are crearry visibre aa arrf 

"na 
hazy photocopies are not accepted.o Please avoid clicking pictures of documents a;d tat,n;;;;.. Please do not send soft copies through Emails.. Please keep your pF account nu

detaits are required .r,n" ,"orlliij$mediate 
previous emplovment), uAN information handy as these

"n

4

5

d u fil led a dn s ednrg of hetcopy GB o n Fov( rm Fn8 aorm dn LOA of a utho zafl ion
eldentity ification Co of va dpy 55 opa rt ndap ANP rdca re u dreq

' H;H';T":J::JJ:[:I::I'::: PF account detairs, bank statement showing sarary ransfer and Form 16, rf

1' The information provided in Resume and background verification form must b€ same.

z lnformation provided in backgrouhd verification form must be accurate.

3=-Period of stav mentioned in the background verification form should be correct and in continuation (without any

d Any Gap in Employment or Education must be informed explicitly to the recruiter

mberRemeThanss to

udoc ntme nca rebe ueste todq ba uro nd veckg caifi tion he refo re de it at5 d tsad ay ble oocU U5 bmme ants it he seith thelong ndama to

Addltional docu
1. Highest

ffic

tsmen o be{r submitted on streque On itly
aQu ificat ton col unlege as o rsitv eR stra argt nd

List of Documents required forjoining/ induction day {Hard Copies)

S, No Document Name
Numb€r of photocopies

Latest OfferlAppoint
ANNEXURES}

ment letter with Cost to Company (CTC and ALL
I

nsloExte n Lette the teDa fo Jo n n t ehng offe rlette t5 stpa
73 5SPa -Fport coront on forpv N ma &e DoB

4 7
heet,M10th rka s on t s rtpa tsspo not vaa la b e I

1

5 PA CAN DR as D Pro fo on if sly s rtpa nlspo aot a la leb
Pa5s rt s Pzepo oth sh opogra n hit h

3

10

3

(letter

req uired )
Admit ca rd, and

detailDirector)

Additional
clear to avoid

documents.

7

(if
dated)

proof.

6
background)

,Z{)
--/:

Signature of Employee:
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' Prease ensure you' BGv status rs Gre.n, before tha Date ofJornrns, check wrth your Re*urter on theprogr.ss/st.tus.

You arc ruquirud to rcport to Hc[ onbo.rding T.am for compreting joininE formarities on the dey ofjoining by g:ooa.m. at your respective location ofjoining as following:

To facilitate an easy understanding of your compensation structure (cost to company, crc), the variouscomponents have been categorized under the foliowing Uro"a i""lr-, 
,'

EX

Basic Salary
Monthly Allowances

ANNEXURE IV

OF COMPEN TION CTURE AND SOME BEN

I
t

s.
No

Location
Address

7 NOIDA
HCL Technologies Ltd, A-9,sector-3, Noida-Up, 201301

2 CHENNAI Tec LtdHCL h on re5log USez n it 2 sdh2 Buid cE ot .S ce tap nEco mo tc Sho
Sho na r-Munga eda a k Hkm hig Che nanRoad, 1j-6001 93 BANGLORE cH TL echno 5e tdLlog P,5urya lot#3 st1 P hase uHos r EI cte oro c c aB lore-5itv 60100ng

4 KOL(ATA CLH eT hc no ieslog Bu ld U-A3 nn8 itech nfos ce D shpa Rreet, rha KoaJa takat, 770009
5 HYDERABAD

l,

THCL ce noh se Ltdogl ,Specia nomEco tc hP noe tx nfoc Pvtty 2 H itec 2 usCity
3430 &35 had a38, pu rae bHvd ad -50008 76 PU NE

Pune-
Tech ToH CL lono ies BLtd ue r-7 Leve U e Gp TO ndu Fp lo Io tng zSe

MUMBAI

Mumbai-400093

CLH mCo etn tdt re na rouG nd oN Midc, Andheri East, Opp Goldfinch Hotel,
E tUC(NOW

Utta r Pradesh-
TecH CL nh loo tesc cCha k ItaSu n fUp

2260029 MADURAI

Nagpur
2, 7,

cH TL che no e5ogi USez it-n t, lcE ot s apeci us oNey 7/2, U34 41, 52/2, lotP No 5& it -M uadlage ra aT m Nadu-625020
H CL eT hc no 5 P otogie N 5o 1 ih na s2, N urEZ, agpt1 Coimbatore State s Hreet c Se ices uH nma uReso srce M uod e 207 320

Co mba reo Co batom e
204 And 2O6 - 2Nd Floor, Tidelpark

04226657s261t2 Vijayawada

stri

H Lc 5e Ptces Lirivate itedm edha T Third FIoo Ke ra5a a G a n na ap ra Km narish
D 5ct 12 01

11

Signature ofEmployee

Znfi

Zone, @2/3, linganallur Village,

Saphire, Road,

Ltd,Level4,

Zone, Ltd, LevelH{1,
No.

Bell, (A&B), Magarpatta,
4110137

Tower, Floor, Road 72,

ItLtd,Hcl City, Sdc-01, Gajaria Fa rms, Road, Lucknow,

10

Ltd, Tower-1, Economic Zone, Ll79, 7/20,2/7, llandhaikulam

Ltd, Sector

202,
Limited, g1014,Extn

State Street
Towers,
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I Retirals & lnsurances Benefit

BASIC SAIARY

The Basic sarary is standard a'cross organization and brought to a certain varue of the crc. Basic sarary has animpact on various other components such as the pr 
""itriu'rii"rl i,iii""t inrr."n.. 

"over, 
Gratuity, HRA etc. andhence has to be balanced so as not to suUstantiatty reiule,r" 

"ririrr*,, "te 
home salary.

House Rent A',owance (HRAf: The HRA is payabre maximum up to 100% of the Basic sarary and paidmonthry' This incrudes the company reased eccommodation vaL"]ro. ttor" who ar€ not staying in a

::i::f::#::::lon' 
can decrare the same in 

'h; ';';';;i;ining and this amount,ourd be paid

Holiday A'owance; Horiday A'owance is payabre maximum up to rNR. 5o,ooo/- spread over 12 months.
Bright Hour A',owance (BHAI: BHA,is a non-recoverabre mohthry earning opportunity payabre against adecraration bv the emprovee for his/het avairabirity 

', 
in" 

'tririi',1o.r" 
and consent to move to any otherOMC at any given time working during Bright Houri.

lffi[.ifi::""X,?."r::,i:t:";11,"]"J:"T:[il, gross does not exceed tNR. 2t,ooo/-(excruding

3Hff:tt:f.flililT:*ffilT." Allowance is a buffer component that adjusts the amount or

RETIRALS & INSU BEN

You and your dependants will be covered under Social security as per the raw and Insurance Benefits poricy offeredby the companv The amount mentionea- ,na",. 'rn.ron."lri 
-niJo]"", 

Benefits, in your compensation structure isapplicabre towards various insurances (rrr"ai".r rn*."n.", ,"ri'i,iJ',",irrr""", personar Accident rnsurance).

Medicar rnsurance: some ofthe sarient features ofthe Gfoup Hearth Medicar rnsurance poricy are as forows
o The policy covers Hospitalization expenses and Maternity expenses.' By default, the employees (who 

"." *r -r"."J ui'", *" a' Act, 19481 will be mandatorily;il"r#i:::Jffl::: l5"11jl Hf:: ii jiil",^,o "o,".',0-o,r, 0.",.,i,*iin* ,",,
sisters (unmarried a ,*irr""Iri'lr:;:::',':'"*i" are unemploved but below the age of 25 and
that they 

"r. Nor 
".'n"toloyed)' 

additionally' bv declar
,vered under 

",, "ir,"l ",iolr"".i:H:::H"i::::iTf# ljr.:T#:i

72

Signature of Employee:

H*a_

/1

The details for each component falling under these heads are explained as following;

MONTHTY ATTOWANCES

-4a
a^n 12 l\
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Government Health
medical needs. 

rScheme) ahd that they are wholly or substantially dependent on you for their. The premium payable depends on the dependants declared.o The hospitalization c. company ."r"rr"" ,'o'"oa" 
,imit will be same as defined in compensation structure.

informed/updated. 
he right to amend the benefit plan and shall keep 

",i ";;;;;",o you may refer ,Medical 
lnsurance policy, for further details.

. Coverate under ESI: The emD
with the applicable norr, 

"n;l:l-"-yill 
be covered under Employee state lnsurance Scheme in accordance

come into iorce du.,;;il ;,ililT;I::1h:[ffilT"Tl]: ffi*j:ih#,i.L""in.n .",

,'JiffilJff..i;1,'L,,t:::rl notbe covered by derautt under HcL,s medicat insurance benefit. option
medicar premium ha,; ; ffi"'r;1;!"},ilX,1 ;iI:1"?# '*l " "".". ,r," "JJ,,io,", "',.i'., "",,",lnsurance policy. - -' -"! e'r'PruvEc ds per terms and conditions elucidated under Medical

*The emproyee & emproyer contribution wi, be payabre as per current prescribed rates under Esr Rures.
Employer,s contribution to provi
of the basic salary towards ,r"r1:1t T'o:t:er statutory requirements, an employee has to contribute L2%
contribution, t.rr; ;;';;;;lrdent 

Fund (PF) HcL contributes matching 
"r"r*i. ri.-orili 

",iprov"r,
:x,'ri:"'*,* j*'*lrr;f ffjr#ir::i,,"".f :;ff :4ffi *ii;ii#h;lmnt
*The percentage and amount is in compliance with the current pF Act.

!:r,y: t O:l 
"rtutory 

requirements, it is emptoye/s statutorv tiala.monthlv Basic) fo, erery.ompr"t"d y".rorr"rri." io ""#;:::1i1:: 
tav 1s davs' Basic sarary (1sl26 of

tive years of continuous seryice, subject to maximum limit of rruR zo.olplffis 
on their exit, for any reason after

lTiltf; ff"j-T,fl:l';i::l]'lt.HcL, vou wiil be covered under the rerm-rire rnsurance which provides
in your offer tetter. 

---- -' -="ih of the emplovee due to any reasons. m" 
"oori""ii"lrir"ill .J,li.*o

Disability lnsurance: you are also t
acc,dent. The amount payable b, ,to'"'"' 

aSainst any permanent or r

mentioned in your offer r"*".. ,r,lj1-1 It,. " 
ao*'i'i tt'"ii J"r;dpartial 

disabilitv that mav arise due to an

mav rerer'personar ;;;;;;;;1lJ;:,ULTi'# #; fffiJ""1":"J:l",i,llli,t",lil';,]fi,il",il

rt of this arduous yet fulfilling journey towa rds excellence

t'/A

Y: lr:lr"*".9 for you beins an intesrat pa
ano hope our relationship willgo a long wayl
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Signature of Employee

rH.Ea._

W
ry)l;n1-,+1"}}



relEcrHt*ffiLID.
C{ralsf E{qn, E,&: rrar(Ir(r gEFtoffiB

lErrutet }t8. sr.dJ Eca t &t
fE rb 3{ s.c$, r?8. }toaA at I}a. tP tr€a
I +9r t2g6tS0(tf +'t lat rt6r E0
n!!.ti',td OrtlEr: 16 Sdtr,n. s. Id,l, ftr i:' ,tF!a- t ro0r g. rfi
*Hjrdtsdl@n

HCt TECH TTD. - IOMC will correspond with you on the address & contact deta ils mentioned below :.
Permanent Address: Hyderabad, Hyderabad,
Telangana, tndia, 5@fi!l
Email lD: sudhasujii2014@tmail.com

Number: +91

74

Signature of

G,tr'

^a6?i '

8539908119
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Date: 13 July 2021

To,

Mr. Sudini Karthik Reddy,

3

we are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

l. You will be paid salary of Rs.7,500r (Seven Thousand Five Hundred only) per month.
Salary revision will be considered after 3 months based on your pe.fonnarce.' '

2 You will be governed by the rures and regulations of the organization in force from time
to time.

You shall maintain confidentiality of the business-sensitive information handred by you
in your dayto-day-work.

4 In case you want to leave the organization; you have to give one month of advaflce
notice.

You are requested to convey the acceptance of the appointment and report on 09 Jun 2016
with your original certificates. we welcome you to the family of AAS Technorogies and look
forward to your vahuble contribution to the gro*th ofthe organzation.

Thanking you,

For AAS Technologies prt.Ltd

L-
Avanthi lnstitute o{ Engg' & Tech

; ':5,13r1v tV), (r,:{ul';:'':rC {i'ij' R'R 0ist



@ AAS Technologres
?c@lc.4;mid

Date: 13 Jdy2021
To,

Mr. Priti Kumari,

we are pleased to appoint you as TRAINEE ELECTR,NICS ENGINEER in our
organization with the following terms and conditions.

34 You will be governed by the rures and regulations of the organization in force from timeto time.

35 You shall maintain confidentiality of the business-sensitive information handled by youin your day-to-day-work.

36 In case you want to reave the organization; you have to give one month of advancenotice.

For AAS Technologies pl4.Ltd

You are requested to convey the acceptance of the appointment and report on 0g Jun 2016with your original certificates. we.wercome you to the fam,y of AAS Technorogies and lookforward to your valuable contribution to the growth ofthe organization.

Thanking you,

33' You will be paid sarary of Rs.7,500/- (Seven Thousand Five Hundred only) per month.Salary revision wil be considered after 3 months ;;;;;; y"* p.rformance.

___qM
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Date: 13 Jdy202t
To,

Mr. Kumari Megha,

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in ourorganization with the following terms and conditions.

33 You will be paid sarary of Rs.7,500/- (Seven Thousand Five Hundred onry) per month.Salary revision will be considered after: months burJin yo* p..fo..*r".

34' You will be governed by the rures and regulations of the organization in force from timeto time.

35 You shall maintain confidentiality ofthe business-sensitive information handled by youin your day-to-day-work.

36' In case you want to reave the organization; you have to give one month of advancenotice_

You are requested to convey the acceptance of the appointment and report on 0g Jun 2016with your original certificates. we.welcome you to tt" ru.ity of AAS Technorogies and rookforward to your valuable conh-ibution to the growth oftne o.guniratior.

Thanking you,

For AAS Technologies pvt.Ltd

PAL
& Tech

Avanth
\nstitute

ot Entg

Gurl'lhaP
d\ (rt' \Hut\apurme\ i!fu

tiii R.$d
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Date: 13 July 2021

To,

Mr. Kandukuri phanideep,

WE ArE PICASEd tO APPOiNt YOU AS TRAINEE ELECTRONICS ENGINEER iN OUr
organization with the following terms and conditions.

29' You wilt be paid salary of Rs.7,500/- (Seven Thousand Five Hundred onry) per month.Salary revision will be considered after 3 months Ua."aL yo* p".fo.rarc".

30 You will be governed by the rules and regulations of the organization in force from timeto time.

3l' You shall maintain confidentiality of the business-sensitive information handred by youin your dayto-day-work.

32' In case you want to reave the organization; you have to give one month of advanr:enotice.

You are requested to convey the acceptance of the appointment and report on 0g Jun 2016with your original certificates..we_welcome you to tn" a.ly of AAS Technologies and lookforward to your valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies pvt.Ltd

PRINCI

Avanthiln stitute of Engg . & Tech

0LntihaPallY {$, {MullaPurner 
(iri R Dqt



Date: 13 hily 202l

To,

Mr. Kotha Sri Sai Rohith,

we are pleased to appoint vou as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

25 You will be. paid salary of Rs.7,500/- (Seven Thousand Five Hundred only) per month.Salary revision will be coosidered after 3 months U^"J on yo* p"rformance.

26 You will be governed by the rules and regulations of the organization in force from timeto time.

27. You shall maintain confidenfiarity of the business-sensitive information handred by youin your day-to-day-work.

28 ln case you want to leave the organization; you have to give one month of advancenotice.

You are requested to convey the acceptznce of the appointment and report on 0g Jun 2016
with your original certificates. we welcome you to the family of AAS Technologies and look
forward to your valuable contribution to the growth of the organirution.

Thanking you,

For AAS Technologies prt.Ltd

PRINCIPAL

iI il},ll iii l'-f flj,,liffi ;,hH'*
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Date: 13 Jtiy 2021

To,

Mr. Wepuri Vaishnavi,

we are pleased to appoint you as TRAINEf, ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

Thanking you,

For AAS Technologies prt.Ltd

2l You wilt be paid sarary of Rs.7,500/- (Seven Thousand Five Hundred only) per month.
Salary revision will be considered after 3 months based on your performance.

22 You will be governed by the nrles and regulations of the organization in force from time
ro ume.

23. You shall maintain confidentiarity ofthe business-sensitive informafion handred by you
in your dayto-day-work.

24 In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 09 Jun 2016
with your original certificates. we wercome you to the family of AAS Technologies and Iook
forward to your valuable contribution to the growth ofthe organization.

r Inlg. & Tech



#F *:":trhnorosies

Date: 13 Jdy 2021

To,

Mr. Kakarla Baby Lakshmi priyanka,

we are pleased to appoint you as TRAINEE ELECTR.NI.S ENGINEf,R in our
organization with the following terms and conditions.

17 Yo. will be. paid sarary of Rs.7,500/- (Seven Thousand Five Hundred only) per month.Salary revision will be considered after'3 months barJ o, yo* pr.fo*_"..

18. You will be governed by the rules and regulations of the organization in force from timeto time

19 You shall maintain confidentiality of the business-sensitive information handled by youin your day-to-day-work.

20' In case you want to Ieave the organization; you have to give one month of advancenotice.

You are requested to convey the acceptance of trre appointment and report on 09 Jun 2016with your original certificates. we.wercome you to th; fandry of AAS Tecbnologies and lookforward to your valuable contribution to the growth ofthe organization.

Thanking you,

For AAS Technologies pvt.Ltd



ffi x:":::hnorosies

Date: 13 July 2021

To,

Mr. Velagala Vanitha,

we are pleased to appoint you as TRAINEE E,LECTRONICS ENGINEER in our
organization with the following terms and conditions.

2l' You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred onry) per month.Salary revision will be considered after 3 months based on your performance.

22 You will be governed by the rules and regulations of the organization in force from timeto time.

23. You shall maintain confidentiarity of the business-sensitive information handled by youin your dayto-day-work.

24. In case you want to leave the organization; you have to give one month of advancenotice.

You are requested to convey the acceptance of the appointment and report on 09 Jun 2016
with your original certificates. we wercome you to the family of AAS Technologies and look
forward to your valuable contribution to the growth ofthe organization.

Thanking you,

For AAS Technologies pl,t.Ltd

--ed#,,0'.
of Engg. & Tech

tlanunnel {Mil) R.R Disl
Avanthi lnstitut

I
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Date: 13 Jdy202l
To,

Mr. Gouni Varsha,

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

13' You will 
!e. 

paid yrary of Rs.7,500/- (Seven Thousand Five Hundred only) per month.Salary revision will be considered after 3 months Uur"a o, yo* p.rformance.

14. You will be govemed by the rules and regulations of the organization in force from timeto time.

15 You shall maintain confidentiality of tre business-sensitive information handled by youin your dayto-day-work.

16 In case you want to reave the organization; you have to give one month of advancenotice.

You are requested to convey the acceptance of the appointment and report on 09 Jun 2016with your original certificates..we.welcome you to the famity of AAS Technologies and rookforward to your valuable contribution to the growth ofthe organization.

Thanking you,

For AAS Technologies pr.t.Ltd

L

ilil*liil*lff ';l,:ll#-ilTl
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Date: 13 July 202 I

To,

Mr. Dhude Bindu Priya,

we are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

13 You will be paid sarary of Rs.7,500/- (seven Thousand Five H,ndred only) per month
Salary revision will be considered after 3 months based on your perfo..un"". ' ---

14 You will be governed by the rules and regulations of the organization in force from time
to time.

15. You shall maintain confidentiarity of the business-sensitive information handred by you
in your day-to-day-work.

16 In case you want to reave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 09 Jun 2016
with your original certificates. we welcome you to the fam y of AAS Technologies and look
forward to your valuable contribution to the growth ofthe organzation

Thanking yor1

For AAS Technologies prt.Ltd

PRINCIPAL

Avanthilnstitute of Engg' & Tech

Guntilralaliv i$. {bdulliNrmel {l'ildt}R R Dist

I



@';\r..{ AAS Technologies
Pr*,*le Ztmi/

Date: 13 luly 2021

To,

Mr. Bollarapu Akhila,

10. You will be governed by the rules and regulations of the organization in force from time
to time.

I 1. You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

12. In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 09 Jun 2016
with your original certificates. we welcome you to the family of AAS Technologies and look
forward to your valuable contribution to the growth ofthe organization.

Thanking you,

For AAS Technologies pu.Ltd

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

9 You will be paid salary of Rs.7,500/- (seven Thousand Five Hundred only) per month.
Salary revision will be considered after 3 months based on your performance. 

'
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Date: 13 July 2021

To,

Mr. Boinpally Ananya,

we are pleased to appoint you as TRAINf,E ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

9. You will be paid salary of Rs-7,500/- (Seven Thousand Five Hundred only) per month
Salary revision will be considered after 3 months based on yo,r perfo..un.". '

l0 You will be governed by the rures and regulations of the organization in force from time
to time.

I 1. You shall maintain confidentiality of the business-sensitive informafion handled by you
in your day-to-day-work.

12. In case you want to leave the organization; you have to give one month of advance
notice.

You are requested to convey the acceptance of the appointment and report on 09 Jun 2016
with your original certificates. we welcome you to the fam y of AAS Technologies and look
forward to your valuable contribution to the growth ofthe organization.

Thanking you,

For AAS Technologies prt.Ltd

Lt\
& Tech

il Rfi,0ist
t":*'n,liil:l*:,fl,*t;

I



AAS Technologies
?rnnfcZ*i/

Date: l3 July 2021

To,

Mr. Ale Santhosh Kumar,

6

We are pleased to appoint you as TRAINEE ELECTRONICS ENGINEf,R in our
organization with the following terms and conditions.

5. You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred only) per month
Salary revision will be considered after 3 months based on your performanci. 

-

You will be governed by the rules and regulations of the organization in force from time
to time.

7 You shall maintain confidentiality of the business-sensitive information handled by you
in your day-to-day-work.

8- In case you want to leave the organization; you have to give one month of advance
notlce

You are requested to convey the acceptance of the appointment and report on 09 Jun 2016
with your original certificates. we welcome you to the family of AAS Technologies and look
forward to your valuable conhibution to the growth ofthe organization.

Thanking you,

For AAS Technologies pvt.Ltd

PKINCIPAL

{vanthi lnstitute of Engg' & Tech

Guntitrapallv M' Abdullaptrrmetfidt) R R.Dist
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Date: 13 Ju,ly 2021

To,

Mr. Boddu Anusha,

we are pleased to appoint you as TRAINEE ELECTRONICS ENGINEER in our
organization with the following terms and conditions.

5 You will be paid salary of Rs.7,500i- (seven Thousand Five Hundred onry) per month.
Salary revision will be considered after 3 months based on your performance.

6' You will be governed by the rules and regulations of the organization in force fiom timeto time.

7. You shall maintain confidentiarity of the business-sensitive information handred by youin your day-to-day-work.

8' In case you want to leave the organization; you have to give one month of advancenotice.

You are requested to convey the acceptance of the appointment and report on 09 Jun 2016
with your original certificates. we wercome you to the iam y of AAS Technologies and look
forward to your valuable contribution to the growth ofthe organization.

Thanking you,

For AAS Technologies pvt.Ltd

PRNC
tute olEngg

AL
. &1ech

rvanthilnsti
,iuntltrapally (V) \bdullaPurmet

(1,1d[ R.R.0ist
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Date: 13 Jtily2l2l
To,

Mr. Dumpala Suresh,

we are pleased to appoinr you as TRAINEE ELECTR,NICS ENGINEER in our
organization with the following terms and conditions.

I You will be paid salary of Rs.7,500/- (Seven Thousand Five Hundred onry) per month.Salary revision will be considered after'3 months basrd o, yo* p".fo..*"..

2 You will be governed by the rules and regulations of the organization in force from timeto time.

3' You shall maintain confidentiality of the business-sensitive information handled by youin your day-to-day-work.

4' In case you want to leave the organization; you have to give one month of advancenotice.

You are requested to convey the acceptance of the appointment and report on 0g Jun 2016with your original certificates..we welcome you to the family of AAS Technologies and lookforward to yow valuable contribution to the growth of the organization.

Thanking you,

For AAS Technologies pvt.Ltd

PRINCIPAL

Avanthi lnstitute of Engg & Tech

Gunthroa{lv {V), lbdullanunnet {l,4dll R.R.0ist

ry"
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Date; 13 July 2021

To,

Mr. Burma Susheela,

WE ArE PIEASCd tO APPOiNt YOU AS TRAINEE ELECTRONICS ENGINEER iN OUrorgamzation with the following terms and conditions.

l You will be paid sarary of Rs.7,500/- (Seven Thousand Five Hundred onry) per month.Salary revision will be corsidered ate.f mon*s U"rJa-L yo* p".ro.*o"..

2 You will be governed by the rures and regulations of the organization in force from timeto time.

3' You shall maintain confidentiality of the business-sensitive information handled by youin your day-to-day-work.

4 ln case you want to leave the organization; you have to give one month of advancenotice.

You are requested to convey the acceptmce of the appointment and report on 0g Jun 2016with your original certificates..we.wercome you to th; fr-il; of AAS Technologies and rookforward to your valuable contribution to the growth of tte-o.gaooatior.

Thanking you,

For AAS Technologies pvt.Ltd

L

Avanthilnstitute of Engg & Tech

Crrti;puf,, iVf Cbe,llaoumd{l1d!l R R'0isl



EiEiKO
ELTP /202r

Subject:Letterof lntent toHire

ll-jun-2027

Dear l(asthuri Maneesh,

This refers to your apprication and the subsequent discussions we had with you. we
arepleasedtoinformyouthatyouhavebeenshortlistedforappointmentasaTraineesoftwareEnt
ineerinourOrganization.

we request you to confirm to us your intent to join and accept this retter by signing
andreturning a copy of this retter to our HR team (mair id: hrteam@eidiko,comy,'no"Lte,
thanl5-June-
202Qfailingwhich,thisLetteroflntentshallstandwithdrawn/cancelledautomaticallywithoutan
y furthernotice.

The detaired rerms and conditions of your appointment shal be issued to you arongwiththe offer letter at the time joining. you wi be under a probationary period of 6(six)months,fromthedateofjoining.

Upon confirmation of your acceptance to join, you wifi be required to join the company
on06-July-2020 or inform the HR about any deray in joinin8 date with a genuine reason,
failingwhich ourofferiscrosedandnofurthercommunicationwiIbeentertained.

Following are the details about Trainee Software Entineer

Position :Compensation
CT(:YourAnnualGrossCTCfortheyear,which isinclusiveofBasicSalaryand
other Variable emoluments, isd.l,g0,OOO/-p"rAnnrr'tlllnOn"
Lakh EightyThousand Rupees Only).

Th isofferissu b.iecttoyousatisfyi ngthefol lowi ngrequ i rements:
1. You are required to mandatorily possess the following documents at the time

ofjoining:

E
(,1

o:
'.'l

3
3
]

a. Avalidpassport
b. lncomeTaxpANCardatthetimeofjoiningthe Company.2. You should have completed your academic course with a minimum

orequivalentasspecifi edatthetimeofo ourselection.
3. Minimum of 65o/o in HSC or equivalent course and minimum of First

Class65% in all other courses completed by you prior to your
qualifo ingacademiccourse.

of 65%

4. You should have completed any Company organized training
i mpartedpriortoyourdateof oining

5. Submitallnecessarylegaldocumentationpertainin4oyouremployme

r:+9140-33182600 ffiinfo@eidiko.com
Ei dikosystemslntegrators,Suite#1, Floor#1, MJ RMagnifi q ue,; KhajagudaXRoadtGachibowli,Hyderabad,tndi"_SoOOOS

fi.0;si
4kuihr":uinet

Guntdralalh



EitrlKO
We look forward to you having a rewarding career with

usPlease reverttouswithyouracceptanceofthisoffer.

Wishing you all the

best,You rssincerely,

t, l- dR1*,vw
RatanSiripurapu
VicePresident {perations
EidikoSystemsl ntegratorsPw.Ltd

E
o

ci
J
=
'oJ

t
=3

L+9140-33182600 *info@eidiko.com

_ Ava,.i,,
Y Eidikosystemslntegrators,suite#1,Floor#1, MJ RMagnifiqueCr.liit-. ....

Khaja8udaxRoads,Gachibowli,Hyderabad,lndia-5oooo8
.,. .:



EiEiKO
ELTP /2021 t7-jun-2O27

subject:letterof lntent toHire

Dear GollapellyNagendra,

This refers to your application and the subsequent discussions we had with you. We
arepleasedtoinformyouthatyouhavebeenshortlistedforappointmentasaTraineeSoftwareEng
ineerinourOrganization.

We request you to confirm to us your intent to join and accept this letter by signing
andreturning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later
than15-June-
202Ofailingwhich,thisLetteroflntentshallstandwithdrawn/cancelledautomaticallywithoutan
y furthernotice.

The detailed Terms and Conditions of your appointment shall be issued to you along
withthe offer letter at the time joining. You will be under a probationary period of 6
(six)months,f romthedateofi oining.

Upon confirmation of your acceptance to join, you will be required to join the company
on06-July-2020 or inform the HR about any delay in joining date with a genuine reason,
failingwhich ourofferisclosedandnofurthercommu nicationwillbeentertained.

Following are the details about Trainee Software Engineer

Position :Compensation
CTC:YourAnnualGrossCTCfortheyear,whichisincl usiveofBasicSalaryand
other Variable emoluments, isRs.1,80,fiD/-PerAnnum (lNROne
Lakh EightyThousandRupees Only).

Thisofferissubjecttoyousatisfyingthefollowingrequirements:
1. You are required to mandatorily possess the following documents at the time

ofjoining:
a. AvalidPassport
b. lncomeTaXPANCardatthetimeofjoiningthe Company.

2. You should have completed your academic course with a minimum of 65%
orequivalentasspecifi edatthetimeofyourselection.

3. Minimum of 65% in HSC or equivalent course and minimum of First

Class55% in all other courses completed by you prior to your
qualifyingacademiccourse.

4. You should have completed any Company organized training
impartedpriortoyourdateofjoining

5. Submitallnecessarylegaldocumentationpertainin$oyouremployment

E
o

d
J
p
q
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+91 40-33182600 info@eidiko.com
EidikoSystemsl ntegrators,Suite#1,FloorS1,MJ

KhajagudaXRoads,Gachibowli,Hyderabad,
RMagnifiqueli'an!\:''
tndia-50000dlrnlliao;irv,.,,r



EitriKO
We look forward to you having a rewarding career with

usPlease reverttouswithyouracceptanceofthisoffer.

RatanSiripurapu
VicePresident Operations
EidikoSystemslntegratorsPvt. Ltd

t..+9140-33182600 33info@eidiko.com

EidikoSystemslntegrators,Suite#1,Floor#1, MJ RMagnif ique,
KhajagudaXRoads,Gachibowli,Hyderabad, lndia-5Oooo8

, L-\*,
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Wishing you all the

best,Yourssincerely,



EiEiKO
ELrP /2O2t Ll-jun-2021

Dear Eliteti Anil Kumar,

This refers to your application and the subsequent discussions we had with you. We
arepleasedtoinformyouthatyouhavebeenshortlistedforappointmentasaTraineeSoftwareEng
ineeri nourOrganization.

We request you to confirm to us your intent to join and accept this letter by signing
andreturning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later
than15-June-
202Ofailingwhich,thisLetteroflntentshallstandwithdrawn/cancelledautomaticallywithoutan
y furthernotice.

Upon confirmation of your acceptance to join, you will be required to join the company

on06{uly-2020 or inform the HR about any delay in joining date with a genulne reason,

failingwhich ourofferisclosedandnofurthercommunicationwillbeentertained.

Following are the details about Trainee Software Engineer

Position:Compensation
CTC:YourAnnualGrossCTCfortheyear,whichisinclusiveofBasicSalaryand
other Variable emoluments, isRs.1,80,0fl/-PerAnnum (lNROne
Lakh EightyThousand Rupees Only).

Thisofferissubjecttoyousatisfyingthefollowingrequirements:
1. You are required to mandatorily possess the following documents at the time

ofjoining:
a. AvalidPassport
b. lncomeTaxPANCardatthetimeofjoiningthe Company.

2. You should have completed your academic course with a minimum of 65%

orequivalentasspecifiedatthetimeofyourselection.
3. Minimum of 65% in HSC or equivalent course and minimum of First

ClassSs% in all other courses completed by you prior to your
qualifyingacademiccourse.

4. You should have completed any Company organized training
impartedpriortoyourdateofi oining

5. Submitallnecessarylegaldocumentationpertainingtoyouremploym

E
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+91 40-33182600 *info@eidiko.co. 
A,;a;-.,.

Eidikosystemslntegrators,Suitef l,Floor#1,MJ RMagnif ique, 
^

KhajagudaxRoads,Gachibowli,Hyderabad,lndialso@08uLr'1F'lr"

Subject:Letteroflntent toHire

The detailed Terms and Conditions of your appointment shall be issued to you along
withthe offer letter at the time joining. You will be under a probationary period of 6
(six)months,fromthedateofjoini ng.



EiBiKO
We look forward to you having a rewarding career with

usPlease reverttouswithyouracceptanceofthisoffer.

Wishing you all the

best,Yourssincerely,

RatanSiripurapu
VicePresident 0perations
Eid ikoSystemslntegratorsPvt. Ltd

+91 40-33182600 info@eidiko.com

Eidikosystemstntegrators,Suite#1,Floor#1, MJRMagnif ique,
Kha.iagudaxRoads,Gachibowli,Hyderabad, lndia 5oooo8
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EitriKO
11-jun-2021

Subiect:letterof lntent toHire

Dear D Ashok Kumar Reddy,

This refers to your application and the subsequent discussions we had with you. We
arepleasedtoinformyouthatyouhavebeenshortlistedforappointmentasaTraineesoftwareEng
ineerinourOrganization.

We request you to confirm to us your intent to join and accept this letter by signing
andreturning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later
than15-June-
202Qfailingwhich,thisLetteroflntentshallstandwithdrawn/cancelledautomaticallywithoutan
y furthernotice.

The detailed Terms and Conditions of your appointment shall be issued to you along
withthe offer letter at the time joining. You will be under a probationary period of 6
(six)months,fromthedateofjoining.

Upon confirmation of your acceptance to join, you will be required to join the company
on06-July-2020 or inform the HR about any delay in joining date with a genuine reason,
failingwhich ourofferisclosedandnofurthercommunicationwillbeentertained.

Following are the details about Trainee Software Engineer

Position:Compensation
CTC:You rAnnualGrossCTCfortheyear,whichisinclusiveofBasicSalaryand
other Variable emoluments, isRs.1,8o,0fi)/-PerAnnum (lNROne
LakhEightyThousandRupees Only).

Thisofferissubjecttoyousatisfyingthefollowingrequirements:
1. You are required to mandatorily possess the following documents at the time

ofjoining:
a. AvalidPassport
b. lncomeTaxPANCardatthetimeofjoiningthe Company.

2. You should have completed your academic course with a minimum of 65%
orequivalentasspecifiedatthetimeofyourselection.

3. Minimum of 65% in HSC or equivalent course and minimum of First
Class55% in all other courses completed by you prior to your
qualifyingacademiccourse.

4. You should have completed any Company organized training
i mpartedpriortoyourdateofjoining

5. Submitallnecessarylegaldocumentationpertainingtoyouremp
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Eitr'iKO
We look forward to you having a rewarding career with

usPlease reverttouswithyouracceptanceoft hisoffer.

Wishing you all the

best,Yourssincerely,

RatanSiripurapu
VicePresident {perations
EidikoSystemslntegratorsPvt, Ltd

z*+9140-33182600 #info@eidiko.com

Eidikosystemslntegrators,Suite#1,Floor#1, MJRMag"iflqr",;;;: .'
KhajagudaXRoads,Gachibowli, Hyderabad, lndia -5OOOO8
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EiBiKO
ELTP /2O2r 11-jun-2021

subject:Letteroflntent toHire

Dear Badishavamshi,

we request you to confirm to us your intent to join and accept this letter by signing
andreturning a copy of this letter to our HR team (mail id: hrteam8eidiko.com), no later
than15-June-
202qfailingwhich,thisLetteroflntentshallstandwithdrawn/cancelledautomaticallywithoutan
y furthernotice.

The detailed Terms and Conditions of your appointment shall be issued to you along
withthe offer letter at the time joining. You will be under a probationary period of 6
(six)months,fromthedateofjoining.

Upon confirmation of your acceptance to join, you will be required to join the company
on06-July-2020 or inform the HR about any delay in joining date with a genuine reason,

failingwhich ourofferisclosedandnofurthercommunicationwillbeentertained.

Following are the details about Trainee Software Engineer

Position:Compensation
CTC:YourAn nualGrossCTCfortheyear,whichisincl usiveofBasicSalaryand
other Variable emoluments, isRs.1,80,0q)/-PerAnnum (lNROne
Lakh EightyThousand Ru pees Only).

Thisofferissubjecttoyousatisfyingthefollowingrequirements:
1. You are required to mandatorily possess the following documents at the time

ofjoining:
a. AvalidPassport
b. lncomeTaxPANCardatthetimeofjoiningthe Company.

2. You should have completed your academic course with a minimum of 65%

orequivalentasspecifi edatthetimeofyourselection.
3. Minimum of 650/o in HSC or equivalent course and minimum of First

ClassSS% in all other courses completed by you prior to your
qualifyingacademiccourse.

4. You should have completed any Company organized training
i mpartedpriortoyourdateofjoining

5. Submitallnecessarylegaldocumentationpertainingtoyourempl
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This refers to your application and the subsequent discussions we had with you. We
arepleasedtoinformyouthatyouhavebeenshortlistedforappointmentasaTraineeSoftwareEng
ineerinourOrganization.



We look forward to you having a rewarding career with

usPlease reverttouswithyouracceptanceoft hisoffer.

Wishing you all the

best,Yourssincerely,

EiBiKO

PB-\NC

iw' ffi
RatanSiripurapu
vicePresident Operations
EidikoSystemslntegratorsPvt.Ltd
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EiBiKO
ELrP / 2020 11-Feb-2020

Dear B.Praneesh,

This refers to your application and the subsequent discussions we had with you. we are
pleased to inform you that you have been shortlisted for appointment ai a Trainee
Software Engineer in our Organization.

we request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-June-2020, failing which, this Letter of lntent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and conditions of your appointment shall be issued to you along with
the offer letter at the time joining. you will be under a probationary period of 6 lsix)
months, from the date of joining.

Upon confirmation of your acceptance to join, you wifi be required to join the company on
06-July-2020 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Software Engineer position:

Compensation
crcr Your Annual Gross crc for the year, which is inclusive of Basic salary and
other Variable emoluments, is Rs. L8O,fiX/- per Annum (lNR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:
1' You are required to mandatorily possess the following documents at the time of

Subject: Letter of lntent to Hire

JOining:
a. A valid Passport
b. lncome Tax PAN Card at the time of joining the Company.

You should have completed your academic course with a minimum of 65% or
equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First Class
65% in all other courses completed byyou prior to you r qualifying
academic course.

4. You should have completed any Company organized training imparted
prior to your date ofjoining

5 Submit all necessary legal documentation pertaining to your e

(+ +91 40-33182600 !E info6leidiko.com

Eidiko Systems lntegrators, Suite #1, Floor #1, MJR Magnifique,
Khajaguda X Roads, Gachibowli, Hyderabad, lndia - 5OOi1O8
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EiEiKO
We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

-.,:i: '

Ratan Siripurapu
Vice President - Operations
Eidiko Systems lntegrators P\^, Ltd

t +91 40-33182600 g info@eidiko.com PRINCI]

Avanthilnstitute ol
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Date: l4-Dec-21

Dear Balusani Maruthi Kumar,

Welcome to CSS. With reference to your discussions with us, we understand tlat you are the kind of person drat we are
looking for to play a key role in helping to drive the business toward achieving irs market potenlial and with such
understanding, we are ple€sed to extend an offer ofemployment on the terms and conditions as stated herein.

Upon your joining the Company, you would be designated as Trainee. Please read these Terms and Conditions and signify
your ac€eptance by signing at the designated space below.

TERMS AND CONDITIONS:

1. Gross Cost to Company: The position includes a gross CTC ofRs. 2,50p0o/- (Rupees Two Lakhs Fifty Thousand
Only) per annum, before deductions, as explained further in Annexure l.

2. Annual Guarenteed Comp€nsation. Your Annual Guaranteed Compensation will be Rs. 2J7S00i- @upees Two
Lakh Thirty Seven Thousand Five Hundred Only).

3. Annual variable Compensation. Depending on your and company's performance, you would be entitled for an
Annual Variable Compensation maximum of Rs. 1250of (Rupees Twelve Thousand Five Hundred Only). The
Annual Variable Compensation shall be calculated on the Cnoss Cost to Company for each grade of employee and
at the perc€ntage mentioned in the Employee Hand Book which you can ac@ss in company's Intranet portal
'HfVE' On yourjoining the company, you undertake to go drrough mmpany's intmnet and get familiar with all the
applicable policies and processes ofthe company.

4. Other Benefia. Upon you joining the Company, you will be positioned as Grade JLl B in the Company which
entitles you to c€rtain other benefits. The details are enclosed in Annexure I

5 Medical Insurance; In accordance wirh the Company's policy, you aad your family (one spouse & maximum 2
Children) will be covered under a Medical Insurance scheme, the benefits ofwhichare enciosed in Aanexure l.

6. Location: Your initial plac,e ofwork will be llyderabad. HoweveE your servic€s are tsansferable, and you may be
assigned after reasonable notic€ to any location in India or abroad where the Company or any one of its associates
or customers, conducts business. While on transfer, you will be govemed by the rules, regulations and conditions of
service of that location.

7. Annual Lcave: You will be entitled to twenty-four (24) working days of leave per annum subject to prior approval
by your reporting manager ofthe Company. On yourjoining, kindly refer to the Company's leave policy for further
details in this regard. By agreeing to these terms and conditions, you agree to yisit Comprany's infanet at periodic

CSS Corp priyate Limited
cIN : U72900TN2000prc115034

Regd Address: plot No-32 A&B,6h,9th & 1oth Floor, Ambit
Ambattur, Chennai Tel: 91 44
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intervals and get amiliarized with all the then applicable policies ofthe company and any failure to do so shall not
be an excuse not to comply witlr the same.

8 E-mail ID & contrct Detaits: You will need to communicate your personal e-mail ID, at the time ofjoining, suche-mail ID' so communicated by yot! can be treated as the authenticated (without limiting the rights ofthe Companyto notiry / communicaG to you through any otber mode or email IDs) e-mail address fJr any Jommunication fromyou' You will also keep us informed in writing ofany change in your residential address, civil or marital status and
such otler matters.

9 Relocrtion: Ifyou are stationed-ouBide ofEyderabad, upon youjoining the Company, you will be reimbursed
expenses ofyour relocation to llyderabad from your cunint I'ooation as per the details enclosed in Annexure l.

l0 Transpon Facility: In accordance with the company's policy, comparry transport facility is available only for certain
grades of employe€s worliing in US & UK time zones. If you wish to use this faciliry- a subsidized amount Lased on tledist'nce would be deducted from your monthly salary. More details w,ourd be provided upon yourjoining.

1I Medicalty frt: This emplolmenr is subject to ),ou being medically frt and rhe Company shall also condrct a background
and reference check as per Company policv. ln the event the results of such checks are unsatisfactory on any account or ifany information or declaration gtven by you to lhe company proves to be false or if you are fomd to have wfully
suppress€d any nEterial information, your senlces will be teminared immediately widrout pdor notice. Fur&er, ,t,ou willbe liable to payback all the expenses incurred by the Company as mentioned in Ctause 14.

12 Probation: You will be on probation for a period ofsix (6) months from the date of you joining dre services ofthecompany, which may be extended by the company at its discretion, including but oot limited to fol reasons such asnon-completion of training(s) to the reasonable satisfaction of the Companj. At rhe end of the probation period,your services with the company would be confirmed subject to your performanc€ meeting the requisite standards.During the probation period, either party may terminate employment by giving Two (21 -Jnth, noi"e in *nong o,Two (2) months ofgross CTC in lieu. ofnolice. Howevet tie bompany resewes the right not to accept payment rnlieu ofthe said notice and at its sole discretion enforce dlenotice period.

13 Terminatioo: Post confirmation of employmen! your services may be terminated by eithe. party by giving Nrnety(90) days' written notice or Three (3) months gross CTC in lieu ofnotice. However, the company reserves the rightnot to accept payment in lieu ofthe said notic€ and at its sole discretion enforce the notice period."

14 Retuln of bctrcfi8: For any reason, shgurg you c€3se !o be an emproyee of the comparry witrrin one (l) year of yourjoining date' vou shall be liable to payback immedialely all lhe expenses incurred by Ere company including but notlimited to joining bonus, notice period buy-out cost, taining cos1, ,jocutio, 
".pe^o, -y brokerage commission / fee,certification costs etc. without prEjudic€ to any olher rights-of th" cornp-y. such liabilities shafl be considered as a duefrom you and recoverable / deductibre. fiom anf pa)'ments payable by the company to you. However, lhe companyreserves the ight oot to accept paymelt in lieu ofnotice and ai its sole discretion enforce the notice period

l5 unauthorized absence; Unauthorized absence or absence without permission from duty for a continuous period of
l:1i1.::".t days would make you lo-se your lien on 

"-ptoyrr'"rr. 
fn such case, Company resewes its dght totermlnate your emplovment wirhout any further notice. rn adaition, you wilr be riuur" o p"vu*[ 

"ri 
,t 

"-"*p"n.".incuned by the Company up to the effective date of termination ' ' - -

Regd Address: plot No-
Ambattur,

CSS Corp priyate Limited
CIN : U72900TN2000pTC115034

32 A&8, 6Er, gth & lob Floor, Ambit IT
Chennai Tel: 91

Park, Industrial Estate,
rp.com
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16 sccrery; During the period ofyour employment, you will work honestly, faithfully, diligently, and efficieotly for
the grorth of the company. You are expected to maintain utrnost secrecy in regards to the aftiirs ofthe company
and shall keep confidential, any information, iostuments, documents, ac., relating to tire Company that may come
to Jour professional knowledge as an employeo of the Company. You will also be required to si-gr a rrop.retary
Information and Inventions agreement on joining.

17' Activitics: During the period ofyour employment with the Company, you wrll devote full time to the work of the
Company Furthel you will not take up (whether part time o, otherwise) aoy other employment or asslgnment or
any office, honorary or for any consideration, in cash or in kind or otherwise, without the p ;r written permission of
the Company. Also, you shall not commit / involve (whether directly or indirectly) in any act or omission (whether
intenlional or reckless or negligent or otherwise) which prejudices the interest(s) / goodwill of rhe Company. you
shall not publish any article or statement, deliver any lecture or broadcast or make aiy communication to rhe press,
including magazine publication relating io the Company's products, services or to any Datter with which the
Company may be concemed' unless you have previously uppti"d to and obtained tire explioit writien permssron
from the Company. Any breach thereof, shall be deemed to be a violation of the Company policies and would be
treated in sccordanc€ with clause 23 ofthe terms ofthis offer and policies ofthe Company then in forc".

l8' Assea and Materials furnished by comlnny: Company shall own all assets, materials / equipment it provides toyou You shall retum all asseb, documents, files, materials / equipment upon the earlier of tjrejermination ofyour
services or Company's request for retum ofsuch assets, materiais, etc. You shall be responsible for safekeeping and
retum in good condition and order of all company property, which may be in your use, custody or charge. Non_
compliance 10 retum ofcompany's asse8 would entail serious action for'the recovery of s,rch as"ells;, botn uy civil
and criminal action.

19' Non-Solicitation: For a period ofone (r) year after termination ofyour emproyment wirh fre company, you shal
refrain tom soliciting for rendering your services in any capacity to any client or custome6 for which you have
performed services as an employee ofthe Company during the twelve (12) months prior to your separation from the
company. During the term ofyouremployment with the company and for a perij of tweLe (l2j months thereon,
you shall not solicit, entic€ the employees, agen8, any otler pe.rsonnel, and contractors ofthe company to terminat€thei employment with t}e company / join with any other organization / firm. For the purpose ofihis pu"a tt 

"expressions client or customers mean those with r{rom you have interacted or dealt with by virtue of your
emplol,rnelt with the Company, during the term of your employment with the Company.

20 work Dooe For Hirt: All worli product(s), tangible / intangible properties prepared or developed or conccived by ,ou.during the term of your emplolT nent witr rhe Companl', shall be considered xorks made for hire owned exclusiyely b,r,
company You shall not have any rights (of w'haboever nature) in the intellectual propert-y right (ofany kind including butnot limited to the right to be identified as author and the right of ornenhip e!c) prepared or developed or conceived in
connecdon wilh your servic'es to Company. You agee to, both during and after the term of your employrnent with the
company, execute all papers, including rvithoul limitation copgight af,pfications, patent applications- declarations. oaths,
assignmeats of priorit-v rights, and powen of attomey. wtrich tre Comiarg, and,/or its cuslomers ma1, deem necessary or
desirable in order to protect the rights and intercsts in any work product and such olher deliverables. In addihon, you
hereby inevocably designate and appoint the compm-v and,/or fts ;usrromers as your agent and atton*y-in-fact to cxecute
any such papen on your behalf, and to take any and all actiors as flle Company may deem necessary or desirable in orderto prolect its rights and interests in anv.* work producb or deriverables. To fie exlent -y ,r.h ;ork ;;;u.o -d/o,deliverables is (for any reason r&atoever) determined nol

Reed Address: oro, no-r, ftI, :;::t*tliTtilt;T,1il, r.. 0",*, ,"0,..;,:i,fft^,tffifl_hlTl
Ambattur, Chennai Tel: 91 44 6676g000, ,rr*.""""o.0..or1
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to be "work made for hire," You hereby irrevocably and exclusively assign, transfer and convey to tlre Company
and./or its customers all iotellectual property rights, in and to any and all iuch work products anl deliverables.

2l' Goveming Agreement If you have [executed / to execute] any agreement(s) in connection with the Company then
your services shall also be govemed by such applicable ageement(s). With respect to ary subject mattg;(s) /
issue(s)' if any conflicl arises between this Offer Letter and any such applicable alreementls; then the .espect,re
provision(s) in sucb agreement(s) shall prevail over this Offer Letter.

22 Tax: All payments due payable to you by the Company shall be subject to deduction ofall applicable taxes / levies,
as per the prevailrng statutory provisions.

23. Termination for breach: CSS Corp reserves its right to terminate your employment on grounds ofbreach of
policy, rnisconduct or where your performance has been found to be unsatisfacLry.

24. Code of Conduct: Any violation of the above mentioned or any other Company procedures and policies would
attract action as per Company's disciplinary policy in force, including and up io termination of empllyment. In the
evert of termination by Company on account of breach of discipliniry policy, the Company will'not be liaUte to
payback any amount in lieu of notice. You shall conduct yoursilf in io"formity with the code of conduct of the
Company, as in force from time to time, a copy of which *ould be provided to jou at the tirne of your joining and
can also be viewed in Company's intranet. Furtier, you shall carry;ut the instructions in letter & spiriq givJn by
your superiors and shall not disobey tbe iDstructions given. You would be given the required opportunity to discuss
with your superiors and raise your concems before the appropriate forums within the organizaton and you sha[ not
discuss or air your views (which may cause loss ro the imige and reputation ofthe comiany) in pubric.'

25. Retircment: You will raire on the last day ofthe month in which you complete sixty (60) years ofage.

26' Personal Ind€bt€dnffs: Company shall not be responsible for any persooal indebtedness or other liabilities
incuned by you, during fte term ofyour employment with the Company. You understand and accept that you shall
have no authority to pledge the credit of the Company to any person or entity witbout n@essary wntteo
authorization fiom the designated Official ofthe Company.

27' General: The above terms and conditions are based on Company policies and other nrles cunently apphcable in
India and are subject to amerdments, regulations of the Company as shall be in force. Only rhose aurhorized by a
specific power of attomey may sign legal documents, representing the Company. In all service matters, including
those not specifically covered her"' such as Traver, Leave, Retiremen! etc., you wi be govemed by the
ruleslpolicies ofthe Company framed from time to time.

We look forward to having you on board between June to Aug'22, As a token ofacceptance ofrhis offer letter,
please sign the duplicate copy attached and retum to the Company or confirm your acceptance by e_mail to
campus.career@csscorp.com before 3 business days else, this Offer letter stands void.

CSS Corp priv.tc Limited
CrN : U72900TN2000ffC11S034

Regd Address: plot No-32 A&8, 6b, 9th & 10th Floor, Ambit IT park, Industrial
Ambattur, Chennai Tel: 91 44 66768000, www.csscorp.coq( V ii it

Estaie,

R D,st



,-i-t-I r-!-

---CO=P

The undersigned accepts the above employment offer, agrees that it contains the terms of employment with CSS,
and that there are no other terms, expressed or implied. By accepting this offer of employmen! the undenigned is
aclnowledging that no prior employment obligations or other conEactual rcstdctions exisl which preclude
employment with CSS. ft is further understood that this offer is confidential and disclosure outside of the
undersigned's frmily or financial, accounting, and/or legal advisers may result in temination of employment or
withdrawal of this offer.

Acaepted

-a-lIIIITrutaaar,

Full Name

For CSS Corp Private Limited
Welcome to CSS Corp Private Limited

Date

CSS Corp Private Limitcd
CIN : U7290oTN2000PTC115034

.J^.t*t-^,&
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Annexure I - Salary Working & Benefits
Annoxurc 2 - Mandatory Documonts to be produced on Joining Dsy & Reporting Details

--ae/(
PRINCIPAL

Regd Address: Plot No-32 A&B, 5h, 9s & 10h Floor, Ambit IT Park, InqlJ-s-Eid Efta}*,r^ ^{ lnrrn t Tonh
Ambattur, Chennai Tel: 9144 667@|000, www.csscorp,ldo'rdlllr ll lristr'!uiq !rr ''-i:r5 s rswr'
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Salary Working

Dcsignation:

Statutorv Bonus

I Specral Allowance*

I Vanable Performance Pay (vPP)

Total Variable Compensation**

Night Shift AUowanc€ (US)

Total Allowancesi **

Hospitalization Insurance for Self, Spouse & 2 Dependent children

Gratuity as per prevailing rules

Deductions

J Sratutory Deductiops lrke.- Provident Fund-Esrc-labourWelfare Fund- Income TaK & Profession Tax - As per applicable rules

E=ts!at

l**Tax Exemption on Flexi Option will be provided as per prevailing IT Rules on production ofproofs
** As per current policy all variable paymens are eligible to be paid only ifon rolls as on date ofpayment

ariable Performance Pay (VPP) will be paid twice in a year (i.e.) October and April based on the Individual
mpEnjtlerfufinenE. l

CIS Corp PrivEte Limitcd \_-
CIN : U72900TN2000PTC115034

Regd Address: Plot No-32 A&8, 6h, 9th & 10s Floor, Ambit IT park, tndustrial Estatd
Ambattur, Chennai Tel: 91 ,t4 66768000, www.csscorp.com

I,,AI

Annexure I

Traine€ JL IB
Monthh Annual

pensationGuarantccd Com

Basic Pay 30% 5,938 7 t .250

House Rent Allowance On Basic 2,969 15,625

As per the Act 1,188 14,256

1,897 94,769

Statutory Benefits
Provident Fund @mployer Contribution) I,800 2l ,600

Total Guaranteed Compensation (TGC) 19,792 237,500

pensationVariable Com

5o/o 12,500

12,500

Gross Cost to Company (CTC) 250,000

Allowances
22 days 39,600

39,600

Benefits
Personal Accident Disability Cover 750,000

I ,500,000
Crroup Term Life Insurance Cover 1,500,000

Employee Direct Lin-ked Insurance Cover 605,000

Leave Encashment upon exit upto 60 days Basic

200,000

I

amreo

a-a-a-I 
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Grade:

Explanatory Notes

On TGC

5@/o

Balancing Component

As per the Act

On CTC

3,300

Accidental Death Cover

L

Avanthi lnstitute ol Engg' & Tech
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Annexure 2

Kindly ensure that the photooopy of tlre following documents are submited on Day l. Origioals ofthe same should be
carried for verification and will be retumed on the same day.

l. Copies ofacademic credentials:
i) Degree certificates and those ofother professional qualifications
ii) Photocopies of Cenifications if any

2. Recent Colour Photogaphs
i) Passport size photographs - 4 Numbers for self
ii) Stamp size phoographs - 2 Numbers for setf

3. From previous employment(s) (Not Appticable for
Freshers) i) I:st 3 months salary slips andlor copy of last
salary revision ii) Relieving letter from last employer
iii) Sewice certifi cates
iv) References oftwo people with whom you have worked.
v) Form l6 / IT Computation Sheet Aom previous employe(s) for the current financial year
4. PeBonal details
i) Copy ofValid Passport and Valid Visas
ii) Copy ofPAN Card
iii) Copy ofRation card / address proof
iv) Details of immediate frmily members (name and Date of birth) for Medical lnsurance

5. Signed Copy ofAppointment f,etEr

D{FORMATION REOUIRED FOR TRANSFERRNG PROVDEITT FTIND F'ROM PREVIOUS COT{PANY

Ifalready a member ofa Provident Fund with previous employer, then:-

l. Employer's name.

2. Date ofjoining and leaving service with them.

3. Name and address ofthe Regional Provident Fund Offce.

4. Personal PF account No.

5. UAN no.

6. Names and Date ofBirth of Family members you would want to mention as nominees for provident Fund Scheme.

CSS Corp Priyatc Limited

Ir park, Indusrrral E"o."P RiN CIPAL
il;;;ila;,fii i'nlt:t,,re of Engg. & Tech

Gur,lilracailv {Vi. 
(bdt lhpunnet f.l'4dt) R R Dist

CIN : U72900TN2000PTC115034
Regd Address: plot No-32 A&8, ob, 9th & 10h Floor, Ambit

Ambattur, Chennai Tel: 91 it4 GG768O0O, www

MAIIDATORY DOCUMENTS TO BE PRODUCf,D ON JOINING DAY :
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Date: l4-Dec-21

Dear BandameediRaju,

Welcome to CSS. With reference to your discussions with us, we understand that you are the kind of person that we are

looking for to play a key role in helping to drive the business toward achieving ib market polential and with such

undentanding, we are pleased to extend an offer ofemployment on the terms and conditions as stated herein.

Upon yourjoining the Company, you would be designated as Trainee. Please read these Terms and Conditions and signi$
your acceptanc€ by sig[ing at the designated space below.

TERMS AND CONDITIONS:

Annual Guaranteed Compelsation. Your Amual Guaranteed Compensation will be Rs. 2J7500/- (Rupees Two
l-akh Thrty Seven Thousand Five Hundred Only).

3. Annual Varirble Comp€nsation. Depending on your and company's performance, you would be entitled for an

Annual Variable Compensation maximum of Rs. 125ffi/- (Rupees Twelve Thousand Five Hundred Only). The

Annual Variable Compensation shall be calculated on the Gross Cost to Company for each grade of employee and

at the percentage mentioned in the Employee tland Book which you can access in company's lntanet portal

'HIVE'. On yourjoining the company, you undertake to go frrough company's intranet and get hmiliar with all the

applicable policies and processes ofthe company.

4. Other Bcncfits. Upon you joining the Company, you will be positioned as Grade JLIB in the Company which
entitles you to c€ftain other benehts. The details are enclosed in Annexure 1.

5 Medhal Insurance: In accordance with the Company's policy, you and your family (one spouse & maximum 2

Children) will be covered under a Medical Insurance scheme, the benefits ofwhich are enclosed in Annexure L

Location: Your initial place of wo* will be lfyderabad. However, your services are transferable, and you may be

assigned after reasonable notice to any location in India or abroad where the Company or any one of its associates

or customers, conducts business. While on transfer, you will be govemed by the rules, regulations and conditions of
service of tlnt location.

Annual Leave: You will be entitled to twenty-four (24) working days ofleave per annum subject to prior approval

by your reporting manager ofthe Company. On yourjoining, kindly refer to the Company's leave policy for further

details in this regard. By agreeing to these terms and conditions, you agree to visit Company's intraoet at periodic

CSS Corp Private Limited
cIN : U7290oTN2000PTC115034

Regd Address: Plot No-32 A&8, 6s, 9th & 10th Floor, Ambit rT Park, Industrial Estate,

6

'7

Ambattur, Chennai Tel: 91 44 66768000, www.csscorp.com & Tecn
I\ R R.DiS\

1. Gross Cost to Company: The position includes a gross CTC ofRs. 2,50,0ffi/- @upees Two Lak'hs Fifty Thousand

Only) per annum, before deductions, as explained further in Annexure l.
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intervals and get fimiliarized with all the then applicable poticies ofthe Company and any failure to do so shall not
be an excuse not to comply with the same.

8. E-mail ID & Contact Details: You will need to communicate your personal e-mail ID, at the time ofjoining, such
e-mail ID, so communicated by you, can be treated as the authenticated (without limiting the righs of tlre Company
to notify / communicate to you through any other mode or e-mail IDs) e-mail address for any communication from
you. You will also keep us informed in writing ofany change in your residential address, civil or marital status and
such other matters.

Relocation: Ifyou are station€d oubide ofHyderabad, upon youjoining the Company, you will be reimbursed
epenses ofyour relocation to Hyderabad from your current location as per the details enclosed in Annexure I

10. Tral}sport Frcitty: In actordance with the Company's policy, company banspofl facility is available onty for certain
grades of employees working in US & IJK time zones. Ifyou wish to use this facility. a subsidized amount based on the
distance would be deducted fiom your monthly salary. More details tould be provided upon yourjoining.

11. Mcdically fit: This emplo)'rnent is subj€ct !o you being medically fit and the Company shall also condrct a background
and reference check as per Company polic;-.. In the event the results ofsuch checks are unsatisfactory on any accomt or if
any information or declaration given by you to dte Company proves io be false or if you are fomd to have wilfull;-
suppressed any malerial information your services will be terminated immediately $,ithout pdor notice. Furlher, you will
be liable to payback all the expenses incuned by the Company as mentioned in Clause 14.

12. Probation: You will be on probation for a period ofsix (6) months from the date ofyoujoining fre services ofthe
Company, which may be extended by the Company at its discretion, including but not limited to for reasons such as
non-completion of training(s) to the reasonable satisfaction of the Company. At the end of the probation period,
your services with the Company would be confirmed subjeot to your performance meeting the requisite standards.
During the probation period, either party may terminate employment by giving Two (2) months notice in wnting or
Two (2) monlhs of gross CTC in lieu of notice. However, the Company reserves the right not to accept payment in
lieu ofthe said notic€ and at its sole discrction errforce the notice period.

13. Terminrtion: Post confirmation of employnent, your services may be terminated by eilher party by giving Ninety
(90) days' written notice or Three (3) months gross CTC in lieu ofnotice. However, the Company reserves the right
not to acc€pt payment in lieu ofthe said notice and at its sole discretion enforce the notice pedod.

14 Return of bercftb: For any reason, should 1ou ce3se io be an employee of the Company within one ( l) -vear of your
joining date, you shall be lisble to payback immedialety all the expenses incurred by fie Company including bul nol
limited 10 joining bonus, notice period buy-out co6t aaining cost, relocation expenses, any brokerage commission / fee,
certification cosls etc. Withoul prcjudice to any other rights ofthe Company, such liabilities shall be considered as a due
fiom you and recoverable / deductible from any pa).rnenb payabte by lhe Company to you. However" ttre Company
reserves the right not to accept pa),rnent in lieu of notic€ and at its sole discretion enforce the notice preriod.

l5 Unsuthorized absence: Unauthorized absence or absence without permission from duty for a continuous period of
five (5) working days would make you lose your lien on employment. In such case, Company resewes its right to
terminate your emplo)'ment without any further notice. In addition, you will be liable to payback all rhe expenses
incuned by the Company up to tJle effective date oftermination.

CSS Corp PriyatG Limited
CIN : U72900TN2000trtC115034

Regd Address: plot No-32 A&8, 6b, 9th & tos Floor, Ambit IT park, Industrial Estate,
Ambattur, Chennai Tel: 91 44 6676a000, $rtyw.csscorp.com
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16. Secrecy: During the period ofyour employment, you will work honestly, hithfully, diligently, and efficiently for
the gro*th ofthe Company. You are expected to maintain utmost sesecy in regards to tre affairs of the Company
and shall keep confidential, any information, instruments, documents, etc., relating to the Company that may come
to your professional knowledge as an employee of the Company. You will also be required to sign a Proprietary
lnformation and Inventions ageement on joining.

18. Assets aod Mrterirls furnished by Comprny: Company shall own all assets, materials / equipment it provides to
you. You shall retum all assets, documents, files, materials / equipment upon the earlier of the termination ofyour
services or Company's request for retum of such assets, materiats, etc. You shall be responsible for safekeeping and
retum in good condition and onder of all Company prcperty, which may be in your use, custody or charge. Non-
complianc€ to retum ofcompany's assets would entail serious action for the recovery ofsuch asset(s), both by civil
and criminal action.

19. Non-Solicitrtion: For a period of one ( I ) year after termination of your employment with the company, you shall
refrain from soliciting for rendering your services in any capacity to any client or customers for wbich you have
performed services as an employee ofthe Company during the twelve (12) mondrs prior to your separation fiom the
Company. During the term ofyour employment with the Company and for a period of twelve (12) months thereon,
you shall not solici! entice the employees, agen8, any otier personnel, and contractors ofthe Company to terminate
their employment with the Company / join with any olher organization / firm. For the purpose of this par4 the
expressions client or customers mean those with whom you haye interacted or dealt witlr by virtue of your
emplo)'me.t with the Company, during the term ofyour employment with the Company.

20. Work Dom For Hire: All worli product(s), langible / intangrble properties prepared or developed or conceived b-v you,
during the term ofyour employrnenl $ith the Company, shall be considered wodrs made for hire owned exclusively- bl.
Company. You shall oot have any rights (oflrfiaaoever natue) in the intellectual property right (ofany kind including but
not limited to the dght to be identified m author and the right of ownenhip etc) prcpared or developed or conceived in
connection with your sen'ices io Compan].. You agree to, both during and after the telm of your emplo),rnent Nilh the
Company, execute all papen, including without limitation copvright applications, patenl applications. d€clarations. oaths-
assignmens of priorilv rights, and po\ ers of attomey, r.hich the Compary- and./or its customers may deem necessan or
destable in order to protecl the rights and intercsa in any work products and such olher deliverables. ln addition, you
hereby inevocably designate and appoint the Compary and/or its customem as your agent and attomelv-in-fact to e\ecute
any such papers on your behalf. and to take any and all actioos as the Companv may deem necessarY or desirable in order
to protect its righls and interests in any work products or deliverables. To the ext€nt anv such work products and./or
deliverables is (for any reason rtutsoever) detemined not

CSS Corp Private Limited
CIN: U 7290oTN2000 PTC 115034

Regd Address: Plot No-32 A&B,6s,9th & loth Ftoor, Ambit IT park. Industrial Estate,
Ambattur, Chennai Tet: 9t 44 6676A000, www.csscorp.com ^ i, i,.,,:lf

17. Activiths: During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up (whether part time or otlrerwise) any other employment or assignment or
any office, honorary or for any consideration, in cash or in kind or otherwise, without the prior written permission of
the Company. Also, you shall not commit / involve (whether directly or indirectly) in any act or omission (whether
intentional ot reckless or negligent or olherwise) which prejudices the interest(s) / goodwil of the Company. You
shall not publish any article o, statemen! deliver any lecture or broadcast or make any communication to the press,
including magazine publication relating lo the Company's products, service or 10 any mafier with iafiich the
Company may be concemed, unless you have previously applied to and obtained the explicit written permissron
from the Company. Any breach ttrereof, shall be deemed to be a violation of the Company policies and would be
treated in ac€ordance with clause 23 ofthe terms ofthis offer and policies ofthe Company then in force.
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to be "work made for hire," You hereby irrevocably and exclusively assign, transfer and convey to the Company
andlor its oustomers all intellectual property rights, in and to any and all such work producb and deliver.bles.

2l . Governing Agrcement: If you have [execuEd / to execute] any agreemen(s) in connection with the Company then
your services shall also be govemed by such applicable ageement(s). With respect to any subject matter(s) /
issu{s), if any conllict arises betwe€n $is Offer Letter and any such applicable agreement(s) then the respective
provision(s) in such agreement(s) shall prevail over this Offer Letter.

22. Tar: All pa1'ments due payable to you by the Company shall be subject to deduclion ofall applicable taxes / levies,
as per *re prevailing statutory provisions.

26. Penonal Indebtedness: Company shall not be responsible for any personal indebtedness or other liabilities
incuned by you, during the term ofyour employtnent with the Company. You understand and accept that you shall
have no authority to pledge the credit of the Company to any person or entity without necessary written
authorization from the designated Official ofthe Company.

2'7 General: The above terms and conditions are based on Company policies and other rules cunently applicable in
India and are subject to amendments, regulations ofthe Company as shall be in force. Only those authorized by a
specific power of attomey may sign legal docum€nts, representing the Company. In all service matters, including
those not specifically covered here, such as Travel, Leave, RetLement, etc., you will be govemed by the
rules/policies ofthe Company framed fiom time to time.

23. Termination for breach: CSS Corp reserves ia right to terminate your employment on grounds ofbreach of
policy, misconduct or where your performance has been found to be unsatisfactory.

24. Code of Conduct: Any violation of the above mentioned or any other Company procedures and policies would
attract action as per Company's disciplinary policy in force, including and up to temination ofemployment. In the
event of termination by Company on account ol breach of disciptinary policy, the Company wilt not be liable to
payback any amount in lieu of notice You shall conduct younelf in conformity with the code of conduct ofthe
Company, as in force from time to time, a oopy of which would be provided to you at the time ofyourjoining and
can also be viewed in Company's intranet. Further, you shall carryout the instructions in letter & spirit, givJn by
your superiors and shall not disobey the instructions grven. You would be given the required opportunity to discuss
witi your superiors and raise your concems before the appropriate forums within the organization and you shall not
discuss or air your views (which may cause loss to the image and reputation ofthe company) in public.

25. Retirement: You will retire on the last day ofthe month in which you complete sixty (60) years ofage.

We look forward to having you on board between June to Aug'22. As a token ofacceptance ofthis offer letter,
please sign the duplicate copy attached and retum to the Company or confirm your acaeptance by e-mail to
campuscareer@sscorp.com before 3 business days else, this Offer letter stands void.

CSS Corp priyate Limited
CIN : U72900TN2000pTC115034

Regd Address: plot No-32 A&8, 66, 9th & 10th Floor, Ambit IT park, Industrial
Ambattur, Chennai Tel: 91 44 66768000, www.csscorp.corl .. 
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Full Name Date

For CSS Corp Private Limit€d
Welcome to CSS Corp Private Limited

-t +1^^-t^^ S
1

2

Annexure I - Salary Working & Benefits
Annexure 2 - Mandatory Documeots to be produced on Joining Day & Reporting Details

CSS Corp Priyate Limited

Resd Address: ,,o. *o-r, itll, :;:ltP}ffSt*Tlt,l'rl r r",*, rndustrrar Estate, PRINCIPAL o r^ah
AmbathJr,chennairer:e1 4456768000,www.csscorp.com 

Avanthi ir:jil,:l_ll l."lp,ii"rli,
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The undersigned accepts lhe above employment offer, agrees that it contains the terms of employment wilh CSS,
and that there are no other tems, expressed or implied. By accepting this offer of employment, the undersigned is
acknowledging tlat no prior employment obligations or other contractual restrictions exist which preclude
employment witl CSS. It is further understood that this offer is confidential and disclosure outside of the
undersigned's Pamily or financial, acounting, and/or legal advisers may result in termination of employment or
withdrawal of this offer.

Accepted:

/
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Salary Working

Basic Pay

House Rent Allowance

Special Allowance*

I Provident Fund (Employer Contribution)

Total GuaraEtcad Comp€nsrtion (TGC)

Total Varhble Comp€nsation**

Gross Cost to Company (CTC)

I Personal Accident Disabili ty Cover

Employee Direct Linked Insuranoe Cover

I Hospitalrzation Insurance for Self. Spouse & 2 Dependent children

Deductions

--I*If91Eq 
9f&I gp!"r 

E provided as per prevailing IT Rules on production of proofr

Regd Address: Plot No-32 A&8, 6h,9th & 10s Floor, Ambit IT park, Industrial Esta
Ambattur, Chennai Tel: 91 44 65768000, www.csscorp.com

co=t

f,/s

Annexure I

Designation: Trainee Grade: JL 1B

Erplanatory Notes Monthly Annual

Guaranteed

3oyo On TCC 7 | ,250

50o/o On Basic 2,969 35,625

Statutory Bonus 1.r88 14,256

Balancing Component 7,897 94,169

Statutorv Benefit!

As per the Act 1,800 2t,6{n

19,792 237.500

Variable C
Variable Performance Pay (VPP) 5o/o On CTC 12,500

12.500

250.000

Allowances
Night Shift Allowance (US) 22 days 3,300 39,600

Total Allowances*i* 39,600

Benefits

750.000

Accidental Death Cover r.500.000

1,500,000

605,000

Leave Encashment upon exit upto 60 days Basic

-.-a-
I 

-!-
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5.938

As per the Act

Crroup Term Life lnsurance Cover

200,00c

Crratuity as per prevailing rules

*SFecial Allouence inchrdes Fiexi ontion - I TA Meal Card:nd NPS Contribution

** As per current all variable are eligible to be only ifon rolls as on date ofpayment.

aad
twice Individual(i.e.)Vanable Performance bewill aln andOctober based on(wP)Pay thepaid year April

CSS Corp PriyEte Limited
CIN : U7290oTN2000PTC115034
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Annexure 2

MANDATORY DOCUMENTS TO BE PRODUCED ON JOINING DAY :

Kindly ensure that the photocopy ofthe following documents are submitted on Day l. Originals ofthe same should be
canied for verification and will be retumed on the same day.

l. Copies ofacademic credentials:
i) Degree c€rtificates and those ofother professional qualifications
ii) Photocopies of Certifications if any

2. Recent Colour Photogaphs
i) Passport size photographs - 4 Numben for self
ii) Stamp size photographs - 2 Numben for self

3. From previous employment(s) (Not Appticable for
Freshers) i) [:st 3 mon6s salary slips and./or copy of last
salary revision ii) Relieving tetEr from last employer
iii) Service certifi cates
iv) References oftwo people with r*,trom you have worked.
v) Form l6 / IT Computation Sheet from previous employe(s) for the current financial year
4. Pe$onal details
i) Copy ofValid Passport and Valid Visas
ii) Copy ofPAN Card
iii) Copy ofRation card / address proof
iv) Details of immediate family members (name and Date of birth) for Medical Insurance

5. Signed Copy of Appointment I-etter

IITFORMATION REOUIRED FOR TRANSFERRING PROVIDE]\IT FUI\'D FITOM PIIDV:IOUS COMPAI\ry

If already a member ofa provident Fund with previous employer, then:_

l Employer's name.

2. Date ofjoining and leaving service with them.

3. Name and address ofthe Regional provident Fund Office.

4. Personal PF account No.

5. UAN no.

6 Names and Date ofBirth ofFamily members you would want to mention as nominees for provident Fund scheme.

CSS Corp priy.te Limited
CIN : U72900TN2000mC115034

aG-tiXiiriltatrtaat
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Date: l4-Dec-21

Dear Enugala Jeevan John Paul,

Welcome to CSS. With reference to your discussions with us, we understand that you are the kind of person that we are
looking for to play a key role in helping to drive the business toward achiwing its market potential and with such
understanding, we are pleased to entord an oftr of employment on lhe terms and conditions as stated herein.

Upon your joining the Company, you would be designated as Trritre€. Please read these Terms and Conditions and signifr
your acceptance by signing at the designated space below

TERMS AND CONDITIONS:

Gross Cost to Company: The position includes a gross CTC ofRs. 2,50O0/- (Rupees Two Lakhs Fifty Thousand
Only) per annum, before deductions, as explained further in Annexue l.

2. Annuel Guaranteed Comp€Nstion. Your Annual Guamnteed Compensation will be Rs. 2,37,500/- @upees Two
Lakh Thirty Seven Thousand Five Hrmdred Only).

3. Annual Yariable Compensetion. Depending on your and company's performance, you would be entitl€d for an
Annual Variable Compensalion maximum of Rs. 125001 (Rupees Twelve Thousand Five Hundred Only). The
Aanual Variable Compensation shall be calculated on the Gross Cost io Company for each grade of employee and
at the percenlage mentioned in the Employee Hand Book which you can acc€ss in company's Intmnet portal
'HIVE'. On yourjoining the company, you uodertake to go drrough company's intnnet and get familiar with all the
appticable policies and processes ofthe company.

4. Other Beoefits. Upon you joinrng the Company, you will be positioned as Grade JLIB in the Company which
entitles you to c€rtain othor benefis. The deails arc enclosed in Annexure l.

5. Medical Insurence: In accordance with the Company's policy, you and your family (one spouse & maximum 2
Children) will be covered under a Medical Insuranoe scheme, the b€nefits ofwhicb are enclosed in Annexure L

Location: Your initial place of wor* will be Eyderabad. Howwel your services are transferable, and you may be
assigned after reasonable notice to any location in India or abroad where the Company or any one of its associates
or customers, conducts business. While on ttansfur, you will be govemed by the rules, regulations ard conditjons of
service of that location.

7. Annual Leeve: You will be entitled to twenty-four (24) working days of leave per annum subject to prior approval
by your reporting manager ofthe Company. On yourjoining, kindly refer to the Company's leave policy for further
details in this rcgard. By agreeing to these terms and conditons, you agree to visit Company's intnnet at periodic

6
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intervals and get frmiliarized with all the ften appticable policies ofthe Company and any hilure to do so shatl not
be an excuse not to oomply with the same.

8. E-mail ID & Contact Detaik: You will need to communicate your personal e-mail ID, at th€ time ofjoining, such
e-mail ID, so communicated by yoq can be treated as the authenticated (without limiting the rights ofthe Company
to noti& / communicate to you tbrough any other mode or e-mail IDs) e-mail address for any communication from
you. You will also keep us informed in writing of any change in your residential address, civil or marital status and
such otler matters.

10. Trrmport FaclIty: In accordmce wilh 0re Company's policy, company tansport facility is available oruJ.r for certain
gBdes ofemployees working in US & UK time zones. Ifyou wish lo use this facilit)., a subsidized amount based on tll€
distance would be deducted from your monthly salary. More detaits would be provided upon your joining.

I l. Medically fit This employment is subj€ct to you being medicalty lrt and the Company shall also condwt a backgomd
and reference check as per Company policy. Ia drc event the results of such checks are rmsatisfactory on a4y acaormt or if
any information or declaration given by you io the Company proves to be false or if you are fourd to have wilfirlly
suppressed any material information, your services will be teminated fumediately without prior notice. Further, you will
be liabte to payback all fie expenses incunpd by the Company as mentiooed in Ctause 14.

12. Probation: You will be on probation for a period of six (6) monlhs from fie date of you joining the services ofthe
Company, which may be extended by the Company at its discretion, including but not limited to for reasons suoh as
non-completion of traioing(s) to the reasonable satisfrction of the Company. At the end of the probation period,
your sewices with the Company would be confirmed subject to your performance meeting lhe requisite sandards.
During the probation period, either party may terminate employment by giving Two (2) months notice in writing or
Two (2) months of gross CTC in lieu of notice. Howevel tbe Company reserves the right not to ac.€pt payment in
lieu ofthe said notice and at its sole discretion enforce the notice period.

13. Termination: Post confirmation of employment, your sewices may be terminated by either party by giving Ninety
(90) days' written notice or Three (3) months gross CTC in lizu ofnotice. However, the Company reserves the right
not to aoc€pt pa),rnent in lieu ofthe said notic€ snd at its sole discretion enforce the notice period.

14. Rctuttr of benefib: For any reasorl shotdd you cease to be an employee of the Company within one (l) year ofyour
joining date. you shall be liable 1o payback immediaiely alt the orpenses incurred by the Compary including but not
timited to joining bonus, notice period buy-out cos! training cost, relocation expenses, any brokerage commission / fee,
certificalion costs etc. Wilhout prcjudice to arry olher rights ofthe Company, such Liabilities shall be considercd m a due
from you and recovemble / deductibte from any pa).menb payable by the Comparry to you. Howeyer, the Company
reserves fie right not to accepl payment in lieu ofnotice and at its sole discretiou enforce lhe notic€ p€riod

15. Unauttorized abscnce: Unauthorized absence or absence without permission &om duty for a continuous period of
five (5) worting days would make you lose your lien on employment. In suoh case, Company resewes its right to
terminate your emplo)T nent wilhout any further notice. In addition, you will be liable to payback all the expenses
incuned by the Company up to the effective date of temination.

re oiEnq^q,:
&1ech
nog.$s\Regd Address: Plot No-32 A&8, 6h,9h & 1Oh Floor, Ambit IT park, Indust.tal Esta

Ambattur, Chennai Tel: 91 44 6676a000, www.csscorp.com qy 3fir,,hJ

9. Relocation: Ifyou are stationed ouBide ofHyderrbEd, upon youjoining the Company, you will be reimbursed
expenses ofyour relocation to Hydcrrbtd from your cunent location as per the details enclosed in Annexure l.

CSS Corp Privltc Limited
CIN : U72900TN2000PTC115034
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16. Secrery: During the period of your employment, you will wo* honestly, frithfully, diligently, and efficiently for
the gowth ofthe Company. You arB exp€cted to maintain dmost seffecy in regards to the affairs of the Company
and shall keep mnfidential, any information, instruments, documents, etc., relating to dre Company that may come
to your professional knowledge as an employee of the Company. You will atso be required to srgn a Proprieary
Informrtion and lnvefltions sgro€ment on joining.

17. dctivities: During the period of your employment with the Company, you will devote full time to the work ofthe
Company. Further, you will not take up (whether part time or otherwise) any other employm€nt or assiglment or
any office, honorary or for any consideration, in cash or in kind or otherwise, wi$rout the prior written p€rmission of
the Compary. Also, you shall not commit / involve (whether directly or indtectly) in any act or omission (whethor
intentionsl or reckless or negligent or otherwise) which prejudices tle interest(s) / goodwill ofthe Company. You
shall not publish any article or statemen! deliver any lecture or broadcast or make any communication to the press,
including magazine publication relating to the Company's products, services or to any mater with which the
Company may be mncemed, unless you have previously applied to and obt&ined the explicit written frermission
from the Company. Any breach thereof, shall be deemed to be a violation of the Company policies and would be
treated in accordance with clause 23 ofthe terms ofthis offer and policies ofthe Company then in force.

18. Asretr rtrd Mrterbls furnished by Compeny: Company shall own all assets, materials / equipmfit it provides to
you. You shall retum all asseb, doctments, files, materials / equipment upon the earlier of the termination of your
services or Company's request for retum ofsuch assets, materials, etc. You shall be respnnsible for safekeeping and
retum in good condition and onder of all Company property, which may be in your use, custdy or charge. Non-
compliance to retum of mmpany's asse6 would entail serious action for tlrc recovery ofsuch asse(s), both by civil
and criminal action.

19. Non-Solicit&tbn: For a period ofone (l) year after termination ofyour employm€rit with the company, you shall
refrain from solioiting for rendering your servic€s in any capacity to any client or custome6 for which you have
performed services as an employee ofthe Company during the twelve (12) months prior to your separation Aom the
Company. During the term ofyour employment with the Company and for a period oftwelve (12) months thereon,
you shall not soliciq entice the employees, agents, any other persoonel, and contractors ofthe Company to terminate
their employment with the Company / join with any other organization / firm. For the purpose of this par4 the
expressions client or customeB mean those with whom you have interacted or dealt w h by virtue of your
employment with the Company, during the term of your employment with the Company.

20. Work Dooe For Hire: All work produc(s), tangrbte / intangible properties prepared or developed or conceived by you.
during the term of your enploynent with the Company, shatl be corsidered w'orls made for hire owned exclusively by
Company. You shall not have any rights (ofwhasoever nature) in the intellectual propst-y right (ofany kind including but
not limited to the right to be identilied as author and the right of own€Iship etc) prcpared or developed or conceived in
connection witr your serrices to Compary. You agree to, both during and after ttre Erm of your employment with the
Company. execute all pape$, including without limitation copyright spplications, pstent applications, declamtions. oatN.
assignmen8 of priorilv rights, ad powen of &ttomgv, w{rich the Company and/or ils customers mry deem necessary or
d€sirable in order to protect lhe rights and interesa in any work products and such oiher deliverabl€s. In addition, you
hereby irrevocabty designate ed appoint the Compary and,/or its customeE as your agent and attomey-in-fact to eriecut€
any such papen on your behalf, and to take my and all actiors as the Company may deem necessary or desirable in order
lo protect its rights and interesls in any work products or deliverables. To the ext€nt any such work products and,/or
deliverables is (for any reason wlra8oever) determined not

a/
Regd Address: plot Nq32 A&8, Eh, 9h & 10h Ftoor, Ambit IT park, Industrtat *"pRlNClPA

Ambattur, Chennai Tel: 91 44 6676aOOO, www.csscorp.com

\vanthi lrrtttttite of [t
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to be "wotk made for hire," You hereby irrevocably and exclusively assign, transfer and convey to the Company
and/or its customem all intellectual property rights, in and to any and all suoh work products and deliverables.

2 L Governing Agrecmentt If you have [executed / to execute] any agreemeo(s) in connection with the Company then
your services shall also be govemed by such applicable agreernent(s). With respect to any subject matter(s) /
issue(s), if any oonllict arises between this Offer Letter and any such applicable agreement(s) tlen the respective
provision(s) in such agreement(s) shall prevai[ over this Offer Letter.

22. Iex: All payments due payable to you by the Company shall be subject to deduction ofall applicable taxes / levies,
as per the prevailing statutory provisions.

23. Tennination for brctch: CSS Corp reserves its right to terminate your employmert on grounds ofbreach of
policy, misconduol or where your performance has been found to be unsatisfactory.

24. Code of Conduct: Any violation of the above mentioned or any other Company procedures and polioie would
attact action as per Company's disciplinary policy in force, including and up to termination of employment In the
event of termination by Company on account of breach of disciplinary policy, the Company will not be liable to
payback any amount in lieu of notic€. You shall conduct yourself in conformity with the code of conduot of the
Company, as in foroe from time to time, a copy of which would be provided to you at the time of your joining and
can also be viewed in Company's intranet Futher, you shall carryout the insfuctions in letter & spirig given by
your superiors and shall not disobey the instructions given. You would be given the required opportunity to disouss
with your superiors and raise your concems before the appropriate forums witrin the organization and you shall not
discuss or air your views (*tich may cause loss to the imsge and reputation ofthe Company) in public.

25. Retircm€nt: You will retire on the last day ofthe monfi in which you complete sixty (60) years ofage.

26. Personal Indebtednes: Company shall not be responsible for any personal indebtedness or other liabilities
incuned by you, during tbe term of your employment with the Compaoy. You understand and accepr $at you shall
have no authority to pledge the credit of the Company to any p€6on or entity without necessary written
authorization fiom the designated Offcial ofthe Compury.

27. General: The above terms and conditions are based on Company policies and other rules cunently appticable in
India and are subject to amendments, regulations of the Company as shall be in force. Only those authorized by a
specific power of attomey may srgn legal documents, representing the Company. In all service matlers, including
trose not specifically covered here, such as Travel, Leave, Retiremen! etc., you will be govemed by the
rules/policies of the Company framed from time to time.

We look forward to having you on board betw€en June to Aug'22. As a token ofacceptance ofthis offer letter,
please sign the dupticate copy attaohed and retum to the company or confirm your acaeptanc€ by e-mail to
campus.carcer-@xsscorp.com before 3 business days else, this Offer letter stands void.

/
CSS Corp priyltc LimitGd

CIN : U72900TN2000pTC115034
Regd Address: plot No-32 A&B,6h,9th & 1Ob Floor, Ambit IT park, Industjht

Ambattur, Chennai Tel: 91 44 66708000, www.csscorp.coiit i .;
Estate,

Guriill:
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The undersigned ac-{epts the above employment ofer, agrees that it contains the tems of employment with CSS,
and that there are no other terms, expressed or implied. By accepting this offer of employment, the undenigned is
aclnowledging that no prior employmort obligations or odler contractual restrictions exist which preclude
employment with CSS. It is furthq unde$tood that this offer is oonfidential and disclosure outside of the
undersigned's fr.mily or financial, accouoting, and/or legal advisers may result in Emination of employment or
withdrawal of this offer.

Accepted:

Full Name Date

For CSS Corp Private Limited
Welcome to CSS Corp Privste Limited

_1".t*t,-&
1

2

Annexure I - Salsry Wo*ing & Beneffls
Annoxurc 2 - Ivf8ndatory Docummts to b€ produced on Joining Day & Reporting Doails

CSS Corp Privatc Limitcd
CIa{; U72900T1'12000PTC115034 ^nrr r 
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Designation:

Special Allowance*

Group Term Life Insurance Cover

Leave Encashment uf,on exit upto

**Tax Exemption on Flexi Option will be provided as per prevailing IT Rules on production ofprooB
** As per current policy all variable paymen8 are eligible to be paid only ifon rolls as on date ofpayment
+*** Variable Performance Pay (VPP) will be paid tw.ice in a year (i.e.) October and April based on the Individual

CSS Corp Priv.tc LimitGd --'-- L
CIN : U72900TN2000pTC115034

Regd Address: Plot No-32 A&8, 66, 9th & 1oh Floor, Ambit IT park, Industriat Estate, r
Ambattur, Chennai Tel: 91 it4 66768000, www.csscorp.com f
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Annexure I
Salary Working

Train€e Grade:

Erplanalory Notes Moothly Annual

Guaranteed Comp€nsation

Basic Pay 3Oo/o On TGC 5,938 71.250

House Rent Allowance On Basic 35,625

Statutory Bonus As per the Act 1,188 14,256

7,897 94,769

Statutory Beocfits

Providant Fund (Employer Conribution) As per the Act 1,800 2l ,600

Totrl Guarrnteed Com pensation (TGC) 19,792 237,5OO

Variable Compensation
Variable Performanc.e Pay ft?P) 5% On CTC 12,500

Total Varhble Compensationr* 12,500

Gross Cost to Company (C'TC) 250,000

Allowances
Night Shift Allowance (US) 22 days 3,300 39,600

39,6{X)

Benefits

750,000

Accidental Death Cover I ,500,000

1,500,000

Employee Direct Linked Insurance Cover 605,000

Hospitalization Insurance for Self, Spouse & 2 Dependent children 200,

Gratuity as per prevailing rules

60 days Basic

Deductions

Satute4leductrons liker- Pro oer aop[cable rules

tSoeciel Allnru Contnbutioneal C:rl enrl NPsnce inchrdp< Flevi nnri^n - I TA I\,

amreo

so% 2,969

Balancing Component

Total Allowancesir*

Personal Accident Disability Cover

I

'q
hTec
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Anncxure 2

MAITDATORY DOCUIVIENTS TO BE PRODUCED ON JOINING DAY :

Kindly ensure that tbe photooopy ofthe following documents are submitted on Day l. Originals ofthe same should be
canied for verification and will be retumed on the same day.

l. Copies ofacademic crcdentials:
i) Degree certificates and those of other professional qualifications
ii) Photompies of Certifications ifany

2. Recent Colour Photogaphs
i) Passport size photogra.phs - 4 Numben for self
ii) Stamp size photographs - 2 Numben for self

3. From previous employment(s) (Not Applicable for
Freshers) i) [,ast 3 months salary slips and/or copy of last
salary revision ii) Relieving letter from last employer
iii) Service certificates
iv) References oftwo people with wtom you have worked.
v) Form 16 / IT Computation Sh€et from previous employer(s) for the current finanoial year
4. Personal details
i) Copy ofValid Passpnrt and Valid Visas
ii) Copy ofPAN Card
iii) Copy ofRation card / ad&ess proof
iv) Details of immediate family members (name and Date of birth) for Medical Insurance

5. Signed Copy of Appointment Letter

INTORMATION REOTJIRED F1OR TRANSI'ERRING PROVIDENT FI'I\D FROM PREVIOUS COMPA]\ry

If already a member ofa Provident Fund with previous employer, then:-

L Employer's name.

2. Date ofjoining and leaving servioe with them.

3. Name and address ofthe Regional Provident Fund Office.

4. Personal PF account No.

5. UAN no.

6. Names and Date ofBirth of Family members you would want to mertion as nominees for Provident Fund Scheme.

CSS Corp PriYatc Limited

Resd Address: pr", N*32:l:;:l11tf}il8tfflT:llrr parr, rndustrrarE"o,". PRINCIPA
Ambattur, chennalret: el rl4 66764000, www.csscorp.com 
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Date: l4-Dec-21

Dear C:attu Sindhuja,

Welcome to CSS. With reference to you, discussions with us, we understand that you are the kind of person frat we are
looking for to play s key role in helping to drive the business toward achieyiflg ib msrket potential and with such
understanding, we are pleased to extend an offer of employment on the terms and conditions as slated herein.

Upon yourjoining the Company, you would be designated as Trainee. Please read these Terms and Conditions and srgni!
your acceptance by signing at the designated space below.

TERMS AND CONDTTIONS:

Gros Costto Compeny: The position includes a gross CTC of Rs.2,50,flD/- (Rupees Two t akhs Fifty Thousand
Only) per annum, before deductions, as explained firrther in Annexure L

2. Annual Guaranteed CompcNstion. Your Annual Guaranteed Compensation witl be Rs. 237500/- (Rup€es Two
Lakh Thirty Seven Thousand Five Hundred Only).

3. Annual Variable Compensetion. Depending on your and company's performance, you would be eniitled for an
Annual Variable Compensation maximum of Rs. 12500i- (Rupees Twelve Thousand Five Hundred Only). The
Aanual Variable Compeosation shall be calculated on the Gross Cost to Company for each grade of employee and
at the percentage mentioned in the Employee Hand Book which you can acc€ss in company's Intranet portal
'HIVE'. On yourjoining the company, you undertake to go through company's intranet and get familiar with all the
applicable polioies and processes ofthe company.

4. Ottcr Benefils. Upon you joining the Company, you will be positroned as Grade JLIB in the Company which
entitles you to certain other benefits. The details arc enclosed in Annexure L

5. Medical Insurance: In accordance with the Company's policy, you and your family (one spouse & msximum 2
Children) will be covered under a Medical Insurance scheme, the benefits ofwhich are enclosed in Annexure l.

7. Annual Leeve: You will be entirled to t*€nty-four (24) working days of leave per annum subject to prior approval
by your reporting manager ofthe Company. On yourjoining, kindty refer to the Company's leave policy for further
details in this regard. By agreeing to these terms and conditions, you agree to visit Company's infanet at periodio

CSS Corp PriYate Limitcd
CIN : U7290oTN2000PTC115034

Regd Address: Plot No-32 A&8,5h, gth & 1Oh Floor, Ambtt IT pa.k, Industrtal
Ambattur, Chennai Tel: 91 il4 66768000, www.csscorp.com
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6. Locatiou Your initial placc of work will be Hydenbad. However, your services are transfemble, and you may be
assigned after reasonable notice to any location in India or abroad where the Company or any one of its associates
or customer, conducts business. While on transfer, you will be govemed by the rules, regulations and conditions of
service of that location.
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intervals and get frmiliarized with all the then applicable policies ofthe Company and any frilure to do so shatl not
be an excuse not to comply with the same.

8. Dmail ID & Contrct Detaik: You will ne€d to communicale your pemonal e-mail ID, at the time ofjoining, such
e-mail ID, so cornmunicated by you, can be treated as the authenticated (without limiting the rights ofthe Compeny
to notiry / communicate to you through any other mode or e-mail IDs) e.mail address for any communication from
you. You will also keep us informed in *riting ofany change in your residential address, civil or marital status and
such other matters.

9. Relocation: Ifyou are stationed outside ofHyderabad, upon youjoining the Company, you will be reimbursed
expenses ofyour relocation to llydcnbld from your current location as per the details enclosed in Annexure L

10. Transport Fscifty: In accordmce wilh 0re Company's policy, comparry bansport facility is available only for c€rtain
grades ofemployees wortiing in US & UK tirne mnes. Ifyou wish to use this facility, a subsidized amount based on the
distance would be deducted from your monthly salary. More debils woutd be provided upon yourjoining.

I l. Mcdicrly frtr This employment is subject to you being medically fit and the Company shatl also condwt a background
and refererrce check as per Conpay policv. In the eyenl tle results of such checks are unsatisfactory on any account or if
any information or declaration given by you to fie Company proyes to b€ fatse or if you are foud to have wilirlly
supprcssed any material hformation, your services will be terminaed immedialely without prior notice. Further, you will
be liable to payback all the expenses incurred by the Company as mentioned in Clause 14.

12. Probation: You will be on probation fora period ofsix (6) months from the date ofyou joining dre services ofthe
Company, which may be extended by the Company at its discretion, including but not limibd to for reasons such as
non-completion of training(s) to the reasonable satisfiction of the Company. At the end of the probation period,
your services with the Company would be confirmed subject to your performance meeting the requisite standards.
During the probation period, either party may terminate employment by giving Two (2) montls notice in writrng or
Two (2) months ofgross CTC in lieu of notice. However, the Company reserves the right not to aoc€pt payment in
lieu ofthe said noticc and at its sole discretion enforce tre notice period.

13. Tenninatior: Post confirmation of employment, your services may be terminated by either party by giving Ninefy
(90) days' written notice or Three (3) monrhs gross CTC in lieu ofnotice. However, the Company reserves the right
not to accept pa],ment in lieu ofthe said notice and at its sole discretion enforce tle notioe period.

14. Rehm of Demfils: For arry reasoq should you cease to be an emplo-vee of the Company within one (l) year of your
joining date, you shall be liable to psyback immedialely all tre erlpenses incuned by the Company including but not
limited to joining bonus, notice period buy-out cost, taining cost, relocation expenses, any brokerage commission / fee,
certification costs etc. Wilhoul prcjudice to an)'olher rights ofthe Company, such tiabilities shall be comidered as a due
from you and recoverable / deductible from any pa],ments payable by the Company to you. Howey€r, the Companv
r€serves the dght not to actept Paymenl in lieu ofnotice and al ils sole discretion eoforce the notice period

15 Uneuthorized absence: Unauthorized absence or absence without permission from duty for a continuous period of
five (5) working days would make you lose your lieo on employment. In such case, Company reserves its dght to
terminate your employment without any funher notice. In addition, you witl be tiable to payback all the e4enses
incuned by the Company up to the effective date oftermination.

CSS Corp Priy.tc Limitcd
CIN : U72900TN2000PTC115034

Regd Address: Plot No-32 A&8, 5h, 9th & 10b Floor, Ambit IT park, Industriat Estate,
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16. Secrecy: During the period of your employment, you will wo* honestly, faithfully, diligenrly, and efficiently for
the growth ofthe Company. You are exp€cted to maintain utmost secrecy in regards to the aflairs of the Company
and shall keep confidential, any information, instrumenh, documents, etc., relating to fre Company that may come
to your professional knowledge as an employee of the Compa:ry. You will also be required to sign a Proprietary
Information and Inventions ageement on joining

17. Activities: During t}le period of your employment with the Company, you will devote full time to the work of the
Company. Further, you witl not take up (whether part time or otherwise) any other employment or assignment or
any office, honorary or for any consideralion, in cash or in kind or otherwise, wiihout the prior written permission of
the Company. Also, you shall not commit / involve (u,hether directly or indirectly) in any act or omission (whether
int€ntional or reckless or negligent or od,erwise) which prejudices &e interes(s) / goodwill ofthe Company. you
shall not publish any article or stalement, deliver any lecture or bmadcast or make any communication to the press,
including magazine publication rclating to the Company's producb, services or to any matter with whioh the
Company may be concemed, unless you have previously applied to and obtained 6e expticit written permission
from the Company. Any breach thereof, shall be deemed to be a violation of the Company policies and would be
treated in accordanc€ with clause 23 ofthe terms ofthis offer and policies ofthe Company then in force.

lE Assets end Meterials furnished by Comprny: Company shall own all assets, materials / equipment it provides to
you. You shall retum all assets, documents, fil€s, materials / equipment upon the edier of the termination of your
sewices or Company's request for retum of such assets, materiats, erc. You shall be respomible for safekeeping and
.etum in good condition and onder of all Company property, which may be in your use, custody or charge. Non-
complianc€ to retum ofcompany's asse6 would entail serious aotion for the recovery ofsuch asset(s), both by civil
and criminal action.

t9 Non-Solicitation: For a period of one (l) year after termination of your employment with the company, you shall
refrain from soliciting for rendering your services in any capacity to any client or customers for which you have
performed services as an employee ofthe Company during the twelve (12) months prior to your separation from the
Company. During the term ofyour employment with the Company and for a period oftwelve (12) months thereon,
you shall not solicit, entice the employees, agents, any other personnel, and contracton ofthe Company to terminate
their employment with the Company / join wirh any other organization / firm. For the purpose of this par4 the
e&ressions cliont or oustomers mean those with whom you have intoracted or dealt with by virtue of your
employnent with the Company, during the term of your employment with the Company.

2\t work Done For Hire: All work prcduct(s), tangiblo / intangibte prcpenies peparcd or deyelo@ or conc€ived by 1'ou,
during the t€rm of )'our erplo),rnsnt wilh the Compsny. shall be considered worts made for hire owned exclusively b-Y'

Company. You shall not have 8ny rights (ofwhaaoover naturc) in the intellecrual prop€rty right (ofany kind including but
nol timited to the ri8ht to be identified as author and the right of ownership etc) prepared or developed or conceived in
connection wi& your services to Comp&y. You agree io, both during and after fie term of your filploymeot wilh the
Company, execute aIl papen, including without limitation cop).right applications, patent applications, declarations, oaths,
assignment of priorilv rights, and powen of attomey, rvhich the Company and,/or its customers may deem necessary or
desirable in order io protect fie righa and intercsts in any work producb and such o0rer deliverables. In additiorl you
hereby inevocabty designate ad appoint the Company and/or its customers as your ag€nl and attomey-in-fact to execute
any such papers on your behalf, and to take any and all actions as the Company may deem necessary or desirabte in order
to protect its rights and intercsts in any work producls or deliverables. To the ex1€nt any such work producs and,/or
deliverables is (for any reason nlntsoever) detemined not

R1f,,CSS Corp P.ivatc Limitcd
CIN : U7290oTN2000FrC115034
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to be "wort made for hire," You hereby irrevocabty and exclusively assign, transfer and convey to the Company
and./or its oustomers all intellecaral property rights, in and to any and all such work products and deliverables.

21. Govemirg Agr€cment: If you have [executed / to exeoute] any ageemen(s) in connection with the Company then
your servic€s shall also be govemed by such applicable agreement(s). With respect to any subject matte(s) /
issue(s), if any conflict arises betwe€n 0ris Offer Letter and any such applicable agrcement(s) then the respective
provision(s) in such agreement(s) shall prevail over this Ofer LetEr.

22. Tar: A.ll payments due palable to you by the Company shall be subject to deduction ofall applicable taxes / levies,
as per the prevailing statutory provisions.

23. Termimtiotr for brcach: CSS Corp reserves its right to terminate your ernployment on grounds of breach of
policy, miscoodud or where your performance lras been found to be unsatishctory.

24 Code of Conduct Any violation of the above mentioned or any other Company procedures and policies would
attract action as per Company's disciplinary policy in force, including and up to termination of emplll.rnent. ln the
event of termination by Company on account of breach of disciplinary policy, the Company will not be liable to
payback any amount in lieu of notice. You shall conduct yourself in conformity with the code of conduct of the
Company, as in foroe fiom time to time, a copy of which would be provided to you at the time of your joining and
can also be viewed in Company's intranet Futher, you shall carryout the instructions in letter & spirit, giv;n by
your superiors and shall not disobey ttle imtructions given. You would be given the required opportunity to discuss
with your superion and raise your concems before the appropriate forums within the organizati& and you shall not
discuss or air your views (which may cause loss to the image and reputation ofthe company) in public.

25. Retir€ment: You will raire on the Isst day ofthe month in which you complete sixty (60) years ofage.

26. Personal hdebtedne$: Company shall not be responsible for any personal indebtedness or other liabilities
incuned by you, during the term ofyour employment with the Company. You understand and accept that you shall
have no authority to plodge the credit of the Company io any person or entity without nmessary written
authorization from the designated Official ofthe Company.

27. Gcneral: The above terms and conditions are based on Company policies and other rules cunently applicsble in
India and are subject to amendmats, regulations of the Company as shall be in force. Only ttrose authorized by a
specific power of attomey may sign legal documents, representing the Company. In all service matlers, including
those not specifically covered herq such as Travel, Leave, Retiemen! etc., you will be govemed by the
rules/policies ofthe Company fiamed from time to time.

We look forwarrd to having you on board between ,une to Aug'22. As a token ofacceptance ofthis offer letter,
please sign the duplioate copy attaohed and retum to the company or confirm your acaeptance by e-mail to
c&mpus.crrcer@csscorp.com before 3 business days else, this 0ffer letter stands void.

CSS Corp Privetc Limited
CIN : U72900TN2000PTC115034

Resd Address; ptot No-32 A&8,6s,{ qlqi_pf ombit rr park, rndustrtat Estate, pRlNCll)
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The undenigned act€pts lhe above employment offer, agrees trat it contains the terms of employmeot \ri6 CSS,
and that there are no olher terms, expressed or implied. By accepting this offer of employmen! the undersigned is
acknowledging that no prior employment obligations or other contracbral restriCtions exist which pieclude
employment with CSS. It is further understood that this offer is confidential and disclosure outsidi of the
undersigned's family or financial ac€ounting, and/or legal advisen may result in termination of employment or
withdrawal of this ofrer.

Accepted

ffi.aataaaaa,

F'ull Name Date

For CSS Corp Privste Limited
Welcome to CSS Corp Private Limited

.-{^^"t-"&
1

2
Annexure 1 - Salary Working & Benefirs
Annexure 2 - I\{andatory Documents to be produced on Joining Day & Re?orting D€tails

CSS Corp Privatc Limited
CIN:

Regd Address: Plot No-32 A&8,
Ambattur, Chennai

u7290oTN2000PTC1 15034
66, th & 106 Flmr, Ambit IT part, Industrtat Estate,
Tel: 91 it4 6E768OOO, wr|w.csscorp.com \yn6tt1i In
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Salary Worki g

House Rent Allowance

Statutory Bonus

Accidental Death Cover

Gratuity as per prevailing rules

I Leave Encashment upon exrt upto

*+Tax Exemption on Flexi Option will be provided as per prevailing IT Rules on production ofprooG
** As per current gnlicy all variable paymenb are eligible to be paid only ifon rolls as on date ofpayment
+*** Variable Performance Pay (VPP) will be paid twice in a year (i.e.) October and April based on the Individual

EatrrElfUD

CSS Corp Priyltc Limitad ,a'
CIN: U72900TN2000PTC115034 L

Regd Addre6s: Plot No-32 A&8, 6s, 9th & 1os Floor, Ambit IT park, Industrial Estatei
Ambattur, Chennaa Tel: 91 44 65758000, www_csscorp.com

AIlnual

frl

Annexure I

Trainee JL 18

Explanatory Notes Monthly

Gusralteed CompeNation

30% On TGC I O?R 71,250

On Basic 2,969 35,625

As per the Act I,188 14,256

Special Allowance* Balancing Component 7,897 94,769

Statutory Benefit
hovident Fund (Employer Contribution) As per the Act 1,800 2t,gJo

Total Guaranteed Compensation (TGC) 237,5{X)

Variable Compensation

Variable Performance Pay (\?P) 5% 12,500

12,500

Gross Cost to Company (CTC) 250,000

Allowances
Night Shift Allo\,!anc€ (US) 22 days 3,300 39,600

Total Allow{ncca*r* 39,600

Berefits
Personal Accident Disability Cover 750,000

1,500,000

Group Term Life Insurance Cover 1,500,000

Employee Direct Linked Insuranc.e Cover 605,000

2N,

60 days

Deductions

Slatutory Deductions liker- Provrdent Fund- ESIC -LgboudUelfare Eund. lncome Tax & Profession Tax - As oer aoolrcahle rules

m(re

v./

Designation: Grade:

Basic Pay

50o/o

19,792

On CTC

Total Variable Compensationrr

Hospitalization Insurance for Self, Spouse & 2 Dependent children

Basic

*Snecial Allorr,aoce includes Flexi ontion - LTA Meal Card and NPS Cnntnhrrtion
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Annexure 2

MANIDATORY DOCUMENTS TO BE PRODUCED ON JOINTNG DAY :

Kindly ensure that the photooopy ofthe following documents are submitted on Day l. Originals ofthe same should be
carried for verification and will be retumed on the same day.

l. Copies ofacademic credentiats:
i) Degree c€rtificates and those of other professional qualifications
ii) Photocopies of Cenifications ifany

2. Recont Colour Photogrsphs
i) Passport size photographs - 4 Numben for self
ii) Stamp size photographs - 2 Numben for self

3.From previous employment(s) (Not Applicable for
Freshers) i) Irst 3 months salary slips and/or copy of last
salary revision ii) Relieving letrcr &om tast employer
iii) Service certiff caes
iv) Referenoes oftwo people with whom you have worked.
v) Form 16 / IT Computation Sheet from previous employe(s) for the ourrent fiaanoial year
4. Personal deEils
i) Copy ofValid Passport and Valid Visas
ii) Copy ofPAN Card
iii) Copy ofRation card / address proof
iv) Details of immediate frmily members (name and Date of birth) for Medical Insurance

5. Signed Copy ofAppointment Lettet

TI{F'ORMATION REOTIIRED TOR TRANSFERRNG PROVIDENT FTIND T'ROM PREVIOUS COIId}AI{Y

If already a member ofa Provident Fund with previous employer, then:-

l. Employer's name.

2. Date ofjoining and leaving sewice with them.

3. Name and address ofthe Regional Provident Fund Office.

4. Personal PF account No.

5. UAN no.

6 Names and Date ofBirth ofFamily members you would want to mention as nominees for Provident Fund Scheme.

CSS Corp priy.tc LimitGd
CIN : U72900TN2000PTC115034

Regd Address: Plot No-32 A&8, 66, 9th & 1Oh Floor, Ambit IT park, Indu
Ambattur, Chennai Tel: 91 44 06768000, www.csscorp.com

tNCtPAstrial Estate, PR
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Date:1+Dec-21

Dear Jakkula Pavan Kumar,

Welmme to CSS. With reference to your discussions with us, we understand that you are the kind of person drat we are
loofmg f91 to play a key role in helping to drive the business toward achieving its market potentisl and wiih such
undentanding, we are pleased to extend an offer ofemployrnent on the terms and conditions as stated herein.

Upon yourjoining fie Company, you uould be designated as Tninec. Please read these Terms and Conditions and signift
your acceptance by signing at the designated space below.

TERMS AIIID COITTDITIOI\S:

l. Grols Cost to Company: The position includes a gross CTC ofRs. 2,50p0of (Rupees Two Lakhs Fifty Thousand
Only) per annum, before deductions, as explained further in Annexure l.

2. Annual Gurnnteed Compensetion. Your Annual Guaranteed Compensation will be Rs. 217500/- (Rupees Two
I-akh Thirty Swen Thousand Five Hundred Only).

Annuel Varieble Compensation. Depending on your and company's performance, you would be entitled for an
Annual variable compensation maximum of Rs. 12F00/- (Rupees Twelve Thousand Five Hundred only). The
Annual Variable Compensation shall be calculated on the Crross Cost to Company for each grade of employee and
at the percentage mentioned in the Employee l{and Book which you can acc€ss in company's Intranei portal
'HIVE'. On yourjoining the company, you undertake to go through company's intranet and get familiar wittr att 1l1e
applicable policies and processes ofthe company.

other BenefiE. upon you joining the company, you will be positioned as Grade JL1B in the company which
entitles you to certain other benefits. The details are enclmed in Annexure l.

Medical Insurence: In accordance with rhe company's policy, you and your family (one spouse & maximum 2
Children) will be covered under a Medical Insurance scheme, the benefits ofwhictr are enciosed in Annexure I

l,ocation: Your initial place of wort will be llyderrrbad. Howevel your servic€s are transferable, and you may be
assigned ater reasonable notice to any location in India or abroad where the Company or any one of its associates
or customers, conducts business. While on transfer, you will be govemed by the rules, regulations and conditions of
service of that looation.

3

4

5

6

Annuel Leeve: You will be entitled to tu€nty-four (24) wo*ing days ofleave per annum subjoct to prior approval
by your rcporting manager ofthe company. on yourjoining, kindry refer to rhe Company's leave policy roirrror",
details in this regard. By agreeing to these terms and conditions, you agree to visit Compa.oy\ intranet ai periodic

CSS Corp P.iyatG LimitGd
CIN : U72900TN2000FrC115034

Regd Addr€ss: plot No-32 A&8, 6b, 9th &:.Oh Floor, Ambtt IT park, Industrial E
Ambaftur, Chennai Tel: 91 44 6676a000, www.csscorp.com

staS!

Avanthi lnstitute of Engg, & Tech

Gunlihapallv M. Abdullapurmet ilrldl) R.R,Dist

1
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intervsls and get fimiliarized with alt the then appticsble poticies ofthe Company and any hilure to do so shall not
be an exorse not to comply with the same.

E-mail ID & Contrct D€taik: You will need to communicate your personal e-mail ID, at the time ofjoining, such
e-mail ID, so communicated by you, can be treated as the authenticated (without limiting the rights ofthe Company
to noti! / communicate to you though any other mode or e-mail IDs) e-mail address for any communication lrom
you You wilt also keep us informed in writing ofany change in your residenral address, civil or marital status and
such other mafiers.

9. Relocation: Ifyou are stationed outside ofEyderibad, upon you joining the company, you will be reimbursed
expenses of your relooation to Hyderrbrd from your cu[ent location as per the details enclosed in Annexure I .

l0 Transport Facility: tn acmrdance with $e Company's policy, comgmry rdnsport facitty is available only for c€rtain
grades ofemployees working in US & LrK time zones. Ifyou wish to use this facilitv, a subsidized amount based on lhe
distancp would be deducted from your monhly salary. More details would be provided upon yourjoining.

I l. M€dicrlly ftt This ernploymefi is subject to you being medically fit ud the Company shall also cond6t a backgound
and reference check as per Company policy. ln lhe event the results of such checks are unsatisfactory on any account or if
arT information or declamtion given by you to the Company proves to be false or if you are formd to have wilfully
suppressed any material information, your services will be leminated imrnediately wilhout prior notice. Fur&er, you will
be liabte to payback a the expenses incurr€d by the Company as mentioned in Ctause 14.

12. Prob&tion: You will be on probation for a period of six (6) months from the date ofyou joining tlre services ofthe
Company, which may be extended by the Company at its discretion, including but not limited to for reasons such as
non-completion of taining(s) to the reasonable satisfrction of the Company. At the end of the probation period,
your services with the Company would be confirmed subject to your performanc€ meeting the requisite standards.
During the probation period, either party may terminate employment by giving Two (2) months notice in writing or
Two (2) months of gross CTC in lieu of notice. However, the Company reserves the right not to accept payment in
lieu ofthe said notice and at its sole discretion enforce the notice period.

I 3 . Tcrmination: Post confirmation of employment, your servioes may be terminated by either party by giving Ninety
(90) days' written notice or Three (3) months gross CTC in tieu ofnotice. However, the Company reserves the righr
not to acc€pt paymenl in lieu ofthe said notic€ and at its sole disoretion enforce the notice period.

l.l Returr of bercfils: For any reasoq should you cease to be an employee of the Company within one (l) year of your
joining date, you shall be liable to payback immediately all the erpenses incurred by the Company including bul not
timited lo joining bonus, notice period buy-out ms! training cos! relocation expeoses, any brokerage commission / fee,
c€rtificadon costs etc. wilhout prcjudice to any other rights ofthe Comparry. such liabilities shall be considered as a due
fiom you and recoverable / deductible from any payment payable by the company to you. However, lhe company
r€serves the right not to ac{ept paym€nt in lieu ofnotice and al ils sole discrclion enforce the notice period.

15. Unauthorized rbccnce: Unauthorized absence or absence without permission from duty for a continuous period of
five (5) working days would make you lose your lien on employment. In suoh case, Company reserves its right to
terminate your employment without any further notice. In additron, you will be liable m payback all the experues
incuned by the Comprany up to the effective date oftermination.

CSS Corp Privat. Limitcd
CIN : U72900TN2000PTC115034

Regd Address: Plot No-32 A&B, 6h, 9th & 1Oh Floor, Ambit IT park, Industriat Estate,
Ambattur, Chennai Tel: 91 44 66768000, rxww.csscorp.com

---
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The undersigned accepts the above employmenl offer, agrees that it contains the terms of employment with CSS,

and drat therc are no other tems, expressed or implied. By amepting $is offer of employmen! the undenigned is

acknowledging tlst no prior employment obligations or other contractual restrictions exist which preclude

employment with CSS. It is further understood that this offer is confidential and disclosure outside of the

undersigned's famity or financial, accounting, and/or legal advisers may resull in temination of employment or
withdrawal of this offer.

Full Name

For CSS Corp Privrte Limited
Welcome to CSS Corp Private Limited

Date

,hp^-u,&
1

2
Annexure I - Salary Working& Benefits

Annexure 2 - Mandatory Documents to be produced on Joining Day & R€pofiing Details

CSS CorP PriY.tG Limitcd
CIN: U72900TN 2000PTc 115034

Regd Address: Plot No-32 A&8, 6b, 9th & loh Floor, Amblt rT Park, Industrial Estate'

Ambattur, Chennal Tel: 91 '14 66768000, wwtY csscorp'com
PRINCIPAL

Avanthi lnstitute cf Engg' & Tech

Gunthudlv tV). 4Mrilhnunnet(L{dt) R R Dist

Accepted:
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Salary Working

JL 18

Statutory Bonus

Special Allowance'

Total Variable Comp€nsation*i

Gross Cmt to Company (CTC)

Night Shift Allowanc€ (US)

Personal Accident Disability Cover

Hospitalization Insurance for Self, Spouse & 2 Dependat children

Leave Encashment upon exit upto

*tTax Exemption on Flexi Option will be provided as per prevailing IT Rules on production ofproofi.
** As per cunent polioy all variable payment are eligible to be paid only if on rolls as on date ofpayment.

**** y"r1"61" p"r66rmance Pay (VPP) will be paid twice in a year (i.e.) October and April based on the Individual

Annexure I

TraineeDesignation:

AnnualMonthlyErplanatory Notes

Guaranteed Comp€nsrtio[
'71,25

3Oo/o

35,6252,96950%House Rent Allorryance

14,256As per the Act 1,188

94,7697,89'7

Statutory Benefits
21,1,800As per the ActProvident Fund @mployer Contribution)

237,50,0

Variable Compensation
12,5005o/oVariable Performance Pay (\?P)
12,500

250,m0

AIlowances
39,6003,30022 days

39,600

Benefits
750,000

1,500,000Accidental Death Cover

1,500,000

605,000Employee Direct Linked Insurance Cover

200,

60 days Basic

Statutorv Deductions like:- Provident F

Deductions

and S

Ambaftur, Chennai Tel: 91 44 65768000, l,{wrY.csscorp.com

CSS Corp Ptiv.te Limitcd
CIN ; U72900TN2000PTC115034

Regd Address: Piot No-32 A&B,6h,9th & 10th Floor, Ambit rT Park, Industrial Estate,

COR=

Grade:

On TGC 5,938Basic Pay

On Basic

Balancing Component

19,792Total Guarantccd Compensrtion (f GC)

On CTC

Total Allowences*r*

Group Term Life Insurance Cover

Gratuity as per prevailing rules

(

Avant
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Annexure 2

MANDATORY DOCUMENTS TO BE PRODUCED ON JOINING DAY ;

Kindly ensure that the photocopy oftle following documents 8re submitted on Day L Originals ofthe same should be

carried for verification and will be retumed on the same day.

l. Copies ofacademic credentials:
i) Degree certifioates and those of other professional qualifications
ii) Photocopies of Certifications ifany

2. Rec€nt Colour Photographs
i) Passport size photographs - 4 Numbers for self
ii) Stamp size photographs - 2 Numbers for self

3. From previous employment(s) (Not Applicsble for
Freshers) i) Last 3 montts salary slips and/or copy of last
salary revision ii) Relieving leter from last employer
iii) Sewioe certifi cates
iv) References oftwo people with whom you have worked.
v) Form l6 / IT Computation Sheet Aom pevious employe(s) for the current financial year

4. Personal details
i) Copy ofValid Passport and Valid Visas
ii) Copy ofPAN Card
iii) Copy ofRation card / address proof
iv) Details of immediate &mily memben (name and Date of birth) for Medical Insurance

IIITORMATION REOUIRED f,'OR TRANSFERRING PRO\'IDENT FUI\D T'ROM PREVIOUS COMPANY

Ifalready a member ofa Provident Fund with previous employer, then:-

l. Employer's name.

2. Date ofjoining and leaving service with them.

3. Name and address ofthe Regional Provident Fund Office.

4. Personal PF account No.

5. UAN no.

6. Names and Date ofBirth of Family membes you would want to mention as nomineos for Provident Fund Scheme.

CSS Corp PriY.tG LimitCd
CIN : U72900TN2000PTCl1 5034

Regd Address: Piot No-32 A&8, 66, 9th & 106 Floor, Ambit IT Park, Industrial Estate,

Ambattur, Chennai Tel: 91 44 66768000, ww\f,.csscorp.com-\,.J 
:r il'iil I ir :

ir"t:;'

P
Tech
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5. Signed Copy of fupointment lrtter

o n
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Date: l4-Dec-21

Dear Kalvakol Manasa,

Welcome to CSS. With reference to your discussions with us, we understand that you are the kind of person fiat we are
looking for to play a key role in helping to drive the business toward achieving ib maxket potential and with such
understanding, we are pleased to extend an offer ofemployment on the terms and conditions as stated herein.

Upon your joining the Company, you would be designated as Trainee. Please read these Terms and Conditions and signify
your acceptance by signing at the desigrated space below.

TERMS AIID COIIDITIONS:

l. Gross Cosl to Compeny: The position includes a gross CTC ofRs. 2,50p00/- (Rupees Two Lakhs Fifty Thousand
Only) per annum, before deductions, as explained further in Annexure l

2. Annusl GIar&nteed Compensetion. Your Annual Guaranteed Compensation will be Rs. 2,37,500/- (Rupees Two
Iakh Thrty Seven Thousand Five Hundred Only).

3. Annual Varieble Compensetion. Depending on your and company's performance, you would be entitled for an
Annual Variable Compensation maximum of Rs. 125(X)/- (Rupees T*elve Thousand Five Hundred Only). The
Annual Variable Compensation shall be calculated on the Gross Cost to Company for each grade of employee and
8t the percentage mentioned in the Employee Hand Book which you can access in company's Intanet portal
'HIVE'. On yourjoining the company, you undertake to go through company's intranet and get 6miliar with all fte
applicable policies and processes ofthe company.

4. othcr Benefits. Upon you joining the company, you will be positioned as Gmde JLIB in the company which
entitles you to c€rtain other benefits. The details are enclosed in Annexure l.

5. Medical Insurance: In accordance wifi the Company's poticy, you and your family (one spouse & maximum 2
Children) will be covered under a Medical Insurance scheme, the benefia ofwhich are enclosed in Annexure l.

6. Location: Your initial plaoe ofwork will be Ilyderabed. However, your services are transfe.able, and you may be
assigned after reasonable notice to any location in India or abroad where the Company or any one of its associates
or customers, conducts business. While on transfer, you will be goyemed by the rul€s, regulations and conditions of
service of that location.

7 Annuel Leave: You will be entitled to tr €nty-four (24) wo*ing days of leave per annum subject to prior approval
by your reporting manager of the Compnny. On yourjoining, kindly refer to the Company's leave policy for funher
details in this regard. By agreeing to these terms and conditions, you agree to visit Company's intranet at periodic

CSS Corp Privatc Limitcd
CIN : U7290oTN2000PrC115034

Regd Address: Plot No-32 A&8, 5h, 9th & tos Floor, Ambit IT Park, Industrial Estate,
Ambattur, Chennai Tel: 91 44 66768000, www.csscorp.com PRi
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intervals and ga hmiliarized with all lhe then applicable policies ofthe Company and any failure to do so shall not
be an excuse not to comply with the same.

E-meil ID & Contact Detaik: You will need to communicate your personal e-mail ID, at the time ofjoining, such
e-mail ID, so mmmunicated by you, can be treated as the authenticated (without limiting the rights ofthe Company
to notiry / communicate to you through any other mode or e-mail IDs) e-mail address for any communication fiom
you. You will also keep us informed in writing ofany change in your residential address, civil or marital status and
such other matt€Is.

9. Relocation: Ifyou are stationed oubide ofHyderabad, upon you joining the Company, you will be reimbursed
expenses of your relocation to Ilyderebed from your current location as per the details enclosed in Arurexure I .

10. Traruport Fecility: In accordance wilh the Company's policy, company tmnsport facitity is available only for certain
grad€s ofemployees working in US & UK time zones. lfyou wish to use this facility- a subsidized amount based on t}e
distance woutd be deducted from your monthly salary. More details would be provided upon your joining.

I l. Medicrly lit: This employment is subject to you being medicall], fit and the Companv shal atso condrct a background
and refererrce check as per Company policy. In the event lhe resulls of such checks are unsatisfactrory on any accomt or if
any information or declaration given by "vou to lhe Company proyes to be false or if you are fowd to have wilfutlv
suppressed arD' material information, yor.[ services will be terminated irnmediately without prior notice. Fr.nlher, you will
be liable to payback all lle expenses incuned by the Company as mentioned in Clause 14.

12. Probation: You will be on probation for a period ofsix (6) months fiom the date of you joining dre services ofthe
Company, which may be exended by the Company at its discretion, including but not limited to for reasons such as
non-completion of training(s) to the reasonable satisfaotion of the Company. At the end of the probation period,
your services with the Company would be confirmed subject to your performance meeting the requisite standards.
During the probation period, either party may terminat€ employment by giving Two (2) months notice in writing or
Two (2) months ofgross CTC in lieu of notice. However, the Company reserves the right not to acc€pt paymenr in
lieu ofthe said notice and at its sole discretion enforce tre notice period.

l3. Termination: Post confirmation of employm€nt, your sewices may be terminated by either party by giving Ninety
(90) days' w tten notice or Three (3) months gross CTC in lieu ofnotice. However, the Company reserves the right
not to aooept payme t in lieu of the said notic€ and at its sole discretion enforoe the notice period.

14. Retum of Dercfit: For an) reasorL should you cease to be an employee of the Company wilhin one (l) )ear of your
joinlng date, you shall be liable to payback immediately all fte expenses incurred b-v dre Compan-v including bul not
limited to joining bonus, notice period bu!-out cost tsaining cost relocation expenses, any brokerage commission / fee.
certification costs elc. Wilhout prejudice to any o6er rights ofthe Company. such liabilities sha.ll be mmidered as a due
from you ad recoverable / deductibte from any p4menb payable b]. the Compary- to you. However, the Company
reserves lhe righl not to accepl payment in lieu ofnodce and al ils sole disffetion enforce the notice period

15. Unauthorized absence: Unauthorized absence or absenc€ without permission from duty for a continuous period of
five (5) worting days would make you lose your lien on employmert. In such case, Company reserves its ight to
terminate your employment without any further notice. In additioq you will be liable to payback all dre expenses

incuned by the Company up to the effective date oftermination.

CSS Corp Priyate Limit€d
CIN : U7290oTN2000PTC115034

Regd Address: Plot No-32 A&8, 6h, 9th & tob Floor, Ambit IT Park, Industrial
Ambattur, Chennai Tel: 91 44 55768000, ly\ryw.csscorp.com
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17. Activities: During the period of your employment with the Company, you will devote full time !o the work of the

Company. Further, you will not take up (whether part time or otherwise) any other employrnent or assignment or

any office, honorary or for any consideration, in cash or in kind or otherwise, without the prior writtefl permission of
th€ Company. Also, you shall not commit / involve (whether directly or indirectly) in any act or omission (whether

intentional or reckless or negligent or otherwise) which prejudices the interest(s) / goodwitt ofthe Company. You
shall not publish any article or statement, deliver any lecture or broadcast or make any communication to the press,

includhg magazine publication relating to ttre Company's products, services or to any matter with which the

Company may be concemed, unless you have previously applied to and obtain€d the explicit writteo permission

from the Conpany. Any breach trereof, shall be deemed to be a violation of the Company policies and would be

treated in accordance with clause 23 ofthe t€rms ofthis offer and policies ofthe Company then in force.

18. Assea end Mrterials furtrished by Compeny: Company shall own all assets, materials / equipment it provides to
you. You shall retum all assets, documents, files, materials / equipment upon the earlier of the termination of your

servioes or Company's request for rctum of such assets, materials, etc. You shall be responsible for safekeeping and

retum in good condition and order of all Company prcperty, which may be in your use, custody or charge. Non-

compliance to ,etum ofcompany's asse8 urould entail serious action for the recovery ofsuch asset(s), both by civil
and criminal action.

19. NoFsolicitation: For a period ofone (l) year after termination ofyour employment with lhe company, you shall

refrain from soliciting for rendering your services in any capaciry to any client or customers for which you have

performed services as an employee ofthe Company during the twelve (12) months prior to your separation from the

Company. During the term ofyour employment with the Company and for a period oftwelve (12) months thereon,

you shall not solici! entice the emptoyees, ag€nts, any other peBonnel, and contracton ofthe Company to terminate

their employment with the Company / join with any other organization / firm. For the purpose of this par4 the

expressions client or customers mean those with *fiom you have interacted or dealt with by virtue of your

employment with the Company, during the term ofyour employment with the Company.

20. Work Done For llirc: All work produc(s), angible / intangibte properties Eepared or der€loped or conceived by ;-ou-

dwing the term ot your erployment with the Company. shall be considerBd *'orks made for hire owned exclusively by.,

Company. You shall not have any rights (of rtasoever nature) in the intellectual property right (of any kind including but

oot limited to the right to be identified as author and the right of owneNhip etc) prepared or developed or conceived in

comection wi$ -vour senices to Company. You agee to, bolh dudng and after the term of your employment wilh the

Company, execute all papen, inctuding without linitation copyright applications, patent applications, declarations. oaths-

assignment of priorit-v rights, and po\eers of attomey. rdich the Comparry and/or its customers may deem necessary or

desirable in order to prctect the rights and interests in any work products and such other deliverables. ln addition, you

hereby irrevocably designate and appoint tre Company and/or its customers as your agent and attomey-in-fact tro execute

arry such pap€rs on your behall and to take aty and a.ll actiors as the Company may deem necessary or desirable in order

to protect its rights and interests in arry.. work produc8 or deliverables. To the erlent any such work producls and/or

deliverables is (for any reason whalsoever) determined not

CSS Corp Private Limited
CIN : U7290oTN2000PTC11 5034

Regd Address: Plot No-32 A&8,5h, gth & loh Floor, Ambit IT Park, Industrial Estate,

Ambattur, Chennai Tel: 91 44 56768000, www.csscorp.com

A\/anthitnstitute 
o
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16. Secrmy: During the period ofyour employment, you will work honestly, fiithfully, diligently, and efficiently for
the gowth of the Company. You are expected to maintain utmost secrecy in regards to the afairs of the Company

and shall keep confidential, any ioformation, instruments, documents, etc., relating to the Company that may come

to your professional knowledge as an employee of the Company. You will also be required to sign a Proprietary

Information and lnventions agreement on joining.

NL
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to be "work made for hire," You hereby irrevocably and exclusively assign, transfer and convey to the Company
and./or its customers all intellectual property rights, in and to any and all such work products and deliverables.

21 . Governing Agrtement: If you have [execuEd / to executel any agreemen(s) in connection with the Company then
your serviaes shall also be govemed by such applicable ageement(s). With respect to any subject matter(s) /
issue(s), if any conflict arises between this Offer Letter and any such applicable agrcement(s) then the respective
provision(s) in such agreement(s) shall prevail over this Offer Letier.

22. Tar: All payments due payable to you by dre Company shall be subject to deduction ofall applicable axes / levies,
as per the prevailing statutory provisions.

23. Termination for breach: CSS Corp reserves ia right to terminate your employment on grounds of breach of
policy, misconduct or where your performance has been found to be unsatisfactory.

24. Code of Conduct: Any violation of the above mentioaed or any other Company procedures and policies would
attract action as per Company's disciplinary poliry in force, including and up to Ermination ofemployment. In the
event of termination by Company on account of breach of disciplinary policy, the Company will not be liabte to
payback any amount in lieu of notice. You shall conduct yourself in conformity with the code of conduct of the
Company, as in force from time to time, a copy of which would be provided to you at the time of your joining and
can also be viewed in Company's intranet Further, you shall carryout tle instructions in letter & spirit, given by
your superiors and shall not disobey the instructions given. You would be given the required opportunity to discuss
with your superiors and mise your concems before the appropriate forums within the organization and you shall not
discuss or air your views (which may cause loss to the image and reputation ofthe Company) in public.

25. Retircm€nt: You will raire on the last day of the monft in which you complete sixty (60) years of age.

26. Personal Indcbtcdnes: Company shall not be responsible for any personal indebtedness or other liabilities
incuned by you, during the term ofyour employment with the Company. You understand and acctpt flat you shall
have no authority to pledge the credit of the Company b 8ny person or entity without necessary w tten
authorization from the designated Official ofthe Company.

27. General: The above terms and conditions are based on Company policies and other rules ounently applicable in
India and are subject to amendments, regulations of the Company as shall be in force. Only those authorized by a
specific power of attomey mey sign legal documents, representing the Company. tn all service matte6, including
those not specifically covered herq such as Travel, Leave, Retitement, etc., you will be govemed by the
rules/policies of the Company framed from time to time.

We look forward to having you on board between June to Aug'22. As a token of acceptanc€ ofthis offer letter,
please sign the duplicate copy attached and retum to the Company or confirm your ac.ceptanc€ by e-mail to
campus.carrer@csscorp,com before 3 business days else, this Offer letter stands void.

CSS Corp Private Limited
CIN: U 7290oTN2000 PTC 115034

Regd Address: Plot No-32 A&B,6h,9th & tos Ftoor, Ambit IT park, Industriat Estate,
Ambattur, Chennai Tel: 91 44 66768000, v{ww.csscorp.com

Avanthi lnstitute of Engg & icch
Guntihapallv (V), dbduilapumet ltddt) R.R.0ist
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The undersigned accepts the above employment offer, agrees that it contains the terms of employment with CSS,
and that tlere are no other t€ms, expressed or implied. By accepting this offer of employmenl dre undenigned is
acknowledging tha! rro prior emptoyment obligations or othir contractual restrictions exist which pieclude
emplo)'m€nt with CSS. It is further understood that this offer is confidential and disclosure outsid; of the
undersigned's family or financial, accounting, and/or legal advisers may result in termination of employment or
withdrawal of this offer.

Accepted:

Full Name Date

For CSS Corp Privrte Limited
Welcome to CSS Corp Privlte Limited

.a-^itIIratltaatt
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2
Annexuro I - Salary Working & Benefits
Annoxure 2 - Mandstory Docum€nts to be produced on Joining Day & R€porting Dctails

CSS Corp Privatc Limitcd
CIN: U72900TN 2000PrC 115034

Regd Address: plot No-32 A&8,6b, 9th & 10th Floor, Ambit IT park, Industriat Estate,
Ambattur, Chenna. Tel: 91 ,14 66768000, wwr{.csscorp.com PfiJitCipA tAyanthilnstitute 
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Annual

Designation:

Provident Fund @mployer Contribution)

Total Guarantecd Compcnsation (IGC)

Total Variable Compensrtionir

Personal Accident Disability Cover

Crmtuity as per prevailing rules

Leave Encashment upon exit upto

Salary Working

Deductions

237

al

CSS Corp priyate Limited
CIN: U72900TN2000prc115034

Regd Address: plot No-32 A&8, G6, 9th & 1Os Floor, Ambit IT park, Indu
Ambattur, Chennai Tel: 91 44 667€f'000, www.csscorp.com

strial Estate,

Annerure I

Trainee Gradc: JL IB
Erplanatory Notes Monthly

Guaranteed

3oyo On TC,C 5,938 71.2

51yo 2,969 35,625

Statutory Bonus As per the Act r,188 14,25

Special Allowance+ Balancing Component 7,897 94,769

Benefits

As per the Act 1,800 21,6

19,792

Variable Performance Pay ft?P) 5% Oa CTC t2,5

t2
Gross Cost to Company (CTC) 2

Night Shift Allowance (US) 10

39

7SO

Accidental Death Cover 1,500,
Crroup Term Life Insuranoe Cover 1,500,

605,
Hospitalization Insurance for Self, Spouse & 2 Dependent children 200.000

Basic

@

@

A/P

Basic Pay

House Rent Allowance On Basic

Variable

3,300
Total Allowances***

Employee Direct Linfted Insurance Cover

Exemption

if

+*Tax on Flexi will be asOption IT Rulesprovided per onprevailing production ofproo8.
As culTent allper variable are beto on aLsrolls dateon ofeligible only payment.

Variable paid ApriPerformance will be(!?P)Pay twic€ aln e October and based(i.year ) on the
ahd

Avanthilnsti
Glniilrnlli, i1li
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Annexure 2

MANDATORY DOCUMENTS TO BI] PRODUCED ON JOINING DAY :

Kindly ensure that the photocopy ofthe following documents are submitted on Day L Originals ofthe same should be
canied for verificatior and will be retumed on t}te same dav

l. Copies ofacademic credentials:
i) Degree certificates and those ofother professional qualifications
ii) Photocopies of Certifications if any

2. Recent Colour Photographs
i) Passpon size photographs - 4 Numbers for self
ii) Stamp size photographs 2 Numbers for self

3. From previous employment(s) (Not Applic&ble for
Freshers) i) I:st 3 months salary slips and/or copy of Iast
salary revision ii) Relieving letter from last employei
iii) Service certifi cates
iv) References oftwo people with whom you have worted.
v) Form l6 / IT Computation Sheet from previous employe(s) for the current firaocial year
4. Personal details
i) Copy ofValid Passport and Valid Visas
ii) Copy ofPAN Card
iii) Copy ofRation card / address proof
iv) Details of immediate frmily members (name and Date of birth) for Medical Insurance

5. Signed Copy ofAppointment t€tt€r

If already a member ofa provident Fuad with previous employer, then:-

1. Employer's name.

2. Date ofjoining 8nd leaving service with lhem.

3. Name and address ofthe Regional provident Fund Offce.
4. Personal PF account No.

5. UAN no.

Names and Date ofBirth ofFamily members you would want to mention as nominees for providenr Fund Scheme

CSS Co.p Priyatc Limited
CIN: U729 00TN20O OpTC 115034

6

Regd Address_: plot No-32 A&8, Oh, sth &:Ob Hoor, Ambit IT park, Industriat Estate,Ambattur, Chennai Tel: 91 44 O676gOO0, ,rn,n..r."o.p."o, - PRINCIPAL

t ffi x:li,,,fi :1ffi?;Hx',#;,fi I;i i

t-(-Jr<,"J



=-===+i-rEE=
= 

.i#:EE:

(-(-Jt-<rJ

Date: l4-Dec-21

Dear Kothuri Saketh Rnm,

Welcome to CSS. With reference to your discussions with us, we understand that you are the kind of person that we are
loofmg f91 to play a key role in helping to drive the business toward achieving its maxket pot"ntll -d with such
understanding, we are pleased to extend an offer of employment on the terms and mnditions as statj herein.

Upon yourjoining the Company, you would be designated as Trainee. Please read these Terms and Conditions an6 signify
your ac.eptance by signing at the designated space below.

TERMS AND CONDITIONS:

l. Gross Cost to Company: The position includes a gross CTC ofRs. 2,50,fiD/- (Rupees Two I-akhs Fifty Thousand
Only) per annum, before deductions, as explained further in Annexure l

2. Annual Guaranteed Compensstion. Your Annual Guaranteed Compensation will be Rs. 2,37g00/- (Rupees Tuo
Inkh Thirty Seveo Thousand Five Hundrcd Only).

3 Annual Varieble Compensetion. Depending on your and company's performancc, you would be entitled for an
Annual Variable Compensation maximum of Rs. 1250/- (Rupees Twelve Thousand Five Hundred Only). The
Annual Variable Compensation shall be calculated on the Crross Cost to Company for each grade of employee and
at the perc€ntage mentioned in the Employee Hand Book which you can acc€ss in comipany's Intranei portal
'HfVE'. On yourjoining the company, you undertake to go through company's intranet and get familiar with all the
applicable policies and processes ofthe company.

4' Other Benefib. Upon you joinin-g the Company, you will be positioned as Grade JLIB in the Company which
entitles you to c€fiain other benefits. The details are enclosed in Annexure l.

5. llledical lrsurance: In acc<rrdance with the company's policy, you and your family (one spouse & maximum 2
Children) will be covered under a Medical Ltsurance scheme, the benefits ofwtichare enciosed in Annexure l.

6. l'ocrtion: Your initial place of worft will be Hyderabad. However, your services are transferable, and you may be
asstgned after reasonable notice to any location in India or abroad where the Co-p"ny o, ony on" of its associates
or customers, conducts business. While on transfer, you will be govemed by the ruies, regulations and conditioos of
service of that location.

T Annual Lcave: You will be enti{ed to twenty-four (24) working days of leave per annum subject to pnor approval
by your reporting manager ofthe company. on yourjoining, kindly refer to the co-pany'. ldu" poli"y for further
details in this regard. By agreeing to these terms and conditions, you agree to visit company's intranet at periodic

CSS Corp Priyate Limited
CIN : U72900TN2000pTC115034

IT Park, Industrial Estate,
.csscorp.com

PRINCIPAL

Avanthi lnstitute of Eng
Guntihaoaliv M. Abdulirnrrrprt i{

Regd Address: plot No-32 A&B,6h,9th & 1Oh Floor, Ambit
Ambattur, ChennaiTel: 91 ,+4 66769000, www
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intenzls and ge* fimiliarized with atl the then applicabte policies ofthe Company and any failure to do so shall not
be an excuse not to comply with the same.

8 E-meil ID & Contact Details: You wilt need to communicate your personal e-mail ID, ar the time ofjoining, such
e-mail ID, so communicated by you, can be treated as the authenticated (without limiting rhe rights ofire company
to notify / communicate to you through any orher mode or e-mail IDs) e-mail address dr any Jommunication Ilomyou You will also keep us informed in writing ofany change in your residential address, ci;l or marital status and
such other matters.

9 Relocation: Ifyou are stationed outside ofEyderabad, upon youjoining the company, you wilr be reimbursed
expenses of your relocation to Hydembad from your cunint iocaiion as per the detaili enclosed in Annexure I .

l0 Transpon Fecility: In accordance rlith the Company's policy, company transport facility is available onlv for c€rtain
grad€s ofemployees working in US & LIK time zones. Ifyou wish to use lhis faciliry, a subsidized amount tased on the
distance would be deducted ftom your monthly satary. More details would be provided upon yourjoining.

ll Medically lih This emplolment is subject to you b€ing medicalty fit and the company shall also conduct a background
and refererrce ch€ck as per Company policv. In the event dre resulls of such chects are unsatisfactory on any account or if
any information or declaration given by you to lhe company proves to be false or if you are found to have wilfully-
suppressed any material information. your services will be Erminated immediately without prior notice. Further. r ou uill
be liable to payback all the expenses incrnEd bv the Company as mentioned in Clause 14.

12' Probation: You will be on pmbation for a period of six (6) months from the date ofyou joining dre services ofthe
Company, whioh may be extended by the Compary at its discretion, including but not limited to for reasons sucb as
non-completion of training(s) lo the reasonable satisfrction of the Companf. At the end of the probation period,
your services with the Company would be confirmed subject to your performanc€ meeting the requisite standards.
During the probation period, either party may terminate employment b, giying Two (2) mJmhs notice in wntrng or
Two (2) monlhs of gross CTC in lieu of notice. However, the Company reserves the right not to accept paynent in
lieu ofthe said aotice and at its sole discretion enforce the notice peiiod.

13 Termiration: Post confirm&tion of employment, your services may be terminated by either party by giving Ninety(90) davs' written notice or Three (3) months gross CTC h lieu ofnorice. Ho*".rre., ihe Co-pani resJves ttre right
not to acc€pt paymert in lieu ofthe said notic€ and at its sole discretion enforce the notice pe;od.

14 Retum of bercfits: For any reason, should you cease to be an emplovee of the company within one (l) year of your
ioining d8te' you shall be liable to pa,'back immediately all the expenses incurred by the company including but notlimited to joining bonus, notice period buy-out cost, taining cosl, ,elocation e*perses, any brokerage commission / fee,
c€rtification msts etc wifiout prEjudice to any orher righs of the company. such liabilities shall be considered as a duefrom you and recoverable i deductibre from any palment payable b1- the company to you. However, tre co,,p*1'
reserves lhe right not to ac{ept payment in li€u ofnotice and at its sole discretion enforce the notice period.

l5 unauthorized absence: unautltorized absence or absence without permission from duty for a conthuous period offive (5) worting days wourd make you ro-se your lieo on 
".ptoy-!n. r, such cas", company reserves its dght toterminate your emplqrment wi&out any. ft,ther notice. f, udOrtlon. yo, *lll be liable to ;u;*k;i;;;;"r.",incuned by the Company up to the effective date oftermination.

CSS Corp priyate Limited
CIN : U7290oTN20OOgrc115034

Regd Address-: ptot No-32 A&8, 06, {l 11gl ryr, Ambit rr park, rndustriat Estate,Ambathjr, Chennai Tel: 91 ,14 86708000, **nr..rr.o.i..or-

Avanthi lnstitlite
GuntirtapallvM. &dulJ
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16. Secrecy: During the period of your employment, you will rvort honestly, faithfrrlly, diligently, and efrciently for
the gowth ofthe Company. You are expected to maintain utmost secrecy in regards to dre affairs ofthe Company
and shall keep confidential, any information, instruments, documents, €tc., relating to the Company that may come
to your professional knowledge as an employee of the Company. You witl also be required to sign a proprietary
lnformation and lnventions agreement on joining.
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Activities: During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up (whether part time or otherwise) any other employment or assignment or
any office, honorary or for any consideration, in cash or in kind or otherwise, without the prior w ttm permission of
the Company. Also, you shall not commit / involve (whether directly or indirectly) in any act or omission (whether
intentional or reckless or negligent or orherwise) which prejudices the interest(s) / goodwill ofthe Company. you
shall not publish any article or statemenq deliver any lecture or bmadcast or make any communication to the press,
includirg magazine publication relating to the Company's products, servic€s or to any mafter with which the
Company may be concemed, unless you have previously applied to and obtained the explicit written permission
from the Company. Any breach thereof, shall be deemed to tre a violation of the Company policies anj would be
treated in accordanc€ with clause 23 ofthe terms ofthis offer and policies ofthe company then in force.

Arsets &nd Materiats furnished by Company: Company shall own all asses, materials / equipment it provides to
you. You shall retum all asseb, documen8, files, mate.ials / oquipment upon the earlier of the termination of your
sewices or Company's requ€st for retum of such assets, materials, etc. You shall be responsible for safekeeping and
retum in good condition and order of all company property, which may be in your use, custody or charge. Non-
compliance to retum of company's assets would entail serious action for the recovery of such asset(s), both by civit
and criminal action.

l7

t8

19. Non-Solicitation: For a period ofone (l) year afte; terminatior ofyour employment with the company, you shall
refrain from soliciting for rendering your services in any capacity to any client or customers for which you have
performed services as an employee of the Company during the twelve (12) months prior to your separation from the
Company. During the term of your employment with the Company and for a period of twelve (!2) months thereon,
you shall not solicit, entice the employees, agents, any other personnel, and contractors ofthe Company to teminate
their employment with the Company / join with any olher organization / firm For the purpose ofihis para, the
expressions cliert or customers mean those with whom you have interacted or dealt with by vinue of your
employment with the Company, during the term ofyour employment with the Company.

20. Work Done For Hirc: All work produc(s), tangible / int ngible properties prepared or developed or conceived by you,
duing the term ofyour employment with the Company, shall be considered works made for hire owaed exclusively blr-'
Company. You shall not haye any rights (of $talsoever nature) in the intetlectual property right (of any kind including but
not timited to the dght to be idenrified as author and the right of ownership etc) prEpared or developed or conceived in
comection wilh your services to Company. you agree to, both during and after the term of your emplo),rnent wiBr the
Company, execute all papers, including without limitation copright applications, palenl applications. Jecl-a*tio^. oathr-
assignmens of priority dghts, and powers of attomey, r'hich the Companl and/or its customers ma1,deem necessar_v or
desirable in order to prolect fte rights and intercsts in any work products and such other deliverables. In addition, you
hereby irrevocabty designate ad appoint the Company and/or its customeB as your agenl and attomey-in-facl to execute
anv such papers on your behalf, and to take any and all actions as the Company may deem necessary or desirable in order
to protect its rights and interests in any wo* pmducts or delivembles. To the ext€nt any such work products and/or
deliverables is (for any reason uiratsoever) determioed not

CSS Corp Priyate Limitcd
CIN : U72900TN2000pTC115034

Regd Address: plot No-32 A&8, 6b, 9th & 10h Ftoor, Ambit IT park, Industriat Estate,
Ambattur, Chennai Tel: 91 44 G6758000, www.csscorp.com PRII

nvanthilnstitut
Guntihaoallv l$. c.bd



,-t-r-
f !h-

--Irr-
(-t-),<rJ

to be "work made for hire," You hereby irrevocabty and exclusivety assign, transfer and convey to tie Company
and,/or its customen all intellectual property rights, in and to any and all such work producs and deliverables.

2l . Governing Agrcem€nt: If you have [execuEd / to execute] any agreem€nt(s) in connection with the Company then
your services shall also be govemed by such applicable ageement(s). With respect to any subject matte(s) /
issu{s), if any conflict arises between lhis Offer Letter and any such appticable a$eement(s) then tie respective
provision(s) in such agreement(s) shall prevail over tiis Offe. Lefier.

22. Ta!: All payments due payable to you by the Company shall be subject to deduction ofall applicable taxes / levies,
as per the prevailing statutory provisions.

23. Termination for breach: CSS Corp reserves its right to terminate your employment on grcunds ofbreach of
policy, misconduct or where your performance has been found to b€ unsatisfactory.

24

2',7

Code of Conduct: Any violation of the above mentiooed or any other Company procedures and policies would
attlact actioo as per Company's disciptinary policy in force, including and up to temination ofemptoyment In the
eYent of termination by Company on ac{ount of breach of disciplinary policy, the Company witi noi be liaUte to
payback any amount in lieu of notice. You shall conduct yourself in conformity with the code of conduct ofthe
Company, as in force ftom time to time, a copy of which would be provided to you at the time ofyourjoining and
can also be viewed in Company's intranet. Fudher, you shall carryout the instructions in letter & sp i! given by
your superiors and shall not disobey the iostructions glven. You would be given the requted opportunity to discuss
with your superiors and raise your concems before the appropriate forums within the organization ancl you shall not
discuss or air your views (which may cause loss to the image and reputation ofthe company) in public.-

Retir€ment: You will retire on the last day ofthe mon6 in which you complete sixty (60) years ofage.25

26 Penonal Indebt€dness: Company shall not be responsible for any personal indebtedness or otler liabilities
incuned by you, during dre term ofyour employment with the Company. You understand and accept that you shall
have no authority to pledge the credit of the Company to any person or entity without nec€ssary wrltten
authorization fiom the desrgnated Official ofthe Company.

General: The sbove terms and conditions are based on Company policies and other rules cunently applicable in
India and are subject to amendments, regulstions of the Company as shall be in force. Only those authorized by a
specific power of attomey may sign legal documents, representing the Company. In all service matters, including
those not specifioally covered here, such as Travel, Leave, Retirement, etc., you will be govemed by the
nrles/policies of the Company framed from time to time.

We look forward to having you on board baween June to Aug'22. As a token ofacceptance ofthis offer letter,
please sign the duplicate capy athched and retum to the company or confirm your acceptanc€ by e-mail to
campus.carcer-@sscorp.com before 3 business days else, this Offer letter stands void.

CSS Corp Privatc Limited
CIN : U7290oTN2000PTC11 5034

Regd Addr€ss: plot No-32 A&B,6h,9th & tos Floor, Ambtt IT park, Industrial Estate,
Ambattrr, ChennaiTel: 91 ,14 C676a000, tryww.csscorp.com
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The undenigned accepts the above employment offer, agrees that it contains the terms of employment with css,and that there are no other terms, expressed or_implij. iy 
""c"ptlrg 

thi. offer of employnen! the undersimed isacknowledging that no prior employmenr obtgations ;. .,h;a;;;;;i ;;;;;;;]r;;n,i"'ri*ro"
employment with CsS. It is further understooi that this offer is contde",tial and disclosure outside of theundenigned's family or financial' accounting, and/or legal advisers rnay result in termination oi 

"-proy-"r, o,withdrawal of this offer.

Accepted:

Date

For CSS Corp Private Limited
Welcome to CSS Corp Priv&te Limitcd

-lr1^-.t-"&
1. Annexur€ I - Salary Working & Benefits
2. Annexurr 2 - Mandatory Documcnts to be producod on Joining Day & Reponing Details

CSS Corp Privatc Limitcd
CIN : U7290oTN2000pTC115034

IT Pa.k, Industrial Estate
,csscorp.com

Regd Address: Ptot No-32 A&8,66,9th & 1os Floor, Ambit
Ambattur, Chennai Tel: 91 44 66768000, www
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Designation;

Basic Pay

Statutory Bonus

Provident Fund @mployer Contribution)

Total Guaranteed Compensation (TGC)

Variable Performance Pay (VPP)

Totsl Variable Compensation**

I Night Shift Allowance (US)

Personal Accident Disability Cover

lEmployee Direct Linked Insurance Cover

Gntuity as per prevailing rules

I Leave Encashment upon exrt upto

Salary Working

Benefits

Deductions

JL IB
Annual

237,S00

r2.sool

**Tax Exemption on Flexi option will be provided as per prevailing IT Rules on production ofprooB
** As per current policy all variable payments are eligible to be paid only if on rolls as on date ofpayment
**t* Variable Performance Pay
addtompany's peffi rinEta. IYPPI-[b" !11.*ce rn tr lear (r.e ) October and April based on the Individual

CSS Corp priyatc Limited
CIN : U7290oTN2000pTC115034

Regd Address: Plot No-32 A&8, 66, gth & 10h Floor, Ambit IT park, Industriat Estate,
Ambattur, Chennai Tel: 91 44 66768000, lyww,csscorp.com

Grade:

Erplanatory Notes Monthly

Guaranteed Co

3Oo/o On TGC 5,938 71,250

50o/o On Basic 2,969 35,625

As per the Act 1,188 14,2

Balancing Component 7.897 94.7

Statu,o Benefits

As per the Act 1,800 2t,

19,792

50/o

t2
Gross Cost to Company {CTC) 250

Allowances

3,300 39,600

Total Allowances.i* 39,600

750,
Accidental Death Cover 1,5@,

1,500,000

605,000
Hospitalization Insurance for Self, Spouse & 2 Dependent children 2N,

@

60 days

@A
Avanth
6unlfiac

Annexure !

Traitlee

House Rent AIIowance

Special Allowance*

Variable

On CTC

Group Term Life lnsurance Cover

Basic
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Annexure 2

MANDATORY DOCUMENTS TO BE PRODUCED ONJOININGDAY:

Kindly ensure that the photocopy ofthe following documents are submitted on Day L Originals ofthe same should be
carried for verification and will be retumed on the same day.

l. Copies ofacademic credentials:
i) Degree certificates and those of other professional qualifications
ii) Photompies of Cenifi cations if any

2. Recent Colour Photographs
i) Passport size photogmphs - 4 Numben for self
ii) Stamp size photographs - 2 Numben for self

3. From previous employme t(s) (Not Applicable for
Freshem).r) Last 3 mon6s salary slips and./oi'copy of last
salary re!,rsron u) Relieving letEr from last employer
iii) Servicc certifi cates
iv) References oftwo people with whom you have worked.
v) Form l6 / IT Compubtion Sheet from previous employe(s) for the current financial year
4. Personal details
i) Copy ofValid Passpon and Valid Visas
ii) Copy ofPAN Card
iii) Copy of Ration card / address proof
iv) Details of immediate hmily memben (name and Date of birth) for Medical Insurance

5. Signed Copy ofAppointm€nt I-etter

Ifalready a member ofa provident Fund with previous employer, then:_

l. Employer's name.

2. Date ofjoining and leaving service with them.

3. Name and address ofthe Regional provident Fund Office
4. Personal PF account No.

5. UAN no.

6' Names and Date ofBirth ofFamily memben you would want to mention as nominees for hovident Fund Scheme.

CSS Corp priyatc Limitcd
CIN : U72900TN2000FrC11s034

Regd Address: plot No-32 A&8, 6b, 9th & 10s Floor, Ambit IT park, Indus
Ambattu., Chennai Tel: 91 44 66768000, wwvr.csscorp.com

trial Estate,

Avanthilnst
6untihapalh,ltrl

tute of Engg. & Tech
qbdullaDtnner 
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Date: l4-Dec-21

Dear Md Ahimadh,

Welcome to CSS. With reference to your discussions with us, we understand that you are the kind of person drat we are
looking for to plsy a key role in helping to drive the business toward achieving its market potentisl and witr such
underslanding, we are pleased to extend an offer ofemployment on the terms and conditions as stated herein.

Upon your joining the Company, you would be designated as Trainee. Please read these Terms and Conditions and signify
your acceptance by signing at the designated space below

TER]!IS AND CONDITIONS:

Gross Cost to Company: The position includes a gross CTC ofRs. 2,50,0001 (Rupees Two l-akhs Fifty Thousand
Only) per annum, before deductions, as explained furdrer in Annexure l.

2. Annual Guaranteed CompeNation. Your Annual Guaranteed Compensation will be Rs. 2J7500/- (Rupees Two
Lakh Thirty Seven Thousand Five Hundred Only).

3. Annual Variable Compcnsetion. Depending on your and company's perfomanc€, you would be entitled for an

Annual Variable Compensation maximum of Rs. 125@l (Rupees Turlve Thousand Five Hundred Only). The
Annual Variable Compensation shall be calculated on the Gross Cost to Company for each gmde of employee and
at the percentage mentioned in the Employee lland Book which you can access in company's Intranet portal
'HIVE'. On yourjoining the company, you undertake to go lhrough company's intranet and get familiar with all the
applicable policies and processes ofthe company.

4. Odrer Benefrts. Upon you joining the Company, you will be positioned as Crrade JLIB in the Company which
entitles you to c€rtain other benefits. The details are enclosed in Amexure l.

5. Medical Insurance: ln accordance with the Company's policy, you and your family (one spouse & maximum 2
Children) will be covered under a Medical Insurance scheme, the benefits ofwhich are enclosed in Annexure L

6. Locrtion: Your initial place ofwo* will be Hyderabad. However, your services are transferable, and you may be
assigned after reasonable notice to any location in India or abroad where tre Company or any one of its associat€s

or custome$, conducts business. While on rransfer, you will be govemed by the rules, regulations and conditions of
servioe of tiat looation.

7. Annual Leave: You will be entitled 10 tlt€nty-four (24) worting days of leave per annum subject to prior approval
by your reporting manager ofthe Company. On yourjoining, kindly refer to the Company's leave policy for further
details in this regard. By agreeing to these terms and conditions, you agree to visit Company's intranet at periodic

CSS Corp Priv€te Limited
CIN: U 72900TN 2000PtC 115034

Regd Address: Plot No-32 A&4, 6h,gth & toth Floor, Ambit IT Park, Industrial Estate,
Ambattur, Chennai Tel: 91 44 56768000, www.csscorp.com



intenals and get frmiliarized with atl the then applicable policies ofthe Company and any failure to do so shall not
be an excuse not to comply with the same.

8. E-mail ID & Contact Dctailsr You will need to communicate your personal e-mail ID, at rhe time ofjoining, such
e-mail ID, so communicated by you, can be treated as the authenticated (without limiting the rights ofthe Company
to noti& / communicate to you through any other mode or e-mail IDs) e-mail address for any communication from
you. You will also keep us informed in writing ofany change in your residential address, civil or marital status and
such other matte6.

9. Relocetion: Ifyou are stationed ouEide ofHyderabad, upon youjoining lhe company, you will be reimbursed
e:rpenses ofyour relocation to Hyderrbad fiom your current loc€tion as tEr the detaiG enclosed in Annexure l.

10. Transport Frcifty: In accordance wilh the Company's policy, company transport facility is available onty for certain
grades ofemployees worlting in US & UK time zones. Ifyou wish to use this facility, a sub,sidized amounr Lased on the
distance would be deducted from your monthly salary. More details w.ould be provided upon yourjoining.

I l. Mcdicrlly fit: This employment is subject to you being medically fit and the Company shal also condrct a background
and reference check as per Company policy. tn lhe eyent the results of such checks are unsatisfactorv on anv accormt or if
arD information or declaration given I you to 0re Company proves to be false or if you are f;md to have wilfully
suppressed any nlaterial information, your s€,rvices will be teminated immediaiely rvithout pdor notice. Further you will
be liable to payback all the expenses incurred bv fie Company as mentioned in Clsuse 14.

12 ProbatioD: You will be on pmbation for a period of six (6) months from the date ofyou joining dre services ofthe
Company, which may be extended by the Company at its discretion, including but not limited t;for reasons such as
non-completion of trairing(s) to the reasonable satisfaction of the Company. At the end of the probation period,
your services with the Company would be confirmed subject to your performanc€ meeting the requisite standards.
During the probation period, either party may terminate employment by giving Two (2) months notice in writing or
Two (2) months ofgross CTC in lieu ofnotice. Howevel the Company reserves the right not to accept payment m
lieu ofthe said notice and at its sole discrEtion enforce the notice period.

13. Termination: Post confirmation of employment, your servicrs may be terminated by either party by giving Ninety
(90) days' written notice or Tfuee (3) months gross CTC in lieu of notice. Horrever, the Company resJves the right
not to accept paymeot in lieu ofthe said notic€ and at its sole discretion enforce the notice period.

14' Retum of benefft: For any reason, should 1'ou cease to be an employee of ttre Company within one (l) year of your
joining date. you shall be liable to payback irnmediatelv all the expenses incurred by dre Company including but not
limited to joining bonus, notice period buy-out cos! training cost, relocation expenses, any broterage commission / fee,
certificalion costs etc. wilhout prejudice to any other rights ofthe Company, such liabilities shall be considered as a due
from you and recoverable / deductible fiom any paymenb palable by the Companl, to you. However, the Company
reserles lhe righl not !o accepl palrnent in lieu ofnotice and at its sole discrEtion enforce the notice period.

,-r-t-
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l5 unauthorized absence: unauthorized absence or absence without permission from duty for a continuous pedod of
five (5) working days would make you lose your lien on employment. In suoh case, Company reserves irs .igtrt to
terminate your employmeflt without 

-any 
further notic€. In addition, you will be liable to pay;ack all the expenses

incuned by the Company up to tle effective date oftermination.

CSS Corp priyrta Limited
CIN : U7290oTN2000pTC115034

Regd Address: plot No-32 A&8, 6s, gth & toh Floor, Ambit IT park, Industrtat Esta
Ambattur, Chennai Tel: 91 44 66768000, wwlr.csscorp.com
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16. SecrecY: During the period ofyour employnent, you will work honestly, fiithfully, diligently, and efrciently for
the go\rth ofthe Company You are expected to maintain utmost secrecy in regards to the aftirs ofthe Company
and shall keep confidential, any information, instuments, documents, etc., relating to the Company dnt may come
to your professional knowledge as an employee of the Company. You wilt also be required to sig. a Proprietary
lnformatron and hventions agreement on joinmg.

17. Activities: During the period ofyour employment with the Company, you will devote full time to the work ofthe
Company. Furthet, you will not take up (whether part time or otherwise) any other employment or assignment or
any office, honorary or for any consideration, in cash or in kind or otherwise, without the prior written permission of
the Company. Also, you shall not commit / involve (whether directly or indirectly) in any act or omission (whether
intentional or reckless or negligent or otherwise) which prejudices the interest(s) / goodwill of the Company. You
shall not publish any article or statemen! deliver any lecture or broadcast or make any communication to the press,
including magazine publication relating to dre Compa.ny's products, servic€s or to any mafter with which the
Company may be concemed, unless you have previously applied to and obtained tre explicit written permission
from the Company. Any breach thereof, shall be deemed to be a violation of the Company policies and would be
treated in accordance widr clause 23 ofthe terms ofthis offer and policies ofthe Company then in force.

18. Assets and Materials furnished by Company: Company shall own all assets, materials / equipment it provides to
you. You shall retum all assets, documents, files, materials / equipment upon the arlier of the termination ofyour
services or Company's request for retum of such assets, materials, etc. You shall be responsible for safekeeping and
retum in good condition and order of all Company property, which may be in your use, custody or charge. Non-
compliance to retum ofcompany's asseB would entail serious action for the recovery ofsuch asset(s), both by civil
and criminal action.

20. Work Done For tlire: All work productft), tangible / inlrngible properties prepared or developed or conceived by 1,ou,
during the term of your efiplo],ment wilh the Company. shall be considered uorts made for hire olned exclusively I,.l.

Company. You shall not haye any rights (ofwhasoever natue) in the intellectual prop€rtv right (ofany kind including but
not limited to the right to be identiJied as author and the right of oumership etc) prepared or developed or conceived in
connection willt vour services 10 Company. You agree to, both during and after the term of your emplolmenl wilh the
Company, execule all papers, including without limitation mpyright applications, patent applications. declarations. oaths-
assignments of priority rights, and powers of attomey, r,hich the Company and/or its customers mal deem neccssaq, or
desirable in order to protect 0re rights and interests in any work products and such olher deliverables. In addition, you
hereby inevocably designate and appoint the Company and,/or its customers as your agent and attomey-in-fact to sKecute
any such papers on vour behalf, and to take any and all actiors as the Company may deem necessary or desirable in order
to protect ils righls and interesb in any work products or deliverables. To the extent any such work products and,/or
deliverables is (for any rcason tltutsoever) determined not

CSS Corp Priyate Limited
CIN : U72900TN2000PTC115034

Regd Address: Plot No-32 A&8, 6b, 9th & loth Floor, Ambit tT park, Industrial Estate.
Ambattur? Chennai Tel: 91 44 5576a000, wwly.csscorp.com

19. Non-Solicitation: For a period ofone (l) year after termination ofyour employment with trc company, you shall
refrain from soliciting for rendering your services in any capacity to any client or customers for which you have
performed services as an employee of the Company during the twelve (12) months prior to your separation from the
Company. During the term ofyour employment with the Company and for a period of twelve (12) months thereon,
you shall not solicit, entice the employees, agents, any other personnel, and contractors ofthe Company to terminate
their employment with the Company / join with any other organization / firm. For the purpose of this para, the
expressions client or customers mean those with whom you have interacted or dealt with by virtue of your
employment with the Company, during the term of your employment witl the Company.

i lixilj,ffi 1,,,*i;lI:p,,*,fr I.;[i
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to be "work made for hire," You hereby irrevocably and exclusively assign, rransfer and convey to rhe Company
and/or its customen all intellectual property dghts, in and to any and all such work produce ani deliverables.

2l Governing Agreement If you have [ex€cuted / to execute] any agreemen(s) in connection with the Company then
your services shall also be governed by such applicable agreenrcn(s). with respect to ary subject matter(s) /
issu{s), if anv conflict a ses between this Offer Letter and any such applicable 3greement(s) thei the respectrve
provision(s) in such agreement(s) shall prevail over this Offer Letter.

22' Tax: All payments due payable to you by the Company shall be subject to deduction ofall applicable taxes / levies,
as per the prevailing statutory provisions.

23 Tenninrtioa for brt*ch: CSS Corp reserves its dght to terminate your employrnent on grounds of breach of
policy, misconduct or where your performance has been found to be unsatisfactory.

24 Code of Conductl Any violation of the above mentioned or any other Company procedures and polioies would
attract action as per Company's disciplinary policy in force, including and up to termination of e.mpllyment In the
event of termination by Company 9n aAounl of breach of disciplinary policy, the Company *iii'roi'u" riuut" topayback any amount in lieu of notice. You shall conduot yourself in co"to""ity with the code of conduct of the
company, as in foroe fiom time to time, a mpy of which wourd be provided to you at the trme of your.lourmg and
can also be viewed in Company's intranet Further, you shall carryout the instuctions in lettera sprr( gwen byyour superiors and shall not disobey the instructions given. You would be given tlr" r"qui;;;p;;;ity to disouss
with your superiors and raise your concems_before thi appropriate forums *itt in the o.g-irati; and you shall not
discuss or air your views (which may cause loss to the image and reputation ofth" co.iuny; in puuti" ' 

-

25. Retiremcnt: You will raire on the last day ofthe month in which you complete sixty (60) years ofage.

26' Personal Indebtedne$: Company shall not be responsible for any personal indebtedness or other liabilities
incuned by you, during the term ofyour employment with the Company. you understand and accept that you shatl
have no authority to pledge tr_re credn of the Comtrrrany to any penon or entity without necessary written
authorization from tie designated Offcial ofthe Company.

27 G€neral: The above terms and mnditions are based on Company policies and other rules currently applicable in
lndia and are subject to amendments, regulations of the Co.p-y 

"r 
shall be in force. only those authorized by a

specific power of attomey may sign legal documents, representi;g the Company. In all service matters, including
those not specifically covered here, such as Traver, Leave, Retirement, etc., you wir be govemed by the
rules/policies of the Company famed from time to time.

We look forward to havhg you on board between June to Aug'22, As a token ofacceptance ofthis offer letter,please sign the duplicate copy attached and retum to the Coirpany or confirm your aca€ptanc€ by e-mair tocampus.carcer@sscorp.com before 3 business days else, this offer ietter stands void.

CSS Corp priystc Limited
CrN : U72900TN2000pTC115034

Regd Address-: plot No-32 A&8, e6, S-tl a r9b Ftoor, Ambit IT park, Industriat Estate,Ambattur, Chennai Tel: 91 ,t4 66768000, *r*.""".o.t.,ot 
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The undersigned accepts 6e above emplo)rment offer, agrees that it contains the terms of employment with CSS,
and that there are no other torms, expressed or implied. By accepting this offer of employnen! the undenrgned is
acknowledging that no prior employmenl obligations or other contractual restrictions exist which pieclude
emplo)tnent with CSS. It is further undentood that this offer is confidential and disclosure outsid; of the
undesigned's family or financial, ac€ounting, and/or legal advisers may result in termination of employment or
withdrawal of this offer.

Accepted

Full Name Date

For CSS Corp Private Limited
Welcome to CSS Corp Private Limited

-{^^-t-' &
I
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Annoxurp I - Salary Working & Bencfits
Annexure 2 - Mandaory Documants to bo producod on Joining Day & R€porting Dotails

CSS Corp Privatc Limitcd
CIN: U 72900TN 2000PTC 115034

Regd Address: Plot No-32 A&8, 6s, 9th & 10s Ftoor, Ambit IT park, Industriat Estate,
Ambattur, Chennai Tel: 91 44 66768000, wwvr,csscorp.com
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Salary Working

Designation: .,L IB

Annual

Basic Pay

] Statutory Bonus

I Special Allowance*

7 t.250

94,76

Provident Fund @mployer Contriburion)

iTotal Gusr'anle€d Compensation (TGC)

Total Variable Comp€nsationir

Night Shift Allowance (US)

To&rl Allowancesr**

Personal Accident Disability Cover

Accidental Death Cover

Deductions

Annexure I

Grade:

Explanatorf, Notes Monthlv

Guaranteed ComDensation

3Oo/o On TGC 5,938

House Rent Allowance 50o/o 2,969 35,625

As per the Act 1,188 14,256

Balancing Component 7.897

Statutory B€nefits

As per the Act 2t.6n

19,792

Variable Com
Variable Performance Pay (VPP) 5% On CTC 12.500

12,500

Gross Cost to Company (CTC)

Allowances

22 days 3,300 39,600

39600

Benefits

750,000

1,500.000

Crroup Term Life Insurance Cover 1,500,000

Employee Direct Linled Insurance Cover 605,000
Hospitalization Insurance for Self, Spouse & 2 Dependent children 200,000

Leave Encashment upon exit upto 60 days Basic

**Tax Er<emption on Fle'i option will be provided as per prevailing rr Rules on production ofprooG
policy all variable paymenb are eligible to be paid only if on rolls as on date of pa)rment.

*i+r Variable Performance Pay (VPP) will be paid twice in a year (i.e.) October and April based on the lndividual
miarce.and an

CIN : U72900TN2000pTC115034
Regd Address: Plot No-32 A&8, os,gth & t06 Floor, Ambit IT park, Industriat Estate,

Ambattur, Chennai Tel: 91 44 65768000, www.csscorp.com

-.b
^/.

Trainee

On Basic

1,800

237,50{

250,000

Gratuity as per prevailing rules

Statutory Deductions like:- Providert Fund- ESIC- I-abour Welfare Fund- Income Tax & Profession Tax - Ac ner annticrhte n,tx

*Special Allor,vance inclrrdes Flexi ontion - I TA Me.el Card and NpS Contribution

*+ As per current

tffi x:ii,ffi: ltr,ii,iit ,-y;,fi I;l
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Annexure 2

MANDATORY DOCUMENTS TO Bf, PRODUCED ON JOINING DAY I

Kindly ensure that the photocopy ofthe following documents are submited on Day l. Originals ofthe same should be
canied for verification and will be retumed on the same dav

L Copies ofacademic credentials:
i) Degree certificates and those of other professional qualifications
ii) Photocopies of Cenifications if any

2. Recent Colour Photographs
i) Passport size photographs - 4 Numben for self
ii) Stamp size photographs - 2 Numben for self

3. From previous employment(s) (Not Applicabte for
Freshers) i) Last 3 mondrs salary slips and/or mpy of last
satary revision ii) Relieving letter from last employer
iii) Service certifi cates
iv) References oftwo people with whom you have worked.
v) Form l6 / IT Computation Sheet from previous employe(s) for the cunent financial year
4. Personal details
i) Copy ofValid Passport and Valid Visas
ii) Copy ofPAN Card
iii) Copy ofRation card / address proof
iv) Details of immediate Bmily membe$ (name and Date of birth) for Medical Insurance

5. Signed Copy ofAppointment l,etter

D{FORMAION REOUIRED TOR TRANSruRRtr{G PROVDENT FT'ND FROM PREVIOUS CO]VPANY

tf already a member ofa Provident Fund with previous employel then:-

l Employer's name.

2. Date ofjoining and leaving service with them.

3. Name and address ofthe Regional Provident Fund Office.

4. Pe6onal PF account No.

5. UAN no.

6. Names and Date ofBirth ofFamily members you would want to mention as nominees for Provident Fund Scheme.

Regd Address: Plot No-32 A&8, 6h, 9th & 10th Ftoor, Ambit IT park, Industrial Estate, . . r,\.. ,
Ambathrr, Chennai Tel: 91 44 66768000, **r..$.orp.*1,,,e 
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CSS Corp Privat! Limited
CIN: U72900TN200 ofiC 115034
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Date:14-Dec-21

Dear Pannala Uma Reddy,

Welcome to CSS. With reference to your discussions with us, we understand that you are the kind of person dlat we are
looking for to play a key role in helping to drive the business toward achieving its market pot€ntial and with such
understanding, we are pleased to extend an offer of employment on tie terms and mnditions as stated herein.

Upon yourjoining the Company, you would be designat€d as Trainee. Please read these Terms and Conditions and signify
your acceptance by signing at the designated space below.

TERMS AND COI\DITIONS:

Gross Cost to Company: The position includes a gross CTC ofRs. 2,5Op0O/- (Rupees Two t aths Fifty Thousand
Only) per annum, before deductions, as explained further in Annexure l.

2. Annual Guaranteed Compensation. Your Annual Guaranteed Compensation will be Rs. 2J7J00/- (Rupees Two
Lakh Thirty Seven Thousand Five Hundred Only).

3. Annual Variable Compensation. Depending on your and company's performance, you would be entitled for an
Annual Variable Compensation maximum of Rs. 12"500/- (Rupees Twelve Thousand Five Hundred Only). The
Annual Variable Compensation shall be calculated on the Grms Cost to Company for each gmde of employee and
at the percentage mentioned in the Employee Hand Book which you can acc€ss in company's Intranet portal
'HfVE'. On yourjoining the company, you undertake to go $rough company's intranet and get familiar with all the
applicabte policie and processes ofthe company.

otter Benefits. Upon youjoining the company, you will be positioned as Grade JLIB in the company which
enlitles you to certain other benefits. The details are enclosed in Annexure l.

5. Medical lnsurance: ln accordance widr the company's policy, you and your family (one spouse & maximum 2
Children) will be covered under a Medical lnsurance scheme, the benefits ofwhich are enclosed in Annexure l.

6. Location: Your initial place of wor* will be Hyderabad. However, your servic€s are transfemble, and you may be
assigned after reasonable flotice to any location in India or abroad where tre Company or any one of its associates
or customers, conducts business. While on transfer, you will be govemed by the rules, regulations and mnditions of
service of that location.

4

Annuel Leqve: You will be entitled to twenty-fow (24) working days of leave per annum subject to prior approval
by your reporting manager ofthe Company. On yourjoinhg, kindly refer to the Companyb leave policy fo, n .tt et
details in this regard. By agreeing to these terms and conditions, you agree to visit Company's intranet ai periodic

CSS Corp Privatc Limited
CIN: U 7290oTN2000PTC 115034

Regd Address: Plot No-32 A&8, 6h,9th & loth Floor, Ambit IT park, Industriat Estate,
Ambattur, Chennai Tel: 91 44 66768000, www.csscorp.com 
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intewals and get fimiliarized with atl the then applicable policies ofthe Company and any frilure to do so shall not
be an excuse not to comply with the same.

Relocation: Ifyou are stationed outside ofHyderabad, upon you joining the Company, you will be reimbursed
expenses ofyour relocation ro Hyderabrd from your curent location as per the details enclosed in Annexure l.

to. Trrnsport Facifity: In accordurce wilh the Company's policy, company transport facitity is available only for cerlain
grades of ernployees working in US & UK time zones. Ifyou wish to use this facility, a subsidized arnount based on the
dishnce would be deducted from your monthly salary. More details would b€ provided upon yourjoining.

I l. Medically frfi This emplolment is subject to you being medicatly ht and the Compan-r-, shall also conducl a background
and reference check as per Company poticy''. In the event the results of such checks are unsatisfactory on any accormt or if
an-v information or declamtion grven b-v you to fie Company proves to be false or if you are found !o have wilfully
suppressed any malerial information, your services will be terminated immediately rithout pdor notice. Fur&er, you will
be liabte to payback all the expenses incurred by the Company as mentioned in Ctause 14.

12. Probation: You will be on pmbation for a period ofsix (6) months ftom the date ofyoujoining the services ofthe
Company, which may be extended by the Company at its discretion, including but not limited to fol reasons such as

non-completion of training(s) to the r€asonable satisPaction of the Company. At the end of the probation period,
your services with the Company would be confirmed subject to your performance meeting the requisite standards.
During the probation period, either party may terminate employment by giving Two (2) months notice in writrng or
Two (2) months of gross CTC in lieu of notice. However, the Company resewes the right not to acr€pt payment in
lieu ofthe said notice and at its sole discrction enforce the notice period.

13. Termhrtion: Post confirmation of employment, your sewices may be terminated by either party by giving Ninety
(90) days' written notice or Three (3) montfu gross CTC in lieu ofnotice. However, the Company reserves the right
not to accept payment in lieu ofthe said notic€ and at its sole discretion enforce the notice pedod.

14. Return of benefib; For any reasoq shoutd 1ou cease to be an employee of the Compan_v within one (1) year of your
joining date. you shall be liable to payback immedialely all the e,.?enses incurred by the Company including bul not
limiled to joining bonus, notice period buy-out cost, taining cos! relocation expe$es, any brokerage commission./ fee.
certification cosls etc. Wilhout prejudic€ lo any olher righls ofthe Company, such liabilities shall be coDsidered as a due
from 1'ou and recoverable / deductible fiom any palmenb payable bv the Company to you. HoN€ver, the Company
resen-es &e right not to accept pai,Inent in lieu ofnotice and at its sole discretion enforce lhe notic€ poriod.

15. Unauthorized absence: Uaauthorized absence or absence without permission from duty for a continuous period of
five (5) working days would ma.ke you lose your lien on employment. In such case, Company reserves its right to
terminate your employment wiftout any further notice. In addition, you wilt be liable to payback all the expenses
incurred by the Company up to the effective date oftemination.

CSS Corp Private Limitcd
CIN : U72900TN2000PTC11s034

Regd Address: Plot No-32 A&8, 6h, 9th & 1Oh Floor, Ambit IT park, Industriat Estate,
Ambattur, ChennaiTel: 91 44 66768000, www.csscorp.com
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8. E-mail ID & Contact Details: You will need to communicate your personal e-mail ID, at the time ofjoining, such
e-mail ID, so communicated by you, can be treated as the audrenticated (without limiting rhe rights ofthe Company
to notiry / communicate to you th.ough any other mode or e-mail IDs) e-mail address for any communication fiom
you. You will also keep us informed in writing ofany change in your residential address, civil or marital status and
such other matters.
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I 7 Activities: During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up (whether part time or otherwise) any other employment or assignment or
any office, honorary or for any c,onsideration, in cash or in kind or otherwise, widrout the prior written prermission of
the Company. Also, you shall not commit / involve (whether directly or indirectly) in any act or omission (whether

intentional or reckless or negligent or otherwise) which prejudices the interest(s) / goodwill ofthe Company. You
shall not publish any article or statemen! deliver any lecture or bmadcast or make any communication to the press,

including magazine publication relating to the Company's products, services or to any maser witi *{rich the
Company may be concemed, unless you have previously applied to and obtained the explicit written permission

from the Company. Any breach ttrereof, shall be deemed to be a violation of the Company policies and would be

treated in accordance with ctause 23 ofthe terms ofthis offer and policies ofthe Company then in force.

18. Assets ald Materials furnbhed by Company: Company shall own all asses, materials / equipment it provides to
you. You shall retum all asse8, documents, files, materials / equipment upon the earlier of the termination ofyour
services or Company's request for retum of such assets, materials, etc. You shall be responsible for safekeeping and

retum in good condition and order of all Company property, which may be in your use, custody or charge. Non-
compliance to retum of company's assets would entail serious action for the recovery of such asset(s), both by civil
and criminal action.

19. Non-Solicitrtion: For a period ofone (l) year after termination ofyour employmert with the company, you shall
refrain from soliciting for rendering your services in any capacity to any client or customers for which you have
performed services as an employee ofthe Company during the twelve (12) months prior to your separation from the
Company. During the tem of your employment with the Company and for a period oftwelve (12) months thereon,
you shall not solicit, entic€ the employees, agents, any other personnel, and contractors ofthe Company to terminate
their emptoyment with the Company / join with any other organization / firm. For tle purpose of this para, the
expressions client or customers mean those with whom you have interacted or dealt wi0r by vinue of your
employment with the Company, during the term ofyour employment with dre Company.

20. Work Dooe For Hirc: All work product(s). tangible / intangrble propenies prepared or developed or conceiyed by you.
during the term ofyour employment wilh the Company, shall be considered works made for hire owned exclusivel_v bv
Companv. You sha.ll not have any rights (ofwhaaoever nahue) in the intellectual property right (ofany kind inctuding but
nol timited to the right to be identified as author and the right of o\r,nership etc) prcpared or developed or conceived in
cormection with your services to Company. You agree to, both during and after dre term of your emplol'rnent $ith the

Company, execute all papers, including wilhout limilation copyright applications, pat€nt applicadons, declarations. oaths.

assignment of prioritv rigbts, and powe$ of attomey, rvhich the Company and,/or its customers ma), deem necessary or
desnable in oder to Fotecl lhe dghis and interesls in any wolk produc6 and such other deliverables. In addition, you
hereby irrevocably designate and appoint the Computy and./or its customers as your agent and attome,y-in-fact to execute

any such papers on your behalf. and to take any and all actions as the Company may deem necessary or desirable in order
to protect its righls and inleresls in any work products or deliverables. To lhe ext€nt any such work producls and,ior

deliverables is (for any reason rtBtsoever) detemined not

CSS Corp Private Limited
CIN : U72900TN2000PTC115034

Regd Address: Ptot No-32 A&8, 66,9th & tos Floor, Ambit IT Park, Industrlal Estate;i
Ambattur, Chennai Tel: 91 zl4 66758000, wwly.csscorp.com i"
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16. Secrec]: During tle period ofyour employment, you will work honestly, frithfully, diligently, and efficiently for
the grorth ofthe Company. You are expected to maintain utmost secrecy in regards to the affairs ofthe Company
and shall keep confidential, any information, instruments, docum€nts, etc., retating to the Company that may come
to your professional knowledge as an employee of the Company. You will also be required to sign a Prcprietary
lnformation and Inventions ageement on joining.
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to be "work made for hire," You hereby irrevocably and exclusively assign, transfer and convey to the Company
and/or its customers all intellectual property righs, in and to any and all such work products and deliverables.

21. Governing .A.greemeut If you have [execuGd / to execute] any agre€men(s) in mnnection with the Company then
your services shall also be govemed by such applicable ageement(s). With respect to any subject matter(s) /
issue(s), if any conflict arises between tliis Offer Letter and any such applicable agreement(s) then the respective
provision(s) in suoh agreement(s) shall prevail over this Offer LetEr.

22. Tax: All payments due payable to you by the Company shall be subject to deduction ofall applicable taxes / levies,
as per the prevailing statutory provtsions.

23. Termination for breach: CSS Corp reserves its right to terminate your emplol,rnent on grounds of breach of
policy, misconduct or where your performance has been found to be unsatisfactory.

24. Code of Conduct Any violation of the above mentioned or any otler Company procedures and policies would
attract action as per Company's disciplinary policy in force, includiog and up to teminaton of employment. ln the
event of termination by Company on account of breach of disciplinary policy, the Company will nol b€ liable to
payback any amount in lieu of notice. You shall conduct yourself io conformity with the code of conduct of the
Company, as in force from time !o time, a copy ofwhich would be provided to you at the time ofyourjoining and
can also b€ viewed in Company's intranet. Further, you shall carryout the instuctions in letter & spirit, given by
your superiors and shall not disobey the instructions given. You would be given the required opportunity to discuss
with your superiors and raise your concems before th€ appropriate forums within the organization and you shall not
discuss or air your views (which may cause loss to the image and rcputation ofthe Company) in public.

25. Retirement: You will retire on the last day ofthe mondr in which you complete sixty (60) years ofage.

26. Penonal l.ndebtedness: Company shall not be r$ponsible for any personal indebtedness or other liabilities
incuned by you, during the term ofyour employment with the Company. You undersund and accept that you shall
have no authority to pl€dge the credit of the Company to any person or entity without necessary wfltten
authorization Iiom the designated Official ofthe Company.

27. General: The above terms and conditions are based on Company policies and other rules currently applicabl€ in
India and are subject to amendments, regulations of the Company as shall be in force. Only those authorized by a
specific power of attomey may sign legal documents, repr€senting the Company. In all service matters, including
those not specifically covered here, such as Travel, Leave, Retirement, etc., you will be govemed by the
rules/policies of the Company framed from time to time.

We look forward to having you on board between June to Aug'22. As a token ofacceptance ofthis offer letter,
please sign the duplicate copy attached and retum to the Company or confirm your accE)tance by e-mail to
campus.carte r-@sscorp,com before 3 business days else, this Offer letter stands void.

Regd Address: Plot No-32 A&4, 6s, gth & 1Os Floor, Ambit IT park, Industrial Estate,
Ambattur, Chennai Tel: 91 44 6676a000, vvuvw.csscorp.com
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The undersigned acceps the above employment offer, agrees that it contains the terms of employment with CSS,
and that there are no other terms, expressed or implied. By acc€pting this offer of employmen! tlre undenigned is
acknowledging that no prior emplo).ment obligations or odler contactual restrictions exist which preclude
employment with CSS. lt is further understood that this offer is confidential and disclosure outside of the
undersigned's family or finanoial, acaounting, and/or legal advisers may result in termination of emplo]'rnent or
withdrawal of this offer.

Accepted:

Full Name

For CSS Corp Priv&te Limited
Welcome to CSS Corp Private Limited

Date

Annoxure I - Salary Working & Boncfits
Annexurc 2 - Mandatory Documents !o b6 produced on Joining Day & Reporting Dotails

CSS Corp PriYate Limitcd
CIN: U 7290oTN2000PTC 115034

Regd Addressi Plot No-32 A&8, 6b, 9th & 10h Floor, Ambit IT Park, Industrial Estate,
Ambattur, Chennai Tel: 91 44 66768000, wyrvr.csscorp.com
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Salary Working

Provident Fund (Employer Contribution)

Total Guarailt€€d Comp€nsation (TGC)

Variable Performance Pay (VPP)

Total Variable Compensation*'

Gross Cost to Company (CTC)

Night Shift Allowance (US)

Total Allowances***

Personal Accident Disability Cover

Accidental Death Cover

Group Term Life Insurance Cover

and Company's per{:rmanee

JL IB

Annual

GSS Corp Privltc Limited
CIN: U72900TN2000PTC115034 <-

Regd Address: Plot No-32 A&B, 66,9th & 1os Floor, Ambit IT Park, Industrial Estate,
Ambattur, Chennai Tel: 91 44 66754000, rryv{w.csscorp.com 4

Aonexure I

Designalion: Trainee

Nlorihtv

Guaranleed Compensation

10% On TGC 5,938 7 t ,250

House Rent Allowaoce 5Oo/o On Basic ?,969 35,625

Statutorv Bonus As p€I the Act | ,188 14.256

Special Allowance+ Balancing Component 7.891 94.169

St tutora Benefit

As per the Act 1,800 2l ,600

19,792 237,500

Variable Compensation

5o/o On CTC 12,500

r 2,500

250,000

Allowances

22 days 3,300 39,600

39,600

Benefits

750,000

1,500,000

1,500,000

605,000Employee Direct Linked Insurance Cover

Hospitalization Insurance for Self, Spouse & 2 Dependent children 200,000

Gratuity as per prevailing rules

Leave Encashment upon exit upto 60 days Basic

Ilcductiong

StatutoryDeductianslGe,.Pr..a!ldgEt.Eu.nd'ES!C.-|-abourWeL&Le!undlqaom9,l-@s

t*Tax Exemption on Flexi Option will be provided as per prevailing IT Rules on production ofproo8
** As per current poticy alt variable paymena are eligible to be paid only if on rolls as on date ofpayment.

*Snecial Allowance includes Flexi ontion -LTA Meal Card and Pq a^nr;h,,ri^n
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Grade:

Explanatory Notes

Basie Pay

+++* Variable Performance Pay (VPP) will be paid twice in a year (i.e.) Octob€r and April based on the lndividual

P NCIPAL
Avanthilnstitute of E

Gunlihapallv iV), Abdullaqr.-,r
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Annerure 2

MANDATORY DOCUMENTS 'I O BE PRODT]CED ON JOINING DAY :

Kindly ensure that the photocopy ofthe followng doouments are submitted on Day l. Originals ofthe same should be
canied for verification and will be retumed on the same day.

L Copies ofacademic credentials:
i) Degree certificates and those of other professional qualifications
ii) Photocopies of Certifications if any

2. Recent Colour Photographs
i) Passport size photographs - 4 Numbers for self
ii) Stamp size photographs - 2 Numben for self

3. From previous employment(s) (Not fupticable for
Freshers) i) I-ast 3 monfrs salary slips and/or copy of last
salary revision ii) Relieving letter from last employer
iii) Service certifi cates
iv) References oftwo people with whom you have worked.
v) Form l6 / lT Computation Sheet from previous employe(s) for the curreot financial year
4. Personal details
i) Copy ofValid Passport and Valid Visas
ii) Copy ofPAN Card
iii) Copy ofRation card / address proof
iv) Details of immediate hmily memben (name and Date of birth) for Medical Insurance

5. Signed Copy ofAppointment L€tter

II{FOR]IIATION REOUIRED FOR TRANSFERRING PROVIDENT FUI\ID FROM PRE}'IOUS COMPAITY

If already a member ofa Provident Fund with previous employer, tlen:-

l. Employer's name.

2. Date ofjoining and leaving service with them.

3. Name and address ofthe Regional Provident Fund Offic€.

4. Personal PF account No.

5 UAN no.

6. Names and Date ofBir0r of Family members you would want to mention ss nominees for hovident Fund Scheme.

CSS Corp Private Limited
CIN: U72900TN200ofiC115034

Regd Address: Plot No-32 A&8, 5b,9th & t06 Floor, Ambit IT Part, Industrial Estate,
Ambattur, Chennai Tel: 91 44 65768000, wnw.csscorp.com

A'tariti:t :t,
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Date: l4-Dec-21

Dear Rafee Shaik,

Welcome to CSS. With reference to your discussions with us, we understand that you are the kind of person lhat we are
looktng for to play a key role in helping to drive the business toward achieving ia market potential and with such
understanding, we are pleased to extend an offer of employment on the terms and conditions as stated herein.

Upon yourjoining the Company, you would be designated as Treinee. Please read these Terms and Conditions and signify
your acceptance by signing at the destgnated space below.

TERMS AND CONDITIONS;

l. Gross Cost to Company: The position includes a gross CTC ofRs. 2,50,000! (Rupees Two I-akhs Fifty Thousand
Only) per annum, before deductions, as explained further in Annexure L

2. Annuel Guarante€d CoEpensetion. Your Annual Guaranteed Compensation will be Rs. 2,37500t (Rupees Two
Lakh Thirty Seven Thousand Five Hundred Only).

4 other Benefits. Upon you joining the company, you will be positioned as Grade JLIB in the Company which
entitles you to c€rtain other benefits. The details are enclosed in Annexure L

5. Medical rnsurance; In accordance with the company's policy, you and your family (one spouse & maximum 2
Children) wilt be covered under a Medical Insurance scheme, the benelfts ofwhich are enclosed in Amexure I

Location; Your initial place ofwork will be Hydcrabld. However, your services are transferable, and you may be
assigned after reasonable notice to any location in India or abroad where the Company or any one of its assocrates
or customers, conducts business. While on transfer, you will be govemed by the rules, regulations and conditions of
service of that location.

Annual Le.ve: You will be entitled to twenty-four (24) working days of leave per annum subject to prior approval
by your reporting manager ofthe company. on yourjoining, kindly rcfer to the company's leave policy for funher
details in this regard. By agreeing to these terms aod conditions, you agr€e to visit Company's intaoet at periodic

6

7

Regd Addr€ss: Plot No-32 A&8, 5b,9th & tob Floor, Ambit IT park, Industriat Estate,
Ambattur, Chennai Tel: 91 ,t4 66768000, www.csscorp.oom

Rvanthiln
Curtttrr:ji,
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Annuel Variable Compensation. Depending on your and company's performance, you would be entitled for an
Annual Variable Compensation maximum of Rs. 125@f (Rupees Twelve Thousand Five ttundred Only). The
Annual Variable Compensation shall be calculated on the Gross Cost to Company for each grade of employee and
at the percentage mentioned in the Employee Hand Book which you can acc€ss in company's Intranet portal
'HI\IE'. On yourjoining the company, you undertake to go through company's intranet and get familiar with all the
applicable policies and processes ofthe company.

3

CSS Corp PriYate Limited
CIN : U72900TN2000PTC115034
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inlervals and ga fimiliarized with all the then appticable policies ofthe Company and any failure m do so shall not
be an excuse nol !o comply with the same.

8. E-mail ID & Contact Details; You will need to communicate your personal e-mail lD, at the time ofjoining, such
e-mail ID, so communicated by you, can be treated as the authenticated (without limiting the rights ofthe Company
to notify / communicate to you through any other mode or e-mail IDs) e-mail address for any communication ftom
you. You will also keep us informed in writing ofany change in your residential address, civil or marital status and
such other matters.

9. Relocation: Ifyou are stationed oubide ofHyderabad, upon you joining the company, you will be reimbursed
expenses ofyour relocation to Ilyderlbtd from your cunent location as per the details enclosed in Annexure l.

10. Trsnspora Fecility: In accordance with the Compary's policy, company transport facility is available only for certain
grades of unployees worldng in US & UK time zones. Ifyou wish to use this facility, a subsidized arnount based on the
distance would be deducted from your monlhty salary. More details would be provided upon yourjoining.

I l. Medically fit: This employ'menl is subject to you b€ing medically fir and the Company shall also condwt a background
and refererce check as per Company pol-icy. In the event the rEsults of such checks are unsatisfactory on any accourt or if
any information or declaration given by -vou io fie Company proves to be false or if you arc foud to have nilfully
suppressed an)' material information, your services will be teminated immediately withoul prior notice. Further, you wi.ll
be liable to payback all the expenses incurred by the Company as mentioned in Clause 14.

12. Probation: You will be on pmbation for a period of six (6) months from the date of you joining the services of the
Company, which may be extended by the Company at its discretion, including but not limited to for reasons such as
non-oompletion of t aining(s) to lhe reasonable satisfaction of the Company. At the end of the probation period,
your services with the Company would be confirmed subject to your performance meeting the requisite standards.
During the probation period, either party may terminate employment by giving Two (2) months notice in .\ riting or
Two (2) months of gross CTC in lieu ofnotice. However, the Company reserves the right not to accept payment in
lieu ofthe said notice and at its sole discretion enforce the notice period.

13. Termination: Post confirmation of employment, your services may be terminated by either party by giving Ninety
(90) days' written notice or Three (3) montfu gross CTC in lieu ofnotice. However, the Company reserves the right
not to acc€pt palment in lieu ofthe said notice and at its sole discretion enforce the notice period.

14. Retun of bercfiE: For afly reasoq should 1ou cease to be ao emplolee of the Companl'within one (l) year ofyour
joining date, You shall be liable to payback irnmediatly all the expenses incurred by the Company including but not
limited to joining bonus, notice period bulLout cost, training cost, relocalion expenses, an-v brokerage commission / fee.
certification costs etc. Wilhout prejudice to any other righls ofthe Company. such liabililies shall be cpnsidered c a due
from vou and recoverable / deductibte from any palments pa-vable b;t lhe Company to you. However, the Company
reserves lhe right not to acaept pa),ment in lieu ofootic€ and at its sole discretion enforce the notice period

15 Unauthorized absence: Unauthorized absence or atrsence without permission from duty for a continuous period of
five (5) working days would make you lose your lien on employnent. ln such case, Company reserves its right to
terminate your employment without any further notice. In addition, you will be liable to payback all dre expenses
incuned by the Company up to the effective date oftermination.

CSS Corp Private Limited
CIN : U72900TN2000PTC115034

Regd Address: Plot No-32 A&4, 66,gth & 1Oh Floor, Ambit IT park, Industriat Estate,
Ambattu., Chennai Tel: 91 44 66768000, www.csscorp.com ..
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16. Secrecy: During the period ofyour emplol,ment, you will work honestly, Eithfully, ditigently, ard efiiciently for
the gowth of the Company. You are expected to maintain utmost secrecy in regards to the aftirs of the Company
and shall keep confidential, any information, insfuments, documfits, etc., relating to the Company that may come
to your professional knowledge as an employee ofthe Company. You will also be required to sign a Proprietary
lnformatron and lnventions ageement on joining.

17. Activities: During the period ofyour employment with the Company, you will devote full time to the work ofthe
Company. Furthel you will oot take up (whether part time or otherwise) any other employment or assignment or
any office, honorary or for any consideration, in cash or in khd or otherwise, without the prior wriuen permission of
the Company. Also, you shall not commit / involve (whether directly or indirectly) in any act or omission (whether
intentional or reckless or negligent or otherwise) which prejudices the interest(s) / goodwill ofthe Company. You
shall not publish any aticle or statemen! deliver any lecture or broadcast or make any communication to the press,
including magazine publication relating o the Company's products, services or to any matter with which the
Company may be concemed, unless you have previously applied to and obtained the explicit written permission
from the Company. Any breach thereol shall be deemed to be a violation of the Company policies and would be
treated in sccordanc€ widr clause 23 ofthe terms ofthis offer and policies ofthe Company then in force.

18. A33eB rnd Mrterirh fur shed by Conpeny: Company shall own all assets, materials / equipment it provides to
you. You shall retum all asses, documents, files, materials / equipment upon the eadier of the termination ofyour
services or Companys request for retum of such assets, materials, elc. You shall be responsible for safekeeping and
retum in good condition and order of all company property, which may be in your use, custody or charge. Non-
complianc€ to retum ofcompany's assets would entail serious action for tlte recovery ofsuch asset(s), both by civit
and criminal action.

19. Non-Solicitation: For a period ofone (l) year after termioation ofyour employmant with dre company, you shall
refrain from soliciting for rendering your serviccs in any capacity to any client or customers for u4rich you have
performed services as an employee ofthe Company during the twelve (12) months prior to your separation fiom the
Company. During the term of your employment with the Company and for a period oftwelve (12) months thereon,
you shall not solicig entice the employees, agents, any other penonnel, and contractors ofthe Company to teminat€
their employment with the Company / join with any ottrer organization / firm. For the purpose of this par4 the
expressions client or customeB mean those with whom you have interacted or deah widr by vinue of your
employnent with the Company, during the term of your employment witi the Company.

20. Work DoDe For Hire: All work productft), tanglbte / inlangible properties prepared or develop€d or conceived bv you-
during the term ofyour enplot'rnent with t}Ie Compfiy, shall be considered works made for hire owned exclusively b-v.,

Company You shall not have any righB (of wfiatsosver nah[e) in the intellectual property right (ofany kind including but
not limited to the right to be idenfrfied as author and lhe right of o&neship etc) prcpar€d or developed or conceived in
cormection witr your sewices to Company. You agree to. bolh during and after the term of your employm€nt \trith the
Companv, execute all papeB, including without limitation copvright applications. patent applicatiorx, dectarations. oalhs.
assignments of priorit-Y rights, and powea of attomq, which the Company and,/or its custome$ may deem necessar,v or
desirable in order to protect fte rights and interests in any worli produc6 and such olher deliverables. In addition, you
hereby irevocably designate and appoint the Company and/or its customers as your agent and attomey-in-fact to execute
anY such pape6 on your behall and to take ary and all actions as the Company may deem necessarv or desirable in order
lo protect ils rights and interests in any uork producE or deliYembles. To fte e$€nt any such work products and,/or
deliverables is (for any reason lvhatsoever) determined not

CSS Corp Private Limited
CIN: U7290oTN2000PIC115034

Regd Address: Plot No-32 A&8, 66, 9th & 1Oh Floor, Ambit IT park, Industrial Estate,
Ambattur, Chennai Tel: 91 44 56768000, www.csscorp.com
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to be "wo* made for hire," You hereby irrevocably and exclusively assign, tsansfer and convey to the Company
and/or its cusromers all intellectual property rights, in and to any and all such work products and deliverables

21. Governing Agreement Ifyou have [executed / to execute] any agreemen(s) in connection with the Company then
your services shall also be govemed by such applicable agreement(s). With respect to any subject matte{s) /
issue(s), if any conflict arises between this Offer Letter and any such applicable agrcement(s) then the respectrve
provision(s) in such agreement(s) shall prevail over this Offer Letter.

22. Taxr AII payments due payable to you by the Company shall be subject to deduction ofall applicable taxes / levies,
as per the prevailing statutory provisions

23. Termination for breach: CSS Corp reserves its right to terminate your employment on gounds ofbreach of
policy, misconduct or where your performance has been found to be unsatisfactory.

24. Code of Conduct: Any violation of the above mentioned or any other Company procedures and policies would
attract action as per Company's disciplinary policy in force, including and up to termination ofemployment. In the
event of termination by Company on account of breach of disciplinary policy, the Company will not be liable to
payback any amount in lieu of notice. You shall conduct yourself in conformity with the code of conduct of the
Company, as in force liom time to time, a copy of which would be provided to you at the time ofyourjoining and
can also be viewed in Company's intranet. Further, you shall carryout 0re instructions in letter & spidt, given by
your superiors and shatl not disobey the instructions given. You would be given the required opportunity to discuss
with your superiors and raise your concems before the appropriate forums within the organization and you shall not
discuss or air your views (which may cause loss to tie image and rcputation ofthe Company) in public.

25. Retirement: You will retire on the last day ofthe month in which you complete sixty (60) years ofage.

26. Personal Indebt€dne$: Company shall not be responsible for any personal indebtedness or other liabilities
incurred by you, during the term ofyour employment with the Company. You understand and accept that you shall
have no authority to pledge the credit of the Company to any pe$on or entity without necessary wrinen
authorization from the designated Official ofthe Company.

27. Generxh The above terms and conditions are based on Company policies and other rules cunently applicable in
India and are subject to amerdments, regulations of the Company as shall be in force. Only those authorized by a
specific power of attomey may sign legal documents, rep;esenting the Company. ln all service matters, including
those not specifically covered here, such as Travel, Leave, Retiremen! etc., you will be govemed by the
rules/policies ofthe Company framed from time to time.

We look forward to having you on board berween June to Aug'22. As a token ofacceptance ofthis offer lette1
please sign the duplicale copy attached and retum to the Company or confirm your acceptanc€ by e-mail to
campus.career@4sscorp.com before 3 busincss days else, this Offer letter stands void.

CSS Corp Private Limited
CIN : U72900TN200OPTC115034

Regd Address: Plot No-32 A&8, 6h,9th & 1oh Floor, Ambit IT park, Industrial 11

Ambattur, Chennai Tel: 91 44 65758000, wwly.csscorp.com AVanthi I
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The undersigned accepts the above employment offer, agrees that it contains the terms of employment with CSS,
and that there are no other tems, expressed or implied. By accepting ttris offer of employment, the undersigned is
acknowledging that no prior employment obligations o. other contractual restdctions exist which preclude
employment with CSS. It is further understood that this offer is confidential and disclosure outside of the
undersigned's hmily or financial, accounting, and/or legal advisers may result irt termination of employment or
withdrawal of this offer.

Accepted

tttl a|lat,

Full Name Date

For CSS Corp Private Limitcd
Welcome to CSS Corp Private Limited

.-htdt-^&
Annexure I - Salary Working & Benefits
Anncrure 2 - Msndatory Document to be produoed on Joining Day & Reporting D€tails

CSS Co.p Privata Limited
CIN : U7290oTN2000PTC115034

Regd Address: Plot No-32 A&8, 06, 9th & 10b Floor, Ambit IT park, Indu
Ambattur, Chennai Tel: 91 ,14 66758000, www.csscorp.com
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Annual

House Rent Allowance

Statutory Bonus

Variable Performance Pay ft?P)
Total Variable Compensationt*

I Night Shift Allowance (US)

Total Allowances***

Personal Accident Disability Cover

I Accidental Death Cover

Hospitalization Insurance for Self, Spouse & 2 Dependent children

Leave Encashment upon exit upto

Deductions

2l ,600

**Tax Exemption on Flexi Option will be provided as per prevaihng IT Rules on production ofprooB
** As per current policy all variable paymens are eligible to be paid only ifon rolls as on date ofpayment.

Annexure I
Salary Working

Designation: Trainec Glade: JL IB
Erplanaaory Notes Monthlv

Guaranteed

Basic Pay 30% On TCC 5,938 71 .2

5}yo On Basic 2,969 35.625

As per the Act t4,
Special Allowance* 7,897 94,',l

As per the Act 1.800

Total Guaranteed Compensation (TGC) t9,792 237,500

5% On CTC 12,5

t2

250

3.300 39,600

39

750,

1,500,

Group Term Life Insurance Cover 1,500,000

Employee Direct Linked Insurance Cover 605,000

200
Gratuity as per prevailing rules

60 days Basic

@

*** Variable
nrconjmy'

0d

Performanc
sp=fomm

e Pay (VPP) will be paid twice in a year (i.e.) October and April based on the Individual
Ee.-

CSS Corp priyate Limitcd
CIN : U7290oTN2000pTC115034

Regd Address: Plot No-32 A&B,6b,gth & 10th Floor, Ambit IT park, Industriat Estate.
Ambattur, ChennaiTel: 91 .+4 667ffi000, lvww.csscorp.com
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1,188

Balancing Component

Provident Fund @mployer Contribution)

Variable

Gross Coot to Company (CTC)
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Annexure 2

MANDATORY DOCUMENTS TO BE PRODUCED ON JOINING DAY :

Kindly ensure that the photocopy ofthe following documents are submitted on Day I. Originals ofthe same should be
canied for verification and will be retrmed on the same day.

l Copies ofacademic credentials:
i) Degree certiicates and those ofother professional qualifications
ii) Photocopies of Certifications if any

2. Recent Colour Photogaphs
i) Passport size photographs - 4 Numbers for self
ii) Stamp size photographs 2 Numben for self

3. From previous employmen(s) (Not fuplicable for
Freshers) i) Last 3 months salary slips and./or copy of last
salary revision ii) Relieying letter from last employer
iii) Service certifi cates
iv) References oftwo people with whom you have worked.
v) Form 16 / IT Computation Sheet from previous employe(s) for the current financial year
4. Penonal details
i) Copy ofValid Passport and Valid Visas
ii) Copy ofPAN Card
iii) Copy ofRation card / address proof
iv) Details of immediate family members (name and Date of birth) for Medical Insurance

5. Signed Copy ofAppointrnent lrtter

INI'ONMATION REOI'IRED TOR TRANSFERRING PROVIDEI\IT FUhID TROM PREYIOUS COMPANY

Ifalready a member ofa Provident Fund with previous employel then:-

l. Employer's name.

2. Date ofjoining and leaving service with them.

3. Name and address ofthe Regional Provident Fund Office.

4. Personal PF account No.

5. UAN no.

6. Names and Date ofBirth ofFamily members you would want to mention as nominees for Provident Fund Scheme.

CSS Co.p Privatc Limited
CIN : U72900TN2000trrC115034

Regd Address: Plot No-32 A&8, os, 9fr & 1Oh Floor, Ambit IT park, Industrial Esta
Ambathir, Chennai Tel: 91 ,14 66768000, www.csscorp.@m
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Date:14-Der-21

Dear M Gaaga Reddy,

Welcome to CSS. Wift reference to your discussiors with us, we understand tlat you are the kind of person that we are
looking for to play a key role in helping to drive tle business toward achieving its market potential and with such
undentanding, we are pleased to extend an offer ofemployment on the terms and conditions as stated herein.

Upon yourjoining the Company, you would be designated as Trainee. Please read these Terms and Conditions and signi$
your acc€ptance by signing at the designated space below

TERMS AI'D COIIDMIONS:

Gross cost to company: The position includes a gross CTC ofRs. 2,s0p001 (Rupees Two t akhs Fifty Thousand
Only) per annum, before deductions, as explained further io Annexure l.

2. Annuel Guaranteed Compensation. Your Annual Guaranteed Compensation will be Rs. 2,37Jo0/- (Rupees Two
Lakh Thrty Seven Thousand Five Hundred Only).

3. Annual Variable Compensation. Depending on your and company's performance, you would be entitled for an
Annual Variable Compensation maximum of Rs. 125fl1i- (Rupees Twelve Thousand Five Hundred Only). The
Annual Variable Compensation shall be calculated on the Gross Cost to Company for each gmde of employee and
at the perc€ntage mentioned in the Employee Hand Book which you can access in company's Iotranet ponal
'HIVE'. On yourjoining the company, you undertake to go through company's intranet and get familiar with all the
applicable poticies and processes ofthe company.

other Benefits. upon you joining the Company, you will be positioned as crrade JLIB, in the company which
entitles you to ceflain other benefits. The details are enclosed in Alnexure l.

llledical Insurance; In accordance widr the company's policy, you and your family (one spouse & maximum 2
Children) will be covered under a Medical Insurance scheme, the benefits ofwhich are enclosed in Annexure I

6. Location: Your initial place ofwork will be Hyderabad. However, your services are transferable, and you may be
assigned after reasonable notic€ to any location in lndia or abroad where the Company or any one of its associates
or customers, conducts business. while on transfer, you will be govemed by the rules, regulations and conditions of
servioe of that location.

Annual Leave: You will be entitled to twenty-four (24) working days of leave per annum subject to prior ap,proval
by your reproning manager ofthe Company. On yourjoining, kindly refer to the Company's leave policy for further
details in this regard. By agreeing to tirese terms and conditions, you agree to visit Company's intranet at periodic

CSS Corp Privatc Limited
CIN : U7290oTN2000PrC115034

1

5

7

Regd Address: Plot No-32 A&8, 66,gth & toh Floor, Ambit IT park, Indu
Ambattur, Chennai Tel: 91 ,t4 66768000, wwr,rr,csscorp.com
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intervals and ga frmiliarized with all the then appticable policies ofthe Company and any failure to do so shall not
be an excuse not to comply with the same.

8. E-mail ID & Contact Details: You will need to communicate your personal e-mail ID, at the time ofjoining, such
e-mail ID, so communicated by you, can be treated as the authenticated (without limiting the rights ofthe Company
to notify / communicate to you through any other mode or e-mail IDs) e-mail address for any communication ftom
you. You will also keep us informed in writing ofany change in your residential address, civil or marital status and
such other matters.

9 Rel,ocation: Ifyou are stationed outside ofrryderabad, upon youjoiaing the company, you will be reimbursed
expenses ofyour relocation to llydembad from your current location as per the details enclosed in Annexure l.

10. Traffport Facility: In ac€odalce with the Company's policy, company Eanspofl facility is available onlv for cerain
grades of employees working in US & UK time zones. Ifyou $ish to use this facility- a subsidized amount based on the
distance would be deducted from your monthly salary. More details *ould be provided upon yourjoining

I l. Medically frt: This emplolnent is subject to you being medically fit and the Company shall also conduct a background
and reference check as per'Company policy. ln the eyent tle results of zuch checks are unsatisfaclory on any ac{o111t or if
anf information or declaration given by you to the Company proves to be false or if you are formd to have rilfully
suppressed any naterial information. your ssnices will be terminaEd irnrnediatelv $,ithout pdor notice. Furlhel you will
be liable lo payback atl the expenses incurred by the Comparry as mentioned in Clause 14.

12. Probation: You will be on probation for a period ofsix (6) months from the date of you joining $e services ofthe
Company, which may be extended by the Company at its discretion, including but not limited to for reasons such as
non-completion of training(s) to tle reasonable satisfaction of the Company. At the end of the probation period,
your services with the Company would be confirmed subject to your perfomance meeting the requisite standards.
During the probation period, either party may terminate employment by giving Two (2) months notice in wntrng or
Two (2) months of gross CTC in lieu of notice. Howevel tbe Company reserves the right not to accept payment in
lieu ofthe said notice and at its sole discretion enforce the notice period.

13. Terminstion: Post c4nfiroation of employment, your servic€s may be terminated by either party by giving Ninety
(90) days' written notice or Three (3) monlfu gmss CTC in lieu ofnotice. However, the Company reserves the right
not to accept paynent in lieu ofthe said notice and at its sole discretion enforce the notice period.

14 Retum of bercfib: For any reason, should 
"vou cease to b€ an employee ofthe Company within one (l) year ofyour

joining date. vou shall be liable to payback irrunediately all tre oipenses incurred by fie Company including but not
limited to joining bonus, notice period buy-out cost, aaining cost. relocation expenses, any brokerage commission / fee,
certification costs etc. Without prejudice to any olher dghts ofthe Company, such liabilities shall be coruidered as a due
from you and recoverable / deductible ftom any palmenb payable bv lhe company to you. However, the companv
resenes lhe right not to accepl payment in lieu ofnotice and at its sole discrelion enforce the notice period.

15 Unauthorized absence: Unautlorized ahcence or absence witrout permission from duty for a continuous period of
five (5) working days would make you lose your lien on employment. In such case, Company reserves its right to
terminate your employment without any further notice. In addition, you will be liable to payback all dre expenses
incuned by the Company up to the effective date oftermination.

CSS Corp Private Limitcd
cIN : U72900TN2000PrC115034

Regd Address: Plot No-.32 A&B, 6h,9th & tos Floor, Ambit IT park, Industriat Estate,
Ambattur, Chennai Tel: 91 ,t4 66758000, wryw.csscorp.com

Avantiiiii:
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16. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently, and efrciently for
the gro*th ofthe Company. You are expected to maintain utrnost seqecy in regards to the aftirs of the Company
and shall keep confidential, any information, instruments, documents, etc., relatng to the Company that may come
to your professional knowledge as an employee of the Company. You will also be required to sign a Proprietary
Information and lnventions agreement on joining.

17. Activities: During the period ofyour employment with the Company, you will devote full time to the work ofthe
Company. Further, you will not take up (whether part time or otherwise) any other employment or assignment or
any office, honorary or for any consideration, in cash or in kind or otherwise, without the prior w tten permission of
the Company. Also, you shall not commit / involve (whether directly or indirectly) in any act or omission (whether
intentional or reckless or negligent or otherwise) which prejudices the interest(s) / goodwill ofthe Company. you
shall not publish any article or statement, deliver any lecture or bmadcast or make any communication to lhe press,
including magazine publioation relating to the Company's products, services or to any matter with which the
Company may be concemed, unless you have previously applied to and obtained the explicit writien prermission
from the Company. Any breach thereof, shall be deemed to be a violation of the Company policies and would be
treated in accordance with clause 23 ofthe terms ofthis offer and poticies ofthe Company then in force.

18. Assets and Meterials furnished by Company: Company shall own all assets, materials / equipment it provides to
you. You shall retum all assets, documen8, files, materials / equipment upon the earlier of the termination ofyour
sewices or Companyis request for retum ofsuch assets, materials, etc. You shall be responsible for safekeeping and
retum in good condition and order of all Company property, which may be in your use, custody or charge. Non-
compliance to retum ofcompany's assets would entail serious action for the recovery ofsuch asset(s), both by civil
and criminal action.

19. Non-Solicitation: For a period ofone (l) year after termination ofyour employment with the company, you shall
refrain from soliciting for rendering your services in any capacity to any client or custome$ for which you have
performed services as an employee ofthe Company during the twelve (12) months prior to your separation from the
Company. During the term ofyour employment with the Company and for a period of twelve (12) months thereon,
you shall not solicit, entic€ the employees, agents, any other personnel, and contractors ofrhe Company to temioate
their employment wittr the Company / loin with any other organization / firm. For the purpose of this para, the
expressions client or customers mean tiose with whom you have interacted or dealt wilh by virtue of your
employment with the Company, during the term of your employment with the Compaoy.

2\) Work Done For tlire: All work produc(s), tangible / inlangible properties prepared or developed or conceived by you.
during the term of your employmenl with lhe Company. shall be considered wo*s made for hire owned exclusively by
Company. You shall not have any rights (ofwtlalsoever nature) in the intellechral property right (ofany kind including but
not limited to the dght to be identified as author and the right of olnership etc) prcpared or developed or conceived in
connection wi0t your services to Company. You agle€ to, both dudng and after the term of your emplo!,ment with the
Company, execute all papeB, including wihout timitation copyright applications, palent applications- declarations, oaths,
assignmena of pdority rights, and powers of attomey. which the Companl' and,/or its cuslomers may deem necessary or
desirable in order to protecl lhe rights and intercsls in any work products and such other deliverables. In addition, you
hereby irrevocably designate and appoint the Company and/or its customers as your agent and attomey-in-fact to execute
any such papen on your behalf. and o take any and all actions as the Compary- may deem necessar], or desirable in order
to protect its ights and intercsls in an1' work prcducts or delivembles. To lhe erlent any such work products and/or
deliverables is (for any reason whatsoever) d€temined not

CS.S Corp Priyatc Limited
CIN : U72900TN2000PTC115034

Regd Address: plot No-32 A&8, 6h, 9th & toh Hoo
Ambattur, Chennai Tel: 91 .+4 057680

r, Amblt IT Park, Industrial Estate,
00, www,csscorp.com ,,
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22. Iar: All payments due payable to you by the Company shall be subject to deduction ofall applicable axes / levies,
as per the prevailing statutory provisions.
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to be "work made for hire," You hereby irrevocably and exclusively assign, tsansfer and convey to the Company
and/or its custome$ all intellectual property rights, in and to any and all such work products ard deliverables.

Governing Agreement If you have [executed / to execute] any agreement(s) in connectioo with 0re Company then
your services shall also be govemed by such applicable agreement(s). With respect to any subject matte(s) /
issue(s), if any conflict arises b€tween this Offer Letter and any such applicable agreement(s) tien the respecrrve
provision(s) in such agreement(s) shall prevail overthis Offer Leuer.

23 Termination for breach: CSS Corp reserves its right to terminate your employment on grounds ofbreach of
policy, misconduct or where your performance has been found to be unsatisfactory.

Code of Conduct: Any violation of the above mentiooed or any other Company procedures and policies would
attract action as per Company's disciplinary policy in force, including and up to termination ofemployment In the
event of termination by Company on account of breach of disciplinary policy, the Company will-n; be liable to
payback any amount in lieu of notice. You shatl conduct yourself in conformity with the code of conduct of the
Company, as in force from time to time, a copy of which would be provided to you at the time of your joining and
can also be viewed in Company's intranet Futher, you shall carryout the irstructions in letter & spirit, give; by
your superiors and shalt not disobey the imtructions given. You would be given the required oppornrnity to discuss
with your superiors and raise your concems before the appropriate forums within the organization and you shall not
discuss or air your views (which may cause loss to the image and reputation ofthe company) in public.

Retirement: You will raire on the last day ofthe month in which you complete sixty (60) years ofage.

24

25
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26 PeNonal Indebtedness: Company shall not be responsible for any personal indebredness or other liabilities
incurred by you, during dre term of your ernployment with the Compaly. You understand and accept that you shall
have no authority to pledge the credit of the Company to any pe6on or entity without necessary w tten
authorization from the designated Official ofthe Company.

General: The above terms and conditions are based on Company policies and other rules currently applicable in
India and are subject to amendments, regulations of the Company as shall be in force. Only those authorized by a
specific power of attomey may sign legal documents, representing tle Company. ln all service matters, including
those not specifically covered here, such as Trayel, L€ave, Rettemen! etc., you uiill be govemed by the
rules/policies of the Company fi'amed from time to time.

We look forward to having you on board between June to Aug'22. As a token ofacceprance ofthis offer letter,
please sign the duplicate mpy attached and retum io the company or confirm your acceptance by e-mair to
campus.carecr@psscorp.com before 3 business days else, this Offer letter stands void.

css co.p PriYate Limited
CIN : U72900TN2000PrC115034

Regd Address: plot No-32 A&8, 6h, 9th & loh Floor, Ambit rT park, Industrial Estate
Ambathrr, Chennai Tel: 91 44 6676a000, www.csscorp.com
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The undersigned accepts the above employment offer, aglees that it contains the erms of employment with CSS,
and that there are no other terms, expressed or implied. By accepting this offer of employmen! tlre undersigned is
acknowledging tlat no prior employment obligations or other conEachral restrictions exist which preclude
employment with CSS. k is further understood that this offer is confidential and disclosure outside of the
undersigned's frmily or financial, accountin& and/or legal advisers may result in termioation of employment or
withdrar,ral of this offer.

Accepted:

Full Name Date

For CSS Corp Private Limited
Welcome to CSS Corp Private Limited

-lr+p-,t.^&

Regd Address: Plot No-32 A&8, 66, 9th & toh Floor, Ambit IT park, Industriat Estate,
Ambattur, Chennai Tel: 9l .t4 66769000, wrryvr.csscorp.com f

/\var'tt:t
:.. :-: ' -

Annexure I - Salary Working & Benefits
Annexure 2 - Mandatory Documents to be produced on Joining Day & Repofting Details

CSS Corp Private Limitcd
CIN : U72900TN2000PrC11S034
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Salary Working

Designation:

Annual

House Rent Allowance

Statutory Bonus

lProvidentFund @mployer Contribution)

Total Guaranteed Compensation (IGC)

I Gross Cosl to Company (CTC)

Allowances
Night Shift Allowance (JS)

Personal Accident Disability Cover

Accidental Dearh Cover

Hospitalization Insurance for Self, Spouse & 2 Dependent children

Gmtuity as per prevailing rules

Deduclions

**Tax Exemption on Flexi Option will be provided as per prevailing IT Rules on production ofproofs
** As per current policy all rariable paymena are eligible to be paid only ifon rolls as on date ofpayment.

'ariable Performance Pay (VPP) will be paid twice in a year (i.e.) October and April based on the lndividual
erformance

CSS Corp Privatc Limitcd
CIN: U72900TN2000fiC115034 ---.'4 ,.

Regd Addre6s: Plot No-32 A&8, 66,9th & 1os Floor, Ambit IT park , :rrrdrrlrrrf,ff6-=-t"tZ--'Z) N (
Ambattur, Chennai Tel: 91 zt4 6676a000, www.csscorp.com * -_H,l*

Annexure I

Trainee Grade: JL IB
Explanatory Notes Monthh

Guaranteed Compensation

Basic Pav 30o/o On TGC 5.938 71,250

so% 2,969 35,625

As per the Act 1,188 14,256

Special Allo*ance* Balancing Component 7.89"t 94,769

Statutora Beneffts

As per the Act r,800 21.6@

19.792

Variable Compensation
Variable Performance Pay (\?P) 5vo On CTC 12,500

Total Variable Compensation*i 12,500

22 days 3,300

250,000

39,600

39,600

Benefits

750.000

1,500.000

Group Term Life Insurance Cover l,5@,000

Employee Direct Linked Insurance Cover

200,000

Leave Encashment upon exit upto 60 days Basic

anafebl

On Basic

237,50{

Total Allowances***

605,0m

Avanthi
Gunlfi;na



-,-t-

f t-,!-
b--
(-I-rr<r-

Annexure 2

Kindly ensure that the photocopy ofthe following documents are submitted on Day l. Originals ofthe same should be

canied for verification and will be retumed on the same day.

l. Copies ofacademic credentials:
i) Degree c€rtificates and those of other professional qualifications
ii) Photocopies of Certifications if any

2. Rec€nt Colour Photogaphs
i) Passport size photographs - 4 Numben for self
ii) Stamp size photographs - 2 Numben for self

3. From previous employmen(s) (Not Applicable for
Freshers) i) Last 3 monfts salary slips and/or copy of last

satary revision ii) Relieving letter Aom hst employer
iii) Service certifi cates
iv) References oftwo people with whom you have worted.
v) Form l6 / IT Computation Sheet from previous employe(s) for the cunent financial year

4. Penonal details
i) Copy ofValid Passport and Valid Visas
ii) Copy ofPAN Card
iii) Copy ofRation card / address proof
iv) Details of immediate fumily memben (name and Date of birth) for Medical Insurance

5. Signed Copy ofAppointment Irtter

INFOR]T,IAI'ION REOUIRED IIOR TBANSFERRING PROVIDEI"T FUND IIROM PREVIOUS COMPAI\TY

Ifalready a member ofa Provident Fund with previous employer, then:-

L Employer's name.

2. Date ofjoining and leaving service with them.

3. Name and address ofthe Regional Provident Fund Ofrce.

4. Personal PF account No.

5. UAN no.

6. Names and Date ofBirth of Family members you would want to mention as nominees for Provident Fund Scherne.

cSS Corp Private Limitcd
CIN : U72900TN2000PTC1 15034

Regd Address: Plot No-32 A&B,5h,9th & loth Floor. Ambit IT Park, Industrial Estate,
L

& Tech

Ambathrr, Chennai Tel: 91 44 66768000, www.csscorp.com

MANDATORY DOCUMINTS TO BE PRODUCED ON JOT\ING DAY :
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Date:14-Dec-21

Dear Syed Yakub Pasha,

welcome to Css. wift reference to your discussions with us, we understand that you are the kind of person that we arelookrng for to play a key role in helping to drive the business toward achieving its rnartJ potentiJ and with such
understanding, we are pleased to extend an offer ofemployment on the terms and cond]tions as statd herein.

Upon yourjoining the company, you would be desigrated as Trainee. Ptease read these Terms and Conditions and signifoyour acc@tanc€ by signing at the designated space below.

TER]IIS AIT'D COIT{DITIONS:

l. Gross Cost to Company: The position includes a gross CTC ofRs. 2,50,0001 (Rupees Two l-akhs Fifty Thousand
Only) per annum, before deductions, as explained further in Arnexure L

2. Annual Guaranteed Compensetion. Your Annual Guaranteed Compensation will be Rs. 2,37,500/- (Rupees T*o
Lakh Thirty Seven Thousand Five Hundred Only).

3 Annuel Variable Compcnsation. Depending on your and company's performance, you would be enttled for an
Annual Variable Compensation maximum of Rs. 12500/- (Rupees Twelve Thousand Five Hundred Only). The
Annual Variable Compensation shatl be calculated on the Gross Cost to Company for each grade of employee and
at the perc€ntage mentioned in the Employee lland Book which you qm accelis in conipany's Infanet portal
'HIVE'. on yourjoining the company, you undera.ke to go drrough company's intrana and ga familiar with all the
applicable policies and processes ofthe mmpa;ry.

4' Odrer Bcnefits. Upon you joining the Company, you will be positioned as Grade JLIB in the Company which
entitles you to c€rtain other benefits. The details are enclosed in Amexure I

5. Medical Insur:rnce: In accordance with the company's policy, you and your family (one spouse & maximum 2
Children) will be covered under a Medical Insurance scheme, the benefirs ofwhichare enciosed in Annexure L

6 Locrtion: Your initial place of work will be llyderabad. Howevel your services are transfemble, and you may be
assigned after reasonable notic€ to any tocation in India or abroad where tlre Company or any one of its associates
or customers' conducts business. While on transfer, you will be govemed by the rules, regulations and conditions of
seryice of that location.

T Annual Leave: You will be entitled to twenty-four (24) worting days of leave per annum subject to pnor approval
by your reporting manager ofthe Company. on yourjoining, kindly refer to th; Comparryt lealre poiiry for further
details in this regard. By agreeing to tlese terms and conditions, you agree to visit Company's intranet at periodic

CSS Corp Priy.te Limitcd
CIN: U 72900TN 2000FrC 115034

Regd Address: plot No-32 A&8, Gh, 9th & loth Floor, Ambit IT park, Industriat Estate,
Ambattur, Chennai Tel: 91 44 6676a000, www.csscorp.com
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intervals and get Amiliariz€d with all the then applicable policies ofthe Company and any failure to do so shall not
be an excuse Ilot to comply with the same.

8 E-mail ID & Contact Iretails: You will need to communicate your personal e-mail ID, at the time ofjorning, such
e-mail ID, so communicated by yoq can be teat€d as the authenticated (withour limiting the rights ofire company
to noti& / coomunicate to you through any other mode or e-mail IDs) e-mail address fJr any Jommunication fiom
you' You will also keep us informed in writing ofany change in your residential address, civil or marital status and
such other matters.

9. Relocation: Ifyou are station€d outside oflryderabad, upon youjoining the company, you w l be reimbursed
expenses ofyour relocation to Ilyderabad from your cu[ent location as per the detai6 enclosed in Anaexure t.

l0 Tr&sport Facility: In accordace with the company's policy, compary transport faciltty is ayailable only for cerlain
gradc of employees working in US & IJK time zones. Ifyou wish ro us€ this facility. a subsidized amount based on the
distance would be deducted ftom your monthly salary'. More details would be provided upon yourjoining.

ll Medically fit: This employmenr is subject to vou being medically fit and rhe Companv shall also conduct a background
and reference check as per Compal' policy. ln the event the resutts of such check are unsatisfactory on anv account or if
any information or declaration given by -vou to the Company proves to be false or if you are fowrd to have wilfully
suppressed any material information, yor.n senices will be bminated inmediately &ithout prior notice. Furfter, you wlll
be liable to pa'back all the exprnses incurred by the company as mentioned in clause 14.

12. Probation: You will be on probation for a period of six (6) months from the date ofyou joining the services of the
Company, which may be exended by the Company at its discretion, including but not lim;ted to-for reasons such as
non'completion of training(s) to lhe reasonable satisfaction of the Company. Ar the end of the probation period,
your services with the Company would be confirmed subject to your perfomance meeting the requisite standards.
During the probation period, either party may terminate employment b, giving Two (2) mJnths notice in wnting or
Two (2) months of gross CTC in I ieu of notice. However, the Company reserves the flght not to accept payment in
lieu ofthe said noticc and at its sole discretion enforce fre notice pe;oO.

13' Terminetion; Post confirmation of employment, your services may be termioated by either party by giving Nrnety
(90) days' written notice or Tlree (3) montfu gross CTC in lieu ofnotice. However, the Conrpany ,esJv"s ti,e .igl,t
not to accept payment in lieu ofthe said notic€ and at its sole discretion enforce the notice period.

14 R€tum of beneli8: For any reason' should you cease to be an employee of the company within one (l) year of yourjoining date you shall be liable to payback immedidely all the orpenses incurred by tre company including but notlimiled to joining bonus' notice period buy-out cos! training cost, relocation expenses, any brokerage commission / fee,
c€fiification costs etc. without prejudice to any olher rights ofthe Company. such liabilities shall be considered as a duefiom you and recoverabre / deductibre fiom any palmenb payable bi lhe company to you. However, the Company
resen'es the dght nol to ac{€pt payment in lieu ofnotice and at its sole discretion enforce lhenotice period.

15 Unauthorized absence: Unauthorized absence or absence without permission from duty for a continuous period offive (5) working days would make you lose your lien o, e-proy."rt. In such case, Company reserves its .ight toterminate your employment without any further notice. rn adaitiorr, you wilr be t,abte to payiact atr tr," 
"f"n.oincurred by the Company up to the effective date oftermination

CSS Corp Priy.tG Limit.d
CIN : U72900TN2000pTC115034

Regd Address: plot No-32 A&B,6b,9th & toth
Ambattur, Chennai Tel: 9t 44 66i

Floor, Ambit IT park, Industrtal Estate
68000, w!yw.csscorp.com
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Secrecy: During the period of your employmen! you will work honestly, &ithfirlly, diligently, and efriciently for
the growth of the Company. You are expected to mainlain utmost secrecy in regards to the afiairs of the Company
and shall keep confidential, any information, instruments, documents, etc., relating to rhe company that may come
to your professional knowledge as an employee of the Company. You will also be required to srgn a proprietary
lnformation and Inventions agreement on joining.

Activities: During the period of your employment with the Company, you will devote full time to the work of the
Company. Furthe( you will not take up (whether part time or otierwise) any other emplol,rnent or assignment or
any office, honorary or for any consideration, in cash or in kind or otherwise, without the prior w tten permission of
the Company. Also, you shall not commit / involve (whether directly or indirectty) in any act or omission lwhether
intentional or reckless or negligent or odrerwise) which prejudices the int€res(s) / goodwill ofthe Company. you
shall not publish any article or statement, deliver any lecture or broadcast or make any comrnunication to 6re press,
including magazine publication relating to the Company's products, services or to any matter wirh which the
Company may be concemed, unless you have previously applied to and obtained the explicit written permission
from the Company. Any breach thereof, shall be deemed to be a violation of the Company policies and woutd be
treated in accordanc€ witlr clause 23 ofthe terms ofthis offer and policies ofthe Compsny then in forc€.

Assets and Meterials furnbhed by Company: Company shall own all assets, materials / equipment it provides to
you. You shall retum all asseb, documents, files, materials / equipment upon the earlier of the termination ofyour
services or Company's request for retum ofsuch asse8, materials, etc. You shall be responsible for safekeeping and
raum in good condition and order of all company property, which may be in your use, custody or charye. Non-
compliance to retum ofcompany's assets would entail serious action for the recovery ofsuch asset(s), both-by civil
and criminal action.

19. Non-Solicitation: For a period of one (l ) year after terminatior of your employment with the comglany, you shall
refiain from solioiting for rendering your services in any capacrty to any client or oustomers for which you have
performed services as an employee ofthe Compary during tie twelve (12) months prior to your separation from the
Company. During the term of your emplo)rment wifr the Company and for a period oftwelve (l2j months thereon,
you shall not solicit, entice the employees, ag€nts, any other pemonnel, and contractors ofthe Company to teminate
their employment with tlre Company / join with any other organization / firm. For the purpose ofihis para, the
expressions client or customers mean those wilh whom you have interacGd or dealt wirh by virtue of your
emplol,rnent with the Company, during the term ofyour employment with the Company.

20 work Done For Hire: All work product(s), tangrble / intangible properties prepared or developed or conceived by vou,
during lhe telm of your enployment wilh &e Compan)'. shall be considered works made for hire owned exclusively by
Company. You shall not haye any rights (ofwhabosver nature) in the intellectual property right (ofanv kind including bul
not limited lo fte riSht to be identified as author and the right of ownership etc) prepared or developed or conceived in
connection witr your services 10 Company. You agree to, both during and afler the term of your emploment wifi lhe
company. execute a.ll papers, including without limitation cop\right applications, patent applications, jectarations. 

oaths.
sssignments of priorit-v rights, and pow'ers of afiomqy, which the Company and/or ils customers nul, deem necessan or
dcirable in order to probcr the righs and inbresb in any work producs and such other deliverabies. ln additrorl vou
hereby irrevocably designate ad appoint the company and/or its customeE as your €e and sttomey-in-fact to execute
any such papers on -vour b€hali 8nd b tako any and all actions as the Company may deem necessary or desirable in order
to protect its dghE and interests in any work pmducls or delivembles. To &e exteot any such work products and,/or
detiverables is (for any reason rtntsoever) detemined not

CSS Corp priyarc Limited
cIN : U7290oTN2000PTC115034

Regd Address: plot No-32 A&8, o6,9th & 1off Floor, Ambit
Ambattur, Chennai Tel: 91 i+4 65769000, www

IT Park, Industrtal Es
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to be "work made for hire," You hereby irrevocabty and exclusivety assign, tmnsfer and convey to the Company
and./or its customers all intelle{tual property rights, in and to any and all such wort products and deliverables.

21. Governing Agreemcnt: If you have [executed / to executel any agreemen(s) in connection with the Company then
your services shall also be govemed by such applicable ageement(s). With respect to any subject matte(s) /
issue(s), if any oonflict arises between $is Offer Letter and any such applicable agreement(s) then the respective
provision(s) in such agreement(s) shall prevail over this Offer Letter.

22. Tar: All payments due payable to you by the Company shall be subjecl to deduction ofall applicable taxes / levies,
as per the prev"iling statutory provisions

27 Gcneral; The above terms and conditions are based on Company policies and other rules currortly applicable in
India and are subject to amendments, regulations of the Comprany as shall be in force. Only ttrose authorized by a
specific power of attomey may sign legal documents, representing the Company. In all service matters, including
those not specifically covered here, such as Travel, Leave, Retiremen! erc., you will be govemed by &e
rules/policies of the Company framed from time to time.

23. Termination for breach: CSS Corp reserves its dght to terminate your employment on grounds ofbreach of
policy, misconducl or where your performance has been found to be unsatisfactory.

24. Code of Conduct: Any violation of the above mentiooed or any other Company procedures and policies would
attnct action as per Company's disciplinary policy in force, including and up to temination of employment. In the
event of termination by Company on account of breach of disciplinary policy, the Company will not be liable to
payback any amount in lieu of notice. You shall conduct yourself in conformity with rhe code of conduct of the
Company, as in force fiom time to time, a copy of which would be provided to you at the time of your joining and
can also be viewed in Comprany's intranet Further, you shall canyout the insructions in letter & spiiq given by
your superiors and shall nor disobey the instruotions given. You would be given the required opportunity to discuss
with your superiors and raise your concems beforc the apprcpriate forums within the organization and you shall not
discuss or air your views (which may cause loss to the image and reputation ofthe Company) in public.

25. Retirement: You will retire on the last day ofthe month in which you complete sixty (60) years ofage.

26. Personal Indebtedness: Company shall not be responsible for any personal indebtedness or other liabilities
incuned by you, during tlre term ofyour emplol,rnent with the Company. You understand and accept that you shall
have no authority to pledge tlre credit of the Company to any person or entity without nec€ssary wnnen
authorization from the designated Of8cial ofthe Company.

We look forward to having you on board between ,une to Aug'22, As a token of acceptance ofthis offer lefter,
please sign the duplicae copy attached and retum io the Company or confirm your acceptance by e-mair to
campus.career@sscorp.com before 3 business days else, this 0ffer letter stands void.

CSS Corp Priy.te Limited
CIN: U 7290oTN2000PTC 11s034

Regd Address: plot No-32 A&8, 6h, 9th & t06 Floor, Ambit IT park, Industriat E
Ambathrr, Chennai Tel: 91 zt4 66768000, www.csscorp.cqq 3 gl il..
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The undersigned acceps the above employment ofer, agrees thar it contains the terms of employment with CSS,
and that there are no other terms, expressed or implied. By accepting this offer of employmeng tre undenigned is
acknowledging that no prior employment obligations or other contractral restrictions exist which preclude
employment with CSS. It is further undentood that this offer is confidential and disclosure outsid; of the
undenigned's Family or financial, accounting, and/or legal advisers may result in temination of employment or
withdrawal of this offer.

Accepted

f,'ull Name Date

For CSS Corp Privrte Limited
Welcome to CSS Corp Priyate Limited

J+p^.t*"&
1

2

Annexure I - Salary Working & Benefits
Annoxure 2 - Mandatory Documcnts to bo produced on Joining Day & Reponing Details

CSS Corp priyltc LimitGd
CIN : U72900TN2000prc11S034
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Annexure I

SaIary lYorking

D€signation:

I House Rent Allowance

Statutory Bonus

I Provident Fund (Employer Conribulion)

I Total Gusrstrae€d Compcnsation (TGC)

Gross Cmt to Company (CTC)

Total Allowances**.

Benefits

I Group Term Life lnsurarc.e Cover

Hospitalization Insurance for Self, Spouse & 2 Dependent children

Gmtuity as per prevailing rules

I Leave Encashment upon exit upto

DedrctioIls

I St"t rtory D"doction" like:- Prorid.qt F,-d- ESIC-kbour welh.. Frnd-rrcome Ta, & p.ofo"ion T* -

| 
+*Tax Exemption on Flexi option will be provided as per prevailing IT Rules on production ofproofr.

ofpayment

ed on the Individual

CSS Corp Private Limited
CIN: U 72900TN 2000PTC115034

Regd Add.ess: Ptot No-32 A&8, 6h, 9th & 10b Ftoor, Ambit IT park, Industriat Estate,

JL IB
Annual

35,625

e4.7691

12.5

)

Trainee crade:

Explanatory Notes Month lv

Guar'anteed

Basic Pay 3OYo On TCC 5.938 71.250

5 09zo On Basic 2,969

As per the Act 188I

Special Allowance* Balancing Component

Statutory Ben€fils

1,800 2l ,600

19,192 23',7

Varinble Compensation

5o/o On CTC

Allowances
Night Shift Allowance (US) 22 days 39,600

Personal Accident Disability Cover

39.600

750,000

1,500,000

I,500,000

605,000

200,000

60 days

Ambattur, Chennai Tel; 9f 44 66768000, www.csscorp.com ffi

fan---"-*i^-

t4,256

7,E97

As per the Act

Variable Performance Pay (VPP)

Total Varhble Compensrtionrr 12,50t

3,300

Accidental Death Cover

Employee Direct Linted Insurance Cover

Basic

innlrrlm Fla-i a^ti^- - I r l\,{a^l aarl o-; NDq a^-+;

areall variable

twic€paid (i.Variable Performance bewill atn(\?P)Pay e andOctoberyear ) April

Tocl
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Annexure 2

Kindly ensure that the photocopy ofthe following documents are submitted on Day l Originals ofthe same should be
canied for verification and will be retumed on the same day.

l. Copies ofacademic credentials:
i) Degree certificates and those of other professional qualifications
ii) Photocopies of Certifications ifany

2. R€cent Colour Photographs
i) Passport size photographs 4 Numbers forself
ii) Stamp size photographs - 2 Numbers for self

3. From previous employment(s) (Not Applicable for
Freshers) i) last 3 months salary slips and./oi 

-copy 
of last

salary revision ii) Relieving leter from last employei
iii) Service cenifi cates
iv) References oftwo peopte with whom you have worked.
v) Form t 6 / IT Computation Sheet from previous employer(s) for the current financial year
4. Personal details
i) Copy ofValid Passport and Valid Visas
ii) Copy ofPAN Card
iii) Copy ofRation card / address proof
iv) Details of immediate family members (name and Date of birth) for Medical Insurance

5. Signed Copy ofAppointrnent trtter

tvl

Ifalready a member ofa provident Fund with previous employer, then:_

1. Employer's name.

2. Date ofjoining and leaving service with them.

3. Name and address ofthe Regional provident Fund Office.

4. Personal PF account No.

5. UAN no.

Names and Date ofBirth of Family members you would want to mention as nominees for provident Fund Scheme.
6

CSS Corp Priyatc Limited
CIN : U72900TN200opTC115034

1fl &'[echRegd Address: plot No-32 A&B,6b,gth & 10th Floor, Ambit IT park, Industrial Estate,
Ambattur, Chennai Tel: 9f 44 66768000, www.csscorp.com 
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Date: l4-Dec-21

Dear Srilekha,

Welcome to CSS. With reference to your discussiom with us, we understand that you are the kind of person that we are
lookng for to play a key role in helping to drive the business toward achieving iB market poteotial and with such
understanding, we are pleased to extend an offer of employment on the terms and conditions as stated herein.

Upon yourjoining the Company, you would be designaed as Trrninee. Please read these Terms and Conditioos and signify
your acc€ptanc€ by srgning at the designated space below.

TERMS AND CONDITIONS:

1. Gross Cost to Company: The position includes a gross CTC ofRs. 2,50,0(}0/- (Rupees Two Lakhs Fifty Thousand
Only) per annum, before deductions, as explained further in Annexure l.

2. Annual Guaraoieed Comp€nsetion. Your Annual Guaranteed Compensation will be Rs. 2,37J00/- (Rupees Two
Lakh Thirty Seven Thousand Five Hundred Only).

Annual Variable Compensetion. Depending on your and company's performance, you would be entitled for an
Annual Variable Compensation maximum of Rs. f2500^ (Rupees Twelve Thousand Five Hundred Only). The
Annual Variable Compensation shall be calculated on the Cross Cost to Company for each grade of employee and
at the percentage mentioned in the Employee Hand Book which you can acc€ss in company's Intranei portal
'HIVE'. On yourjoining the company, you undertake to go tlrough company's intranet and get fumiliar with all the
applicable policies and processes ofthe company.

l

4

5

6

other BenefiE. upon you joining the company, you will be positioned as Grade JLI B in the Company which
qltitles you to c€rtain other benefits. The details are enclosed in Annexure I.

Medical Insurance: In accordance with the Company's policy, you and your family (one spouse & maximum 2
Children) will be covered under a Medical Insurance scheme, the benefirs ofwhich are enciosed in Annexure I

r'ocation: Your initial place of work wirl be Hyderabad. However, your services are transferable, and you may be
assigned after reasonable notice to any location in India or abroad where the Company or aay one of its associates
or custome6' canducts business. While on transfer, you will be govemed by the rules, regulations and conditions of
service of that looation.

Annual Leave: You will be entitled to twenty-four (24) working days of leave per annum subject to prior approval
by your reporting manager ofthe Company. on yourjoining, kindly refer to the Company,s lea"e policy foifirrther
details in this regard. By agreeing to these terms and conditions, you agree to visit Company's intranet ai periodic

'7

CSS Corp PriyatG Limitcd
CIN : U72900TN2000PTC115034 t

Regd Address: plot No-32 A&8, 6h, 9th & 10h Floor, Ambit IT park, Induqtriat Estate,
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E-mail ID & Contact Details: You will need to communicate your personal e-mail ID, at the time ofjoining, such
e-mail ID, so commuaicated by you, can be treated as the authenticated (without limiting the rights ofthe Compuny
to notify / communicate to you through any other mode or e-mail IDs) e-mail address for any communication from
you. You will also keep us informed in writing ofany change in your residential address, civil or marital status and
such other matters.

--t-
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intervals and get &miliarized with all the then applicable policies ofthe Company and any hilure to do so shall not
be an excuse not to comply with the same.

Medicdry ,it This emploment is subject to you being medically fit and the Company shall also condrct a background
and reference check as per Company policy. In the eyent lhe rcsutts of such checks are rmsatisfactory on any ac{ount or if
any information or declaration given bv you to the Company proyes to be false or if you are found !o have wilfully
suppressed any material informatio4 your senices will be terminaled irnmediately \vithout pdor notice. Fur&er, you will
be liable to payback all the expenses incurred by the Company as mentioned in Clause 14.

Probation: You will be on probation for a period ofsix (6) months from the date of you joining the services ofthe
Company, which may be extended by the Company at its discretion, including but not limited to for reasons such as
non-completion of training(s) to the reasonable satisfaction of the Compa-try. At the end of the probation period,
your services with the Company would be mnfirmed subject to your perfomance meeting the requisite standards.
During the probation period, either party may terminate employment by giving Two (2) months notic€ in writing or
Two (2) monlhs ofgross CTC in lieu of notice. However, the Company reserves the right not to acc€pt payment m
lieu ofthe said notice and at its sole discretion enforce flre notice period.

CSS Corp Priyatc Limited
CIN : U72900TN2000pTC115034

9 Relocation: Ifyou are stationed outside ofHyderabad, upon youjoining the Company, you will be reimbursed
expenses ofyour relocation to Eydertbad from your current location as per the details enclosed in Annexure l

10. Tr sport Facility: In ac{ordance with the Compmy's policy, company tansport facility is available on-ty for certain
grades ofemployees working in US & llK time zones. Ifyou wish to use this facility- a subsidized amount based on tbe
distance woutd be deducted from your monthly salary. More details would be provided upon yourjoining.

Termination: Post confirmation of ernployment, your serviccs may be terminated by either party by giving Ninety
(90) days'written notice or Three (3) months gross CTC in lieu ofnoticc. However, the Company reserues the right
not to accept paymeot in lieu ofthe said notice and at its sole discretion enforce the notioe period.

Returo of benefib: For any reasoL should you cease !o be all emproyee of the companv within one (r) year of your
joining date. you shall be liable to payback irnmedia&ly all the eripenses incurred by the Company including but not
limited to joining bonus, notice period buy-out cos! Eainhg cost. rclocation expemes, any brokerage commission / fee,
cenification costs etc. wilhout pEjudice to any other rights ofthe Company. such liabilities shall be considered as a due
fiom you and recoverable / deductible fiom a,,y parnenb payable I the company to you. However, rire company
resen'es lhe righl not to accept payment in rieu ofnotice and ar its sore discretion enforce the notice period.

Unauthorized abse[ce: Unauthorized abeence or absence wit]rout permission from duty for a continuous period of
five (5) working days would make you lose your lien on employmlnt. In such case, Company reserves its righl to
terminate your employment withoutany funher notice. rn adaidon, you will be ti"ute to payi""t aI tt 

"'"*i"^".incuned by the Company up to the effective date oftermination.

Regd Address_: plot No-32 A&8, 6h, 9th & 10b Floor, Ambit IT park, Industriat Estate,
Ambattur, Chennai Tel: 91 44 66768000, ,rflnrr.."r"o.p4qr1
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16 SccrecY: During the period ofyour employment, you will wort honmtly. faithfully, diligently, and efrciently for
the growdr ofthe Company. You are expected to maintain utmost secrecy in regards to the affain ofthe Company
and shall keep confidential, any information, iostuments, documents, etc., relating to the Company that may come
to your professional knowledge as an employee of the Company. You will atso be required to sign a proprietary
Information and lnventions agreement on joining.

17. Activities: During tbe period of your employment with the Company, you will devote full time to the work ofthe
Company. Further, you will not take up (whether part time or otherwise) any other employment or assignment or
any office, honorary or for any consideration, in cash or in kind or otherwise, without the prior written permission of
the Company. Also, you shall not commit / involve (whether directly or indirectly) in any act or omission (whether
intentional or reckless or negligent or otherwise) which prejudices the interest(s) / goodwilt of the Company. you
shall not publish any article or statement, deliver any lecture or broadcast or make any communication to tre press,
including magazine publication relating to the Company's products, services or to any matter witlr *trich the
Company may be concemed, unless you have previously applied to and obtained the explicit written permission
from the Company. Any breach thereof, shall be deemed to be a violatioo of the Company plicies and would be
treated in accordance with ctause 23 ofthe tems ofthis offer and policies ofthe Company then in force.

18. Assots and Miterials furnbhed by Company: Company shall own all assets, mat€dals / equipment it provides to
you. You shall retum all asses, documents, files, materials / equipmat upon the eadier of the termination ofyour
services or Company's re4uest for retum ofsuch assets, materials, etc. You shall be responsible for safekeeping and
retum in good condition and order of all Company property, which may be in your use, custody or charge. Non-
complianc€ to retum ofcompany's assets would entail serious action for the recovery ofsuch asset(s), both by civil
and criminal action

19 Non-Solicitation: For a period of one (l) year after temination ofyour employment with dre company, you shall
refrain fiom soliciting for rendering your services in any capacity to any client or cuslomer for whioh you have
performed sewices as an employee of the Company during the twelve (12) months prior to your separdtion from the
Company. During the tem ofyour employment with the Company and for a period oftwelve (12) months thereon,
you shall not solici! entice the employees, agents, any other personnel, and contactors ofthe Company to teminate
their employm€nt with the Company / join with any olher organization / firm. For the purpose of this par4 the
expressions client or customeB mean those with whom you have interacted or dealt widr by virtue of your
employment with the Company, during the term of your employment witi the Company.

20. work Done For Hirc: All work product(s), hngible / intangible propenies prepared or developed or conceived by vou-
during the term ofyour elployment with the Company, shall be considered worlis made for hire owned exclusively bv
Company. You sha.ll not have any rights (of ltrtlArsoe!'er nature) in the intellectual property right (ofany kind including but
nol limited to dre ,ight to be identified as author and the right of ownership etc) prepared or develotpd or conceived in
connection wilh your services to company. You agee to, both during and affer the term of your employment wilh rhe
company, execute all papers, including without limitation cop)T ight applications, patent applications. dectLtions. oatrN,
assignmenb of priority dghts, ard powers of aftomey, r+,trich lhe Company and/or its customers may deem necessar.v or
desirable in order io pmtect lhe rights and interests in any wort products and such other deliverables. In additioL you
hereby inevocably designate ed appoint the Comp&y and,/or its customen as your agent and attomey-in-fact to execute
any such papers oo your behalf. and to take any and all actions as the Company may deem necessary or desirable in order
to protect its rights and intercsts in any work producb or deliverables. To the e{ent any such work products and/or
deliverables is (for any reason rtntsoever) delemined not
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to be "\lort made for hire," You hereby irrevocably and exclusively assign, tr-ansfer and convey to t11e Company
and/or its cusiomers all intellectual properqr rights, in and to any and all such work products anl deliverdbles.

2l ' Governing Agreemcnt: Ifyou have [executed / to execute] any agreement(s) in connection with the Company t]ren
your servic€s shall also be govemed by such applicable ageement(s). With respect to any subjeot matte(s) /
issue(s)' if any conflict arises between this Offer Letter and any such applicable 

"gree-*t1s; 
then the respectrve

provision(s) in such agreement(s) shall prevail over this Ofer Letter.

22 Trx: All payments due payable to you by the Company shall be subject to deduction ofall applicable taxes / levies,
as per the prevailing statutory provisions.

23' Teminstion for breach: CSS Corp reserves its right to terminate your employment on grounds ofbreach of
policy, misconduct or where your performance has been found to be unsatisfaciory.

24 Code of Conduct: Any violation of the above mentioned or any other Company procedures and policies would
attract action as per Company's disciplinary policy in force, including and up to termination of empllyment. In the
event of termination by Company on account of breach of disciplinary policy, the Company will'noi be liable topayback any amount in lieu of notice. You shall conduct yourself in tok".,irity *itn tft" *ae oi*nau"t of ft"
Company, as in force from time to time, a copy of which would be provided to you at the time oiyourjoining and
can also be viewed in Company's intranet Furtter, you shall carryLut the instuctionsur tettr.A spirig giuun Uyyour superiors and shall not disobey the iostructions given. You would be given rhe required opportqiity to di""uss
with your superiors and raise your concems.before lhe appropriate forums iithin the organization anO you stratt not
discuss or air your views (which may cause loss to the imige and reputation of the Co-p?vl i, prtfi" ' 

-

25. Retiremenh You will retire on the last day ofthe month in which you comprete sixty (60) yea6 ofage.

26' Persond Indebtedness: Compa.ny shall not be responsible for any personal indebtedness or other liabilities
incuned by you, during the term ofyour employment with the Company. You uderstand and acc€pt that you shall
have no authority to pledge t"_ -"Idt of the company to any person or entity without nocessary wrrtten
authorization from the designated Official ofthe Company.

2T General: The above terms and conditions are based on Company policies and other rules cunantly applicable in
India and are subject to amerdments, regulations oftl" comf-y 

"t 
shall be in force. Only those authorized by a

specific power of attomey may sign legal documents, representing the Company. In all service matters, including
those not specifically covered here, such as Travel, Leaye, Retirement, etc., you wilr be govemed by the
rules/policies ofthe Company framed from time to time.

we look forward to having you on board between June to aug'22. As a token ofacceptance ofthis offer lefter,
please sign the duplicate copy attached and retum to the Company or confirm your acceptance by e-mair tocampus.carter@csscorp.com before 3 business days else, this offer ietter stands void.

-AMCS.S Corp privatc Limited
CIN : U7290oTN2000pTC115034

Resd Address: plot No-32 A&8, r*, {l 1lgi_.gf Ambit rr park, rndustriEl Estate,Ambattu., Chennai Tel: 91 44 06768000, wlvw,csscorp.com a
Iech
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The undenigned accepts the above emplol'rnent offer, agrees that it contairs the terms of emptoyment wi& CSs,
and dlat tlere are oo other terms, expressed or_implied. By accepting this offer of employmeni, tre unaerslgneO is
acknowledging that no prior employme'nt obligations or ott Lr iontr"ct al restrictions 

",.irr 
*iri"l pfutuAu

employment \Yith CSS. It is further understood that this offer is conEdential and disclosure outsid; of the
undenigned's frmily or financial, ac{ounting, and,/or legal advisers may result in temination of employment or
withdrawal of this offer.

Accepted:

Date

For CSS Corp Private Limited
Welcome to CSS Corp Privatc Limited

*/+1^^.t.^&
1

2

Arnexure I - Salary Working & Benefits
Annexure 2 - Mandatory Documeots to be produced on Joining Day & Reporting Detaits

CSS Corp priy.tc Limit.d ' . :: r': I

CIN ; U729OOTN2O00pTC115034
Regd Address: Plot No-32 A&B, 6d1, gth & tgb Floor, Ambit ff park, Industrial Estate, , i:i tj & TeChAmbattur, Chennaa Tel; 91 ,{4 6576a000, n rnr.."r.o.p.lo* 

- - 
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Full
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Basic Pay

House Rent Allowance

Special Allowance*

Provident Fund @mployer Contribution)

I Night Shift Allowance (US)

Total Allowencesi*i

Accidental Death Cover

Employee Direct Linl<ed Irlsurance Cqver

Gmtuity as per prevailing rules

21,

12,500]

12,500

750.0

I,500,000

39

I*la

**Tax Fremption on Flexi Option will be provided as per prevailing IT Rules on production ofproofs*r As per cunent policy all variable paymenb are eligible to be paid only if on rolls as on date of payment
+** Variable Performance pay (Vpp) will be paid twice in a year (i.e.) October and April based on the Individualhateomppanytsleift majce

csscorp priyste Limircd ----"-<-n r{)
CIN: U72900TN2o0OpTC115O34 /\NA-L

trfldd#ffi^'4FtdB #nCrp,, d] +B * *fl Fipsa Amhr tr pa*, rndusrrrar Estate.
dtflUR{W,6i{6{NHrf6l # 44 66/6t0dWr w ru.€os€orp.com

Annexure I
Salary Working

Designationi Trainee Grade:

Monthly Annual

Guaranteed Com

3Oo/o On TGC 5,938 7t,25

50o/o On Basic 2,969 35,625
Statutory Bonus As per the Act 1,188 t4,256

Balancing Component 't,89'l 94,7

As per the Act

t9,792 237,500

5vo On CTC

Gross Cost to Company (CTC) 250,

22 days 3,300 39,6

Personal Accident Disability Cover

I.500,

605,000
Hospitalization Insurance for Self, Spouse & 2 D€pendent children 00

Leave Encashment upon exit upto 60 days Eil

Explanatory Notes

Benefits

1,800

Totll Guarantced Compensation (TGC)

Variable
Variable Performance Pay (VPP)

Total Varirble Compensationr*

Group Term Life Insuranoe Cover

Deductions

l'ech

l.Drsl
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Annexure 2

MANDATORY DOCUMf,NTS TO BE PRODUCED ON JOINING DAY :

Kindly ensure that the photocopy ofthe following documents are submitted on Day I . Originals ofthe same should be
canied for verification and will be retumed on the same day.

l Copies ofacademic credentials:
i) Degrce certifioates and tlose of other professional qualifications
ii) Photocopies of Certifications if any

2. Recent Colour Photographs
i) Passport size photogaphs - 4 Numbers for self
ii) Stamp size photographs - 2 Numbers for self

3. From previous employmen(s) (Not Applicable for
Freshen) i) [-ast 3 months salary slips and,/or copy of last
salary revision ii) Relieving letter from tast employer
iii) Service certifi cates
iv) References oftwo people with whom you have worked.
v) Form l6 / lT Computation Sheet fiom previous employe(s) for the current financial year
4. Penonal details
i) Copy ofValid Passport and Valid Visas
ii) Copy ofPAN Card
ii i) Copy of Ration card / address proof
iv) Details of immediate family memben (name and Date of birth) for Medical Insurance

5. Signed Copy of Appointm€ot Letrer

II{FORMATION REOUTRED FOR TRANSFERRITJG PROVDENT FTIND FROM PREVIOUS CO}OAI{Y

lfalready a member ofa Provident Fund with previous employer, then:-

l. Employer's name.

2. Date ofjoining and leaving sewice with them.

3. Name and address ofthe Regional provident Fund Ofrce.

4. Personal PF account No.

5. UAN no.

6 Names and Date ofBirth ofFamily members you would wart to mention as nominees for Provident Fund Scheme.

CSS Corp priyate Limitcd
CIN : U72900TN2000pTC1 15034

Regd Address: plot No-32 A&8, 6s, gth & tOh Floor, Ambit IT park. Industrial Estate,
Ambattur, Chennai Tel: 9L 44 66769000, www.csscorp.com
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Date,$g/0s/2oz]^
To
Srinivas Ramgiri,
sramei 1123@smail,corn,
9942637512.

ForTekWorksEnterpriseSolutionspWltd.,

DearSrinivasRamgiri,

wearehappytowelcomeyou to Tekwork Enterprise solutions private limited. As avaluedmember of the team, we look forward to you playing an important role in helping
usachieveour Vision,uphold our Leadershipprinciples, andlive our Culture.

Asan organ ization,weval uePASSION,ACCOUNTABIUW,OUT-OF_THE_
BOXTHINXtNG,andCOLIABORATION in people.

This letter of intent is made to you based on your performance in our Assessment andfinalround of interview. you are required to undergo our intense 6-month, TrainingProgram.Post the successfur compretion of the Training, you wiI be hired as a fufl-time
employee ofTekworks. you wilr be paid rNR 1efi)0 per month as a stipend during these 6months oftraining.

AftercuccessfulcompretionofyourcoIegedegreegraduationandtheTrainingprogram,you
will be issued an offer retter with a minimum saiary package of rNR 3.5 rakhs plrannum
with.mentioning your salary details and that you wiit Ue friieO on the payrolls
ofTekWorksfrom August 2023. We look forward to you beginning your career with
ourTrainingProgramwithin l.tweek ofFeb 2023.

PleasecompleteyourjoininSformalitiesasperourinstructionsfromourHRTeam. 
Kindlybereadyw

ithallyourdocuments(originarsandattested)tocompreteyourjoiningformarities.

we request you to get in touch with the HR team in case you need any furtherassistanceand support atlglg@@lEilg.we sincerely hope ihat your period ofassociation withuswill be long, pleasant, and of mutual benefit.

(- s!.idl-^),I

<

SridharTirumala

ManagingDirector
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Date:O9lO5l202t
TO

Kalyana puNagendrababu,
knbabu@grnail,com,
9140637610.

ForTekWorksEnterprisesolutionspvtLtd.,

DearKalyanapuNagendrababu,

wearehappytowelcomeyou to Tekworks Enterprise solutions private limited. As avaluedmember of the team, we rook forward to you praying an important rore in herping
usachieveour Vision,uphold our Leadershipprinciples, andlive our Culture.

Asanorgan ization,weva IuepASSION,ACCOUNTABIUTy,OUT_OF_THE_
BOXTHINKING,andCOI-ABORATTON in people.

This letter of intent is made to you based on your performance in our Assessment andfinalround of interview. you are required to undergo our intense 6-month, TrainintProgram.Post the successfur compretion of the rraining, you wifl be hrred as a fu -time
employee ofrekworks. you wil be paid rNR 1o000 per month as a stipend during these 6months oftraining.

AftercuccessfurcompretionofyourcoregedegreegraduationandtheTrainingprogram,you
will be issued an offer retter with a minimum saiary package of rNR 3.5 tat t s i-era.numwith.mentioning your salary details and that you wiil be hired on the payrolls
offekWorksfrom August 2023, We look forward to you beginning your career with
ourTrainingProgramwithin 1'tweek ofFeb 2023.

PleasecompleteyourjoiningformaritiesasperourinstructionsfromourH 
RTeam. Kindrybereadyw

ithallyourdocuments(originarsandattested)tocompreteyourjoin 
inEformarities.

we request you to get in touch with the HR team in case you need any furtherassistanceand support ati.0:[E@kgq!k!.0.we sincerely hope that yor. p"rioa orassociation withuswill be long, pleasant, and of mutual benefit.

(-.\l

Avanti
Gunliha

SridharTirumala

ManagingDirector
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Date:ogl0Sl2O2t

DeadabbuShivakumar,

wearehappytowelcomeyou to Tekworks Enterprise sotutions private Limited, As avaluedmember of the team, we look forward to you playing an important role in helping
usachieveour Vision,uphold our Leadershipprinciples, andlive our Culture.

Asanorgan ization,weva IuepASSION,ACCOUNTABILtTy,OUT€F_THE_
BOXTHINKING,andCOLIABORATION in people.

This letter of intent is made to you based on your performance in our Assessment andfinalround of interview' you are required to undergo our intense 6-month, TrainingProgram.Post the successfur completion of the Training, you wifl be hired as a fufl-time
employee offekworks. you wil be paid rNR 1efl]0 per month as a stipend during these 6months oftraining.

Aftersuccessfurcompretionot/ourcoIegedegreegraduationandtheTrainingprogram,you
will be issued an offer retter with a minimum saiary package of rNR 3.5 talhs p1.rnn*
with.mentioning your salary details and that you wiil be hireO on the payrolls
ofTekWorksfrom August 2023. We look forward to you beginning your career with
ourTrainingProgramwithin l'Veek ofFeb 2023.

PleasecompleteyourjoiningformalitiesasperourinstructionsfromourH 
RTeam. Kindlybereadyw

ithallyourdocuments(originarsandattested)tocompreteyourjoin 
ingformarities.

we request you to get in touch with the HR team in case you need any furtherassistanceand support atjgfqerg@lEi!.we sincerery hope that you, perioi ofassociation withuswill be long, pleasant, and of mutual benefit.

To
JabbuShivakumar,
iskumar@grnail.eom,
9989765p,92.

ForTekWorksEnterprisesolutionspvtttd.,

( s."ftl}*.>"

SridharTirumala

ManagingDirector
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Date:O9/O5l2O2t
To

AkshinthalaSupriya,
akshipriya@grnail,com,
9(xr0s43234.

ForTekWorksEnterprisesol utionspvtttd.,

G s*:d-l^>
SridharTirumala

ManagintDirector <'

Avanin

(

DearAkshinthala Supriya,

Wearehappytowelcomeyou to Tekworks Enterprise solutions private Limited. As avaluedmember of the team, we rook forward to you praying an important rore in herpingusachieveour Vision,uphold our Leadershipprinciples, andlive our Culture.

Asan organ ization,weva IuepASSION,ACCOUNTABIUTy,OUT-OF-THE_
BOXTHINXtNG,andCOttABORATtON in people.

This letter of intent is made to you based on your performance in our Assessment andfinalround of interview. you are required to undergo our intense 6-month, TrainingProtram.Post the successfur compretion of the Trainiig you wi be hired as a fu _time
employee ofrekworks' you wil be paid rNR rgfim perionth as a stipend during these 6months oftraining.

AftercuccessfurcompretionofyourcolegedegreegraduationandtheTrainingprogram,you
will be issued an offer retter with.a minimum sJrary package of rNR 3.5 rakhs perannum
with.mentioning your salary details and that you witt Oe niieU on the payrolls
ofTekWorksfrom August 2023. we rook forward to you beginning your career withourTrainingProtramwith in 1'beek ofFeb 2023.

PleasecompleteyourjoiningformalitiesasperourinstructionsfromourHRTeam.Kindlybereadyw

ithallyourdocuments(originarsandattested)tocompreteyourjoiningformarities.

we request you to get in touch with the HR team in case you need any furtherassistanceand 
.support atlalg@-lekwgrb&.we sincerely hope ihat vou.-plrioi' *association withuswill be lon6 pteasant, and of mutual benefit.
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To
SirraPruthviGoud,
sogoud26@Ernail,com.
902?187624.

ForTekWorksEnterprisesolutionsh^ttd.,

'., s,r-IJ--L--),

SridharTirumala

ManagingDirector

Date:O9lO5l202t

Dearsirrapruthvi coud,

wearehappytowercomeyou to Tekworks Enterprise sorutions private limited. As avaruedmember of the team, we look forward to yo, ptrying an important role in helpingusachieveour Vision,uphold our Leadershipprinciples, andlive our Culture.

Asanorganization,weva IuepASSION,ACCOUNTABIuTy,OUT{)F_TH 
E_

BOXTHINK|NG,andCOU.ABORATiON in people.

This letter of intent is made to you based on your performance in our Assessment andfinalround of interview. yr
prosra m. post th e successf ul cfl;, ::':ffi i,n ;ffi? ffJ ;,iil'J"i#"::^;,'Ji_T[:
emproyee ofrekworks. you wi, be paid iNR lQ.,o perlonth as a stipend during these 6months oftraining.

AftersuccessfurcompretionofyourcoflegedegreegraduationandtheTrainingprogram,you
will be issued an offer retter with a minimum sJary package of rNR 3.5 rakhs perannumwith.mentioning your salary details and that you *iif 

'Ue 
f,ir"O on the payrollsoffekWorkfrom August 2023. We look forward to you beginning your career withourTrainingprogramwithin 1'tweek ofFeb 2023.

PleasecompleteyourjoiningformalitiesasperourinstructionsfromourH 
RTeam. Kindlybereadyw

ithallyourdocuments(originarsandattested)tocompreteyourjoiningformarities.

We request you to get in touch with the HR team
assistanceand *pporl- rtl@efgkrrrrtr.i, w" ri;;;;;y" #;: H:, T::. l:r#In:;association withuswiil be tong, pte"i;t;; ot mutuai Uenent.

Avanthi
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DearMeruguBhanu,

wearehappytowelcomeyou to Tekworks Enterprise solutions private Limited, As avaluedmember of the team, we rook forward to you praying an important rore in herpingusachieveour Vision,uphold our Leadershipprinciples, andlive our Culture.

Asanorganization,weva IuepASStON,ACCOUNTABtuTy,OUT-OF-THE_
BOXTHINKING,andCOU-ABORATIOw in people.

This letter of intent is made to you based on your performance in our Assessment andfinalround of interview' you are required to undergo our intense 6-month, TrainingProtram'Post the successfur compretion of the training you wi be hired as a ful-time
employee ofTekWorks. You will be paid tNR tg()()0 perionth as a stipend during these 6months oftraining.

AftersuccessfurcompretionofyourcoflegedegreegraduationandtheTrainingprogram,you
will be issued an offer letter with a minimum saiary package of INR 3.5 trtt, p1o#r,
with_mentioning your salary details and that you *itt'b. f,ir.d on the payrolls
offekWorksfrom August 2023. We look forward to you beginning your career withourTrainingprogramwithin t.tweek off eb 2023.

PleasecompleteyourjoiningformalitiesasperourinstructionsfromourHRTeam.Kindlybereadyw

ithallyourdocuments(originarsandattested)tocompreteyourjoiningformarities.

We. request you to get in touch with the HR team in case you
assistanceand support at!d9.IeIg@AI&:!E.We sincerely hope thatarsociation withuswill be long, pleasant, and of mutual benefit.

To
MeruguBhanu,
merugubhanu@gmail.com,
963365tt876.

ForTekWorksEnterprisesolutionspvtttd.,

Ci. c-otl t- ^v
SridharTirumala

ManagingDirector

Date:@lOslz02t

need any further
your period of

I
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DearKurada Sai phaniBharghavi,

wearehappytowelcomeyou to Tekworks Enterprise solutions private Limited. As avaluedmember of the team, we rook forward to you praying an important rore in herpingusachieveour Vision,uphold our Leadershipprinciples, andlive our Culture.

Asanorgan ization,weva IuepASS|ON,ACCOUNTABt UryOUT€F-THE-
BOXTHINK|NG,andCOI.ABORAT|ON in peopte.

This letter of intent is made to you based on your performance in our Assessment andfinalround of interview. you are required to undergo our intense 6-month, TrainingProgram'Post the successfur compretion of the Trainin-g, you wi be hired as a fu _time
employee offekworks. you wifl be paid rNR letxrO perironth as a stipend during these 6months oftraining.

AftercuccessfurcompretionofyourcoregedegreegraduationandtheTrainintprogram,you
will be issued an offer retter with.a minimum saiary package of rNR 3.5 rakhs perannum
with.mentioning your salary details and that you wiit Ue niieO on the payrolls
ofTekWorksfrom August 2023. We look forward to you beginning your career withourTrainingProgramwith i n 1'tweek ofFeb 2023.

PleasecompleteyourjoiningformalitiesasperourinstructionsfromourH 
RTeam. Kindlybereadyw

ithallyourdocuments(originarsandattested)tocompreteyourjoiningformarities.

we request you to get in touch with the HR team in case you need any furtherassistanceand support atnfo@tekwork.in.We sincerely hope that yo* p".iod' ofassociation withuswill be long, pleasantjnd of mutual benefit.

To
Kurada Sai PhaniBharghavi,
kspb23@email.com,
9140637610.

ForTekWorksEnterprisesolutionspvtttd.,

Ci s;"-dl^:"
SridharTirumala

ManatintDirector <-
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Te{eph0ne: +et 3545335559
Emaih rnfo**besrirnfot€ch.i.r
l{€tssfre: P*?.rbe{,rx.}tqte{r}.m

Date: 15/O6/2O2L
Letter Of Intent

Dear SANTOSHBANDA,

Avanthi College, Hyderabad

Greetings from IBeON tnfotech pW LTDII!

Thank you for attending the interview process at "lBeoN lnfotech,, for the profile of
"Desktop Support Engineer".

As communicated, we cordially invite you for training at our office for the period of45 days training program which is speciaily designed for aspiring software
developers. Your training will take place at our Bangalore branch office and the d.te
of commencement of such training programme will be starting on 13th July 201G. on
successful completion of your training you will be placed in any of our client
companies and your CTC range will be 2,00,000 to 3,00,000 per annum.

we would require you to submit the following documents and information to Human

Resources at the Time of Joining.

1. Photocopies of all certificates & Marks card starting from 1fth, pre-Degree,

Graduation, and Post-Grad uation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer.

4. Photocopies of your Address & ldentity proof.

For IBeON INFOTECH

Authorized Signatory

Ava

,->

---1

Rcglst?rd Office I I8.ON fnfot ch ,t/1, lr{ floo{, trt A ctorr"
3:ll!1r.fJpr, 2Dd ptlr5c, nrer rn*en orcr:cu BIr-



l!e0t{ lllF0TECl{.
I€*e?horp: .9t 3+-6133555*
E.llail: afl fselbeonintoaf,{h.|n
SEOsrts: rr*w.tbeoaa&g{.ls€fi .m

Date: 15/06/2OZl
Letter Of Intent

DeaT SILVERU RAVI KUMAR,

Avanthi College, Hyderabad

Greetings from IBeON Infotech pW LTD!!!

Thank you for attending the interview process at "lBeoN lnfotech" for the proflle of
"Desktop Support Engineer".

As communicated, we cordially invite you for training at our office for the period of
45 days training program which is specially designed for aspiring software
developers. Your training will take place at our Bangalore branch office and the date
of commencement of such training programme will be starting on 13th July 2016. on
successful completion of your training you will be placed in any of our client
companies and your CTC range will be 2,00,000 to 3,00,000 per annum.

We would require you to submit the following documents and information to Human

Resources at the Time of Joining.

1. Photocopies of all Certificates & Marks Card starting from 10th, pre-Degree,

Graduation, and Post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer.

4. Photocopies of your Address & ldentity proof.

For IBeON INIOTECH

PRINCIPAI
Avinthi lnstituip i,i :::n

Authorized Signatory

Rcgirtcrd Otfi(c ; IEGON lofot d\ ttlf, kt floor. Irt A Crss,zau narr ,P t{.gr, Znd phaJc, t{rx lnaifl Orlrscr SaE

'4



IBg0}IIllF0TECf Idalhone; .91 -Eg+5335559
E.4ail: r*f @Sem*ft fo{€d}.m
9,e&3*e: f,**.lbe+ft+rl&tech.m

Datet t5/06/2021
Letter Of Intent

Dear YADLAPALLI AVINASH,

Avanthi College, Hyderabad

Greetings from tBeON tnfotech pVT LTDII!

Thank you for attending the interview process at "rBeoN rnfotech,, for the profile of
"Desktop Support Engineer".

As communicated, we cordiaily invite you for training at our office for the period of45 days training program which is specia[y designed for aspiring software
developers. Your training wilr take prace at our Bangarore branch office ,id th" d.t"
of commencement of such training programme wiribe starting on r:,nrutf zora on
successful completion of your training you wil be praced in any of our crient
companies and your CTC range will be 2,00,000 to 3,OO,OOO per annum.

we would require you to submit the following documents and information to Human

Resources at the Time of Joining.

1. Photocopies of all certificates & Marks card starting from 10th, pre-Degree,

Graduation, and Post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer.

4. Photocopies of your Address & ldentity proof.

For IBeON INFOTECH

Avanth

Authorized Signatory

RrlBt"rd Ofii(c : tB(O tntot"(,l t!.,l, tn Eoor. f* A Cro6r,

311H1.I*9., 2 , ph.x. r{cs rrl.!..r or.r*_ a.,,r. '
--tJ l

,,F



lBe0il lllt0TE0f
T€*epho e:'31+0-65335558
Email: i tto*ibefixlltoa"ch.in
!Se&*rle: ffi .lbeE{*{rtofsrJl.E}

Date:75/O6/2021
Letter Of Intent

Dear YALAMADDMMSHI,

Avanthi College, Hyderabad

Greetings from IBeON lnfotech PVT LTD!!!

Thank you for attending the interview process at "lBeoN lnfotech" for the profile of
"Desktop Support Enginee/'.

As communicated, we cordially invite you for training at our office for the period of
45 days training program which is specially designed for aspiring software
developers. Your training will take place at our Bangalore branch office and the date
of commencement of such training programme will be starting on 13th July 2016. on
successful completion of your training you will be placed in any of our client
companies and your CTC range will be 2,0O@0 to 3,00,000 per annum.

we would require you to submit the following documents and information to Human

Resources at the Time of Joining.

1. Photocopies of all Certificates & Marks Card starting from 10th, pre-Degree,

Graduation, and Post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer.

4. Photocopies of your Address & ldentity proof.

For IBeON INFOTECH

PRINClP,ti L

Authorized Signatory

Xcgiitcrd Offr€ : t8(ON htotcrtr arall, ll flsr. lrt A Crcrr,
2.1& M.&-rP aarglJ, 2nd Fh.Jc. Ira.x Indiu Orrrrac Ea.t&

Avanthi ln.:iri,, - ':-'-'

fl
-J,



l!e0r{Hr0TECf T€*erfionc: +rJ130.-65335559
Elllail: mto{a*be{,nmto{ech.it
gjeb$tl€: pf?.ltleflxotaie€fi .lfr

Date:15/O6/202L
Letter Of Intent

Dear KOTTALAPRAGNA,

Avanthi College, Hyderabad

Greetings from tBeON tnfotech pVT LTDI!!

Thank you for attending the interview process at "lBeoN lnfotech,, for the profile of
"Desktop Support Enginee/'.

As communicated, we cordially invite you for training at our office for the period of45 days training program which is specially designed for aspiring software
developers. Your training will take place at our Bangalore branch office and the date
of commencement of such training programme will be starting on 13th July 2010. on
successful completion of your training you will be placed in any of our client
companies and your CTC range will be 2,00,000 to 3,00,000 per annum.

we would require you to submit the following documents and information to Human

Resources at the Time of Joining.

1. Photocopies of all certificates & Marks card starting from 10th, pre-Degree,

Graduation, and Post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer.

4. Photocopies of your Address & ldentity proof.

For IBeON INFOTECH

Authorized Signatory

Rcgincfd Ofnce I IE ON hfolcctr tlll llt floor. trt A Cr6s.2atn fl-lL ,P fl.g.., 2nd ph5., [G.r lflf.n Ovar:cr OrrL-
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lBe0}{ FIr0TEClf
Idsphone: +9't 80$533555q
Emril: iafo€pab+flrintot€{h.nt
l**$tte: *r,w.tbe{r{}rn!eteclr.fi

Date:75/O6/2021

DeaT KANDIVALASA SURENDRA,

Avanthi College, Hyderabad

Greetings from IBeON lnfotech pVT LTD!ll

Thank you for attending the interview process at "lBeoN lnfotech" for the profile of
"Desktop Support Enginee/'.

As communicated, we cordially invite you for training at our office for the period of
45 days training program which is specially designed for aspiring software
developers. Your training will take place at our Bangalore branch office and the date
of commencement of such training programme will be starting on 13th July 2016. on
successful completion of your training you will be placed in any of our client
companies and your CTC range will be 2,00,000 to 3,OO,OOO per annum.

we would require you to submit the following documents and information to Human

Resources at the Time of Joining.

Graduation, and Post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer.

4. Photocopies of your Address & ldentity proof.

For IBeON INFOTECH

7

Authorized Signatory

RcgBtcrd Olficc : l8.Ol{ lnfotcch tall, tjt floor, trt A Cror6,

3111:yr.T#gf, 2Dd ph.rc, Nc.. rlxr.n ort'*., e.,,r '

Letter Of Intent

1. Photocopies of all certificates & Marks card starting from 10th, pre-Degree,
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Date:15/O6/2OZL
Letter Of Intent

Dear DUGGURWARABHISHEK,

Avanthi College, Hyderabad

Greetings from IBeON lnfotech PW LTD!!!

Thank you for attending the interview process at "lBeoN lnfotech" for the profile of
"Desktop Support Enginee/'.

As communicated, we cordially invite you for training at our office for the period of
45 days training program which is specially designed for aspiring software
developers. Your training will take place at our Bangalore branch office and the date
of commencement of such training programme will be starting on 13th July 2016. on
successful completion of your training you will be placed in any of our client
companies and your CTC range will be 2,00,000 to 3,00,000 per annum.

we would require you to submit the following documents and information to Human

Resources at the Time of Joining.

1. Photocopies of all Certificates & Marks Card starting from 1fth, pre-Degree,

Graduation, and Post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer

4. Photocopies ofyourAddress & ldentity proof.

For IBeON INFOTECH

Authorized Signatory

t€g*.t€rd Ottlce I E Ot{ htotftt, l./r, t$ flocr, rji A Ce,
2{tt tara-Ja ra.gr, 2m rhac, iir ritliien Ovcr:ers iei
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lBe0t{ffiFOTEClf
Te&phace: .91 S0.-*533555S
Erneil: mfueibe(xnnfo{€ch.fl I
l4sbsEe: rr*yJbeofiirrfaltech.n

Datet t5/06/202I
Letter Of Intent

Dear GANGINENI SAI KIRAN,

Avanthi College, Hyderabad

Greetings from IBeON tnfotech pVT LTD!!l

Thank you for attending the interview process at "lBeoN lnfotech" for the profile of
"Desktop Support Engineer,'.

As communicated, we cordially invite you for training at our office for the period of
45 days training program which is specially designed for aspiring software
developers. Your training will take place at our Bangalore branch office and the date
of commencement of such training programme will be starting on 13th July 2016. on
successful completion of your training you will be placed in any of our client
companies and your CTC range will be 2,00,000 to 3,00,000 per annum.

we would require you to submit the following documents and information to Human

Resources at the Time of Joining.

1' Photocopies of all certificates & Marks card starting from 10th, pre-Degree,

Graduation, and Post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer.

4. Photocopies of your Address & tdentity proof.

For IBeON INFOTECH

Authorized Signatory

nlgirtcrd Otfrc : fBcolt Infotrdr ,Ul, tl* Roor, Irt A c'o.l"
2ath ll-a. ,P at qlf, zDd phd.. l{G.( lndi.n Or€r'.6 Bai
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lBe0ttlllF0TECf
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Te*eplslg: +Sl $8453355i4
E ft*l *rft€{bearl totcct.m
ItJeS**e: wf,#.tbeo{}iri$ot€€rl.tal

Date: t5/O6/2O2L
Letter of Intent

Greetings from tBeON tnfotech pW LTDI!!

Thank you for attending the interview process at ,,rBeoN 
rnfotech,, for the profire of"Desktop Support Engineer,,.

As communicated, we cordiaily invite you for training at our office for the period of45 days training program.. which ii speciary designed for aspiring softwaredevelopers. Your training wiil take prace ai or. e.rgrtor" branch office and the dateof commencement of such training programme witioe rt.nin! on 1i;r-rri, ,tra o,successful compretion of your training you wi, be praced in any of our crientcompanies and your CTC range will be 2,00,0O0 to 3,00,000 per annum.

we wourd require you to submit the fofiowing documents and information to Human
Resources at the Time of Joining.

1' Photocopies of ail certificates & Marks card starting from 10th, pre-Degree,

Graduation, and post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.
3. Recent pay slips with authorized signatory from the last employer.
4. Photocopies of your Address & Identity proof.

For IBeON INFOTECH

Authorized Signatory

ffffi#"ffi*ffiiffi"#^H#r

DeaT DUDDEDARAIU,

Avanthi College, Hyderabad
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lBe0}I IltF0TEC}l' Tcdetrone: *gt a0_6533555O
E ma{l: mfoefl}eonmtoaech-irr
!t&ste: wrrtjbeor*nf otsc'r.an

Letter Of Intent
Datet 75/06/2027

Dear BATTULAKASTHURI,

Avanthi College, Hyderabad

Greetings from tBeON tnfotech pW LTDlll

we wourd require you to submit the fo[owing documents and information to Human
Resources at the Time of Joining.

Thank you for attending the interview process at ,.rBeoN 
rnfotech,, for the profire of"Desktop Support Engineer,,.

As communicated, we cordially invite.you for training at our office for the period of45 days training program, which ii rp".iairv o&igned for aspiring softwaredevetopers. your training *]! l.l. pt.* ;i;;;;'.n!.'tr" branch office and the dateot commencement of such training progrrrr. *itii" ,tr.ting on 13th July 2016. Onsuccessfur compretion of your training you wi, be praced in any of our crientcompanies and your CTC range witf Oe Z,-OO,OOO ro g,60,OOO per annum.

1. Photocopies of all Certificates & Marks Card starting from 1fth, pre_Degree,
Graduation, and post_Graduation.

2. Experience / Relieving Letters from the first Employment till date.
3. Recent pay slips with authorized signatory from the last employer.
4. Photocopies of your Address & ldentity proof.

For IBeON INFOTECH

Authorized Signatory

ffiHffiffiHmffi
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lBe0l{lt{F0TECf TeGBphGle: i8i tB$5335559
ErIrail: anfodFteffimtoa€ch.ia
l@i{e: ?rrw.rbeo.Mfote€h.ln

Date: 15/06/2O2t
Letter Of Intent

Dear CHADASAMISHNAVI,

Avanthi College, Hyderabad

Greetings from tBeON Infotech pVT LTD!ll

Ttrank you for attending the interview process at ,.rBeoN 
rnfotech,, for the profire of"Desktop Support Engineer/,.

As communicated, we cordiaily invite you for training at our office for the period of45 days training program.. which is specially Ae'signeO for aspiring .ot *.r.developers. Your training wiil take prace ai o* sanlatore branch office and the dateof commencement of such training programme *iriu" tt..tirg o, il;r-iriv ztla o.successful compretion of your training you wi[ be praced in any of our crientcompanies and your CTC range will be 2,00,000 to 3,00,000 per annum.

we wourd require you to submit the fo[owing documents and information to Human
Resources at the Time of Joining.

1' Photocopies of a, certificates & Marks card starting from 1fth, pre-Degree,

Graduation, and post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.
3. Recent pay slips with authorized signatory from the last employer.
4. Photocopies of your Address & ldentity proof.

For IBeON INFOTECH

Authorized Signatory

rffisffi!ffiffi#'#^k*fr



lBe0t{ ItF0TEClf
Te#ptlon€: €1 5t45335559
Emdh *fl locrbeoitlnlot3{t.in
l&bite: *yfl .lb€{l|tl.ltot€€ll,rn

Date: t5/O6/2O27
Letter Of Intent

Dear AMGOTH BALAKOTI,

Avanthi College, Hyderabad

Greetings from IBeON tnfotech pW LTDI!l

Thank you for attending the interview process at "rBeoN rnfotech,, for the profile of
"Desktop Support Enginee/'.

As communicated, we cordially invite you for training at our office for the period of45 days training program which is speciaily designed for aspiring software
developers. Your training will take place at our Bangalore branch office .id th" drt.
of commencement of such training programme wiribe starting on r:tnrutf zore on
Successful completion of your training you wiil be praced in any of our crient
companies and your CTC range will be 2,00,000 to 3,00,000 per annum.

we would require you to submit the following documents and information to Human

Resources at the Time of Joining.

1. Photocopies of all certificates & Marks card starting from 1fth, pre-Degree,

Graduation, and Post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer.

4. Photocopies of your Address & ldentity proof.

For IBeON INFOTECH

Authorized Sigratory

mHffi?Hltrfiimxxr
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I&hse: i+t 40,55335559
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Date: t5/06/2O2t
Letter Of Intent

DeaT ALURU HARSHAVARDHAN REDDY,

Avanthi College, Hyderabad

Greetings from tBeON lnfotech pW LTDI!l

Thank you for attending the interview process at "lBeoN lnfotech,, for the profile of
"Desktop Support Enginee/'.

As communicated, we cordially invite you for training at our office for the period of45 days training program which is speciafly designed for aspiring software
developers. Your training will take place at our Bangalore branch office and th" dat"
of commencement of such training programme will be starting on 13th July 2016. on
successful completion of your training you will be placed in any of our client
companies and your CTC range will be 2,00,000 to 3,0O,0@ per annum.

we would require you to submit the following documents and information to Human

Resources at the Time of Joining.

1' Photocopies of all certificates & Marks card starting from 1fth, pre-Degree,

Graduation, and Post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer.

4. Photocopies of your Address & ldentity proof.

For IBeON INFOTECH

Authorized Signatory

ifieHLffi,ffisr,ffil*",1



lBe0il IilF0TECH=
I€&ptre$e: rgt A0-55335550
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Dare 75/06/2O2L
Letter Of Intent

DeaT GANTUI ACHYUTHA REDDY,

Avanthi College, Hyderabad

Greetings from IBeON tnfotech pVT LTDII!

Thank you for attending the interview process at ,,rBeoN rnfotech,, for the profire of
"Desktop Support Enginee/,.

As communicated, we cordiaily invite you for training at our office for the period of45 days training program.. which is specially de-signed for aspiring software
developers. Your training wiil take prace at our Bangarore branch office ,id th. d.t"of commencement of such training programme *itt oe sta.ting 

"iriir-.lriv 
ztia o"successful completion of your training you wil be praced in any of our crient

companies and your CTC range will be 2,00,0@ to 3,OO,0OO per annum.

we would require you to submit the foflowing documents and information to Human
Resources at the Time of Joining.

1' Photocopies of arr certificates & Marks card starting from 1fth, pre-Degree,

Graduation, and post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer.

4. Photocopies of your Address & ldentity proof.

For IBeON INFOTECH

Authorized Signatory

Rtgtstcrd Olficc : tltoll ertot(dr ,qL fi Roor. Irt A Cr65,
zath f..lr_rP if.Ofl. 2nd phx., fh.r fr .n Otcr!..r B.ntq
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Date: 22/06/2021

OFFER LETTER
To,

Name: ANUMULA MANISHA,

with Reference to your application and subsequent discussions, we have pleasure in offering you
an appointment in our organization, as:

Designation: "ASSOCIATE TRAINEE ENGINEER"

Your initial place of work will be IITLABS, NIZAMPET. yotr services, based on job
requirement, may however be transferred to any of our other planvunits/division/associate
concems whether in existence or planned in the future, with in India or abroad.

You will be placed on a probationary for 3 months, during which your perfonnance will be
regularly reviewed. After. The probationary period, based on your performance and the. Growth
of our company, your growth plan and remuneration can becarved. A detailed appointment letter
outlining the terms &conditions of your appointrnent will be issued to you on yourjoining us.

You are required to join the company by october 30th 2021. If this presents any concern/s, please

let us know at your earliest convenience. Ifyou are able to commence at an earlier date, we wolld
be very delighted.

On acceptance of above terms and conditions you are required to produce the following on joimng
date: proper Identification document, the original mark sheets, relieving documents with you on
your first day, which shall be returned after scrutiny, with a copy of each along with tkee recent
passport size photographs.

For any further clarification about this offer, feel free to call me

lsi

n gCoordinator. Human Resources

frr(

Sincerely,

t
Avanthi lnstiti
Gurdihasallv M" {b



4IITLABS
Date: 22/06/2021-

OFFER TETTER

with Reference to your application and subsequent discussions, we have pleasure in offering you
an appointment in our organization, as:

Designation: *ASSOCIATE 
TRAINEE ENGINEER"

Your initial place of work_ will be IITLABS, NZAMPET your services, based on jobrequirement, may however be transferred to any of our other ptanvunitslai.,rlsioJlssoclate
concems whether in existence or planned in the fuh'e, with in lndia or abroad.

You will be placed on a probationary for 3 months, during which your performance will be
regularly reviewed. After. The probationary period, based on your performance and the. Growth
of our company, your gro*th plan and remuneration can becarved. A detailed appointrnent letter
outlining the terrns &conditions ofyour appointment will be issued to you on your joining us.

You are required to join the company by october 30th 202 r If this presents any concern/s, please
let us know at your earliest convenience. Ifyou are able to commence at an earlier date, we would
be very delighted.

on acceptance of above terms and conditions you are required to produce the following onjoining
date: proper Identffication document, the original mark sheets, rerieving documents *ith yo, on
your first day, which shafl be reh'ned after scrutiny, with a copy ofeach arong with three recent
passport size photographs.

For any further clarification about this offer, feel free to call me.

To,

Name: BATHIM GOPI,

Isi

Sincerely,

g Coordinator.Human Resources

t



4ITTLABS
OFFER TETTER

with Reference to your application and subsequent discussions, we have pleasure in offering you
an appointment in our organization, as:

Designation: *ASSOCIATE 
TRAINEE ENGINEER.

Your initial place of work. will be IITLABS, NZAMPET. your services, based on jobrequirement, may however be transferred to any of our other pranuunitJavisioJr.l*iut"
concerns whether in existence or planned in the future, with in India or abroad.

You will be placed on a probationary for 3 months, during which your performance wilr be
regularly reviewed. After. The probationary period, based on your performance ald the. Growth
of our company, your gro*th plan and remuneration can becarved. A detailed appointment letter
outlining the terms &conditions of your appointuent w r be issued to you on your joining us.

You are required to join the company by october 30th 202r. If this presents any concern/s, please
let us know at your earliest convenience. Ifyou are able to commence at an earlier date, we would
be very delighted.

on acceptance of above tenns and conditions you are required to produce the fo,owing on jorning
date: proper Identification doc.ment, the originar mark sheets, relieving documents *itt yoo onyow first day, which sha be ret,rned after scrutiny, with a copy ofeach along with tbree recentpassport size photographs.

For any further clarification about this offer, feel free to call me.

Sincerely,

Isi

t
Coordinator. Hu&an Resources

Date: 22/O6l?0Zf

To,

Name: CHINNI SAI VIKAS,



4IITLABS
OFFER TETTER

with Reference to your application and subsequent discussions, we have pleasure in offering you
an appointment in our organization, as:

Designation: "ASSOCTATE TRAINEE ENGINEER"

Your initial place of work w l be IITLABS, MZAM,ET, your services, based on jobrequirement' may however be transferred to u"v oJ o* other plant/units/division/associate
concems whether in existence or planned in the future, with in tndia or abroad.

You will be placed on a probationary for 3 months, during which your performance wilr be
regularly reviewed. After. The probationary period, based on your performance and the. Growth
of our company, your growth plan and remuneration can becarved. A detailed appointment letter
outlining the terms &conditions ofyour appointment w,r be issued to you on your joining us.

You are required to join the company by october 30th 202 l . If tlis presents any concem/s, prease
let us know at your earriest convenience. If you are able to commence at an earrier date, we wourd
be very delighted.

on acceptance of above terms and conditions you are required to produce the following onjoining
date: proper Identification document, the originat mark sheets, rerieving documents with you onyour first day, which shall be retumed after scrutiny, with a copy of each along with three recentpassport size photographs.

For any ftrther clarification about this offer, feel fiee to call me.

To,

Name: DEGALA YESASWINI,

lsi

t

Sincercly,

Avanthilnst
GuntihaPallY (V)

g Coordinator, Humat Resources

Date: 2Z/O6/2OZL

lech
I Drsl



4l]TLABS
Date: 22/06/2021

OFFER LETTER
To,

Name: GADDAMPRAVEEN

with Reference to your application and subsequent discussions, we have pleasure in offering you
an appointment in our organization, as:

Sincerely,

lsi

Desigrration: *ASSOCIATE 
TRAINEE ENGINEER,

Your initial place of work win b€ IITLABS, MZAMPET. your services, based on job
requtement, may however be transferred to any of our other ptanuunitsldivisioryu.rliut"
concems whether in existence or planned in the futtue, with in India or abroad.

You will be placed on a probationary for 3 months, during which your performance will be
regularly reviewed. After. The probationary period, based on your performance and the. Growth
of our company, your growth plan and remuneration can becarved. A detailed appointrnent lefter
outlining the terms &conditions of your appointment w r be issued to you on your joining us.

You are requted to join the company by october 30th 2021 . If this presents any concern/s, please
let us know at your earliest convenience. Hyou are able to commence at an earlier date, we would
be very delighted.

on acceptance of above terms and conditions you are required to produce the following on joirung
date: proper Idenfification document, the original mark sheets, rerieving documents with you onyour fust day, which shalr be returned after scrutiny, with a copy of each along with tkee recent
passport size photographs.

For any further clarification about this offe1 feel free to call me.

t
g Coordinator, Iluman Resources Avanthil

6untiiapelh



4lrTLABS
Date: 22/06/202|

OFFER TETTER

with Reference to your application and subsequent discussions, we have pleasure in offering you
an appointment in our organization, as:

Designation:'ASSOCIATE TRAINEE ENGINEER,

Your initial place of work. w l be trTLABS, MZAMPET yot, services, based on jobrequirement, may however be transferred to any of our other planUunitVdivision/associate
concems whether in existence or planned in the future, with in India or abroad.

You will be placed on a probationary for 3 months, during which your performance will be
regularly reviewed. After. The probationary period, based on your performance and the. Growth
of our company, your growth plan and remuneration can becarved. A detailed appointment letter
outlining the terms &conditions ofyour appointrnent wilr be issued to you on yourjoining us.

You are required to join the company by october 30th 202r. If this presents any concern/s, please
let us know at your earliest convenience. If you are able to commence at an earlier date, we would
be very delighted.

on acceptance of above terms and conditions you are required to produce the following on joining
date: proper Identification document, the original mark sheets, relieving docrments with you onyour first day, which sha be rehrmed after scrutiny, with a copy ofeach arong with three recentpassport size photographs.

For any frrther clarification about this offer, feel liee to call me.

To,
Name: KARMOLLA GOPAL

lsi

t

Sincereln

g Coordiuator, Human Resources



4ltrLABS
Date: 22/06/2027

OFFER TETTER
To,

NAme: M CHAITANYA REDDY,

Sincerely,

lsi

with Reference to your application and subsequent discussions, we have pleasure in offering you
an appointment in our organization, as:

Designation: *ASSOCIATE 
TRAINEE ENGINEER,

Your initial place of work- wilr be IITLABS, MZAMPET. your services, based on job
requirement, may however be transferred to any of our other plant/units/division/associate
concerns whether in existence or planned in the future, with in India or abroad.

You will be placed on a probafionary for 3 months, during which your performance will be
regularly reviewed. After. The probationary period, based on your performance and the. Gro*,th
of our company, your gowth plan and remuneration can becarved. A detailed appointment lefler
outlining the terms &conditions of your appointrnent wilr be issued to you on yourjoining us.

You are required to join the company by october 30th 2021 . If this presents any concern/s, prease
let us know at your earliest convenience. Ifyou are able to commence at an earlier date, we would
be very delighted.

on acceptance of above terrns and conditions you are required to produce the following on joining
date: proper Identification document, the originar mark sheets, rerieving documents with you onyour first day, which shalr be returned after scrutiny, with a copy of each arong with three recentpassport size photographs.

For any firther clarification about this offer, feel fiee to call me.

t <-

Avanthilos
6untih2eallY N

Coordinator, Humaa Resources



4IITLABS
Date: 22/O6/2OZL

OFFER LETTER

with Reference to your apprication and subsequent discussions, we have pleasure in offering you
an appointment in our organization, as:

To,
Name: MARIYAMMA SRIRAMA.

Sincerely,

Isi

t

Avantl

gCoordinator, Human Resources

Designation:'ASSOCIATE TRAINEE ENGINEER.

Yo.r initial place of work 
_ 
will be IITLABS, NZAMPET. your services, based on jobrequirement, may however be transferred to any of ou. othe. planvunits/division/associate

concems whether in existence or pranned in the ftture, with in rndia or abroad.

You will be placed on a probationary for 3 months, during which your performance will be
regularly reviewed. After. The probationary period, based on your performance and the. Growth
of our company, your gro*th plan and remuneration can becarved. A detailed appointment letter
outlining the terms &conditions of your appointment will be issued to you on yow joining us.

You are required to join the company by october 30th 202 1 . If this pres€nts any concern/s, prease
let us know at your earliest convenience. Ifyou are able to commence at an earlier date, we would
be very delighted.

on acceptance of above terms and conditions you are required to produce the following on joining
date: proper Identification document, the originar mark sheets, relieving documents *ith you onyour first day, which shal be retumed after scrutiny, with a copy of each arong with three recent
passport size photographs.

For any further clarification about this offer, feel free to call me.



4? IITLABS
Date: 22/06/202!

OFFER LETTER
To,

Name: NADIMPAILY ANUSHA,

Sincercly,

lsi

with Reference to your application and subsequent discussions, we have pleasure in offering you
an appointment in our organization, as:

Designation: *ASSOCIATE 
TRAINEE ENGINEER"

Your initiar prace of work. will be ITTLABS, N,AM,ET- your services, based on jobrequirement, may however be transferred t" -v "r "* other plant/units/division/associate
concems whether in existence or planned in the future, with in lndia or abroad.

You will be placed on a probationary for 3 months, during which your performance win be
regularly reviewed. After. The probationary period, based on your performance and the. crowth
of our company, your growth plan and remuneration can becarved. A detailed appointment letter
outlining the terms &conditions ofyour appointment will be issued to you on yourjoining us.

You are required to join the company by october 30th 202 r . If this presents any concem/s, please
let us know at your earliest convenience. Ifyou are able to commence at an earlier date, we wourd
be very delighted.

on acceptance of above tenns and conditions you are required to produce the following on joining
date: proper Identification document, the original mark sheets, rerieving documents with you onyour fust day, which shall be rehrmed after scrutiny, with a copy of each along with three recentpassport size photographs.

For any firther clarification about this offer, feel free to call me.

-<--
t

n g Coordinator, Human Resources
Avan
Guntli!



4l]TLABS
Date: 22/O6/2O2L

OFFER LETTER

with Reference to your application and subsequent discussions, we have pleasure in offering you
an appointment in our organization, as:

Designation: "ASSOCIATE TRAINEE ENGINEER,

Your initial place of work will be TITLABS, MZAMPET. your services, based on job
requirement, may however be transferred to any of our other planuunits/divisioJassociate
concems whether in existence or planned in the future, with rn India or abroad.

You will be placed on a probationary for 3 months, during which your performance will be
regularly reviewed. After. The probationary period, based on your perrbrmance and the. Growth
of our company, your $owth plan and remuneration can becarved. A detailed appointment letter
outlining the terms &conditions ofyour appointment wi[ be issued to you on yourjoining us.

You are requted to join the company by october 30th 202 I . If this presents any concern/s, prease
let us know at your earliest convenience. Ifyou are able to commence at an earlier date, we would
be very delighted.

on acceptance of above tenns and conditions you are required to produce the foflowing onjoining
date: proper Identification document, the original mark sheets, rerieving documents with you onyour fust day, which shan be retumed after scrutiny, with a copy of each along with three recent
passport size photographs.

For any frrther clarification about this offer, feel free to call me.

To,

Name: NAYIKOTI RAMKITMAR,

Sincerely,

[si

I
n g Coordinator, Humao Resources I tech

fr.fi.Dist



lBe0ll ltlF0TECll=
It*sphorE: rg1 30J533555O
EBail: irltoeatleo{}r{oa€ch.*t
re&i le: 1*$ejlre[{r.'rfoterJl.n}

Date:75/O6/2O21
Letter Of Intent

Greetings from tBeON lnfotech pVT LTD!!l

Thank you for attending the interview process at "rBeoN rnfotech,, for the profile of
"Desktop Support Enginee/'.

As communicated, we cordially invite you for training at our office for the period of45 days training program which is speciaily designed for aspiring software
developers. Your training wifl take prace at our Bangalore branch office .nd the drte
of commencement of such training programme wiribe starting on 13ihJ;ry 2oi6. on
successful completion of your training you wiil be praced in any of our crient
companies and your CTC range will be 2,0O000 to 3,00,000 per annum.

we would require you to submit the following documents and information to Human

Resources at the Time of Joining.

1. Photocopies of all certificates & Marks card starting from 1fth, pre-Degree,

Graduation, and Post-Graduation.

2. Experience / Relieving Letters from the first Employment till date.

3. Recent pay slips with authorized signatory from the last employer.

4. Photocopies of your Address & ldentity proof.

DeaT YANNA RAMAKRISHNA REDDY,

Avanthi College, Hyderabad

For IBeON INFOTECH

Authorized Signatory

iffiHitrrlrs#r,ffiffi
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YESPEAL TECHNOLOGIES PWLTD
AVS Compound, a th Bloek, Near Sony Wortd Signal, Komangata, BangElo.€_ S60*L

Webslte: wHr.yespealteclrnologles.com ll Email:hr@yespeattecftnologies.com

Ref:YP2Klll0l

22-Nov-2021

Dear Kasani Srikanth,

ln continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies private Limited., lVespeaty.

Your crc witt be 4.00.000/- To 7.00.000/- This May vary depending on yespeal
Performance and Your performance

During Training Period You Will Be entitled With the Stipend 5,000! To 1S,OOO/- per Month Based
on The Performance' This May Vary depending on Yespeal Performance and your performance

we would like to inform you that yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of posting will be Bangalore.
Your Appointment will be govemed by the Terms and Condition of Employment presented in Annexure A. you
will also be govemed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. please Note:
This appointment is Subject to satisfactory reference Checks
Thjs offer from Yespeal is Valid tor 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicited to you in
writing Prior to commencing employment with iespeat you Must provide yespeil with
evidence of right to work in lndia and other such documents as yespeal may request.
we look fo.nrvard to you joining us. should have any further question or clarifigations,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies pvt Ltd.,
/2.r."{amz**rLa
Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:

,,,tmffi-
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YESPEAL TECH NOLOGIES PWLTD
AVS Compound, rl th Bloclq Near Sony l brld Signal, Kormangsla, Bangatore-

5600:14 WeDsite: rvalry.yespeanechnologies.com ll
Ema{ :hr@y$}eattecinologirea.com

Annexure-Al. Date of Joining:
o You are being appointed.Assl:iate goftware Engineer in Yespeal Technologies private Limited.with effect from Completion of the Final year Seinester

2. Place of Work:
o Your.initial posting will be at our.Bangalore ofrice, Yo.ur place- of work may be changed to any othertocation to address busin€ss / crient rlquirement as aiietteo oy tiiJ'c;;*i.- -"
o You may be required to visit to the c[ent site within and / or ouiside rndii.

3. Remuneration:
o Your CTC will be 4.00.000 /- To 7.O0.OOO/- Based on the Performance during Training period. ln addition,you may_be eliglble for performance based incentive as per incentive sctre-mt oi inE companyo First 3 Months Would be under Training period.From The Oate ot Joining. 

-. -
o The lncentive scheme is subject to revisions at the discretion of th€ Maiagement.

4. Work Conduct:
o .During .your- employment with.the Qgmpany, you shall devote your best efforts for promoting theYesp€al Technologies Private Limited (a;d oi'aiy other relevant airitiate ina i oi'ousiness associate ofthe Yespeal Technologies private Limited) busin6ss.o You arc required to efiectively carry out all duties and responsibilities aE assigned to you by the Company

and shall faithfully and djligently peform these in compliance with establish-ed pollcles ano proceoirrei
endeavoring to the best of your ability to protect and promote the interests of the cbmpany.o Yo! shall nor, except with the wdtten permission of the company, engage direcfly or indirecfly in any
business,.occupation or_activity, whether as a principal agent or ot'herwi." whi.h will be detrimentalwhether directly, to the Company's interests.

" I9Y:ill !l bound by the Code of conduct and all other rules, regutations, policies and orders issued
Dy the company from time 

-to 
time in relation to your conduct, discipline ruiei, regulation, policies et ai,were part of this contract of appointment.

5. Training
o Iou will be imparted training on-the-job and periodically when the training programs will be organized.The company lays high importanae wheri the training its emproiee-s'inE-ipends considerableresources on it. A full commitment from employee side is 6xpected'during the trainlng perioO.

6. Oisclosure of lnformation:
o You confirm that you h_ave disclosed all your business interests in the Company whether or not theyare similar to or in conflict. with the business (es) or the activities ot ttre comiiany, & all circumstancesin respect of wlrich there is,.or there might b'e ferceived, a conflict of interisi 6"t r."n the Companyand you or any immediate relatives. Also you agree to immediately aiscr"ie,io tre co.p"ny 

"ny 
!r"iinterests or circumstances which may arije duriirg your employment

7. Confidentiality:
o All .information regarding the affairs or business matters of the company (and of any other relevantaffitiare and/or business associate of the yespeat i;hn;id;;s-iil"u ii-#iJi 

"'oh""p,", 
workingmetho.rs, client portfolios, strategies - that com; to youi inowieoge uy ie.=-ons 

"7youi 
emptoyment isdeemed to be confidential and coisidered a trade sec/ei.

You shall be required to maintain strict confidentiality of such information and data that may come to your possessionorknowledge by virtue of the engagement, use it only as may be requircd in the normal cource of your work and shallnot discrose ol any information or data, rivithout prior consent of an authorized ofiicer of rhe company.
You shall at all times keeo the details of.your salary and emploJment benefits at the company stricfly andshatt not disctose such d;taits to any ottier fersonGifi;it!, cffi;l'rivl"-' $re vvr'rp'

o
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o You shall use the comoany. name' Logos trademarfis or other identifiers stricfly in the manner permitted by thccompanv's policies ortor lne puri;#a;fu-r.;ffi;;'s]"rri""" deregatedto y6u to the extent rcquired.o You shall at all times. whether during or tire termination of yo.ur emiroym",it 
""tGn most Roerity and shalnot disclose or divulge any such co;fidential inr"ra"rio, to third parties or make use of such information foryour own benetrt of the benefit of any third party, eitner ouring tnJt["ri 

"il,irri: 
J,iii-ptli-rlnt o. tn"r""n"r.

8. Monitoring policy:
o Please note that emails sent to you and by you may b€-monitored from time to time for the purpose ofidentifying anv non-como-liance_'wittr ttt" c'.irp"ivj"iicies or ajpticati;];;.ij#" emaits atong withattachments are consideied as property of th" toripinr.o ff such monitoring discloses breacir orinv ri*Lidlmiany poticies, disciplinary action may folowincluding termination of the employment.' --- -' --"'.

9. Notice Period:o During the probation (including any extension), services may be terminated by either party, giving writtennotice to one week or paymenisatirv in r_ieu'rii inerioi]o Emplovee need to comDlete 1 year of tenure perioJ in ine organization from the date ofjoining. ln case ofMajor issues the company cari rerieve th" "fi;i;t;;;iiing that omproye. ne€d to pay the compensationof loss bearing the employee training.c Post confirmation, serviies may be terminated by either party, giving one months, notice, whichcomprises a non-negotiable m-andatory workin! perio'a ot r .onttr,'*it"rr ttre're-ma-iniei'or the notice periodbeing ncgotiable on both sides (to agrle the reieise dite a sarary jraymeniin-tie-u oi-notice ir any1.o The company may terminate / suspend your services at its discretion at any time immediately upon written notice toyou if it has been slleged and prima facie established through prcliminary intemal inquiry that you have committed (i)any heinous Griminal 8c{ or any off€nse- involvino moral tu-rpitude. Examples include rape, fooery, robbery, etc. (ii)sexual harrasment or (iii) othor act that thraatene or likely to iamage the iorprny," ,.p.iiltion.,o You ar€ r€quir€d to identify and train your replacement 
"no 

t"oitit"t" a successtul 'nanJoverlknowledge 
transfer.Failurc to comply with the clause world be consioerea against the company policy. A prior approval by theManagement shall be considercd as an exception to th13 clauseiirough mutuat setttement oetureen Loth the panb3.0o The company reserves the ri,gh-t to.temlnate your 

"rpiovr"nt 
on the grounds mengoned in ctause il below. lnsuch an event, vou will be subject to immediite diemil"ii ino tfr" cor-p"rv *ti 

"di 
iJ n-iriie to give you pay for

^ T-"..rrr!::rjld..rie compaiv fururer reserves trJ ,ilrrt 6 rniti"t" r"giir&ii',ii'" il-,r"JrJ r,t.ri Any qeoucuon wth resDect to expenses incurred bv the eg6p6ny or the cost of repairing damage to thecompany,s property cairsed by t6" i;;d;i;"liJ.ing ir," 
""ln"t.

10.Retum of Company property
o You shall promptly upon r6queit oy the company and in any event upon the expiry or termination of your employmentretum and surl€nder to company laptoP and other assignei assets, all such contidential information including withoutlimitation, data , information, files, books, magazines, rep-orts, documents, manuals, any knowl€dge databa3e in whateverform including but not limited to electronically held data ihat concems the business of the company wrich may have beenprepared by you or come into your possession custody or control in the coutse of youremployment.o You shall not keep any copies of these items in any form whatsoever.o vtota$on ot this clause may invite legal action.

11. Retum of Company property
o You shall promptly upon requeit by the company and in any event upon the expiry or temination of your emptoymentretum and surGnder to company laptop and oher assigned assets, all such confidential information including s,ithoutlimitation' data, information, files' books, magazine3, reports, documents, manuals, any knowledge database in srhateverform including but not limited to electronically held data ihat concems the business of the company yyhich may have beenprepared by you or come into your possession cuslody or control in the couBe of youremployment.o You shall n-ot keep any copies of these items in any form whatsoever,o Violation of this clause may invite legal action.

Erlall:hr@yespealtechnologies.com
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YESPEAL TECH NOLOGIES PWLTD
AVS Corpound, a th Abck, Near Sony World Signal, Kormangala, Bangalore-

56@34 Website: wrrw.yEpeaftecinologies,com ll
Emall:fu @yespealtectrnologies-com

'12. Non - Competition:
ln the event of your separation from Company for whatever reason:

o For.a period of 'l year thereaft€r (except with the wdtten approval of the Company) you will not solicitbusiness in competition with the comiany. nor pass informition to 
" 

itriro pif,| iirlt ."y resutt in thesame effect from any other organizati6n *trlctr is at the data of separaiion'" 
"ii"ni-or 

a prospect withwhich negotiations are underway neither will you in competition oito o. 
"rppiy 

pioducts or serviceswhich compete direcfly with thosa products or iervices offereo uy ttre compinf-'' ''o Yo.u agree that for a period of 1 yoar after your separation from the company you will not endeavour tosolicit or entice away any person who is an Lmproyie of the companv or "h;;#in;L .mproyment up to1 Year preceding your severance.
13. Other:

o underthe sexual Harassment Prevention Ac.t- 2013, sexual harassment is considered as misconduct. The consequencesof such misconduct can be - apart from deduction of vvages, termination of employmeni oitran"i". to another location.o Your appointment is contingent upon Medical Fitness .certificate satisfactory reference backgroundchecks, including verification. of y6ur application materials. eaucation anJ eripioyment history. your
emplovment is also contingent.upon youi ;bility to work for ttre compiny wittroui'istriction (i.e. you donot haYe any non-competes obligatioi or other iestrictive clauses wiili iny fidri"r" 

"-proy"a.o You will be govemed by the company's policies during the course of your employment. lt wilt be obligatory on
X"^:^p^a-I l"--"TI: ,":-T.ptiance to the applicable statuses, regutati6ns ano' re(utrements raio oowir uy ttreuoTqaly and other rcgulatory and statutory bodies. Violation of the terms and tonditions mentioned hereinwourd attract disciprinary and/or legar action; incruding immediate termination.

o The Company reserves the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies and abide by the sjme.

o You shall at all times keeo.the details of.your salary and employment benefits at the Company stricgy andshalt not disctose such d'etaits i;;t ;ilier i";'-'*i'trr:n tne company.o You shall use the comoanv. name, Logos trad;marts or other ioenuneh sirictty tn the manner permitted by thecompany's policies orior itre purf ila;i;-;il;;; slrvices oetegatedto you to rhe extent required.o You shall at all times. whether during or the termination of your emfloyment act *,ittr rnmost noerity and shallnot disclose or divulge any such confidential information td tniro pirti;s or mare use oi such information foryour own benefit of the benefit of any third party, either during the tirm ot yor, 
"rproy.ent 

or thereafter.

14. Monitoring Policy:
o Please note that emails se.nt to you and by you may be monitored from time to time for the purpose ofidentifying- any non-compliance wittr the c'oirpany ioticies or 

"ppri""oi!-i"ri".Hesl emairs along withattachments are considered as property of the bonipinv.o lf such monitoring discloses breach of ary law or Cbmpany policies, disciplinary action may followincluding termination of the employment. '

15. Notice period:
o ourjng the probation (including any extension), services may be terminated by either party, giving writtennotice to one week or paymenisaliry in Lieu <ii ttrereoi.

" 5T,lt:n::::1-t"-:Tqtt" 1 year of tenure period in the Organization from the date of joining. tn case ofMaJor lssues the company can relieve the emPloyee failing that employee need to pay itre coi11;pensitionof loss bearing the employee training.o Post confirmation, services may be terminated by either party, giving one months, notice, which
::[!T1"-11:l-negotiable.mandatory working period ot 2 monttr,-*ii'tr the"re;;in;e; of the norice periodoelng negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).o The company may terminate / suspend your services at its discretion at any timi immediately upon wrinen notice to you if it
has been slleged and prima facie eslablished through preliminary intemal inquiry that you have committed (i) any

=-
t

*ioi.t t
)



YESPEAL TECH NOLOGIES PvTLTD
AVS Compound, a th Block, Near Sony World Signat, Komangala, gengalore.

560034 Website; www.yespealtechnologies.com ll
Email:hreyespeattechnologles.com

21. Other:
o underthe sexual Harassment PGvention Act.2ol3, sexual harassment is con3ider€d as mi3conduct. The consequencesof such misconduct can be - apaft from deduction of yvages, termination of emptoyr"nt ort1"1nJoio anotner tocation.o Your apPointment is contingent upon Medical Fitness -certiticate satisfactory reference backgroundchecks, including verification of yiur application materials education 

"no "ripiov."nt history. your
employment is also contingent.upon youi ioility to work for tn" C"rp"nv *itnorl r]st.i"tion (i.e. you donot have any non-competes obrigation or other restrictive crauses witn any prJorr'Jmpr"veo.o Yo,u will be govemed by the eompany's poricies during the cor.se Li yori emproym"nt, rt wi1 beobligatory.on your part to ensure compliince to the appticaiule stai;;;;, r;ri"tionl aia requirements taiodown by the Company and other regirlatory and staidtory bodies. violation of the terms an<l conditionsmentioned herein would attract disciplinary ind/or legal aition, includinf immeaiaie termination.o The Company reserves the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies and abide by the sime.

Yours Sincerely,
For Yespeal Tochnologies private Limited.,

Darshan Murthy
Talent AcquBition.

wo taks this opportunity to congratulate you on your selection and look fonvard to a long and
mutually beneficial professional association. you,re are jolning us at an exclting phase oi yourjourney or building a world class firm and we are counting on you to netp us gei inere.

Kindly retum a copy of this letter dury signed by you in acceptance of the terms and condition

n

:1a Red

Ararili lnstit
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YESPEAL TECHNOLOGIES PWLTD
AVS Compourd, 4 th Bloc*, Ne.r Sony World Signat, Kormangata, Ba*galore- EE{X}31

Website: wrn $r.yeipealtechnologies,com ll Emall:h@yespealtechnologies.oom

Ref:YP2K21l01

22-Nov-2022

Dear Erugu Saikumar,

ln continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies Private Limited., (yespeal).

Your CTC will be 4.00.000/- TO 7.00.000/- This May Vary depending on yespeat
Performance and Your Performance

During Training Period You Will Be entitled With the Supend 5,000! To 15,000! Per Month Based
on The Performance. This May Vary depending on Yespeal Performance and Your Performance

We would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.
Your Appointment will be govemed by the Terms and Condition of Employment Presented in Annexure A. You
will also be govemed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of Your Final

Semester Exam, Yespeal is keen that there is a secure
environment for clients and internally too. Please Note:

This appointment is Subject to satisfactory reference Checks

This offer from Yespeal is Valid for 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
writing Prior to commencing employment with Yespeal You Must provide yespeal with
evidence of right to work in lndia and other such documents as yespeal may request.
We look forward to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies Pvt Ltd.,
/244/a/rrrraril{f

Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:

PRINC}
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YESPEAL TECHN OLOGIES PWLTD
AVS Conpound, I fh Bbcfq Near Sory Wodd Signat, Ko Bngela, Baogslore-

5&X134 ttllebsite: www.ycspealtechnologies.com ll
E rEil:hr@y$pealtechnologies.cofli

Annexure-A
1. Date of Joining:

o You are being appointedAssociate_goftware Engineer in Yespeal Technologies private Limited.with effect from Completion of the Final year Seirester

2. Place of Work:

" ,Y^o-lt'ljtiI P9:!ing will be at our.Bangalore office. Your place of work may be changed to any othertocauon to address business / client requirement as direbted by the Com6any.o You may be required to visit to the client site within and / or outside lndij.

3. Remuneration:
o Your CTC rvill be 4.00.000 /- To 7.00.ooor- Based on the Performance during Training period, ln addition,you may_be €ligible for pefformance based lncentiye as per incentive sche'me of thE companyo First 3 Months Would be under Training period.From-The date of Joining.o The lncentive scheme is subject to revisions at the discre$on of the Maiagement.

4. Work Conduct:

" 9!ItI9 ,ySrL employment with .the 99.pgny, you shall devote your best efforts for promoting the
Yesp,eal Technologies Private Limited (and of any other relevant aifiliate and / or busineis associite of
the Yespeal Technologies Private Limited) business.o You are required to efrectively 

9.arry o_ut all duties and responsibilities as assigned to you by the Company
and shall faithfully and diligently .peform these in compliance with establishld poticies ano proceoilrej,

. _ 
endeavoring to the best of your ability to protect and promote the interests of the cbmpany.

o You shall not, excep( with the wrifien permission of the company, engage di.ecfly or indirEcfly in ' any
business,.occupation or activity, whether as a principal agent or otirenrise which will be detrimental
whether directly, to the Company,s interests.

o You. will be bound by the Code of Conduct and all other rules, regulations, policies and orders issued
by the Company from time 

-to 
time in relation to your conduct, disdipline ruiei, regulation, policies et al,

were part of this contract of appointment.

5. Training
o You will be imparted training on-the-job and periodically when the training programs will be organized.The Company lays high importance wheri the training its employee-s'ani spends consi-derable

resources on it. A full commitment from cmployee side is ixpectedburing the training period.

6. Disclosure of lntormetion:
o You confirm that you h_ave disclosed all your business interests in the Company whether or not they

are similar to or in conflict with the business (es) or the activities of the Company, & all circumstancei
in respect of which there is,.or there might be perceived, a conflict of interest Setween the Gompany
and you or any immediate relatives. Also you agree to immediately disclose, to the Company 

"ny 
ir.t

interests or circumstanc€s which may arise during your employment

7. Confidentiality:
o All .information regarding the affairs or business matters of the Company {and of any other relevantaffiliate and/or business associate of the Yespeal Technologies Pri;ate' Limited) concepts, working

methods, client portfolios, strategies - that come to your knorv-ledge by reasons olyour erirployment iI
deemed to be conlidential and considered a trade secret,

o You shall be required to maintain strict confidentiality of such information and data that may come to your possession
or knowledge by virtue of the engagement, use it only as may b€ requircd in the normal course of your work and shall
not disclose or any information or data, without prior consent of an authorized ofiicerofthe company.

o You shall at all times keep the details of.your salary and employment benefits at the Company stricfly and
shall not disclose such details to any other person within th-e Cbmpany.
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AVS Compound, 4 th Block, Near Sony World S(lnal, Kormangata, Brngalore- 580034
Webslte: uwlry.yespealtechnologies.com ll Emait:h@yespe.ttechnologies.com

22-Nov-2022

Dear Amalla Varshitha Reddy,

ln Continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies Private Limited., (Yespeal).

Your CTC will be 4.00.000/- TO 7.00.000/- This May Vary depending on Yespeat
Performance and Your Performance

During Training Period You Will Be entitled With the Stipend 5,000/- To 15,000/- Per Month Based
on The Performance. This May Vary depending on Yespeal Performance and Your Performance

We would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records, Your Place of Posting will be Bangalore.
Your Appointment will be govemed by the Terms and Condition of Employment Presented in Annexure A. You
will also be govemed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of Your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. Please Note:

This appointment is Subject to satisfactory reference Checks

This offer from Yespeal is Valid for 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
writing Prior to commencing employment with Yespeal You Must provide yespeal with
evidence of right to work in lndia and other such documents as yespeal may request.

We look forward to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies Pvt Ltd.,

Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:

.-.2
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heinous criminal act or any off-e.nse-involving moral turpitude. Examples include rape, forgery, robbery,
etc. (ii) sexual harassment or (iii) other act that threatens or likely to damage the C6mpany's iiputatioii.o You at€ rEquir€d to identify and train your replacement and facilitate a successful handover/knowledge transfer.
Failure to comply with the clause tyould be considered against the company policy. A prior approval by the
Management shall be considercd as an exception to this clause through mutual set ement betyveen both the parties.O

The Company tresetYes the right to terminate your employment on the grounds mentioned in clause 11
below. ln_ such an event, you will be subject to immediate diimiisal and the C;mpany will not be liable to give
you pay for the notice period. The Company further reserves the right to initiate lejat idion as it deems fit.

16. Termination of Services:

o lf at any time during the course of your employment, it is found that you have made a false or an
incomplete declaration with rcgard to your quilifrcation / experience and other detail, your appointment
will be treated void with immediate eff€ct without any paymeni in lieu of notice period.o lf at any time during the course of your employment, it is found that you have committei any act of gross misconduct
or serious breach of employment terms, been guilty of conduct tending to bring yourself or the Company into
disrepute, been absent for a continuous period of lO days without approval/information, indulged in policy
violation/fraudrfinancial irEgularities and/or been found to demonstrate unsatisfactory job performance your services
will be terminated and you shall not be entifled to any notice period or payment in lieu thereof.

17. Leaye:
o You will be entitled to Casual/Siek Leaves: National/Festival holidays as stipulated by lawcompany policy, in a

calendar year. The same may be changed from time to time in accordance with'changes in law anolbr cirinpany policy

18. Deductions:
a) During your employment or in the event of any termination the Company is entifled to deduct any amount

due from you to the company from actual total compensation including-but not limited to:
bl Any debt or advance for the time being owed by you to the Company
c) Any deduction relaled to leave or holiday laken in excess of entitlement as at the date of termination of employment: an.
d) Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the

Company's property caused by you (and of recovering the same).

19. Return of Company Property
o You shall promPtly upon request by the Company and in any event upon the expiry or termination of your

emPloyment retum and surr€nder to Company laptop and other assigned assets, all such confidential information
including without limitation, data , information, files, books, magazines, repods, documents, manuals, any knowledge
database in whatever form including but not limited to electronically held data that concems the business of the Company
which may have been Pr€par€d by you or come into your pos3ession custody or control in the coutse of your employmenl,.

o You shall not keep any copies of these items in any form whatsoever.
o Violation of this clause may invite legal action.

20. Non - Competition:

o For.a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass intormition to a third party tfiai may result in the
same effect from any other organization which is at the data of separation'a ciient or a prospect with
which negotiations are underway neither will you in competition oher or supply produc6 or services
which compete directly with those products or services ofiered by the Company. 

- -

o Yo.u agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person s'ho is an employee of the Company or wno wis in its employment up to
1 Year preceding your severance.
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21. Other:
. Underthe sexual Harassment Preve ion Act.2O13, sexual harassment is consideEd as misconduct. The Consequences

of such misconduct can be - apart from deduction of wages, termination of employment or transfer to another location.o Your apPointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment historyl your
employment is also contingent upon your abilaty to work for the Company withoui restriction (i,e. you do
not have any nontompetes obligation or other restrictivc clauses with any previous employer).'o You will be govemed by the company's policies during the course 

-oi 
your employmeni. lt witt oe

obligatory.on your part to ensure compliance to the applicable statuses, reguiations and iequirements laid
down by the Company and other regulatory and staiutory bodies. VioiatiSn of the terms and conditions
mentioned herein would attract disciplinary and/or legal aition, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same,

Yours Sincerely,
For Yespeal Technologies Private Limited.,

we take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. you're are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly retum a copy of this letter duly signed by you in acceptance of the terms and condition

-*-*rtr1;i[,*!i[:1[r!]'lr-*

Darshan Murthy
Talent Acquisition.
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22-Nov-2021

Dear Guguloth Bindu,

ln continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies private Limited., (yespeal).

Your crc will be 4.00.000/- To 2.00.000/- This May vary depending on yespeal
Performance and Your Performance

During Training Period You Will Be entitled With the Stipend 5,000! To 15,000! per Month Based
on The Performance. This May Vary depending on Yespeal Performance and your performance

we would like to inform you that yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.
Your Appointment will be governed by the Terms and Condition of Employment Presented in Annexure A. you
will also be govemed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internaily too. please Note:
This appointment is Subject to satisfactory reference Checks
This offer from Yespeal is Valid for 2 Days onty from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicited to you in
writing Prior to commencing employment with yespeal you Must provide yespeil with
evidence of right to work in lndia and other such documents as yespeal miy request.
We look fo,rward to you joining us. Should have any further guestion or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies pvt Ltd.,
/a.oilamzr-*/,-/
Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:
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Annexure-A
1. Date of Joining:

o You are being appointed Associate Software Engineer in Yespeal Technologies Private Limited.
with effect from Completion of the Final Year Semester

2. Place of Work:
o Your.initial Posting will be at our.Bangalore ofiice. Your place of work may be changed to any other

location to address business / client requirement as direbted by the Comiany. -
o You may be required to visit to the client site within and / or outside lndia.

3. Remuneration:
o Your CTC will be 4.00.000 /- To 7.00.000/- Based on the Performance during Training Perlod. ln addition,

you may be eligible for pe.formance based incenuve as per incentive scheme ofthe companyo First 3 Months Would be under Training Period.From The date of Joining.
o The lncentive Scheme is subject to revisions at the dascretion of the Management,

4. Work Conduct:
o During -your. employment with the Company, you shall devote your best efforts for promoting the

Yespeal Technologies Private Limited (and of any other relevant affiliate and / or businejs associite of
the Yespeal Technologies Private Limitedl business.

o You are required to etrectively carry out all duties and responsibilities as assigned to you by the Company
and shall faithfully and diligently perform these in compliance with established policies and procedur€s,
endeavoring to the best of your ability to protect and promote the intercsts of the Company.

o You shall not, except with the written permission of the Company, engage directly or indirec y in any
business, occupation or activity, whether as a principal agent or otherwise which will be detrimental
whether directly, to the Company's interests.

o You will be bound by the Code of Conduct and all other rules, regulations, policies and orders issued
by the Company from time to time in relation to your conduct, discipline rules, regulation, policies et al,
were part of this contract of appointment.

5. Training
o You will be imparted training on-the-job and periodically when the training programs will be organized.

The Company lays high importance when the training its employees and spends considerable
resources on it. A full commitment from employee side is expected during the training period.

6. Disclosure of lnformation:
o You confirm that you have disclosed all your business interests in the Company whether or not they

are similar to or in conflict with the business (es) or the activities of the Company, & all circumstances
in respect of which there is, or there might be perceived, a conflict of interest between the Company
and you or any immediate relataves. Also you agree to immediately disclose, to the Company any iuch
interests or circumstances which may arise during your employment

7. Confidentiality:
o All -information regarding the affairs or business matters of the Company (and of any other releyant

aftiliate and/or business associate of the Yespeal Technologies Priiate- Limited) co;cepts, working
methods, client portfolios, strategies - that come to your knorledge by reasons of'your employment ii
deemed to be confidential and considered a trade secret.

o You shall be requircd to maintain strict confidentiality of such information and data thst may come to your possession
or knowledge by virtue of the engagement, use it only as may be requir€d in the normal cou6e of your work and shall
not disclose or any inforflalion or data, wilhout prior conser of an authorized ofricer of the company.

o You.shall at all times kee-p the details of.your salary and employment benefits at the Company stricfly and
shall not disclose such details to any other personwithin th'e Cbmpany.
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o You shall use the comDany. name, Logos trademarts or other identifieE stricfly in the manner permitted by thecompany's policies orior irre purioiEa;ip-.";i;;;s-ervices oetegatedto you to the extent required.o You shall at all times. whether during or the termination of yo.ur emlloy."ni 
"a 

,ritlr ,l.o"t no"rity and shallnot disclose or divulge any such confidential information to third paffes or make use of such information foryour own beneflt of the benefit of any third party, either during the tir- Jrv*i"r"pr.irlnt or thereafler.

8. Monitoring Policy:
o Please note that emails sent to you and b-y you may be monitored from time to time for the purpose ofidentiffing any non-compliance irith the c'oirpany ioticies or appricaoie 

-iaws. -rirese 
emails atong withattachments are considered as property of the tonipiny.o lf such monitoring discro:"i-!f!l9h of iny raw or cbmiany poricies, disciprinary action may forowincluding termination of the employment. 

-

9. Notice Period:o During the probation (including any extension), services may be terminated by either party, giving writtennotice to one week or paymenisaliry in t_ieu <jf ttrereoi,o Employee need to complete I year of tenure period in the Organization from the date ofjoining. ln case ofM€jor issues the company can relieve the erirptoyee r"iring t-hii ";pt;y;;';;;; lJ i"v g,, compensationof loss bearing the employee training.o Post confirmation, services may _be terminated by either pafi, giving one months, notice, whichcomprises a non-neqotiable.mandatory working peridd ot t montn, wifi irrJre-m"-inili'of the notice periodbeing negotiable on both sides (to agr6e the reieise aite & satary ir.ir"riin t", ii-notice if any).o The company may terminate / suspend your services at its discr€tion jt any time immediately upon written notice toyou if it has been alleged and prima facie establishad through preliminary intemat inquiry ttraiyou have committed (i)any heinous criminal act or any offense involving moral turpiiude. Examples includ; ;;, forgery, robbery, etc. (ii)s€xual harassment or (iii) other act that thr€atens or rikery to damage the company,s ,"prLiion.'o 
Io-Y are required to identify and train your replacement and facilitate a successful 'handover/knowledge 

transfer.Failure to comply with the clause would be consider€d against the company poticy. e prior approval by theManagement shall be considered as an excaption to this clause tirough mutual set eme;t betlpen Lotn tne pa;ties.oo The-company reserves the right to_teminate your employment on the grounds mentioned in clause 11 below. lnsuch an event, vou will be subiect to immediaie dismiisai and the comtr"v *iri ,"i-L" riJie to give you pay forthe norice period. The company further reserves rhe dght 6 initiate regli "ffi;i" il d";;r; nt.o Anv deduction with respect ro expenses-incurreo by-ttre compant;, th" ;;=i;;;;ring oamage to tnecompany's property caused by ybu (and of recoverint ine sahe;.

'10. Retum of Company property
o You shall promptly upon request by the company and in any event upon the erpiry or termination of your employmentretum and surrender to company laptop and other assigned assets, all such confidential information including yvithoul

limitation, data , infomation, files, bookE, magazines, report", documentt, manuals, any knowledge database in r.yhateverform including but not limited lo el€ctronically held data ihat concems the business of the company which may have beenpreparcd by you or come into your possession custody or control in the course of your employment.o You shall n-ot keep any copies of these items in any form whatsoever,c viotation of this clause may invite legal action.

'l1.Retum of Company property
o You shall promptly upon Tequest by the company and in any event upon the expiry or termination of your employmenlr€tum and surrender to company lap(op and other assigned assets, all such confidentiat infomation including withoutlimitation, data , information, fires, books, magazines, ."p-ort", do"ra"nt", manuars, any knowredge database in whateverform including but not limited to electronically held data ihat concems rhe business of the company wtrich may have beenprepared by you or come inro your possession custody or contror in the course of your emproyment,'o You shall n_ot keep any copies of these items in any form whatsoever.o Violation of this clause may invite legal action.

PRl} ch
te otEI\g

qr

I\

Ranga

eermg
I



12. Non - Competition:
ln the event of your separation from Company for whatevcr reason:

o For a Period of 1 year there.aTgr (excePt with the wriften approval of the company) you will not solicitbusiness in competition.ritn tne bomianv. 1Li f"i,='i.r"r.[Jti;;u; iilj;;r;'i,r,", ,"v resurt in the
ff115., ",[?J,ffiil:?J,J"1".1i';:ln:,t,,;[j:; iil;;. ;;;p;iffiT;ilJt or 

" !,osp.ct wlii
wni*r coripeie'Jiii,,iiv;,g, ir,i"i;il;iJ##;,Jl"Tfl?Xjti,flo3;f#,1r, producti oi 

"",,i"""o You agree that for a period of 1 year after y"r;;;p;r,
;Ei::;,,".#i:;i*"tlg,m::;r i"I,i:#ff#:ilfl:3:fr,,x,",:?TnTIJ"":'"H1,"H,il*X",1",i l:

13. Other:

o underthe sexual Harassment Prevenrion Acl. 2013, sexual harassment is consideGd as misconduct. The consequencesof such misconduct can be - apart fro, a"ar"tion liJ"g;"],iJininrtion of employment or transfer to another tocation.o Your appointment is contingent upon Medicai riaress Gertiticate satisr"ctory ,elrence backgroundchecks, includins verificatioi. or vi,rr .ppli""tion'il-"t"riai 
"airi"tiii"l,iJ'I'#piliment history. youremPlovment is also continsentrp6n voui ioiiitvir;il r- th; ciil'pllrv',i'i,r,ilfii"i"triction (i.e. you donot have any non-competeJ outigitiori oi otheii"=iriiir" crauses with any previous emproyer).o You will be govemed ov t[-c-91qany's poricles ourtng ile course.of.your emjtoyrent. rt wi1 be obrigatory onyour part to ensure comoliance to tie ipplicable st"liies, regurations ano' reduirements raid down by thecompany and other teg'iatory ano st"tr6'n7- Loti"J. v*Li.tion of the terms and tonditions mentioned hereinwoutd attract disciplinary and/or tegat action, irrctuOing lrimeOiate termination.

" Iff:?i[TJ{,L"=Tr"T"[::"tJ,"*fltTf#:J;:':'; n m time to time. you are advised to keep yourserr

c You shall at all times keeD.the details of your salary and employment benefits at the company stricgy andshal nor disctose such dLtaits i; ant ;iri", p;;,;i'rrin tne company.o You shall use the com.anv name, Logos tradir"*" oi'oiii". ioenufieh sirictty in the manner permitted by thecompany's policies orior itre purpos;s of provision oi'se-rvices oelegatedto y6u to the ertent rcquired.o You shall at all times. wnanei ouring or tire terminatio-n-oi yo.r, 
"r[royr#t;;;; iimost noetity and shalnot disclose or divulge anv :uc! coi'fidentiar iri"*iti.n i; triro pirti6s ; fiil;;;;uch information forvour own bener of the benefit of any thinr party, eithei ouring ttre tirm oiv"ri"iiipr'ii-rrli t or thereafter.

14. lronitoring policy:
o Please note that emailg sent to you and by you may be.monitored from time to time for the purpose of

i1"i'i?i:fld:1"1'Jl-:ilxgf:$'*'s#:'";T-::iv-iJiili"= 
o' lppri""riil'ili*iil!='e emairs irohs with

" iHii"Jl#i:lf;H:t-3lTlffixffit;'fJ;Tv i;;;;6;;;,v poricies, disciprinary action may forow

15 Notice Period:
o

iii"J"t,T:,fJi.HiflJf""Jfi,tfif"lffiilili#?i ir"#:ff: 
mav be terminated bv either parry, sivins written

Employee need to comolete 'l year. of tenure period in ihe organization from the date ofjoining. In case of
[,"1];=""unm:'"*?,:1":1i"',;','""J:ilJ;ffii;il'i;iii"Jh;;;il;r;;il;ffi";itl "o,,p"n""tionIrost confirmation, services may 6e terminated by either party,.giving one months, notice, whichcomprisea a non-nesotiable r"ndaory *o*;;-dEnA iii-.";t ,-iriti t dr"r"-i"ili'iir-he notice periodDerng negotiabre on both sides (to agr6e the ,"i"ft"'i"-tI a-""ra.v iavmeniin-ri"il oi noiill ir 

""vr.
The company may terminate 

' 
suspend yoit 

"".i""i "i 
its ois-",ct*ii it anv tire immediatery upon rvritten notice to you if ithas been a'eged and prima tacie estabrished through prcriminary inieriar inquiry that you have commined (i) any

o

o
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heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery,
etc' (ii) sexual harassment or (iii) other act that threatens or likely to'damage the C6mpany's reputatioii.

o You are requirad to identify and train your rcplacement and facilitate a successful handover/knowledge transfer.
Failure to comply with lhe clause would be consider€d against the Company policy. A prior approval by the
Management shall be considered as an exception to this clause through mutual setflement betrEen both the panies.o

The Company reserves the right to terminate your employment on the grounds mentioned in clause il
below. ln- such an event, you will b-e subject to immediate dismiisal and the Company will not be liable to give
you pay for the notice period. The Company further rEerves the right to initiate ledal action as it deems fit. -

16. Termination of Services:

o lf at any time duling the course of your employment, it is found that you have made a false or an
incomplete declaration with regard to your qualification / experience and other detail, your appointment
will be treated void with immediate effect without any paymeni in lieu of notice period.
lf at any time during the course of your employment, it is found that you have committed any act of gross misconduct
or serioua breach of employment terms, been guitty of conduct tending to bring yourself or the Company into
disrcpute, been absent for a continuous period of 'lO days without approval/information, indulged in policy
violation/fraud,,financial irregularities and/or been found to demonstrate unsatisfactory job peiformance your services
will be terminated and you shall not be entifled to any notice p€riod or payment in lieu thereof.

17. Leave:
o You will be entitled to Casual/Slck Leaves: National/Festiyal holidays as stipulated by lawcompany policy, in a

calendar year. The same may be changed from time to time in accorda;ce with'changes in taw antt/or c6rirpany policy

18. Deductions:
a) During your employment or in the event of any terrnination the Company is entitled to deduct any amount

due from you to the company from actual total compensation including but not limited to:
b) Any debt or advance for the time being owed by you to the Company
c) Any deduction related to leave or holiday taken in excess ot entitlement as at the date of termination ot employment: an.
d) Any deduction with respect to exp€nses incurred by the Gompany or the cost of repairing damage to the

Company's property caused by you (and of recovering the same).

19. Retum of Company Property
o You shall promptly uPon request by the Company and in any event upon the expiry or termination of your

emPloyment retum and surr€nder to Company laptop and other assigned assets, all such confidential information
including without limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but nol limited to electronically held data that concerns the business of the Company
which may have been Pteparcd by you or come iltto your possession cuslody or control in the course of your employment..

o You shall not keep any copies of these items in any form whatsoever.o Violation of this clause may invite legal action.

20. Non - Competition:

o For.a period of 1 year thereafter (except with the written approval of the Company) you will not solicitbusiness in competition with the Company nor pass informition to a third paiti tfr"ai may result in the
same effect from any other organization which is at the data of separation'a ciient or a prospect withwhich negotiations are undeJ'Yvay neither will you in competition oif"r or srppiy pioducts or serviceswhich compete direcfly with those products or slrvices offeied by the Company'.' 

- '
o Yo.u agree that for a period of 1 yelr after your separation from the Company you will not endeavour tosolicit or entice away any person who is an imployie of the Company oi rirro irir in iis employment up io

1 Year preceding your severance.

<:
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21. Other:
o Underthe Sexual Harassment Prevention Act. 2013, sexual harassment i9 considered as misconducl. The Consequences

of such misconduct can be - apart from deduction of lirages, termination of employment or transfer to another location.o Your appointment is contingent upon Medical Fitness certificate satisfactory reference background
checks, including verification of your application materials educatlon and e;ployment historyi your
employment is also contingent-upon your ability to work for the Company withoui restriction (i,e. you do
not have any non-competes obligation or other ristrictive clauses with any previous employer).'o Yo-u will be govemed by the Company's policies during the course bi your emplbymeni. lt will be
obligatory on your part to ensure compliance to the applicable statuses, regulations ahd iequirements laid
down by the Company and other regulatory and staiutory bodies. Vioiati6n of the terms and conditions
mentioned herein would attract disciplinary and/or legal aition, including immediate termination.

o The Company. reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the s,me.

Yours Sincerely,
For Yespeal Technologies Private Limited.,

Darshan Murthy
Talent Acquisition.

/a4/a4t"/z-,rr?

we take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. you're are joining us at an exciting phase ofyour
journey or building a world class firm and we are counting on you to help us gei there.

Kindly retum a copy of this letter duly signed by you in acceptance of the terms and condition

(
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22-Nov-2021

Dear Erugu Saikumar,

ln continuation to our discussion, we are pleased to offer you the role of Associate
software Developer - Yespear rechnorogies private Limited., lvespeary. 

'

Your crc wiil be 4.00.000/- To 7.oo.oo0/- This May vary depending on yespeal
Performance and your performance

During Training Period You will Be entitled with the Stipend 5,000/- To 15,000/- per Month Based
on The Performance- This May Vary depending on Yespeal Performance and your performance

we would like.to inform you that yespeat has considered 0 Months of your Experience asrelevant, which would be updated in our Records. Your Place of posting witif! Bangalore.
Your Appointment will be govemed by the Terms and Condition of Employment presented in Annexure A. you
will also be govemed by the rules and Regulation Practices in Vogue and those that may change from time to
Time' Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.
We Request You To Join us After Completion of your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. please Note:
This appointment is Subject to satisfactory reference Checks
Thjg.gffel from Yespeal is Valid for_2 Days only from the date ol offer,any extension is saidvalidity shall be at the discretion of the iompgny and shall be communiciteo to you inwrjt!ng Prior to commencing employment with yespeal you Must provioe vespeal wi$revidence of right to work in lndia and other such documents as yespeal miy request.

If]::l-l?T:lql, {"y joinins us. Shoutd have any further question or ctarificarions,
Prease leel lree to contact us.

Yours Sincerely,

For Yespeal Technologies pvt Ltd.,
/zrr/arm/r4z/*3
Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.Signature Date:

&lechnolog',



YflPf 11 i
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Annexure-A
1. Oate of Joining:

o You are being appointed Assoclato Software Engineer in Yespeal Technologlos Prlvate Limited.
with effect from Completion of tho Final Year Semester

2. Place of Work:
o Your initial postlng wlll be at our Bangalore ofrice. Your place of work may be changod to any othor

location to addross buaineas / client rcquirement as dirocted by the Company.
o You may bo required to visit to the cllent site within and / or outside lndia.

3. Remuneration:
o Your CTC will be 4.00.000 /- To 7.00.000/- Based on the Performance during Training Period. ln addition,

you may be eligible for pefomance based incentlve as per incentive scheme of the company
o Fir3t 3 llonths Would be under Training Period.From The date of Joining.
o The lncentive Scheme is subject to revisions at tho discretion of the Management.

4. Work Conduct:
o During your employment with the Company, you shall devote your best efforls for promoting the

Yespeal Technologies Private Limited (and of any other relevant affiliate and / or business associate of
the Yespeal Technologies Private Limited) business.

o You ar€ required to efrectively carry out all duties and responsibilities as assigned to you by the Company
and shall faithfully and diligently pedorm these in compliance with established policies and procedur€s,
endeavorlng to the best of your ability to protect and promote the intercsts of the Company.

o You shall not, except with the written permission of the Company, engage directly or indirectly in any
business, occupation or activity, whether as a principal agent or otherwise which will be detrimental
whether directly, to the Company's interests.

o You will be bound by the Code of Conduct and all other rules, regulations, policies and orders issued
by the Company from time to time in relation to your conduct, discipline rules, regulation, policies et al,
were part of this contract of appointment.

5. Training
o You will be imparted training on-the-job and periodically when the training programs will be organized.

The Company lays high importance when the training its employees and spends considerable
resources on it. A full commitment from employee side is expected during the training period.

6. Disclosure of lnformation:
o You confirm that you have disclosed all your business interests in the Company whether or not they

are similar to or in conflict with the business (es) or the activities of the Company, & all circumstances
in respect of which there is, or there might be perceived, a conflict of interest between the Company
and you or any immediate relatives. Also you agree to immediately disclose, to the Company any such
interests or circumstances which may arise during your employment

7. Confidentiality:
o All information regarding the a,ffairs or business matters of the Company (and of any other relevant

affiliate and/or business associate of the Yespeal Technologies Private Limited) concepts, working
methods, client portfolios, strategies - that come to your knowledge by reasons of your employment is
deemed to be confidential and considered a trade secret.

o You shall be requir€d to maintain stric-t confidentiality of such ifformation and data that may come to your possession
or knowledge by virtue of the engagement, use it only as may be r€quir€d in the normal course of your work and shall
not disclose or any information or data, without prior consent of an authorized officer of the company.

o You shall at all times keep the details of your salary and cmployment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.

<'
lect 0gJ

AVS Compound, 4li Boc& Near Sony World Signal, KormangEla, Bartsrlore-
5€OO34 Website: yurrw.yespealtechnologies.com ll

Emall :hr@y€pcafr echnologle3.com
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YESPEAL TECH NOLOGIES PWLTD
AVS Conpo{rnd, 4 th Hoclq Near Sony Wortd Signat, Komangala, Bengal,ore-

58003,1 Website: wrtrv.ye3pe-altechnologies.com ll
Email :hr@espe.ttechnotogd€.com

" X:i:111.,:"^"^1lt-:^c-ompanv.name, Logos trademarts or other identifiers stricfly in the manner permitted by theuomPany's pollcles or for the purposes of provision of Services delegatedto y6u to the extent iequired.o You shall at all time8. whether durlng or the termlnation of your emfloyment act witn utmoet fidelity and Bhallnot discloae or dlvulge any such confldentlal lnformatlon to ttriro pitiis oi mir" uie oi"uch tnforma on foryour orvr benefrt of the benefit of any third party, either during the term of your employment or thereafter.

8. Monitoring Policy:
o Pleaae note that emails sent to you a_nd by you may be monitored from time to time for the purpose ofidentifying. any non-compliance wittr ttre 

-C-ompany iolicies or applicable fiws. ftrese emails'alohg withattachments are considered as property of the tonipiny.o lf such monitoring. discloses breach of a_ny law or Company policies, disciplinary action may followincluding termination of the employment.

9. Notice Period:

" 9:I':9.t!I-..?-"Iion_(in_cluding any extension), services may be terminated by either party, giving writtennoflce to one week or payment salary in Lieu of thereof.o Employee need to complete 1 year of tenure period in the Organization from the date ofjoining. ln case of
M-ajor issues the company can relieve the eriployee failing t-hat employee n""u to p"v ihe coinpensation
of loss bearing the employee training.o Post confirmation, servic€s may _be terminated by either party, giving One months' notice, which
comprises a non-negotiable.mandatory working perioO of t monttr,-wit-tr the-remainder of the notic; pedod
being negotiable on both sides (to agrCe the releise date & salary fayment in lieu oi notice if any).o The Company may terminate / suspend your services at its discrction at any time immediately upon written notice toyou if it has been alleged and prima facie established through pr€liminary intemal inquiry thai you have committed (i)
any heinous criminal ac1 or any offense involving moral turpitude. Examples include rape, foigery, robbery, etc. (ii;
sexual haressment or (iii) other act that thrcatens or likely to damege the company,s reputation.'o You are required to identify and train your replacement and facilitate a succeisful 

-handover/knowledge 
transfer.

Failurc to comply Yvith the clause would be considered against the company policy. A prior apprJval by the
Management shall be considered as an exception to this clause through mutual setttement betrren;oth the panies.oo The Company rEserves the right to terminate your employment on the grounds mentioned in clause 11 below. lnsuch an event, you will be subject to immediate di8missai and the Com-pany will not be liible to give you pay forthe nolice period. The company further reserves the right to initiate legll a6tion as it oeem! fit.

" lllt9::^tigl_1tl t:p9"tlg expenses.incurred btthe Company -or 
the cost of repairing damage to theuompany's property caused by you (and of recovering the same):

,0. Retum of Company property
o You shall promptly upon request by the company and in any event upon the expiry or termination of your employment

retum and surrender to company laptop and other assigned assets, all such confid€ntial informalion including without
limitation, data , information, files, books, magazines, repofts, documents, manuals, any knowledge database in whatever
form including bul not limited to electronically held data that concems the busin*s of the compa;y which may have been

ine,"ring UiechnolcSY

. hialathnegal'
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YESPEAL TECHNOLOGIES PVTLTD
AVS Compound, { th gock, Near Sony World Signal, Komaogata, Bangalore_

560034 Website: wxfly,yespealtechnologies.com ll
Email:h@yespealtechnologles-com

15. Notice Period:
o ouring the probation (including any extension), services may be terminated by either party, giving writtennotice to one week or'payment-satirv in Lil, ji tt i;;;i: "'-'

E-mployee need to complete 1 year oi tenure period in the organization from the date ofjoining. ln case ofMajor issues the companv can-relieve the erirployee tairing t'nat 
"mprovee 

n"ea il"y i;; compensationof loss bearing the employee training.
Post contirmation, serviies may.5e terminated by either party, giving one months, notice, whichcomprises a non-negotiable mandatory working perio'd or i monttr,-wit-n the-remalnjei orihe notice periodbeing negotiabte on both sides (to agr6e the reieise oie a sarary payment in tieu oi noiice it any1.The comPany may brminate , auspend your services at its discerion at any time immediately upon yvdtten notice to you it ithas b€en alleged end prima facie established through prcliminary intemal inquiry that you have committed lil any

o

o

12. Non - Competition:
ln the event of your separation from Company for whatever reason:

o For a period of 1 year thereafter (except with the writte_n approval of the company) you will not solicitbusiness in competition.with tne bomiany nor faJs' information to a third party that may result in thesame effect from any other organizati6n rirtrictr is at the aata ot separiii"n 
-" 

"ircnt 
or a prospect withwhich negotiations are underway neither will you in competition oh"r o. 

"rpiiy'products 
or serviceswhich compete direc,y with thosi products o, ie*ice= ofereO Oy tfre iomp;;;. , 'o Yo.u agree that for a period of 1 year after your. separation from the company you will not endeavour tosolicit or entice awav anv person who is an 

-emptoyie 
ot the compiny tidrlo frJJin it" 

"mptoyment 
up to1 Year preceding your severance.

13. Other:

o underthe sexual Harassment Prevention Act. 2013, sexual harassment is considered as misconduct. The consequencegof such misconduct can b€ - apart from deduction or wates,lermination of employment or transfer to another location.o Your appointment is contingent upon Medicai Fitness .certificat" satisra"tory ,"Lr"n"" backgroundchecks, including verification- of yiur application materials. eoucation int 
"ripioy."nt history. your

employment is also contingeltrjpon youi iuitity to worx ror ttre company without restriction (i.e. you donot ha.ve any non-competes obligatioi or other ;estrictive clauses with any previous emptoyer).o You will be govemed by the company's policies during the course.of.your emjtoyment. lt wil be obligatory onyour part to ensure compliance to the applicable stituses, regulati6ns and' requirements laid down by thecgqq"ly and_orher_ rcgutatory a,nd statutbi, booiei. viotation 6r rhe terms inofindiiion" mentioned hereinwourd attract disciprinary and/or legar action; incruding immediate termination.
o The company reserves the right to amend the policies from time to time, you are advised to keep yourselfupdated on these policies and abide by the sime.

o You shall at all times ko€o.the details of your salary and emplo1ment benefits at the company stricgy andshal not disctose such dLtaits i; ilt ;irie, d;;Giiiin trb c,;i;;;y: '-"*o You ehall use the comoanv name, Logos tradima*Joi oiir". ioenffieh siricfly in the manner pemitted by thecompanv's poricies or tor irre puri.d; ;iprd;;; ; Si'rvices deregatedro you ro the extent required.o You shall at all times. whether during or tire termination of your emfloyr"rit 
""t 

*tttt utmost noeuty and shallnot disclose or divulge any such confidentlal information to third parties or make use of such information foryour own benefit of the benerrt of any third party, either during the 6rm or voriemplovmint or thereafter.

14. ironitoring policy:
o Please note that emails sent to you and b-y you may be monitored from time to time for the purpose ofidentifving anv non-compliance irith ttre cbrfipinyloricies or apptiJaui;-ift:iil;;; emaits atong wirhattachments are considered as propertv of the torriol""o lf such monitoring discloses brea-cir_of Lny taw or cbmiany policies, disciplinary action may followincluding termination of the employment. '

t



YESPEAL TECH NOLOGIES PWLTD
AVS Corpound, 4 th Block, Near Sony Wortd Signal, l(ormarqala, Bangatore-

56(x134 Website: www.yespeattechnologies.com ll
Ema :hr@yespealtechnologteicom

heinous crimin€l act or any offense-involving moral turpitude. Examples include rape, forgery, robbery,etc. (ai) sexual harassment or (iii) other act that threatens or tikety to'J"-ig"itr" CJ3n'pinlt ,"prt"tion.
Yo-u ana required to identify and train your replacement and facilitate a succetsfrl handover/k'nowledge transfer.Failure to comply with the clause would be consider€d against the company policy. A prior approvat by theManagement shall be considered as an erception to this clause tirough mutuat setttement uettrveen'both the panies.o

The company reserves th.e.right to terminate your employment on the grounds mentioned in clause 1.1below. ln su-ch an event, you will be subject to immediate diimiisat ano ttre c;mfiny *irr'riot u" tiabte to giveyou pay for the notice period. The company further reserves the right to initiate lefal i'aion 
"" 

it o*r" r,t.

15. Termination of S6rvices:

o

o

o

o

lf at any time during the course _of your emproyment, it is found that you have made a farse or anincomplete declaration with regard to-your quilification / experience anu Litrer a"i"i[ vorr appointmentwill be treated void with immediate effct with'out any paymeni in tieu ot notice perioo. 
"' ' -

lf at any time during the couBe of your employment, it is iouna tnat you have committei any ac,t of gross misconduc-lor serious breach of employment terms, been guiity of conduct tending to bring yoursetf or tire Company intodisrepute, been absent for a Gontinuous period of 10 days without approvauinformation, indulged in policy
violation,fraud/financial irregularities andror been found to demonstrate unsatisfactory job performance your services
rvill be terminated and you shafl not be entiued to any notice period or payment in rieu thercof.

17. Leave:
You will be entitled to casual/sick Leaves: National/Festival hotidays as stipulated by lawrcompany poticy, in acalendar year. The same may be changed from time to tirn" in 

"""ora"nce 
with changes in law andror company policy

18. Deductions:
a) During your employment or in the event of any termination the Company is entifled to deduct any amount
_ . due from you to the company from actuar tot;r compensation incru<iing but noi timii"o to,b) Any debt or advance for the time being owed by you to the Company -
c) Any deduction related to leave or holiday taken in excess ot entitlement as at the date ot termination of employmer : an.d) Any deduction with respect to expenses incurred by the Company or the cost oi repairing oamage to the

Company's property caused by you (and of recovering the same).

19. Retum of Company property
o You shall promptly upon request by the company and in any event upon the expiry or termination of your

emPloyment retum and surender to comPany laptop and other assigned issets, all such confidential irrformation
including without limitation, data , information, files, books, magazines, rEports, documents, manuals, any knowledge
database in whabver form including bul not limited to electrcnically held data that conc€rns the business of the company
which may have b€en Prepar€d by you or corne into your possesaion cuslody or control in the coulse of your employment,,o You shall not keep any copies of these items in any form whatsoever,o Violation of this clause may invite legal action.

m. Non - Competition:

o For.a period of I year thereafter (except with the written approval of the Company) you will not solicitbusiness in competition with th€ Company nor pass intormition to a ttrira p"il iiftt may resutt in thesame eflect from any other organization which is at the data of separatior'a ciieni or a prospect withwhich negotiations are underuriy neither will you in competition oit"r o. 
"uppiy 

pioducts or serviceswhich compete direcfly with thosi products or slrvices offerea uy tne companvi'-' -'o Yo.u agree that for a period of 1 year after your separation from the company you will not endeavour tosolicit or entice away any percon who is an 6mployie ot ttre company oi 
"In" 

iJ" i" lG employment up to
1 Year preceding your severance.

&
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21. Other:
o Underthe Sexual Harassment Prtvention Ac-t.2013, sexual harassment is consideEd as misconduct. The Consequences

of such misconduct can be - apart from deduction of wages, termination of employment ortransfer to another location.
o Your appointment is contingent upon Medical Fitness Certiricate satisfactory reference background

checks, including yerification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictiv€ clauses with any previous employer).

o You will be govemed by the Company's policies during the course of your employment. lt will be
obligatory on your part to ensure compliance to the applicable statuses, regulations and requirements laid
down by the Company and other regulatory and statutory bodies. Violation of the terms and conditions
mentioned herein would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

Yours Sincerely,
For Yespeal Technologies Private Limited.,

We take this opportunity to congratulate you on your selection and look forwad to a long and
mutually beneficial professional association. You're are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly retum a copy of this letter duly signed by you in acceptance of the terms and condition

-"81"]x'I}it$tx[ifi:]'H.*-

AVS Compound, 4 t l Block, Near Sony Wortd Signal, Komangata, Beng8lor€-
56{1034 Website: www.yEpealtechnologies.com ll

Emall:hreye€pealtechnologieacom

Darshan Murthy
Talent Acquisition.



YESPEAL TECHNOLOGIES PWLTD
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Websltc: w\,yuyespcaltechnologies.com ll Emall:hr@yespcaltechnotogies,com

22-Nov-2021

Dear Eega Manideep Reddy,

ln continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - yespeat Technologies private Limited., (yespeal).

Your crc will be 4.00.000/- To 7.oo.oo0/- This May vary depending on yespeal
Performance and your performance

During Training Period You Will Be entitled With the Stipend 5,oOO/- To l5,OOO/- per Month Based
on The Performance. This May Vary depending on Yespeal Performance and your performance

we would like to inform you that yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Postirig wilLbl Bangalore.
Your Appointment will be govemed by the Terms and condition of Employment presented in Annexure A. you
will also be goYemed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.
We Request You To Join us After Completion of your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. please Note:
This appointment is Subject to satisfactory reference Checks
rnjg 9ffe1 from Yespeal is Valid for-2 Days only from the date of offer, any extension is saidvalidity shall be at the discretion of the iompahy and shall be communicited to you inwriting Prior to commencing employment with yespeal you Must fr*ia" yi"p"Jl *itt,
evidence of right to work in lndia and other such documents as yespeal miy request.
We look fo.rward to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies pvt Ltd.,
/z-u,{anzr,*/,-,.,

Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:

-' 'Ranga 
RedoY 1ut

ReltYP2K2ll0'l

r"rh.r lns(rt$e ol

0ll .fli
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YESPEAL TECHNOLOGIES PWLTD
AVS Compound, 4 th Bl,oclq eer Sony World Signaf, Komangd., Balrgr}oIs-

56o03il Websiter ryrwv.yEpealte€fi nologtes.com ll
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Annexure-A
1. Date of Joining:

o You are being apPointed.Asslgiate goftware Engineer in Yespeal Technologies private Limited.with effect from Completion of the Final year Seirester

2. Place of Work:
o Your.initial posting will be at our.Bangalore olfice. Yo.ur place- of work may be changed to any othertocation to address busin€ss / crient rlquirement as oirebt-o ry t'rre c;;";;.- -"
o You may be required to visit to the crient site within and / or ouiside rndii.

3. Remuneration:
o Your CTc will be 4.00.000 /' To 7.oo.o(X)/- Based on the Performance during Training period. ln addition,you may_be eligible for performance based incentive as per incentive sctre-me ot in! companyo First 3 Months Woutd be under Training period.From ine Oate ot .loinina. - -
o The lncentive scheme i6 subject to revisions at the discretion ofthe Maiagement.

4. Work Conduct:

" 9::':^s_,r:_T.:IitlglT:"1 with.the 9g.pgny, you shal devote y,our best efforts for promoting theYesp€al I ecnnologlos Private Limited (and of any other relevant affiliate and / or busineis associite ofthe Yespeal Technologies private Limit6d) busin6ss.o You are required to efiectively carry out all duties and res.ponsibilities as asaigned to you by the companyand shall- faithfully and diligently perform these in comptiance with estabtish-ed foticies ano proceoirrei
endeavoring to the best of your ability to protect and promote the interestJ oi $reb;mpany.

o You sharr not, except with the s'ritten permission of the company, engage dircc{y or indirccfly in any
business,.occupation or activity, whether as a principal agent or otirerwi=e *'hi"tr wllt be detrimentalwhether directly, to the Compairy,s interests.

" I:YJill i9 bound by the code of Conduct and all other rules, regulations, policies and orders issuedby the company from time to time in relation to your conduct, dis;ipline ruie!, regulation, poirclei .iii,were part of this contract of appointment.

5. Training
o You will be imparted training on-the-job and periodically when the training programs will be organized.The Company lay_s high ihportanie wheri the training its emptoyee-s'int' ;;ends considerabtereaources on it. A full commitment from employee side is 6xpecteo'oufing tn- training period.

6. Disclosure of lnformation:
o You confirm that you have disclosed all your business interests in the company whether or not they

are similar to or in conflict with the business (es) or the activities of the Gompany, & all circumstancesin respect of wlrich there is,_or there might b'e perceived, a conflict or interesi 66trr""n the Company
and you or any immediate relatives. Also you agree to immediately oisctose, to ttre Co.p"ny 

"ny 
lr"fr

interests or circumstances which may arise during your employment

7. Confidentiality:

1g,i1PT-1',91 leg-lfing the affaiE or business matters of the company (and of any other retevantarlllate and/or business associate of the Yespeal Technologies Priiate- Limited) concepts, workingmethods, client portfolios, strategies - that coml to your knowiedge ly ieason; of'your emptoyment isdeemed to be confidential and considered a trade secrlt.
You shall be required to maintain strict confidentiality of such information and data that may come to your possession
or knowledge by virtue of the engagement, use it only as may be requircd in the normal course of your work and shall
not discrose or any information or data, wnhout prior consent of an authorized oficer of the company.

]|:,:]!jljl:!llly:_["9?.tlp detaits of.your satary and empto-yment benefits at the company stricuy andsnaI not otsctose such details to any other person within the Company.

o

o

o

t

,-'[lfl.ylil;[]i
Pania He
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o You shall use the comoany. name, Logos trademarfts or other identifieE stricuy in the manner permitted by thecompany's policies or tor ine purir;Ga;ip-r";;il;; S-e'rvices oetegatedto you to the extenr required.o You shall at all times' whether during or the termination of yolr emf,royr"tit 
"J 

*iftr utmost naetity and shalnot disclo€e or dlvulge any such corfidential informat;n to thlrd parties or make use of such information forvour own benefit of the bener of any third parry, either during the tffi;iy;r;;il;;;nt or thereafter.

8. Monitoring Policy:
o Please note that emails sent to you and Qy you may be monitored from time to time for the purpose ofidentifvins anv non-comp^ria19e 

lwitr lhe -c:6p;nr;oricies or appriJaoi;-i;;:H;;" emairs arons w1hattachments are considered as property of tne tonipinv,o lf such monitoring discloses oriacir otiny taw or clmfiany policies, disciplinary action may folowincluding termination of the employment. '

9. Notice Period:o During the probation tincluding any extension), services may be terminated by either party, giving writtennotice to one week or'payment-sal;ry in li;u ;i ttle;;;.o Employee need to complete 1 year- oi tenure period In the organization from th6 date ofjoining. ln case ofMajor issues the companv can rerieve ttre erirptovee rairing t-hii;pr;y;;;;;;;;;y rhe compensationof loss bearing the employee training.o Post confirmation, services may .6e terminated by either party, giving one months, notice, whichcomprises a non-negotiable.mandatory working periot ot 1 montn,-wiih tlre-rema-inil-i ot ttre notice periodbeing negotiable on both sides (to agr6e the rei"5=e a"te & satary ir"inr"n'iir-r'ii, 
"i-notice 

if any).o The company may terminate / suspend your services at its discretion ,1"ny tirne immediatelf upon written notice toyou if it has been alleged and prima facie established through preliminary intemal inquiry that you have committed (i)any heinous criminal act or any ofr€nse involving moral turpiiuae. Examples l""rro! rap", ioigery, robbery, etc. (ii)s€xual harassment or (iii) other act that threatens ;r likely to damage the Colnp"ny," ."priitior.o You a'e required to identify and train your replacement and facilitate a successful 'handover/knowledge 
transfer.Failure to comply with the clause Yvould b€ considered against the company policy. A prior approval by theManagement shall be considered as an exception to this clause tirrough mutuat setttement oeturaen Loth the parties.oo The company r€seives the right to teminat€ your employment on the grounds mentioned in clause 11 below. lnsuch an event, vou will be subject to immediaie dismiiiai inr, tre com-pi"i*ri ,Ji-LJ'riirite to give you pay forthe noiice period..Tte companv furrher rcserues the rigtrt to tnitiate tegii"&ili" it d;;r1nt.o Anv deduction with resDect to expenses incurred uy-the company ".ittr" 

"."i .? r"p"iing aamage to tnecompany's property caused by 6; i;; ;i;;"oiJ,ing in" ="r"t.
10. Retum of Company property
o You shall promptly upon request by the company and in any event upon the expiry or termination of your emptoymentretum and surender lo company laptop and olher assigned assets, all such contidential information including withoutlimitation' data , information, files, books, magazines, ,"port", do"rr"nts, manuals, any know6ge dalabase iD u,hareverform including but not limited to electronically held data thal concems the business of the company vvhich may have beenprePared by you or come into your possession custody or conrror in the course of youremproyment.o You shall not keep any copies of these items in any form whatsoever.o Vlolation of this clause may invite legal action.

11. Retum of Company property
o You shall promptly upon requ6t by tho company and in any event upon the expiry or termination of your emptoymentletum and sunrnder to company lafiop and other assigned assets, all such conlidential information including withoutlimitation, data, information, files, books, magazines, reports, documents, manuals, any knowledge database in Mateverform including but not limited to elactronically held data ihat concems the business of the company rf,hich may have beenprepared by you or come ir o your possession custody or control in the couBe of your employmem.'o You shall not keep any copies of these items in any form whatsoever.o Violation of this clause may invite legal action.
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15. Notice Period:
ouring the probation (including any extension), seryices may be terminated by either party, giving writtennotice to one week or paymenisaliry in Lieu <ji ttrereoi.
E-mployee need to complete 1 year oi tenure period in the organization from the date ofjoining. ln case ofMajor issues the companv can rerieve the erirproyee raiii"s't-h;i;;r;r;;;il;fiiy ihe compensationof loss bearing the employee training.
Post confirmation, sdrviles may.6e terminated by either party, giving one months, notice, whichcomprises a non-negotiable.manriatory working perio'd ot z monttr,'wiin th;re;;-in;;;;f the notice periodbeing negotiabre on both sides (to agr6e the reieise oite a sarary paymeniin Lieu oi notice it any1.The company may terminate , suspend your services at its discretion at any time immediately upon vyriften notice to you if it
has been alleged and prima facie established through preliminary intemat inquiry that you have committed (i) any

o

o

o

pll
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12. Non - Competition:
ln the event of your separation from Company for whatever reason:

o For a period of 1 year thereaftGr (except with the written approval of the company) you will not solicitbusiness in comperition.with the bomianv no. p""i inroriliti;;lo-; i;;j;:ffi"r'rr", ,"v resurt in thesame etrect from any other organizati6n ritrictr is ai ttre uaq ot separiiibn 
-" lii"^t or a prosp€ct withwhich negotiations are underway neither will you in competition 

"h"r 
or 

"rpiiy'prooucts 
or serviceswhich compete direcfly with thos; products or iervices otrereo uy tne iompan-i''' 'o Yo.u agree that for a p"ti9-d- 

-oI-1 
year after your. separation from the company you will not endeavour tosolicit or entice awav anv person who is an 6mptoyie of tne comgany oinJr.ri ii"-in ir" 

"rptoyment 
up to1 Year preceding your severance.

't3. Other:

o underthe scxual Harasiment PrGventlon act' 2o13, sexual harassment i3 consider€d as misconduct. The consequencesof such misconduct can be - apart from deduction or *agesG;ination of employ;neni-oii1-6n"i. to 
"nother 

location.o Your appointment is contingent upon Medicai Fitness certificate satisfactory reference backgroundchecks, including verification_ of y6ur application materials education ano erioioyment history. your
emPlovment is also contingent lp6n youi iultity to w"* roiit e c"miriirv i]trtiilii #"triction (i.e. you donot have any non-competea obligatio; or ottrer iestrictive clauses with any previous emptoyer).o You will be govemed by the company's policies during the course,of. your employment. lt wifl be obligatory onyour part to ensure compliance to the applicable stituses, regulati5ns ano' re{uire.ents laid down by thecompany and other .€gulatory and statut'o'ry booies. vLiation of the terms and conditions mentioned hereinwould attract disciplinary and/or legal aetion; including immediate termination.

o The Company reserves the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies and abide by the sime.

o You shall at all times keeD.th€ details of your salary and emplo_yment benefits at the company stricgy andshal nor disctose sucn a'etairsioFt;iri*;"-;;;Gi']iin tne company.o You shall use the comoanv name, Loios tradima*s or Jiiier ioentifidrs iiricfly in the manner permitted by thecompany'3 policies orior irre purios6s or provision oi services oetegatedto you to the extent rcquired.o You shall at all times' whether during or tire termination of you emf,roym"ni ia 
",itr, 

uiro"t tio"tity and shallnot disclose or divulge any such confidential information to ttriro pirti6s or rire ,ie oi such informa,on foryour own benefit of the benefit of any third party, either during the tlrm or vori 
"rnprov1nint 

or thereafter.

14. Monitoring policy:
o Please note that emails sent to you and by you may be monitored from time to time for the purpose ofidentifying any non-compliance with ttre cbripaniioli"i"" o, 

"pgi""ui;-i;ft: Til; emaits atong withattachments are considered as propertv of the toniolnr-o lf such monitorinq discloses^breach_ofi.ny taw or cbmiany policies, disciplinary action may folowincluding termination of the cmployment. '

y (Dist.)
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heinous criminar act or any off-ense.invorving morar turpitude. Exlmpres incrude rape, forgery, robbery,etc' (ii, sexual harassment or (iii) other act th'at ttrreateris oiti*ety to'aamage ihe c;;'p;H'" reputation.You are requircd to identifv and train your replacement 
"ra i"ilrit"t" a successful handoier/k-nowreage transfer.Failure to comply with the clause .outa oe consider€d 
"!"iirt ttt. company policy. A prior approvat by theManagement shall be considered as an exception to this chuse tirough mutual setttem€nt be;reen;oth the parties.oThe company reserves th.e.right to terminate your employment on the grounds mentioned in clause 11below' ln such an event, vou will bJsubject to i;;€foiate;iJmissar_ano. trJ 

-cEnipi"i 
J,Jiii'liii oe riabre to giveyou pay for the notice period. The compiny furttrer reserves ine agnt to initiatei;dai'a'"ion 

"ilt oeers fit.

o

16. Termination of Services:

c lf at any 
- 
time during the .courae -of your employment, it is found that you have made a false or anincomplete declaration with regard to-your qultirrcaion / experience ano 'oitrei'aeiair, your appointmentwilr be treated void with immeda-ate ene6t wittrori any p"ym.ni in rie, or notice'perioo-.o lf at any time during the course of your employment, it is iolnd that you have committed any act of gross misconductor Eerious breach of employment terms, been guilty of conduct tending to bfing yourself or th6 company intodisrcpute, beon absent for a Gontinuous peri;d of 10 days without approuati#ormation, indulged in policyviolation'fraud'financial irregularities and/or been found to demonstrate unsatisfactory job performance your serviceswilr be terminated and you sha, not be entifled to any notice period or payment in rieu thereof.

17. Leay€:
o You will be entitled to casual/sicr Leaves: National/Festival holidays as stipulated by lawcompany poticy, in acalendar year' The same may be ch.ng.o f-. t.;i"iiil'" in 

"""oro"n"e 
with'changes in Lw and/or company poricy

18. Deductions:
a) During your employment or in the event of any termination the. company is entifled to deduct any amount
. . 1r" fpr vou to the companv from actuar totir comfensation incruding'b;r;oi-ii.riJo to,b) Any debt or advance for the time being oweO ny you to ihe Companyc) Any deduction rclated to leave or holiday taken in excess of entiflemenl as at the date ot termination of employment: an.d) Any deduction with respect 1o expenses. incurred by the company or the cost of repairing damage to theCompany,s property caused by you lano of recoverinjihe samel.

19. Retum of Company property
o You shall Promptty upon request by the company and in- any event upon the expiry or termination of youremployment retum and surrender to company laptop and other assigned assets, all such confidential informationincluding without limitation, data , information, files, books, magazines, rcports, documents, manuats, any knowledgedatabase in what€ver form including but not limited to electrcnically held data that conc€ms the business ot the companywhich may have been prepared by you or corne into your possession custody or contml in the course of your employment,.o You shall n-ot keep any copiea of these items in any form whatsoever.o vtotaUon of this clause may invite legal action.

20. Non - Competition:

o For a period of 1 year thereafter (except with the wdtton approval of the company) you will not solicitbusiness in competition with the bomiany nor pass'intormation to a third party that may result in thesame effect from anv other organizati6n which is at the aata or sepiriii"n'" lii"ni- o,. a prospect withwhich negotiations are undenray neither wiff Vou in ownicn coripeie aii""trv Jir' thos; produ;ts;;"ffi;;;-i#l"THi#%ffifilprv products or seryices
t Yo.u agree that for a period- o'f-1 year after your. separation from the company you will not endeavour to

;?L"j:;'#*;""ffliiJ,3ifi:l.who is an LmptoviJo?tne comp"nvti'*Jr,oil;; il emproyment up to
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21. Other:
o underlhe sexual Harassment Prevention Act.20l3, sexual harassment is consideied as misconduct. The consequencesol such misconduct can be - apan trom oeauaton ;r wages,ilhin"tion or 

"rproyment 
or transierto another location.o Your appointment is contingent upon Medical Fitness .certificate 

- 
satisfactory reference backgroundchecks, including verification of yiur application miteriats. education and employment history. youremployment is also contingent.upon youi ilillty to *o.k fo, the company *ittori'r#trction (i.e. you do

" g:l.h:::1y Tl:":Tnt"= obtig;tion or other restrictive ctar,ses with any previous emptoyer).o rou wrr De govemed bv the company's poricies during the cor.s" Li yo,, emftby."ni. h wi1 beobligatory on your part to ensure compliince to ttre appticable statuses, regulations and requirements laiddown by th€ company and other regirlatory 
"na =ti[,ito.y bodies. violation of the terms and conditionsmentioned herein would attract disciflinary analor telit aition, inctudi;;i;;;iail tirmtnation.o The Gompany reserves the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies aid abide by the sim". --.'-'

Yours Sincerely,
For Yespeal Technologies private Limited.,

we take this opportunity to congraturate you on your serection and rook forward to a rong andmutually beneficial professional association. you,re are joining us at an exciting phase of yourjourney or buirding a worrd crass firm and we are counting on you to herp us get there.

Kindly retum a copy of this letter duly signed by you in acceptance of the terms and condition

Darshan Murthy
Talent Acquisition.

,-rq,,+ffiffi*n'
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o You shalllse the Company- name, Logos trademarts or other identifiers strictly in the manner permitted by the
Company's policies or for the purposes of provision of Services delegatedto y6u to the extent iequired. -

o You shall at all times. Whether during or the termination of your employment act with utmost tidelity and shall
not dBclose or divulge any such confidential information to third partles or make use of such information for
your own bene{"It of the benefit of any third party, either during the term of your employment or thereafter.

8. Monitoring Policy:
Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any nontompliance with the Company policies or applicable laws. These emails alohg with
attachments are considered as property of the company.
lf such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

o

o

o
9. Notice Period:

Duting.the probation (including any extension), services may be terminated by either party, giying written
notice to one week or payment salary in Lieu of thereof.
Employee need to complete 1 year of tenure period in the Organization from the date ofjoining. ln case of
M-ajor issues the company can relieve the employee failing that employee need to pay ihe compensation
of loss bearing the employee training.
Post confirmation, services may be terminated by either party, giving One months' notice, which
comprises a non-negotiable mandatory working period of 1 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary paymGnt in lieu of notice if any).
The Company may terminate / suspend your services at its discretion at any time immediately upon yvritten notice to
you if it has be€n alleged and prima facie eshblished through preliminary intemal inquiry that you have committed (i)
any heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery, etc. (ii)
sexual harassment or (iii) other act that threatens or likely to damage the Company,s reputation.
You are requirtd to identify and train your replacement and facilitate a successful handoverrknowledge transfer.
Failurc to comply with the clause would be considered against the Company policy. A prior approval by the
Management shall be consider€d as an exception to this clause through mutual settlement betvreen both the parties.0
The Company ieserves the right to tetminate your employment on the grounds mentloned in clause 1, below. ln
such an event, you will be subrect to immediate dismissal and the Company wlll not be liable to give you pay for
the notice perlod. The Company further rcserves the right to lnitiate legal actlon as it deems frt.
Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company's property caused by you (and of recovering the sahe).

o

o

o

o

10. Retum of Company Property
o You shall promptly upon request by the Company and in any event upon the expiry or termination of your emptoyment

retum and suflender to Company laPtop and other assigned assets, all such confidential information including s'lthout
limitation, dat8 , information, liles, book3, magazines, rcports, documents, manuals, any knowbdge database in whatever
form ircluding but not limited to eleclronically held data that concems the business of th€ Company s,hich may have been
prepared by you fi come into your possession cu3tody or contrcl in the course of youremploymenl.

o You shall not keep any copies of these items in any form whatsoever,
o Violation of this clause may invite legal action.

11. Retum ot Company Property
o You shall promptly upon request by the Company and in any event upon the expiry or termination of your emptoyment

retum and surcnder to ComPany laptop and other assigned assets, all such con{idential intormation inctuding without
limitation, data , information, tiles, books, magazines, repo s, documents, manuals, any knowledge database in whatever
form including but not limited to electronically held dala that concems the business of the Company which may have been
prepared by you or come into your possession custody or control in lhe course of your employment.

o You shall not keep any copies of these items in any form whatsoever.
o Violation of this clause may invite legal action.
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nnGunthapllY (V), HaYe

Ranqa ReddY (t



YESPEAL TECHNOLOGIES PWLTD
AVS Conpound, a th

5@034
Sock, Near Sony World Signal, Kormangala, Bartsal,or€-
Website: wxruyespeattechnologies.com ll

Email:hr@yespealtechnotogies-com

12. Non - Competition:
ln the event of your separation from Company for whatever reason:

o Fo( .a period of 1 year thereafter (except with the written approval of the company) you will not solicitbusiness in competition.with tne bomfany ,oi fr=" inrc,ilIti;;1"-; i;il;;'fi;'i'r,", ,"y resurt in thesame effect from anv other organizatiin *nicn is at the aata ot separiiibn'i lii""t or a prospect withwhich negotiations are undenray neither witt you in competition oh". o, 
"rpiiy'products or seryiceswhich compete direcfly with thos; products o, s'e*ice= ofiered by the iorp*-i-', 'c Yo.u agree that for a period of 1 year after your. separation from the company you will not endeavour tosolicit or entice awav anv person who i" an i,mpr"i6" ot tne company oirfiro ijJin it" 

"mptoyment 
up to1 Year preceding your severance.

13. Other:

o underthe sexual Harassment Ptevention Act. 2013, sexual harassment is considered as misconduct. The consequencesof such misconducl can be - apad from deduc'tion oi .rg"", i"-lnrtion of employment or transfer to another location.o Your appointment is contingent upon Medicai Fitness certificate .satisfactory ,"f"."n"" backgroundchecks, including verification ot yiur applicaiion' rn-rt"ri"l* education 
"nJ "ripioyr"nt history. youremptoyment is atso continsent tp6n youi ioiritv to ;"" l.J th; ;;'r:ji,v ,i;inlilii'.i"rriction (i.e. you donot have any non-competei obligitloi or otner iesirictive clauses with any previous employer).o You will be govemed by the comqanY's Polici€ during the course.of- your employment. lt wifi be obligatory onyour part to ensure comDliance to ahe applicable situses, regulati6ns ano're,iuirements laid down by thecon:qt)' and.other reguiatory ano st"trtl'ry-- 

-ooJi"J. 
itr"tion of the terms and'conditions mentioned hereinwourd auract disciprinary and/or regar action; incruding imme<tiate termination.

o The company reserYes the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies aio abioe by the 
"jm", 

'-- ''

o You shall at all times kee..the details of your salary and emplo1ment benefits at the company stricly andshal not disclose sucn aLtaits io ilt ;iti", p;;,;i'rrin tre company.

: Ii!i[l,'"T""*"""'#!:lt[-"flii!3:]T.1"J5*r;'."j]"lji"li:;r""wx;i",Hffiff[[1x1ffi: """o You shall at all times. whether during or the termination ot you emftoym"ri; *id il'most noetity and shall
19! dlsclo.se or-giv-llse any such co;ridential inrormition to third parties or make use of such information foryour own benefit of the benerrt of any third party, etther durtng the tirm';iy*;ili;;nt or thereafter.

14. Monitoring policy:
o Please note that emails sent to you and by you may be-monitored from time to time for the purpose ofidentifvins anv non-comoriance irith rhe c;i'p;;r;;"i"" o.lppri"ioi;-i;: Til; emairs along w1hattachments are consideied as property ofitr; ;ildil.o lf such monitoring discloses-briacfi ot ary taw or CLmiany policies, disciplinary action may followincluding termination of the employment. '

15. Notice P6riod:
During the probation (including any extension), services may be terminated by either party, giving wriftennotice to one week or'payment-sat;ry inti;r';i thi;;;;i: "'
Employee need to complete 1 year. of tenure period in the organization from the date ofjoining. ln case oflilajor issues the companv can relieve tne erhpioyee iaiiing tn"t emproyee need to pay the compensationof loss bearing the emploree training.
Post confirmation, s6rvii:es may .6e terminated by either party, giving one months, notice, whichcomprises a non-nesotiable mandatory working periot oiz m"ntn,'*ifi th;*;;i"e;;;lthe norice periodbeing negotiable on both sides (to agrie the reielse oite'i satary paymeniin-t'ieu oi notice it any1.The company may terminate , suspend your services at its disc;iio; at any time immediately upon rvritten notice to you if ithas been alleged and prima facie eshblished through preliminary intemal inquiry that you have committed (i) any

o

o

o
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heinous criminar act or any off.e.nse.invorving morar turpitude. E-xampres incrude rape, forgery, robbery,erc' (ii) sexuar harassment or (iii) other act fliat ttrreaterii oiiitery to damage the company,s reputation.You are required to identifv and train your replacement 
"na 

i"irrutl a succeJsfur rrrnoorlilrio,,r"age transfer.Failurc to compry with the crause *outa oe considered 
"t"ii"t tr" company poricy. A prior approvar by theManagement shall be considered as an exception to this clause tirough mutual set ement betlv€€n both the panies.oThe company teseruea th.e.right to terminate yorr 
"apllyr"nt on the grounds mentioned in clause ilbetow. tn such an event, vou wifl bJsubject t; i;;&iate;iJmiisar ano tre cil;;il;ii';;i be riabre to sivevou pav for the notice period. The compiny furttrer reserves'itre right to iniltail;ii"r'ihioi ai tt oeem= nt.

16. Termination of Seruices:

o

o

o

o

lf at any-time during the courae .of your employment, it is found that you have made a false or anincomplete declaration with regard to-your quitirrtiiiori I Lxperience and other detail, your appointmentwill be treated void with immediate ere6t wittr'oui'a"v p"'vr"ri in tieu of notice ieffi:' ' '-lf at any time during the couBe of your employment, it is io[ii ii"t you have committed any act of gross misconductor serious br€ach of employment terms, been guilty of conduct tending to bring yourself or the company intodisrepute' been absent for a continuoua peri;d oi 10 days without approval/infomation, indulged in policyviolation'fraud/financial in€gulsrities and/or been found to oemoistrate unsatisfactory job performance your s€rviceswill be terminated and you sha, not be entired to any notice perioJ or payment in rieu theEof.

17. Leave:
You will be entitled to casual/sicr Leaves: National/Festival holidays as stipulated by lawcompany poticy, in acalendar year' The same mav be crrangeo from timei"iiri" ir 

""i".a";ce with changes in r"* 
"niil, "o,,pany 

poricy

18. Deductions:
a) During your employment or in 

-the 
event of any termination the company is entifled to deduct any amount

. . due from vou to the companv from acruar todr c;ile;;;tion incruding'b; noiJiriiJto,b) Any debt or advance for the time being owed by yo, to tt e Company -c) Any deduction i€lated to leave or holiday taken in excess-of entiflement as at the dale of lermination of employmer : an,d) Any deduction with respect to expenses. incurreo by the company or the cost of repairing damage to theCompany's property caused by you (and ot,e"ore.ingitt" sarne;.

19. Retum of Company property
o You shall Promptly upon request by the company and in. any event upon the expiry or termination of youremPloyment retum and surr€nder to company laPtop and other assigned assets, all suci conRoential informationincluding without rimitation, data , information,-nres, books, magazines, rcports, documents, manuars, any knowredgedatabase in whateYer fotm including but not limited to electronically held data that con""rn" ,t 

" 
ou"in""s of the companywhich may have been preparcd by you or come into your possession custoay o. 

"ontrot 
in tt 

" "irr"a 
of your emproyment..o You sha[ not keep any copies of these itemg in any form whatsoever.o Violation of this clause may inyite legal acton. -''-"'

20. Non - Competition:

o For a period of 1 year thereafter (except with the writte-n approval of the company) you will not solicitbusiness in competition :ith lhe 9.1,cirv iibi f"""'r:ntor,n"tion to a third partv'tir'at may resurt in the;il:i "ffii;*il:T."'Tff"',1'"11;:ni:,*ll;", 
?i T" 

d"al i ;;*#'.}'flii# or a prospecr w*h
wnicn coriiete'J;;il;;ih trr;;;;il;;i=;'",##"""#i$,ffif"%T;;;,rlr,, productt oi services

c You agree that for a period of 1 year after y;r;;;p;;
;*i:in::f;;;.+FJ#ffi.;;;,; iJ; #H;5;:?ti: [:fr,,1"",";TflTI,J"1H'"H,:]*:""1.ff [3
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Ref:YP2K21/01

Yours Sincerely,

For Yespeal Technologies Pvt Ltd.,
/zr./zi-&dl/
Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:

FR
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22-Nov-2021

Dear Komuravelli Sri Laxmi,

ln continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies private Limited., (yespeal).

Your crc will be 4.00.000/- To 2.00.000/- This May vary depending on yespear
Performance and Your Performance
During Training Period You Will Be entitled With the Stipend 5,000! To 15,OOO/- per Month Based
on The Performance. This May Vary depending on Yespeal Perfornance and Your Performance

we would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.
Your Appointment will be governed by the Terms and Condition of Employment Presented in Annexure A. you
will also be govemed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compenaation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. please Note:
This appointment is Subject to satisfactory reference Checks
Th.i9 offel from Yespeal is Valid for 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
wrltlng Prior to commencing employment with yespeal you Must provide yespeit with
evidence of right to work in lndia and other such documents as yespeal miy request.

Ie look follard to you joining us. Should have any further question or clarifications,
Please feel free to contact us.
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21. Other:
o Under the Serual Harassment Prevention Act. 2013, sexual harassment is consideEd as misconduct. The consequences

of such misconduct can be - aparl from deduction of wages, termination of employment orlransierto another location.o Your appointment is contingent upon Medical Fitness Certificate satisfactory reference backgroundchecks, including verification of your application materials education and eriployment historyl your
employment is also contingent.upon your ability to work for the Company wittroui restriction (i.e. you donot have any non-competes obligation or other r;strictive clauses wittr any previous emptoyer).'o Yo,u will be govemed by the Company's policies during the 

"orrse 
Li your emplbyment, tt wi1 beobligatory on your part to ensure compliance to the applicaile statuses, reguiations ahd iequirements laiddown by the Company and other regulatory and staidtory bodies. VioiatiSn of the terms and conditions

mentioned herein would attract diaciplinary ind/or legal aition, including immedi;te termination.
o The Company reserves the right to amend the policies from time to time. you are advised to keep yourself

updated on these policies and abide by the sime.

Yours Sincerely,
For Yespeal Technologies priyate Limited.,

Darshan Murthy
Talent Acquisition.

we take this opportunity to congratulate you on your aelaction and look forward to a long and
mutually beneficlal profosslonal essociaflon. you,re are joinlng us at an exclgng phase oi your
journey or building a world crass firm and we are counting on you to help us gei ihere.

Kindly retum a copy of this letter duly signed by you in acceptance of the terms and condition

nihi lnstrtute ol !l!\tl
GunthapllY (v )' nal
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heinous criminal act or any off_ense.involving moral turpitude. Examples include rape, forgery, robbery,
etc. (ii) sexual harassment or (iii) other act that threateis or likely to damage the c6m'pan!,s 

-riputatio-n.
o You are required to identify and train your replacement and facilitate a succeisful handover/knowledge transfer,

Failure to comply vYith the clause would be considercd against the Company policy. A prior approval by the
Management shall be considered as an exception to lhis clause through mutual sefilement betrveen both the panies.O

The company teserves the right to terminate your employment on the grounds mentioned in claus€ 11
below. ln- such an event, you will b€ subject to immebiate diimiisal and the C6mpany will not be liabte to give
you pay forthe notice period. The Company further reserues the right to initiate lejal #tion as it deems fit.

16. Termination of Services:

o lf at any time during the course of your employment, it is found that you have made a false or an
incomplete declaration with regard to your quilification / experience and Lther detail, your appointment
will be treated void with immediate effect without any paymeni in lieu of notice period.

o lf at any time during the course of your employment, it is found that you have committei any ac,t of gross misconduct
or serious breach of employment terms, been guilty of conduct tending to bring youEetf or the Company into
disrEpute, been absent for a continuous period of ,O days without approval/information, indulged in policy
violation/fraudrfinancial irregularities and/or been found to demonstrate unsatisfactory job performance your s€rvices
will be terminated and you shall not be entitted to any notice period or payment in lieu thereof.

17. Leave:
o You will be entitled to Casual/Sick Leaves: NationauFestival holidays as stipulated by lawcompany policy, in acalendar year. The same may be changed from time to time in accorda;ce with'changes in law analLr c6irpani'poticy

18. Deductions:
a) Ouring your employment or in the event of any termination the Company is entifled to deduct any amount

due from you to the company from actual total compensation including but not limited to:b) Any debt or advance for the time being owed by you to the Company
c) Any deduciion related lo leave or holiday taken in excess of entltlement as at the date of termination of employment: an.d) Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the

Company's property caused by you (and of recovering the same).

19. Retum of Company Property
o You shall promptly upon request by the company and in any event upon the expiry or termination of your

emPloyment retum and surrender to company laptop and other assigned assets, all such confidential information
including without limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but not limited to ebclronically held data that concems the business of the Company
which may have been prepar€d by you or colne into your possession custody or control in the course of youl employment..o You shall not keep any copies of these items in any form whatsoever.o Violation of this clause may invite legal action.

20. Non - Competition:

o For.a period of 1 year thereafter (except with the written approval of the Company) you will not solicitbusiness in competition with the company nor pass tnformition to a third p;.f,! iir'"t -"y resutt in thesame effect from any other organization which is at the data of separation a 
"iieni 

o. a prospect withwhich negotiations are underway neither will you in competition oifer ". srppiy pioducts or serviceswhich compete dir€cfly with those products or s-ervices offeieo uy tne companyi- ' ''
o Yo.u agree that for a period of 1 year after your separation froa[the comiany you will not endeavour tosolicit or entice away any person who is an lmployie of the company oidrr" iis i. iis emptoyment up to1 Year preceding your severance.

-e chnologY
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12. Non - Competition:
ln the event of your separation from Company for whatever reason:

o For.a period of 1 year thereafter (except with the written approval of the company) you will not solicitbusiness in competition 
.with the Comiany nor pass information to a third party that may result in thesame effect from any other organizati6n inicrr is at the oata or sepiraii;;;;ii";; or a prospecr withwhich negotiations are u.nderway neither will you in competition oite, or .rppiy 

'products 
or serviceswhich compete direcfly with thosi products or iervices offereo oy ttre companf.''' 'o Yo.u agree that for a perio_d- 

91 1 ycaT #1st your. separation from the comjany you wi1 not endeavour tosolicit or entice awav anv person who is an imptoyie of the company oidn. iri= in ii= 
"mptoyment 

up to1 Year preceding your seyerance.
13. Other:

o underlhe sexual Harassment PrEvention act. 2013, sexual harassment is considercd as misconduct. The consequencesof such misconduct can be - apart from deduction or *ages,-iermination of employment ortransfer to another location.o Your appointment is contingent upon Medical Fitness .certificate satisfactory reference backgroundchecks, including verification. of y6ur application materials. eaucation ,no 
".ipi"v."nt history. your

emplovment is also contingent.up6n youi iuility to wort ror ttre compiny *ittroul i"ttri"tion (i.e. you donot haYe any non-competes obligation or other iestrictive ctauses witti'ani p..rioir" improy"rl.o You will be govemed by the company's policies during the course.of.your emjtoyment. it wil oe obligatory onyour part to ensure compliance to the ipplicable stiuses, regulati6ns ano're{Jiremems laid down by thecompany and other regulatory and statut'o'n7 bo<ties. violation of the te,m3 and condltions mentioned herelnwourd attract disciprinary and/or regar action; incruding immediate termination,
o The company reserves the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies and abide by the sime.

o You shall at all times keeo.the details of your salary and emplojment benefits at the company stricfly andshal nor disctose such dltaits io ilt;iti"r p;;;Giiiin tnb c,orirf;"r '-
o You thall use the comoanv name, Logos tradimarks or oitrer ioentineh sirictty in the manner permitted by thecompany'8 policies oriorihe purposis of provision of services delegatedto you to the extent rcquired.o You shall at all times, whether during or tire termination of your emf,loym",i 

"J 
*itt ,t1no"t no"rity and shallnot disclose or dlvulge any auch confidential information io thint parties or make use of such information foryour own beneFit of the benerrt of any third party, either during the tirm of y;r;;;ilt;eni or ttrereater.

14. Monitoring policy:
o Please note that emails sert to y9-u a.ld by you may be monitored from time to time for the purpose ofidentifvins anv non-compriance i,vith !h; a_#pilt;oilies or applicarie'i;:iil; emairs arons withattachments are considered as property of the toniolrr.-o lf such monitoring discloses rriacir or any ta* or C'omiany policies, disciplinary action may followincluding termination of the employment. ' --' -' --"''-

15. Notice Period:
During the probation (including any extension), services may be terminated by either party, giving writtennorice to one week or.payment-sati.v i" lidr'iji irriiiii] "'
Employee need to complete 1 year oi tenure p"rioJ in ti" organization from the date of joining. ln case ofMajor issues the comoinv can rerieve til "fipi;t;;;;iid ,il;;'ilIT,ffi ff# ihe compensationof loss bearing the eniployee training.
Post confirmation, sdrviies. may .5e terminated by either party, .giving one months, notice, whichcomprises a non-negotiable mandatory wortirg p"";t Jii .onttr,'rifi, i-tr"".e--a-iniii'oi *," notice periodDerng negotiable on both sides (to agrie the reiei.e oite'i 

=at"ry iaymeniin-ri"i oiiroii"" ir 
"ny1.

The company may terminate / suspend yoir seruices at iis ois- iiii at any time immediatery upon written notice to you if ithas been alleged and prima facie established lhrough prcliminary intemal inquiry that you have committed (i) any

o

o

o
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heinous criminal act or any offense involving moral turDitudt

;:ig*i*:thrurrt##x*x#i:Tiir"ri.l#ffi kiff "".umii;*:i,:!":flir,Failure to compry ryith the crause wourd be considerrd i!"ii"t *,. company policy. A prior approvar by theManagement shall be considrercd as an exception to this clause tirough mutual setflernent between'both the parties.0The companv reaerves the right to terminate ;;;;;;ilyr"nt on the grounds mentioned in crause 11below' ln such an event' vou will b;subje; 6H;"1ril;;iJ#ii"rr 
"na 

in" 
-ci',ip*v 

#ii'iii' oe riabre to siveyou pay forthe notice period. Ttre compiny turth;;;;;";'i# right to initiate tegat action as it deems tit.

o

o

16. Termination of Services:

o

lf at any time during the course .of your employment, it is found that you have made a false or anincomplete decraration with regard t"lour luIffiai"n /'Lxperience and ;u,e; ;eta;i, 
-yiur 

appointmentwi, be treated void wirh immeaiate ere6i;tffi';il;ilIri; r6;i;;,;;.;;;:", ,"
lf at any time during the course of your employment, it is ioina that you have committed any act of gross misconductor serious breach of emproyment terms, been griny or "or-d; tending to bring yourserf or tie company intodisrcpute' been absent for a continuous perioo or ro J"y" 

-*ttout 
approrauiniormaiion, 

' 
iiaurg"a in policyviolation/fraud'financial inEgularities and/or been found to a"i'oi"tot" unsatisfactory job performance your serviceswill be terminated and you sha, not be entired to arv ,.ti"" p.i"J 

"r 
payment in rieu thercof.

17. Leave:
o You will be entitled to casuausick Leaves: NationauFestival holidays as supulated by lawcompany poticy, in acalendar year' The same mav be ch.ng.a f.om tim;io ti.i. ii""J".a.r.e with'changes in Lw anaiir comp"ny poriry

18. Deductions:
a) During your employment orin the event oJ any termination the. company is entifled to deduct any amount-. 9'" fro.T you to the company fror actuat toii torp"i""ti"n incruding but not limited to:b) Any debt or advance for the time being o*"O UV Vo.ito'tie Companyc) Any deduclion rclated to leave or holiday taken in excess'of entiflement as at the date of temination of employment: an.d) Any deduction with resoect to expenses incurred ly ttre company or the cost of repairing damage to thecompany's property caused by y;; i;;; ;;;;Jjng ir," 

""_"t.
19. Rotum of Company property
o You shall promptly upon r€quest by the company and in. any event upon the expiry or termination of youremployment retum and sur"ender to bompany lipt.p "ri other assigned assets, all such confidential informationincluding without limitation, data , information,'nl.", oior,., riagazines, reports, documents, -in*,", 

"ny 
knowredgedatabase in whatever form including but not timitec to ebJionicafly herd data that con""-" rt 

" 
ir"inos of the companywhich may have been preparerr by you o. 

"ou," 
into you, foll-Jon 

"rstooy 
or contrcr in the course or your emptoyment..o You shafl not keep any copies of these items in any form whatsoever.o Violation of this clause miy invite tegat action.'

20. Non - Competition:

o For a period of 'l vear thereafter (except with the writte-n approval of the company) you will not solicitbusiness in competition with the bo.riini'nli p'"""'r:ntor,n"tio, to a third p"rtv'ii,,"t may resurt in the
;11"t,'flTJ,*:1,""?,.""J"1"[n"T';:[;:.t,,,ili: ?i T" 

;"t" i;;p;i,;T;il'f o,. 
" 

p,o"p"", *i,n
wrricn co,ipete'Jiii.,iiv *jin nd"6 dil;;i";":;;::"":r[ijj,ffi,,:H;;;ilo,, producti o. 

"".,i"""o You agree that for a Derioot of f Vi". ift"iyouil"p*rti
;.,jt1l;,#[;#;,i,"11m::.ffi; il 

"'i 
'"i,,ir.1lIi'Jiii13:fl#&:?TnTIJ""ilHl 

"H;,:11,'x1,,",il 
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2'1. Other:
o Underthe S€xual Harassment Prevention Acl. 2013, sexual haragsment is considered as misconducl. The Consequences

of such misconduc{ can be - apart from deduction of wages, termination of employmenl ortransterto another location.
o Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background

checks, including veritication of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).o You will be govemed by the Company's policies during the course of your employment. lt will be
obligatory on your part to ensure compliance to the applicable statuses, regulations and requirements laid
down by the Company and other regulatory and statutory bodies. Violation of the terms and conditions
mentioned herein would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

Yours Sincerely,
For Yespeal Technologies Private Limited.,

Darshan Murthy
Talent Aequisition.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. You're are joining us at an oxciting phase of your
journey or building a world class firm and we are counting on you to holp us get there.

Kindly retum a copy of this letter duly signed by you in acceptance of the terms and condition

IN
tE.
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YESPEAI. TECH NOLOGIES PvT LTD
AVS Compound, 4 th Btock, Near Sony World Signal, Kormangala, Bangatore_ S60O3a

Webslte: $,rryt v.yespeaftechnologies.com ll Email:hr@yesp;altechnologie3.com

Ref:YP2K21l01

22-Nov-2021

Dear Kota Sandeep,

ln continuation to our discussion, we are pleased to offer you the rore of AssociateSoftware Deveroper - yespear rechnorogies piivate Limited., lvespeart. 
'-'

Your crc wiil be 4.00.000/- To 7.00.000/- This May vary depending on yespear
Performance and your performance

During Training Period You will Be entitled with the stipend 5,ooo/- To 15,Ooo! per Month Based
on The Performance- This May Vary depending on Yespeal performance and your performance

we would like.to inform you that yespear has considered 0 Months of your Experience asrelevant, which would be updated in our Records. Your Place ot eostiij wirr bL aangalore.
Your Appointment will be govemed by the Terms and condition of Employment presented in Annexure A. you
will also be governed by the rules and Regulation Practices in vogue and those that may change from time to
Time' Your compensation is Highly confidential and if Need arises, you may discuss it only with Manager.
We Request You To Join us After Completion of your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. please Note:
This appointment is Subject to satisfactory reference Checks
rhj9..9ffe| frol Yespeal is valid for-2.Days onty from the date of offer, any extension is saidvalidity shall be at the discretion of the iomgany and shall ue communic'ateo to you inwriting Prior to commencing emproyment wittr yespear vo, r,,ruii pioria" y-""p""r ,rittevidence of right to work in rndia and other such documents as yespeat miy request.
we look fo,rward to you joining us. Shourd have any further question or crarifications,Please feel free to contact us.-

Yours Sincerely,

For Yespeal Technologies pvt Ltd.,
lzL/a4r"/"r/+
Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Unde6tood and accept the above mentioned terms and condition.
Signature Date:

neeing &Techn
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YESPEAL TECHNOLOGIES PWLTD
AVS Compound, .l tft Block, Near Sony World Signal, Kormangala, Bangalore-
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Email :hr@yesp€altechnologie6.com

Annexure-A
1. Date of Joining:

o You are being aPlointed.Assotiate goftware Engineer in Yespeal Technologies private Limited.
with effect from Completion of the Final year Semester

2. Place of Work:
c Your.initial posting will be at our.Bangalore office. Your place of work may be changed to any other

location to address business / client requirement as direbted by the Comiany.o You may be required to visit to the client site within and / or outside lndia.

3. Remuneration:
o Your CTC will be 4.00.000 ,- To 7.00.000/- Based on the Performance during Training Period. In addition,

you may_be eligible for perfo.mance based incentive as per incentive scheme ofthi companyo First 3 Months Would be under Training period.From The date of Joining.o The lncentive Scheme is subject to revisions at the discretion of the Management.

4. Work Conduct:
o During .your. employment with .the Compqny, you shall devote your best efforts for promoting the

Yespeal Technologies Private Limited (and oi any other relevant aifiliate and / or busineis associite of
the Yespeal Technologies Private Limited) business.

o You are required to efiectively carry out all duties and rBponsibilities as assigned to you by the Company
and shall faithfully and diligently perform these in compliance with established policies and procedirrei,
endeavoring to the best of your ability to protect and promote the interests of the Company.

o You shall not, except with the wdtten permission of the company, engage direclly or indirecfly in any
business, occupation or activity, whether as a principal agent or otherwise which will be detrimental
whether directly, to the Company's interests.

o You. will be bound by the Code of Conduct and all other rules, regulations, policies and orders issued
by the Company from time to time in relation to your conduct, disaipline rule!, regulation, policies et al,
were part of this contract of appointment.

5, Training
o You will be imparted training on-the-job and periodically when the training programs will be organized.

The Company. lay-s..high importance when the training its employee!'ani spends conslderable
resources on it. A full commitment from employee side is expected during the training period.

6. Disclosure of lnformation:
o You confirm that you have disclosed all your business interests in the Company whether or not they

are similar to or in conflict with the business (es) or the activities of the Company, & all circumstancei
in respect of which there is, or there might be perceived, a conflict of interdst between the Company
and you or any immediate relatives. Also you agree to immediately disclose, to the Company any iucfi
interests or circumstances which may arise during your employment

7. Confidentiality:
o All .information regarding the affairs or business matters of the Company (and of any other relevant

affiliate and/or business associate of the Yespeal Technologies Pririate- Limited) concepts, working
methods, client portfolios, strategies - that come to your knowledge by reasons of'your erirployment ii
deemed to be confidential and considered a trade secret.

o You shall be requir€d to maintain strict confidentiality of such information and data that may come to your possession
or knoYvledge by virtue of the engagement, use it only as may be rcquired in the normal course of your work and shall
not disclose or any information or data, without prior consent of an authorized ofiicerof the company,

c You shall at all times keep the details of your salary and employment benefits at the Company stricfly and
shall not disclose such details to any other person within th'e Cbmpany.

-_<_-
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o You shall use the comoany name, Logos trademafts or other identifiers stricfly in the manner permitted by thecompany's policies orior ihe pu6;Gi;iprd;;;;'sirvices oelegatedto you to the extent required.o You shall at all times. whether during or tie termination of your emlloymeni aa *ittr utmost Roetity and shallnot disclose or divulge any such coifidential informatiJn to third parti* or make use of such information forvour own benerlt of the benefir of any third party, either during the t!i;;iy;r;;il;;Int or thereafter.

8. Monitoring Policy:
o Please note that emails se-nt to you and by you may be monitored from time to time for the purpose ofidentifying any non-compliance with the c'ompiny foti"i"= o, ,ppri""rlil 

-i"*=.-rii"=e 

"mair" 
atong withattachments are considered as propefi of the tonipiny.o ]f such monitoring discloses uriacir of iny taw or C'omiany policies, disciplinary action may followincluding termination of the employment.

9. Notice Period:
o During the probation (including any extension), services may be terminated by either party, giving writtennotice to one week or paymenisaliry in Lieu di ttrereoi,o Employee need to complete I year- of tenure period in the Organization from the date of joining. ln case ofM-ajor issues the companv can relieve the erirptoyee r"iring t-hii ";pt;i;;';; IJ f"y g," compensationof loss bearing the employee training.o Post confirmation, services may _be terminated by either party, giving one months, notice, whichcomprises a non-negotiable.mandatory worting peridd otr monttr, wifi irrdr"-r"-intli of the notice periodbeing negotiable on both sides (to agrie the reieise aite a sarary iaymeniin tiei oi-notice it any1.o The company may terminate / suspend your services at ils discrction at any time immediately upon written notice toyou if it has been alleged and prima facie established through pr€liminary irternal inquiry that you have committed (i)anv heinous criminal act or any off€nse involving morat trifiiuae. Examptes incruoe npe,ioigery, robbery, etc. (ii)s€xual harassment or (iii) other act that threatens ;r likely to damage the Company,s ,"prLiion.o lo-y are requircd to identify and train your replacement and facilitate a succeisful 

'handover/knowledge 
transfer.Failurc to comply with the clause would b€ consider€d against the company policy. A prior approval by theManagement shall be considered as an exception to this chuse rirough mutuat setttement oetrreen;oth the parties.0o The company reserves the right to.teminate your employment on the grounds mentioned in clause 11 below. lnsuch an event, vou will be subject to immediaie dismiisai ino tte comli"v *ri 

"di'LJ 
riinte to give you pay forthe notice perrod.rte compaiy further r€serves the rilnt to initiate regh a&i; a;it de;;; fit.o Anv deduction with resDect to expenses incurred by-the company 

-.r tt" "o"ili r.p"iring oamage to ttrecompany's properry caused by r& i;; ;il;"iiJ,ingir," 
""."r.

10.Return of Company property
o You shall promptly upon requeit by the company and in any event upon the expiry or termination of your employmentretum and suflender to company laptop and other assigned aas€ts, all such conlidential information including withoullimitation, data, information, files' books, magazines, ,aport", do"ur"nt", manuals, any knowledge database in whateverform including but not limited to electronically held data ihat concems the business ot lhe company which may have b€enprepar€d by you or come into your possession custody or contror in the course of your emproyment,o You shall not keep any copies of these items in any form whatsoever.c vtotation of this clause may invite legal action.

11. Retum of Company property
o You shall promptly upon request by the company and in any event upon the expiry or termination of your employmentretum and surrcnder to company laptoP and other assignei as3ets, a[ such contidential information including withoutlimitation, data , information, fires, books, magazines, rcp;fts, documents, manuars, any knowedge database in whateverform including but not limited to eleclronicallyheld data ihat concems the business of the company wtrich may have beenprepared by you or come into your possession cuslody or control in the couBe of your employment.o You shall n-ot keep any copies of these items in any form whatsoever,o vrotat,on of this clause may invite legal action.
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12. Non - Competition:
ln the event of your separation from Company for whatever reason:

c For a period of 1 year thereafter (except with the writte-n approval of the company) you will not solicitbusiness in competition.with the bomiany nor fass-intormation to a third party tirat may result in thesame efiect ,rom anv other organizatiin rirtrictr is ,t *," arta'"i;;p;;;;'#i#t or a prospect withwhich negotiations are undenray neither wilr you in competition oh"r or 
"rpiiy'products or serviceswhich compete direcfly with thos6 products or i"rric"s offered by ih; Co;;;;i.', .

o Yo.u agree that for a p",i.T-,oj-1 year after your. separation from the company you will not endeavour tosolicit or entice awav anv person who is an 
-emptoyiJof 

the company o;rJit;;#i" it= 
"mproyment 

up to1 Year preceding your severance.
13. Other:

o under the sexual Harassment Prevention act 20l3, sexual harassment is consider€d as misconducl. The consequencesof such misconduct can be - apart from deduction otrv"g"., i;in" on or emptoymeni oiiransier to another location.o Your appointment is contingent upon Medicai Fitness .ce(ificate satisfactory reference backgroundchecks, including verification of y6ur application miterials education ano erirptoyment history. your
emptoyment is atso contingent.up6n youi ititity to *o* roiit 

" 
cornpilrv ,iritnliii,ittriction (i.e. you donot haye any non-competes obrig;tiori or other iestrictive crauses wii["ni fi"rior" 

"-proy.a.o You will be governed by the company's policies during the couEe_of your employment. lt wifl be obtigatory onyour part to ensure compliance to the applicable sti'trses, regulafi6ns ano'reiuiiem"nts taid down by thecompany and other regulatou and statut'o'ry ooaies. vioiation of the terms and conditions mentioned hereinwourd attract disciprinary and/or regar actioni incruding immediate termination.
o The company reserves the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies and abide Oy ttle sjmJ.-'-- 

" -

c You shall at all times keeo-the details of your salary and emplo_yment benefits at the company stricfly andshatt not disctose sucn aLtaiti io ;t ;id,r. p#;';i'nin t 
" 

cornp"ny.o You shall use the Gomnanv name, Loios trad6mart<s or Jiner ioentmdrs sirlctty in the manner permttted by thecompany's policies orior ihe purpos6s of provision of se-rvices delegatedto you to the extent rcquired.o You shall at all times. whether during or the termination of your emf,toym"rit .a Jttt ,tro"t rio"tity and shallnot disclos€ or div-ulge any such confidential information to ttriro pirtils o..nir. rie oi such anformation foryour ou'n bencFrt of the beneflt of any third pa y, either during the tirm or youi emlroyment or tnereater.

14. Monitoring policy:
o Please note that emails sent to ygl lF by you may be.monitored from time to time for the purpose ofidentirvins anv nontompliance -with 

!h; i'd'fi, ;ori;ies or appricioie-ift: Til; emaits arons withattachments are considered as property ot ttre tonioinv.-c lf such monitoring discloses uriacir otiny taw or cLmiiny poticies, disciplinary action may folowincluding termination of the employment. '

15. Notice Period:
ouring the probation {including any extension), services may be terminated by either party, giving writtennotice ro one week or'payment-satSrv inLiju'ji irriieii.- "
Employee need to complete 1 year oi tenure period in ihe organization from the date ofjoining. In case ofMajor issues the companv can retieve ttre eriipioyee iiiiid't"ril;;];i,I'ii.ilii iJ i"Iv'the compensationof loss bearing the emploree training.
Post confirmation, serviles may.6e terminated by either party, giving one months, notice, whichcomprises a non-negotiable.man<iatory worxing perio'a oiz rnontn,'*ii'tr itrf r"r"-i"i"f ii the notice periodbeing negotiabre on both sides (to agr6e the .ei"Is" ait" a sarary payment in tieu oinotice it anyl.The company may terminate / suspend your services at its discretion at any time immediately upon wriften notice to you if ithas been alleged and prima facie established through preliminary intemat inquirythat you have committed (i) any

o

o

o
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heinous criminal act or any off_ense.invorving moral turpitude. Exampres incrude rape, forgery, robbery,etc. (ii) sexuar harassment or (iii) other act thr-at rhreateis or tikery t;f;;g;ih; ilft;;;," reputation.
Yo-u are required to identify and train your rcplacement and facilita6 a succeJsful handover/k-nowleoge transfer.Failure to comply with the crause wourd be considered against the company po,icy. A prior approvar by theManagement shall be considered as an el(ception to this clause tirough mutual setflement betureen'both the panies.o

The company rreaerves th-e fight to terminate your employment on the grounds mentioned in clause 11below. ln- such an event, you will be subject to immediate oiimiisat ano ttre cimpany *irr'rioi u" liable to giveyou pay for the notice period. The company further reserves the right to initiate re{ar a'aion ai it oeems nt,

16. Termination of Services:

o

o

o

o

lf at any.time 9uring the course .of your employment, it is found that you have made a false or anincomplete declaration with regard to-your quitifiiation / experience and other oetaifiour appointmentwill be treated void with immediate effeat with'out any paym.ni in li", 
"i"otice 

plrioa.' ' '-
lf at any time during the course of your emPloyment, it is iouna that you have committed any act of gross misconductor serious breach of employment terms, been guilty of conduct tending to bring yourself or tire company into
disrcpute, b€en absent for a continuous p€riod of 10 days without approvauiniormation, indulged in policy
violation/fraudrfinancial irlegularities and/or been found to demonstrate unsatisfactory job pedormance your services
will be terminated and you shall not be entifled to any notice p€riod or payment in raeu thereof.

17. Leave:
You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by lawcompany poticy, in acalendar year. The same may be changed from time to time in accoraance with changes in law and/or company policy

18. Deductions:
a) During your employment or in the event of any termination the company is entifled to deduct any amount
. . due from you to the Company from actual tot,l compensation inctuding'out not iimiteo to,b) Any debt or advance for the time being owed by you to the Company
c) Any deduction related to leave or holiday taken in excess of entitlement as at the date of termination of employmenl: an.d) Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to tneCompany's property caused by you (and of recoven:ng the same).

19. Return of Company property
o You shall promptly upon request by the company and in any event upon the expiry or terminataon of your

employment r€tum and surrender to company laptop and other assigned assets, all such confidential idormation
including without limitation' data, information, files, books, magazines, reports, documenls, manuals, any knowledge
database in whatever form including but not limited to electrcoically held data that concems the busin$s of the company
which may have been pr€parcd by you or come into your possession custody or control in the coulse of your employment,,o You shall not keep any copies of these items in any form whatsoever.o Violation ofthis clause may invite legal action.

m. Non - Competition:

o For.a period of 1 year thereafter (except with the written approval of the Company) you wlll not solicitbusines.s in competition with the comfany nor pass intormition i" 
" 

ihird;;fr;'i'#t 61"y resutt in thesame effect from any other organization which is at the data of separation'i 
"ii"nt 

or a prospect withwhich negotiations are undenray neither will you in competition oh.i o. 
"rppiv'products 

or serviceswhich compete direcfly with thosa products or slrvices offeied by the Co.p*i-'' -
" Iliq::-Tat for 

-a 
period of 1 year after your separation fromthe comiany you wi not endeavour tosollclr or enttce away any person who is an employee of the Company or wtro wis in its employment up to1 Year preceding your severance.
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21. Other:
o under the sexual Harassment PEvention act. 2o13, sexual harassment is considered as misconduct. The consequencesof such misconduct can be - aparl from oeauction Li wales,Lliin"tion ot 

"rptoyment 
or transter to another location.o Your appointment is contingent upon MedicJ Fitness .certificate 

- 

satisfactory ,"f"r"n"" backgroundchecks, including verificatioi. ot yiur afpticiiion' mlieriats. eaucation and emptoyment history. youremployment is arso contingont.up6n youi iririty to *ori tor the company ;;tn-ori i'strrction (i.e. you donot have any non'competei obtigatioi or otner rlstriclive ctauses wittr'anf pi"ri"u"'J,,prov"o.o You will be govemed bv the -ompany's poticies orring the course of your emptoyment. lt will beobligatory on your part to ensure coirpliincd to ttre appticable statuses, regulations and requirements laiddowl by the company and other regirtatory i"J "ti[il.v bodies. violation of the terms and conditionsmentioned herein would attract disciilina.v '"nol"rl"giiiition, 
inctuainf i.rJoi"ii tJr,,in"tion.o The company reserves the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies and abide Ov tne sjme. 

'- - " -'

Yours Sincerely,
For Yespeal Technologies private Limited.,

Da6han Murthy
Talent Acquisition.

we.take this opportunity to congratulate you on your selection and look forward to a long andmutually beneficiar professionar association. you,re are joining us at an excitinJ pt 
""" or yor.journey or buirding a worrd crass firm and we are counti;g on you to herp us get there.

Kindly retum a copy of this letter duly signed by you in acceptance ofthe terms and condition
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Ref:YP2K21/01

22-Nov-2021

Dear Koyya Nandhini,

ln continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies Private Limited., (yespeal).

Your CTC will be 4.00.000/- TO 7,00.000/- This May Vary depending on yespeal
Performance and Your Performance

During Training Period You Will Be entitled With the Stipend 5,000/- To 15,OOO/- Per Month Based
on The Performance. This May Vary depending on Yespeal Performance and Your Performance

we would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.
Your Appointment will be govemed by the Terms and Condition of Employment Presented in Annexure A. You
will also be govemed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of Your Final

Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. Ptease Note:

This appointment is Subject to satisfactory reference Checks
This offer from Yespeal is Valid for 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
writing Prior to commencing employment with Yespeal you Must provide yespeil with
evidence of right to work in lndia and other such documents as yespeal may request.
We look forward to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies Pvt Ltd.,

/z,t /24-ad/f
Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:
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Annexure-A
1. Date of Joining:

o You are being appointed Associate Software Engineer in Yespeal Technologies Private Limited.
nith effect from Completion of the Final Year Semester

2. Place of Work:
o Your initial posting will be at our Bangalore office. Your place of work may be changed to any other

location to address business / client requirement as directed by the Company.
o You may be required to visit to the client site within and / or outside lndia.

3. Remuneration:
o Your CTC will be 4.00.000 /- To 7,00.000/- Based on the Performance during Training Period. ln addition,

you may be eligible for performance based incentive as per incentive scheme ofthe company
o First 3 ilonths Would be under Training Period.From The date of Joining.
o The lncentive Scheme is subject to revisions at the discretion of the Management.

4. Work Conduct:
o During your employment with the Company, you shall devote your best efforts for promoting the

Yespeal Technologies Private Limited (and of any other relevant affiliate and / or business associate of
the Yespeal Technologies Private Limited) business.

o You arc required to effectively carry out all dutieE and responsibilities as assigned to you by the Company
and shall faithfully and diligently peform these in compliance with established policies and procedures,
endeavoring to the best of your ability to protect and promote the interests of the Company.

o You shall nol, except with the written permission ot the Company, engage directly or indirectly in any
business, occupation or activity, whether as a principal agent or otherwise which will be detrimental
whether directly, to the Company's interests.

o You will be bound by the Code of Conduct and all other rules, regulations, policies and orders issued
by the Company from time to time in relation to your conduct, discipline rules, regulation, policies et al,
were part of this contract of appointment.

5. Training
o You will be imparted training on-the-job and periodically when the training programs will be organized.

The Company lays high importance when the training its employees and spends considerable
resources on it. A full commitment from employee side as expected during the training period.

6. Disclosure of lnformation:
o You confirm that you have disclosed all your business interests in the Company whether or not they

are similar to or in conflict with the business (es) or the activities of the Company, & all circumstances
in respect of which there is, or there might be perceived, a conflict of interest between the Company
and you or any immediate relatives. Also you agree to immediately disclose, to the Company any such
interests or circumstances which may arise during your employment

7. Confidentiality:
o All information regarding the affaiE or business matters of the Company (and of any other relevant

affiliate and/or business associate of the Yespeal Technologies Private Limited) concepts, working
methods, client portfolios, strategies - that come to your knowledge by reasons of your employment is
deemed to be confidential and conaidered a trade secret.

o You shall be required to maintain strict confidentiality of such information and data that may come to your possession
or knowledge by virtue of the engagement, use it only as may be rcquired in the normal course of your work and shall
not disclose or any information or data, without prior coment of an authorized ofricer of the company.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.
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o You shalluse the company- name, Logos trademarks or other identifiers stric$y in the manner pennitted by thecompany's policies or for the purposas of proyision or servicei aeiCgii"dt" )6.; 6 ih; Jtient required.o You shall at all times. whether during or the termination of your emfloyment act r,ritn utmost fidetity and shallnot disclose or divulge any such confidential information td tniro piti6s or r"r" ri" oi 
"uch 

information foryour own benerlt of the benerlt of any third patty, either during the term of your emptoyment or tnereaner.

8. Monitoring Policy:
o Please note that emails sent to you and by you may be monitored from time to time for the purpose of

l1"l1Yi#ry_r-.-ryonpliance with the C-ompany iolicies or applicabte laws. Ttrese emaits atohg witharracnments are considered as property of the company.o lf such monito,ing discloses breach of any law or Cbmiany policies, disciplinary action may followincluding termination of the employment. '

9. Notice Period:

" 9:It:^g.Eg_.-?:_,ion_(in_cluding any extension), seryicos may be terminated by either party, giving writtennoflce to one week or payment salary in Lieu of thereof.o E-mployee need to complete 1 year of tenure period in the Organization from the date ofjoining. ln case of
M-ajor issues the company can relieve the erirployee failing t-hat employee n""a to p"v ihe colmpensationof loss bearing the employee training.o Post confirmation, services may _be terminated by either party, giving one months, notice, whichcomprises a- non-negotiable.mandatory working period ot 1 montn, wiih tnJremainiei or 11re notici pJrioi
being negotiable on both sides (to agrie the rei-eise date a sarary iaymeniin rieu oi notice if any1. ' - - -

o The company may terminate / susp€nd your services at its discr€tion at any time immediately upon wriften notice to
vou if it has been alleged and prima facie astablished through preliminary intemat inquiry thaiyou have committed (i)
any heinous criminal act or any offense involving moral turpitude. Examples incluae rape, forgery, rouuery, etc. (ii)
s€xual harassment or (iii) other act that thGatens or rikery to damage the company,s reputtion.'o You ar€ requir€d to identify and train your replacement and facilitate a succeisful handover/knoyvledge transfer.Failure to comply with the clause would be considered against the company policy. A prior approval by the
Management shall be consid€red a3 an exception to this clause through mutuat setttemem uetrren 

'both 
the patties.oo The company reserves the rlght to terminate your employmenl on the grounds mentioned in clause 11 below. lnsuch an event, you will be subject to immediaie tlismiisal and the Com-pany witt not oe liaoie to give you pay forthe noiice period. The company further rcserves the right to inifiate legil a&ion aj lt o"ems nt.

" lll**:-ti9l_with respectlo expenses. incurred by the Company -or 
the cost of repiiring oamage to tneuompany's prcperty caused by you (and of recovering the same):

10. Retum of Company property
o You shall promptly upon request by the company and in any event upon the expiry or termination of your employment

retum and sunender to company laptoP and olher assigned assets, all such contidential infomation including without
limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge database in B,hatever
form including but not limited to electronically held data that concems the business of the company wtrich may have been
prepar€d by you or come into your possession cusilody or control in the course of your employment.o You shall not keep any copies of these items in any form whatsoever.o Violation of this clause may invite legal action.

11. Retum of Company Property
o You shall prompfly upon reguest by the Company and in any event upon the expiry or termination of your employmentretum and surrcnder to Company laptop and other assigned assets, all such confidential information including withoutlimitation, data , intormation, files, books, magazines, repofts, documents, manuals, any knowledge database in r^,hateverform including but not limited to electronically held data that concems the business of the Company \r'hich may have beenprepared by you or come into your possession custody or cor rol in the couB€ of your employment.o You shall not keep any copies of these items in any form s'hatsoever.

clause may invite legal action.
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12. Non - Gompetition:
ln the event of your separation from Company for whatever reason:

o For a period of 't year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same efrect from any other organization which !s at the data of soparation a client or a prospect with
which negotiations are undenrvay neither will you in competition offer or supply products or services
which compete directly with those products or services offered by the Company.

o You agree that for a period of 'l year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance,

13. Other:

o Underthe Sexual Harassment Pt€vention Act.2013, sexual harassment is considered as misconduct. The Cons€quences
of such misconduc't can be - apart from deduction of wages, termination of employment or transfer to another location,
o Your appointment is contingent upon Medical Fitness Certiticate satisfactory reference background

checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

o You will be governed by the Gompany's policies during the courae of your employment. lt will be obligatory on
your part to ensure compliance to the applicable statEes, regulations and requirements laid down by the
Company and other rGgulatory and statutory bodies. Violation of the terms and conditions mentioned herein
would attract diseiplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.

o You shall use the Company name, Logos trademarts or other identifiers strictly in the manner pemitted by the
Company's policies or for the purposes of provision of Servic$ delegatedto you to the extent required.

o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divulge any such confidential information to third parties or make use of such information for
your own benefrt ofthe benefrt of any third party, either during the term of your employment or thereafier.

'14. Monitoring Pollcy:
o Please note that emails sent to you and by you may be monitored from time to time for the purpose of

identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

o lf such monitoring discloses breach of any law or Company policies, disciplinary action may follow
ancluding termination of the employment.

15. Notice Period:
During the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.
Employee need to complete 1 year of tenure period in the Organization from the date ofjoining. ln cas€ of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.
Post confirmation, services may be terminated by either party, giving One months' notice, which
comprises a non-negotiable mandatory working period of 2 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).
The company may terminate , suspend your services at its disci€tion at any time immediately upon wdtten nolice to you if it
has been alleged and prima facie established through preliminary intemal inquiry that you have committed (i) any
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heinous criminar act or any off.ense.invorving morar turpitude. Exampres incrude rape, forgery, robbery,erc' (ii) sexual harassment or (iii) other act th;t ttrreaterii oitixety to damage the company,s reputation.You are required to identifv and train your rcplacement and facilitatl a succes-sful rranaoJerii'no*leoge transfer.Failure to compry with the crause wourd be considered against the company poricy. A prior approvar by theManagement shall be considered as an exception to this clause tirough mutual set ement betrrcen both the parties.oThe company reservea th.e.right 1o teminate your empllyment on the grounds mentioned in clause llbelow' ln such an event, vou will bJsubject to i;;&iate;iJmiisar.ano. tre 
-cEnip-v 

,Jii']ilt oe tiabte to giveyou pay for the notice period' The compiny fu(trer reserves itre right to tnitiateltfai'i'aion ,i it 0""." nt.

o

16. Termination of Services:

o

17. Leave:

lf at any time during the course .o, your emproyment, it is found that you have made a farse or anincomplete declaration with regard to'your qulliRtatiori I Lxperience and other detail, your appointmentwirr be treated void with immediate etreit wittrbut any p"ym"ni in ffeu ot notice peaoa."' '-lf at any time during the course of your employment, it is ioirni ttrat you have committed any act of gross misconductor serious breach of employment terms, been guilty of conduct tending to orlng yourser or the company intodisrcpute, been absent for a continuoua perioa or 10 days without approval/iniormation, indulged in policyvio.Iation/fraud/financial irregularities and/or be€n found to demonstrate unsatisfactory job pedormance your serviceswill be terminated and you shal not be entiflod to any notice period or paym€nt in rieu thereof.

o You Yvlll be entitled to casual/sicr LeaYes: National/Festival holldays as stipulated by lawcompany poticy, in acalendar year' The same may be changed from time to ti.. in .""o.o"n"e wfth changes in law and/br company policy

18, Deductions:
a) During your employment or in 

_the 
event of any termination the company is entiged to deduct any amount

. . due from you to the company from actuar tot;r compensation incruding'out n"i ri.ii"o to,b) Any debt or advance for the time being owed by yo, to the Comp"ny -c) Any deduction related to l€ave or holi<tay taken in excess;t emi ement as at the date of termination of emplolment: an.d) Any deduction with respectro expenses_ incurred by the.company or it 
" ".=i.i i"p"irt"g damage to theCompany's property caused by you (and of recovering the same).

19. Retum of Company property
o You shall promPtly upon request by the company and in any event upon the expiry or Ermination of youremployment r€tum and surrender to company laptop and other assigned asseE, all such confidential informationincluding without limitation, data, information, files, books, magazines, reports, documents, manuats, any knowledgedatabase in whatever form including but nol llmited lo electronicalty held data that concems the business ot the companywhich may have been prepared by you or come into your possesBion cuslody or contrcl in the course of your employment..o You shafi not keep any copi€s of these items in any form whatsoever,c vtotation of this clause may invite legal action.

m. Non - Competition:

o For.a period of 1 year thereafter (except with the writttbusine'ss in-"o.pJtiii"n'*ith tie c;;;;;;;ffi,i;?:,fl1j,[X"1".:,,1?,fiT,l;'lrrllff#i:J,ilil,fi|.
same errect rrom anv other orsanization *'tricn i" ;i iii" ;;i; ;;pl,"ffifliil'f o, 

" 
pro"p"", *,nwhich negotiations are underwtay neither *iii il ;; ;wnior co,ipeG'i;;ilil;ih t6;;;il;k;=,#;:!"Jrfli"Tffi#"gf;j"!:0,, products or'servicei

o You agree that for a period of 1 year after Voul. ""p"r"ti;*i:l;tTjff 
"TA,'ljr#:#::ffi 

;;:;;#ff5;l,l'ti:8:fr #"",""?Tf,,TlJ"1t?*'#;,:l*xx1"ill:

-..,'""'irq!liil!fi :tirfr:.t,I,,*
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YESPEAL TECH NOLOGIES PWLTD
AVS Compound, I th Bloch Near Sony Wodd Signal, Kormangrta, Bangalore-

560034 Website: rwv,yespealtechnologies,com ll
Email : hr@yespealtechnologies.com

21. Other:
o under the sexual Harassment Plevention Act. 2013, sexual haras3ment is consider€d as misconduct. The consequencesof such misconduct can be - apa from deduction of ryages, termination of empb6";i ;;i;;;;io anotner tocation.o Your appointment is contingent upon Medical Fitness .certificate 

- 

satisfactory reference backgroundchecks, including verification of y6ur application materials education ina 
"ripiov-"nt history. your

employment is also contingent.upon youi ioility to work t"r $t" co-pinv *ttr-"u['r1'"tri"tion (i.e. you donot have any non-competes obligauon or other restrictive ct"user wiitr-"n| p."ri"u"'";nprov"O,o You witt be govemed bv the companv's poricies during rhe 
"orrs- ;f y;;;;riftoyment. rt wi1 beobligatory.on your part to ensure compliince to the applica:ble statuses, reguiatLns'afid requirements laiddown by the Company and other regilatory and staidtory bodies. violation of the terms and conditionsmentioned herein would attract disciplinary;nd/or legat aition, includinjimmeaiaie termination.o The Company reserves the right to amend the policies from time to time. you are advised to keep yourselfupdated on these policies and abide by the sime.

Yours Sincerely,
For Yespeal Technologies private Limited.,

Darshan Murthy
Talent Acquisition.

we take this opportunity to congraturate you on your serection and rook forward to a long and
mutually beneficial professional association. you,re are joining us at an exciting phase of yourjourney or buirding a worrd crass firm and we are counting on you to herp ,s gei ihe.".

Kindly retum a copy of this letter duly signed by you in acceptance of the terms and condition

-'uri$[ffi*
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YESPEAL TECHNOLOGIES PWLTD
AVS Compound, 4 th Block, Near Sony World Siignal, Kormangala, Bangalor€- E6{X}34

Website: www.yespealteclrnologies.com ll Email:h@yespealtechnologies.com

Rel:YP2K21lO1

22-Nov-2021

Dear Kura Shiva Prasad,

ln continuation to our discussion, we are pleased to offer you the role of Associatesoftware Deveroper - yespear rechnorogies private Limitet., geipeart. '-

Your crc wilr be 4.00.000/- To 7.oo.oo0/- This May vary depending on yespeal
Performance and your performance

During Training Period You will Be entifled with the stipend 5,000! To 15,OOO/- per Month Based
on The Performance- This May Vary depending on Yespeal Performance and your performance

we would like to inform you that yespeal has considered 0 Months of your Experience asrelevant, which would be updated in our Records. Your Place of posting witiol aangatore.
Your Appointment will be govemed by the Terms and condition of Employment presented in Annexure A. you
will also be govemed by the rules and Regulation Practices in vogue and those that may change from time to
Time' Your Compensation is Highly confidential and if Need arises, you may discuss it only with Manager.
We Request You To Join us After Completion of your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. please Note:
This appointment is Subject to satisfactory reference Checks
rnj9.9ffe1 frol Yespeal is valid tor-2 Days onty from the date of offer, any extension is saidvalidity shall be at the discretion of the company and shall be communicited to you inwrit!ng Prior to commencing emproyment wittr yespeal vo, ryrrsi piorioe yespear wittrevidence of right to work in rndia and other such documents as yespear m'ay request.

H:]::lj^:y:q!" I9y 
joinins us. Should have any further question or ctarifications,rrease teet tree to contact us.

Yours Sincerely,

For Yespeal Technologies pvt Ltd.,

/
Darshan Murthy

Global Head-Talent Acquisition
I Have read the offer, Understood and accept the above mentioned terms and condition.Signature Date:

n tcRl$
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YESPEAL TECHN OLOG IES PWLTD
AVS Compourld, 4 th Bl,oclg Near Sory Wcrld Signel, Komangala, Bangalore-

56(x134 Website: wrwv.yEpealtechnologies.com ll
Email:hr@y6pealtechnologleB-com

1. Date ofJoining: Annexure-A

o You are being aP-pointed Associate Software Engineer in Yespeal Technologies private Limited.with effect from Completion of the Final year Seireiter

2. Place of Work:
o Your initial postinq will be at our.Bangalore ofrice. Yo.ur place. of work may be changed to any otherrocation to address business / crient 6quiremenias oiretieir uy t'ri; c;;;a;;.-"-'o You may be required to visit to the crient site within and / or outside rndii.

3. Remuneration:
o Your CTC will be 4.00.000 /- To 7.00.000/- Based on the Performance during Tralning period. ln addition,you may-be eligible for performance based incentive as per incentive scne-me oi inE companyo First 3 Months wourd be under Training period.From ihe oate of Joinin;. 

-' -"- -'
o The rncentive scheme is subject to revisions at the discretion of the Maiagement.

.1. Work Gonduct:
o .During .y-our. employment with the company, you shall devote your best efforts for promoting theYespeal rechnologies Private Limited (add oihiy other reter"nI"inri"t" ino ioiursin.ss associate ofthe Yespeal Technologies private Limit'edl busin5ss.o You are required to etrectlyely carry out all duties and res.ponsibilities as assigned to you by the companyand shall faithfully and d-iligently perorm these in compliance *ttrr 

"&"triirriJ 
pori"i"s ,no proceoirres,

endeavoring to the best of your abiiity to prctect and promote the interess or tlre cSmpany.o Yo! sharr not, except with the written_permission of the compiny, engage dir€cfly or indirecfly in any
business,.occupation or activity, whether as a principal agent or ot-nerwi"" *,tti"n *itt be detrimentalwhether directly, to the Company,s interests.o You. will be bound by the Code of conduct and all other rules, regulations, policies and orders issuedby the company from time to time in relation to your conduct, ii"iiprin" .i"!, regutation, policies et al,were part of this contract of appointment.

5. Training
o You will be imparted training on-the-iob and periodically when the training programs wi1 be organized.The companv ray_s high importan6e wheri the t.ar.,ing ii= 

-;.pfi;;""';;;';;"nds 
considerabreresources on it. A full commitment from employee side is Expectea'oufint re iiaiiing perioo.

6. Disclosure of lnformation:
o You confirm that you have disclosed all your business interests in the Company ryhether or not theyare similar to or in conflict. with the businass (es) or the activities .f the C;;d, & all circumstancesin respect of which there is,.or there might b'e ferceived, a conflict or int"iJ"i'6it*"en the companyand you or any immediate relatives. Also you airee to immediately ois"ioie,io $re corp"ny 

"ny 
lr"fiinterests or circumstances which may ariie duri-ng your employment

7. Confidentiatity:
o

o

All.information regarding the affairs or busineas matters of the company (and of any other relevantaffiliate and'/or business associate of the Yespeai iectrnotogies private Limited) concepts, workingmethods, client portfolios, strategies - ttrat coml to youi-inowteoge by reasons of your emptoyment isdeemed to be confidential and considered a traOe secrli_-' 
'

You shall be r€quired to maintein Etrict confidentiality of such information and data thst may come to your possessionorknowledge by virtue of the engagement, use it oniy as may be r€quired in the normal 
"our". 

oiyou, -ork and shallnot disclose or any infomation or data, without prior consent of;n authorized ofiicer of the company. '
You shall at all times keeo the details of.your salary and employment benefits at the company stricgy andshalt not disctose such d'etaits to any ottiei ferso-nGi'ii"t[ cffi;;, 

Lerrw q' u'E evrttP'
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YESPEAL TECHNOLOGIES PvTLTD
AVS Corpound, 4 th Eloclq N€ar Sony tyorld Signat, Korm*ngah, Bangalore,

56(xxl4 Websitc: vnny,yespealtechnologies.com ll
Email :hr@yespealtechnologie3com

o You shall use the Gomnany name, Logos trademarks or other identifiers stricfly in the manner permifted by thecompanv's poricies orior tne purb;da;il,'i-vil;;; Sl'rvices deregatedto you to the extent required.o You shall at all times. whether during or the termination of yorrr emltoym"ri il ;h ,lro"t no"tity and shallnot disclose or divulge any 6uch coi'fidential lnrormatiJn to third parties or make use of such information forvour own benerlt of the beneflt of any third party, eitner curing thellrm ;iy*; 
""il;;;nt or thereafrer.

8. Monitoring policy:
o Please note that emails serrt to you and by you may b_e.monitored from time to time for the purpose ofidentifving anv non-comofiance irith the c'ompany ioii"ie" o, 

"ppri""ui" 
-ii*=.}ji""" 

"."ir. atong withattachments are consideied as property of the toniplnv.o lf such monitoring discloses breach of any law or c'omiany policies, disciplinary action may followincluding termination of the employment. '

9. Notice Period:o During the probation (including any extension), services may be terminated by either party, giving writtennotice ro one week or'payment-sat5.v in Iij, ji ir,iii"i.o Employee need to complete 1 year oi tenure period in the organization from the date ofjoining. ln case ofMajor issues the companv can relieve ttre edrproyee iiiring tlhat;pt;y;;;; iJ iay tne compensarionof loss bearing the employee training.o Post confirmation, services may 6e terminated by either party, giving one months, notice, whichcomprises a non-negotiable.mandatory working perlo'o of t montn,'wifi indr"-."-inili of the notice periodbeing negotiable on both sides (to agr6e the r"iei"e o"te a sarary iaymeniin Iieioiiotice it anyy.o The company may terminate / suspend your services at its discrction ai rny ti*e immediately upon written notice toyou if it has been alleged and prima facie established through-preliminary intemal inquiry that you have committed (i)any heinous criminal act or any ofr€nse involving morat t,iaituo". Examples in"rral rip",ioigery, robbery, etc. (ii)s€xual harassment or (iii) other act that threatens or likely to damage the Company,s r€putation.o Yo-u are requir€d to identify and train your rrplacement and facilitate a succeisrut 'traiJoverltnowteage 
transter.Failure to comply with the clause would be considercd against the company policy. A prior approval by theManagement shall be consider€d as an exception to this clause through mutuar setflement aetr,veen Lotn tne parties.0o The company ,€serves the right to terminat€ your employment on the grounds mentioned in clause 11 below. lnsuch an event, vou will be subiect to immedi;te dismiisai ind ttre comi""v *ri 

""i 
i* riJte to give you pay forthe nolice period.rtre compaiy further r*erves th; rilnt to initiat" tetliaitri,i i" It oei,nis r,t.c Any deduction with resoec{to expenses incurred by-the company 

-or 
tt 

" "o"i 
.t ffiing damage to thecompany's properry calsed by r;; i;;d';i;;"oiJ,ing ir," 

""."1.
10. Return of Company property
o You shall promptly upon request by the compsny and in any event upon the expiry or termination ot your employmentretum and surender to company laPtop and other assigned asseG, all such confidential information including withoutlimitation, data, information, til$, books, magazines, ,ap-orr", do"rr"nt", manuals, any knowbdge database in whateverform including but not limited to electronically held data ihat concems the business of the company which may have beenprepared by you or come into your possession cuslody or conlrol in lhe cours" of yor.. 

"rptoyrlii.,c Y-ou shall not keep any copies of these items in any form whatsoever.o vtotaron ot this clause may invite legal action.

11. Retum of Company property
o You shall promptly upon relueit ly the company and in any event upon the expiry or termination of your employmentrelum and surEnder to company laptop and other assignei asseG, a such contidentiat information including withoutlimitation' data , information, fires, books, magazines, ,"p-ort", do"ur"ro, manuars, any knolvredge darabase in whateverform including but not limiled to electronicallyheld data that concems the business of the company which may have beenprepared by you or come into your possession custody or contror in the cours" ot you, 

"mptoyr"nt.': y9Y :ltall not keep any copies of these items in any form whatsoever.o vtotauon of this clause may invite legal action.
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o For a period of 1 year thercafter (except with the written approvat of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same efiect from any other organization which is at the data of separation a client or a prospect with
which negotiations are underway neither will you in competition ofier or supply products or services
which compete directly with those products or services offered by the Company.

o You agree that for a period of 1 year after your separation from the Company you will not endoavour to
solicit or entice away any person who is an employee of the Company or who wis in its employment up to
1 Year preceding your severance.

13. Other:

YESPEAL TECHNOLOGIES PVTLTD
AVS Compound, 4 th Bloclq Near Sony World Signal, Kormangala, Bangalore-

560034 Website: ulawv,yespealtechnologies.com ll
Ema[:hr@yespeaft echnologles.com

12. Non - Competition:
ln the event of your separation from Company for whatever reason:

o Underthe Sexual Harassment PEvenllon Acl. 2013, sexual harassmenl is considered as misconduct. The Cons€quences
of such misconduc-t can be - spart from deduction of wages, termination of employment or transfer to another location.
o Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background

checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

o You will be govemed by the Company's policles during the course of your employment. lt will be obligatory on
your part to ensure compliance to the applicable statuses, regulations and requirements laid down by the
Company and other rcgulatory and statutory bodies. Violation of the terms and conditions mentioned herein
would attract disciplinary and/or legal action, including immediate temination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

o You-shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other persoI}within the Cbmpany.o You shallllse the Company name, Logos trademarks or other identifiers stricuy in the manner pemitted by the
Company's policies or for the purposes of provision of Services delegatedto y6u to the extent ;iequired. 

-

o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not diacloae or divulge any such confidential information to third parties or make use of such information fol
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

Monitoring Policy:
Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non+ompliance with the Company policies or applicable laws. These emails'alohg with
attachments are considered as property of the company.
lf such monitoring,discloses breach of any law or company policies, disciplinary acton may follow
including termination of the employment.

14.

o

o

15. Notice Period:
Dutjng_the probation (including any extensionl, services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.
Employee need to complete 1 year of tenure period in the Organization from the date of joining. ln case of
M_ajor issues the company can relieve the employee failing that employee need to pay ihe coimpensation
of loss bearing the employee training.
Post confirmation, services may be terminated by either party, giving one months, notice, which
comprises a non-negotiable mandatory working period of 2 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any),
The Company may terminate , suspend your services at its discretion at any time immediately upon written notice to you if it
has been alleged and prima facie established through preliminary intemal inquiry that you have committed (i) any

o

o
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heinous criminal act or ar
etc. 1ii; sexuii riaffi;i::i,li1i;ffi11ff ffi.,:,,,,:'fJ:1.,",_"T",T!,fi:ltiflj #,illTi,X";ii?lr"I":" 
ii{,_{fi:f,,,",,1'f1l?;::#s"JiJ.f:*iil:l'# faci,iate a 

";;#"f,;';;;;if,r,knowreose transrer

":::ifi-l:,"fi-!trH:'1"ff :T,ff :r,"#1i:*fff :Ti{iili'f lffiiJ*xil'x,"l"'J,T;":ffi',""'d"il:
below. tn sr"n in 6,eni, vl-,iff ;Iil;#flll1HJ?fl"j:1t9yment on.the srounds mentioned in ctause 11v.,iii'i"-'t-rili'i"1J""i:#J.H,i1""il*f,flilffi5fjifiiilfi."i'ilZi,#rT,l,,ffiHJt=Jil'f:",'"t,J:

16. Termination of Services:

o lf at any time during the

;1t "'x*"rr$*xm1*ir*"1ih#l j:$;};f"jti lil"lil:.,rfl",,'"'oi:?",fl;lo lf at anv time dufins the course 
"rvou. "-plovi";, ,i;'i"ffii ,h" you iave commiftel 

"ni l"t or gross misconductor serious breach of emprovment terms,'been grirty' of-Ioiar", tending to urirg yor;"rf-.. the company into;fi:,?#;J""ril"::"??ilTff:?"1,'.i;Sn*f*r-:-withour -approvaui;;;;;,, 
indu,sed in po,icy

wiil be terminated ano vo, "i"rr 
not o" 

"nritrJio ";il;#ffiTrJ;r"."#f",i""fli:::;rformance 
vour servrcei

17. Leave:
o You will be entitled to casuausick Leaves: NationauFesdivar horidays as stipulated by rawcompany poricy, in acalendar vear' The same mav b€ crrangeo r.o- timeii tiil i,i'"'Jllra";"e wi*r'cnanges in L*liii[..o.p"ny po,i"y
18. Deductions:
a) During your emplovment or in the event of any termination the. company is entifled to deduct any amountdue from vou to the comlan{ fro:n S"tr"rioiil "-oip"i""ti"n incruding but not rimited to:b) Any debr or advance for ihe iime being .*J;y ;;;;he companyc) Any deduction rclated to leave or.hotiday taken in exceJs or.r,ml"r"n, 

"" ", 
the date of termination of emproyment: an.d) Any deduction with resDectto expenses i*r..,"i1v'ii"t company or the cost of repairing damage to thecompany's property 

""i""a uy vIr'EiiH;;;;"".ide same).

19. Retum of Company property
o You shall promptly upon request by the company and in any event upon the expiry or termination of youremPlovment retum and 

"uTLdtt.t: to,np"nv rJpJop lni oirr", 
""=ign.o 

i*"t", "ri"l"i Jnfidentiar informationincruding without rimitation, aata , inrormatioi,;i;:;;=; ;"sazines, rcports, oo"r."nt"'."nrars, any knowredgedatabase in whatever form including but no ,ri*o i, 
"L"i.iri"ary herd data thai c"r*." ,r," iJ"r*s or the compsny*nich mav have been prepared bv vo-u or "il i;i;;;;;;;J;rn cusrody or conrrcr in tne course or your emproyme ..:J:'i":ili' jlti::ffi :l;"jJff I",i"::,':""HI;viJil*n"t"o",",

20. Non - Competition:

o

o

For.a period of 1 year thereafter (except with the written rbusinels in c"mp6titi"n'iitrigg i;1'6i';;';::,:;;;#x[i"1.":,,ii.";Tff1r,,Lr#;ilJ,1l iflfix
ylli"i!:J#{,""?'""T,i"[1?',':ffi]Htl]it llt]-{',u r'""p","iion'"-"ii"nioi'" p,o"p""t *itt,
wtrictr coipeie oii""tiv ii'r'-iri."6 proa,"i"-o, 

"'"-J;'"".Hi$'ffir,:%Triij;0,, 
products or'services

Yo-u agree that for a period ot_l. yer 
"tt"r 

yori-sip*"i#'rg rhe Gompany you wi, not endeavour toi-JL"Jl;i""J"tl!;r";""llJJ,3:ff::.*t'o isin e,irJvriil?iifi'J company o, *r,o ii" in ii"'emproyment up to
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Yartlfnt

o Under the Sexual Harassment
or sudr misconouciffi;f;"$f"Tltfri1,T;?l3l,rfiLl,.1jffiT:j:1" :on",dered as misconducr. rhe consequences

" Yglt appointment is contingent ,p", ll"ii"rl--i'q 
x'rnatron ot emplovment or transfer to another ro;tion.

"i;l$ifl':l:Li*i;i$=:;l*fr}',';ffi $:;*.iii,trf+ltg*':rx;*u',i{l;::'.{obligatory on your oart to'

" 
;t*'*r*1;*,p"**rr*riiir;gi:3,i,11r,;ri 

rgnll:,,i',t*
upoatea'on'ire!'e-;iiJ:::,JlJt"f,!,flll"Jld theloolicies rrom time to time. io, 

"r" "ir,""a to keep yourserr

Yours Sincerely,
For yespeal Technologies private Limited.,

21. Other:

Darshan Murthy
Talent Acquisiti,on.

we take this opportunity to congraturate you on your serection and rook forward to a rong andmutuetly benoficiar professionaia_s"o"i"tLn. i".i . .." iirirg us €t an excirng phase of yourJourney or buitding a wortd ctass rirm.il;;;;;;;;,iii on you to help us get there.
Kindry retum a copy of this retter dury signed by you in acceptance of the terms and condition

.'qll;l*ii}it!ii:lli&:!'ll'.

YESP
AVS

Bangal01e.



s
SUTHEBLAND

PROVISIONALOFFERLETTER

CollegeName:AvanthiEngineeringCollege

Date :09.03.2O21

Dear

ApooriSrilatha,Co

ngratulations!!!
With reference to the Interview, you had_with us, we ae pleased to inform you thatyouhavebeenshortlistedasan"Assocrate-.vourempioy."n'#rtr** 

ru""Ju6rirn"Juy"r"-ing fi'ther rounds of interviews wtrictr wouta ue ionauctea onrine/remotely or at
g*Lu:g?.ryh_fucility (geLH _ Survey No. 201, L;; dil; rr,ranitonaa iiilallLancoHills Technologv park pvt Ltd Hyderab"i, sooos6l.-rn" offer letter wffie sharedwithyourregisteredemaillD upon thesuccessfu r"o.pr"tion6ryourh'therinterviews.

weatSutherlandareprivilegedtohaveyouwithusandwelookforwardtolaunchingyourcareer
on a successful note. The compensation package ofiered to freshers is 6i; t50i;,; _The package differs based on the cient, ir," irarriarurt skifl se! and variousotherselectionparameters.yourassociationwithtneorg;ilrtiLitu"r"ootactuarorpermane
ntwill be decided asper business requirementsatth"nl". a-"irirg
Youwillhavetofurnishthe fo,owingdocumentsduring thehiring/onboardingprocess

r lpassportsizephotograph
o lOth,l2th,andUG/pGeducationcertificates- (whicheveris completed)o E-Aadharcardmandatoryforaddressproof
o panCard_Mandatorytoopenabankaccount.

o Inaddition,youcanalsosubmitaRationcard,Drivinglicense/passportJANCar
d, and VoterlDforaddress proof.o MedicalFitness Certificate-saying you arefit enough towork night shiftso Offerletter/Relievingletter/Last3consecutivem"r,fr?p"Vriip<epplicableon
ly forexperienced candidates)

Yours
sincerely,Talent
Acq uisitionSuther
land

This is a dieirally generated soft copy hence a s.requ r red S utherr an a'meca'tewivom."p.rr, iriiiiffi#::ffi0Hsfloor'chennai'Tamil 
Nadu,pIN600063 :

is not
g. & Tech

,



s
SUTHEBLAND

PROVISION A I,OFF'F' RLFTT['R

Congratr:lations ! ! !

With reference to the lnterview, you had_with us, we are pleased to inform you thatyouhavebeenshortlistedasan"Assocrate- vouremproymenGirus*ittu"".L6ri.rr"ouy.r".
ing li'ther rounds of interviews which wourd be 

'coiJ*t"i'orrir"L.motely 
or atourlanco Hills facilirv (99LH.- Survev No.20l, Lan;; Iiir; uanitoraa viitallLancoHills Technologv park pvt Ltd, Hyderab^4, 50008;;.'Th" offer letter wiil be sharedwithyourregisteredemaillD upon thesuccessfur.o*pr"tioo6ryourfurtherinterviews.

weatSutherlandareprivilegedtohaveyouwithusandwerookforwardtolaunchingyourcareer
on a successful note. The compensation package offered to fieshers ir rpil isor-i,a -The package differs based on the cl]ent, in" inairiauur'r skir se! and variousotherselectionparameters.yourassociationwiththeoffiiatiii"itt 

"."ortactuarorpermanentwill be decided asper business requirementsatthetlme;fi;;.g.

Youwillhavetofurnishthe folrowingdocumentsduring thehiring/onboardingprocess

CollegeName:AvanthiEngineeringCollege

Date :09.03.2021

Dear Ayush Kumar Jain,

Yours
sincerely,Talent
AcquisitionSuther
land

I Passport sizephotograph
I Oth, I 2th,anduc/pGeducationcertifi cates -
E-Aadharcardmandatoryforaddressproof.
PanCard-Mandatorytoopenabankaccount.
Inaddition,youcanalsosubmitaRationcard,Driunglicense/passport,pANCar
d, and VoterlDforaddress proof.

Y:di:alFiges: Cerrificate-saying you arefit enough towork night shifu
Offrrlefter/Retrevingletter/LasgConsecutivemonths,paystipslapphcabteon
ly forexperienced candidates)

a

a

a

a

a

(whicheveris completed)

a

a

. .^ . fhir is a digitally gererated soft copy hence a sigrature i, notl),,requrredSuthertand,TheGatewayom""p_r.q ri,{i'Es#zBt;;:A,lr;; - .-.
floor,Chennai,Tamil

Nadu,PIN600063
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s
SUTHER LANU

PROVISTONAI.OFFF'Rr.ETTr'R

Dear

JyothiNimmata,Co

ngratulations! ! !
with reference to the Interview, you had with us, we ae preased to inform you that
youhavebeenshortlistedasan"Associate".youremploymentwithuswillbeesta6lisheJbyclear
ing further rounds of interviews which would be ionducted onrine/remotery or at
ourl-anc_o_ Hills facility (99LH - survey No. 201, Lanco Hills, Manikonda village
LancoHills Technology Park pvt Ltd, Hyderabad, 5000g9). The offer letter wilibe shared
withyourregisteredemaillD upon thesuocessfulcompletionofuourfi,therinterviews.

weatSutherlandareprivilegedtohaveyouwithusandwelookforwardtolaunchingyourcareer
on a successful note. The compensation package offered to freshers is upio z.solra -
The package differs based on the client, the indiridual's skill sei, and various
otherselectionparameters.Yourassociationwiththeorganizationeithercontactualorpermane
ntwill be decided asper business requirementsatthefime ofioining.

Youwillhavetoft'nishthe fonowingdocumentsdudng thehiring/onboardingprocess

Yours
sincerely,Talent
AcquisitionSuther
land

o lPassportsizephotograph
o I 0th,l2th,andUG/PGeducationcertificates - (whicheveris completed)o E-Aadharcardmandatoryforaddressproof.
o PanCard-Mandatorytoopenabankaccount.
o lnaddition,youcanalsosubmitaRationcard,DrivinglicenselpassportfANCar

d, and VoterlDforaddress proof
o MedicalFitness Certificate-saying you arefit enough towork night shiftso Of[erletter/Relievingletter/Last3consecutivemonG,payslips(Applicableon

ly forexperienced candidates)

CIPAL
.^ This is a digitally generated soft copy hence a signature is notrequiredSutherland,TheGatewayOffi ceparks, IT/Ii"ESiEZBt;Ai;; - ""'

floor'chennai'Tamil 
Nadu.pIN600063

& Tect

CollegeName:AvanthiEngineeringCollege

Date :09.03.2021



s
SUTH ER LAND

PROVISIONA I,OFFERLETTER

Congratulations ! ! |

With reference to the lnterview, you had with us, we are pleased to inform you that
youhavebeenshortlistedasan"Associate".youremploymentwithuswiltbeestattisneJbyctear
ing t*ther ro.nds of interviews which would be conducted online/remotely or at
ourlanc.o. Hills facility (99LH - survey No. 20r, Lanco Hills, Manikondu villug"
LancoHills Technology park p't Ltd, Hyderabad, 5000g9) The offler letter w ibe shared
withyourregisteredemaillD upon thesuccessfu lcompletionofo ourfirrtherinterviews.

weatsutherlandareprivilegedtohaveyouwithusandwerookforwardloraunchingyorucareer
on a successful note. The compensation package offered to freshers L upil Z.sOI-re _
The package differs based on the ciient, lhe iodiuid*r', skill sei, -a ,urlu,
otherselectionparameters.yourassociationwiththeorganizationeithercontu.iu"rorpa.r-a
ntwill be decided asper business requirementsattheti-me o{oimng.

Youwillhavetofurnishthe followingdocumentsd,ring thehiring/onboardingprocess

CollegeName:AvanthiEngineeringCollege

Date :09.03.2021

Dear GangiDaveed,

Yours
sincerely,Talent
AcquisitionSuther
Iand

o lPassportsizephotograph
o 1 0th,l 2th,andUG/PGeducationcertifi cates _ (whicheveris completed)o E-Aadharcardmandatoryforaddressproof
o PanCard-Mandatorytoopenabankaccount.
o lnaddition,youcanalsosubmitaRationcard,Drivinglicense/passportfANCar

d, and VoterlDforaddress proof.
o MedicalFitness Certificate-saying you arefit enough towork night shiftso OfferletterlRelievingletter/Lasgconsecutivemonths,payslips(Applicableon

ly forexperienced candidates)

This is a dioitally generated soft copy hence a signature is notrequiredSuthertand,TheGa"tewayoffi ceparks, ITlIiitSiEZBt;;:;il; - *'
floor,Chennai,Tamil

Nadu,PIN600063
rrh
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SUTHEBLAND'

PROVISTON A I -OF'FR RI . ETTF' R

With reference to the Interview, you had_with us, we are pleased to inform you thatyouhavebeenshortlistedasan"Associate".youremplov,,"r't ritn*.,r u"".tr6tirt.ily"r.-ing further rounds of interviews which would bqi"tia"",.i'""rr"/remotery or atourl-anco_ Hills facilitr (99LH - lyr."l_N9 201,_Lanco ff,ffr, pfrrrtona, iriif"glLancoHills Technology park prt Ltd, Hyderab.ir, iooorsiTh" offer retter win be sharedwithyourregisteredemaillD upon thesuccessfirlcomploioo6ryourrr.tr,erinterviews.

weatsutherlandarepriviregedtohaveyouwithusandwerookforwardtoraunchingyourcareer
on a successful note. The compensation package offered io freshers i*pil isor-ire -The package differs based on the client, 1rr" irarria*l', sk r se! and variousotherselectionparameters.yourassociationwiththeorganirutiii"itn"."ortrr;ril;"il;;
ntwill be decided asper business requirement.uttlr.ti"." oq-oiriog.

Youwillhavetofr'nishthe followingdocumentsduring thehiring/onboardingprocess

CollegeName:AvanthiEngineeringCollege

Date :09.03.2021

Dear Ayush Kumar Jain,

Congratulations l! |

Yours
sincerely,Talent
AcquisitionSuther
land

r lPassportsizephotograph
o I Oth, I 2th,andUG/pGeducationcertifi cates - (whicheveris completed)o E-Aadharcardmandatorloraddressproof
r PanCard-Mandatoryoopenabankaccount.
o Inaddition,youcanalsosubmitaRationcard,Drivinglicense/passport,pANCar

d, and VoterlDforaddress proof.o MedicalFitness Certificate_saying you arefit enough towork night shifuo Off^erletter/Relievinglefter/Last3consecutivem-ttr:pryriipq 
applicableonly forexperienced candidates.l

This is a diuirally generated soft copy hence a signature is notreq uuedS u th ertand, Th eGa"teway6m""prrtr, lrlii s'ii2ji""_e r,o"floor,Chennai,Tamil

Nadu,PIN600063

, Tecl
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SUTHER LAND

PROVISIONALOFFERLF'TTER

With reference to the Interview, you had-with us, we are pleased to inform you thatyouhavebeenshortlistedasan"Assoc.t"'.vo*",,pioyr"n't-riitrr**iirt"".tu6li.n"ilv.r"-
ing further rounds of interviews which would be'coriducted ontine/remotely or atourl,anco Hills facility (99LH.- survey No. zo r, r-"r"" mrri Manikonda villageLancoHills Technology park pvt Ltd, Hyderab;I, 50008-9)'ih" offer retter will be sharedwithyourregisteredemaillD upon thesuccessf,lcompi"ti.r"rv""*"tnerinterviews.

Weatsutherlandareprivilegedtohaveyouwithusandwerookforwardtolarmchingyourcareer
on a successful note. The compensation package offered to freshers is "pi. Z sOl-il _The package differs based on the cl]ent, in" irai"iarrrc skill se! and variousotherselectionparameters.yourassociationwiththeorganizatiiieithercontactu"r",p;;;
ntwill be decided asper business requtementsattheuine;i;;rg.

Youwillhavetofurnishthe followingdocumentsduring thehiring/onboardingprocess

Date 209.03.2021

Dear M D Ameer Sohail,

Congratulations ! ! !

Yours
sincerely,Talent
AcquisitionSuther
land

r lPassportsizephotograph
o I Oth,l 2th,andUG/pGeducationcertifi cates - (whicheveris completed)o E-Aadharcardmandatoryforaddressproof
o PanCard-Mandatorytoopenabankaccount.
o Inaddition,youcanalsosubmitaRationcard,Drivinglicense/passport,pANCar

d, and VoterlDforaddress proof.
o MedicalFitness Certificate-saying you arefit enough towork night shifur Offerletter/Relievingletter/Las8consecutivemonth"s,payslip(Applicableon

ly forexperienced candidates)

. ,^ . Ihi: is a digitally gererated soft copy hence a signature is notrequrredSutherland,TheGatewayOffi ceparks, mni"f SigZel";"---Al ;;'" 
.-'

floor,Chennai,Tamil '---'""-"'" 
i-...

0Nadu,PIN600063

CollegeName:AvanthiEngineeringCollege
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S UTH ER LAN D'

PROVISIONA I,OFFF' RI,FTTER

Congratulatrons M
With reference to the Interview, you had with us, we ,'e pleased to inform you thatyouhavebeenshortlistedasan"Associate".youremploymeritwithuswillbeesta6[shedbyctear
tng further rounds of interviews which would be conducted online/remotery o. at '
ourl,anco Hills facility (99LH - suwey No. 20r, Lanco Hills, Manikonda village
LancoHills Technology park pvt Ltd, Hyderabad, 5000g9). The offer letter w ibe sharedwithyourregisteredema lD upon thesuciessfurcompletionofuourfurtherinterviews.

weatSutherlandarepriv egedtohaveyouwithusandwerookforwardtoraunchingyourcareer
on a successful note. The compensation package offered to fieshers i. 

"pio 
z srilpe -The package differs based on the client, ihe individual's skill sei, -a ,,ru.iou,

otherselectionparameters.yourassociationwiththeorganizationeithercorraciuaro.pe.mare
ntwill be decided asper business requirementsattheti-me ofioinrng.

Youwillhavetofurnishthe followingdocumentsduring thehiring/onboardingprocess

o lPassportsizephotograph
o I 0th,12th,andUG/PGeducationcertificates _ (whicheveris completed)o E-Aadharcardmandatoryforaddressproof_
o PanCard-Mandatorytoopenabankaccount.
o lnaddition,youcanalsosubmitaRationcard,Drivinglicense/passport,pANCar

d, and VoterlDforaddress proof.
o MedicalFitness Certificate-saying you arefit enough towork night shifur Offerletter/Relievingletter/LasBconsecutivemonth-s,payslips(Applicableon

ly forexperienced candidates)

CollegeName:AvanthiEngrneeringCollege

Date:09.03.2021

Dear MaddelaAravind,

Yours
sincerely,Talent
AcquisitionSuther
land

. .^ . Ihit is a digitafly generated soft copy hence a signature is notrequiredSutherland,TheGatewiyoffi ceparks, rTlri"Eiai7pil;:il;; - *'
floor,Chennai,Tamil !.i "

Nadu,PIN600063



CollegeNa me:AvanthiEngineeringCol Iege

Date:09.03.2021

N
SUTHERLAND"

PROVISION^ T OF'F'F'RI FTTFR

I Passport sizephotograph
I Oth,1 2th,andUG/pGeducationcertifi cates _

Dear Mekala Hari Krishna

Congratulations!! !
With reference to the Interview, yo1 hadrvith us, we are pleased to inform you thatyouhavebeenshortlistedasan"Associate". vouremptoy.en't*i*,ur*iIueestablishedbvclear
ing further rounds of inrerviews whi.n *"rrJ L.I"ria]r"t i onrine/remoterv or atourlanco Hills faciliry (99LH-_ survey No. t0t, L;;; iii; Manikonda viilageLancoHitts Technotosv park pv L.a,ifva.*i"if."iooo*1ii'*" offer letrer wilt be sharedwithyourregrsteredemai, D upoo tn"*"""r.n i.o',,piJ,i#rrou,i*r,erinterviews

weatSutherlandarepriviregedtohaveyouwithusandwelookforwardtoraunchingyourcareer
on a successful note. The compensation pack"g" 

"tr;;; ; fieshers is up to 2.50LpA _The package differs based on the client, irr" i"a"ia"at sk,r se! and variousotherselectionparameters.yourassocirtion*tr,trr"o.g"nlatiiieithercontractuarorpermane
nn.vrll be decided asper business requiremer".ni.il'r.G"#rg.

Youwillhavetofurnishthe followingdocumentsduring thehiring/onboardingprocess

a

a

a

a

(whicheveris completed)
E-
PanCard- t
Inaddition,youcanalsosubmitaRati oncard,Drivin gli cense/passport,pANCar
d, and VoterlDforaddress proofo MedicalFitness Certificate_saying you arefit enough towork night shifuo Offerlefter/Relievinsletter/I
ly forexperienced.;o,o;r"-.ft'"onsecutivemonlhs'payslips(Applicableon

Yours
sincerely,Talent
AcquisitionSuther
land

I
This is a disira,y generaled soft copy hence a signature is notrequiredSuthertand.TheGa'tewaydffi 

".p;kr'i#its ii'z",r"ri._o,,u"floor,Chennai,Tamil

Tdah

Nadu,PIN600063
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SUTHER LAND

PROVISTONA I,OFF'F'.RLF-TTFR

With reference to the Interview, you had with us, we are pleased to inform you thatyouhavebeenshortlistedasan"Associate-.youremploy.erit*ithr.* tu"ertu6tirn"aty.t"u,
ing further rounds of interviews which would be corauctJ onUneLemotely or atourlanco Hills facility (99LH - Surv.ey No. 201, Lanco Hills, Manikonda Village
LancoHills Technology park pr,t Ltd, Hyderabuo, soooto;. l'tre offer retter wilr"be sharedwithyourregisteredema,ID upon thesuciessfulcompletionofuourfi'therinterviews.

weatSutherlandareprivilegedtohaveyouwithusandwelookforwardtola,nchingyourcareer
on a successful note. The compensation package offered to freshers i. rpi" z.solpa -The package differs based on the client, 

-the 
individual,s skill set ,oo *ror.

otherselectionparameters.yourassociationwiththeorganizationeithercontrartuuro.p".,o-a
ntwill be decided asper business requirementsatthetime ofioining.

Youwillhavetofurnishthe folrowingdocumentsduring thehting/onboardingprocess

o lPassportsizephotograph

CollegeName:AvanthiEngineeringCol lege

Drte fi9.03.2021

Dear PakalaSrikanth,

Congratulations ! ! !

Yours
sincerely,Talent
AcquisitionSuther
land

o

a

a

a

I Oth, I 2th,andUG/Pceducationcertifi cates - (whicheveris completed)
E.Aadharcardmandatoryforaddres spro of

a

a

PanCard-Mandatorytoopenabankaccount.
Inaddition,youcanalsosubmitaRationcard,Drivinglicense/passportlANCar
d, and VoterlDforaddress proof.
MedicalFitness Certificate-saying you arefit enougJr towork night shifu
Offerletter/Relievingletter/Last3consecutivemonths,payslips(Applicableon
ly forexperienced candidates)

. .^ . Jhi" is a digitally generated sofl copy h
requiredS utherland,TheGatewal0ffi ceparks, ITll tLS
floor,Chennai,Tamil

ence a slgnature is not
SEZBloc-Al,6s

Avan!lr
Guntthap

Nadu,PIN600063



N
SUTHERLAND

PROVISIONAI,OFFFRI.ETTFR

With reference to the Interview, you had_with us, we are pleased to inform you thatyouhavebeenshortlistedasan"Assocnte". yourempioy."offiur*illbeestabrishedbyclear
ing further rounds of interviews which woula be ilriaucted onlne/remotely o, atourlanco Hills facility (99LH _ Survey.No 201, l_."-fiilli Manikonda VillageLancoHills Technorogv park p,r lta, uvae.auaa, ioorirl'in. offer retter wi, be sharedwithyourregisteredemaillD upon rh"*";"r.frr6;;i.ri""6ty"..nanerinterviews.

weatSutherlandareprivilegedtohaveyouwithusandwelookforwardtola,nchingyourcareer
on a successful note. The compensation package offered to fresheo i. upil iSO#e -The package differs based on the cr^ient, it" ,,ar"ia"*rt skiil se! and variousotherselectionparameters.yourassociation*itltt eorgaoiat'i-oi"ithe."ontactuarorpermane
ntwi I I be decided asper business r"qui..r"nrsutth;iil; G;;;. g

Youwillhavetofurnishthe followingdocumentsduring thehiring/onboardingprocess

CollegeName:AvanthiEngineeringCollege

Date :09.03.2021

Dear PrathikantamNikhitha Raju

Congratulations!! !

Yours
sincerely,Talent
AcquisitionSuther
land

o lPassportsizephotograph
o I 0th,12thandUG/pGeducatio-ncertificates - (whicheveris completed)o E-Aadharcardmandatoryforaddressproof.
e PanCard-Mandatorytoopenabankaccount.
. Inaddition,youcanalsosubmitaRationcard,Drivinglicense/passport,pANCar

d, and VoterlDforaddress proofo MedicalFitness Certificate-saying you arefit enough towork night shifuo Offerletter/Relievingletter/Last3consecutivem"rrffp"Vriipr(applicableon
Iy forexperienced candidates)

This is a digrtally generated soft copy hence a signature is
6th ""hRtNctPAurequiredSuther land,TheGatewayOfficeparks , ITiITESSEZBIoc-At

flooqChennai,Tami

Nadu,PIN600063 AVanthilnstitute 
ol Engo. &lech
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March 4, 2021

MT.BERA MAHESH

Offer Letter
Dear BERA MAHESH,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as ,.Trainee

Software Enginee/' on the following terms and conditions:

Date of Joinine:

Your date of joining is confirmed as 1st of May 2021. ln case you are not complying this; the
appointment would be treated as cancelled.

Probati on Period:

The period of first three months from your joinint date will be considered as probation period.
During this period, you are required to tet yourself acquainted to the job. At the end of this
period your performance will be reviewed. satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Remun eration:

Your initial CTC would be Rs.1,20,00/- (One Lakh Twenty Only) per annum. After three
months, we review your performance, Upon meeting our expectations, your CTC will be
revised at higher levels, Your remuneration details are strictly confidential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whatsoever. You are also eligible to receive special bonus and gratuity based on your services
over a period of time.

Workin Hours and Weekly Off :

You will attend your duties and discharge the responsibilities entrusted upon you as per the
working hours scheduled by the management of your department or functional area. The
schedules for working hours and weekly off authorized by superiors will have to be complied all
the time. such schedules are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises and also
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.

7

Arfrl(



!

r.t=oAlE

You are agreed to work for INFOANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this atreement may be terminated by either of us
with sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act will govern the entitlement and utllization of earned Leave.
Entitlement of leave is not the right to leave. Advance approval/sanction of superiors and
reporting authority is to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment.

Transfer:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other u nit/office/plant/site/location of the company whether
existlng or which may come in existence in future anywhere across the country. On all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecy:

A complete secrecy will have to be observed by you on all the company matters including
Security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responslble for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect.

Safe uo-keeoine of comoanv's orooertv:

Safe up-keepint and return in tood conditions and order of allthe company,s property such as
tools, equipment, instruments, literature etc, in your use/custody/care/charge will have to be
observed by you. Accountability of any such goods or literatures etc, provided to you for official
purpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you will return all such properties allotted to you to your reporting authority
with record.

Commitment

Termination:

Any breach of trusty on your part or misconduct or failure to follow policies or failure to
perform responsibilities effectively will be liable for termination of your services with
immediate effect without any payment from us. ln the event of any situation not specified in
the above terms and conditions, the management's decision will be bound to you as final.

-@rlrt
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We welcome you to INFOANE and look forward to your participation to make it a successful
relation.

Please sign and return the duplicate copy of this letter in token of acceptance of the terms and
conditions mentioned above.

For INFOANE Technologies Pvt. Ltd

Director - HR

I have read the terms and conditions of this letter of appointment and confirm my acceptance
of the same.

Accepted: Date:

Name & Signature:

R

3 Avanthi l '

Gulthalzli' 
i' '-
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ANNEXURE I

COST TO COMPANY crc) FOR Mr. BERA MAHESH
Email: maheshbera. mail.comflnce

natlon: Trainee Software En neerDes

Effective from: 1st of 202L
ln Rs.)

HRA

ecial Allowance 1

7

Variable Com onent (ln Rs.)
Ann Performance Bonus 0

Annual Cost to Company 120000

NOTE:

All sala rned the co olicies and statuto ide lines.onents areco a

The sala details are strict confidential and must not be discussed with an
You may be paid annual performance bonus more than the above mentioned amount based on

r rformance and com n

+ T e dn rf orPeea nma Bonce sU notts leb on raro bte 5a iis n th ee ntve eof m e eayapa p p loye ng
ht e orri ttoa n nzatio cohe let oton thf e rfo nrma rece emp

4

Monthlv ComDonent
Basic Salary 600(

TOTAL: Monthly (A)

srowt h
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March 4,202L

MT.BODDUPALLY SAIKIRAN

Offer Letter
Dear EODDUPAILY SAIKIRAN,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as ,,Trainee

Software Enginee/' on the following terms and conditions:

Date of Jo in ins:

Your date of joining is confirmed as 1st of May 2021. ln case you are not complying this; the
appointment would be treated as cancelled.

Probation Period:

The period of first three months from your joining date will be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of this
period your performance will be reviewed. satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Remuneration:

Your initial crc would be Rs.1,2o0@/- (one takh rwenty only) per annum. After three
months, we review your performance, upon meeting our expectations, your crc will be
revised at higher levels, Your remuneration details are strlctly confidential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whatsoever. You are also eligible to receive special bonus and gratuity based on your services
over a period of time.

WorkinA Hours and Wee off:
You will attend your duties and discharge the responsibilities entrusted upon you as per the
working hours scheduled by the management of your department or functional area. The
schedules for working hours and weekly off authorized by superiors will have to be complied all
the time. such schedules are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises ,nd alro
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.

Avanthilns
5un6139a\ly 
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You are agreed to work for INFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated by either of us
with sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act will govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the right to leave. Advance approval/sanction of superiors and
reportint authority is to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the flrst 60 days of your
employment.

Transfer:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other unit/office/plant/site/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecy:

A complete secrecy will have to be observed by you on all the company matters including
security arrantements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect,

kee tn a s r
safe up-keeping and return in good conditions and order of allthe company's property such as
tools, equipment, instruments, literature etc, in your use/custody/care/charge will have to be
observed by you. Accountability of any such goods or literatures etc, provided to you for official
purpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you will return all such properties allotted to you to your reporting authority
with record.

Termination:

Any breach of trusty on your part or misconduct or failure to follow policies or failure to
perform responsibilities effectively will be liable for termination of your services with
immediate effect without any payment from us. rn the event of any situation not specified in
the above terms and conditions, the management's decision will be bound to you as final.

2
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we welcome you to INFoANE and look forward to your participation to make it a successful
relation.

Please sign and return the duplicate copy of thls letter in token of acceptance of the terms and
conditions mentioned above.

For INFOANE Technologies Pvt. Ltd

Dlrector - HR

I have read the terms and conditions of this letter of appolntment a nd confirm my acceptance
of the same.

Accepted: Date

Name & Signature:

PRiNC!P
3
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COST To COMPANY (CTC) FoR Mr. BODDUPALIY SA|K|RAN
Email: boddu I saikira n @ mail.com

nation: Trainee Software EDes tneer

Effuctive from: 1st of Ma 2021
Month ln Rs.)Com onent

Basic sala

HRA 3
cial Allowance 1

TOTAL: Month 1

Variable Component (ln Rs.

0
Annual Cost to Company 120000

NOTE:

All sala olicies and statutoonents are rned the co an idelinesco

confidential and must not be discussed with anThe sala details are strict ne
You may be paid annual performance bonus more than the above mentioned amount based on

ur rformance and com n

+ ae f e dn rforPe nma Bonce su nis ot b onle ro teTA ab iss n ht evee ofntpaya me lee via np loyep
a nht oe za nio n ro tto he com et o on tf ehp rfore nma revcep e

(
4
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- March 4,202L

MS.THORLIKONDA SLOKA

Offer Letter
Dear THORLIKONDA SLOKA.,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as ,,Trainee

Software Engineer" on the following terms and conditions:

Date of Joinins:

Your date of .ioining is confirmed as lst of May 2021. ln case you are not complying this; the
appointment would be treated as cancelled.

Probation Period:

The period of first three months from your joining date will be considered as probation period.
During this period, you are required to Bet yourself acquainted to the job. At the end of this
period your performance will be reviewed. Satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Remuneration:

Your initial crc would be Rs.1,2o0o/- (one takh rwenty only) per annum. After three
months' we review your performance. upon meeting our expectations, your crc will be
revised at higher levels, Your remuneration details are strictly confidential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whatsoever. You are also eliSible to receive special bonus and gratuity based on your services
over a period of time.

Workin Hours a nd Weeklv Off:
You will attend your duties and discharge the responsibilities entrusted upon you as per the
working hours scheduled by the management of your department or functional area. The
schedules for working hours and weekly off authorized by superiors will have to be complied all
the time. such schedules are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises and also
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.

1
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Commltment

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act will tovern the entitlement and utilization of earned Leave.
Entitlement of leave is not the right to leave. Advance approval/sanction of superiors and
reporting authority is to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment.

You are agreed to work for INFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated by eithei of us
with sixty day notice.

Leave:

Transfer:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other unit/office/pla nt/site/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the plice of transfer
will be applicable to you.

Secrecv:

A complete secrecy will have to be observed by you on all the company matters including
security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect,

Safe uo-k eoins of comoan s oro
safe up-keeping and return in good conditions and order of all the company,s property such as
tools, equipment, instruments, literature etc, in your use/custody/care/charge wiil have to be
observed by you. Accountability of any such goods or literatures etc, provided to you for official
purpose will be yours' On completion of work or assignment or at the termination or cessation
of employment, you will return all such properties allotted to you to your reporting authority
with record.

Termination:

Any breach of trusty on your part or misconduct or failure to follow policies or failure to
perform responsibilities effectively will be liable for termination of your services with
immediate effect without any payment from us. ln the event of any situation not specified in
the above terms and conditions, the management's decision will be bound to you as final.

2 (
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we welcome you to TNFoANE and look forward to your participation to make it a successfur
relation.

Pleas€. sign and return the duplicate copy of this letter in token of acceptance of the terms and
conditions mentioned above.

For INFOANE Technologies pW. Ltd

Director - HR

I have read the terms and conditions ofthis letter of appointment and confirm my acceptance
of the same.

Accepted Date:

Name & Signature:

3
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PATcosT co oM NY CTc F OR Ms. THORTI KON RDA STOKA
Email : sloka.thorlikonda mail.com

nation: Trainee Software EDes lneer
Effective from: lst of 202L

Month Com nt ln Rs.
Basic Sala

HRA
3

cial Allowance
7

TOTAL: Month
10

nt (ln Rs.)Variable Com one
Ann Performance Bonus

0
Annual Cost to Company

120000

NOTE:

All sa la onents are rned the co licies and statuto idelines.co a
The sala details are stric nenco efid nt a a nd usm t not eb isd uc witssed h a n

o mau be a id a nn ua ep Trfo nma ce bo usnp thmore na ht ae bove me onnti aed Umo tn sedba noerfou f rm nca ae comnd ro h

not no rorate b sa ts thnp ee ve nt of me e eap loye ng
ofletio n eth rfo ncerma ewrevt c e

the organization prior to the co

+ Year- end Performance Bonus is
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MS.KALIKAR IIIoNIKA

Dear KALTKAR MON|KA,

Probation Pe riod:

Remuner ation:

Workin Hours an off

March 4, 202L

Offer Letter

Regardint your apprication and-the 
-subsequent 

discussion(s) that you had with us on 3rd ofMarch 2021 for emproyment in our company, we are preased to appoint you as ,,Trainee
Software Enginee/, on the following ,"rrni 

"" 
j.""aiai"rl,'

Date of Joinins:

Your date of jorning is confirmed as 1st of May 202t. rn case you are not comprying this; theappointment would be treated as cancelled.

The period of first three months from your joining date wi, be considered as probation period.During this period, you are required to g"i vorri#".qr.int"o to the job. At the end of thisperiod your performance wifl be reviewe'd. sltirr..i"rv i"iirmance may read to confirmationof your services with the company. This will O" ,t ,ol" jirli"tion 
of the management.

Your initial CT€ would be Rs.1,20,0flV- (One takh Twenty Only) per annum. After threemonths, we review your performan.". Upon i""iirC-.r, expectations, your CTC will berevised at higher revers. your remuneration detairs ara rtriatty confidential between you andthe company and shourd not be discussed *itt' ,nv on"*r oivutged to anyone in any manner
II'i:"rT:"1#;;::0" erisibre to '"."i," rf".i,i ;;;;,d sratuity based on your services

k
You wi'attend your duties and discharge the responsibirities entrusted upon you as per theworkint hours schedured bv the manaiem";a;;;;;;partment or functionar area. Theschedules for working hours and weekty Jff auttror;rfi;;;the time, sucn scneo-uieslr. ,roi"a to ;;;;;;;:,#l_::r" will have to be compried al
or work. you may o. irrrri""o rrom one ;,ft ;;;;;;t'j'ffi i,T.Ti'lt, ir",l":::::.t:
Il:"H'";l'"TJ:ii::#:" ror extra t'ou" t""pinc i''vlew the u,g.n.v or *o,k ., i."r"o

1
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You are agreed to work for I

completion of 24 months of
with sixty day notice

Leave:

fe -ke in co an ro

Termination:

NFOANE a minimum of 24 months from the date of joining. After
employment this atreement may be terminatea Uy littre? ot us

i

You are entitled to a paid leave-of 12.days in a calendar year. This distribution and entitlementis subject to change. Factorles Act will govern the entitlement and utilization of earned Leave.Entitlement of reave is not the right to reave. advance approvar/sanction of superiors andreportint authority is to be obtained before avairing any reave. Remaining absent from workwithout sanctioned reave wi be treated as unauthoized reave and may read to termination ofyour services' you are not arowed to take any reaves during the first oo a"vs oi vou,employment.

Transfer:

Your emproyment is riabre for transfer from one department to another or from one unit/office/plant/site/location to.other u nit/ofnce/plmTlieTio.ation of the company whetherexisting or which may come in. existence in fuiure any*t,ara across the country. on a[ suchtransfers, the conditions of services and rures .na r.grrrtion, appricabre at the prace of transferwill be applicable to you.

Secrecy:

A complete secrecy wi, have to be observed by you on a, the company matters incrudintsecurity arrantements, Technical know-how, Financial anj aaministrative matters. And shallnot divurge or be responsibre for divurging ,ny r..r"ioitt. company to any person(s) duringyour emproyment and afterwards. Any breach of this condition on your part sha, be enough toterminate your services from the company with immediate effect.

safe up-keeping and return in good conditions and order of a, the company,s property such astools' equipment, instruments, riterature etc, in youi use/cu;tody/care/charge wi, have to beobserved bv vou' Accountabiritv of anv such ;oj, ;, i,,;;;;;res etc, provided to you for officiarpurpose wifl be vours. on comoretion of wori or assignr"nio, a* ,t 
",armination 

or cessation

;,hT:"#"*,rou 
wi, return a, such properti.i ,ff'o""J,o V* to your reporting authority

Any breach of trusty on your part or misconduct or failure to follow policies or failure to
ffffi,#,:.:ffi[,1,Xffi:,",T:""ery wil be r;bl; ;;-;;,,ination of your servils_.wi*,
th""b;;;i;;.;:ilffi ;1,:?llii"L j;:Lli;iff ff Tf l:m::,1,ru::*.i,rtu,,

A

@dr(

Commitment
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[;,i""i:"." 
you to TNFOANE and look forward to your participation to make it a successfut

Ple-ase.sign and return the duplicate copy of this letter in token of acceptance ofthe terms andconditions mentioned above.

For INFOANE Technologies pW. Ltd

Director - HR

:?il:;:1i:",erms 
and conditions of this tetter of appointment and confirm my acceptance

Accepted:
Date

Name & Signature:

3
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PAcosT T co o N cTc F OR Ms. LtKA KAR MON I(A
Ema ka tka ikmon a ma@ com
Des ineernation: Trainee Software E

Effective from: 1st of 202t
Month Com onent ln Rs

Basic Sala
6HRA

ecial Allowance
7TOTAL: Month

Variable Com nent (ln Rs.
Ann Performance Bonus

7

0Annual Cost to Company
120000

NOTE:

All sala onents are rned the co uidelines.
co a licies and statuto

The sala
e

d eta as re s ictltr nco efrd nt a nda mu ts benot d scu ss ed th a n
rmrfo ape nce nbo su om tre nha het a bove ment nto ed moa ntu obased nr rIo ma n na cod m n

+ f e nea d rfoPe nrma Bce no us s a b onep rorateya ba tssp n eth nteve eof m e eap loye nght oe n tzat nto tonor eth co m let lon of th e rfo rma nce revi c e
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MT,KODAPARTHY HEMANTH

Date of Joi tng:

Probation Period:

Remuner ation:

Work ing Hours and Weeklv

March 4, 2021

Offer Letter
DeaT KODAPARTHY HEMANTH,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd ofMarch 2021 for employment..in our company, we are pleased to appoint you as ,,Trainee
Software Enginee/' on the following terms and conditions:

Your date of joining is confirmed as 1st of May 2021. rn case you are not comprying this; theappointment would be treated as cancelled.

The period of first three months from your joining date wifl be considered as probation period.
During this period, you are required to get yourierf acquainted to the job. At the end of thisperiod your performance will be reviewed. satisfactory performance may lead to confirmation
of your services with the company. This wifl be at sore iiscretion of the m;nagement.

Your initial crc wourd be Rs.r,2oOfiv- (one Lakh Twenty onry) per annum. After threemonths, we review your performance. upon meeting our expectations, your crc wifl berevised at higher revers. your remuneration detairs are strictry ionfidentiar b.t*".n you andthe company and shourd not be discussed with any one nor divurged to anyone in any ,.nne..
whatsoever. You are arso erigibre to receive speciar bonus and gratuity based on your services
over a period of time.

off:
You will attend your duties and discharge the responsibirities entrusted upon you as per theworking hours schedured by the management oi your department or functionar area. Theschedules for working hours and. weekry off authorized by superiors wifl have to be compried athe time. such schedures are subject to changes and moi#cations depending upon exigenciesof work' You may be transferred from one siift to another as and when need arises and arsoyou may be required to work for extra hours keeping in view the urgency of work as deemednecessary by your superiors.

1
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MT. MANKENA UDAY BHAT{U

Date of Joinina:

bation Pe riod:

Remuner ton:

Workins Hours and Wee off:

March 4,2O2L

Offer Letter
DCaT MANKENA UDAY BHANU,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd ofMarch 2021 for employment in our company, we are preased to appoint you as .,Trainee
Software Engineer/ on the following terms and conditions:

Your date of joining is confirmed as lst of May 2021. rn case you are not comprying this; the
appointment would be treated as cancelled.

Pro

The period of first three months from your joining date wi be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of this
period your performance will be reviewed. satisfactory performance may lead to confirmation
ofyour services with the company. This wifl be at sore discrefion ofrhe management.

Your initial crc wourd be Rs.1,20,0@/- (one Lakh Twenty onry) per annum. After threemonths, we review your performance. upon meeting our expectations, your crc wifl be
revised at higher levels. Your remuneration details are strictly confidential between you and
the company and shourd not be discussed with any one nor divurged to anyone in any manner
whatsoever' You are arso erigibre to receive speciar bonus and gratuity based on your services
over a period of time.

k

You will attend your duties and discharge the responsibirities entrusted upon you as per theworking hours schedured by the management of your department or functionar area. The
schedules for working hours and. weekry off authorized by superiors wi have to be compried a[the time. such schedures are subject to changes and modifications depending upon exigenciesof work. You may be transferred from one shift to another as and when need arises and arsoyou may be required to work for extra hours keeping in view the urgency of work as deemednecessary by your superiors.

7
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Comm itment

Leave:

You are agreed to work for TNFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated bi either of us
with sixty day notice.

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act will govern the entitlement and utilization of earned Leave.
Enttlement of leave is not the right to leave. Advance approval/sanction of superiors and
reportint authority ls to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination ofyour services. You are not allowed to take any leaves durinS the first 60 days of your
employment.

Transfer:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other u nit/office/pla nt/iite/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecv:

A complete secrecy will have to be observed by you on a[ the company matters incruding
security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsibre for divurging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect

Safe uD-keeDi of com anv's orooertv:
safe up-keeping and return in good conditions and order of a[ the company,s property such as
tools, equipment, instruments, riterature etc, in your use/custody/care/charge wiit have to be
observed by you. Accountabirity ofany such goods or riteratures etc, provided to you for official
purpose will be yours. On completion of work or assitnment or at the termination or cessation
of employment, you wirr return aI such properties aflotted to you to your reporting authoritywith record.

Terminati on:

Any- breach of trusty on your part or misconduct or failure to follow policies or failure toperform responsibirities effectivery wifl be riabre for termination of your services withimmediate effect without any payment from us. rn the event of any situation noarf".iti.a inthe above terms and conditions, the management's decision wifl be bound to yo, ,, riJ.' '

2 (
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We welcome you to INFoANE and look forward to your participation to make it a successful
relation.

Please sign and return the duplicate copy ofthis letter in token of acceptance ofthe terms and
conditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

I have read the terms and conditions of this letter of appointment and confirm my acceptance
of the same.

Accepted Date:

Name & Signature:

P
3
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TcosT o c Mo ANYP CTc ORF Mr MANKENA DAU Y BHA UN
hanu12@Emaii: ud mail.com

nation: Trainee Software EDes ngineer

Effective from: Ist of 2027
Month Com onent ln Rs.

Basic Sala ry
HRA

3
ecial Allowance

1
TOTAL: MonthI

Ann Performance Bonus

7

0

Variable Component (ln Rs

Annual Cost to Company 120000

NOTE:

olicies and statutoAll sala onents are rned the co u idelines.co a

confidential and must not be discThe sala details are str neussed with an
ou ma be a id a nn aU ev rfo mr na bce nop moreUS htp na ht ae bove me tn nto de moa ntu seba d on

rforu r m nca ae nd com na ro h
+ e r-a nde Pe rforma Bonce n U s ns ot a b oe n raro baste sp ya h evee tn fop me ale np oye
ht e n tza nto riOT t to eh oc mp let nio of eth e rmarfo cen erevt le
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MT.MADDULA RANJITH

Prob on Period:

March 4 2021

Offer Letter
Dear MADDULA RANJtTH,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are preased to appoint you as ,,Trainee
Software Enginee/' on the following terms and conditions:

Date of Joinins:
Your date of joining is confirmed as 1st of May 2021. ln case you are not complying this; the
appointment would be treated as cancelled.

The period of first three months from your joining date will be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of this
period your performance will be reviewed. Satisfactory performance may lead to confirmation
of your services with the company. This will be at sole disaretion of the management.

Remuneration:

Your initial crc would be Rs.1,20,000/- (one takh Twenty only) per annum. After three
months, we review your performance, upon meeting our expectations, your crc wifl be
revised at higher levels. Your remuneration details are strictly confidential b"trr""n you and
the company and shourd not be discussed with any one nor divurged to anyone in any manner
whatsoever. You are also eligible to receive special bonus and grituhy based on youi services
over a period of time.

1
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Working Hours and Weeklv Off:
You will attend your duties and discharge the responsibirities entrusted upon you as per the
working hours schedured by the management of your department or functionar area. The
schedules for working hours and weekly off authorized by superiors wil have to be compried aI
the time. such schedures are subject to changes and modifications depending upon exigenciesof work' You may be transferred from one shift to another as and when need arises and arsoyou may be required to work for extra hours keeping in view the urgenry of work as deemednecessary by your superiors.
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Commitment

Termination:

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subiect to chante. Factories Act will govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the right to leave. Advance approval/sanction of superiors and
reporting authority is to be obtained before availing any leave. Remainint absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment.

You are agreed to work for INFOANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated by eithei of us
with sixty day notice.

Transfer:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other unit/office/plant/site/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of servlces and rules and regulations applicable at the place of transfer
will be applicable to you.

safe up-keeping and return in good conditions and order of a[ the company,s property such as
tools, equipment, instruments, riterature etc, in your use/custody/care/charge wiir have to be
observed by you. Accountabirity of any such goods or riteratures etc, provided to you for official
purpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you will return all such properties allotted to you to your reporting authority
wlth record,

Secrecv:

A complete secrecy will have to be observed by you on all the company matters including
Security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect

Safe ee rn m an ro e

Any- breach of trusty on your part or misconduct or failure to follow policies or failure toperform responsibilities effectively will be liable for termination of your services withimmediate effect without any payment from us. rn the event of any situation not rf".iri.a inthe above terms and conditions, the management's decision wifl be bound to you as finar. 
'
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we welcome you to TNFoANE and rook forward to your participation to make it a successfur
relation.

Pleas.e. sign and return the duplicate copy of this letter in token of acceptance of the terms and
conditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

I have read the terms and conditions of this letter of appointment and confirm my acceptance
of the same.

Accepted Date:

Name & Signature:

P trr
Avanti:i :: ''
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COST TO COMPANY (cTc) FoR MT. MADDUTA RANJITH
ith.maddula 122 mail.comEmail: Ran

nation: Trainee Software EDes tne er
Effectiye from: lst of M 202L

Monthly Com onent ln Rs

Basic 5alary
HRA

3
cial Allowances

TOTAL: Month 10
Variable Component (ln Rs

Ann Performance Bonus

A

0
Annual Cost to Company 120000

NOTE:

All sa la components are rned the com licies and statuto u ide lines.n

confidential and must not b€ discussThe sala details are strictl eed with an
You may be paid annual performance bonus more than the above mentioned amount based on

rowthur rformance and com n

Ye+ a e dn rforPe nma 8once su nts ot b e no bas is thn ee vepa ya nt eof m e ea np loye
ht e na za iot n ori f to het co letp o on thf e rlo ma cen re c eyc
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March 4,2021

Ms,I'IAN DALOJU SRAVANI

Offer Letter
Dear MANDALOJU SRAVANI,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as ,Trainee
Software Enginee/' on the following terms and conditions:

Date of Joinins:

Your date of joining is confirmed as 1st of May 2021. ln case you are not complying this; the
appointment would be treated as cancelled.

Probation Period:

The period of first three months from your joining date will be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of this
period your performance will be reviewed. Satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Remun eration:

Your initial CTC would be Rs.1,2O00/- (One takh Twenty Only) per annum, After three
months, we review your performance. upon meeting our expectations, your crc will be
revised at higher levels, Your remuneration details are strictly confidential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whatsoever. You are also eligible to receive special bonus and gratuity based on your services
over a period of time.

Worki Hours and Weeklv Off:n

You will attend your duties and discharge the responsibilities entrusted upon you as per the
working hours scheduled by the management of your department or functional area. The
schedules for working hours and weekly off authorized by superiors will have to be complied all
the time. such schedules are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises .nd ,tro
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.

1
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Commitment

Transfer:

You are agreed to work for TNFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated by either of us
with sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act will govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the right to leave. Advance approval/sanction of superiors and
reporting authority is to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment.

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/ location to other unit/office/plant/site/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecv:

A complete secrecy will have to be observed by you on all the company matters including
Security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect.

Safe uo-keeoi of com anv's oro e rtv:
safe up-keeping and return in good conditions and order of all the company,s property such as
tools, equipment, instruments, riterature etc, in your use/custody/care/charge wiir have to be
observed by you. Accountabirity of any such goods or riteratures etc, provided to you for officiarpurpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you wilr return aI such properties alrotted to you to your reporting authority
with record.

Term ination:

Any- breach of trusty on your part or misconduct or failure to follow policies or failure toperform responsibilities effectively will be liable for termination of your services withimmediate effect without any payment from us. rn the event of any situation not rp"irti"a inthe above terms and conditions, the management's decision wifl be bound to you as finar.

2

Avanthi



r.rFoAi€

We welcome you to INFOANE and look forward to your participation to make it a successful
relation.

Please sign and return the duplicate copy of this letter in token of acceptance ofthe terms and
conditions mentioned above.

For INFOANE Technologies Pvt. Ltd

Director - HR

I have read the terms and conditions of this letter of appointment and confirm my acceptance
of the same.

Accepted Date

Name & Signature:

3
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c) VANosC TT coMo PAN CT RFO MS DAtMAN ol U SRA
Email: manda usravaniTS mail.com

nation: Trainee Software EDes lneer
Effective from: 1st of Ma 2021

ComponentMonth ln Rs
Basic Sala

6
HRA

300
ecial Allowance

1
TOTAL: Month

7
Variable Com nent (ln Rs.

Ann Performance Bonus
0

Annual Cost to Compan
120000

NOTE

All sa la com nents are overned the com licies and statuto uidelinesn

confidential and must not be discussedThe sala details are strlctl ewith an
ou m be a id na UAnay rfo am ncep bo Un mospe tre nha het ba meove nt neo ad mo u bnt sa oned

r marfor cen na cod m n h

+ rea e dn rfoPe rm na Bce uon tss otn leb on terora basyapa s tn eh evep nt eof m e ale np loye Eeth o n norzat on to ht come et no to th e rfore am cen revp ecyc
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MS.NUCHU MOUI{IKA

Probation Period:

Remuneration:

Workin s Hours and weekly Off :

March 4 2021

Offer Letter
Dear NUCHU MOUNtKA,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are preased to appoint you as ,.Trainee
Software EngineerJ' on the following terms and conditions:

Date of Joinins:
Your date of joining is confirmed as 1st of May 2021. rn case you are not complying this; the
appointment would be treated as cancelled.

The period of first three months from your joining date will be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of this
perlod your performance will be reviewed. satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Your initial crc would be Rs.1,20,0@/- (one Lakh Twenty only) per annum. After three
months, we review your performance. upon meetint our expectations, your crc will be
revised at higher levels' Your remuneration details are strictly confidential b"t*"an you and
the company and shourd not be discussed with any one nor drvurged to anyone in any manner
whatsoever. You are arso erigibre to receive speciar bonus and tratuity based on youi services
over a period of time.

You will attend your duties and discharge the responsibirities entrusted upon you as per theworking hours schedured by the management of your department or functionar area. The
schedules for working hours and weekry off authorized by superiors wi have to be compried athe time. such schedures are subject to changes and moiifications depending upon exitenciesof work' You may be transferred from one siift to another as and when need arises and arsoyou may be required to work for extra hours keeping in view the urgency of work as deemednecessary by your superiors.

1
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Commitment

You are agreed to work for INFOANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated by either of us

with sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to chante. Factories Act will tovern the entitlement and utilization of earned Leave.

Entitlement of leave is not the right to leave. Advance approval/sanction of superiors and
reportint authority is to be obtained before availing any leave. Remainint absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services, You are not allowed to take any leaves during the first 60 days of your
employment.

Tra nsfe r:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other unit/office/plant/site/location of the company whether
existing or which may come in existence in future anywhere across the country. On all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecy:

A complete secrecy will have to be observed by you on all the company matters including
Security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect.

Termination:

Any breach of trusty on your part or misconduct or failure to follow policies or failure to
perform responsibilities effectively will be liable for termination of your services with
immediate effect without any payment from us. In the event of any situation not specified in
the above terms and conditions, the management's decision will be bound to you as final.

Avanth
Gunlhal
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Safe uo-keeoing of comoanv's orooerW:

Safe up-keeping and return in good conditions and order of allthe company's property such as

tools, equipment, instruments, literature etc, in your use/custody/care/charge will have to be
observed by you. Accountability of any such goods or literatures etc, provided to you for official
purpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you will return all such properties allotted to you to your reporting authority
with record.
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we welcome you to TNFoANE and rook forward to your participation to make it a successful
relation.

Pleas.e.sign and return the duplicate copy ofthis letter in token of acceptance ofthe terms and
conditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

I have read the terms and conditions of this letter of appointment and confirm my acceptance
of the same,

Accepted: Date

Name & Signature:

3
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ANNEXURE I

COST TO COMPANY (Crc) FOR Ms. NUCHU MOUNTKA
Email: nmounika19@ mail.com

nation: Trainee Software E neerDes

Effective from: 1st of M 202L
ComponentMonth ln Rs

Basic Sala

HRA

ecial Allowance !
TOTAL: MonthI

onent (ln Rs.)Variable Com
Ann Performance Bonus 0

Annual Cost to Company 120000

NOTE:

All sala com nents are rned licies and statuto idelinesthe com a

details are strictl confidential and must not be discussed with anThe sala ne
You may be paid annual performance bonus more than the above mentioned amount based on

ur rowt hrformance and com n

+ ne Pedae r rmarfo Bonce usn S otn b one rora bate s s tnayap evehe ont et mp ale np oye e e
ht e ri tor on za tot n te nioth ce mo tof eh e arform n CE rev ep
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March 4,2021

MT.NALLABATI SAI CHARAN

Offer Letter
DeaT NALTABATI SAI CHARAN,

ReBarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as "Trainee
Software Enginee/' on the followint terms and conditions:

Date of Joinins:

Your date of joining is confirmed as lst of May 2021. ln case you are not complying this; the
appointment would be treated as cancelled.

Probation Period:

The period of first three months from your joining date will be considered as probation period.
During thls period, you are required to get yourself acquainted to the .iob. At the end of this
period your performance will be reviewed. Satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Remuneration:

Your initial CTC would be Rs.1,2O0dV- (One takh Twenty Only) per annum. After three
months, we review your performance. Upon meeting our expectations, your CTC will be
revised at higher levels. Your remuneratlon details are strictly confidential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whatsoever. You are also eligible to receive special bonus and gratuhy based on your services
over a period of time.

WorkingHours and Weekly Off:

You will attend your duties and discharge the responsibilities entrusted upon you as per the
working hours scheduled by the management of your department or functional area, The
schedules for workint hours and weekly off authorized by superiors will have to be complied all
the time. Such schedules are subject to changes and modlfications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises and also
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.

<--
1

Avanthiln
Guntihapallv I

(



hso\i.J=

You are agreed to work for TNFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of emproyment this agreement may be terminated by either of us
with sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change' Factories Act will govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the right to leave. Advance approval/sanction of superiors and
reporting authority is to be obtained before availint any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination ofyour services. You are not allowed to take any leaves during the first 60 days of your
employment.

-
Commitme nt

Transfer:

eu

Terminat ion:

tn com n s r

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other u nit/office/plant/s ite/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecv:

A complete secrecy wilr have to be observed by you on a[ the company matters incruding
security arrangements, Technical know-how, Financiar and administraiive matters. And shanot divulte or be responsibre for divurging any secret of the company to any person(s) duringyour employment and afterwards. Any breach of this condition on your part ihall be enough toterminate your services from the company with immediate effect.

safe up-keepint and return in good conditions and order of aI the company,s property such astools, equipment, instruments, riterature etc, in your use/custody/care/charge wiir haueto beobserved by you' Accountabirity of any such goods or riteiatures etc, provided to you for officiarpurpose wilr be yours' on compretion of work or issignment or at the termination or cessationof employment, you wirr return aI such properties atiottea tL you to your reporting authoritywith record.

Any- breach of trusty on your part or misconduct or failure to follow policies or failure toperform responsibirities effectivery wifl be Iiable for termination of your services withimmediate effect without any payment from us. rn the event of any situation notrf".iri.u inthe above terms and conditions, the management's decision wi be bound to you as finar.

2
P
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we welcome you to TNFoANE and rook forward to your participation to make it a successfulrelation.

Pleas.e.sign and return the dupricate copy of this retter in token of acceptance of the terms andconditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

I have read the terms and conditions of this letter of appointment and confirm my acceptance
of the same.

Accepted
Date:

Name & Signature:

3
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ANNEXURE I

cosT To coMpANy (crc) FoR Mr. NAttABATt SAt CHARAN

Effuctive from: 1st of
Month Com nent

600
HRA

ecial Allowance 1

7

Variable Component ln Rs

Ann Performance Bonus o
Annual Cost to Company 120000

NOTE:

All sala rned the com licies and statuto u idelines.com onents are
The sala details are strictl confidential and must not be discussed with an ne.

+ Year- end Performance Bonus is not payable on prorate basis in the event of employee leaving
le.erformance reviewthe organization rior to the completion of the

PF4

Avanthil
GuntihaPaii'

Email: nallabati.saicharan@smail.com
Designation: Trainee Software Engineer

May 2O2l
(ln Rs.)

Basic Salary

300(

TOTAL: Monthlv (A)

You may be paid annual performance bonus more than the above mentioned amount based on
your performance and companv growth
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Ms,K NANDINI

Date of Joinins:

Probation Period:

March 4, 2021

Offer Letter
Dear K NAt{DlNl ,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as ,,Trainee
Software Enginee/' on the following terms and conditions:

Your date of .ioining is confirmed as lst of May 2021. ln case you are not complying this; the
appointment would be treated as cancelled.

The period of first three months from your joining date will be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of this
period your performance will be reviewed. Satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the m;nagement.

Your initial crc would be Rs.1,2e0fiV- (one takh Twenty only) per annum. After three
months' we review your performance. upon meeting our expectations, your crc will be
revised at higher levels. Your remuneration details are strictly confidential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whatsoever. You are also eligible to receive special bonus and gratuity based on youi services
over a period of time.

Remun eratlon:

Workin Hours and Weeklv Off :

You will attend your duties and discharge the responsibilities entrusted upon you as per the
working hours scheduled by the management of your department or functional area. The
schedules for working hours and weekly off authorized by superiors will have to be complied all
the time. such schedules are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises .nd ulro
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.

rH
Avanthi lnstit
Guntihaoallv tf) ri
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You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act will govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the right to leave. Advance approval/sanction of superiors and
reporting authority is to be obtained before availint any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment.

Transfer:

Safe u keeoins of comoanv's oroo eatv:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other u nit/office/pla nt/site/location of the company whether
existint or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecy:

A complete secrecy will have to be observed by you on all the company matters including
Security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsibre for divurging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect.

safe up-keeping and return in good conditions and order of a[ the company,s property such as
tools, equipment, instruments, literature etc, in your use/custody/care/charge wiil have to be
observed by you. Accountability of any such goods or literatures etc, provided to you for official
purpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you will return all such properties allotted to you to your reporting authority
with record.

Termination:

Any breach of trusty on your part or misconduct or failure to follow policies or failure to
perform responsibilities effectively will be liable for termination of your services with
immediate effect without any payment from us. ln the event of any situation not specified in
the above terms and conditions, the management's decision will be bound to you as final.

2

Commitment

You are agreed to work for INFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated by eithei of us
with sixty day notice.

Leave:

Avanthi
Guntihapal



?ft{ h.ro,lFE

we welcome you to TNFoANE and rook forward to your participation to make it a successfurrelation.

Pleas.e.sign and return the dupricate copy of this retter in token of acceptance of the terms andconditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

I have read the terms and conditions of this retter of appointment and confirm my acceptance
of the same.

Accepted:
Date:

Name & Signature:

3 PRINCIPAL
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ANNEXURE I

CTC) FOR Ms. l( NAND|NICOST TO COMPANY

mail.comEmail: nand inikannuru 20@
nation: Trainee Software EDes lneer

Effective from: lst of 202L
Month Com nent ln Rs

Basic Sala ry

3
ecial Allowance

1
TOTAL: MonthI

Ann Performance Bonus

7

0

Variable Component ln Rs.)

Annual Cost to Company 120000

NOTE:

All sala onents are rned the co licies and statuto idelines.co a

confldential and must not be discusThe sala details are strictl ne.sed with a
ou ma be ida na n ua rfo mrp ncea nbo supe tmore ah tn eh bovea ntime eon ad umo tn sedba on

u r rma nc ae comnd ron h

Ye+ a f e nd Pe marfor nce Bon sU s not leb no ro erat ba tss n ethpaya p vene oft me e ealoyep ng
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PR

Avanthi lnstitute ,;

Gu ntihapallv M. Alriuiia I

HRA

ization the

4 tu



FJa-()AIE

March4,2O2l

MT.VINJA]IIURI NAVEEN KUMAR

Offer Letter
Dear VINJAMURI NAVEEN KUMAR,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as ,Trainee
Software Engineer" on the followint terms and conditions:

Date of ioining:
Your date of joining is confirmed as 1st of May 2021, In case you are not complying this; the
appointment would be treated as cancelled.

Workin Hours and Weeklv Off :

You will attend your duties and discharge the responsibilities entrusted upon you as per the
working hours scheduled by the management of your department or functional area. The
schedules for working hours and weekly off authorized by superiors will have to be complied all
the time. such schedules are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises and also
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors,

t

Probation Period:

The period of first three months from your joining date will be considered as probation period.
Durint this period, you are required to get yourself acquainted to the job. At the end of this
period your performance will be reviewed. Satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Remuneration:

Your initial crc would be Rs.1,2o0o/- (one takh Twenty only) per annum. After three
months, we review your performance. upon meetint our expectations, your crc will be
revised at higher levels. Your remuneration details are strictly confidential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whatsoever. You are also eligible to receive special bonus and gratuity based on your services
over a period of time.

diil.R.D,rt
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Commitment

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act will govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the ritht to leave. Advance approval/sanction of superiors and
reporting authority is to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment,

Transfer:

You are agreed to work for INFOANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated by either of us
with sixty day notice.

Leave:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other unit/office/plant/site/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecv:

A complete secrery will have to be observed by you on a[ the company matters incrudint
Security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsibre for divurging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect.

u k ofc m s r

safe up-keeping and return in good conditions and order of alr the company,s property such as
tools, equipment, instruments, riterature etc, in your use/custody/care/charge wiir have to be
observed by you. Accountability ofany such goods or literatures etc, provided to you for official
purpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you will return aI such properties allotted to you to your reporting authority
with record.

Termination:

Any breach of trusty on your part or misconduct or failure to follow policies or failure toperform responsibilities effectively will be liable for termination of your services with
immediate effect without any payment from us. rn the event of any situation not specified in
the above terms and conditions, the management's decision will be bound to you as final.

2 ch
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We welcome you to INFOANE and look forward to your pa rticipatlon to make it a successful
relation

Please sitn and return the duplicate copy of this letter in token of acceptance of the terms and
conditions mentioned above.

For INFOANE Technoloties Pvt. Ltd

Director - HR

I have read the terms and conditions ofthis letter of appointment and confirm my acceptance
of the same.

Accepted Date

Name & Signature:

3

Avanthilnstitute cf Engg' & Tech
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cosT To coMpANy (cTc) FoR Mr. VtNJAMURt NAVEEN t(UMAR
Email : naveenkuma r9989@gmai l.com
Designqtion: Trainee Software Engineer

Effective from: lst of May 2021
Monthly Component (ln Rs.)

Basic Salary 600c
HRA 300c
Special Allowance 100c
TOTAL: Month lv (A) 1000c

Variable Component (ln Rs.)

0
Annual Cost to Company 120000

NOTE:

All salary components are governed by the company policies and statutory guidelines.
The salary details are strictly confidential and must not be discussed with anyone.
You may be paid annual performance bonus more than the above mentioned amount based on
your performance and company growth
+ Year- end Performance Bonus is not payable on prorate basis in the event of employee leaving
the orga nization prior to the completion of the performance review

(
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ANNEXURE I

Ann Performance Bonus

cycle.



,
F.,FOAI€

March 4, 2021

MT,NIKHAR JAISWAL

Date of Joinins:

Your date of .ioining is confirmed as 1st of May 2021. ln case you are not complying this; the
appointment would be treated as cancelled.

Probation Period:

The period of first three months from your joining date will be considered as probation period.
Durint this period, you are required to get yourself acquainted to the job. At the end of this
period your performance will be reviewed. satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Rem uneration:

Your initial crc would be Rs.1,20,0o/- (one Lakh Twenty only) per annum. After three
months, we review your performance. upon meeting our expectations, your crc will be
revised at higher levels' Your remuneration details are strictly confidential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whalsoever. You are also eligible to receive special bonus and tratuity based on your services
over a period of time.

Work in Hours a nd Weeklv Off:
You will attend your duties and discharge the responsibilities entrusted upon you as per the
working hours scheduled by the management of your department or functional area. The
schedules for working hours and weekly off authorized by superiors will have to be complied all
the time. such schedules are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises and also
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.

1

Avanthi

Offer Letter
Dear NIKHAR JAISWAL,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pteased to appoint you as .,Trainee

Software Enginee/' on the followint terms and conditions:

(

[pch



D{r-{)AhE

Commitment

You are agreed to work for INFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated by eithei of us
with sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act will govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the right to leave. Advance approval/sanction of superiors and
reporting authority is to be obtained before availint any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment.

Transfer:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other unit/office/plant/site/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecv:

A complete secrecy will have to be observed by you on all the company matters including
Security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect.

Termination:

Any breach of trusty on your part or misconduct or failure to follow policies or failure toperform responsibilities effectively will be liable for termination of your services with
immediate effect without any payment from us. rn the event of any situation not specified in
the above terms and conditions, the management's decision will be bound to you as final.

2
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Safe up-keepinp of comoanv's oroperw:
safe up-keeping and return in good conditions and order of all the company,s property such as
tools, equipment, instruments, literature etc, in your use/custody/care/charge wiil have to be
observed by you. Accountability of any such goods or literatures etc, provided to you for official
purpose will be yours' On completion of work or assignment or at the termination or cessation
of employment, you will return all such properties allotted to you to your reporting authority
with record.
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We welcome you to INFOANE and look forward to your participation to make it a successful
relation.

Please sign and return the duplicate copy of this letter in token of acceptance ofthe terms and
conditions mentioned above.

For INFOANE Technologies PW. Ltd

Director - HR

I have read the terms and conditions of this letter of appointment and confirm my acceptance
of the same.

Date

Name & Signature:

3 PRIHCirl i

Gunthalalli l{ '

Accepted:
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cosT TO coMPANY (cTC) FOR Mr. Ntl(HAR JATSWAL
Email: nikhar isawal mail.com

nation: Trainee Software E inee rDes

Effective from: 1st of Ma 2021
ComponentMonth ln Rs

Basic Sala

HRA 3
cialAllowances 1

TOTAL: Month 10
onent (ln Rs.)Variable Com

Ann Performance Bonus

Annual Cost to Company 120000

NOTE:

All sala licies and statutoonents are rned uidelines.co the com a

confidential and must not be discussed with anThe sala details are strictl ne
You may be paid annual performance bonus more than the above mentioned amount based on

ur rowthrformance and com an
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March 4, 2021

MS.PATNAM RAMYA

Offer Letter
DeaT PATNAM RAMYA,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as ,,Trainee

Software Enginee/' on the following terms and conditions:

Date of loininE:

Your date of joining is confirmed as lst of May 2021. ln case you are not complying this; the
appointment would be treated as cancelled.

Probation Period:

The period of first three months from your joining date will be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of this
period your performance will be reviewed. satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Remuneration:

Your initial crc would be Rs.1,2o0flV- (one takh Twenty only) per annum. After three
months, ure review your performance. upon meeting our expectations, your crc will be
revised at higher levels' Your remuneration details are strictly confidential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whatsoever. You are also eligible to receive special bonus and gratuity based on your services
over a period of time.

Wo rkin Hours a nd Weeklv Off :

You will attend your duties and discharte the responsibilities entrusted upon you as per the
working hours scheduled by the manatement of your department or functional area. The
schedules for working hours and weekly off authorized by superiors will have to be complied all
the time. such schedules are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises and also
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.

L (
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You are agreed to work for INFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated by either of us
with sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act wlll govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the ritht to leave. Advance approval/sanction of superiors and
reportint authority is to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment.

Transfer:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other unit/office/plant/site/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecy:

A complete secrecy will have to be observed by you on all the company matters including
security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect,

afe u of com ro
safe up-keeping and return in good conditions and order of all the company,s property such as
tools, equipment, instruments, literature etc, in your use/custody/care/charge will have to be
observed by you. Accountability of any such goods or literatures etc, provided to you for official
purpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you will return all such properties allotted to you to your reporting authority
with record.

Termination:

Any breach of trusty on your part or misconduct or failure to follow policies or failure toperform responsibilities effectively will be liable for termination of your services with
immediate effect without any payment from us. rn the event of any situation not specified in
the above terms and conditions, the management's decision will be bound to you as final.

<-
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we welcome you to INFoANE and look forward to your participation to make it a successful
relation.

Please sign and return the duplicate copy of this letter in token of acceptance of the terms a nd
conditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

I have read the terms and conditions of this letter of appointment and confirm my acceptance
of the same.

Accepted Date:

Name & Signature:

Avanthi ln-:i;',
G.::iir::-
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(cTC) FoR Ms. PATNAM RAtvtyACOST TO COMPANY
Email: namra a9989@ mail.com

nation: Trainee Software E neerDes

Effective from: 1st of M 202L
Month Com onent ln Rs

HRA

cial Allowances
100

TOTAL: Month
L

Variable Component ln Rs.)
Ann Performance Bonus

0
Annual Cost to Compa ny 120000

NOTE:

All sala overned the co olicies and statuto idelines.acom onents are

confidential and must not be discussedThe sala details are strict newith an
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March 4 2021

MT,PONNALA SRIKANTH

Dear PONNAIA SRIKANTH,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as "Trainee
Software Enginee/' on the following terms and conditions:

Date of Joinins:

Your date of joining is confirmed as 1st of May 2021. tn case you are not complying this; the
appointment would be treated as cancelled.

Probation Period:

The period of first three months from your joining date will be considered as probation period.
During this period, you are required to tet yourself acquainted to the job. At the end of this
period your performance will be reviewed. Satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Remuneration:

Your initial CTC would be Rs,1,2O0(X)/- (One takh Twenty Only) per annum. After three
months, we review your performance, Upon meetint our expectations, your CTC will be
revised at higher levels, Your remuneration details are strictly confldential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whatsoever. You are also eligible to receive special bonus and gratuity based on your services
over a period of time.

Workin Hours and Weekly Off:
You will attend your duties and discharge the responsibilities entrusted upon you as per the
working hours scheduled by the management of your department or functional area. The
schedules for working hours and weekly off authorized by superiors will have to be complied all
the time. such schedules are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises and also
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.

1 M
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Commitment

You are agreed to work for INFOANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this atreement may be terminated by either of us
wlth sixty day notice.

Leave:

Transfer:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other unit/office/plant/site/location of the company whether
existing or which may come in existence in future anywhere across the country. On all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecv:

A complete secrecy will have to be observed by you on all the company matters including
Security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect,

Termination:

Any breach of trusty on your part or misconduct or failure to follow policies or failure to
perform responsibilities effectively will be liable for termination of your services with
immediate effect without any payment from us. ln the event of any situation not specified in
the above terms and conditions, the management's decision will be bound to you as final.

2
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You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to chan8e. Factories Act will govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the ritht to leave. Advance approval/sanction of superiors and
reporting authority is to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment.

Safe uo-keeoing of comoanv's oropertv:
Safe up-keeping and return in good conditions and order of all the company,s property such as
tools, equipment, instruments, literature etc, in your use/custody/care/charge will have to be
observed by you. Accountability of any such goods or literatures etc, provided to you for official
purpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you will return all such properties allotted to you to your reporting authority
with record.
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We welcome you to INFOANE and look forward to your participation to make it a successful
relation.

Please sign and return the duplicate copy of this letter in token of acceptance of the terms and
conditions mentioned above.

For INFOANE Technologies Pvt. Ltd

-

Director - HR

I have read the terms and conditions of this letter of appointment and confirm my acceptance
of the same.

Accepted Date:

Name & Signature:

C
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cosT To coMpANy (cTc) FoR Mr. FONNATA SRtT,ANTH
nala.srikanth@Email: mail.com

nation: Trainee Software EDes neer

Effective from: 1st of 202L
Month Com nent ln Rs.

Basic Salary

HRA
3

al Allowances

TOTAL: Month

Ann Performance Bonus

7

0

Variable Component ln Rs.)

Annual Cost to Company 120000

NOTE:

All sala com nents are overned the com licies and statuto idelines.
confidential and must not be discussedThe sala details are strictl ne.with an

You may be paid annual performance bonus more than the above mentioned amount based on
rowthr rformance and com n
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MT,POLE PRANAWARDHAN

Offer Letter
DeaT POLE PRANAYVARDHAN,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as ,,Trainee

Software Enginee/' on the following terms and conditions:

Date of ioinins:
Your date of joining is confirmed as 1st of May 2021. In case you are not complying this; the
appointment would be treated as cancelled.

Probation Period:

The period of first three months from your joining date will be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of this
period your performance will be reviewed. Satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Remuneration:

Your initial CTC would be Rs.1,20,00/- (One Lakh Twenty Only) per annum. After three
months, we review your performance. Upon meeting our expectations, your CTC will be
revised at higher levels. Your remuneration details are strictly confidential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whatsoever' You are also eligible to receive special bonus and gratuity based on your services
over a period of time.

Workins Hours and Weeklv Off :

You will attend your duties and discharge the responsibilities entrusted upon you as per the
working hours scheduled by the management of your department or functional area. The
schedules for working hours and weekly off authorized by superiors will have to be complied all
the time. such schedules are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises and also
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.
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Commitment

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act will tovern the entitlement and utilization of earned Leave.
Entitlement of leave is not the ritht to leave. Advance approval/sanction of superiors and
reportint authority is to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment.

You are agreed to work for INFoANE a minimum of 24 months from the date ofjoinint. After
completion of 24 months of employment this agreement may be terminated by eithei of us
with siny day notice.

Leave:

Transfer:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other unit/office/plant/site/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the plice of transfer
will be applicable to you.

Secrecv:

A complete secrecy will have to be observed by you on all the company matters including
security arrantements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect.

Safe u -keeoing of comoanv's oro0ertv:
safe up-keeping and return in good conditions and order of allthe company,s property such as
tools, equipment, instruments, literature etc, in your use/custody/care/charge will have to be
observed by you. Accountability of any such goods or literatures etc, provided to you for official
purpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you will return all such properties allotted to you to your reporting authority
with record.

Termination:

Any breach of trusty on your part or misconduct or failure to follow policies or failure to
perform responsibilities effectively will be liable for termination of your services with
immediate effect without any payment from us. ln the event of any situa on not specified in
the above terms and conditions, the management's decision will be bound to you as final.

I2

AY



( Ff-o^l€gCEEfl

we welcome you to INFoANE and look forward to your participation to make it a successful
relation.

Please sign and return the duplicate copy of this letter in token of acceptance of the terms and
conditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

I have read theterms and conditions of this letter of appointment and confirm my acceptance
of the same.

Accepted: Date:

Name & Sitnature:

3 PRII{
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Email: na mail.comardhan. ole5

nation: Trainee Software EDes tne er
Effective from: 1st of M 202L

Month Com onent ln Rs.
Basic Salary
HRA

3
s ecial Allowance !
TOTAL: Month

Variable Com nent (ln Rs
Ann Performance Bonus

7

0
Annual Cost to Compa ny 120000

NOTE:

All sa la onents are rned the co an olicies and statuto idelines.co

confidential and must not be discussed wThe sala details are stric ne.ith an
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MT,CHERVIRALLA SAI TEJA

Probation Period:

Remu neration:

Workins Hours and Wee kly Off:

March 4,2O2L

Offer Letter
Dear CHERVIRAILA SAt TE A,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as ,.Trainee
Software EngineerJ' on the following terms and conditions:

Date of Joinins:
Your date of joining is confirmed as 1st of May 2021. ln case you are not complying this; the
appointment would be treated as cancelled.

The period of first three months from your joinint date will be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of this
period your performance will be reviewed. satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Your initial crc would be Rs.1,20,0flV- (one Lakh Twenty only) per annum. After three
months, we review your performance, upon meeting our expectations, your crc will be
revised at higher levels. Your remuneration details are strictly confidential between you and
the company and should not be discussed with any one nor divulged to anyone in any manner
whatsoever. You are also eligible to receive special bonus and gratuity based on youi services
over a period of time.

You will attend your duties and discharge the responsibilities entrusted upon you as per the
working hours scheduled by the management of your department or functional area. The
schedules for working hours and weekly off authorized by superiors will have to be complied all
the time. such schedures are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises and atro
you may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.

1
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You are agreed to work for INFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated by eithei of us
with sixty day notice.

Leave:

-
Commitment

u

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act will govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the right to leave. Advance approva l/sanction of superiors and
reportint authority is to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment.

Transfer:

A complete secrecy will have to be observed by you on all the company matters including
security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsible for divulging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect.

k of com s

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other u nit/office/plant/site/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecv:

safe up-keeping and return in good conditions and order of aI the company,s property such as
tools, equipment, instruments, literature etc, in your use/custody/care/charge wiit trave to oe
observed by you. Accountability of any such goods or literatures etc, provided to you for official
purpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you wirr return afl such properties allotted to you to your reporting authority
with record.

Termination:

Any breach of trusty on your part or misconduct or failure to follow policies or failure to
ion of your services with
ny situation not specified in
bound to you as final.

perform responsibilities effectively will be liable for terminat
immediate effect without any payment from us. ln the event of a
the above terms and conditions, the management,s decision will be
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we welcome you to TNFoANE and rook forward to your participation to make it a successfur
relation.

Pleas.e_sitn and return the dupricate copy of this letter in token of acceptance ofthe terms and
conditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

I have read the terms and conditions of this retter of appointment and confirm my acceptance
of the same.

Accepted Date

Name & Signature:

PRll'i
3
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Email:saite .cheruviralla mail.com

nation: Trainee SoftwareDes neer

Effective from: lst of M
Month Com onent ln Rs

Basic Sala

HRA
3

s ecial Allowance
100

TOTAL: MonthI
7

ln Rs.)Variable Com pone nt
Ann Performance Bonus

0
Annual Cost to Compa ny
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NOTE:
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Remuner ron:

Workin Hou r5 and Weeklv Off:

March d 2021

The period of first three months from your joining date wi, be considered as probation period.During this period, you are required. to g"i yorrl"iir.qr.,n,.u to the job. At the end of thisperiod your performance wi be reviewe-d srtirrr.toiy p"iormance may read to confirmationof your services with the company. This wi, be at sob iiJcietion ofthe manatement.

Your initiar crc wourd be Rs.1,2Q0@/- (one takh Twenty onry) per annum. After threemonths, we, review your performance. Uion meeting o* expectations, your CTC will berevised at higher revers, your remuneration detairs are-strictry confidentiar between you andthe company and shourd not be discussed with any onu no, oirrrgau to anyone in any mannerwhatsoever' you are arso erigibre to receive sp".i"i ionrr-.no cratuity based on your seruicesover a period of time.

You wirr attend your duties and discharge the responsibirities entrusted upon you as per theworking hours scheduled by the mana!em"", oi v"r.. J.partment or functional area. Theschedures for working hours and yegtrv itr au*roiir.J uy lrp"rio* wi, have to be compried a,the time such schedures are subject to .t,rng", 
"n; 

roiil.r,,on, depending upon exigenciesof work you may be transferred ftom one rt-irt to ,roii", as and when need arises and arsoyou may be required to work for extra hours keeping in view the urgency of work as deemednecessary by your superiors.

L

MT.SHM SAI KULKARI{I

Dear sHrvA sAr xur.KARNr , 
offer l-etter

Regarding your apprication and the subsequent discussion(s) that you had with us on 3rd ofMa_rch 2021 for employment..in our compan,, *"-ii" pi..red to appoint you as ,,Trainee
Software Enginee/, on the following a"r.i ,nj.onOi ionl,

Date of ioinins:
Your date of joining is confirmed as 1st of May 2021. ln case you are not comprying this; theappointment would be treated as cancelled.

Probation Period:

& Iech
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Commitm ent

rminat ron:

kee of co

You are agreed to work for TNFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of emproyment this atreement may be terminated by either of us
with sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factorles Act will govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the right to reave. Advance approvar/sanction of superiors and
reporting authority is to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination ofyour services. You are not aflowed to take any reaves during the first 60 days of your
employment.

Transfer:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other unit/office/plant/sne/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecv:

A complete secrecy wirr have to be observed by you on a the company matters incruding
security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsibre for divurging any secret of the company to any person(s) duringyour employment and afterwards. Any breach of this condition on your part sha be enough to
terminate your services from the company with immediate effect.

S a s

Safe up-keeping and return in tood conditions and order ofafl the company,s property such astools, equipment, instruments, riterature etc, in your use/custody/care/charge wiir hare to be
observed by you. Accountabirity of any such goods or riteiatures etc, provided to you for officiarpurpose will be yours. on completion of work or assignment or at the termination or cessationof employment, you will return all such properties all-otted to you to your reporting authoritywith record.

Te

Any- breach of trusty on your part or misconduct or failure to follow policies or failure toperform responsibirities effectivery wilr be liable for termination of your services withimmediate effect without any payment from us. rn the event of any situation notrp".iti"a inthe above terms and conditions, the management's decision wil be bound to you as finar.

2
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we welcome you to TNFoANE and rook forward to your participation to make it a successfurrelation.

Pleas.e.sign and return the dupricate copy of this retter in token of acceptance of the terms andconditions mentioned above,

For INFOANE Technologies pvt. Ltd

Director - HR

I have read the terms and conditions of this retter of appointment and confirm my acceptanceof the same.

Accepted:
Date

Name & Sitnature:

L
3
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(CTC) FOR Mr. SHtvA SAt KUt KARN|COST TO COMPANY
Email: shivasaikulkarni mail.com

nation: Trainee Software EDes tne er
Effective from: lst of 2021

ComponentMonth ln Rs
Basic Sala 600

3
S ecial Allowance

L
TOTAL: Month

Ann Performance Bonus

1

0

Variable com onent (ln Rs

Annual Cost to Compan 120000

NOTE:

All sa la onents are overned the com olicies and statuto uidelines.co n

lyThe sala eetad ls a re ts ctn con fid ne tia na d m 5u nt bot de custs dse ath n
ou be ida na uan marfor cenmay p ubon mos repe t nha het ba meove tn oned moa ntu ab sed on

U f frfo nma ace nd mco n h

+ ne Pd eea r rfo arm Bnce no su s on t a leb on ro ra np ya t ehp eof m e lea np loye
ht oe n ioizat n flo ot ht ce mo loet ofn ht e rfore am n ce revp e
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MT,VARALA BHARATH REDDY

Probation P riod:

Remuner on:

Workins Hours a nd Week lv off:

Your.date of joining is confirmed as 1st of May 2021. rn case you are not comprying this; theappointment would be treated as cancelled.

The period of first three months from your joining date wi be considered as probation period.
During this period, you are required to get yourielf acquainted to the job. At the end of thisperiod your performance will be reviewed. satisfactory performance may lead to confirmat,on
of your services with the company. This wil be at sore iiscretion of the management.

Your initial crc wourd be Rs.1,2o0flv- (one takh rwenty onry) per annum. After threemonths, we review your performance. upon meetint our expectations, your crc wifi berevised at higher revers. your remuneration detairs urJ rtrictry ionfidentiar between vou anuthe company and shourd not be discussed with any one nor divurged to anyone in any m"nn",whatsoever. You are arso erigibre to receive speciar bonus and gratuity based on yori r"-i.oover a period of time.

You will attend your duties and drscharge the responsib itities entrusted upon you as per theworking hours schedured by the managem"nt oi yo* department or functionar area. Theschedules for working hours and. weekry off authorized by superiors wi, have to be compried athe time' such schedures are subject to chantes .no roiirortions depending upon exigenciesof work' You may be transferred from one ,iirt to .nott"i as and when need arises and arsoyou may be required to work for extra hours keepint in view the urgency of work as deemednecessary by your superiors.

L

€-

March 4, 2021

Offer Letter
DeaT VARALA BHARATH REDDY,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd ofMarch 2021 for employment._in our company, we are pleased to appoint you as ,,Trainee
Software Engineer/ on the following terms anJ conditions:

Date of Joinins:



hf-oAl€
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You are agreed to work for TNF,ANE a minimum of 24 months from the date of joining. Aftercompretion of 24 months of emproyment thi;;iler.;may be terminated by either of uswith sixty day notice.

-k e of m

You are entitled to a paid leave.of L2_days in a calendar year. This distribution and entitlementis subject to change' Factories Act will govern ttre entittement and utilization of earned Leave.Entitlement of reave is not the right t reave. nJr"n.-. 
"pprorar/sanction of superiors andreporting authority is to be obtained before avairrng any reave. Remaining absent from workwithout sanctioned reave wi, b€ treated 

"s 
un.rtnoiJ'reave and may read to termination of

nT,"tt#::: 
You are not allowed to take anv leaves during tre riiii;0 

-;;;;";; 
y"r.

Transfer:

Your emproyment is riable for.transfer lrgr ol" department to another or from one unit/office/plant/site/location to.other u nit/omce/pLntili"Tto."tion of the company whetherexisting or which may come in. existence in tuiure anvwi.r" ..ro* the country. on a, suchtransfers, the conditions of services and rures "; ;;;il;, appricabre at the prace of transferwill be applicable to you.

Secrecv:

A complete secrecy wi, have. to. be observed by you on a, the company matters incrudingsecurity arrangements, Technicar know-how, rinr*iJ ]ni aum;nistrative matters. And shanot divutge or be responsibre for divulging r;y r".;;rii;: company to anv person(s) durintyour emproyment and afterwards. Any breach of ttrir.oniitt^ on your part sha, be enough toterminate your services from the company wi,n irrn"J,r," 
"trect. 

v! e',vur

S u fn
Safe up-keeping and return in good conditions and order of a, the company,s property such astools, equipment, instruments, literature .t., i, V"* 

"*l.ultodyTcareTcharge will have to beobserved by vou' Accountabirity of anv such ;ood;;ril;;;res etc, provided to you for officiarpurpose wi, be yours. on compretion of *or[ o, assignment-or at the termination or cessation
11,.#::""r#"*, 

you wirr return a, such propertie;;fiii;;';; y", to your reportins authority

Any breach of trusty on vour part or misconduct or failure to follow policies or failure toperform responsibirities effectivery wirr oe rlole ?,-i"rrinution of your services withimmediate effect without anv payment from us. ln re event of any situation not specified inthe above terms and conditions, the management;r'A"Or,o" *,,, be bound to you as final.

2

Commitment

Leave:

Termination:

Iech
R.D,sl
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We welcome you to TNFoANE and rook forward to your participation to make it a successfurrelation.

Pleas.e.sign and return the dupricate copy of this retter in token of acceptance of the terms andconditions mentioned above.

For INFOANE Technologies pW. Ltd

Director - HR

:i?;: ;lr":^" 
,erms and conditions of this tetter of appointment and confirm my acceptance

Accepted
Date

Name & Signature:

3
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VARATATco5 oT oc P cCT F Ro Mr BT{ARA RETH DDY
Email: varalabharath red @ mail.com

nation: Trainee Software E nee rDes

202LEffective lst Mof
Month Com onent ln Rs

Basic Sala

NOTE:

1

0

(ln Rs.)Variable Component

Annual Cost to Company
120000

600

3

1

HRA

cial Allowance
TOTAL: Month

Ann Performance Bonus

All sala onents are rned the co licies and statuto idelines.
co a

The sala details are strictl
e

nco efid tn a and m su t not eb d cs sU sed th a n
ou am be a ad nn aUp rmrfo a nce bope n sU more t ahe oveb nme t neo ad mou bant se od nf rtorma cen na d co m n h

+ fea e dn eP rmrfo a nce oB usn not a b e nop ro raya te sba tsp tn eh neve t o ef m e eavtp oye ngn tza tot norga ri toor ht ce om let IO ofn thp e rfo rmape nce TC c eyc
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Dear YEIMA SHARANYA REDDY,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd ofMarch 2021 for employment._in our company, we are pleased to appoint you as ,,Trainee
Software Enginee/, on the following termi anJ conditions:

Date of Joininp:

Your.date of joining is confirmed as 1st of May 2021, rn case you are not comprying this; theappointment would be treated as cancelled.

&IE

MS,YELMA SHARANYA REDDY

Probation Period:

Remune ration:

Workins Hours nd Weeklv off:

Offer Letter

March4,2OZL

The period of first three months from your joining date wil be considered as probation period.
During this period, you are requrred to get yourielf acquainted to the job. At the end of thisperiod your performance will be reviewed. satisfactory performance may read to confirmation
of your services with the company. This wi be at sore iiscretion of the management.

Your initial crc wourd be Rs.1,2o0@/- (one Lakh Twenty onry) per annum. After threemonths, we review your performance. upon meeting our expectations, your crc wi[ berevised at higher levels' Your remuneration details are strictly confidential between you andthe company and shourd not be discussed with any one nor divurged to anyone rn any mann".whatsoever' You are arso erigibre to receive special bonus and gratuity based on youi r"*i.",over a period of time.

a

You will attend your duties and discharge the responsibirities entrusted upon you as per theworking hours schedured by the managem"nt oi yo, department or functionar area. Theschedules for working hours and. weekry off authorized by superiors wifl have to be compried athe time' such schedures are subject to changes and modifications depending upon exigenciesof work. You may be transferred from one r[it to 
"noit",. 

as and when need arises and arsoyou may be required to work for extra hours keeping in view the urgency of work as deemednecessary by your superiors.

qflAl
qyanthi 

I

PRII'.ICIFAL
1
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Commitment

You are agreed to work for TNFOANE a minimum of 24 months from the date of joining. Aftercompletion of 24 months of emproyment this agreement may be terminated by eithei of uswith sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change' Factories Act will govern the entitlement and utilization of earned Leave.Entitlement of leave is not the ritht to reave. Advance approvar/sanction of superiors andreporting authority is to be obtained before availing any leave. Remaining absent from workwithout sanctioned leave wlll be treated as unauthoiized leave and may lead to termination ofyour services. You are not alowed to take any reaves during the first oo aais oi'yo*employment.

Transfer:

Your employment is riabre for transfer from one department to another or from one unit/office/plant/site/rocation to other unh/office/plant/sit"Tto.ation of the company whetherexisting or which may come in. existence in future 
"ny*h"ra 

across the country. on aI suchtransfers, the conditions of services and rures and regulitions appricable at the prace of transferwill be applicable to you.

Secrecv:

A complete secrecy wifl have to be observed by you on a[ the company matters incrudingsecurity arrangementsr Technicar know-how, Financiar and administrative matters. And shanot divulte or be responsibre for divurging any secret of the company to any person(s) duringyour employment and afterwards. Any breach of this condition on your part shafl be enough toterminate your services from the company with immediate effect.

Sa u o-keeoinp companv' 0rooertv:of
safe up-keeping and return in good conditions and order of aI the company,s property such astools, equipment, instruments, riterature etc, in your use/custody/careictrarge wiir ha;;i; beobserved by you. Accountabirity of any such goois or titeraiures etc, provided to you for officiarpurpose will be yours. on completion of work or assignment or at the terminalon or cessationof employment, you wirr return aU such properti"r ,liott"J to vou to your reporting authoritywith record.

Termination:
Any breach of trusty on your part or misconduct or failure to follow policies or failure toperform responsibirities effectivery wifl be tiaate ior-iermination of your services withimmediate effect without any payment from us. rn the event of any situation not specified inthe above terms and conditions, the management,s oecision wirr be bound to you as finar.

;n
u

2
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we wclcome you to TNFoANE and rook forward to your participation to make it a successfur

Please. sign and return the duplicate copy of this letter in token of acceptance of the terms andconditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

:i?;: ;}r.:t" 
,erms and conditions of this tetter of appointment and confirm my acceptance

Accepted:
Date

Name & Signature:

L3
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Tcos T co AP N CTc F OR YMs. 5EtMA AHARANY R E DDY
Email: sharan redd 2@ mail.com
Des tneernation: Trainee Softwa reE

Effective from: 1st of 2027
Month ln Rs.)Com onent

Basic Sala
6HRA

S ecial Allowance
1TOTAL: Month A

Variable Com onent (ln Rs
Ann Performance Bonus

70

0Annual Cost to Company
120000

NOTE:

All sala com nents are overned b the com olicies and statuto uidelines.n
The sala details are strict

neRcon ed nt ia an md nust ot b de tscussed it ah n
o U be ida na un amay p e rlorma cenp ob usn tmore ah tn eh bovea ntime eon ad umo tn ba onsedu f re rfo ma enc a nd com n h

r-+ ea e nd Pe rforma cen Bon ts otn leb no royapa tera bas ts tnp eh vee ofnt e e alemp loyeht oe a n z ion on r to ht ep com et no of e mrfor na Tev e e
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MT.GUNDALA NAVEEN

Pr bation riod:

Re m uneration:

Workin s Hou rs and Weeklv Off:

March 4,202L

Offer Letter
Dear GUNDATA NAVEEN,

Retarding your application and the subsequent discussion(s) that you had with us on 3rd ofMarch 2021 for employment in our company, we are pleased to appoint you as ,,Trainee
Software Enginee/' on the following terms and conditions:

Date of Joinine:

Your date of joining is confirmed as lst of May 2021. rn case you are not comprying this; the
appointment would be treated as cancelled.

The period of first three months from your joinint date wilr be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of thisperiod your performance will be reviewed. satisfactory performance may lead to confirmation
ofyour services with the company. This wi be at sore diicrefion ofthe management.

Your initial crc wourd be Rs.1,20,000/- (one takh rwenty onry) per annum. After threemonths, we review your performance, upon meetint our expectations, your crc wifl be
revised at higher levels, your remuneration details are strictly confidential b"tr""n you and
the company and shourd not be discussed with any one nor divurged to anyone in any manner
whatsoever. You are also eligibre to receive speciar bonus and gr"trity based on your services
over a period of time.

You will attend your duties and discharge the responsibirities entrusted upon you as per theworking hours schedured by the management of your department or functionar area. The
schedules for working hours and weekry offauthorized by superiors wifl have to be compried a[the time. such schedures are subject to changes and modifications dependint upon exigenciesof work. You may be transferred from one sriift to another as and when need arises and arsoyou may be requrred to work for extra hours keepint in view the urgency of work as deemed
necessary by your superiors.

1

I Tech
! P Dist
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Commitment

Safe u -keeoins of comoanv's orooertv:

perform responsibilities effectively will
immediate effect without any payment fr
the above terms and conditions, the mana

be liable for termination of your services with
om us. ln the event of any situation not specified in
gement's decision will be bound to you as final.

You are agreed to work for INFOANE a minimum of 24 months from the date of ioinint. After
completion of 24 months of employment this atreement may be terminated by either of us
with sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subiect to change. Factories Act will govern the entitlement and utilization of earned Leave.
Entitlement of leave is not the right to leave. Advance approva l/sanction of superiors and
reportint authority is to be obtained before availing any leave. Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination of
your services. You are not allowed to take any leaves during the first 60 days of your
employment.

Transfer:

Your employment is liable for transfer from one department to another or from one unit
/office/plant/site/location to other u nit/office/pla nt/iite/location of the company whether
existing or which may come in existence in future anywhere across the country. on all such
transfers, the conditions of services and rules and regulations applicable at the plice of transfer
will be applicable to you.

Secrecy:

A complete secrecy will have to be observed by you on all the company matters including
Security arrangements, Technical know-how, Financial and administrative matters. And shall
not divulge or be responsibre for divurging any secret of the company to any person(s) during
your employment and afterwards. Any breach of this condition on your part shall be enough to
terminate your services from the company with immediate effect.

safe up-keeping and return in good conditions and order of a[ the company,s property such as
tools, equipment, instruments. Iiterature etc, in your use/custody/care/charge wiil have to be
observed by you. Accountability of any such goods or literatures etc, provided to you for official
purpose will be yours. On completion of work or assignment or at the termination or cessation
of employment, you will return all such properties allotted to you to your reporting authority
with record.

Termination:
Any breach of trusty on your part or misconduct or failure to follow policies or failure to

(2

3Cn
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we welcome you to TNFoANE and look forward to your participation to make it a successfur
relation.

Pleas.e_sign and return the dupricate copy ofthis retter in token of acceptance ofthe terms and
conditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

I have read the terms and conditions of this retter of appointment and confirm my acceptance
of the same.

Accepted: Date

Name & Signature:

3
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To co PM N F Ro MrcTc) UG LANDA VEENA NEmail: u n ad a an e n ma@ com
Des

nee ran t ton Tra eeIN Softwa Ere n

from Maol 2021
Monthl Com nt ln Rs.Basic sala

HRA

300ecialAllowanc e
1TOTAL: Month

10
a ba Cole m no e nt np RsAnn Performance Bon u5

0An n aU Cost to mCo pany
120000

NOTE:

All sala onents are rned the com
u ide lines.

co
licies and statutory

The sala details are strictl con dfi ne tat a dn um ts otn eb isd secus d th a n
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Mr.cURRAtrt DINESH KUMAR

Dear GURRAM DTNESH KUMAR,

Probati on Per iod:

Remun eration:

t

March 4,2O2L

Offer Ietter

Regarding your apprication and the subsequent discussion(s) that you had with us on 3rd ofMa-rch 2021 for emptoyment..in our company. ;;-;;;;["red to appoint you as ,,Trainee
Software Engineer,, on the followint,"r.i r" j.onaitionl,'

Date of Joinine:

Your date of joining is confirmed as lst of May 2021. In case you are not comprying this; theappointment would be treated as cancelled.

The period of first three months from your joining date wil be considered as probation period.During this period, you are required to gei yourieli. aiqr.int"o to the job. At the end of thisperiod your performance wi be reviewe--d. s.tirr..toiv pu*ormance may read to confirmationof your services with the company. This wi, be at ,ot" iiJcietion of the manatement.

1

Your initiar crc wourd be Rs'1,20fiu- (one Lakh Twenty onry) per annum. After threemonths' we- review your performance. upon meetinj our expectations, your crc wi, berevised at higher revers. your remuneration detairs ,r"-.trirtry confrdentiar between you andthe company and shourd not be discussed *rtt ,nv-o.enor oivulgea to anyone in any mannerwhatsoever' you are arso erigibre to receive sp".i"i ionrrlno tratuity based on your servicesover a period of time.

Working Hours and Weeklv Off:
You wilr attend your duties and discharge the responsibirires entrusted upon you as per theworking hours scheduled by the mana!em"", 

"i vo* J"partment or functional area. Theschedures for working hours ani yeekrv on urttrorireJ oy luperiors wifl have to be compried athe time such schedures are subject to .rrrng"i ;nJ,ni!,r,..,,on, depending upon exigenciesof work you may be transferred from one riitt,o ,n"it,., as and when need arises and arsoyou may be required to work for extra hours teeping in view the urgency of work as deemednecessary by your superiors.



r.Jr"-oAlE

You are agreed to work for TNF,ANE a minimum of 24 months from the date ofjoining. Aftercompretion of 24 months of emproyment tt is icre-eme;;may be terminated by either of uswith sixty day notice.

r-

Leave:

afe tn fc a r

You are entitled to a paid leave.of 12.days in a calendar year. This distribution and entitlementis subject to chan8e' Factories Act will tovern ttre entitlement and utilization of earned Leave.Entitlement of reave is not the right t reave. nJr.n.. 
'.pprora 

r/sanction of superiors andreporting authority is to be obtained before avairing any Lave. Remaining absent from workwithout sanctioned reave wifl b€ treated .r un.rtt oir"a'reave and may read to termination ofyour services' you are not arowed to take any reaves during the first eo J.y, oi'yo*employment.

Transfer:

Your emproyment is riabre for transfer from one department to another or from one unit/office/plant/site/tocation to other unit/office/pLnt7Ji"7to.r,,on of the company whetherexisting or which may come in. existence in fuiure ,nvrrt 
"ra 

across the country. on afl suchtransfers, the conditions of services and rures .no ,^.gurrtior,, appricabre at the prace of transferwill be applicable to you.

Secrecv:

A complete secrecy wi, have. to. be observed by you on a, the company matters incrudingsecurity arrangements, Technical know-how, rinarrciat and 
"orinistrative matters. And shallnot divulte or be responsibre for divurging 

"ny 
r..r"ioiti-" company to any person(s) duringyour emproyment and afterwards. Any breach of this condition on your part sha, be enough toterminate your services from the company wtn immeALte etfea.

k

Safe up-keeping and return in good conditions and order of all the company,s property such astools, equipment, instruments, riterature etc, in vour use/custody/care/charge wi, have to beobserved by vou. Accountabirity of anv such 8""il ;r iir;;;;res etc, provided to you for officiarpurpose wifi be yours. on compretion of work or assignment or at the termination or cessation

;t_"#::r"r#"*, 
you wi, return a, such properti", .rioit"i il vou to your reportin* authority

Terminat ion:

2

<- f,d/

Commitment

Any breach of trusty on your part or misconduct or fairure to fofiow poricies or fairure toperform responsibirities effectively wifl be riaore ror-iermination of your services withimmediate effect without any payment from us. tn the event of any situation not specified inthe above terms and conditions, the managementi iJrio, *i, be bound to you as finar.



t,1*l-
we woelcome you to TNF.ANE and rook forward to your participation to make it a successfur

Please si8n and return the duplicate copy of this letter in token of acceptance ofthe terms andconditions mentioned above.

For INFOANE Technolo8ies pvt. Ltd

Director - HR

:ii;: ::#":t",erms 
and conditions ofthis tetter of appointment and confirm my acceptance

Accepted
Date:

Name & Sitnature:

rvanthi lnstitute'rl [ngg. & Tech

Guntihapallv iV) Abduihpurnret tfidl) R.RIII

3
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Variable Component (ln Rs.

Tcos To cOM NPA cTc ORF fM G RRAU M DI N ESH KUMAREmail: mail.comurramdineshkumar 79

lneerDe s n ta nto Tra nee Softwa Ere

Effective from: 1st oJ 2021
Month Com onent ln Rs

Basic Sala
5HRA
3ecialAllowance
1,TOTAL: Month A

Ann Performance Bonus

1

0Annual Cost to Company
120000

NOTE:

All sala CO onents are overned the co olicies and statuto idelines.a
The sala details are s

e
nco efid nt a nda um ts not d s Uc ss ed th a

o mau be a aid nn aup TMrfo na bocepe un moS tre ha n ht ae oveb ntme o dne a mou nt ba eds onu r rfo ncerma nda com n rowth
+ r e nea d Pe rfo mar nce Bon istis otn a b e onp ya terora sbap s n ht evee nt fo e m ep oyeht oe n izat no nor to th ce om te nto ofp eth rfo nrmape rece c e
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MT.GARLAPATI SAIKIRAN REDDY

Dateof ioinin

March 4,2O21

Offer Letter
Dear GARIAPAT| SAtK|RAN REDDY,

Regarding your application and the subsequent discussion(s) that you had with us on 3rd of
March 2021 for employment in our company, we are pleased to appoint you as ,.Trainee
Software Enginee/' on the following terms and conditions:

s

Your date of joining is confirmed as lst of May 2021. rn case you are not complying this; the
appointment would be treated as cancelled.

The period of first three months from your joining date will be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of this
period your performance will be reviewed. Satisfactory performance may lead to confirmation
of your services with the company. This will be at sole discretion of the management.

Probation Period:

Remuneration:

Workins Hours an Weekly Off :

Your initial crc wourd be Rs.1,20,0fl/- (one takh Twenty only) per annum. After three
months, we review your performance, upon meeting our expectations, your crc wi be
revised at higher levels. Your remuneration details are strictly confidential bat*uan you and
the company and shourd not be discussed with any one nor divurged to anyone in any manner
whatsoever. You are also eligible to receive special bonus and gratuity based on your services
over a period of time.

d

You will attend your duties and discharge the responsibirities entrusted upon you as per the
working hours scheduled by the management of your department or functional area. The
schedules for working hours and weekry off authorized by superiors wilr have to be compried a
the time. Such schedures are subject to changes and modifications depending upon exigencies
of work. You may be transferred from one shift to another as and when need arises and arsoyou may be required to work for extra hours keeping in view the urgency of work as deemed
necessary by your superiors.

(1
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You are agreed to work for TNFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of employment this agreement may be terminated by either of us
with sixty day notice.

Commit ment

Lea ve

e

Terminat ion:

com 5

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change. Factories Act will govern the entitlement and ufilization of earned Leave.
Entitlement of leave is not the right to leave. Advance approval/sanction of superiors and
reporting authority is to be obtained before availing any leave, Remaining absent from work
without sanctioned leave will be treated as unauthorized leave and may lead to termination ofyour services. You are not allowed to take any leaves during the first 60 days of your
employment.

Transfer:

Your employment is riable for transfer from one department to another or from one unit
/office/plant/site/location to other unit/office/plant/slte/location of the company whether
existing or which may come in existence in future anywhere across the country. on a[ such
transfers, the conditions of services and rules and regulations applicable at the place of transfer
will be applicable to you.

Secrecy:

A complete secrecy wirr have to be observed by you on aI the company matters incruding
security arrangements, Technicar know-how, Financiar and administrative matters. And sha
not divulge or be responsibre for divurging any secret of the company to any person(s) duringyour employment and afterwards. Any breach of this condition on your part shall be enouth to
terminate your services from the company with immediate effect

fe r

safe up-keeping and return in good conditions and order of al the company,s property such as
tools, equipment, instruments, riterature etc, in your use/custody/careicrrarge *iit t ar.to oe
observed by you. Accountabirity of any such goods or riteratures etc, provided to you for officiarpurpose will be yours. on completion of work or assignment or at the termination or cessation
of employment, you wirr return a such properties afl-otted to you to your reporting authoritywith record.

Any- breach of trusty on your part or misconduct or failure to follow policies or failure toperform responsibilities effectivery will be riabre for termination of your services withimmediate effect without any payment from us. rn the event of any situation noirf".iti"a inthe above terms and conditions, the manatement's decision witt be bound to you as finar.
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we welcome you to TNFoANE and rook forward to your participation to make it a successfurrelation.

Please.siSn and return the duplicate copy of this letter in token of acceptance of the terms andconditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

I have read the terms and conditions of this retter of appointment and confirm my acceptance
of the same.

Accepted
Date

Name & Signature:
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PANTOcosT coM cTc FOR GARTAP TIA IRASAIK N REDDY
Email: ik ira n mail.comb

eerDes nation: Trainee softwa reE

Effective from: 1st of 2021
Month Com onent ln Rs.

Basic Sala

Ann Performance Bonus

7

0

3

1,

ln Rs.Variable Component

HRA

cial Allowance
TOTAL: Month

120000
Annual Cost to Company

NOTE:

All sala onents are rned the co licies and statuto idelines.
co

The sala details are strictl ne.nco dfi ne tat a dn mu t5 not be d cus ss wited h a
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MS.BARLA SHAILAJA

Dear BARIA SHA|LAIA,

Probation Period:

R munerat ron:

rki ng Hours and Weeklv off:

March 4,2O2L

Offer Letter

Regarding your apprication and the subsequent discussion(s) that you had with us on 3rd ofMa-rch 2021 for employment..in our compan,, *" .i"'pi".red to appoint you as ,,Trainee
Software Engineer,, on the following ,.rri ,n j.onattionl,'

Date of Joininp:

Your date of joining is confirmed as 1st of May 2021. rn case you are not comprying this; theappointment would be treated as cancelled.

The period of first three months from your joining date wi, be considered as probation period.During this period, vou are required to g"f yorri"tt ..qr.int"o to the job. At the end of thisperiod your performance wi be reviewed. satistactorf ie*ormance may read to confirmationof your services with the company. This will be at sote jiJcretion 
of the management.

Your initiar cTC wourd be Rs'1,200fiv- (one Lakh Twenty onry) per annum, After threemonths, we review your performance, Upon ,"",ini ir, expectations, your CTC will berevised at higher revers. your remuneration detairs are-strictry ionfidentiai u"ir*, v"r.rathe company and shourd not be discussed with any one nor oivurgeo to anyone in any mannerwhatsoever' you are arso erigibre to receive speciai ionrrlna gratuity based on your servicesover a period of time.

You wi', attend your duties and discharge the responsibirities entrusted upon you as per theworking hours scheduled by the mana!em.", 
"r v"r, l"partment or functionar area. Theschedules for working hours and *e"ry Jr uu*,orirJ;;y ;;p"no* wi, have to be comptied a,the time' Such schedures are subject to.t,rng., ;nJ;rllr-R.rtio* dependint upon exigenciesof work' You may be transferred from one rr,'itt to ,not# as and when need arises and arsoyou may be required to work for extra hours t"aprnc in ,ia* the urgency of work as deemednecessary by your superiors.
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Commit ment

Leave:

Transfer:

Secrecy:

Safe uo-keeD ins of comoanv's orooertv:

T rminat ion:

You are agreed to work for TNF.ANE a minimum of 24 months from the date of joining. Aftercompletion of 24 months of emproyment thi;;g;;e;;may be terminated by either of uswith sixty day notice.

You are entitled to a paid leave.of lz.days in a calendar year. This distribution and entitlementis subject to change. Factories Act wifl govern ttre entittement and utirization of earned Leave.Entittement of reave is not the right io reave. ;J;;;;;';ppr"rarlsanction of superiors andreporting authority is to be obtained before avaiting any [ave. nemaining absent from workwithout sanctioned reave wi, be treated .r ,nrr,rroiiJ'leave and may read to termination of
nT,":r"ff:: 

You are not allowed to take anv leaves during the first eo J.fl oi'yo*

Your employment is riabre for transfer from one department to another or from one unit/office/plant/site/tocation to.other unitZom."lpLntTii"),o..,,on of the company whetherexistin, or which may come in. existence.in fuiure ;;;;"r" across the country. on a, suchtransfers, the condifions of services and rures ,ro *c;llii;* appricabre at the prace of transferwill be applicable to you.

A complete secrecy wi, have to be observed by you on a, the company matters incrudingsecurity arrantements, Technical know-how, rinarrciJ ,nd ,arinirtrutive matters. And shanot divulge or be responsibre for divurging r"v r".r", ,iil" company to any person(s) duringyour employment and afterwards. nny breach of tnis.onJition on your part sha, be enough toterminate your services from the company with irr.Jiri" 
"f"". 

, -" -',".i

Safe up-keeping and return in good conditions and order of all the company,s property such astools' equipment, instruments; riterature .", i^ v"* ,*r.ustody/care/charge wi, have to beobserved bv vou. Accountabiritv of anv such ;"J; ;r;,.;;;;;res etc, provided to you for officiarpurpose wi, be yours. on compretion of worl or assignr.iio, ., at . a"rmination or cessation
;r.iT:"#"*,rou 

will return arr suctr properti.;;,il;';; y* to your reportins authority

Any breach of trusty on your.part or misconduct or failure to follow policies or failure to
ffiffi,#,:":fl:I'ltffi:,,",T:"rery wil be i;ir;i;1;.,ination or your services with
,r,",uo,"1",., ilHffiI,:iHil,l, ji[,,ll;i Jff j#T,;Hm:j,1rui: *..*"0,,,,
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you to TNFOANE and took forward to your participation to make it a successfut

Please. si8n and return the duplicate copy of this letter in token of acceptance of the terms andconditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

:il;: :lr":* 
,erms and conditions of this tetter of appointment and confirm my acceptance

Accepted
Date:

Name & Signature:

I
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ANNEXURE I

TCOST co Mo ANP CT ORF Ms BAc) RLA sHAI ALA,
mail.comEmail:barla.shaila a743

ine erDes nation: Trainee Software E

2021Effuctive from: 1st of
Month Com nent ln Rs

Basic Sala

HRA
3cial Allowance
1TOTAL: Month

ln Rs.)Variable Compone nt
Ann Performance Bonus

1-

0Annual Cost to Company
120000

NOTE:

All sa la onents are rned the com licies and statuto ide lines
co n

The sala details are strictl
ne.nco dfi ne iat a dn um ts not eb d tscussed hit a n

ou be a ad nn aUp rmrfo na cepe bon us more ht na ht ae mebove onnti aed umo tn ab sed nou f rfo ma cen na d co m n wth

rfor
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MT,BALLA SHIVA KRISHI{A

Dear BATLA SHTVA KRTSHNA ,

Probation Period:

Re mune ration:

Workin H ours and weeklv Off:

March 4,2O2L

Letter

Regardint your apprication and the subsequent discussion(s) that you had with us on 3rd ofMarch 2021 for emptoyment,.in our company.;; ;;;;;.red to appoint you as ,,Trainee
Software Enginee/, on the following t"rri .nJ.onOitionl,'

Date ofioinins:
Your date of joining is confirmed as lst of May 2021. rn case you are not comprying this; theappointment would be treated as cancelled.

The period of first three months from your joining date wifl be considered as probation period.During this period, you are required to gei your;lr aiqr.in,"o to the job. At the end of thisperiod your performance wifl be reviewed. s.tirrr.tory pu*orr"n." .ry eaato ionti-rri.tio,of your services with the company. This wi, be at sore iiscreron ofthe management.

Your initiar crc wourd be Rs.1,200flv- (one Lakh Twenty onry) per annum. After threemonths' we review your performance. upon meeting iur expectations, your crc wi, berevised at higher revers, your remuneration detairs arJstricfly confidentiar between you andthe company and shourd not be discussed with any ona *, oirrrc"a to anyone in any mannerwhatsoever' you are arso erigibre to receive speciar ionrrlnu g.rtuity based on your servicesover a period of time.

You wirr attend your duties and discharge the responsibirities entrusted upon you as per theworking hours scheduled by the manalem.* 
"i vr* l"partment or functional area. Theschedules for working hours and yegNv I'r auttroiir"Jiv Irp"rio* wi, have to be compried a,the time' such schedures are subject to .rrrng", .nJ rotiications depending upon exigenciesof work' you may be transferred from one r[irt to ,"oii",. as and when need arises and arsoyou may be required to work for e,.ra hours t<eeping in ,ie* the urgency of work as deemednecessary by your superiors.
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You are agreed to work for TNFoANE a minimum of 24 months from the date of joining. After
completion of 24 months of emproyment this agreement may be terminated by either of uswith sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlement
is subject to change' Factories Act will govern the enthlement and utilization of earned Leave.
Entitlement of leave is not the ritht to reave. Advance approvar/sanction of superiors andreportint authority is to be obtained before availing any leave. Remaining absent from workwithout sanctioned leave will be treated as unautho;ized leave and may lead to termination ofyour services. You are not alowed to take any reaves during the first 60 days of your
employment.

Transfer:

Your employment is liabre for transfer from one department to another or from one unit
/office/plant/site/location to other u nit/office/plant/siteTlocation of the company whether
existing or which may come in existence in future anywhere across the country. on a[ such
transfers, the conditions of services and rules and regulitions applicable at the place of transfer
will be applicable to you.

Secrecv:

A complete secrecy wirr have to be observed by you on aI the company matters incrudint
Security arrangements, Technicar know-how, Financiar and administrative matters. And shaInot divulge or be responsibre for divurging any secret of the company to any person(s) duringyour employment and afterwards. Any breach of this condition on your part shall be enough toterminate your services from the company with immediate effect.

-ECommitment

Sa uo-kee oins of com0a s 0ro

Termination:

rtv:
safe up-keeping and return in tood conditions and order of al the company,s property such astools, equipment, instruments, riterature etc, in your use/custody/care/charge wrir t rr"io o.observed by you. Accountabirity of any such goods or literatures etc, provided to you for officialpurpose will be yours. on completion of work or assignment or at the termination or cessationof employment, you wirr return aI such properties arioned to you to your reporting authoritywith record.

Any- breach of trusty on your part or misconduct or fairure to folow poricies or fairure toperform responsibirities effectivery wifi be riabre for termination of your services withimmediate effect without any payment from us. rn the event of any situation noirf".iri.a inthe above terms and conditions, the management's uecision wilr be bound to you as finar.
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we welcome you to TNFoANE and rook forward to your participation to make it a successfur
relation.

Pleas.e. sign and return the duplicate copy of this letter in token of acceptance of the terms a nd
conditions mentioned above.

For INFOANE Technologies pvt. Ltd

Director - HR

I have read the terms and conditions of this letter of appointment and confirm my acceptance
of the same.

Accepted: Date:

Name & Signature:

3
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cos TT o c POM N cCT FOR Mr BAI.tA Hs tv KA HRts NA
ba as h ka 5ft h am@ mco
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202LEffuctive from: lst of
Month Com nent ln Rs

Basic Sala

HRA
3cial Allowances
100TOTA[: Month

(ln Rs.)Variable Com onent
Ann Performance Bonus

7

o
120000

n un a tCos to Co amp ny

NOTE:

All sala com nents are overned the co an olicies and statuto u ide linesThe sala details are strict
e
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Probation Peri od:

Remuneration:

Workins Hour5 and Weekly Off:

March4,2021

Offer Letter
Dear EOYAPALLY AN|THA,

Regardint your application and the subsequent discussion(s) that you had with us on 3rd ofMarch 2021 for employment..in our company, we are pleased to appoint you as ,.Trainee
Software Engineer/ on the followint terms and conditions:

Date of JoininR:

Your date of joining is confirmed as 1st of May 2021. rn case you are not comprying this; theappointment would be treated as cancelled.

The period of first three months from your joining date wi be considered as probation period.
During this period, you are required to get yourself acquainted to the job. At the end of thisperiod your performance will be reviewed. satisfactory performance may lead to confirmation
of your services with the company. This wil be at sore iiicretion of the management.

Your initial crc wourd be Rs'1,20,0@/- (one takh Twenty onry) per annum. After threemonths, we review your performance, upon meeting our expectations, your crc wifl berevised at higher levels' Your remuneration details are strictly ionfidential b"t*."n you anothe company and shourd not be discussed with any one nor divurged to anyone in any ranne,
whatsoever' You are arso erigibre to receive speciar bonus and grituity based on youi services
over a period of time.

You wilr attend your duties and discharge the responsibirities entrusted upon you as per theworking hours schedured by the management oi your department or functional area. Theschedures for working hours and. weekry off authorized by superiors wi have to be compried athe time' such schedures are subject to changes and moaifilaaons depending upon exigenciesof work. You may be transferred from one shift to another as and when need arises and arsoyou may be required to work for extra hours keeping in view the urgency of work as deemednecessary by your superiors.

1
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You are agreed to work for TNF.ANE a minimum of 24 months from the date of joining. Aftercompletion of 24 months of emproyment this agreemeni may be terminated by either of uswith sixty day notice.

Leave:

You are entitled to a paid leave of 12 days in a calendar year. This distribution and entitlementis subject to change' Factories Act will govern the entitlement and utilization of earned Leave.Entitlement of reave is not the right to reave. Advance approvar/sanction of superiors andreporting authority is to be obtained before avairing any reave. Remaining absent from workwithout sanctioned reave wifl be treated as unautho;zed reave and may read to termination ofyour services. you are not allowed to take any leaves during the first OO Oafl oi you,employment.

Transfer:

Your employment is riabre for transfer from one department to another or from one unit/office/plant/site/rocation to.other unit/omce/plmTiite)tocation of the company whetherexisting or which may come in. existence in future ,ny*h"r" across the country. on a[ suchtransfers, the conditions of services and rures ana ,eguration, appricabre at the prace of transferwill be applicable to you.

Secrecv:

A complete secrecy wi[ have to be observed by you on a[ the company matters incrudingsecurity arrantements, Technicar know-how, rinanciar and administrative matters. And shanot divurge or be responsibre for divurging any secret of the company to any person(s) duringyour employment and afterwards. Any breach of this condition on your part shal be enouth toterminate your services from the company with immediate effect.

_E

Commitm ent

ke com n o

Terminat ton:

a

Safe up-keeping and return in tood conditions and order of all the company,s property such astools, equipment, instruments, literature etc, in your use/cu;tody/carelcharge wifl have to beobserved by you. Accountabirity of any such ioour o,. iit"rrirres etc, provided to you for officiarpurpose will be yours. on completion of work or assignment or at the termination or cessation

;t*"#::""rr;"*, 
rou wiil return ail such properti", ,riott"U to yo, to your reporting authority

Any breach of trusty on your part or misconduct or fairure to forow poricies or fairure toperform responsibirities effectivery wilr be tiaute ror-iermination of your services withimmediate effect without any payment from us. rn the event of any situation not specified inthe above terms and conditions, the managementt aecision urr be bound to you as finar.
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we welcome you to TNFoANE and rook forward to your participation to make it a successfurrelation.

Pleas.e. sign and return the duplicate copy of this retter in token of acceptance of the terms a ndconditions mentioned above.

For INFOANE Technologies pw. Ltd

Director - HR

:iil: ::la":^",erms 
and conditions of this tetter of appointment and confirm my acceptance

Accepted
Date:

Name & Signature:

3
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cosT T co o PAN cCT F OR Ms AN ITHAEmail: anitha a1255@ mail.com
Des tna nlo Tra nee Softwa re nE ene r

202LEffective from lst of
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Basic Sala
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3cial Allowance
7TOTAL: Month
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Offer: Computer Consultancy
Ref : TCSUDT20206476600/Hyderabad
Date:11/01/2020

Mr. Reguri Soumya
H.No.34/12,
westmaredpally,
Hyderabad-500062,

Telangana.
Tel# 91-9989123765

Dear Reguri Soumya

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profiie and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the lnfrastructure Services (lS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be '3,36,8771- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year,Annexure-1 provides the break-up of the eompensation package.

Kindly confirm your acceptance of this ofier online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confldenual

TCSUDT20206476600
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TA?jlT CONSULTAN
Yata (o,1gullana
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COMPENSAT ION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of .14,7g4t- per month.

BoUQUET OF BENEFTTS (BoB) i
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each ofthe components below are as per pre-defined structure. However yo, ,rf want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
y.our Bouquet of Benefits, you may access the link to BoB in the "Employ"" S"tf Service,, link on
"U-ltimatix", the internal portal of TCSL. Taxation will be govemed by the lncome Tax rules. TCSLwill be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be '5,914/- per month. whire restruoturing your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

It )

TATA
Conditions). You will also be issued a letter of appointment at the time of your joining aftercompleting joining formarities as per company poricy. your offer is suulect to a positive
background check.

Leave Travel Allowance
You wlll be ellgible for ennuel Leave Travel Allowanee whieh ls equivaleRt to oRe moRth,s
basic salary or a pro-rata amount in case you join during the financiar year. ihis wiil be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,you need to apply for a minimum of three days of reave and submit supporting traver
documents.

Food Gard
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per thePre-Defined structure you will be eligible for a Food card with an amount of .500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tiax plan, once you join TCSL.

2
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TCS Contldenflal
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Monthly Performancc Pay
You will receive a monthly performance pay of '1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be '600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

GITY ALLOWANCE
You will be eligible for a City Allowance of '200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

< ffih,(TCS Confidentlal

TCSUDT20206476600
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PERFORMANCE PAY

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.
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Basic Cover
i. Entitlement - lncludes domiciliary expenses up to '6,000i- per insured person per
annuq and basic hospitalization expenses up to '2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionatly, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be bome by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for '12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be bome by TCSL.

MaterniQr Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Matemity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will beeome a member of the TWT, on oompletion of eontlRuous assoeiatioR of one year
from the date of joining TCSL. A nominal annual membership fee of '250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

(
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12oh of your basic
salary every month as per the provisions of the said Act.

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board i University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending anears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidellnes.

It is mandatory to deelarc the gaps/errears/taeklogs, lf any, durlng your aeadcmles aRd
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive leaming program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

TCS Conf1dBnual
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Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS
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3 Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS xperience programme as set out herein bLlow), during whicfr
period you will be appraised for satisfactory performance during/after which rcsL would
normally confirm you.

4

5

6

7

8

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your perfoimance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherurise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the trainini
will be govemed by TCSL's training policy. TCSL reseryes the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of rcs Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. you may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right to transfer you at any of lts offices, wofi sites, or assoctated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TcsL's
compensation policy from time to time at its sole discretion.

lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. salary increments and promotions wll be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your emproyment as a

6(':l?.:,?ffi .'",'.:,?,Y::
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL '50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas lntemational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
doeuments peftalning to the lnternational asslgnment for whieh you are belng plaeed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

7TCS ContldBnual
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13. TATA Code of Conduct

You are required to sign the TATA code of conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with rcsL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing g0 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be appliCable if your
services are discontinued/terminated on acrount of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL '50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the service Agreement clause.

lf you are covered under lntemational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving g0 calendar days witten notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and cunent assignment, to ask you to complete your notice period.

15, Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

't6, Pre+mployment Medical Certificate
You arc requlred to submlt a Medlcal cefffieate of Fttness (in the format presefibed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian eitizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and I or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will mnduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the baekgrzund cheek reveals unfavourable r6sults, you will be liable to diseiplinary aetion

TCS Confiden{al
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including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and cornplete the upload of mandatory docr:ments on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) card - You are required to submit a copy of your pAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
fl ames, signature affidavits,

address afiidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medieal Cefff eate (Shoutd be made on the format provided by TCS atono wlth the

Joining letter)
- An affidaviUnotarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

"There is no criminal offence registered/pending against you
"There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

ln addition to the above original documents, Please carry Xerox copies of the below
docu ments

--TCS Confldental
TCSL/DT20206476600

9

TA?A CONSULTANCY SERV|CES pRtNcIplt
, l:: : : :," :1 :::',,' :,1 :: ":' 

r-, 
rBtH]}U.ff:Hi#|ll,,Ii:1:**

,,-r! rrl -,i,-r{/., ,._
.rl .r' , r:: ,1.1;,..1 ,qr';;. :.1

fl



TATA

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

21. Letter of Appointrnent
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. R.ules and Regulatlons of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein fiom
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

TCS Confldentral
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*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
"Passport
-NSR E-Card

As TCSL progresses Wth these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.
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24. Data Privacy Clause:

TCS ConfidEnfial

TCSL/DT20206476600

(a) Your personal data collected and developed during recruitment process will be
processed in accordanc€ with the TCS Data privacy policy. The personal data refurred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal reiuirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data privacy policy. ln some scenarios of your pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, heelth
insurance, counselling, travel, transport and visa, payroll services, issociate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in thts offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable 

"t 
you overseas

location.
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
intercsted in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of rcSL.

We look fonlrrard to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

CH here q ure a B csde scrFter irqn y(l.r rrlo$le

to validd6 the die lett€r

K Ganesan
Global Head Talent Acquisition & AiP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xpiore Centres
Annexure 3: Confidentiality and lP Terms

TCS eonfidential
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GROSS SALARY SHEET Annexure 1

Name Reguri Soumya

Designation Assistant System Engineer-Trainee

lnstitute Name Avanthi lnstitule Of Engineering And Technology

Table 1: Compensation Details (All Components in INR)

Gomponeflt Gategory Monthly Annual
1) Fixed Compensation

Basic Salary 14,7U 1,77,408

Bouquel Of Benefits # 7,U6 91,752

2) Perlormance Pay*
Monthly Performance Pay 1,700

Quartedy Variable Allowance* 600 7 ,200

3) City Allowance 200 2,400

4) Annual e omponents/Retirals
Health lnsurance**' NA 7,900

Provident Fund 1,774 21 ,289

Gratuity 711 8,53s

Total of Annual Components & Retirals 2,485 37 ,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3.36.877

Xplore/ Leaming lncentiye**** Upto 60,000

Gomponent Gategory Monthly Annual
House Rent Allowance 5,9'r4 70,968

Leave Travel Assistance 1 ,232 14,7U

500 6,000

GROSS BOUQUET OF BENEFITS 7,646 91,752

TCS Gonfidential
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20,400

# Refer to Table 2 for TCSL defined Struclure. ln case, you wish not to rGtructure your BoB, TCSL

detined Strudure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon succesful comfletion of the TCS Xplore Program.
**The Performanee Pay is applieable upon suceessfu eompletien Gd thc TCS Xplsre Pregram,
... For HIS - Note lhat Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,9001per beneficiary needs to be added to the above mentioned amount
.'* )Qlore/ Learning lncentive is paid over and above the CTC during frst year, based on your performance in TCS

Xplore Program. Table 2: TeSL defined structure lor BoB (A[ eomponents in INR)

Food Card
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Ahmcdabcd
TCS XF FIR Lead
Tata Consrrlta nay Services,
Garima park,tTltTES sEZ,ptot # 41,
Gandhi 3420()7

Bangrlorc
TC3 XP tlR Lead
Tata Consult ncy S€rvices,
Gate 1, No 42, Think carnpus E
Ba 60S I

BUBANESHr^,AR
TCs XP HR L.ad
Tatd consultancy Services,
frair*riE L.t Venu€i-ger.b6ti, tnc Blo(&, Ground Floor,
T.ta consuttdncy Servi.es timjted, (UN|T_I) BARBAI
sEz, tTltTEs spEctaL EcoNoMtc zoNE (sEZ),ptoT No.
35, CHANDAKA INDUSTRIA! ESTATE, PATIA,
Bhubaneswar 751O24

Chcnnal
TCS XP HR Lead
Tata Consultaocy S€rvices,
4f5/21-24, Kurnaren NaEa., Old Mahab.tipursrn Rd,
TNHB, SholinSanaltur. Chennai, Tamil Nadu 6()()119

DELHI - Gurto.n
TCs XP HR Lead
Tala Consulrancy Servicei,
Blo{k c, Xines Canyon, ASF lnsignia, Gurtao.r
Faridabad Road, Gawat pahari, Guraaon - 122oOf,

DEt.}ll - Noida
TCS XP HR Lead
Tatd Consultanc]|/ Servicee,
Plot No. A-44 & A 4s,Ground, 1st to 5th Floor & lorh
floor. Glaxy A(,siness park, Bto.k - C & D, Sector, 62,
Noid6 2O1 lO9Guwahttl

TCS XP HR Lea.l
Tatd Consultancy Servi.es,
sth Floo., NEDfi House,G.S. Road, Dispur,Guwahati _

7A1()06,Assrm

Tdta Consultancy 5ervices,
Q City. Nanakrdnrauda, Hyderabad

tLdEr.bad
TCS XP HR fead

Tata Consultanry Scrvirr,3,
|TIITES SEZ, S.herne No- 151 & 169-8. Super Corridor,
Vill.ae Tigariya Badshah & Bada BanBarda, Tehsil
Hatod, lndore - 45ZO1g,
M

INDORE
TCS XP HR Ledd

Tata Consultancy Servi.cs Limited,
E(ospace 19 building,2nd Floor, plot ltFl12,New
Town, Raiarhat, Kotkata - 7OO16O,West Benaat C)R
Auditorium,2nd Floor, \randerers Buildins,Delta part,
Lords

I(OLKATA
TCS xP HR Lead

, lnfopark Ro.d lnfopark Campus. tnfopa.k ,
Xeral. 682042

TCS centre
Kd kk

Tata cf'nsi'lrancy Servi.pi,

xflcHr
TCS XP HR Lead

MUMBAI
TCS XP HR Lead
Tata CoflE.rltan.y 5ervicpr,

Number 2 CST
R(l t Iha tr 400606

Tal:r Cairlull:ihav Sarviaas Liiiritad,
Mihan-Sez, NaEpur, Tethara, Mahar.shtra 4411O8,

NAGPUR
TCS XP HR Lead

PUNE
TCS XP HR Lead
T:td CODsundrray S!rviae!,
Plot No. 2 & .r, MIDC-S€Z, R Gandh h Park,
H t, 11 7o5 sshtTtlvrndrum

TCs XP HR tead
Tata Consultan€y S€rives,
Peepul Park, Te€hnopark Campus,Xariyavattom p.O
Triv'andrum 69558I, tndia

09y
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Confidentiality and lP Terms and Conditions

Confidentiality and tP Terms and Conditions - Annexure 3:

Annexu re

1 Confidential lnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential information of its
Clients) that comes into the possession or know of the Associate and shall indude the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of rcs relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and raboratory notebools, reports,
proc€ss data' test data, performance data, inventions, trade secreti, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, whicfr may be created, devetoped, conceived,
gathered or collected or obtained by the Associate in lhe course of or arising out of the
association with rcs or while in or in connection with or for the purposes of his/her
association with rcs or any of the operations and entrusted by TCS to the Associate.

TCS C6nfldun at
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2. Associate's Obligations
Associate agrees to treat the Confidential lnformation as stricfly confidential and a trade
secret of TCS. Associate agrces not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TGS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the tite of TCS in the intellectual
BroBffly rights and to elTcetuate the Brovisi0ns hereof. All expenses of liiling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
bome solely by TCS, but Associate shall co-ordinate in filing and i or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

TCS Confl6entlal
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4 Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that suci Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with rcs in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confdential
lnformation, it is necessary for TCS to protect such Confidential lnlormation by holding it
secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connectjon
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of suct intellectual property
rights.

Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, security and Gonfidentiality of rcs in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, iReorporate or otherwlsc explolt, for his or her own use or for any other purBose, any
of the confidential lnformation including intellectual properties of rcs that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the confidential lnformation.

0,/
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TATA
Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowredge of Associate is of a unique, highry confidentiar and proprieiary nature.
It is further acknowledged by Associate that the disilosure, distribution, dissemination and/ or release by Associate of the Confidential lnformation without the prior written consentof rcs or any breach of this Agreement by Associate wi[ cause TCS to suffer severe,immediate and ineparabre damage and thaiupon any such breach or any threat thereof,TCS shall without prejudice to any other remedies available to it, be entifled toappropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. Genera!

TCS Confiden al
TCSL/DT20206476600

(a) The provisions hereof shail be interpreted, determined and enforced in accordancewith the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may craim or riabirity of any party induding that of surety, the sameshall be refened to a person to be nominated by.TCS, whose decision shafi be finar andbinding upon the parties hereto. Subject to the aLove, the arbitration shall be governed bythe Arbitration and conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitratoi shall be a nominee of TCS shall not bea ground for obiecting to such arbitration or challenging the decision of the arbitrator. Thevenue of arbitration shall be Mumbai. Subject to the above arbitration clause, the parties
agreed to the binding jurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to goveming
law, it shall bc deemed null and void without annulllng or reRdertRg tnvalld the rematRder
of the Agreement and if the invalid portion is such that the remainder cannot be sustainedwithout it, the Parties herein shall find a suitable replacement to the invalid fortion thatshall be legally valid.

(d) This confidentiality clause along with other documents executed by Associate orreferenced in any such documents constitutes the entire understanding between theparties and supersedes a[ prior agreements and understandings pertaining to the subjectmatter thereof. No deray of omission of either party in exercising or enforci-ng any of theirrights or remedies hereunder shall constitute a waiver thereof.
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Offer: eomputer eonsultancy
Ref: TCSL/DT2020647660g/Hyderabad
Date:1110112020

Mr. Bathula Rajkumar
Plot No. 3 ,

Sanathnagar,
Hyderabad-500062,

Telangana.
Tel# 91-9'160423425

TCS Contldcntal
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T,aTA CONSU LTANCY SEHVICES

Dear Bathula Rajkumar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have been
selected for the position of Assistant system Engineer-Trainee in brade y. you will be
assigned a role in the lnfrastructure Services (lS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be '3,36,g721- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or competency lncentive) basis your perfoimance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year,Annexure-1 provides the break-up of the eompensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer lette/. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

Afler you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to- you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS iploie (detailed under Terms &

1
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. your offer is subject to a positive
background check.

COMPENSAT]ON AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of .14,7A41- per month.

BoUQUET OF BENEFTTS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However yo, rn"f want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employ"" S"lt Service" link on
"Ultimatix", the internal portal of TCSL. Taxation Wll be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be '5,914/- per month. while restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance
You ulll be efioiblc for aRRual Leavc Trevel AllowaRee vvnleh is equivalent to oRe moRth's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail inctme tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food card with an amount of .500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

2
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Monthly Performance Pay
You will receive a monthly performance pay of '1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be '600/. per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANGE
You will be eligible for a City Allowance of '2001- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

TCS Conidentlal
TCSUDT20206476609
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Basic Cover
i. Entitlement - lncludes domiciliary expenses up to '6,000/- per insured person per
annum and basic hospitalization expenses up to '2,00,000/- per insured person per
an num.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled lor '12,00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be bome by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Gonsultancy Services Employees' Welfare Trust (TWT)
You Wll bceome a member of thc TWT, on eompletioR of contlnuous assooiation of one year
from the date of joining TCSL. A nominal annual membership fee of '2501- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

AAt
TCS Confldcntal
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Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.
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Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12o/o ol your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Ac| 1972.

1 Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful @mpletion of your
final semester/year without any pending anears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is mandatory t0 dcelarc the gaps/arrcars/baeklo0s, lf any, durlng your aeadcmles aRd

work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you

digitally. This foundation program will include Online learning content, Webinars, practice

sessions & proctored assessments. Further to accepting this Offer letter, you are required

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will

make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the

proctored assessment. We encourage you to complete your preJearning, through TCS

Xplore, well before your expected date of ioining to avoid del rding,

TCS Confldenfial
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TATA
3. Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during whictr
period you will be appraised for satisfaclory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be govemed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate commun ication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the riEht to transfer you at any of lts offices, work sltes, or assoclalecl or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion.

7, lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a

TCS Confidcntlal
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9, Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless speciflcally authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incuning considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year afier joining,

failing which, you (and your surety) will be liable to pay TCSL '50,000ltowards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
doeurnents pertalning to the iRterRational asslgnmeRt for which you efe being flaecd ln
case of every intemational assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned belou

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments.

d"TCS Con den al
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13. TATA Code of Conduet
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company

reserves the right, to ask you to complete the notice period or adjust the earned vacation

in lieu of entire or partial notice period. lf your services, behaviour and/ or performance

are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your

services are discontinued/terminated on ac@unt of any misconduct either during your

traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL '50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lntemational Assignment Agreement, either you or TCSL can

terminate the traineeship/appointment by giving 90 calendar days written notice as set out

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the

business and cunent assignment, to ask you to complete your notice period.

15, Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
you arc rcqutred to submlt a Medleal Ccrtiffeate of Fltncss (ln the format preseflbed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

'17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subiect to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

TIITN

18. Background Check
Your association with TCSL will be subject to a backgrou

background check policy. A specially appointed agency will

background checks. Normally, such checks are completed

the baekground eheek reveals unfavourable results' you will

r t

nd check in line with TCSL's

conduct intemal and external

within one month of ioining.lf
be liable te disciPlinary aetion
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includi ng termi nation of traineeship/service without notice.

19. Submission of Documenls
Please note that you should initiate and cornplete the upficad of mandatory docurnents on

the nextstep portal as soon as the offer letter is accEpted (subject to availability of the

documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rsl00 stiamp paper if applicable (name affidavit for multiple
nantes, signature affidavits,

address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs
- Mcdieal cenif eate (should be made oR the format provlded by Tcs alono with thc

Joining letter)
- An affidaviUnotarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

"There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your prevlous

employer

The original documents will be returned to you after verification.

ln addition to the above original documents, Please carry Xerox copies of the below

d ocu ments

TcS Contidentlal
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"PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
-NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing

process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of

the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing

process and a formal evaluation will be carried out during the training. lf you are

requested to join TCSL inspite of you not completing the Xplore proctored assessment,

you will be provided Xplore training on premise and the above said evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a basis

for allocating people to projects/roles. We would request that the training be taken very

seriously to enable you to add maximum value to your professional and personal growth.

21, Letter of Appointment
you will be issued a lefter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

22. Rules and Regulatlons of the Company
Your appointment will be governed by the policies, rules, regulations, practices,

processes and procedures of TCSL as applicable to you and the changes therein from

time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect' However, the

same shall be communicated on internal portal/Ultimatix'

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer' Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion'

TCS Contlden al
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data refened
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as recruitment,
onboarding, background check, prolect assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) aftributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentloned above and/or in this offcr letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidenfial
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look fonitrard to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

TeS eonfidential
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GROSS SALARY SHEET Annexure 1

Table 1: Compe nsation Details (AIl Conrponents in INR)

# Refer to Table 2 for TcsL defined stuclure. ln case, you wish not to restruclure your BoB, TCSL

deflned Slructure as given in Table 2 will be applicable'

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program

**The Perfermanee Pay is apPlicable upon succcosful eernpletion of lhe TCS XPlore Progren'

rrrForH|S.NotethatRs.Tgooiftheemployeeissingle,lftheemployeeismarriedormarriedwithchildren

then Rs. 3,9OOl per beneficiary needs to be added to the above mentioned amount

$* xptore/ Leaming lncentive is paid over and above the CTC during first year' based on your performance in TCS

Xplore Program. tade 2: TeSL defined structure for BoB lAll Components in INR)

Bathula RajkumarName

Assistant System En gineer-TraineeDesignation

Avanthi lnstitute Of Engineering And Technologylnstitute Name

Monthly Annual

1 Fixed Compensation

Basic Salary 14,7U 1 ,77 ,408

Bouquet Of Benefits # 7 ,646 91,75?

2) Performance PaY**

Monthly Performance PaY 1 ,700 20,400

Quarterly Variable Allowance* 600 7 ,200

3) City Allowance 200 ?,400

4l Annual ComPonentsiRetirals

Health lnsurance*'* NA 7,900

Provident Fund 1,774 21 ,289

Gratuity 711 8,533

Total of Annual Compo nents & Retirals 2,485 37,722

NA 0

TOTAL GROSS 27 ,415 3,36,877

Xplore/ lncentive*"** 60,000

Annual
70,9685,914House Rent Allowance
14,7U1 ,232Leave Travel Assistance
6,000500

Food Card
91,7527,646GROSS BOUQUET OF BET{EFITS

ffinnime ffi !neqring,( TechnologY

Gilnti.apllY (V), HbYattinagar, ,

, f,aqatteddv(Dis1.),,'
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Annexure

Er6rlorc
TCS xF ,li tlad
T3ta ConsultancY S€rvices,
Gate 1, No 42, Think campus, Elect.o$k citY phase ll,

- s601Ba

Ahmcdabrd
TcS XP FIR Lc.d
Tata Consultancv Servlca5,
Garima Park,lTltTES SEz,Plot # 41,
Gandhi r - ag2(X)7

Chcnnal
TcS xP HR Lead
Tata Consultancy Services,
1r.5/za-21, Kunr€i(.o l{-Ear; Old lrtahabtlipurtffr Rd,
TNHB, SholinS.nallur, Chennai, Tamil Nadu 600119

BUBANCSHWAR
T(.s XP HR Lcad
Tata (-nsultancY Services,
Tr.inin6 Lab Vefire:_Barat ati, lffC Block, Grouod Floor,
Tata aonsultan€Y S€rvi<e! Lim;ted, (UNIT ll) - BARBATI

SEZ, IT/TTES SPECIAL ECONOMIC ZONE (9EZ},PLOT NO.

35, CHANOAKA INDUSTRIAL ESTAIE, PATIA,
Bhubaneswar - 751O24

DEiHI - Nold.
TCS xP HR Lead
Tata consultancy services,
Plot No. A-,14 & A 4s.Ground, 1st to sth Floor & loth
{loor, Glaxy Susiness Park, Elock - C & D, S€ctor - 62,

Noida - 2o1 3O9,UP

DELHI - Gurto!n
TCS XP HR Lead
Tata ConsultancY Services,
Block c, Kings (anyon, ASF lnsiania' Guraaon
Faridabad Road, Gawal Pahari,Gurgaon - 122mf,
H

tlydlr.b.d
TCS xP HR Lead
Tata ConsultancY krvrces,
Q City, Nanakramauda, Hyderabad

Gullrahatl
TCS XP HR LEAd
Tata consultancv servtceg,
5th Floor, NEDFi House,G-S. Road, Dispur,Guwahati -

741006

TaS XP HR Lead
Tsta co.sultonty scrviccl Limid,
Ecospace 18 buildinE,2tvJ Floor, Ptiot llFl12 ,Neu'
Town, Raidrhat, Xolkata - 7(X)1@,\A,est Berl8al OR

Auditorium,2nd Floor, Wanderer5 Buildins,Delta Park _

A

Lords

iNDORE
TCS XP HR Lead
Tats Consultan.Y Sarvrtes,
lTllTEs sEz, Scheme No- 151 & 169-8, super cotridlr,
Vill.ae Tiaariy. Badshah & aada Bangarda, Te+rsil

Hatod, lndore 452()18,
Madhya Pradesh

MUMBAI
TCS xP HR Lead
Tata Cf)nsr{tanrY tervices,
Yantra Park, Pokharan Road Number 2, Tcs Approach

Thane, M.harashtra 4oofl6

ROCHI
TCS xP HR Lead
T.ta c.'frrsltancY servicc6,
TcS centre, lnfopark Road lnfopark Campus, lnfopark,

Ke.ala 68204?
PUNE
TCS XP HR Lead
T5I; C6iiiutratray Saiviaes,
Plot No. 2 & 3, MIO(-SEZ, Rajiv Gandhi lnfote(h Fark'

adi Phale lll, Pune - 4l.lO5T.MaharashtraHi

NAGPUR
I.S XP HR LEAd
Tat; coligultan ry Scrviaae Uilliteal,
Mihan-Sez, N.8pur, Telh.ra, Maharashtra 4411O8'

Trlvrndn m
TCS XP HR tead
Tata consultaacY s€rives.
Peepul Parlq TechnoPa.k C6mpu3 ,Xariyavattom P O

Trivandrum - 695581, lndis

TeS eonfroential

TCSUDT20206476609 ?AT,IT
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Annexure

Confidentiality and lP Terms and Conditions

Confidentiality and lP Terms and Conditions - Annexure 3:

Confidential lnformation
'Confidential lnformation" shall mean all lnventions and Know-how, information and
material of fCS (including lor avoidance of doubt any Confidential Information ol its
Clients) that comes into the possession or know of the Associate and shall indude the

following:

(a) Any and all information processing programs, software, properties, items, information,

data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Associate's association with TCS.

Program/Software shall mean source code and/or machine instructions wherever resident

and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,

manufacture, operation, specifications, use and services of the TCS equipment and

components, including, but not limited to, engineering and laboratory notebooks, reports,

process data, test data, perforrnance data, inventions, trade secrets' systems, software'

object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,

which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the

association with Tcs or vvhile in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate'

TCS Confl entlal

TCSL/DT20206476609 Tar coN su LrAli$dt'ri*Elrlk'*H.l & Technoroov
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2. Associate's Obligations

Associate agrees to treat the Confidential lnformation as stricfly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or diwlge or
part with either direcfly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under his or her control.

3. lntellectual Propefi Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized ofiicer of TCS all inventions, ideas,

innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her

engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, including without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the tifle of TCS in the intellectual

BroBcity rights ahd to effeetuare the B-rovisi0ns hereof. All expenses 6f filling oi
prosecuting any application for patents, trademarks, trade names, or copyrights shall be

borne solely by fCS, but Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressly waives any "artist's rights" or "moral

rights", which Associate might otherwise have in such intellectual property rights.

rArA'".'**ffiffiF*i
Tat.:,' ( o'r e{rltirt< f €mthapl

. ,l . ." 
"--, 
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4 Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS' he or she had no

k;;;ds" of the coifidentiat'tnlormation of TCS and that sucir confidential lnformation

is of a confidential and secret ctaracter and is vital to the continued SucceSS of TCS,s

business. Associate furtnei acknowledges that he or she is associated with rcs in a

""p,"itvinwhichheorshewillbecom-eacquaintedwithallorpartofsuchConfidentiallnformation. ln order to 
"ai"gurro 

the legitimate interests of rcs in such confidential

lnlormation, it is necessarf toiTCS to pro:tect such Confidential lnformation by holding it

secret and confidential.

Use of third PartY material
Associateexpresslyagreesthatitshallnotinthecourseofhisorherassociationwith
TCsandwhileworkingonthepremisesorfacilitiesofTCsoritsClientsorinconnection
with the development ot any iritettectual property rights or work for or on behalf of rcs'
useanythirdpartymaterialorintellectualpropertyrightsexceptthoseintellectual
;*"n, rigtrts provided by TCS or expressly authorised by TCS or without having proper

authorisation or license oi approval oi the iespectlve owner of such intellectual property

rights.

Security policies and Guidelines'

Associate agrees to abide by and be bound by any and all Policieq documents'

guidelinesandprocessesincludinglP,SecurityandGonfidentialityofTGSinforcefrom
time to time whether expressly endorsed or not'

Restriction on Associate's Rights

Associate agrees that he or sh-e shall not make, have made, replicate, reproduce' use'

se[, lneorporate or omerwlsc explolt, for hls or her own use or for any other purcosc' aRy

of the confidential lnformation including intellectual properties of TCS that is or may be

revealed to him or t,er UV iCS or which'may in the course of his or her employment with

TCS come into his o, r,"l p**ion or knowledge unless specifically authorized to do so

in writing bY TCS.

TBrt "til"i."ciate 
agree that no ricense under any patent or copyright now. existing or

hereafter obtained Uy fCS is granted' agreed. to be granted' or implied by the terms of

this Agreement, or by tht di;t'l"t;J; to 'issociate 
of the Confidential lnformation'

5

6

7

8

TCS Confldentlal
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9. Equitable Rights
Associate acknorivledges that any Confidential lnformation that comes into the possession

and / or knowledge of Associate is of a unique, highly confdential and proprietary nature'

It is further acknowledged by Associate that the disclosure, distribution, dissemination and

/ or release by Associate of the Confidential lnformation without the prior written consent

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,

immediate and irreparable damage and that upon any such breach or any threat thereof,

TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive

relief, in addition to whatever remedies it might have at law.

10. General

with the laws of lndia

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms

herein contained or may claim or liability of any party including that of surety, the same

shall be refened to a person to be nominated by TCS, whose decision shall be final and

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be

a ground for obpcting to such arbitretion or challenging the decision of the arbitrator. The

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties

agreed to the binding jurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to goveming

law, lt shall be deemed null and vold lvlthout annulling or reRdcrlng lRvalld the remalnder

of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that

shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or

ieierenced in any such documents constitutes the entire understanding between the

parties and supersedes all prior agreements and understandings pertaining to the subject

matter thereof- No delay of omission of either Party in exercising or enforcing any of their

rights or remedies hereunder shall constitute a waiver thereof'

/dr(<.

Tata Co'13!.lta.rcy
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(e) This confidentiality dause may not be amended except in writing signed by authorized

representatives of both Parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during

the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

TCS Confidentlal
TCSL'DT20206476609 TATA CONSULTANCY SERVIREft IPAL
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Offer: eomputer eonsultancy
Ref : TCSL/DT20205476608/Hyderabad
Dale: 11lO'112020

Mr. Aluguvelli Sowmya
H.No.12-417,
Habsiguda,
Hyderabad-500062,

Telangana.
Tel# 91-8106753429

Dear Aluguvelli Sowmya,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
you have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Eng ineer-Trainee in Grade Y. You will be

assigned a role in the lnfrastructure Services (lS) Unit, which is subject to change as per the

business requirements of TCSL.

Your gross salary including all benefits will be '3,36,8771- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore

irogr"rn which gives you an additional earning potential of upto Rs.60,000 during the first

y€ar.Annexure-1 provides the break-up of the Gompensation paekage'

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

".r"pt"d 
withi; 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indi

date and initial place of posting. The Joining letter will be issu

completion of your academic course, you meeting the TCS eligib

mandatory pre-joining learning curriculum named TCS Xp

TCS Confldcnual
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conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

COMPENSA Tto N AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of '14,7841'per month'

BOUQUET oF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation Wthin the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want lo re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Beneflts, you may access the link to BoB in the "Employee Self Service" link on
iultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per inmme tax guidelines'

House Rent Allowance (HRA)

YourHRAwillbe.5,9l4l.permonth.WhilerestructuringyourBoBamountto
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

1

2

3

Leave Travel Allowance
YOu Wll be eligible for aRnual Leave TIaVel AlloweRee \rhieh is equivatent to oRc moRth'S

basic salary oi a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

youneedtoapplyforaminimumofthreedaysofleaveandsubmitsupportingtravel
documents.

Food Card
You will be eligible for a Food card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-DefinedStructurevo,*irrbeeligibleforaFoodCardwithanamountof.500/.
being credited to this card per month' However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'

<- (
TCS Confldontlal
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You will be eligible for Readiness lncentive AND/ OR

performance in TCS Xplore Program. The incentives gives

upto Rs.60,000 over and above your CTC during the first ye

Monthly Performance PaY

You will receive a monthly performance pay of '1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be '600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

euarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on the date of announcement of Quarterly Variable Allowance.

This pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon suocessful completion of the TCS Xplore Programme'

GTTY ALLOWANGE
C, *iil b" 

"ligibl-f"r 
a City Allowance of '200/- per month. This is specific to lndia and is

linked to your base branch. ln the event of a change in your base branch this amount may

undergo a change. lt will stand to be discontinued while on international assignments' This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING NCENTIVES
CompetencY lncentive, basis Your
you an additional earning potential of
af.

OTHER BEN EFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health lnsurance Scheme(HlS)'

HIS offers the following benefits:

.
J

Tcs confldental
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Basic Cover
i. Entiflement - lncludes domiciliary expenses up to '6,0001 per insured person per

annum and basic hospitalization expenses up to '2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for seJf, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be bome by you.

Higher Hospitalisation
Co:verage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolleJ dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for '12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be bome by TCSL'

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail matemity leave for twelve weeks. For more details on the

benefits and eiigibility, onC" you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Emptoyees' Welfare Trust (TWT)

You \,\llll bceome a member of the TWT, oR eompletloR of contlnuous associatioR of oRc year

from the date of joining TCSL. A nominal annual membership fee of '250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

"""ord"n* 
with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service'

2

You will be eligible for loans, as per TCSL's loan policy'

Professional MembershiPs
You will be eligible for reimbursement of expenses towards professional membershlp as per

TCSL's policY.

Loans

TCS Confidenual
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Providcnt Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, '1952", and TCSL will contribute 12o/o ot your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972-

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the

conversion formula prescribed by the Board / University) in the lirst attempt in each of

your standard Xth, standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility

criteria, marksiCGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your

appointment is subject to completion of your course within the stipulated time as specified

by your University/lnstitute and as per TCSL selection guidelines.

I is mandatory to deelarc the gaps/anearsmaekloos, if any, dufing your aeadcmles aRd

work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to You

digitally. This foundation program will include Online learning content, Webinars, Practice

sessions & proctored assessments. Further to accepting this offer letter, you are required

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will

make Xplore program available for you upon your offer acceptance' Please note that your

joining is subject to successful completion of your TCS Xplore program including the

proctoned assessment. We encourage you to complete your pre-learnin g, through TCS

Xplore, well before your expected date of firining to avoid delaYs in on rding.

5-< (
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
rnonths (including the TCS Xperience Programrne as set out herein below), during wtrictr
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

However, TCSL may even otherunise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be govemed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate commun ication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL rescrves the fight to traRsfer you at any of lR offiees, work sltes, or assoelated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8, Alternative Occupation / Employment
oyment as a

TCS Confldenual
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This confirmation will be communicated to you in writing. lf your performance is found
unsatislactory during the training period, the company may afiord you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

Either during the period of your traineeship or during the period of
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Gonfidentialityr Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

11, Overseas lntemational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy- lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
dbcurftents pertainlng to the internatonal asslgnment for unich you are being placed ln
case of every intemational assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its dients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidental
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10. Service Agreement
As TCSL will be incuning considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL '50,000i-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.
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13. TATA Code of Conduct
You are required to sign the TATA code of conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with rcsl, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing g0 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lI your services, behaviour andi or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on a@ount of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TcsL '50,000i- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lntemational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving g0 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and cunent assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You arc requlred to submlt a Medlcal Ceftficatc of Fttness (ln thc formfl preserlbed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian eitizens
ln case, you are not a citizen of lndia, this ofier is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Gheck
Your association with TCSL will be subject to a background check in line with TCSL,s
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the baekground eheek reveals unfavourable results, you will be liable to disciplinary action

TCS Confldenfial
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including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and conplete the uplrrad of mandatory docurnents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) card - You are required to submit a copy of your pAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- overseas citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,

address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Mcdieal ceftifleate (shoutd be made on the format provided by Tcs aloRg with thc

Joining letter)
- An affidaviUnotarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
"There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

ln addition to the above original documents, please cany Xerox copies of the below
d ocu ments

<-
TCS Confldental
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20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with rcsl and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. we would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulatlons of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of rcsL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

TCS Confidental
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*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
*NSR E-Card



r )

TNTN
24. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy fuicy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social prolile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TGS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentionecl above aRd/or in thls offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

<
TCS Conlldcntat
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Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.
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GROSS SALARY SHEET Annerure 1

Name Aluguvelli Sowmya

Designation Assistant System Engineer-Trainee

lnstitute Name Avanthi lnstitute Of Engineering And Technology

Table 1: Compensation Details (All Components in INR)

Gomponent Gategory Monthly rdnnual
1) Fixed Compensation

Basic 14,7U 1 ,77 ,408

Bouqu6t Of Benefits # 91,7 52

2) Periormance Fay*i
Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7 ,200

3) City Allowance 200 2,400

4) Annual Components/Retirals

Health lnsurance'** NA 7,900

Provident Fund 1 ,774 21 ,289

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

Xplore/ Learning lneentive**** Upto 60,000

# Refer to Table 2 fff TCSL defned Structure. ln case, you wish not to restructure your BoB, TCSL

defined Stucture as given in Table 2 will be applicable.

' Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applieable uBon suceessful cornpletion of the TCS Xplore program.
.'* For HIS - Note that Rs. 7900 if the ernployee is Single. lf the employee is manied or married with Children

then Rs. 3,9001per beneficiary needs to be added to the above mentioned amount.
*** Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All eomponents in INR)

Component Gategory Monthly Annual
House Rent Allowance 5,914 70,968

Leave Travel Assistance 1 ,232 14,7U
Food Card 500 6,000

GROSS BOUQUET OF BENEFITS 7,646 9'1,752

TCS Conlidential
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Eangalorc
TCS XF HR tedd
Tata Ccnsultancy Services,
Gate 1, No 42.Ihink campus, ELctronic Cjty phase lt,

5m1 l(arnataka
BUBANESHWAR
TCS xP HR l.ad
Tata Consultancy Services.
Traio; L.b Veriu€:-3a.etJ€ti, tRC Blq:k, Ground Fl,oor,
Tata Consultancy s€rvices Lirnited, (UNtT-ltl - BARBATT
s€2, rTlrTEs spEctAL EcoNoMlc zoNE (sEz),pLoT No.
35, CHANDAI(A INDUSTRIAL ESTATE, PATIA,
thutaneswar - 751()24

Chcnnrl
TCS XP HR L.ad
Tata Consultanc]|, Services,
415/21-2rt, Kufn€r.n Na8ar, Od Mahab,rlipuram Rd,
TNHA, Sholinaanallur, Chenn.|i, TarYtil Nadu 6()0119

DELHI - Nold.
ICS XP HR te3d
Tata Consultancy services,
plot No. A 44 & A-4s,Ground, 1st to sth Froor & l(lth
floor, Gl.ry Ausiness Pdrk, Blo.k - C & D, S€.tor , 62,
Noida 2O1 3(X)

Guw.h.tl
TCS XP HR Lead
Tata Consultan.y Services,
5th Floor, NEDF: House,G.S. Road, Dispur,Guwdhati -
7A1m6,Assam

}tydrr.b.d
TCS XP HR Lead
Tata Consultan€y Services,
Q City, Nanak.amauda, Hyderi.bad

INDORE
ICs XP HR Lead
Tato ConsultanEy Srrvices,
|TIITES S€2, Scheme No. 151 & 169-8, Super Corridor,
Vilkae frgariya Badshah & gada Banaarda, Teh.it
Hatod, Indore ,452018.

KOL116TA
T(S XP HR Lea.,
Tata Consulton€y S.rvircs Limited,
Ecospace 1B buildinB 2nd Floor, Plot - t,F/12,New
Town, R.jarhat, (olkata - 7OO16O,West Benaal OR
Auditorium,2nd Floor, Wanderer6 Buildin8,Detta par& -
Lords

xocHr
TCS XP HR Lead
Teta Cons..ltancy Servi€cr,
TCS centre, lnfopark Road tnfopark Campus, tnfopark ,
Kakkao.d, Ke.ala 6a2O42

MUMBAI
TCS XP HR Lead
Tata CrrnsultarFJ Servi€e.,
Yantra Park, Pokharan Road Number 2, TCS Approach

Thane, Maharathtra 400606
NAGPUR
I.5 XP HR Lead
Tdtd Cairtultanay Seiviaea llrl-ritear,
Mih.n-Sez, Natpur, Telh.ra, Maharashlra 4411O8,

Pt,NE
TCS XP HR Lead
TJIa COh3uititriy SalviaeS,
Plot No. 2 & l, MID(-sEz, Raiiv Gandhi tnfote€h park,
Hi Phase lll, Pune - 411O57,Maharashtra

Trlwndrurt
TCS XP HR Lead
Tata Consultanry S€.ives,
Peepul Park, Technopark Campus ,Xariyavattorrr p.O
Triv'andrum 6955a1, tndia
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Ahmodabad
TCS XP HR Ledd
Tsta Consultan y Servicet,
Garima Park,ITIITES SEZ,Plot r, 41,
Gandhinafar - 382m7

DELHI - Gurgoan
TCS XP HR Le.d
Tata con*dtancy -avices,
Block C, Kin8s Canyon, ASF lnsi8nia, Gu.Baon ,
Faridtbad Road, Gaival p.hari, GurEaon - 122OOf,
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Annexure

Confidentiality and lP Terms and Conditions

Confidentiality and lP Terms and Conditions - Annexure 3:

Confidential lnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and
material ol fCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause mmpetitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with rcs or Mile in or in connection with or for the purposes ot his/her
association with rcs or any of the operations and entrusted by TCS to the Associate.

(TCS ConftuBnfiEl
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2 Associate's Obligations

Associate agrees to treat the Confidential lnformation as stricfly confidential and a trade
secret of rcs. Associate agrees not to use, or cause to be used, or disclose or diwlge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any confidential Information. Upon
termination of employment, the Associate agrees to surender to TCS all confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein ard any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the tifle of TCS in the intellectual
pioBeny iights and t0 etTeetuate the Brovisions hereof. Alt expenses of fiiliRg or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or',moral
rights", which Associate might otherwise have in such intellectual property rights.

(
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4 Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of rcs,s
business. Associate further acknowledges that he or she is associated with rcs in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidenlial lnlormation by holding it
secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her assocjation with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual propefi rights or work for or on behalf of rcS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of suci intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Conlidentiality of TGS in force from
time to time whether expressly endorsed or not.

TATN
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7, Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, ineorporate or othen^,ise explolt, for hls or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by Tcs is granted, agreed to be granted, or imptilo by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.
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9. Equitable Rights

Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and ineparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party induding that of surety, the same
shall be refened to a person to be nominated by TCS, wtose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitr€tion or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to goveming
law, lt shall bc deemed null and void Wthout annullihg or rendefing invalld the rcmalRder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS ConfiUenfial
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(e) This confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with rcs and shall
continue thereafter in perpetuity.
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Oifer: e omputer Consuitancy
Ref: TCSL/DT2020647 G607 lHyderabad
Date: 1110'|'12020

Dear A Govardhan

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have been
selected for the position of Assistant System Engineer-Trainee in Grade y. you will be
assigned a role in the lnfrastructure Services (lS) Unit, which is sublect to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be '3,36,8771- pq annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year,Annexure-1 provides the break-up of the eompensation paekage.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer lette/. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confldental
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEF ITS

BASIC SALARY
You will be eligible for a basic salary of '14,7841- per month.

BoUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be '5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2, Leave Travel Allowance
You will be cliglblc for eRRual Leave Travel A[owanee whtoh is equivaleRt to one moRth,s
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food card with an amount of .500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax pran, once you join TCSL.

1
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Monthly Perfotmance Pay
You will receive a monthly performance pay of '1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be '600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory prolit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

GITY AL OWANCE
You will be eligible for a City Allowance ol '20O1- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENT IVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEF]TS

TATN
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Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

TCS Confidental
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Baslc Cover
i. Entitlement - lncludes domiciliary expenses up to '6,0001 per insured person per
annum and basic hospitalization expenses up to '2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entited tor '12,00,000i- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be bome by TCSL.

Maternity Leave
Women employees ere eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Matemity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will beeome a member of thc TWT, oR eompletion of contiRuous assoeiatioR of one year
from the date of joining TCSL. A nominal annual membership fee of '2501 will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confldental
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Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees provident
Fund and Miscellaneous Provisions Act, 1952', and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratulty
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1g72.

TERM AND CON DITIONS

1 Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent cGFe as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your standard Xth, standard Xllth, Diptoma (if applicabte) and highest quatification
(Graduation/ Post Graduation as applicable) which includes successfui completion of your
final semester/year without any pending anears/backlogs. As per the TCSL eligibility
criteria, marks/cGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated 1me as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is maRdatory to dcctare the gaps/anearsbaektogs, ff any, durlng your acadcmles and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learnlng program named rcS Xplore which is made available to you
digitally. This foundation program will include online learning content, webinars, practice
sessions & proctored assessments. Further to accepting thiJOffer letter, you are required
to enroll for the TCS Xplore program and start your leaming journey with icsl. TCSL will
make Xplore program available for you upon your offer acceptance. please note that your
joining is subiect to successful compretion of your TCS Xplore program incruding theproctored assessment. we encourage you to comprete your pr"-i"".ing, through rcs
Xplore' well before your expected date of joining to avoid derays in onboJrding.

2
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. Training Period

You will be required to undergo crass room and on the job training in the first twervenmnths (including the TCS Xperience programme as set out herein berow), during vtrhichperiod you will be appraised for satisfactory performance during/after wrrich rcsL wouldnormally confirm you.

This confirmation wifl be communicated to you in writing. rf your performance is foundunsatisfactory during the training period, the company may afford you opportuniries toassist you and enable you to improve your performance. lf your perfoimance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otheruvise at its sole discretion terminate the traineeship anytime if your performance is. not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TC6L reserves the right to modify or amendthe training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the trainingprogramme, you sharr be deemed to have abandoned your traineeshii anu yJur name wilrautomatically stand discontinued from the rist of rcs Xperience trainees without anyfurther intimation/separate communication to you.

Working Hours
Your working hours are governed by appricabre raw. you may be required to work in shiftsand/or over time depending upon the business exigencies as permitted by raw.

Mobility
TCSL rcserves the rlght to traRsfer you at any of lts offices, work sltes, or assoctatcd oraffiliated companies in rndia or outside rndia, on the terms and conditions as appricable toyou at the time of transfer.

Compensation Structure / Salary components
The compensation structurelsatary compon"ni" 

"r" 
subject to change as per TCSL,scompensation policy from time to time at its sole discretion.

lncrements and promotions
Your performance and contribution to TCSL wifl be an important consideration for sararyincrements and promotions. Salary increments anJ promotions will be based on TCSL,sCompensation and promotion policy.

Altemative Occupation / Emptoyment
Either during the period of your traineeship or during the period of your emproyment as a
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confirmed employee of rcsL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement
As part of your acceptance of this appointment as an emproyee with rcs you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients wtric-h may be revealed
to you by TCS or which may in the course of your engagement with rc3 come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of i year after joining,
failing which, you (and your surety) will be liable to pay TCSL 'so,d0o/-towards the
training expenditure. SeMce agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas lnternational Assignment Agreernent
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
doeumcnts penainino to the internatonal asstonmeRt for whien you are belng plaeed m
case of every intemational assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TcsL and its associates.ihis transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on internationar assignments.

TCS ConfldBnual
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13. TATA Code of Conduct
You are required to sign the TATA code of conduct and foilow the same in yourday-to-day conduct as an associate of TCSL.

14. Notice period
During your tenure with-TCSL, either you or TCSL may terminate your traineeship /employment under this.Agreement by froviding 90 days written notice. The companyreserves the right, to ask you to comprete the notice p.rtd or. aolust ltre earned vacationin lieu of entire or partial notice period. lf your services, behaviour and/ or performanceare not found satisfactory, TCSL may terminate your services by giving notice asmentioned herein above. 

.No notice or payment in riel thereof .r,"rr uu ifgicabre if yourservices are discontinued/terminated on lccount of any misconduct eitirer during yourtraineeship period or upon completion of the traineeship period.

You will be riabre to pay TCSL '50,000/- in case you fair to serve TCSL for a minimumperiod of 1 year after joining in accordance with the service Agreement crause.

lf you are covered under rntemationar Assignment Agreement, either you or TCSL canterminate the traineeship/app_ointment by giving 90 calendar days written notice as set outin the Separation Policy of TCSL. tcSt-rese*rves the right if it is in the interest of thebusiness and cunent assignment, to ask you to comprete your notice period.

15- Retirement
You will retire from the services of rcSL on reaching your 60th birthday as per the proofof age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You ere required to submft a Medrear ceftrfieatc of Fltncss (in the formet preseilbcd byTCSL) which needs to be verified by a registered medicar practitioner having a mrnimumqualification of MBBS to the lnduction Coordinator,

17. Employment of Non lndian eitizens

18. Background Check

TCS Conidenfial
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ln case, you are not a citizen of rndia, this ofier is subject to your obtaining a work permitand / or any other permissions and I or documentation as prescribed by the Governmentof lndia.

Your association with rcsL wilr be subject to a background check in line with rcSl,sbackground check poricy. A..speciaily apiointed ,g"n"y w[ conduct internar and eriternalbackground checks. Normary, such- checks are impreted within one month of joining.rfthe baekground eheek reveals unfavsurable results, iou will be liable te diseiplinary aetion
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i ncluding termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and cornplete the upload of mandatory docurnents onthe nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the berow risted originar Documents for verification on your joining day.

- Permanent Account Number (pAN) card - you are required to submit a copy of your pAN
card along with other joining forms, immediatery on joining. As per rndian rniome Tax
rules, the PAN number is a mandatory requirement ior processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certilicate and mark sheets for all semesters of your post Graduation(if you are a

Postgraduate)
- overseas citizenship of lndia (applicabre if you are not an lndian Nationality). For

srilankan Refugee, a Refugee rdentity card arong with work permit is requirlo
- Birth Affidavit on Rs100 stamp paper, if Birth certificate not in Engrish
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
narnes, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medieer ceniieate (shourd be made oR the format provided by Tcs aroRg with the

Joining letter)
- An affidaviVnotarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registeredipending against you*There is no disciplinary case pending against fou-in the university

- lf you were emproyed, a formar Rerieving retter & Experience retter from your previous
employer

The original documents will be returned to you after verification.

ln addition to the above original documents, please car4r Xerox copies of the below
d ocu ments

9TA?A CONS u LTANCY SERVtFigfl cl PAL
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-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
"Passport
-NSR E.Card

20. TCS Xperience Program

21. Letter of Appointment

23. Compliance to all clauses

TCS Confldcnuat
TCSUDT20206476607

on joining TCSL, you wiil be given the benefit of formar training (TCS Xperience program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your emproyment with rcsL and is an ongoingprocess' TCSL continues to make investment on training and continuing education of itsprofessionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TcsL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. I fou are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. we would reiuest that the training be taken very
seriously to enable you to add maximum value to your professional anJ personal growth.

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulafions of the Compeny
Your appointment wiil be governed by the poricies, rures, regurations, practices,
processes and procedures of rcsl as applicable to you and the changes therein from
time to time.The changes in the policies will automatically be binding-on you and no
separate individual communication or notice will be served to this effict. However, the
same shall be communicated on internal portal/Ultimatix.

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure tofulfill one or more of the terms and conditions and/or failure to clear one or more testssuccessfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

TA?A CONSULTANCY SEIffiEH$L
rat.a ro''eu't..'.v S*m{liladille*tfa$reedng & Technology
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24. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will beprocessed in accordance with the TCS Data privacy fuLy. The personal data refenedtherein are detairs rerated. to contact, family, education, personai identifiers issued bygovernment, social profile, background references, previous employment and experience,medical history, skiilset, proficiency and certifications, lob prtfire and your careeraspirations.

(b) lt will be processed for various organizational purposes such as recruitment,
onboardlng, background check, project assignment, performance management, job
rotation, career deveropment incruding at readership lever, diversity and incrusioninitiatives, globar mobirity, weilness program, statutory and regar requirements andspecific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (pl) attributesprocessed for various legitimate purposes. All of it will be processed with compliance toapplicable laws and the TCS Data privacy poricy. In some scenarios of your pr
processing, you will be provided with appropriate notiie and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned 
.above, your required pr may be shared with specificvendor organizations who provide services to Tcs, e.g. background check, health

insurance, counselring, traver, transport and visa, payrofl services, issociate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lnctia, limitedfor the purposes mentoncd above and/or in #tts ofer lener.

(f) ln case of oversees deputation, avairabre privacy rights wourd be governed as perregulatory provisions and / or TCS policies/notice provided applicable .t yow overseaslocation.

<
TCS Conftdental
TCSUDT20206476607 TA?A CONSULTANCY SQff II{CFIL

_rat'1 
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lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are notinterested in this emproyment and this offer wilr be automaticaily withdrawn.

Post acceptiance of TCSL offer letter if you fail to join on the date provided in the TCSL Joiningletter, the offer will stand automaticaily terminateo at ttre discretion of rcsL.

We look foruvard to having you in our global team

Yours Sincerely,

Withdrawal of Offer

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & Alp

TeS eonfiaenfiai
TCSUDT20206476607

Encl: Annexure 1:Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms

W b!'e G t'.e a ffi cod" sctF'er t sn yq, ,robre
to validde tho .fE lettot

?ATA CON S U LTANCY SE MRilETPAL
rara {on'ut?a.r<y sc* a$hiC6[fuld&gineering & Technology
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*** Xplore/ Leaming lncentive is paid over and above lhe
Xplore Pmgram. TaHe 2: TeSL defined structure lor BoE

GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TcsL defined sfucrure. rn case, you wish not to restructure your BoB, TcsL
defined Strudure as given in Table 2 will be applicable.
. Arnount depicted will be paid-out on a quarterly basis upon successful completion ofthe TcS xplore program
**The Perfornanee Pay is applicable upen suceessful esnpletim of the TeS Xplore program.

". For HIS - Note that Rs. 79oo if the employee is Single. lf the employee is married or married with children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amounl

CTC during first year, based on your performance in TCS
(AIl Components in INR)

<-TCS Confidential
TCSUDT20206476607 ?A?A CONSULTAN€Y SERVICEs

T.i!.' a.:i r, !rlrartr !, !..rvi.i:r. rlftIi*Gl PA L

n,r'h."flly (VI Hateihni:,r, :'

i?arla Heddy (Di;! )

Name A Govardhan

Assistant System Engineer-TraineeDesignation

lnstitute Name Avanthi lnstitute Of Engineering And Techno logy

Annual
1) Fixed Compensation
Basic Sala 14,7U 1 ,77,408
Bouquet Of Benefits # 7,U6 91,752
2) Performance Pay*
Monthly Performance pay 1 ,700 20,400
Quarterly Variable Allowance* 600 7 ,200
3) City Allowance 200 2,400
4) Annual Components/Retira ls
Health lnsurance*** NA 7,900
Provident Fund 1,774 21 ,289
G 711 8,533
Total of Annual Corn ponents & Retirals 2,485 37,722
Retention lncentive NA 0
TOTAL GROSS 27 ,415 3,36,877
Xplore/ lncentive Upto 60,000

Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1 ,232 14,7U
Food Card 6,000
GROSS BOUQUET OF BENEFITS 7,646 91 ,752

'13
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Annexure

Ahrncdabrd
TCS XP HR Lead
Tata Consultancy Services,
Garima Park,|T/lTES SEZ,prot I41,
Gandhi - aa2o{)7

gant-lorc
TCs XP tlR Lead
Tata Consultancy Services,
Gate 1, No 42, Think campus, Elect.oni{ City phase It,

-560 Karnataka
BUAANESHWAR
TCS XP HR tead
Tata Consultancy Services,
IrBir}in8 LEtr Ve6u€:-Aarat ati, tRC Blo<*, Groufid Ftoor,
Tata Consultancy Services Lim;ted, (UNtT-Il BARBATT
s€2, lTlrTEs spEctAL EcoNoMtc zoNE (sEz!,pLoT No.
f5. CHANOAKA INDUSTRIAL ESTATE, PATIA,
Bhut aneswar - 751024

Chcnnal
TCS XP HR Lead
Tata Consultancy S€rvices,
,115/21-221, (urnar€n I*aG€r, Otd lvna$at,atipurarn Rd,
TNHB, SholinSanallur, Chennai, Tarnit Nadu 6()()119

DELtll - Gurto.n
T{5 XP HR Lead
Tata Consultancy Services,
Block C, kinas Canyon, ASF tns;gnia, Gur8aon
Faridabad Road, Gawat pahari, Gurgaon - 122m1,
Ha

DEIHI - Noide
ICS XP HR Le€d
Tata Consultancy Service5,
Plot No. A-44 & A 4s,Ground, 1st to 5th F,oor & l(}th
floor, Glaxy Business Park, Btork - C & D, Se(tor - 62,
Noidd 2O1 3Og LIP

5th Floor, NEOFi House,G.S. Road, Dispur.Guwahati -
Ta1m6,Assam

Guxrafiatl
TCS XP HR Lead
Tata Consultancy Services, Tata Consu{tan(y Servi(es,

Q City, Nanakrdmauda, ttyderdbad

tlyd.r.b.d
TCS XP HR tead

Tata Consultat'€y Scrvires,
|TIITES SEZ, Scheme No- 151 & 169-8, Suger Corridor,
Village Ti6ariya Aadshah & Bada BanBarda, T?hsit
Hatod, t.}dore - 4S2O1A,

Pradesh

INDORE
TaS XP HR Lea.l

T.t6 ConsultanEy 5.rvi(is Limitcd,
Ecospace 1B building,attd Ftoor, plot F,/12,New
Town, RaiaIhat, Kolkata - 7oo160,\vest BenSat OR
Auditoriurn,2nd Floor, Wanderers 6uildin&Delta park -
Lords

KOI.xATA
TCS XP HR Lead

XE'THI
TCS XP HR Lead
Tita C€'lFCtartey 9?ryie.|r,
TCS (entre, lnfop..k Road hfopark Campus, tnfopa.k ,

Kerala 6a2042

MUMBAI
TCs XP HR Lead
Tata Ccnslrlran€y Servi.p6,
Yantra Park, Pokharan Road Numb€r 2, TCS App.oach

Thane, Maharashtra rtOO6O6

Tatd Cailsuhahcy Seiviaas Liihited,
Mihan-S€Z, N.gpur, Telh.ra, Maharashtra 4411O8,

NAGPUR
TCS XP HR Lead

PUNE
TCS xP HR Lead
T;ld Coirsultarray Slrvices,
Plot No, 2 & f, M|OC-SEZ, Rajiv

7.
Ga hi

Hi Pha I1 o5 Mahar shtTrlvairdruttt
TCs xP HR Lead
Tata Consultancy Serives,
Peepul Parl! Tcchnopark Campus,Xariyavattom p.O
Trivandrum , 695581, India

---:-
TeS eonfioentiai
TCSUDT20206476607 rA?A CON su LrA N(Y SF|mIGIBS.
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Annexu re

Conlidentiality and lp Terms and Conditions

Confidentiality and lp Terms and Conditions - Annexure 3:

1. Confidential lnformation
'confidential lnformation" shall mean all lnventions and Know_how, information andmaterial of fCS (including for avoidance of doubt any eonfidential information of itsClients) that comes into the possession or know of the Associate and shall include thefollowing:

(a) Any and arr information processing programs, software, properties, items, information,data, materiar or any nature whatsoevei or any parts thereof, additions thereto andmaterials rerated thereto, produced or created at iny time by TCS or the Associate in thecourse of or in connection with or arising out of the Associate's association with TCS.Program/Software shall mean source code and/or machine instructions wherever resident
and on lvhatever media and all related documentation and software,

(b) All other information and material of rcs relating to design, method of construction,manufacture, operation, specifications, use and slrvices oi in" rcs equipment andcomponents, incruding, but not rimited to, engineering and raboratory notebooks, reports,proc€ss data, test data, performanc€ data, inventions, trade secreti, systems, software,object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation thereforeand all copies thereof (including for avoidance of doubt any such material belonging to theClients of TCS).

(c) corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and materiar, which may be created, deveroped, conceived,gathered or coilected or obtained by the AssocLte in the 
"orr." oi or arising out of theassociation with rcs or whire in or in connection with o,, for th";;;or*-"iillin",association with TcS or any of the operations and entrusted by TCS to the Associate.

f,ffi,/TCS Confiden at
TCSL/DT20206476607 PRINCiP.qLT,lT,a Co N s U LTA N gHiB hf,lrtE dBEilreeilng & Technolcg y

Tarn (:o,terrtr.rrcy 9r.: vr<ef{ffia0dyr(V), l-iayatirnti::,.,":, .:',i i . .P.arga,i{ertdy.{i}ist.), 
1
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2. Associate's Obligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of TCS. Associate agrees not tro use, or cause tro be used, or disdose or diwlge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any confidential lnformation. upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
lnlormation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and kade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the tifle of TCS in the intellectual
pioBefty rights and t0 etTcetuate the B-rovisions hercof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or irosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or,'moral
rights", which Associate might otherwise have in such intellectual prolerty rights.

a
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Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledgc of the Confidential lnformation of TCS and that su* Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with rcs in a
capacity in which he or she will become acquainted with all or part of such Confdential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such confidential lnformation by nouing it
secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of rcs,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressry authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

5

6

7

Security policies and Guidelines.
Associate agrees to abide by and be bound by any and ail poricies, documents,
guidelines and processes including lp, security and confidentiatity of rcs in force from
time to time whether expressly endorsed or not.

Restriction on Associate.s Rights
Associate agrees that he or she shafl not make, have made, replicate, reproduce, use,
se[, iRcorporate or othenvlse explolt, for hls or her own use or for any other'purpose, any
of the confidential lnformation including intellectual properties of rcs that is or may be
revealed to him or her by TCS or which may in the course of his or her emproyment with
TCS come into his or her possession or knowredge unress specificaily authorized to do so
in writing by TCS.

No License
TCS and Associate agree that no ricense under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or imptieo by the terms ofthis Agreement, or by the discrosure to Associate of the confidentiar rnformation.

I

TCS Conflden al
TCS L/DT20206476607 TA?G, CoNSULTANCY tRS{mfE
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10. General

TCS G6nfiuenfial
TCS L/DT2020647660?
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T,ITA CONSULTANCY

I Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highry confidentiar and propriaiary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and/ or release by Associate of the Confidential lnformation without the prior written consent
of rcs or any breach of this Agreement by Associate wifl cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of lhe terms
herein contained or may claim or liability of any party including that of surety, the same
shall be refened to a person to be nominated by Tcs, whose decision shalr Le finar and
binding upon the parties hereto. subject to the above, the arbitration shall be govemed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for obiecting to suc*r arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the parties
agreed to the binding jurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to goveming
law, it shall be deemed null and void wlthout annufllng or renderlng lnvalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This confidentiality clause along with other documents executed by Associate orreferenced in any such documents constitutes the entire understanding between theparties and supersedes ail prior agreements and understandings pertaining to the subject
mafter thereof. No delay of omission of either party in exercising or enforcing any of theirrights or remedies hereunder shall constitute a waiver thereof.

S€RV'€E
6,(
3
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(e) This confidentiality dause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality dause shall continue during
the term of or in the course of the emproyment of the Aisociate with rcs and shail
continue thereafter in perpetuity.

TCS Conftden al
TCSL/DT20206476607
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Offer: e omputer eonsuitancy
Ref : TCSL/DT20206476606/Hyderabad
Date; 1110'112020

Shaik gulam Mohammad
Plot No. 289Street No.2n,
Bhavani Nagar,
Hyderabad-500062,
Telangana.
Tel# 91-5304533663

TCS Confldef,fial
TCSL/DT20206476606 T'ITA CONSULTANCY SERV ffiFf;ciprt.

Dear Shaik gulam Mohammad,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have been
selected for the position of Assistant system Eng ineer-Trainee in brade y. you will be
assigned a role in the lnfrastructure Services flSi Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including ail benefits wiil be '3,3G,g771- per annum, as per the terms and
conditions set out herein- over and above this, you will also be eligible for Learning lncentives(Readiness lncentive and/or competency lncentive) basis your performance in TCS XploreProgram which gives you an additional earning potential of upto Rs.60,000 during the firstyear.Annexure-1 provides the break_up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept offer letter,. lf notaccepted within 7 Days, it will be construed that you are not interested in this employment andthis offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joiningdate and initial place of posting. the Jlinlng letter wifl be issued to- yo, oniy upon successfulcompletion of your academic course, yo, ,""ting the TCS erigibirity 
"riioi" 

a io, compreting themandatory pre-joining rearning curricurum nimed rcs iproie (detairei under Terms &
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conditions). You will also be issued a letter of appointment at the time of your joining aftercompleting joining formarities as per company poricy. your offer is subjlct to a positive
background check.

COMPEN SATION AND B ENEFITS

BASIC SALARY
You will be eligible for a basic salary of -14,7g4t- per month.

BOUQUET oF BENEFTTS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within thedefined framework, twice in a financial year. All thelomponents will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each ofthe components below are as per pre-defined structure. However yo, ,ri want to re-distribute
the BoB amount between the components as per your tax pran, once you join TCSL. To designyour Bouquet of Benefits, you may access the link to BoB in the "Employ"" S"tt Service,, link on"U-ltimatir', the intemal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per ineome tax guidelines.

1. House Rent Allowance (HRA)
Your HRA wirr be '5,914/- per month. whire restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthiy basic pay be ailocated
towards HRA.

Leave Travel Allowance
You will be efigible fot aRRual Leave Travel Allowanee whleh ls equivalent to one rioRth,s
basic salary or a pro-rata amount in case you join during the financiar year. This wifl be
disbursed on a monthry basis.arong with the monthly salary. To avail income tax benefits,you need to apply for a minimum of three days of leave and submit supporting travel
documents.

2

You will be eligible for a Food Card. lt can be used to purchase food items at all domesticVlsA enabled restaurants and fast food restaurants including TCS cafeterias.As per thePre-Defined structure you wiil be erigible for a Food card with an amount of .500/-
being credited to this card per month. However you may want to re-distribute the BoBamount between the components as per your tax plan, once you join TCSL.

TCS Confldenfral
TCSL/DT20206476606

d,(
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3. Food Card

T,r?,r CON S U LrA NCY. SERVrrPfffl CiPAL
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Monthly Performance pay
You will receive a monthly performance pay of '1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing indiMdual performance.

Quarterly Variable Allowance
Your variable allowance will be '600/- per month, and will be paid at the closure of eachquarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

PERFORMAN CE PAY

XPLORE/ LEARN ING INC ENTIVES

TCS Contldenfial
TCSUDT20206476506

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of euarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore programme.

GITY ALLOWANGE
You will be eligible for a City Allowance of '200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additonal eaming potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under thecompany's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

----
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Basic Cover
i. Entitlement - rndudes domiciriary expenses up to '6,000/- per insured person perannum and basic hospitarization expenses up to '2,00,000/- per insured i.r"on p",
annum.

ii' Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,provided these members are explicitly enrolled by you under the scheme. Additionally, ifyou wish to cover dependent parents/parents-inJaw or remaining children, the applicablepremium per insured person is to be borne by you.

2. Higher Hospitalisation
coverage under Higher Hospitarisation is mandatory. under this scfreme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enro[ed dependants wiil be entifled for .12,00,000/- 
as afamily floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii' Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be bome by TCSL.

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting orcommissioning mother,may avail maternity leave ior twelve weeks. For more detiails on thebenefits and eligibirity, once you join, please refer Tcs rndia poricy - r,lrt".ity L""u".

Tata Sons and Consultancy Services Employees, Welfare Trust (TWT)
You will become a membeJ_of the TWT, on eompretioR of eoRilRuous'assoeiation of oRe year
from the date of joining TCSL. A nominal annual membership fee of '2501 will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans inaccordance with the rules framed by the Trust from time to time for medical and educationalpurposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as perTCSL's policy.

<
TCS ConfldEnfial
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TER S AND COND tTtoNs

To enable your readiness to work on assignments upon joining, we have put together acomprehensive Iearntng program named TCS Xplore which is made available to youdigitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are requiredto enroll for the TCS Xplore progra m and start your learnin gJourney with TCSL. TCSL wiilmake Xplore program available for you upon your offer acceptance. please note that yourjoining is subject to successful completion of your TCS Xplore program includin g theproctored assessment. We encourage you to complete your prelearnin g, through TCSXplore, well before your expected date of joining to avoid delays in onboarding.

TCS Confldental
TCSUDT202o64766o6 ?A?A CONSULTANCY SERVIC IPAL
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Provident Fund
You will be a member of the Provident Fund as per the provisions of *The Employees provident
Fund and Miscellaneous Provisions Act, 1952", and rcsL will contribute ,t'zo/o ot your basicsalary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, i972.

1 Aggregate Percentage Requirements
Your appointment wilr be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 6o0/o or abor" 1or equlvatent cbFa as per the
conversion formula prescribed by the Board / University) in the first attempt in each ofyour standard Xth, standard Xilth, Diproma (if appliiabre) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successfuicompletion of your
final semester/year without any pending anears/backlogs. As per the TCSL eligibility
criteria, marks/cGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course wittrin tne stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

rt is maRdatory to deerarc the oaps/amcars/haekroos, if any, dufing your aeadcmres ahdwork experience. The management reserves the right to iithdraw/revoke the
offer/appointment at any time at its sore discretion in cise any discrepancy or farse
information is found in the details submitted by you.

Pre requisites for Joining2
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3. Training Period
You will be required to undergo class room and on the job training in the first twelvemonths (inc{uding the Tcs Xperience programme as set out herein berow), during whicfiperiod you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, thl company may afford you opportunities toassist you and enable you to improve your performance. lf your perfoimance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performanc_e-is not found satisfactory. The terms and conditions of the training
will be govemed by TCSL's training poricy. TCSL reserves the right to modifo or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the trainingprogramme, you shall be deemed to have abandoned your traineeship and your name wil
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. you may be required to work in shifts
and/or over time depending upon the business exigencies as-permitted by rau

5. Mobility
TCSL reserues the rlght to transfer you at any of lts offices, work sltes, or assoelatcd or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/sarary components are subject to change as per Tcsl,s
compensation policy from time to time at its sole discretion.

lncrements and Promotions
Your performance and mntribution to TCSL wiil be an important consideration for salaryincrements and promotions. salary incremenrs and promoUons will be based on TCSL,sCompensation and promotion policy.

7
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confirmed employee of rcsl, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement
As part of your acceptance of this appointment as an emproyee with rcs you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients wtricir miy be revealed
to you by TCS or which may in the course of your engagement with rcs come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determinaiion of this
Appointment' The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of i year after joining,
failing which, you (and your surety) wiil be riabre to pay TCSL 's0,doo/towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11, Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy- lntern atio nal Assignments (from lndia to other Countries; from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s anJ any other applicable related
eloeumeRts peftaining to the lnterRational assignment for which you are beiRg pleced ln
case of every intemational assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associatei.ihis transfer of
knoWedge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to thesaid terms and conditions in case of deputation on internationar assignments.

TCS Cohfl.tEnual
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13. TATA Code of Conduct

You are required to sign the TATA code of conduct and foilow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with rcsL, either you or TCSL may terminate your traineeship /employment under this 

. 
Agreement by providing 90 days written notice. The company

reseryes the right, to ask you to complete the notice pertd or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in liel thereof shall be ipplicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL '50,000i- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the service Agreement crause.

lf you are covered under lntemational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving g0 calendar days written notice as set outin the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and cunent assignment, to ask you to comprete your notice period.

15. Retirement
You will retire from the services of rcsl on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre.employment Medical Certifi cate
Yoij are required to submlt a Medleil ceffflcate of Fitness (in the format preseribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

T t

17. Employment of Non Indian eitizens

18. Background Check
Your association with TCSL will be subJect to a background check in line with TCSL'sbackground check policy. A specially appointed agency will conduct internal and externalbackground checks. Normally, such checks are completed within one month of joining.lf
the baekground eheek reveals unfavourable results, you will be liable to eiplinary aetion

TCS Confidenfial
TCSUDT202o6476606 T,[TI* CON 5 U LTA NCY SERVT(ES

ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as presoibed by the Governmentof lndia.

-
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including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you shqrld initiate and cornplete the upftcad of mandatory docurnents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) card - you are required to submit a copy of your pAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certilicate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- overseas citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stiamp paper if applicable (name affidavit for multiple
narnes, signature affidavits,

address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medlcal ceftif eate (shout., be made oR the format provided by Tcs abng wtth the

Joining letter)
- An affidaviUnotarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

"There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

ln addition to the above original documents, please carry xerox copies of the below
d ocu ments

<
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-PAN Card (Permanent Account Number)*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
"Passport
-NSR E=Card

20. TCS Xperience program

21. Letter of Appointment

23, Compliance to all clauses

TCS confldental
TCSUDT20206476606

on joining TCSL, you wiil be given the benefit of formal training (TCS Xperience program)
at our offices, as identified, for such period as TCSL may decidi.

The said training forms a criticar part of your employment with rcsL and is an ongoingprocess. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and mmmitment has to come from you.

As TcsL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf iou are
requested to join TCSL inspite of you not completing the xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/rores. we wourd retuest that the training be taken very
seriously to enable you to add maximum value to your professional anJ personal growth.

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regutafions of the Company
Your appointment wiil be governed by the poricies, rures, regurations, practices,
processes and procedures of rcsl as applicable to you and the changes therein ftom
time to time.The changes in the policies will automatically be binding-on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portali Ultimatix.

You should fullill all the terms and conditions mentioned in this letter of offer. Failure tofulfill one or more of the terms and conditions and/or failure to clear one or more testssuccessfully would eniltle TCSL to withdraw this offer letter anytime at its sole discretion.

,ATA CONSULTANCY SESVICES PR CI AL
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24. Dala Privacy Clause:

TCS CohftdBnual

TCSL/DT20206476606

(a) Your personal data collected and developed during recruitment process will beprocessed in accordance with the TCS Data privacy policy. The personal data reErred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skirrset, proficiency and certifications, job profire and your career
a spira tio n s.

(b) lt will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rolation, career development including at leadership level, diversity an'd inclusion
initiatives, global mobility, wellness program, statutory and legal reiuirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (pl) aftributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data privacy policy. ln some scenarios of your pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required pl may be shared with specific
vendor organizations who provide services to TGS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes meRfloRcd above and/or ln thls offer letter.

(f) ln case of oversees deputation, available privacy rights would be govemed as per
regulatory provisions and / or TCS policies/notice provided applicable Jt you overseas
location.

<-
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are notinterested in this emproyment and this offer wiil be automaticaily withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of rcsl.
We look foruvard to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms

TeS eonfioential
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GROSS SALARY SHEET Annexure 1

fable l: Compensation Details (All Components in INR)

# Refer to Table 2 for TcsL defined structure. rn case, you wish not to restructure your BoB, TcsL
defined Sbucture as given in Table 2 will be applicable.

' funount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore program
*'The Performanee Pay i8 applicable uBon suee€ssfrj cdnpletion of the TCS )elore program.
*.. For HIS - Note that Rs. 7900 if the employee is Single. lf the ernployee is married or manied with children
then Rs. 3,900/- per beneficiary needs to be added to the above mentimed amounl*** Xplore/ Leaming lncentive is paid over and above the
Xplore Program. Table 2: TeSL defined structure lor BoB

CTC during first year, based on your perfomance in TCS
(Al eomponents in INR)

TCS Confidential
TCSUDT20206476606 ?A?A CONSULTAHCY

Tnta (a.l lt.n(y ic, vt.€

Shaik gulam Mohammad
Designation Assistant System Enginser-Trainee

lnstitute Name Avanthi lnstitute Of Engineering And Techn ology

_ qor!!'ongnt Gategory Annual
1) Fixed Compensation

Basic Sala ry 14,7U 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay*
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowanc€" 600 7 ,200
3) City Allowance 200 2,400
4) Annual eomponents/Retira ls
Health lnsurance*** NA 7,900
Provident Fund 1,774 21 ,289

711 8,533
Total of Annual Com ents & Retirals 2,485 37,722
Retention lncentive NA 0
TOTAL GROSS 27,415 3,36,877
Xplore/ lncentive Upto 60,000

Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance

1 ,232 14,7U
Food Card 500 6,000
GROSS BOUQUET OF BENEFlTS 7,646 91,752

ology
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Ahmodabrd
TCs XP 

'tR 
Lcad

Tat. Consultancy s€rvices,
Garima parl,tTlITEs SEz.ptot t 41,
Gandhin t42007

Bangrlorc
TCS XF HR Lcad
Tata Consultdncy Services,
Gate 1, No 42, Think campus, Ele{tronic city phase tl

560100
BUBANESHWAR
TCS XP HR Lcad
Tata Consultancy Servi.es,
Traini.r8 Lab Ve.rrre:-B.rat .ti, tRC Bts<I, Gr(,und Floor,
Tata Consultancy Se.vkes Lim;ted, (UNtr-ll, _ BARBATI
SEZ, ITIITES SPECTAL ECONOMIC ZONE (S[Z},PLOT NO,
35, CHAIVDAXA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar 751024

Tata Consultanry Services,
415/21-21, l<uft€rafl NsEar, Gtd Mahab.lipuram Rd,
TNHB, tholinganallur, Chennai, Tafnit Nadu 60()11S

Chcnnal
TCS XP HR Lead

OELHT - GurBorn
TCs XP HR Le.d
Tat6 Consultancy Services,
Blo.k C, XinAs Canyon, ASF tnsignia, Gurt3orl _

Farid.bad Road, Gawdt pahari, Gurtaon , 122m3,

DE1HI - Noida
TCS XP HR Lead
Tata Consultancy Service5,
Plot No. A-44 & A 4s,Ground, 1st to 5rh Floor & loth
floor, Glaxy ausinels park, Atock - C & D, Sertor,62,
Noida 2O1 lO96uw.fi.tt

ICS XP HR Lead
Tata Consultanr1i Serviceg,
5th Floor, NEDFi House,G.S. Road, Dispur,cuw3hati -
7

Tdta Consultan(y Servi(es,
Q City, Nanakramauda, Hyderabdd

tlyd.r.b.d
TCS XP HR Lead

ICS XP HR Lead
fata Consultanry Scrvice3,
|TIITES SEZ, Scheme No. 151 & 169-8, Super Corridor,
Vill.Ae Tia.riya Badshah & Bada BanAarda, T?hsit
Hatod, lndore 452O1A,
Madtrya Pr.desh

E

Tata Con3ultanty 5.rvi..! Limitcd,
Ecospace 18 buildin8,2nd Ftoo., plot - ltFl12,New
Town, Rajdrhat, Kolkata - 7(,o1@,\A,est Bengal OR
Auditorium,2nd Ftoo., Wanderers Suilding,D€tta parl( -
fords

KOLiATA
I(S XP HR le3d

Tata 6.rfi *.lten.y Scrviecf ,
TCs centre, lnfopark Road Cark k
Kd 642t,42

xocHt
Tfs XP HR L€ad

MUMBAI
TCS XP HR Lead
Tati cofl s.rlren.1/ iervirp6,
Yantra Park, Pokhar.n Road Nurnber 2 ,cs

st eht 4m606

Tata Co'laultarily Serviaas Lirtrited,
Mihan-Sez, Na8pur, Telhara, Maharashtra 4411O8.

NAGPUR
TfS XP HR Lead

PUNE
TCS XP HR Lead
T:Ia Cdiiutanay Sarviaes,
Plot No- 2 & 3, MIO(-SEZ, Raj Ga hi rk,
Hi I1 7o5 asht.a

Tata Consultancy -rives,Peepul Par*, Technopsrk Campus , Xariydvattorh p.O
Trivandrurn 6955A1, tndia

Trlvalrdruin
TCS XP HR Lead

TeS eonidential
TCSUDT20206476606 TA?A CONSU
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Annexure

Confidentiality and lP Terms and Conditions

Confidentiality and lP Terms and Conditions - Annexure 3:

1. Confidential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information andmaterial of TCS (including lor avoidance ol doubt any Confidential information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's associailon with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) AII other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and seMces of tt" Tcs equipment and
components, incruding, but not limited to, engineering and raboratory notebooks, reports,
process data, test data, performance data, inventions, trade secreti, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all docurientation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietrary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and materiar, whicfr may be created, deveroped, conceived,gathered or collected or obtained by the Associate in the course of or arising out of theassociation with rcs or whire in or in connection with or for the prrpo.u" oihi./h",association with rcs or any of the operations and entrusted by TCS to the Associate.

TCS C6nfldenflat
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2. Associate's Obligations

Associate agrees to treat the Confidential lnformation as stricty confidential and a trade
secret of rcs. Associate agres not to use, or cause to be used, or disdose or diwlge orpart with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any confidentiai lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confdential
lnformation that he or she may then possesJor have under his or her contror.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or beion j to ics ano Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or hei arising out of his or her
engagement with TCS' including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and aisign to
TCS any interests Associate may have in such intellectuJ property rights incrudinjany
interest in and to any domestic or foreign patent rights, trademails, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignmenls ihereof, as may be
deemed necessary or desirable by TCS to perfect the tite of TCS in the intellectualpropeity rlghts and to cffeetuale the B-rovisions hereof. Ail expenses of filring orprosecuting any application for patents, trademarks, trade names, oi copyrights shail be
bome solely by TCS, but Associate shalr co-ordinate in filing and / or'jrosecuting any
such applications. Associate hereby expressly waives any,artist's rights,' or',moral
rights", which Associate might otherwise have in such intellectual pro-perty rights.

TCS Conftdenflat
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Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with rcs in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such confidential lnformation by rro6ing lt
secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of rcs,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of sucfr intellectual property
rights.

5

6

7

Security policies and Guidelines.
Associate agrees to abide by and be bound by any and ail poricies, documents,
guidelines and processes including lp, seourity and confidentiality of rcs in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, iReorporate or othen rse cxplolt, for hls or hcr ou,n use or for any other purpose, any
of the confidential lnformation including intellectual properties of rcs that is or may be
revealed to him or her by TCS or which may in the course of his or her emproyment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License

TCS C6nfiden al
TCSL/DT20206476606 ?*TA CONSULTANCY

TCS and Associate agree that no ricense under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or imptLo by the terms ofthis Agreement, or by the discrosure to Associate of the confidential lnformation.
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Equitable Rights
Associate acknorrvledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprieiary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of rcS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entiiled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be refened to a person to be nominated by TCS, whose decision shall te final and
binding upon the parties hereto. subject to the above, the arbitration shall be govemed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactnient thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
e ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the parties
agreed to the binding jurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to goveming
law, lt shall be deemed null and void Wthout annulllng or rendcfing lnvalld tfie remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understianding between theparties and supersedes all prior agreements and understandings pertaining to the subject
mafter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

<.TCS Cohfldirnfial
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(e) rhis conlidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality dause shall continue duringthe term of or in the course of the emproyment of the Aisociate with rcs and shail
continue thereafter in perpetuity.

TCS Conft.ten al
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Offer: eomputer eonsuttancy
Ref : TCSL/DT20206476605/Hyderabad
Date:1110112O21

Ms. Sai Divya Kandepu
Plot No. 289Street No.2n,
Bhavani Nagar,
Hyderabad-500062,
Telangana.
Tel# 91-6304533663

TCS Contldcntal
TCSL/DT20206476605

Dear Sai Divya Kandepu,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your prolile and performance in the selection process. you have been
selected for the position of Asslstant System Engineer-Trainee in Grade y. you will be
assigned a role in the lnfrastructure Services {lS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be '3,36,g771- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or competency lncentive) basls your perfoimance in TCS Xplore
Program which gives you an additional earning potential of upto Rs,60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining tetter will be issued to- you onty upon successful
completion of your academic course, you meeting the TCS eligibility criieria & you completing themandatory pre-joining learning curriculum nimed TCS iploie (detailej under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPEN ATION AND BENEF TS

BASIC SALARY
You will be eligible for a basic salary of '14,184t- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the ,'Employee self SeMce" link on
"Ultimatix", the internal portal of TCSL. Taxation will be govemed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be '5,914/- per month. while restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food card with an amount of -500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

3

TCS Confidental
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2. Leave Travel Allowance
You liiill be eligible for aRRual Lcave Travel AilowaRee \ifileh ls equtvetent to onc moRth's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit suppo(ing travel
documents.
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Monthly Perfomtance pay
You will receive a monthly performance pay of '1,700 l-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quaterly Variable Allowance
Your variable allowance will be '600/- per month, and will be paid at the closure of eachquarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on youllirst anniversary and may undergo a
change based on the actual performance of the company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the mmpany
rolls on the date of announcement of euarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore programme.

PERFO RMANCE PAY

GITY ALLOWANCE

XPLORE/ L

OTHER BENEF ITS

TCS ConfidEnfiel

TCSL/DT20206476605

ARNIN lNCENTIVES

You will be eligible for a City Allowance of '200t- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

You will be eligibre for Readiness lncentive AND/ oR competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional eaming potentLl of
upto Rs.60,000 over and above your CTC during the first year.

Health lnsurance Scheme
TCSL brings the benefit of hearth insurance cover to you and your dependants under thecompany's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

<-
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Basic Cover
i. Entitlement - lncludes domiciliary expenses up to '6,000/- per insured person per
annum and basic hospitalization expenses up to '2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-inJaw or remaining children, the applicable
premium per insured person is to be bome by you.

2. Higher Hospitalisation
coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitaliiation benefits.

i. Entitlement - You and your enrolled dependants will be entifled tor .12,00,000/_ 
as a

family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be bome by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia policy - Maternity Leave.

Tata Sons and Consultancy Servlces Employees' Welfare Trust (TWT)
You will bebomc a fnember of the TwT, oR eompleton of eonfinuous assoeiatioR of oRe yeei
from the date of joining TCSL. A nominal annual membership fee of '250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time foi medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Cdnfidenual
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Provident Fund
You will be a member of the Provident Fund as per the provisions of *The Employees provident
Fund and Miscellaneous provisions Act, '1952,, and rcsl will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

1. Aggregate Percentage Requirements
Your appointment wi[ be subject to your scoring minimum aggregate (aggregate of a[subjects in all semesters) marks of 60% or. 

"bore 1or. 
"qui,,Lte-nt 

cbpn as per the
conversion formula prescribed by the Board / University) in the first attempt in each ofyour standard Xth, standard Xilth, Diproma (if appricabre) and highest quarification
(Graduation/ Post Graduation as applicable) which includes successfuicompletion of your
final semester/year without any pending anears/backrogs. As per the TCSL erigibirity
criteria, marks/cGpA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is maRdatoD, to deelarc thc oaps/anearsfraekbgs, if any, dr.rdng your aeadcmtes andwork experience. The management reserves the right to withdrawlrevoke the
offer/appointment at any time at its sole discretion in cise any discrepancy or farse
information is found in the details submitted by you.

2. Pre requisites for Joining

TERMS AND CONDITI NS

To enable your readi ness to work on assignments upon joining, we have put together acomprehensive learn ing program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are requiredto enroll for the TCS Xplore program and start your learning journey with TCSL. TCSL willmake Xplore program available for you upon your offer acceptance. please note that yourjoining is subject to successful completion of your TCS Xplore program includi ng theproctored assessment. We encoura e you to complete your pre-learning, throu gh TCSXplore, well before your expected date of joining to avsid delays i boarding.

TCS ConfidEnfral
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Training Period
You will be required to undergo class room and on the job training in the first twelve
rnonths (including the TCS Xperience programme as set out herein below), during whicfr
period you will be appraised for satisfactory performance during/after which rcsl would
normally confirm you.

4

5

6

7

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your perfoimance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otheruvise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of rcS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. you may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by raw.

Mobility
TcsL rcserves the fight to transfer you at any of its ofnces, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/sarary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

lncrements and Promotions
Your performance and contribution to TCSL will be an
increments and promotions. Salary increments and pro
Compensation and promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the peri

I

TCS Conftdenfal
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confirmed employee of rcsl, you are not permitted to unde(ake any other emproyment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement
As part of your acceptance of this appointment as an emproyee with rcs you arerequired to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clienis wtricir m-ay be revealedto you by TCS or which may in the course of your engagement with rcs oome your
poss-ession or knowredge unless specifically authorized to oo ro in writing by TCS. ThisConfidentiality Clause shall survive the iermination or earlier determination of thisAppointment. The detailed confidentiality related terms and conditions are set out inAnnexure 3.

10. Service Agreement
As TCSL will be incuning considerabre expenditure on your training, you w1 be requiredto execute an agreement, to serve TCSL for a minimum perioo oi'i year aner joining,
failing which, you (and your surety) wiil be riabre to pay TCSL .50,000/-towards 

the
training expenditure. SeMce agreement duration of one ylar refers to continuous seryiceof 12 months from date of joining TCSL and excrudes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Oyerseas lnternati,onal Assignrnent Agreement
lf you are on internationar assignment, you wiil be covered by the TCS rndiaPolicy- lnternationar Assignments (from rniia to other countries; from the date ofplacement for an international assignment. Accordingly, you wiil be requireo to sign theoverseas lnternational Assignment Agreement/J.n j .ny ottrer aipiicable related
doeumeRts peftainlno to the lRternattoRar as$oRmcnt for \ihreh you are berng flaecd mcase of every intemationar assignment that exceeds 30 days, you wifl be required toserve TCSL as per the Notice period clause mentioned below.

This is to ensure that the knowredge and information gained by you during yourassignment is shared and available to TCSL and its aisociates.inis transfer ofknowledge and information is essential for TCSL to continue to serve its clients andcustomers better.lf you are deputed internationally for training,you will be required to signan agreement to serve TCSL for a minimum period of 6 months on compretion of training.

12. Terms and Conditions
The above terms and conditions are specific to rndia and there can be changes to thesaid terms and conditions in case of deputation on internationar assignments.

TCS Confid.nfal
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinuediterminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL '50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lntemational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving g0 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and cunent assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16, Pre+mployment Medical Certificate
You arc requlred to submit a Medieal cenmeate of Fltness (in the formet presenbed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian eitizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the baekground eheek reveals unfaveurablc results, you will liable ts diseiplinary aetien

--TCS Confidental
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including termination of trai neeship/service without notice.

19. Submisslon of Documents
Ploasc note that you should initiate and cornpletc thc upload of mandatory docurnents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your pAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certiticate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stiamp paper if applicable (name affidavit for multiple
narrcs, signature affidavits,

address affi davits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medieal cenif eete (should be madc on the format provlded by Tcs alono wth the

Joining letter)
- An affidaviVnotarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

ln addition to the above original documents, Please carryr Xerox copies of the below
d ocu ments

---
TCS Confidenual
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-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
"Passport
-NSR E=Card

As TcsL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. R.ules and Regulatlons of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to cJear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

-

TCS ConfidBnual
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20. TCS Xperience Prog ram
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with rcsL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and mmmitment has to come from you.
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data privacy fuicy. Thc personal data rcbrred
therein are details related to contacl, family, education, personal identifers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TGS, e.g. background oheck, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentloRed above and/or ln fils offer letter.

(f) ln case of oversees deputation, available privacy rights would be govemed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confldenfial
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
intcrestcd in this cmploymcnt and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of rcSL.

We look fonrvard to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TeS eoniidenual
TCSUDT20206476605
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GROSS SALARY SHEET Annexure 't

Table 'l: Compensation Details (All Components in INR

Gomponent Gategory Monthly Annual
1) Fixed Compensation
Basic Salary 14,7U I ,77 ,408
Bouquet Of Benefits # 7,U6 91,752

2) Perlormance PayE
Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance' 600 7 ,200
3) City Allowance 200 2,400
4) Annual Components/Retirals

Health lnsurance*** NA 7,900

Provident Fund 1,774 21 ,289

711 8,533

Total of Annual Components & Retirals 2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 3,36,877

Xplore/ lncentive Upto 60,0m

# Refer to Table 2 for TCSL defined Strudure. ln case, you wish not to restructure your BoB, TCSL
deflned Structure as glven ln Table 2 will be appllcable.

' Arnount depicted will be paid-out on a quarterly basis upon successful comdstion of the TCS Xplore Program.

'.The Perfennan€e Pay i6 applieable uBen sueee6sful Gempleflm of the TCS Xplore program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employ€e is maried or married with Children
then Rs. 3,900^ per beneficiary needs to be added to the above mentioned amount
...' Xplore/ Leaming lncentive is paid over and above the CTC during first year, based on your perlormance in TCS

Xplore Frogram. Table 2: TCSL defined structure ior BoE (A[ eomponents in INR)

Gomponent Category Monthly Annual
House Rent Allowance 5,914 70,968

Leave Travel Assistance 1 ,232 14,7U

Food Card 500 6,000

GROSS BOUQUET OF BET{EFITS 7,646 91 ,752

TCS Confidential

TCSUDT20206476605 TAT,i CONSULTANCY SERVI.CES--- ..
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Name Sai Divya Kandepu

Designation Assistant System Engineer-Trainee

lnstitute Name Avanthi lnstitute Of Engineering And Technology
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Annexu re

Ahtnedrbrd
TCS XP tlR l-ead
Tata Consultancy Services,
Garima Park,lT/ITES SEZ,Plot ,, 41,
Gandhina8ar 382oo7

Eangalorc
TCS XP tli L.ad
Tata Consultancy Services.
Gate 1, No 42, Think ca.npus, Electronic C;ty phase ll,
Banaalg.r! S6oloo.Kamataka

BUBANESHWAR
TCS XP HR Lcad
Tata Consultancy Services,
Tta;ni L.t, Venrle:-B.rabati, {RC Bloct, Ground floor,
Tata Consultancy Seruces Lirnited, (UNIT-ll) BARBAIT
sEz, rTl|TES SPECIAL ECONOMTC ZONE (SEZ),pLOT NO.
35, CHANDAXA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751t)24

Chennrl
TCS XP HR l.ad
Tata Consultancy Se.vices,
415/21-21, xlJ''rara NaEar, Old M.irabalipursm Rd,
TNHB, SholinEanallur, Chsflnai, Tarnil Nadu 60()119

DELHI - GurEorn
TCS XP HR Lead
Tata Consultancy Services,
Block C, Kings Canyon, ASF lnsignia, Gurtaon -

Faridabdd Road, Gawal pdhari, Guraaon - 122OOr,

Dftflt - Nold.
TCS XP HR rea.l
Tata consultancy Service3,
Plot No- A-44 & A 4s,Ground, 1st to srh Floor & l0th
floor, Glaxy Ausiness Park, Block - C & D, S€ctor - 62,
Noida - 2Ol l(Xr,UP

Gu\rrahatl
TCS XP HR Lead
Tats Consuttancy S€rvicet
sth Floor, NEOCi House,G.S. Road, Oisprr,Guwah3ti -
7ar.(86, Assarn

M.r.b.d
TCS XP HR Lead
Tata Consultancy Servi(es,
Q City, NanakrarrrAuda, Flyderabad

iNDONE
TCS xP HR Lead
Tato Coniultancy s.|rvkes,
lTlTES SEZ, Scheme No- 151 & 169-8, Sup€r Corridor,
Vill.ae Ti8.riya Badshah & Bada BanAarda, Tehsil
Hatod, lodore - 452018,
Madhye Pradesh

I(OLI(ATA
TCS XP HR Lead
Tata Conlultanry 3ervkc5 timid,
Erorpace 18 buildin8,2nd Floor, Plot llFn2,New
Town, Raiarh.t, (oll.ts - 7OO16O,\A,eit Ee'taal C)R
Auditorium,2nd Floor, Wandererr 8{rilding,Deha Part
Lords

XOCHI
ICS XP HR Lead
T.t. C.en6r.ltan€y tcrvic?i.
TCS centre, lnfoparl( Road lnfopark Campus, lnfopark ,
Kakkanad, Xerala 682042

MUMBAI
ICS XP HR Lead
Tit C-.rfr6{ tincy tervi.er,
Yantrr Park, pokharan Road Number 2, TC.s Approach
Rd, Thane, \A,e!t. Than€, M.hararhtra z10()606

NAGPUR
Ta5 XP HR Lead
Tala CaniultahaV Saiviaei Lilhitaal,
Mihdn-Sez. Na8pur, Telha.a, Maharashtra 4411Oa,

PUNE
TCS XP HR Lead
T;ta Carr!unaliy Sarvic€,s,
plot No. 2 & l, MIDC-SEZ, Raiiw Gandhj lnfotech park,
Hinjewadi Pha5e lll, Pune - 411O57,Maharashtra

Trhrndrum
TCS XP HR Lead
Tata Consultan.y Serives,
Peepul Park, Technopark Campus,(ariy.v6ttom P.O
Trivandrum - 6955a1, lndia

TCS eonfidential
TCSL/DT20206476605
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Annexu re

Confidentiality and lP Terms and Conditions

Confidentiality and lP Terms and Conditions . Annexure 3:

Confi dential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and
material ol TCS (induding for avoidance ol doubt any Confidential lnlormation of its
Clients) that comes into the possession or know of the Associate and shall indude the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean sou rce code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS ConfldEntlal
TCSL/DT20206476605
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(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,
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2. Associate's Obligations

Associate agrees to treat the Confidential lnformation as stricty confidential and a trade
secrct of TCS. Associate agrees not to use, or cause to be used, or disc{ose or diwlge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties ex@pt for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
clpyrighB and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
BioBefty fights and r0 cffectuate the Brovisions hercof. Al exBensos 0f filliiio or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
bome solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any'artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

TCS CDnfiElenflal
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
know{edge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary lor TCS to protect such Confidential lnformation by holding it
secret and conlidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes induding lP, Security and Confidentiality of TGS in force from
time to time whether expressly endorsed or not.

7, Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
scll, inDorporate or otherurlse exploit, for hls or her owl use or for any other puryose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8, No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.

.=-- I

r i\TiTLIPAL
TCS Confidentlal
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9. Equitable Rights

Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nafure.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and ineparable damage and that upon any such breaoh or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be refened to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be govemed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to suc*r arbitrstion or challenging the decision of the artritrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to goveming
law, it shall be deemed null and vold wlthout annulllng or rendcrlng lnvalicl the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understianding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
mafter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall mnstitute a waiver thereof.

TCS C6nfldenfial
TCSL/DT 20206476605
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(e) This Confidentiality dause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TATN
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Offer: Computer Consultancy
Ref : TCSL/DT2020647 6604lHyderabad
Date:11/01/2020

Ms.PGManojKumar
Plot No.43,
Tamaka,
Hyderabad-500062,

Telangana.

Tel# 91-8106234187

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have succcssfully corryleted our initial selection process and we are pleased to make youan offer.

This offer is based on your profile and performance in the selection process. You have beenselected
for the position of Assistant Syslem Engineer-Trainee in Grade Y. You will beassigned a role in
the lnfrastructure Services (lS) Unit, which is subject to change as per thebusiness requlements of
TCSL.

Your gross salary including all benefits will be '3,36,8771- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS XploreProgram
which gives you an additional earning potential of upto Rs.60,000 during the firstyear. Annexure-
1 provides the break-up of the compensation package.

Kindly confirm yorr acceptance of this offer online through the option 'Accept Offer letter'. Ifnot accepted

within 7 Days, it will be construed that you are not interested in this employment and this offer will be

automatically withdrawn.

After you accept this offer, you will be given a joining lettet indicating the details of your joiningdate
and initial place ofposting. The Joining letter will be issued to you only upon successful cornpletion ofyour
academic course, you meeting the TCS eligibility criteria & you completing the mandatory pre-joining
learning curriculum named TCS Xplore (detailed under Terms &

TCS Conllden$al
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Conditions). You will also be issued a letter of appointment at the time of youl joining after completing
joining formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible ibr a basic salary of ' 14,7841- per month.

The components under Bouquet of Benefits are listed below. The amounts given here for each of the

components below are as per pre-defrned structure. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL. To design your Bouquet of
Benefits, you may access the link to BoB in the "Employee Self Service" link on "Ultimatix", the intemal
portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL will be deducting tax at source as

per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be '5,914/- per month. While restructuring your BoB amount to various
components, it is mandatory that at least 5% of monthly basic pay be allocatedtowards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowernce which is equivalent to one month's basic

salary or a pro-rata amount in case you join during the frnancial year. This will be disbursed on a
monthly basis along with the monthly salary. To avail income tar benefits, you need to apply for a

minimum of three days of lcave and submit srtpporting lravel documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic VISA
enabled restaurants and fast food restaurants including TCS cafeterias.As per the Pre-Defined
structure you will be eligible for a Food Card with an amount of '500/- being crcdited to this
card per month. However you may want to re-distribute the BoB amount between tJre cofiFonents
as per your tax plan, once you join TCSL.

TNTN
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BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the defined
framework, twice in a financial year. All the components will be disbursed on a monthly basis.



Monthly Performance Pay
You will receivc a monthly performance pay of '1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your ownongoing
individual performance.

Quarterly Variable Allowance
Your variable allowance will be '600/- per month, and will be paid at the closure of eachquarter
based on the performance of the company and your unit and to the extent of yourallocation to the

business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a change based

on the actual performance of the Conrpany, your business unit and your own ongoing individual
performance. The payment is subject to your being active on the company rolls on the date of
announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. Performance Pay

wi[[ be cffcctivc upon successful completion of the TCS Xplorc Programme

CITY ALLOWANGE
You will be eligible for a City Allowance of '200/- per month. This is specific to India and is linked
to your base branch. In the event of a change in your base branch this amount ma).undergo a change.

It will stand to be discontinued while on international assignments. Thisallowance is fully taxable and

subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of upto

Rs.60,000 over and above your CTC during the first year.

Health lnsurance Scheme
TCSL brings the benefit ofhealth insurance cover to you and your dependants undcr the company's

Health Insurance Scheme(HIS).

HIS offers the following benefits:

TIITA
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,| Basic Cover
i. Entitlement - lncludes domiciliary expenses up to '6,0004 per insured person per annum and
basic hospitalization expenses up to '2,00,000/- per insured person per annum.

ii. Premium - Basic premium for self, spouse and three children is entirely bome by TCSL, provided
these members are explicitly enrolled by you under the scheme. Additionally, ifoou wish to cover
dependent parentVparents-in-law or remaining children, the applicable premium per insured person
is to be bome by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your enrolled
dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your emolled dependants will be entitled for '12, 00,000/- as a family
floater coverage towards hospitalisation expenses, over and above the individual basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your salary
and the differential premium will be borne by TCSL.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year frorn
the date of joining TCSL. A nominal annual mcmbcrship lbe of '250/- will be recovered from you for
the same. The Trust provides financial assistance by way ofgrants/ loans in accordanee with the rxles
framed by thc Trust from time to time for medical and educational purposes and in case of death of
members while in service.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per TCSL's policy

-.--
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Matemity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the benefits and

eligibility, orrce you join, please re fer TCS India Policy - Matemity Leave .

Loans
You will be eligible for loans, as per TCSL's loan policy.
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Providcnt Fund
You will be a member of the Provident Fund as pet the provisions of "The Employees Provident Fund and
Miscellaneous Provisions Act, 1952", and TCSL will contribute 12%o of your basic salary every
month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 19'72.

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all subjects in
all semesters) marks of 60%o or above (or equivalent CGPA as per the conversion formula
prescribed by the Board / University) in the first attempt in each ofyour Standard Xth,
Standard XIIth, Diploma (ifapplicable) and highest qualification (Graduatior/ Post Graduation
as applicable) which includes successful completion ofyour final semester/year without any pending
arrears,/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the normal
duration ofthe course only will be considered to decide on the eligibility.

As communicated to you tkough various forums during the recnritment proc€$r, your appointment
is subject to completion of your course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and work
cxperienee. Thc managefficnt rcserves lhe right to wilhdraw/rcvoke thc
offer/appo intment at any time at its sole discretion in case any discrepancy or false information
is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you digitally. This
foundation program will include Online learning content, Webinars, practice sessions & proctored
assessments. Further to accepting this Offer letter, you are requiredto enroll for the TCS Xplore
Program and start your loarning joumey with TCSL. TCSL will make Xplore program available for
you upon your offer acceptance. Please note that your joining is subject to successful completion of
your TCS Xplore program including the proctored assessment. We encourage you to complete your
preJearning, through TCS Xplore, well before your expected date of joining to avoid delays in
onboarding.

TCS Contldcn al
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3. Training Period

You will be required to undergo class room and on the job training in the first twelvemonths
(including the TCS Xperience Programme as set out herein below), during which period you w'ill bc

appraised for satisfactory performance during/after which TCSL would normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opporrunities toassist

you and enable you to improve your performance. If your performance is still found unsatisfactory,

TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship anytime if
your performance is not found satisfactory. The terms and conditions of the training will be

govemed by TCSL's training policy. TCSL reserves the right to modif or amendthe training
policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
progri nme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued fiom the list of TCS Xperience trainees without any further
intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicablc law. You nmy be required to work in shifts and/or

over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or afftliated
coRlDaRies in lRdia or outside India, oh the teims aRd conditions as applicable to you at the titue of
transfer.

6. Compensation Structure / Salary components
The compensation structure/salary cofirponents are subject to change as per TCSL's compensation
policy from time to time at its sole discretion.

7. lncrements and Promotlons
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your enployment as a

TCS Cunfidcntal
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confuned employce of TCSL, you are not permitted to mdertake any other errployment, business,

assume any public or private office, honorary or remunerative, without the prior written permission

ofTCSL.

9. Confidentiality Agreement
As part ofyour acceptance of this appointment as an employee with TCS you are required to

maintain strict confidentiality ofthe intellectual property rights protected information and other

business information of TCS and its clients which may be revealedto you by TCS or which may in

the course of your engagement with TCS come your possession or knowledge un-less specifically

authorized to do so in writing by TCS. This Confidentiality Clause shall survive the termination

or earlier determination of this Appointment. The detailed Confidentiality related terms and

conditions are set out in Annexure 3.

'10. Service Agreement
As TCSL will be incurring considerable expenditure on yorrr training, you will be required to

execute an agreement, to serve TCSL for a minimum period of 1 year after joining, failtng

which, you (and your surety) will be liabte to pay TCSL '50,000/-towards thc training

expenditure. Service agreement duration of one year refers to continuous service of 12 months

from date of joining TCSL and excludes the duration of Leave without pay (LWP) andlor

unauthorized absence, if any.

11. Overseas lnternational Assignment Agreement
If you are on international assignment, you will be covered by the TCS India Policy-

International Assignments (from India to other Countries) fiom the date of placement for an

international assignment. Accordingly, you will be required to sign the Overseas International

Assignment Agreement/s and any other applicable related documents pertaining to the

international assignment for which you are being placed In case of every international assignment

that execeds 30 days, you witl be requii.ed to seil/c TCSL as per the Noliee Pctiod elarrsc

mentioned below.

This is to ensure that the knowledge and information gained by you during yout

assignment is shared and available to TCSL and its associates.This transfer of knowledge

and infonnation is essential for TCSL to continue to serve its clients and customers better.If you

are deputed internationally for training,you will be required to sign an agreement to serve TCSL

for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the said

terns and conditions in case of deputation on international assignments.

TATA
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your day-to-
day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The conpany reserves the

right, to ask you to complete the notice period or adjust the earned vacation in lieu of entire or

partial notice period. If your services, behaviour and,/ or perhrmance are not found

satisfactory, TCSL may terminate your services by giving notice as mentioned herein above.

No notice or payment in lieu thereof shal1 be applicable if your services are discontinued/terminated

on account of any misconduct either during your traineeship period or upon completion of the

traineeship period.

You will be liable to pay TCSL '50,000/- in case you fail to serve TCSL for a minimum period of 1

year after joining in accordance with the Service Agreement clause.

Ifyou are covered under Intemational Assignment Agreement. eithel you or TCSL can terminate the

traineeship/appointment by giving 90 calcndar days written notice as set out in the Separation

Policy of TCSL. TCSL reserves the right if it is in the interest of the business and current

assignment, to ask you to conplete your notice period.

15. Retirement
You will retie from the services ofTCSL on reaching yow 60th birthday as per the proofof age

submitted by you at the time of joining.

16. Pre-employment Medical Certificate
Yoij aie reqnired to subhit a Medical Ceitificate of Fitness (in the foilhat prescribed by TCSL)

which needs to be verified by a registered medical practitioner having a minimum qualification of
MBBS to the Induction Coordinator.

17. Employment of Non lndian Citizens
In case, you are not a citizen oflndia, this offer is subject to your obtaining a work permit and / or

any other permissions and / or documentation as prescribed by the Govemmentof India.

18. Background Check
your association with TCSL will be subject to a background check in line with TCSL's background

check policy. A specially appointed agency will conduct internal and external background checks.

Normally, such checks are completed within one month of joining.If the background check

reveals unfavowable results, you will be liable to disciplinary action

TCS Conltilental
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including termination of traineeship/serv'ice without notice

19, Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on the

nextstep portal as soon as the offer letter is accepted (subject to availability ofthe documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PANcard

along with other joining forms, immediately on joining. As per Indian Income Tax rules, the PAN

number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(ifyou are a

Postgraduate)

- Overseas Citizenship oflndia (applicable if you are not an Indian Nationality). For

Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rsl00 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rsl00 starp paper if applicable (name affidavit for multiplenames,

signature affidavits,
address a{fidavits etc.)

- Passport / Acknowledgement letter ofpassport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medicat Certificate (Should be made on the format provided by TCS along with theJoining

lettff)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were ernployed, a formal Relieving letter & Experience letter from your previous

employer

The original documents will be retumed to you after verification.

In addition to the above original documents, Please carry Xerox copies of the belowdocuments

9TCS ConlidEnfial
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+PAN Card (Petmanent Accout Number)
iAadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
*NSR E{ad

20. TCS Xperience Program
On joinrng TCSL, you will be given the benefit of formal training (TCS Xperience Progam) at ow
offices. as identified, for such period as TCSL may decide.

The said training forms a critical pan of your employment with TCSL and is an ongoing process.

TCSL continues to make investment on training and continuing education of its professionals. This
will be of imrnense value to you as a professional and a large part ofthe ownership and

commitmcnt has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a
formal evaluation will be carried out during the training. Ifyou arerequested to join TCSL
inspite of you not completing the Xplore proctored assessment, you will be provided Xplore

training on premise and the above said evaluation process will stand good. The evaluation criteria
which will be very transparent will be used as a basis for allocating people to projects/roles. We

would request that the training be taken very seriously to enable you to add maximum value to
your professional and personal growth.

2'1. Letter of Appoinfinent
You will be issued a letter of appointment at the time of your joining and after completing joining
formalities as per TCSL policy.

22. Rules and Regulatlons of the Company
Your appointment will be governed by the policies, rules, regulations, practices, processes

and procedures of TCSL as applicable to you and the changes therein from time to time.The

changes in the Policies will automatically be binding on you and no separatc individual
communication or notice will be served to this effect. However, the same shall be

communicated on intemal portaVUltimatix.

23. Compliance to all clauses
You should fulfilt atl the terms and conditions mentioned in this letter of offer. Failure to fulfill onc

or more of the tems and conditions and,/or failure to clear one or more tests successfuily would
entitle TCSL to withdraw this offer letter anytime at its sole discretion.

TCS ConlldErrtal
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be processed

in accordance with the TCS Data Priracy Policy. The personal data referred therein are details

related to contact, family, education, personal identifiers issued by government, social profrle,

background references, previous employment and experience, medical history, skillset,
proficiency and certifications, job profile and your career aspirations.

(b) It will be processed for vatious organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job rotation,
career development including at leadership level, diversity and inclusion initiatives, global
mobility, wellness program, statutory and legal requirements and specific organizational
initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes processed

for various legitimate purposes. All of it will be processed with compliance to applicable laws and

the TCS Data Privacy Policy. In some scenarios of your PI processing, you will be provided

with appropriate notice and/or explicit corsent might be obtained from time to time.

(d) For the purposes mentioned above, your requiled PI may be shared with specific vendor

organizations who provide services to TCS, e.g. background check, health insurance,

counselling, travel, transport and visa, payroll services, associate engagement activities, and

financial and taxation services.

(e) As TCS is a global corrpany, your PI may be shared with entities outside India, limitcd for the

purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available piivacy rights Woilld be goveined as pei regulatory

provisions and / or TCS policies/notice provided applicable at your overseas location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joiningletter, the
offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global teamYours

Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure I : Benefits and Gross SalaryA-nnexure 2:
List of TCS Xplore Centres Annexure 3 :

Confidentiality and [P Terms
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GROSS SALARY SHEET Annexure 1

Name P G Manoj Kumar

Assistant System Engineer-Trainee

lnstitute Name Avanthi lnstitute Of Engineering And Technology

Table l: Compensation Details (All Components in INR)

Gomponent Gategory Monthly Annual
1 ixed Compensation
Basic Sa lary

Bouquet Of Beneiits #

1,77,408t4,184

7,646

2) Performance Fay*
Monthly Performancc Pay 1.700

Quarterly Variable Allowance* 600 7,200

3) City Allowance 200 2.400

4) Annual Components/Retirals

Health lnsurancst*+ NA 7.900

Provident Fund 1.774 21,289

G.atuitv 7 tt 8.533

Total ofAoaual Components & Retirals 2.485 37,722

Retentiol1 Incentive 0

TOTAL GROSS 27,4t5 3,36,877

Xplore/ Leaming lncentivem* Upto 60,000

# Rcfcr to Table 2 fu TCSL dcfincd Strucuc. In casc, you wish not to rcskucturc your BoB, Tcsldcfincd

Structrrre as givotr in Tabte 2 will bc appticablc.

* Amount depicted witl be poid-out oo a quanerly basis upon zuccessful complction of the TCS Xplue Program.

**The Performanoe Pay is Wlieablc npm succossful csrylstiur sf the TC,S Xplore Progra*,
**+ For HIS - Note that Rs. 7900 ifthe employee is Single. Ifthe cr4rlolee is married or married with Childrenthcn Rs.

3,900^ per beneficiary needs to be add€d to thc above mcntiotred amounr.

*r** Xplore/ l-eaming lncentive is paid over and above the CTC durilg fint year, based on your perfotmance in TCSXplore

Program. Table 2: TCSL deinsd strucn:re tbr BoB (Ail Componens ir INR.;

Gomponent Gategory Monthly Annual
House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,184

Food Card 500 6,000

GROSS BOUQUET OF BENEFITS i ,646 9t,752

---
TCS Confidential
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Annexu re

Ahmedabad
rCS XP t{i Lead
Tata Consultancy Servi.es.
Garima Park,lTITES SEZ,Plot # 41,
GandhinaSar 382m7

Ba.rgalorc
TCS X? ttR Lead
Tata Consultancy Servrces,
Gate 1, No 42, Think carnpus, Electroni. C;ty phase ll,
Banaal,ore - s@loo.Karnataka

BUBANESHWAR
TCS XP HR Lcad
Tata Codsrrlta ncJ Services,
fraini L.b Venue:-8.ratati, IRC Block, Grourd Flo,or,
Tata (oniulta'rcy S€rvites Limit€d, (UNIT-ll, - BARBATI
sEz, tTltTfs SPEclaL ECOTaOIVITC ZONE (sEZ),PLOT NO.
]5. CHANDAKA INDUSTRIAL €STATE, PATIA,
Bhubaneswar - 751()24

ch.nn.l
TCS XP HR Lead
Tata Con5ultaocy S€rvices,
415/aL-21, Kurnar.fr N6Ear, Old M.hatlalipurarn Rd,
TNHB, sholinganallur, chennai. Tarnil Nadu 6()()119

DELHI - Gurto.n
ICS XP HR Lead
Tata consultancy s€rvrces.
Elork C, Kings Canyon, ASg lnsignia, Gurgaon -
Faridabad Road, Gaural Pahari, Guraaon - 122m1,

DEl,flt - Noid.
TCS XP HR read
Tata Consultanry Services,
Plot No- A-44 & A-45,6round, 1st to sth Floor & loth
floor, Glaxy Business Park, Blo.k - C & D, Se(tor - 62,
iloida - 2Ol :|O9,UP

Guurdiarl
TCS XP HR Le.d
Tata Consultancy Servk.t
5th Floor, NEOfi Hous€,G.S. Road, Oispu.,Gswahati -
741(X)6,Assam

ttydrr.b.d
TCS XP HR Lead
Tata consultancy servi(es,
Q City, Nanakramauda, Ftyderdbad

iNDORE
TCS XP HR Lead
Tlto Cons,ultancy Srrvilcr,
|TIITES SEZ, Sche.rre No. 151 & 16q 8, Sup€r CoIridor,
Vill.Ae Tia.riya Badshah & Bada ganBdrda, Tehsil
Hatod, lndore - 452O1a,
Madhya Pradesh

ROLI'6TA
TCS XP HR L€ad
Tat6 Consultan€y S.rvrr.! Lirnitrd,
E€o6pace 18 tuilding,2nd Floor, Plot - llFl12,t,ew
Town, Raiarh.t, Kolkata - 7oo16o,\^,est Ben8al OR
Auditorium,2nd Floor, Wanderers Buildina,D€lta Park -
Lo.ds

xt tHt
TCS XP HR Lead
Tata c-6{lf, rdtarr'-y s€rvi€c6,
TCS centre, lnfoparl Road lnfopark Campus, lnfopark ,
,Gklanad, Kerah 6a2O42

Mt,It/lBAI
TCS XP HR Lead
Tata c-e{|Eulte.€,y servirei,
Yantra Parlq Pokha.an Road Nufnber 2, TCs App.oach
Rd, Th6n€, West, Thane, Maharashtra 2l0()6t)6

NAGPUR
TCS XP HR Le6d
Tat; CatiaullanaV S+tviaai, Limitear,
Mihari-Sez, Nagpur, Telhara, Maharashtra 4411.O8,

PUNE
TCS XP HR Lead
Tjl; Catrsultdrl{-y Sarvices,
Plot No. 2 & l, MIDC-SEZ, Raiiv Gandhi lnfote.h Park,
Hi.jewadi Phase lll, Pune 411057,Maharashtrd

Trlvandrurrl
TCS XP HR Lead
Tata Consultancy Seri\r€s,
Peepul Park, Technop6rk Campus .Xar;yavettom P.O
Trivandrum - 695581, lndia
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TCSUDT20206476604 'L',?.::.1:..:rg;pmffi!;;;!j6p:t""

1r:

14

(



1

Annexure

Confidentiality and lP Terms and Conditions

Gonfidentiality and lP Terms and Conditions - Annexure 3:

Confidential !nformation
"Confidential Information" shall mean all Inventions and Know-how, information and material
ofTCS (including for avoidance of iloubt any eonfidential lnformation of its eEents) that comes
into the possession or know ofthe Associate and shall include the following:

(a) Ary and all information processing progralns, software, properties, items, information, data,
material or any nature whatsoever or any parts thereof, additions thereto and materials related
thereto, produced or created at any time by TCS or the Associate in the course ofor in connection
with or arising out of the Associate's association with TCS. Program/Software shall mean source
code and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction
manufacture, operation, specifications, use and services of the TCS equipment and components,
including, but not limited to, engineering and laboratory notebooks, reports, process data, test data,

performance data, inventions, trade secrets, systems, software, object codes, source codes,

copyrighted rnatters, rnethods, drawings, computations, calculations, corryuter programs,
narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance ofdoubt any such material belonging to the Clients ofTCS).

(c) Corporate strategies and other confidential and proprietary material and information, which
coUld ctruse eompetitive hafm to TCS if discloscd,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or
collected or obtained by the Associate in the course of or arising out of the association with TCS
or while in or in connection with or for the purposes ofhis/her association with TCS or any of the
operations and entrusted by TCS to the Associate.
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of
TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or part with either
directly or indirectly the Confidential Information for the benefit ofor to any third parties except for
or on behalf of or as directed or authorized by TCS or to a person having a valid contract with or
need under TCS, any Confidential Information. Upon termination of employment, the Associate
agrees to surrender to TCS all Conhdential Information that he or she may then possess or have
under his or her control.

3. lntellectual Propefi Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information
shall at all times vest in and remain with or belong to TCS and Associate shall have no right title or
claim of any nature whatsoever in the Confidential Information. Associate shall promptly disclose
to an authorized officer of TCS all inventions, ideas, innovations, discoveries, improvements,
suggestions, or reports and enhancements made, oeated, developed, conceived or devised by him
or her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients ofTCS and Associate hereby agrees and confirms that all such intellectual
property rights shall at all times vest in and remain vested in TCS and agrees to t'ansfer and
assign toTCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names copla:ights
and trade secret rights therein and any renewals thereof. On request ofTCS, Associate shall execute
from time to time, during ot after the temination of his or her enployrnetrt, such furthet instruments,
including without limitations, applications for letters of patent, trademarks, trade names and
copyrights or assignments thereof, as may be deemed necessary or desirable by TCS to perfect the
title ofTCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, tradernarks, trade names, or
copyrights shall bc bomc solely by TCS, but Assoeiate shall eo-ordinate in filing and / or
prosecuting any such applications. Associate hereby expressly waives any "artist's rights" or
"moral tights", which Associate might otherwise have in such intellectual property rights.
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Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she hatl no knowledge of
the Confidential Information of TCS and that such Confidential Infurmation is ofa confidential
and secret character and is vital to the continued success of TCS's business. Associate further
acknowledges that he or she is associated with TCS in a capacity in which he or she will become
acquainted with all or part of such Confidential Information. ln order to safeguard the legitimate
interests of rcs in such confidential Information, it is necessary for TCS to protect such
Confrdential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association withTCS and
while working on the premises or facilities of TCS or its Clients or in connection with thc
development of any intellectual property rights or work for or on behalf of TCS,use any third
party material or intellectual property rights except those intellectual property rights provided
by TCS or expressly authorised by TCS or without having proper authorisation or license or
approval ofthe respective owner ofsuch intellectual properfy rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, guidelines
and processes including IP, Security and Confidentiality of TCS in force from time to time whether
expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that hc or she shall not make, have made, replicate, reproduce, use, sell,
incorporate or otherwise exploit, for his or her own use or for any other purpose, anyof the
Confidential Information including intellectual properties ofTCS that is or may be revealed to him
or her by TCS or which rru! in the course of his or her employment with TCS come into his or hei
possession or knowledge unless specifically authorized to do soin writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copgight now existing or hereafter
obtained by TCS is granted, agreed to be granted, or implied by the terms of this Agreement,
or by the disclosure to Associate of the Confidential tnformation.

---
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Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or
knowledge of Associate is of a unique, highly confidcntial and pmprietary iature. It is furrher
acknowledged by Associate that the disclosure, distribution, dissemination ani
/ or release by Associate of the Confidential tnformation without the prior written consent ofTCS
or any breach of this Agreement by Associate will cause TCS to suffer severe, immediate and
irreparable damage and that upon any such breach or any tkeat thereo{ TCS sharl without
prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever
remedies it might have at law.

10, General

TCS Confiden al
TCS L/DT20206476604

(a) The provisions hereof shall be interpreted, determined and enforced in accordance with the
laws of India.

(b) In the event of any dispute or disagrcement over the interpretation of any of the terms herein
contained or may claim or liability of any party including that of surety, the same shall be
referred to a person to be nominated by TCS, whose decision shall be final and binding upon the
parties hereto. Subject to the above, the arbitration shall be governed by the Arbitration and
Conciliation Act, 1999 or any modifications or re-enactment thereof Associate confirms that the
fact that the arbitrator shall be a nominee of TCS shall not bea ground for objecting to such
arbitration or challenging the dccision of the arbitrator. Tlrc venue of arbitration shall be Mumbai.
Subject to the above arbitration clause, the Parties agreed to the binding jurisdiction ofthe Courts at
Mumbai under the laws of India.

(c) Ifany provision hereof shall be found by a judicial tribunal to be contrary to goveming law, it
shall be deemed mill and void without aLrmull-ing or rendering invalid the remaindei" of the
Agreement and if the invalid portion is such that the remainder cannot be sustained without it, the
Parties herein shall find a suitable replacement to the invalid portion thatshall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or referenced in
any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof No delay of omission
of either Party in exercising or enforcing any oftheir rights or remedies hereunder shall constitute a
waiver thereof
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue dwing the term
of or in the course of the employment of the Associate with TCS and shall continue thereafter
in perpetuity.

TCS Confldentlal
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Offer: eomputer eonsultancy
Ref: TCSL/DT2020il76603/Hyderabad
Dale: 1110'112020

Nagulapati Thanmayi
Plot No. 45Street No.4,
SANATHNAGAR,
Hyderabad-500062,
Telangana.
Tel# 91-6304533663

Dear
NagulapatiThanmayi

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the lnfrastructure Services (lS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be '3,36,8771- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive andior Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the lirst
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer lette/. lf not
accepted within 7 Days, it will be construed that you are not interested in this employrnent and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your aeademie course, you meeting the TCS elig ibility criten you eomBleting the
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TAT'1
Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of '14,7841- per month.

BOUQUET oF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxation will be govemed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be '5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
yorl wlil be eligtbte for aRnual Leeve Travel Allowanec vrhieh is equivalcnt to oRc rnoRth's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food Card with an amount of '500/-

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL.

1
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PERFORMANCE PAY

liionthly Performance Pay
You will receive a monthly performance pay of '1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing indiMdual performance.

Quarterly Variable Allowance
Your variable allowance will be '600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of '200/- per month. This is specific to lndia and is

linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional eaming potential of
upto Rs.60,000 over and above your CTC during the first year.

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

<
TCS Gonlldenfial
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1 Basic Cover

i. Entitlement - lncludes domiciliary expenses up to '6,0004 per insured person per
annum and basic hospitalization expenses up to '2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely bome by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-inJaw or remaining children, the applicable
premium per insured person is to be bome by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scieme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entifled for '12,00,0001 as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be bome by TCSL.

Maternity Leave
Women employees are eligible to avail m€ternity leave of twenty six weeks. Adopting or
commissioning mother,may avail matemity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Matemity Leave.

Tata Sons and Consultancy Services Employees' Weifare Trust (TWT)
You Wll beeome a rncmbff of thc TWT, oR eompletloR of contiRuous assoeiatioR of oRe year
from the date of joining TCSL. A nominal annual membership fee of '2501 will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

-----
5TCS ConfiarEntal
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 't952', and TCSL will contribute 12%o of your basic
salary every month as per the provisions of the said Act.

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent cGpA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your standard Xth, standard Xllth, Diploma (if appticable) and highest quatification
(Graduationi Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending anears/backlogs. As per the TCSL eligibility
criteria, marksicGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stpulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is mandatory to etcdare the gaps/anears/bact(togs, if any, duflng your eeadcmles aRd
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive leaming program named rcs Xplore which is made available to you
digitally. This foundation program will indude Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your leaming journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore progrElm including the
proctored assessment. we encourage you to complete your pre-learning, through rcs
Xplore, well before your €xpected date of joining to avoid delavs in onboardi ng.

TCS ConfidEntlal
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You will be entitled to gratuity as per the provisions of the Gratuity Acl, 1972.

TERilIS AND CONDITIONS
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3. Training Period

You will be required to undergo class room and on the job training in the first twelve
months (inctuding the TCS Xperience Programme as set out herein below), during whictr
period you will be appraised for satisfactory performance during/after which TCSL would
normally conlirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even othenvise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be govemed by TCSL's training policy. TCSL reseryes the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of rcS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TcsL reserues the fight to transfer you at any of lts olfrces, worl( sltes, or assoclatcd or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a

TCS ContldEntlal
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confirmed employee of rcsl, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confi dentiality Agreement
As part of your acceptance of this appointment as an employee with rcS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or wtrich may in the course of your engagement with rcs come your
possession or know'ledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

_--
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TCSL/DT20206476603
8

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) wilt be liabte to pay TCSL '50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy- lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
doeurneRts peftalnlng to the lRternatioRel asslgnment for whlch you are being placed tn
case of every intemational assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associatel.ihis tranifer of
knoWedge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serye TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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'13. TATA Code of Conduct
You are required to sign the TATA code of conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with rcsL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL '50,000/- in case you fail to serve TCSL for a minimum
period of 1 year atter joining in accordance with the service Agreement clause.

lf you are covered under lntemational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving g0 calendar days wriften notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and cunent assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submifted by you at the time of joining.

16. Pre-employment Medical Certificate
You are requlred to submlt a Medieal Cenlflcate of FitRess (iR the format preserlbed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator,

17. Empioyment of Non indian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and I or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the baekground eheek reveals unfavourable results, you will be liable te diseiplinary aetien

TCS Conlldeh[al
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induding termination of traineeship/seMce without notice.

19, Submission of Documents
Please note that you should initiate and cornplete the upftcad of mandatory doanments on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) card - you are required to submit a copy of your pAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Dlploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- overseas citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with work permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs10o stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical certffeetc (should be madc oR the format provided by TCS along with the

Joining letter)
- An affidaviVnotarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

ln addition to the above origlnal documents, please carry Xerox copies of the below
docu ments

TCS Confldcntal
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"PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
"Passport
-NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with rcsl and is an ongoing
process' TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TcsL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. we would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment

TCS Confidenf.l
TCSUDT20206476603

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions andlor failure to dear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

--

ITITA CONSULTANCY SERVICE5 PRINCIPAL
rar.a (o6t.tr.ncy Scrvr<os r-r,rJg&i lnstitute_of Engineering & Technologyr,,r.,.,....,.ir:,r!. !irt.(,,i r!!,,,i, , ,. ,,?.Gudh6pHy{V},tal*rneger,
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22. Rules and Regulailons of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the policies will automatically be bindingln you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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24. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be
processed in accordancc with thc TCS Data Privacy Pdicy. Thc perconal data rcbned
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
a spiratio n s.

(b) lt will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) aftributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide servioes to TGS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentloned above and/or in thls offer letter.

(f) ln case of oversees deputation, available privacy rights would be govemed as per
regulatory provisions and i or TCS policies/notice provided applicable at your overseas
location.

TCS Confidcntal
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

intcrestcd in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Gancsan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List ol TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TeS eonfiaential
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GROSS SALARY SHEET

Annexure 1

Table 1: Compensati on Details (Atr Components in INR)

# Refer to lable 2 for TCSL defined Suuclure. ln case,detined Struciure as given in Table 2 will be appticable.

you wish not lo restrucfure your BoB TCSL
' Amount depicted will be
**The perfnrnane€ pay is

paid-out on a quarterly basis upon successful comfletion of the TCS.'. For HIS - Note that Rs.

applieable upan suceessrd effn pletion of the TCS Xplore Program.7900 if the emptoyee is Single. lf the employee is mardedthen Rs. 3,9OO,i- per benefi cary needs to be added to the above mentioned amou nt.
.'.' 

Xplore/ Leaming tncentive is paid over and above the CTC dudng first year, based on your performan ce in TCS

or maried with Children

Xplore fuogram. Table 2: feSL defined struclure for boB (Alt components in INR

TCS Confidential
TcsuDT20206476603

11A,. coN suLrA Frc Y s€ RV,cE s
.r.rt, 
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NaIne
Nagapati Tan mayiDesignation

Assistant System nE ngi Teer raineelnstitute Name Avanth telnstitu of En tn ees nri Ands T oechn logy

Annual1 Ftxed Compensat on

14,7uOf Banefits #Bouquet

Basic Sala

7,646
91,7522) Ferformance Pay**

Month Ply erformance Pav
1,700

20,400VariaQu ab e AI nowa ce
600

7 ,200itv3 c) AIlo nwa ec
200

2,4004) Annual ts/Retiratscomponen
Health lnsurance***

NA
7,900Provident Fund

1 ,774
21 ,289

Gratui

711
8,533Tota, of Annual Com ents & Retirals

2,485
37,722Retention lncentive

0
TOTAL G oR ss

27,415
3,36,877Incentive****Xplorey'

Upto 60,000

owanceHouse Rent A
5,914

70,968AssistanceLeave Travel

1 ,232 14,7UFood Card

500
6,000

GROSS
OF BENEF ITs

7,646
91,752

l-l

v l.ffgddy (Dis{.)

Xplore program.
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Confidentiality and lp Terms and Conditions

Confidentiality and lp Terms and Conditions - Annexure 3:
1. Confidentiat lnformation

Annexure

.confidentiar 
lnformation", sha' mean a, rnventions and Know-how, information andmateriar of rcs (incruding for avoioance-';i'l;;;.r", confidentiar informaron of its31,:*t;l^" 

comes into tn" por."".ioi 
"r"r""-'*"", the Associate ano sharr indude the

(a) Any and all informatir

11t",i"t",iJ;;;;::ll,:JT;:T.t"','"".tf,T;ff H:,i;flff i:ilf ff ,#:JI''::Xmaterials related thereto, produced or created 
"t 

lny tir" by TCS or the Associate in the;Hlxrlf#;"ffiitf ' with or "'i.i";';;i; the Associate,s association w*h rcs.
,no on *r,"t","i;ffi #':,,.,";Xjffi:X1",ilr#1,ff:lfiJ5:,,::;;;-;t';,", resident

fifr 
=!!.1"::'fi:,.:1,il 

":;":?'""4 ;j,A'jff , ll]: t.,s- : melr_d or co nstru cti on,

fiffi :Titu.l'#;'*:;# j]Jf [:,,]rti:d:,ff "l::,"?::il::if,1
l,3iiil,,#.;;TJtXll._"*rrnn*lJ'ffi"[*]"lrXt'?"T';#*:ff ;trI[T::
il:;t:l?Sil:ffi ?,[",%ru"i"[ffi nh,"1i;ffi ;,"f l*]i,ff tthlff *Tj
.1?,-".o?o11* 

strategies and other conlidentiat and rwhich could 
""r." Jrp"ii,ir" h*, 

" 
ii"s ,ri,l"',1"3'i"ietary 

material and information,

(d) Customer and prospective customer lists, and

(e_),All other information and material, which mav be
9i1h"t"9. or collected or obtained ov in" e"""ii'"rl",,t'""t"0, 

developed, conceived,
associationwithrcso,"*1p,.,".r""."l".irffi 

,ilffi ,."f,H:;:::.rff 
,;ffi ,",jr*"

association with Tcs or any of tt" 
"p"rrti"". "r,a 

unt.urt"o by TcS to the Associate.

TGS confld.n al
TcsL/DT20206476600
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2. Associate.sObligations

Associate agrees to treat the confidentiar rnformation as stricfly confidentiar and a trade

i:ffi*i'J,,?:;:i,.:H;" "s"'= n;i;';:::';';,." to be usei, 
"; 

J;;". or diwrse or
,t'i.u prni""'"rff;:l or indirectlv the conrdentiar rntorr"tLiio;;:;:* of or to anyn",,n-,,",,0:HJilff ;::'{JJJffi Ts1;i,li1*tx:iirii:ii;ffi Itermination of emprovment, tt".,n"*.-iitlil:. to sunender to TCS a, confidentiarrnformation that he oi she may then possess"o-r'r,"u" under his or her contror.

3. lntellectual property Rights
Assoclate agrees and
rnro.mation s"iil,;ffi::rfl1,Hf,J"fflTLxl,,rJ:i."[r,J,?[,3:1.:i:j:,:[:H:l
have no risht ti,e - :l:iT "l;;;;;,',.r'ff",Io"*r_in the confidentiat tnformation.
fi."'"","i?,,;"::iiJ#ffly .,:"ro."'to 

"i'I,,tni)lo. o*o,' 
"r 

i&,;,ff;ntions, ideas,." o 
", ","" t"o, ;ffi ;e'ff 3,,",1X "#.j j[:n,TX ffi "*:"J:ru l#:l lf llS

ii: iiTii.::'l:']"^?;#l','Jii"I"ff tr*Jr,provi-sion 
or ,",-i""! iJ *," criunt. or

shall at arr times vesi'ii and remain vested in ,"Il^i"-t-Th intellectual property rights
TCS any interests Associate ,rv r,"r" in .;;;"" 

tno agrees to transfer ano aisig-n to

fi ii,j,I;:';H?J.].,"#"1iflT3,."",ffi HTdid'j'.i,"i."9i?T,H:'';#Associate sha, execute r., iir"'io i;": ffi ; l,?:ff1'J:"i::*,r:?#Tff1.":];:;
ili#lllll;i:*lfiT:TtrumeniJ, iffio"n'*ln",t rim,ations, apprications ror retters

93e119 i,"t"..,; ",: 
;#:J,:T ;:i ::'#*::: Hnj:l+i,,+,ffJ[?;:pr.penv rights and tu eneeti,"ie ,dB;;ffi;". tereor. ni, .*-p.li..J or rirring or

prosecuting any apprication.ror prt"nt", tlri"r"r*., ,-0" nrru., oi copyrights sha, be

iiil"#,",":fJ,lli.i,li,l":'i"i" 'i"rr"J-oiil'i:.11nrins-and r o,.'p,o'.".,ting ,ny.igr,t.", ;i;i ;"#il:T["ri:fi:l-i$fj#i;:]y",. anv-"artist'Jriir,l.l o,. ,,io,,i
such intellectual property righ ts.

Tcs confidEn al
TCSL/DT20206476600
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ffi ,,lfn_l*,un*,',u
rr .i,/1, .',G'rr+lieltt!{V),Hayrthnagar,t i r . ,.. l' . ear:r[ Rity irist lr...,,

17

U



I' D
TATA

4, Prior knowtedge
Associate acknowredges that prior to his or her appointment by TCS, he or she had noknow'ledge of the confide'tirr'rnr".r*ti'o-nit'i"a and that .*i coniio*tiar rnformationis of a confidentiar and .""rut 

"t "r"a"-. 
,lo ,..vitar to the continued .r""".. of rcs,silffii.Tlfte further 

""k;";;;;;; tiat.rre o, =nu-i, ,."o"",i"0 _,n rcs in a
, nf ormaii on, ; ;;, ::*",JJ:,T fi IHiH:i:,:,r#:*" :i,r-aT,:lt t :*:: ll*
ll?lJ,,XllT;"i;".ffiff."" r.,iTci io"o',.'o,#i'","h connoenriai rJ",r",i* by hordins it

5. Use of third party material
Associate expressly agrees that it shall not in..the course of his or her association withTCS and while working on the premise" o. rr.ititi". of rcs or its crients or in connectionwith the deveropmenior_"v,inLrr""irr] ;ffib rights or *;rk;;;;; beharr or rcS,use any third party materiar or intetteciuai o.p"n, rights except those interectuar
:l?ffflJ:1,:Ii,"r:,1"0 

by rcs o'. 
",p,".,ry Jrtno,i."a uv rcs 

",. 
i,itioi, n",,nn ,.op",.rights. se or approval of the respective owner or rr.t, intlir"ctual property

6. Security policies and Guidetines.
Associate agrees to abide by and be bound by. Ty _and a, poricies, documents,guiderines and processe_indujing 

", 
i"*iv and conftdentiarity of rcs in force fromtime to time whether expressly .nU-orsuO or. noil

7, Restriction on Associate.s Rights

+'ir6!g:"':J:il"hlJ :$,;i**l ::l:,- !"" made, rep,icare, reproduce, use,
or the connde,ti,i 

r nio-"tion incrudi ns ;tI"".I 
1 
ly";:: :: :l ill 1fl"1,,3rf 

.jl; r#
revealed to him or her-ly TCS * *,.t: rrv", *,. ,i"ril" 

"] 
t,, 

"r-nlr,.ro,"yment with
;ffi:ffiJT3tris 

or her possession o|" tnorrruog" untess specificafly authorized to do so

8. No License
TCS and Associate agree that no license underhereaft er obtai ned o, ics, i. gont.d, ] J ,"";i H ;,:f[:::f,flrJflT ff yr:,i:l[: :ithis Agreement, or bv ttre oisciosure t;;;;; of the conlidentiar rnfo#ation.

.<
)

TCS ConfidEnflal
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Equitable Rights

10. General

Tcs cohft6ent,al
TCsL/DT20206476600

:.I:"Y

I

iii?:ffirx,ffiu""i?1"I1:'r 
conndentiar rnformation that comes into the possession

l, ll ! In 
* ;iiffiH;;Trx;=",:[j,;] 

H : J:'"fl 
* nna*ti"i,?' r[r,1""]" o 

"" 
*.

:fitTff ""fl f"."T":?il,:ff::15?';i,r.[nfl 
fr 
,E[I#3ffi 

3#:.*i[t 
=i;iiirii:,';i 

,. ji;::?:]::*"^ u,,"r, o,rni tiieat,rrereor
appropriate equitabte ,eii"t in"troi,rl'ilXtj"J":tes-available to it, be entitled to
re rier, i n 

" 
I onil,,'il' *n ;,':1 H,Jj:r. jT ;,j;l ;:,:Xlffi ;;ffi #' I i o" i n;,,.ti,"

(a) The provisions hen
*irr tn" t*i 

"iirii"]'eof 
shall be interpreted, determined and enforced in accordance

E'flt[.?:#.:'":Hr::l'" 
or disasreement over rhe interpreration or any or the terms

,'ilffi m g #:1# :: ffi : :l:F* frill "". -itiu'ff iil;the Arbitration ana Concitiat_# ;:r"::# rne aDove, the arbitration shail bees_sociateloLri;; #i?'" ;"T ,i:1,;:t"r_il#.1o.u-r.ncations ;; #ffi,s"".1"il:.Hl
.:^9f1"9 

for obiecting to guc+r "*i*}* ". 
rili.,illll be a nominee of rcs shau nor bevenue of arbitration shali

"s,u"o,oir,;ui;il j;;l.n#t?1i"'J:i"fi 'Il}#lillli?,::il;T::gi[j,HJ::
umbai uhder the laws of lndia.

:qi!1xl,iHi'#il:H'"1,ot',:Tl#,*.#ll?i, j1lun,tobecontraryt,

ff #liffi il?x#:rixit*,,mr;_:#:l:llr*,i'*;,ruj*il."flptacement to the invalid portion that

1o; Tfris Confidentiatitu ctreferenced i, 
""v""rJrrX1'^i::l?ns 

with other dc

r*nfl#,,,$?+1r,tr*tfl,ffitB#"i*ifjlili:;:i;ffi ;#

DD?

?a?A
tata ( 'oloSyrt
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Offer: e omputer eonsultancy
Ref: TCSUDT2O2O64t 66l2tHyderabad
Date:1110112020

Ms. M Phanidhar Reddy
Plot No. 12 Street No.5,
JUBLIHILLS,
Hyderabad-500062,

Telangana.
Tel# 91-9963366302

Thank you for exploring career opportunities with rATA consurtancy services Limited (TCSL).
#:ri.l'." 

successfury compreted our initiaLseie"iion pro."." and we are preased to make you

This offer is based on your- profile and performance in the selection process. you have beenselected for the position 
:lf:::r"rls,"t"i eigir"er-Trainee in Grade y. you witr be

;::::::3,,ffif"il"ff [ffi""'" s"iJ""" t-rsl-uni,, *r,i"t' i. ,,uiJ"t iJ 
"r',ng" as per the

Your gross sarary incruding a, benefits wi, be '3,36,g r,- per annum, as per the terms andconditions set out herein' or1:r and above this, you wirr also be erigible for Learning rncentives(Readiness tncentive 
"nd/:1gorp:t"n.y. tn""n-tiri"]iasis your pe.foimarce in- rcs xpto."Program which gives yo, 

".n 
rjditio"jr 

""ining'potentiar of upto Rs.60,000 during the firstyear.Annexure-1 provides the break_up of tt," ".Jrp"nsation 
package.

Kindly confirm your acceptance of this offer online through the option ,Accept offer letter,. lf not
fl,:"$::J#Tl ],il?1},1,il"J;#H,* ih;i;; are not interested in this emproyment and

After you accept this offer, you will be given a joining letter
fl"-,119 iniriat ptace of posting. rn" l"oining-tJtt i wrl becompletion of your acaden .

mandatory p;"r"i,i;il::,i?ll"i;HlJffi"il:l:r'?:;

indicating the details
issued to you only u
ligibility criteria & you

<-

of your joining
pon successful
completing the

e (detailed under Terms &

Technology
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conditions). you wil ,,":,i: issued a retter of appointment at the time of your joining after
;:ffJ:i'Jrta':inins.formalities 

as per 
"orp"nv'poricv. 

your offer is subject to a positive

coM PENS ATION AND BENE FITS

BASIC SALARY

2. Leave Travel Allowance

3. Food Card

You will be eligible for a basic salary of ,14,7g41- 
per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you-the flexibility to design this part of your compensation within the
|;:y 

framework, twice in a financiar v""i. nrr ,:n" components wi, be disbursed on a monthry

The components under Bouquet of Benefits are listed below. The amounts given here for each ofthe components below are as per pre-defined structure. However you may want to re-distributethe BoB amount between.l!g comjoneni. 
";; y;r: tax.pran, once you join TCSL. To designyour Bouquet of Benefits, you may access the rinkio goB in the ,,Emproyee 

serf seMce,, rink on"Urtimatix", the internar portar of rLsl. raxation *triiu govemed by the rncome Tax rures. TCSLwill be deducting tax at source as per income tax guijetines.

1. House Rent Allowance (HRA)
Your HRA wi, be 'E;9i4l- ier month. whire restructuring your BoB amount to
[T:rX: ffi:nents, 

it is mandatory ttrat at reast s% of monthty basic pay be ailocated

You w[ be criorbrc for annuar Leave Travcr ArowaRee lvfireh is equivareRt to oRe moRth,sbasic sarary or a pro-rata amount in case you;oin ouring the fnanciar year. This wi, bedisbursed on a monthly O"::,*T *itt tf,J ,*tf,ty satary. To avail income tax benefits,

il:rl"Xi.:" 
appty for a minimum of three Oays ot teave and submit supporting travet

You wiil be erigibre for a Food card. rt can be used to purchase food items at ail domesticVISA enabred restaurants and. fast tooo ,".i"rirnts inctuoing TCS cafeterias.As per thePre-Defined structure vou will ue erigiortlo;"'io"o card with an amount of .500/-being credited to this card per,ront,.'io*"ilr"r", may want to re-distribute the BoBamount between the components as per Vow t", pf"n, once you join TCSL.

CONSULTANCY, SES
.Tatt 
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PERFO RMANCE PAY

CTTY ALLO CE
You will be eli
linked to your
undergo a cha
allowance is fu

OTH R ENEFITS

TCS c6nfi.t.ntal
TCSUDT20206476602
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T1TA CONSULTANEY sEevtcEs-1.,. 
^ _

. .Tata 
(or!srrlrarrcy snr vrai,* f 

' : -"lrl--. i" r i ,r;:

lrlonthly pcrformancc pay

I##li#ffffi,"fi[iH;]1ff:t:T:,:" pav or'1,700/-. rhe same wiil be reviewed on
ongoing individuat ,"norrlj,lu""Jt"ry 

with the company and will undergo a ;;;g" basis your own

Quaderly Variable Aflowance
Your variable allowance will be '600/- per month, and will be paid at the closure of each
ffi[ir":1.""il""1J!;3:*r.J.1"n"" orir," il,r"., and your un* and io- tne exrent of your

Quarterry Variabre Aflowance is subject to review ol]our first anniversary and may undergo achange based on the actuar p"rrormrnc" 
"r'i-n" 

6"rp"ny, your busineis unit and your own:Jl["[';:']:ti,:J"Jfl::ff;;[?ia#:*J$i:!i:"1h,,"#o'lilTffi #on,hecompany

This PaylAfiowance shafi be treated as productivity bonus in rieu of statutory profit bonus.
Performance pay wi, be effective upon successfur compretion of the Tcs Xprore programme.

gible for a city A'owance 
.of -'200/' 

per month. This is specific to rndia and isbase branch. ln the event of a change i" v"rr'i"." branch this amount maynge' tt wi' stand to be discontinueo i,vtrite Ln-iniJin"tionar assignments. Thislly taxable and subject to review.

P-Lo$r uanrurue rrucex esyou wr' be erigibre for Readiness rncentive AND/.oR competency rncentive, basis yourperformance in TcS Xprore program. Th";";;r* gives you 
"rrJoiti"""i"rrning potentiar ofupto Rs.60,000 over and above your CTC during the lirst year.

Health lnsurance Scheme
TCSL brings the benefit of hearth insurance cover to you and your dependants under thecompany's Health lnsurance Scheme(HlS).--'-'

HIS offers the following benefits:

3
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TATA
1. Baslc Cover

2. Higher Hospitalisation

i' Entitrement - rncrudes domiciriary expenses up to 
-'-6,000/- 

per insured person per
:ilH.""d 

basic hospitatization expen... ,p tJ.2,Oo,o0o/- per insured person per

ii' Premium - Basic premium for self, spouse and three chirdren is entirery bome by TCSL,provided these members are expriciay *.rr"o ov vou under the scheme. alJitionatty, iryou wish to cover dependent parentsTparents-in-i"* o,. remaining chirdren, the appricabrepremium per insured person is to be borne UV V.r.

coverage under Higher Hospita.risation is mandatory. Under this scheme, you and yourenrolled dependents wiil be automaticaly covered under Higher Hospitarisation benefits

i' Entitlement - You and your enrolled dependants will be entifled tor ,12,00,000/_ 
as afamily floater coverage towards nospitatisltion ;;;;;""", over and above the individuatbasic coverage.

ii' Premium - For Higher Hospitarisation, a part of the premium wifl be recovered from yoursalary and the differential premium will be bome bV iCSl.
Maternity Leave

Loans
You will be eligible for loans, as per TCSL,s loan policy.

Professionat Memberships

I3lat"rnr:ligible 
for reimbursement of expenses towards professionar membership as per

women emproyees ere erigibre to avair maternity reave of twenty six ryeeks. Adopting orcommissioning mother,may avair matemity t""r" i* twerve weeks. i;; ;;r" details on thebenefits and eligibility, once you join, please refer TCS lndia policy - Maternity Leave.
Tata Sons and Consuttalgy fe{ces Emptoyees, Welfare Trust (TWT)You wifl beeorne a member 

.of 
thc TWT, uo Eurpratiuo of eoRtRuous'.a.uJtattuo of oRe yearfrom the date of joining TCSL. A nominar 

"nnr"i-r"ru"rship fee of .2s0r_ 
wifl be recoveredfrom you for the same. The Trust provides rinanciar assistance by way of grants/ Ioans inaccordance with the rules framed uy tne rrust iroii time to time foi ,"'oi*r and educationarpurposes and in case of death of members while in service.

<.-TCS conflatEntal
TCSUDT2o2o6476602 ?A.rA COHSULTA NCY SERVICES

.,Tata co.rruttan(y s€ryic6! r-". a*JRINCIpAL
t. / ".,. i..,: ,. ,: -, . ,, . .A'ran{Iln$t$tf4ncenry,{Iedrnohgy
^r..,. i. ..,.,,.., .,,.,. . .,,, '€rnfitapiV'lY),{,tayatlme:ar,
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2. Pre requisites for Joinin s
To enable your readiness to work on assignments upon jorntng, we have put together acomprehensive learnrng program named TCS Xplore wh ich is made available to youdigitally. This foundation program will include Online learning content, Webinars, practicesessions & proctored assessments. Furthe r to accepting th is Offer letter, you are requiredto enroll for the TCS Xplore program and start your leaming journey with TCSL. TCSL wiilmake Xplore program availabl e for you upon your offer acceptance. Please note that yourjoining is s
proctored a
Xplore, well

TCS Contd.ntal

ubject to success ful completion of your TCS Xplore program includi ng thessessment. We encourage you to complete our preJearning, through TCSbefore your expected date of joining to avoid delays in onboardin c.

TATA CONS ULTAT{CY SERVTcEs

Engineed

RETIRALS

Provident Fund

Gratuity
You wi' be enti'ed to gratuity as per the provisions of the Gratuity Act, 1g72.

v

Aggregate percentage Requircments
Your appointment wi, be subject to your scoring minimum aggregate (aggregate of a,subjects in a, semesters) marks oi aoo/o o'. 

"ior" 1o,. equi[re-nt cEFn-", per theconversion formura prescribed by the Board / University) in the first attempt in each ofvour standard Xth, srandard_xilth,. Diploma 1it appriciorey .nd h;s;;;i ;uarification(Graduation/ Post Graduation as appricabre) which incrudes successfur compretion of yourfinal semester/year without any pending anearsroact<togs. As per th" icil erigibiritycriteria, marks/cGpA obtained during tie norrnai duration of t'he course-onry *irr n"considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, yourappointment is subject to compretion of your course wittin tt,e stipurated time as specifiedby your University/lnstitute and as per T6SL ."f 
""tion 

guidelines.

It is meRdatory to dcerere the gaps/arearsbackbgs, rf any, dufing your aeademies aRdwork experience' The management .esurve" the right to withdrawrevoke theoffer/appointment at any time it its sote oiscretion in case any discrepancy or farseinformation is found in the details submitteJ;, ;;r.

You will be a member of the provident Fund as per the provisions of ,,The Emproyees providentFund and Mrsceilaneous provisions nct, rsii.,-;nd rcsl wiil contribule'lin a your basicsalary every month as per the provisions'of the ."iO'n"t.

ho,
PIfu {v);

iL
n

TCSUDT20206476602
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3. Training period

4. Working Hours

5. Mobitity

6

TCS confldenflal
TCSUDT202o6476602 TA?,t CO NSULTANTY SERVIC

You will be required to undergo crass room and on the job training in the first twervemonths (incruding the TCS xperience erogramnre as set out herein berow), during wfricfrperiod you will be appraised for satisfacl"; ;;;;r;"r"e during/after which TcsL wouldnormally confirm you.

This confirmation wiil be communicated to you in writing. rf your performance is foundunsatisfactory during the training perioo, the-company may afiord you opportunities toassist you and enable you. to improve vorr p".roirlnce. lf your performance is still foundunsatisfactory, TCSL may terminate yolr traineeship tortt *itn.

However, TCSL may even othenvise at its sore discretion terminate the traineeship anytime if your performance is. not found satisfactory. it" te-" and conditions of the trainingwill be governed by TCSL's training pori"v. icsr- ieserves the right to modify or amendthe training policy.

lf you remain unauthorizedry absent for a consecutive period of 3 days during the trainingprogramme, you shail be deemed to have abandoned you,trainuestif"* dr; name wiflautomaticarry stand discontinued from tne rist oi its Xperience tr"in"""' ,iitnout anyfurther intimation/separate communication to you.

Your working hours are governed by appricabre raw. you may be required to work in shiftsand/or over time depending upon thl b*in"." 
"rigen"le" 

as permitted by law.

7

I

TCSL reserves the rrght to tERSfer you at any of rts offices, work srtes, or assoerated oraffiliated companres in rndia or outside rndia, on the terms and conditions as appricabre toyou at the time of transfer.

Compensation Structure / Salary components
The compensation structure/sarary componeit" 

"r" subject to change as per tcsl,scompensation policy from time to time ai its sole discretion.

lncrements and promotions
Your performance and contribution to TCSL wiil be an important consideration for sararyincrements and promotions. salary increments anj promotions will be based on TCSL,sCompensation and promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your emproyment as a

<-
Y.ls (o'lxrttan€y S+avk.r Lllrrited AL

' fu anihilndiMaol,tngioeuing,&.Technology
.,t' 8*nlhaFily.fl)l,Hayathnagar,

' ;,' "'.P.arg?Reddy(0ist.)
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confirmed emproyee of rcsL, you are not permitted to undertake any other emproyment,

#"-li"r";.1llXffi:i+jJi:'" o' prrvate omIJ,";;;;;",y o, remunerative, without the prior

Confidentiality Agreement
As part of your acceptance of this appointment as an emproyee with rcs you arerequired to maintain strict confidenti"ritv ot-ir," 

'inteilectuar 
property rights protectedinformation and other business intormation 

"iici'r"o its crients which may be revearedto you by TCS or which may in tt'e coursl oG;. engagement with rcs come yourpossession or knowredoe,unress specificatty auti#eo to do so in writing by TCS. Thisconfidentiality clause- shall survive tt'" i"iri"lii.n or earrier determination of this
ffffifltl"J] 

The detaired confidentiaritv ;;i;t"d i;r." and conditions are set out in

10. Service Agreement

12. Terms and Conditions

TCS confidEntal
TCSUDT2o206475602

As TCSL wi, be incurring considerabre expenditure on your training, you wi, be requiredto..execute an agreement, to serve fcsl']orl-
rairing which, y* i;;; your surety) w,, o" l,.o,T'?JJ[ ?t8l ?lJ Jffi.x["i.1],,,1itraining expenditure. Service agreement orration-or one year refers to continuous serviceof 12 months from date of joining rcsr- aiJ'excrudes the uuration ;; i;;;" without pay(LWP) and/or unauthorized 

"U.",i"", 
ii"ny. 

- -""

11- Overseas lnternational Assignment Agreernentlf you are on internatiollflssisnrJ"i, ;;; wilt be covered by the rCS tndiaPolicy-lnternational Assignments (from lniia to other countries) from the date ofplacement for an internationar assignment. ec"lroingry, you wi, be required to sign theoverseas rnternationar 
_AssignmJnt ng;"";"rt/. and any other appricabre reratederoeiJrfreRts penarnrng to-the iniernatiunrir;;E;;.nt for vvfloh you are being plaeed lncase of every intemationar assignment that e-xleeds 30 days, you wi, be required toserve TCSL as per the Notice period .1"r." ,"niioned below.

This is to ensure that the knowredge and information gained by you during yourassignment is shared and avairabr-e to Tbsl- ano its associates.This transfer ofknowledge and Information is essentiar LriGr to continue to serye its crients andcustomers better.rf you are deputed internationailf for 
-training,you 

wiil be required to signan agreement to serve TCSL for a minimum perioi of o montis 
", ;;;J;;; of training.

The above terms and conditions are specific to rndia and there can be changes to thesaid terms and conditions in case 
"r 

oJp*"ri* ;;";","ril;;i#'n"r*il.'-

T,t?A CONSULIANCY SER
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15- Retirement

18. Background Check

r t

?1t^ CoNSULTA NcY SERVT€€S=_
,tatn 

Corrrurtarr(y Si..vi( e5 Lrnlited

TATA
13. TATA Code of Conduct

Jffi::i;H;:t,"1"ij?t::"11,:[?rr""or conduct and rouow the same in your

14. Notice period
During your tenure with. TCSL, either you or TCSL may terminate your traineeship /emptovment under this,Agre"n,"nf uv or*,iirn 90 davs *itt;;-;;ti; The companyreserves the right, to ask you. to *rpi"i" tte iJtice pertod or adjust the earned vacationin lieu ol entire or oartil notr3e^1e;;;.;;;".'"rvices, 

behavio ur andror performanceare not found satisfactory, TCSL ,rV t"_in-rte your services by giving notice asmentioned herein above-._t{o notice "#y;#;; rieu thereof sha, be ippricabre if yourservices are disconrinuediterminated;;;; of any misconilH:; during yourtraineeship period or upon completion of the traineeship period.

You wifi be riabre to pay TcsL '50,000/- in case you fair to serve TCSL for a minimumperiod of 1 year after joining in "";;;;; ;;"th" s".i"" Agreement ctause.
lf you are covered under rntemationar Assignment Agreement. either you or TCSL canterminate the traineeshipolo_"gl"l*v d;;;'id'"r,endar days wr*ten notice as set ourrn the separation poricv of rcsL. rcsr"r*L"*". the. right if it is in the interest of thebusiness and cunent assignment, t" ,.I v"r"i"?mprete your notice period.

You wirr retire from the services of rcsl on reaching your 60th birthday as per the proofof age submitted by you at the rime 
"ifi;;'"""

15. Pre-employment Medical Certificate
Y.u are required to submrt a Mediear cefffleate of FrtRCss (rn the format preseribed byTCSL) which needs to o.e venneJ-ov;;;;ffiH medicar practitioner r.,rririg 

" 
minimumqualification of MBBS to the tnductio; C#;il;;

17. Employment of Non lndian Citizens
ln case, you are not a citizen of rnoia, this offer is subject to your obtaining a work permit
:iir#: 

any other permissions 
"rJ 

/li o"*rentation as prescribed by the covernment

Your association with TCSL will be subject to a background check in line wth rcsl,sbackground check poricy. R..speciatty aJp.in,"i 
"g"n"v 

w, conduct internar and exernarbackground checks. Normary, 
"r"n'J"it" "rl'compreted wrttrin one moittr otloining.ttthe baekground eheek revears unfavoo..ur, ,orrt", you wifl be riabre te diseiprinary aetion

TCS Confid6nual
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including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you shourd initiatra and cornprete the uproad of mandatory dowrnents on
[:trf,:T 

portal as soon as the offer tetter is aclpteo (subject to 
"r"ir"iirity or tn"

Please carry the berow listed originar Documents for verification on your joining day.
- Permanent Account Number (pAN) card - you are required to submit a copy of your pANcard arong with other joinip_1"rT.i immeoiatlry oi joining. As per rndian rncome Tax
HHJ:J}I number is a mandatorequirerent ror processins satary

- Standard X and Xll/Diploma mark sheets & Certi.lTcate
- 

B:ti::,#-cate/provisionat 
Degree CerUn"ale aiO mark sheets for a, semesters of

ffs;ff#cate 
and mark sheets for all semesters of your post Graduation(if you are a

- overseas citizenship of rndia (appricabre if you are not an rndian Nationarity). ForSrilankan Refugee, a Refugee'lden,ir,_"irO'ri".Sith Work permit is required- Birth Affidavit on Rs100 stamp paper, if eirtn ieilficate not in English- Any other affidavits on nsiob rarp prp"ilf appricabre (name affidavit for murtiprenarnes, signature affidavits,
address affidavits etc.)

- Passport / AcknoWedgement letter of passport application- Gap/Break in career 
"ffi.-rr.n 

on nsr od sLip oli'"r, ,, grp is more than 6 months- 4 passport sized photographs
- Medicat ceniieete (shoutd be made on the format provided by Tcs abno \rr{th thcJoining letter)

;lffiIt;;Y3"Jlffij,JJ1"*"king 
(Non-criminar Arndavit, shourd be made on the rormat

*There is no criminaf ofl-nl registered/pending against you*There is no disciprinary case pending 
"b"inri iJI'the university

:*#;.i"'" employed, a formal Relieving tetter & Experience tetter from your previous

The original documents will be returned to you after verifcation.

flia;rjil 
to the above originat documents, ptease car4r Xerox copies of the betow

TCS CohEEanual
TCSUDT20206476602 <---=,^ ,
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;Ifl#tff lil:iilimffi r}il;fln,izen 
s h p,

-NSR 
E-Card

20. TCS Xperience program

^On 

joining TCSL, you will be given the benellt rat our orrices, 
".'ii"ntiri"o, r",".,;;;;;:"$"JJ"Jf:;:Ui:: ,r". Xperience prosram)

iili3:+'{E:"',",',['"3,][:'lJil,"TI3'"1?T?bvlent wth rcsl and is an ongoinsprofessionals' This will o" 
" -r".."?t""'1"":^:i11'* 

and continuing eoucation "ot iti
the ownership and commitme* t".'r" ""##J?ff. 

a professional ano a targe part or

As TCSL progresses with these initiatives, monit(process and a rormar evaruatioi ilii;; #,,:l :rl.fiTffili:y:,rr",r? ",ff;ff,."
;ffilil[,i]l"l"if 'n'f,'" "r v', *t 

""rol,,"n the Xprore proctorj

,:,;T"xi:d;i"Tr#[tsi$d"$,ililtn:*#?:::;Hil#*"J::J::.:';;tJ
seriously to enable you to ado ,;il;fi:ut request that the trainino be taken veryo your professional anjpersonal growth.21. 
.Letter of Appointment
you Wll be issued a lel
loinins formariti;; ;"TT;:irJr",'.:r:l*, 

at the time of your joinins and after comp,etins

22. Rutes and Regutatlo

lgfrJlil.fii:#tr,'ffi*ffij:ffiffiffi
23. C^ompliance to ail ctauses

ss"rtflilnf t"*,""il#:ruffi ffi,*:ffi Tf*i"lir?rr".#",

I ;

ti?a coNsul
tala Co.r3utlan(
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24. Data Privacy Clause:

(a) Your personar data coil.ected and deveroped during recruitmenr process wiil beprocassed in accordanc: with the TCS Data *iv""y pdicy. Thc pcrconar data lGfunlldtherein are detairs rerated. to .contact, famiry, education, personai identifiers issued bygovernment, sociar profire, background references, previous emproyment and experience,medical history, skiilset, proficiency and certifications, job prorire and your careeraspirations.

(b) lt will be processed for various organizationar purposes such as recruitment,onboarding, background check, project assignment, performance management, jobrotation, career deveropment incruding at readership rever, diversity aid incrusioninitiatives, globar mobirity, weilness p.ogrr,n, statutory and regar requirements andspecific organizationar initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnfornration (pl) attributesprocessed for various legitimate purposes. All of it wifl be processed with compriance toapplicable laws and the TCS Data privacy poricy. rn some scenarios of your pr
processing, you will be provided with appropriate notice and/or expricit consent might beobtained from time to time.

(d) For the purposes mentioned 
.above, your required pr may be shared with specificvendor organizations who provide services to TGS, e.g. background chec*, hearthinsurance, counserring, traver, transport and visa, payrofl services, issociate engagement

activities, and financial and taxation seryices.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limitedfor the purposes mentloned above aRd/or h rtls offer lener.

(f) ln case of oversees deputation, avairabre privacy rights wourd be govemed as per
regulatory provisions and / or TCS poricies/noiice provided appricabre it yo* overseas
location.

TCS ConfidEntal
TCSUDT20206476602
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lf you fail to accept the offer from TCSL within 7 days, it wiil be construed that you are notinterested in this emproyment and this ofur wi* be automaticary withdrawn.

Post acceptance of rcsl offer letter if you fail to join on the date provided in the TCSL Joiningletter, the offer wiil stand automaticafiy terminatea 
"i 

tt" discretion of rcsl.
We look fonlrrard to having you in our global team

Yours Sincerely,

Withdrawal of Offer

K Ganesan
Global Head Talent Acquisition & Alp

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TeS Xplore Centies
Annexure 3: Confidentiality and lp Terms
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GROSS SALARY SHEET

fable 1: Compensation Details (AI Cornponents in INR)

ned Structure. ln case, you wish nol lo restructure your BoB, TCSL
ble 2 will be appticable.

Annexure {

# Refer to Table 2 for TCSL def
defined Strudure as given in Ta
. funount depicted will be paid-out on a quarterly basis upon successlul comdetion of the TCS Xplore program**The Perfemance pay is apdicable upon succc€sful sompletim of the TeS plore program**' For HIS - Note that Rs. 7900 if tho e.nployoe is Single lf the omployee is marded or married with Childrenthen Rs. 3,900^ p€r bonefidary n6€ds to be added to the above mentioned amounL**. Xplore/ Learning lncenlive is paid over and above the CTC during firsl year, bassd on your performance in TCSXplore Program. Tabie 2: TCSL deiined structure ior BoB (All Components in INR

TCS Contidential
TCSL/DT20206476602
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Name M Phanidhar Reddv
Designation Assistant System Engineer_Trainee

lnstitute Name Avanthi lnstitute Of g And TechnologyEngineerin

Annual
1) Fixed Compensation

14,7U
Bouquet Of Benefits #

Basic Sala ry

7,U6
1,77,408

91,752
2) Ferformance Payn
Monthly Performance pav 20,400
Ouarterly Variable Allowance* 600 7 ,200
3) City Allowance

200
4) Annual Components/Retirals
Health Insurance***

NA 7,900
Provident Fund

1,774 21 ,289
Gratuity

71'l 8,s33
Total of Annual Components & Retirals 2,485 37,722
Retention lncentive

0TOTAL GROSS
27,415 3,36,877Xplore/ lncentiye*"**

Upto 60,000

Gomponent
Annual

House Rent Allowance
5,9'r 4 70,968

Leave Travel Assistan ce 1,232 14,7U
Food Card

500 6,000BOUQUETGROSS OF tsENEFITS 7,646 91 ,752

,{l$';iil',trr#i$i&tuh,oosv

., na.lgifleddy (Disf.)

_ llqnthty

1,700

2,400
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Annexure

Tata Consultancy Services,
Garima park,tllTES SEZ,plot f 41,
Gandhin 152007

Ahmc&brd
TCs XP FIR Lead

Gate 1, No 42, Thinl campus, Electronic
- 5601

City phase fl,

Tata Consultnncy S€rvices,

Bengrlore
TC9 XP FIR Le.d

TraiaifiE t.b V€.iue:-B6rabati, tRC Blo(k, (;.ound Flocr,Tdra(onruttdn.y s€,rvi.es timired, (uNl r lt) aARRAT|
sf 7, rTltTES SPECTAL FCONOMIC ZONE (5EZ),pt OT NO.
:15, CHANOAI(A TNOUSTRTAL ESTATE, pATlA,
Bhubaneswar 751()24

AUAANESHWAR
T(S XP HR Lcad
Tata Consultancy Services, Tata Consultancy S€rvices,

415/21-24, (urner.ri t*aaar, Old Mahsb€lip!.rrarn Rd,INHB, Sholinaanattur, Chennai, ra.nil Nadu oOOr19

Chcnnal
TCS XP HR tead

DELHI - GurSo.n
TCS XP HR Lesd
Tata Consultancy Services,
Block C, fings C.anyon, ASf G518nta

G 1 I22Or)
Ha

Plot & 45 G 1 5rh 1& oth
BU a k C & 62.

2 I l09

Tata Consultanty Servic6,

DEIHI - Noid!
ICS XP HR Lea<t

Tata consukrn€v services,
5th Floor, NEDFi Horsc,G.S. Road, Dispur,Guwahati _
781(x)6,Assam

Guw.h.tt
rCS XP HR Lead

Tata Consultancy S€rvires,
Q City, Nanakramauda, Hyderabad

Hyd!r.b.d
TCS XP HR Lead

TCS XP HR Lead
Trta Con3t tancy Sarvkca,
lTlTES SEZ, Schem€ No. 151 & 169.8, Super Corr;dor,Mll.ae Ti8.riya Badshah & Bada Ban8a.da, Tehsit
Hatod, tndore - 45201a,
Madtrya Pradesh

INOOR

TCS XP HR Lead
Tat6 (onsultan(y Scrvire5 Limitcd,
Ecospace 18 buitdin8,2nd Ftoor, ptot IFlr2,New
Towr, Rajarhat, Xolkata - Toot@.\^r'est Ben6at ORAuditor;um,2nd Floor, \^/anderers Auitd;n8,Detta parr(
l-ords

KOLKATA

lnfop.rk Ro.d tntopark Campus, lntopark,
erala 5]82Oul2

TCS centre,
XakkanBd, x

Teta g.erls.,rten€y servi€ei,

xtrcHl
TCS XP HR tead

Tat. C.,fl rlrancy S€rvi.es,
Yantra Parl, pokharan Roa<, ber 2 TC5

IhaRd Tha h 4m606

ltiluMBAI
TCS XP HR Lead

Tat; Consutlana1, SCtviaa! Liinitt-"d,
Mihan-S€.. N.Bpur, Telhara, Maharashtra 4411Oa,

NAGPUR
ICS XP HR Lea.l

Ra.iNo. &2 o( SEZ, Gandh h Park,
Hi d 11 7o5 sh

TaIi Cdhsultarray SCrv;Les.

PUNE
TCS xP HR Lead

Tata consultancy Serives,
Peepul.Park. Iechnopark Campus,xar;yavattom p.O.
I nvandrrrm 6955al, tndia

Trlvahdrum
TCS XP HR Lead

TeS eonfiriential
TCSUDT20206476602
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Confidentiality and lp Terms and Conditions

Confidentiality and lp Terms and Conditions - Annexure 3:

1 Confidential lnformation
"confidentiar rnformation" sha[ mean a[ rnventions and Know-how, information andmaterial ol TCS (induding for avoidance of oouuiany Confidential lnformation of itsclients) that comes into the possession or know of the Associate and shail indude thefollowing:

(a) Any and ail information processing programs, software, properties, items, information,data, materiar or any nature whatsoever-or any parts thereof, additions thereto andmaterials rerated thereto, produced or created at any time by TCS or the Associate in thecourse of or in connection with or arising out of the Associate,s association wrth rcs.Program/Software shall mean source code and/or machine instructions wherever residentand on whatever media and all related documentation and software,

(b) All other information and materiar of rcs rerating to design, method of construction,manufacture, operation, specifications, use and seryices u:r tn" rcs equipment andcomponents, incruding, but not rimited to, engineering and raboratory notebooks, reports,proc€ss data, test data, performance data, inventions, trade secrets, systems, software,object codes, source codes, copyrighted matters, methods, drawings, computations,calculations, computer programs, narrations, flow charts and a[ documentation thereforeand all copies thereof (induding for avoidance of doubt any such materiai beronging to theClients of TCS).

(c) corporate strategies and other confidential and proprietrary material and information,which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) Arr other information and materiar, whicfr may be created, deveroped, conceived,gathered or coilected or obtained by the AssocLtl in rne 
"our." 

of oiarisinfout or tneassociation with rcs or whire in or in connection with or for the purposes of his/herassociation with rcs or any of the operations anJ entrusted by TCS to the Associate.

TCS ConftrtEn al
TCSL/DT20206/176602
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2. Associate's Obligations
Associate agrees to treat the Confidential lnformation as stricty confidential and a trade
secret of rcs. Associate agrees not to use, or cause to be used, or disdose or diwlge orpart with either directly or indirectly the Confidential lnformation for the benefit of or to anythird parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any confidentiai rnformation. upon
termination of employment, the Associate agrees to sunender to TCS all Confidential
lnformation that he or she may then possess or have under his or her contror.

3. lntellec{ual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belon j to ics and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made' created, deveroped, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of service! to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectuar property rights induding anyinterest in and to any domestic or foreign patent rights, trademar-ks, trade names
c-opyrights and trade secret rights therein and any renewals thereof. on request of rcS,
Associate shall execute from time to time, during or after the termination of his or her
employment' such further instruments, including without limitations, applications for lettersof patent, trademarks, trade names and copyiights or assignments ihereol as may be
deemed necessary or desirable by TCS to perfect the tite of TCS in the intellectualproBerty rights and to effeetuate the provisions hereof. Alt expenses of fi1ihg orprosecuting any application for patents, trademarks, trade names, oi copyrights shail be
borne solely by TCS, but Associate shafl co-ordinate in firing and / or prosecuting anysuch applications. Associate hereby expressry waives any',artist,s rights,, or,,morarrights"' which Associate might otherwise havq in such intellectuar prolperty rights.

<- n
t
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4 Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Conftdential lnfurmation
is of a confidential and secret character and is vital to the continued success of TCS,s
business. Associate further acknowledges that he or she is associated with rcs in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary lor TCS to protect such Confidential lnformation uy trolding lt
secret and confdential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual propefi rights or work for or on behalf of rcs,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6

7

5.

8. No License

TCS ConflttEnltal
TCS L/OT20206476602 ?,T?A CONS U LTA NCY SERVICES

Lta (orrtllttan<y Ser.vker Lrrnitcd

Security policies and Guidelines.
Associate agrees to abide by and be bound by any and a[ poricies, documents,
guidelines and processes including lp, security and confidentiality of rcs in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights
Associate agrees that he or she shafl not make, have made, repricate, reproduce, use,
sell, incorporate or otherwlse exploit, for hls or her own use or for aRy otherpurpose, aRy
of the confidential lnformation including intellectual properties of rcS that is or may be
revealed to him or her by TCS or which may in the course of his or her emproyment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

TCS and Associate agree that no ricense under any patent or copyright now existing orhereafter obtained by TCS is granted, agreed to be granted, or imptieo by the terms ofthis Agreement, or by the discrosure to Associate of the confidentiar rnformation.

PRINCIPA
lqstitttpllEnginefri g $ Technologyn
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9 Equitable Rights

Associate acknolv'ledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprieiary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of rcS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereol
TCS shall without prejudice to any other remedies available to it, be entifled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

T'1TA

<-
TCS Conftdenual
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(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be refened to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be govemed by
the Arbitration and ConciliaUon Act, 1999 or any modifications or re-enactmlnt thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to sucfr srbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the parties
agreed to the binding jurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to goveming
law, lt shall be cleemed null and void wlthout annulllng or renderlng hvafid tfic remeinder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between theparties and supersedes all prior agreements and understandings pertaining to the subject
mafter thereof. No delay of omission of either Party in exercising or enforc'ing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality dause shall continue during
the term of or in the course of the employment of the Associate with rcs and shall
continue thereafter in perpetuity.

TCS Conflden al
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Offer: eomputer eonsultancy
Ref: TCSL/DT2020il7 6601 lHyderabad
Date:1110112020

Ms. Doornala Om prasad
Plot No. 50 Street No.S,
Banjarahills,
Hyderabad-500062,

Telangana.
Tel# 91-9963366302

Dear Doomala Om Prasad,

Sub: Letter of Offer

TCS confiEEntEl
TCSUDT202o6476601 TA?A €ONS ULTA NCY SERiEES

rata co6rurlin{y ser v}<&r Lirh *!ilthiInstitut

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have beenselected for the position of Assistant system Engineer-Trainee in 6rade y. you will be
assigned a role in the lnfrastructure Services (lsf unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary incruding a[ benefits wi be '3,36,g77t- per annum, as per the terms andconditions set out herein- over and above this, you will also be eligible for Learning lncentives(Readiness lncentive andior competency rncentive) basis your perfoimance in TCS XproreProgram which gives you an additionir earning'potentiar of upto Rs.60,000 during the firstyear.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ,Accept offer letter,. lf notaccepted within 7 Days, it will be construed that you are not interested in this employment andthis offer will be automatically withdrawn

After you accept this offer' you will be given a joining letter indicating the details of your joiningdate and initial prace of posting. ttre Joining tetter witt be issued 
" 

y;; ;;il upon successfurcompretion of your academic course, yo, ,""ting the TCS erigibirity criteria & you compreting themandatory pre-joining rearning curricurum rlmed rcs Xprore (detaired under Terms &

i{illarIy{V), t,G

Rrnga Reddy (Dist.)

chnology

aL
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Conditions). You will also be issued a letter of appointment at the time of your joining aftercompleting joining formalities as per company policy. Your offer is subject to a positive
background check.

Leave Travel Allowance
You will be efigiblc for aRRual Leeve lravel Allowanee lvhich is equivalcnt to oRe lroRth,s
basic salary or a pro-rata amount in case you join during the financiar year. This wiil be
disbursed on a monthry basis along with the monthly salary. To avail incLme tax benefits,you need to apply for a minimum of three days of reave and submit supporting traver
documents.

OMPEN ATION AND BE NEFITS

BASIC SALARY
You will be eligible for a basic salary of .14,7g41_ per month.

BoUQUET OF BENEFTTS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework' twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However yo, ,"f want to re-distribute
the BoB amount between the components as per your tax plan, once youloin TCSL. To designyour Bouquet of Benefits, you may access the link to BoB in the "Employ"" S"f SeMce" link on
"Ultimatix", the internal portal of TCSL. Taxation will be govemed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be '5,914/- per month. whire restructuring your BoB amount to
various components, it is mandatory that at least s% of monthly basic pay be allocated
towards HRA.

2

3. Food Card

TCS C6nfi6Enual
TCSUDT202o6476601

You will be eligible for a Food Card. lt can be used to purchase food items at all domesticVISA enabled restaurants and fast food restaurants incruding TCS cafeteriaJs per thePre-Defined structure you will be eligibre for a Food card with an amount of .500/_
being credited to this card per month. However you may want to re-distribute the BoBamount between the components as per your tax plan, once you join TCSL.

--=--

,,il i.ifi*-t*{mff}1iit;jfl.:,t[i,'';l.,,
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PERFORMANCE PAY

lrlonthly Perforrnancc pay
You will receive a monthry performance pay of '1,700/-. The same wifi be reviewed oncompletion of your first Anniversary with the company and will undergo a change basis your ownongoing individual performance.

Quarterly Variable Altowance
Your variable allowance wiil be '600/- per month, and wifl be paid at the crosure of eachquarter based on the performance of the company and your unit and to the extent of yourallocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversa ry and may undergo achange based on the actual performance of the company, your business unit and your ownongoing individuar performance. The payment is subject to ybu, being active on the companyrolls on the date of announcement of euirterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore programme.

GITY ALLOWANGE
You will be eligible for a city Allowance of '200/- per month. This is specific to lndia and islinked to your base branch. ln the event of a change in your base branch this amount mayundergo a change' lt will stand to be discontinued while on international assignments. Thisallowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be erigibre for Readiness lncentive AND/ oR competency rncentive, basis yourperformance in TCS Xplore Program. The incentives gives you an additional eaming potential ofupto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of hearth insurance cover to you and your dependants under thecompanyrs Health Insurance Scheme(HlS).

HIS offers the following benefits:

rl-
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Basic Cover
i. Entitlement - Incrudes domiciriary expenses up to '6,000/- per insured person per
annum and basic hospitalization expenses up to '2i00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely bome by TCSL,provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicible
premium per insured person is to be borne by you.

2. Higher Hospitalisation
coverage under Higher Hospitarisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entiued tor,12,00,000i_ as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii' Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be bome by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six rueeks. Adopting or
commissioning mother,may avail matemity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will bccome a memb_er_of thc TWT, oR eompletion of eontRuous assoeietioR of oRe yearfrom the date of joining TCSL. A nominal annual membership fee of '250t- will be recoveredfrom you for the same. The Trust provides financial assistance by way of grants/ loans inaccordance with the rules framed by the Trust from time to time foi meiical and educationalpurposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL,s loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as perTCSL's policy.

TCS Contl.tenual
TCSUOT2o206476601 T^"iil CONSULTANCY SERV'CEs PRII{ CIPAL
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute .t'Zy" of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TE S AND CONDIT loNs

,| Aggregate Percentage Requirements
Your appointment wirr be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above 1or equivltent ccFn as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your standard Xth, standard Xllth, Diptoma (if appticabte) and highest quatification
(Graduationi Post Graduation as applicable) which includes successfui-completion of your
final semester/year without any pending anears/backlogs. As per the TCSL eligibility
criteria, marks/cGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your Universityi lnstitute and as per TCSL selection guidelines.

It is maRdaton/ to deolarc the gaps/anearsDacHogs, ff any, dufing your aeademits aRd
work experience. The management reserves the rijht to tliiindraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2 Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive leaming program named rcS Xprore which is made availabre to you
digitally. This foundation program will include online learning content, webinars, practice
sessions & proctored assessments. Further to accepting thiJofrer letter, you are requiredto enroll for the TCS Xprore program and start your rearning journey with icsL. TCSL wiilmake Xplore program avairabre for you upon your offer acceptance. prease note that yourjoining is subject to successfur compretion ot yo* TCS Xprore program incruding theproctored assessment. we encourage you to comprete your pr"-i""riing, through rcsXplore, well before your exp€ct€d oate ot joining to avoid derays in onooiioing.

TCS C6nfldenual
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Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your

I
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
rnonths (inctuding the TCS Xperience Programme as set out herein below), during whicfr
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otheruvise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the trainin!
will be govemed by TCSL's training policy. TCSL reseryes the right to modify or um"nd
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by raw.

5. Mobility
TCSL rescrves thc rlght to transfer you at any of its offiees, worl( sltes, or assoetated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL,s
compensation policy from time to time at its sole discretion.

7. lncrements and promotions
Your performance and contribution to TCSL will be an important consideration for salaryincrements and promotions. salary increments and promotions will be based on TCSL,sCompensation and promotion policy.
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(e) This confidentiality dause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality dause shall continue during
the term of or in the course of the employment of the Associate with rcs and shall
continue thereafter in perpetuity.

TCS Cohft.tsn al
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Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprieiary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of rcs or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereo(
TCS shall without prejudice to any other remedies available to it, be entiUed to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General

TCS Confidenfial
TCSL/DT20206476601

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party induding that of surety, the same
shall be refened to a person to be nominated by TCS, whose decision shall Le final and
binding upon the parties hereto. Subject to the above, the arbitration shall be govemed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactnient thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for obiecting to sucir artritration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the parties
agreed to the binding jurisdiction of the cou(s at Mumbai under the laws of lndia.

(c) lf any provlsion hereof shall be found by a judicial tribunal to be contrary to goveming
law, lt shall be deemecl null aRd void u,,lthout annulllng or rendenng hvafd the remalRder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This conlidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between theparties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either party in exercising or enforcing any of theirrights or remedies hereunder shall constitute a waiver thereof.
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Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that suct Confidential lnformation
is of a confidential and secret cftaracter and is vital to the continued success of TCS,s
business. Associate further acknowledges that he or she is associated with rcs in a
capacity in wfrich he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and wfrile working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidetines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lp, Security and confidentiality of rcs in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, ineorporate or otheR,ise exploit, for his or hcr uum use or for any otheipurpose, any
of the confidential lnformation including intellectual properties of rcS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

6

7

8. No License

TCS Confiden al
TCSL/DT20206476601

TCS and Associate agree-that no ricense under any patent or copyright now existing orhereafter obtained by TCS is granted, agreed to be granted, or imptGo by the terrns ofthis Agreement, or by the discrosure to Associate of the confidentiar rnformation.
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2. Associate's Obligations
Associate agrees to treat the Confidential lnformation as stricty confidential and a trade
secrut of rcs. AssociaG agree! not to use, or cause to bc used, or disdose or diwlge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights induding any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and kade secret rights therein ard any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the tifle of TCS in the intellectual
propefty rights ahd to effeetuate the Brovislons hereof. Alt exBeRses of fillihg or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights', or "moral
rights", which Associate might otherwise have in such intellectual prolerty rights.

TCS ConftdEnUal
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Annexure

Confidentiality and lP Terms and Conditions - Annexure 3:

Confi dential lnformation
'confidential lnformation" shall mean all Inventions and Know-how, information and
material ol TeS (including Ior avoidance of doubt any eonfidential inlormation of its
Clients) that comes into the possessioh or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of rcs relating to design, method of construction,
manufacture, operation, specifications, use and seryices of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
proc€ss data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawingi, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (induding for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the 

"orr"" 
oi or arising out of the

association with rcs or rvhile in or in connection with or for the purposes of hi-s/her
association with rcS or any of the operations and entrusted by TCS to the Associate.

TCS Conflden al
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Annexure 1

Designation

lnstitute Name

Table 1: Compensati on Details (All Cornponents in INR)

# Refer to Table 2 for TcsL defined strudure. ln case, you wish not to restructure your BoB, TCSL

defined Struclure as given in Table 2 will be applicable'

* funount depicted will be paid-out on a quarterly basis upon successful comdetion ofthe Tcs xplofe Program

'*The Perfdmanee Pay is epdieable upen stlecessful GomPlelidl €f the Tcs xplore Program'

*.-FdHlS-NotethatRs.Tg0oiftheernployeeiSsingle.lftheemployeeismariedormarriedwithchildrefl

then Rs. 3,900! per beneficiary needs to be added to the above mentioned amounl

***- Xplore/ Leaming lncentive is paid over and above the CTC during 6rst year' based on your pef,fomance in

Xplore hogram. Table 2: TCSL defined structure lor BoB (All eomponents in INR)

TCS

--
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Doornala Om PrasadName

Assistant System Engineer'Trainee

Avanthi lnstitute Of Engineering And Technology

Gategory Monthly Annual

1 Fixed Compensation

Ba6ic Sala

Bou u6t Of Benofits #

2) Performance Pay*
7,ilo

1,77,408

91,752

Monthly Performance PaY 1,700 20,400

Quarterly Vanable Allowance" 7 ,200

3) City Allowance 200 ?,400

4l Annual Components/Retirals

Health lnsurance*** NA 7,900

Provident Fund 1,774 21 ,289

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485 37 ,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

Xplore/ lncentive Upto 60,000

70,9685,914House Rent Allowance
14,7U1 ,232Leave Travel Assistance
6,000

Food Card
91,7527,646GROSS BOUQUET OF BET{EFTTS

Ra sEa R€ddY (Dist\
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Encl: Annexure 1 : Benefits and Gross Salary
Annexure 2: List ol TeS Xplore Centres

Annexure 3: Confidentiality and lP Terms

tCS Conftoenuai
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24. Data Privacy Clause:

(a) your personal data collected and developed during recruitment process will be

proccssed in accordanse with the TCS Data Frivacy Pdicy. The personal data refoned

therein are details related to contact, family, education, personal identifiers issued by

government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career

aspirations.

(b) lt will be processed for various organizational purposes such as recruitment'

onboarding, background check, proiect assignment, performance management, job

rotation, career development including at leadership level, diversity and inclusion

initiatives, global mobility, wellness program, statutory and legal requirements and

specific organizational initiatives in force during your tenure in TCS'

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) aftributes

processed for various legitimate purposes. All of it will be processed with compliance to

applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl

piocessing, you will be provided with appropriate notice and/or explicit consent might be

obtained from time to time'

(d) For the purposes mentioned above, your required Pl may be shared with specific

vendor organizations who provide services to TCS, e.g. background check, health

insurance, counselling, travel, transport and visa, payroll services' associate engagement

activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited

for the puFoses meRtloned above and/or in this offer lener.

(f) ln case of oversees deputation, available privacy rights would be governed as per

iegulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.

--<-
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"PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

"NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of

the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training' lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a basis

for allocating people to projects/roles. We would request that the training be taken very

seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointrnent
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulatlons of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from

time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However, the

same shall be communicated on intemal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to dear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

TCS Conttdenfial
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including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and cornplete the upload of mandat'ory docurnents on

the ne)dstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on joining. As per lndian lncome Tax

rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- overseas citizenship of lndia (applicable if you are not an lndian Nationality). For

srilankan Refugee, a Refugee ldentity card along with work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stiamp paper if applicable (name affidavit for multiple

nafites, signature affidavits,
address affi davits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs
- Medleal ccnifleatc (should bc madc oR the formet provldcd by TCS elong with the

Joining letter)
- An affidaviVnotarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous

employer

The original documents will be returned to you after verification.

ln addition to the above original documents, Please carry Xerox copies of the below

d ocu ments

<-
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13. TATA Gode of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on a@ount of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL '50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lntemational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and cunent assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You arc rcquired to submit a Medieal cemficate of FitRess (iR the format Breseribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non indian eitizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and I or any other permissions and i or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the baekgrzund eheek reveah unfavsurable results, you will be liable to diseiplinary aetion

TCS ConfidEnfial
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confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of TCS and its clients which may be revealed

to you by TCS or wtrich may in the course of your engagement with Tcs come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incuning considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

failing which, you (and your surety) will be liable to pay TCSL '50,000ltowards the

training expenditure. Service agreement duration of one year refers to continuous service

of '12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

1'1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy- lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the

Overseas lnternational Assignment Agreement/s and any other applicable related

doeumcRts peftalnlng to the lnternatioRal assigRmeRt for \,\,hleh you are belno ilaeed ln
case of every intemational assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below'

This is to ensure that the knowledge and information gained by you during your

assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to serye TCSL for a minimum period of 6 months on completion of training.

'12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments.

7l ,).<.
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TCSUDT2020647660'.| TA?A CONS U LTANCY SERVICES
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TekWorkse,A3

Datet 25lttl2o2t
To
Balla Bhanu,
9394S23511.

Dear Balla Bhanu,

we are happy to welcome you to Tekworks Enterprise solutions private Limited. As a
valued member of the team, we look forward to you playing an important role in helping us
achieve our Vision, uphold our Leadership principles, and live our Culture.

As an organization, we value PASSION, ACCOUNTABIUW, OUT-OF-THE-BOX THtNKING,
and COLLABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview. You are required to undergo our intense 6-month, Training program.
Post the successful completion of the Training, you will be hired as a full-time employee of
Tekworks. You will be paid INR 1o,ooo per month as a stipend during these 6 months of
traininB.

After successful completion of your college degree graduation and the Training program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Nov 2021. We look forward to you beginning your career with our
Training Program within 1n week of Dec 2021.

we request you to get in touch with the HR team in case you need any further assistance
and support at info@tekworks.in. we sincerely hope that your period of association with
us will be lon& pleasant, and of mutual benefit.

G's,"rJr-^Y

Sridhar Tirumala

Managing Director

6,,1

Please complete your joining formalities as per our instructions from our HR Team. Kindly be
ready with all your documents (originals and attested) to complete your joining formalities.

For TekWorks Enterprise Solutions Art Ltd,,

hPRl



rEt TekWorks
Datet 25lttl202t

To

Bathula Sulochana,
9177606841.

Dear Bathula Sulochana,

We are happy to welcome you to TekWorks Enteryrise Solutions private Limited. As a
valued member of the team, we look forward to you playing an important role in helping us
achieve our Vision, uphold our Leadership Principles, and live our Culture.

As an organization, we value PASSION, ACCOUNTABILlW, OUT-OF-THE-BOX THtNKtNG,
and COLLABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview. You are required to undergo our intense 6-month, Training program.
Post the successful completion of the Training, you will be hired as a full-time employee of
TekWorks. You will be paid INR 10,000 per month as a stipend during these E months of
tra ining.

After successful completion of your college degree graduation and the Training Program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Nov 2021. We look forward to you beginning your career with our
Training Protram within 1't week of Dec 2021.

Please complete your joining formalitles as per our instructions from Our HR Team. Kindly be

ready with all your documents (Originals and attested) to complete your joining formalities.

We request you to get in touch with the HR team in case you need any further assistance
and support at info@tekworks.in. We sincerely hope that your period of association with
us will be long, pleasant, and of mutual benefit.

For TekWorks Enterprise Solutions Pvt Ltd.,

Cr.s.ill."),
Sridhar Tirumala

Managing Director

(Wr



Datet 2slttl202t
To
Bodise Shireesha,
8453914037.

Dear Bodise Shireesha,

After successful completion of your college degree graduation and the Training program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Nov 2021. We look forward to you beginning your career with our
Training Program within 1" week of Dec 2021.

Please complete your joining formalities as per our instructions from our HR Team. Kindly be
ready with all your documents (originals and attested) to complete your joining formalities.

we request you to get in touch with the HR team in case you need any further assistance
and support at info@tekworks. in. we sincerely hope that your period of association with
us will be long, pleasant, and of mutual benefit.

For TekWorks Enterprise Solutions Art Ltd.,

C,r.s-q:dj*J'

r,il TekWorks

ah,/Sridhar Tirumala

Managing Director
r &Tech

<-

PRlNClPAL

we are happy to welcome you to Tekworks Enterprise solutions private Limited. As a
valued member of the team, we look forward to you playing an important role in helping us
achieve our Vision, uphold our Leadership principles, and live our Culture.

As ah organization, we value PASSION, ACCOUNTAB|UTy, OUT-OF-THE-BOX THINKING,
and COLIABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview. You are required to undergo our intense 6-month, Training program.
Post the successful completion of the Training, you will be hired as a full-time employee of
Tekworks. You will be paid INR 1o,ooo per month as a stipend during these G months of
training.

rl
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Letter of lntent -Free Training and Placement under CSR

Oear Burukunta Pranathi (Avanthi institute of engineering and technology|

We are pleased to inform you that you have been selected for CsR-lncubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 2]-l11lZOZ2 Course Ouration (3.5 month)
The Mode of Training will be Online - Using Zoom App.
The TraininS wlll be conducted every day between E:30 pM to 8 pM.

During this Program you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation

Program features:

1. Aptitude & reasoning training
2. Techhology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3. Assignments - coding & aptitude
4- System tests on regular basis

5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interviews
8. We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed

9. Course Completion Certificate will be provided after the successful completion of the
Technology training

10. lf student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

11. If student has not attended any interview scheduled by Palle Technologies, then student will be

disqualified from the program and will not be eligible for free training and placements.

12. student must clear mock interview to apply for our client companies.

bl
15/6. 2nd Floor Manish Complex (Above SBI Bank) lelangammanapalya Main Road

Bommanahalli EalBallru ,- 860 068
Ph : 080.t1645630, 6mail : into@nechpilhrcetu I wtbtitc: w*v.tGchpt e.com
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6'h semester
(3) Student has to send photo copy of Aadhar card
(4) Student has to send photo copy of college lD proof
(5) Student has to send his or her pass port size photo

We look fonrard to welcome you on board.

Sincerely,
HR Team

Palle Technologies

e/
PRINCIPAL

Avanthi lnstitute of Etigg

Guntihaoallv M Abi'JlhFurme' ''
& Tech
r\ R R llrsl

15/6,2nd Floor, Manish Complex (Above SBI Bank) Mangammanapalya Main Road
Bommanahalli. Bongalutu - 560 068

Ph : 080{tO{5630, cmail : int@,tochprllc.com I weblit3 : wwYv.tachpall?.com

Fatle'
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a
Date: 25th December, 2021

PERSONAL & COIYFIDENTIAL

Apprenticeship Offer Letter

Dear ,

At SunviENG Pvt Ltd, we strive to provide comprehensive solutions that help our clients to

achieve their operational and business goals.

To help SunviENG meet its accelerated growth plan, we are delighted to offer you the position of
Teem Leader HR Department to join SunviENG (referred to as SunviENG or the Company) in this joumey.

Your appointnent will be effective on your joining date, i.e., 0gth February 2023. please contact

us immediately if you require an altemative joining date. If you do not confimr yow acceptance or we are

unable to set an altemative date, this offer will be wirhdrawn.

This offer is subject to your acceptance of the attached terms and conditions, please e-mail yow
acceptance of this offer of Apprenticeship to initiate the on-boarding proo€ss.

Your Designation: Assistant Manager

Reporting Manager: Yet to be decided

Work Location: Madhapur, Hyderabad

Joining Date: 25th December 2021

Reporting Address: SunviENG Pfi Ltd, 5th Floor, 815 BVL Complex, SBH Offrcers

Colony, Mega Hills, 100 Feet Road, Alyappa Society, Madhapur,

Hyderabd TS 500081.

W€ welcom€ you to the SunviENG family and look forward to a mutually beneficial and puposeful

association. Should you need any clarificatio4 please contact Human Resource Executive T.M.V. Taraka

and email - k@sunvieng.com.

For SunviENG Pvt Ltd.,
T Signature

Bodise Soni

brL

SunviENG Pvt Ltd, 815 BVL Complex, 56 Floor,
Madhapur, Hyderabad,

100 Feet Road, Alyappa Society,
50008 r .

Contact hr@sunvieng.com
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ANNEXURES

Cotrtent

Compensation Shucture Details (if applicable)

Instructions for Onboarding

Terms ofagreement

Terms & Conditions

SunviENC*
I

Annerures

Annexu€-1

Annexure-2

Armexure-3

Annsxure4

AI\IIIEXURE-1

Obiective: This aDnexure contains probation and salary details

Probation Period:

You'll be undergone for a six (6) months' probation period from the start of your joining at

SunviENG Pvt Ltd. After the six months of probation, your performance will be reviewed by the team

leader concemed & HR. Based on your performance, your candidatwe will be declared as a confirmed
employee or we'll extend your probation period accordingly. However, the first three (3) months of your

probation period will be crucial for analyzing your performance.

Salery payable during probetion period:

You shall be paid a monrhly salary of INR 10,000/- per month @upees Ten Thousand only) i.e.,

INR l'20,000 PA (Rupees one Lakh rwenty Thousand onty), based on you meeting the minimum

performance criteria an assignment continuity. Your salary will be revised up to INR 15,000/- (Rupees

Fifteen thousand only) after successful completion of first three (3) monfrs of probation period based on

your performance. You shall be entided to Annual leaves and Mediclaim benefits only.

Appraisal Procedure:

A1l the confirmed employees of SunviENG Pvt Ltd., will get the annual revision based on their

individual performance.

Signature

Bodise Soni

T,

R

h

SunviENG Pvt Ltd, 815 BVL Complex, 56 Floor, Mega Hills, 100 Feet Road, Ayyappa Society,
Madhapur, Hyderabad, Telangana - 500081 .

Contact hr(@sunvieng.com
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SunviENC*
Ptanningl Design lEngineering

Please note that you must carq/ One-set of photocopies of each of the documents mentioned below

and bring the originals along with you for verification on your date ofjoining.

Educati Documents (As Applicable):

o SSC or Class l0* Consolidated Marks Memo (CMM) photocopy.

r Intermediate or Class 12' or Consolidated Marks Memo (CMM) photocopy.

o UG Consolidated Marks Memo (CMM) &Provisional CErtificate (Pc)/Original Degree (OD)

photocopies.

o PG Consolidated Marks Memo (CMM) & Provisional Certificate @C/ Original Degree (OD)

photocopies.

ID Proof:

o AADHAAR Card photocopy.

. PAN Card photocopy.

. Two Passport Sized Photographs.

o A medical fitness certificate obtained fiom a registered medical practitioner-

Details:

Reporting Time: 09:30AM

Venue: SunviENG h/t Ltd, sth Floor, 815 BVL Complex, SBH Oflicers Colony, Mega Hills, 100 Feet

Road, Ayyappa Society, Madhapur, Hyderabad, TS 5000E1.

Signature

Bodise Soni

n &Tech

I

Other

R$tl

SunviENG Pvt Ltd, 815 BVL Complex, 5d Floor, Mega Hills, 100 Feet Road, Ayyappa Society,
Madhapur, Hyderabad" Telangana - 500081 .

Contact hr@sunvieng.com

ANNEXT,]RE-2

List of documents to be carried for otr-boarding formrlities:
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ANNEXURE-3

This agreement, dated on the 25" December, 202r is made between sunviENG pvt Ltd., and

Manishe Reddy Modugu of Hyderabad, Telangana. This document constitutes an Apprenticeship

agreement between these two parties and is governed by the laws ofRanga Reddy District.

Whereas the Employer desires to retain the services of the Employee, and the Employee destes to

render such services, these terms and conditions are set forth.

Roles & Responsibilities of your Apprenticeship:

o Research,/review jurisdictional requirements related to site design for preparation of Zoning andlor

Engineering drawing.

o Self-perform AutoCAD work, including revisions and updates.

. coordinate and expedite drawing production, coordinating with clien! ec drawings, facilitate

changes/revisions.

' Prepare modification drawings that include upgrades, ertensions, and reinforcements to telecom towers

and foundations.

o Create budget estimates of materials, quantity, and fabrication drawings for proposed reinforcing

projects.

r Provide training to less experienced Desigpers and perform detailed eA/eC ofdrawhgs.

o DeveloP a CAD library ofprevious modifications and extsnsion templates to optimize design efforts.

r Prioritize work queues and align resources to meet required work cycle times.

AGREEMENT OF SERVICE

The temr of this Apprenticeship Agreement shall commence on 08" February, 2023. The Employee

agrees and acknowledges that, he will work for SunviENG ht Ltd., at least for one-year i.e., till 07th

February, 2024 and the Company has the right, and may terminate their Apprenticeship with the Company

at any time for any reason pertaining to company policies.

SunviE)l Ltd. (Comprny serl with DtD Signrture)

Signature

Bodise Soni

a

SunviENG Pvt Ltd, 815 BVL Complex, 5n Floor, Mega Hills, 100 Feet Road, Alyappa Society,
Madhapur, Hyderabad Telangana - 500081 .

Contact hr@sunvieng.com

2. ---ael
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ANNEXURE.4

Terms and Cond.ilions

1. Compensation

As detailed in Annexure-l

2. EducationQualification

This offer of Apprenticeship is made for you based on the premise that you have acquired the desired

qualification with 507o marks. Ifyou are awaiting the results as on the date ofjoi"ing and do not complete

the qualification subsequently with the above percortage, this offer stands cancelled.

3, Transfer & Deputrtion

You can be transferred to ottrer departments, locations, subsidiaries, sister companies, or deputed to

any client's site, within India based on the requirements of the organization or exigencies of work from

time-to-time. Disobedience of such orden of the Company will be constmed as grave misconduct and may

lead to punitive action.

4. Code of Business Conduct

You will be govemed by the Code of Business Conduct as is in force from time-to-time

5. Applicability of changes in the general terms end conditions of Apprenticeship end policies made

by the company subsequently

Company reserves the right to amend certain terms and conditions of Apprenticeship and /or policies

from time to time to cope with the changing business needs and environment which shall be communicated

appropriately. Unless given specific exemption, you shall be bound by these policies of the company and

the amended ternrs and conditions automatically.

6. Shifts

Company reserves the right to run the shifts, change tle shift fimings, frx the criteria to attend in shifts

within the applicable laws based on its business needs and all its employees are bound by it.

7. Leaves

You will be govemed by the SunviENG annual leave policy that is in force from time-to-time

SunviENG Pvt Ltd, 815 BVL Complex, 5n Floor, Mega Hil , 100 Feet Road, Ayl,appa Society,

a

Madhapur, Hyderabad, Telangana - 500081
Contact hr@sun$itng.com

.,...
cn
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8, Medical Exanination

The company reserves its right to have you undergo medical examination from time-to-time. The

appointment, shall always, be subject to a doctor, certifing you to be fit to carry out your duties.

9. Dress Code

While at work you are a brand ambassador for SunviENG Pvt Ltd., and it is important to therefore dress

the part. Please ensure you align with our Dress Code Policy and dress in Business Formals on Weekdays

and especially during any client visits or presentations. Business lnformal is permitted on Friday.

I0, Perlormance Review

Your performance shall be reviewed periodically as per the Performance Assessment Guidelines Policy

for employees which is operational in the company.

ll. Declaratlons & Information

This offer ofApprenticeship is made based on the inforrnation fumished by you regarding your personal

data, education qualification and experience. If any information fumished by you proves to be false or

willfully suppressed, this Apprenticeship is liable to be terminated.

12. Associate's Non-Disclosure Agreement

You will need to keep all information pertaining to SunviENG and ia subsidiaries, customers, and all

stakeholders confidential. Please execute the Non-Disclosure Agreement as stipulated by the company at

the time ofjoining.

13. Non-Solicitation

As an Employee, you will have access to conJidential information that is the prop€rty of the Employer.

You are not permitted to disclose this information outside ofthe Company.

During the term of Apprenticeship, and for a period of one ( I ) year immediately thereafter, you agree

not to solicit any employee or apprentice, or independent contractor ofthe Company on behalfofany other

business enterprise, nor shall you induce any employee or apprentice, or independent contractor associated

with the Company to terminate or breach an Apprenticeship, contractual or other relationship with the

Company

a

(

SunviENG Pvt Ltd, 815 BVL Complex, 5* Flooq Mega Hills, 100 Fcet Road,

Madhapur, Hyderabad, Telangana - 500081 .

Contact hr@sunvieng.com

ppa Society,

5u nvit lrj C'
Pl.anninglDesignl Engineering
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14. Termination of Apprenticeshlp

Termination of Apprenticeship may be initiated by the employer and will be based on performance,

Attitude, Competency, Discipline and non-adherence to the organization mles and others.

For the Probati on Emolovees - Employer may terminate the employee from the services immediately within

24 hours prior notice.

For the Confimred Emolovees - Employer may terminate the employee from the services with 15 days of
notice period or immediately depending on the company policies

For the t Employees - Employer may terminate the employee Aom the services with 60 days of
notice period or Basic Compensation of 30 days.

Note:

. However, company reserves the right to terminate the employee without any prior intimation and basic

pay for some cenain scenarios.

o The Employee agrees to retum any Employer property upon termination.

15. Resignetion Policy

Ifthe employee wishes to separate from the company, he/she is required to put in his/her resignation

and continue service during the notice period as specified in the SunviENG HR Policy.

For Entrylevel Emolovees - Employee has to give a day intimation i.e.,24 hours prior

For Mid-l Emolovees - Employee has to serve two months of notice period after accepting the

resignation depending on the business requirements.

For Senior EmDloyees - Employee has to sewe three months ofnotice period afler accepting the resignation

depending on the business requirements

16. Dismissal

Company reserves the right to dismiss you without any notice or payment in lieu ofnotice in the event

of misconduct which constitutes a breach of integrity under the Company's Code of Business Conduct.

17. Voluntary Abandonment

Should you not report to duty for more than 8 consecutive days without prior sanction of leave from

your superior or without intimating your team leader & HR, it will be construed that you have voluntarity

abandoned from the apprenticeship and your contract for the samE will stand terminated.

a

I
SunviENG Pvt Ltd, 815 BVL Comp

Madhapur,
l0 Feet Road, Ayyappa Society,

C

lex, 5" Floor. Mqgjlliifls,
Hyderabad. f Orin'ga'ia -

ontact hr(dsunvltng.com
500081

I
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18. Sumender ofCompsry Assets rnd Exit process

Please adhere to the requirements of the exit process in terms of settling atl claims. you will also need

to surrender all the tangible asses ofthe Company, including the data and information in soft or hard form
which are in your possession by virtue ofyour Apprenticeship before separation aom the company.

19. Travel

You may be required to undertake aavel on behalf of the company work and will be paid havel

expenses as per the applicable travel policy for the same.

20. Contsctlnformation

Please keep the company informed ofyour postal address, telephone numbcr, fax, emair, or any other
means for communication including changes that may occur during the period ofyour Apprenticeship. Any
communication sent to the last informed address is deemed as served.

21. Jurisdiction

The appropriate Courts situated in Ranga Reddy Dstrict; Telangana shall alone have exclusive
jurisdiction to try any disputes arising out ofthis contract of Apprenticeship.

22. Background Verificetion

Acceptance of this offer also confirms your consent to SunviENG h/t Ltd., to carq/ out necessary

background checks on Etlucation, Previous Apprenticeship, and felony records.

23. Extension of Apprenticeship

The Company reserves the right to curtail or extend the taining period of the trainee at its discretion

besides that the Company can shift the hainee from the present Company to some of its other unit or
subsidiary company.

Important Note: However, SunviENG Plt Ltd has the right to issue a legal notice if any of the employee

abandons this Apprenticeship agreernent at the time of his&er Apprenticeship period.

Signature

Bodise Soni

L
a

P" Tech
SunviENG Pvt L

€$aleshi@lffi{sgcrom

td, 815 BVL Complex, 5* Floor, Moga Hills, 100 Feet Road, Alyppa.Society,
Madhapur, Hyderabad, Telangana - 500081 .

13 .f
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ACCf,,PTANCE OF APPRENTICESHIP

I have read and firlly understood the above terms and conditions and I accept the same without anv
reservations.

;
a

Date:

Place:IIyderabad.
Signature

Bodise Soni

PR'NCIPAL
Ay

SunviENG Pvt Lt4 815 BVL Complex, 56 Floor,
Madhapur, Hyderabad, T

Contact hr@sunvieng.com
di)&.R3isr



S<SkillKount

Date: November I O, 2021.

To

Mr.Bhulya Akhil Goud,
SkillKount Technologies,
Hyderabad,

DST worldwide servtces IDdh Privrt. Limitld5d Floor, Bloct B. Q city, Nanyaaagud4 central Udversity campus, cashibon li,
HydcBbad - 500M8, TclangaEa, lddiaj +9 t 40_ 66125555, tst41 66t25ggg

cIN # UTZ00TG20000PT7C034 t 24

Sub: Deputation Letter

Dear Mr.Bhuyya Akhil Goud (F5065691), This is to inform you rhat you have been deputed to pacra
Edge on or before 286 NovembEr 2021 .

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guirlelines issued by the Company from time to time. you agree to be
bound by any and all such policies and guidelines and acknowiedge that such policies anJguideline
may be amended or modified or withdrawn from time to time at tle sole discretion of the c-ompany.
Such change shall be notified by the Company to you at the earlier opportunity and shall be binding
upon you.

1 Designetion:

lJ lhe companr agrees to employ you and you agree to act as "Associate - Health care Claims,,
(India Business Title)" and serve the Compaay upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensetion:

2l You will be entitled for an annual cost to company (crc) ofRs. 2,3r, s16. (Rupees Two Lakh
Thirtyone Thousand Five Hrmdred Sixteen onry) per :rnnum. For details of your remuneration
structure, please refer to the enclosed Annexure-A.

2'2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at source or any other taxes as may be required under applicabre laws, other statutory
deductions, if any and social security confibutions. However, it sharr remain yow responsibility to
meet your tax liabilities.

'k-'(

SSctech.Com
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To

CHOI]DOJU MOUMKA,
Location: Hyderabad,
India Business Title: Associate - Ilealth Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Sub: Appointment L€tter

Date: November 15, 2021.

DST Worldwide Services India Private Limited is pleased in appoint you in its services with effect
from November 22, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the tenns and conditions of employment as set out in this letter shall be
govemed by the polices and guidetines issued by the company from time to time. you agree to be
bound by any and all such policies and guidelines and acknowledge rtrat such policies aniguideline
may be amended or modified or withdrawn from time to time at tre sole discretion of the C-ompany.
Such change shall be notified by the company to you at the earrier opportunity and shalr ue tinaing
upon you.

I. Designation:

l] The company agrees to employ you and you agree to act as ..Associate - Health care Claims,,
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
tlis letter. Your designation is subject m change as per fhe roles, responsibilities and work assigned to
you fiom time to time.

2. Compensetion:

2l You will be entitled for an annual cost to company (crc) ofRs. 2,3r, s16. (Rupees Two Lakh
Thirty-one Thousand Five Hundred Sixteen only) per annum. For details of your remuneration
structure, please refer to the enclosed Annexure-A.

2 2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at source or any other tax6s as may be required,nder applicable laws, ottrer 

-statutory

deductions, if any and social security contributions. However, it shali remain your responsibility to
meet your tax liabilities.

Dsr worldwtde serviccr rndtr Prlv.t l,imlaedJo Floor, Block B. Q city, NarayaDagudr, central univefiiry catrlpus, caohibowli,
Hyderabad _ 50ft)48. Telrl8ar4lodia: +91 40- 66125Sj5, +91-40 66125999

ctN # Lrr2200TG2m00PI7C034 t 24

SSctech.Com
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5 Submit all necessary legal documentation perta in inI to your employment

a

11-Nov-2021

Dear CH. Rajesh,

This refers to your apprication and the subsequent discussions we had with you. we are
pleased to inform you that you have been shortristed for appointment as a Trainee
Business Developer in our Organization.

we request you to confirm to us your intent to join and accept this retter by signing and
returning a copy of this letter to our HR team (mair id: hrteam@eidilo.com), no lateithan
15-November-2021, failing which, this Letter of lntent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed rerms and conditions of your appointment shal be issued to you arong with
the offer letter at the time joining. you wifl be under a probationary period of o (six;
months, from the date of joining.

Upon confirmation of your acceptance to join, you wifl be required to join the company on
15'Nove-2021 or inform the HR about any deray in joining date with a genuine reason,
failingwhich our offer is closed and no further communication will be entertained.

Following are the details about Trainee Business Developer:

Comoensation
crc:'Your Annual Gross crc for the year, which is incrusive of Basic sarary and
other Variable emoluments, is Rs. 1,80,000/- per Annum (lNR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:
1. You are required to mandatoriry possess the foflowing documents at the time of

joining:

a. A valid passport

b. lncome Tax pAN Card at the time of joining the Company.
2. You should have compreted your academic course with a minimum of 65% or

equivalent as specified at the time of your selection.
3. Minimum of 65% in HSC or equlvalent course and minimum of First Class

65% in all other courses completed by you prior to your qualifying
academic course.

4. You should have completed any Company organized training imparted
prior to your date of joining

ei
di
ko
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+91 40-33182600 t-, info@eidiko.com

t Edito Svsrter,ls ltfiqiatdt, Suite lt1, Floor fl1, MJR Ma$ifique,
*tz*xtrdg x feds, Gofriw+ ttl4{4l.r.,.h!.9 _-,s_.ry!Iu

Subject: Letter of lntent to Hire
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We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems tntegrators prrt. ltd

L +91 4G3318260o

I
lZ info6leidiko.com
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Eidiko Systems tntegrators, Suite #1, Floor fi1, MJR Magnifique,
Xhajaguda X Roads, Gadribowli, Hyderabad, lndia _ 5o@o8
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SunviINC*
l

L
PtanninglDesignl Engineering

Daie: 22nd Nov, 2021

PERSONAL & CONT'IDENTIAL

Apprenticeship Offer Letter

I)ear ,
D Laxmanudu,

At SunviENG h't Ltd, we strive to provide comprehensive solutions that help our clients to
achieve their operational and business goals.

To help SunviENG meet its accelerated growth plan, we are delighted to offer you the position of
Team f,eader HR Department to join sunviENG (refe*ed to as SunviENG or the company) in this joumey

Your appoin&nent will be effective on your joining da0e, i.e., 22nd Nov,202l. please contact r,-s

immediately if you require an altemative joining date. If you do not confirrn yow acceptance or we are
unable to set an altemative date, ttis offer will be withdravrr.

This offer is subject to your acceptance of the attached terms and conditions, please e-mail your
acceptance of this offer of Apprenticeship to initiate the on_boarding process.

Your Designation: Assistaflt Manager

Reporting Manager: yet to be decided

Work Location: Madhapur, Hyderabad

Joining Date: 08th February 20 1 g

Reporting Address: SunviENG h/t Ltd, 5th Floor, gl5 BVL Complex, SBH Officers

Colony, Mega Hills, 100 Feer Road, Alyappa Society, Madhapur,

Hyderabad TS 500081.

we welcom€ you to the SrmviENG family and look forward to a mutually beneficial and purposeful
association. Should you need a:ry clarification, please contact Human Resource Executive T.M.V. Taraka
and email - hr@sunvieng.com.

For SunviENG Pvt Ltd.,
T

Signature

D Laxmanudu

a

SunviENG Pvt Ltd, 815 BVL Complex, 5" Floor, Mega Hills, 100 Feet
Madhapur, Hyderabad, Telangrna - 500081 .

Contact hr@smvieng.com

Road, Ayyappa Society,
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SunviENC*- L
Planningl DesignlEngineering

S. No.

l.

2.

3.

4.

ANNEXURES

Cortent

Compensation Structure Details (if applicable)

Instructions for Onboardiog

Terms ofagreement

Terms & Conditions

t

Annexures

Amexure-l

Alnexure-2

Armexure-3

Annexure-4

ANNEXURE-I

Obiective: This annexure contains probation and salary details.

Probation Period:

You'll be undergone for a six (6) months' probation period from the start of your joining at
sunviENG Pvt Ltd. After the six montbs of probation, your performance wilr be reviewed by the team
leader concemed & HR. Based on yow performance, your candidature wilt be declared as a confirmed
ernployee or we'll extend your probation period accordingly. However, the first three (3) months of your
probation period will be crucial for analyzing your performance.

SaIery pryable during probation period:

You shall be paid a monthly salary of INR 10,000/- per month (Rupees Ten Thousand onry) i.e.,
INR 1,20,000 PA (Rupees one Lakr rwenty Thousand onry), based on you meeting the minimum
perfonnance criteria an assignment continuity. your salary will be revised up to INR 15,000/- (Rupees
Fifteen thousand only) after successful completion offirst tkee (3) months of probation period baseri on
your performance. You shall be entitled to Annual leaves and Mediclaim benefits only.

Appraisel Procedure:

All the confirrned employees of SunviENG Pvt Ltd., will get the annual revision based on their
individual performance.

Signature

D Laxmanudu

PRINCIPAL
n

G Pvt Ltd, 81 5 BVL Complex, 5n
Madhapur, H

SunviEN

Contact hr(@sunvieng.com
ffiq1mmu

& Tech
Society,
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PlanninglDesign lEngi neeri ng

ANNEXURE-2

Lisl of docu ts to be for formalities:

Please note that you must carDr One-set ofphotocopies ofeach of the documents mentioned below
and bring the originals along with you for verification on your date ofjoining.

ucational sA cable

o SSC or Class l0h Consolidated Marks Memo (CMM) photocopy.

. Intemrediate or Class 126 or Consolidated Marks Memo (CMM) photocopy.

o UG consolidated Marks Memo (cMM) &provisional certificate (pc)/original Degree (oD)
photocopies.

o PG consolidated Marks Memo (cMM) & provisional certificate (pc/ original Degree (oD)
photocopies.

ID Proot

. AADHAu{R Card photocopy.

. PAN Card photocopy.

o Two Passport Sized Photographs.

o A medical fitness certificate obtained from a registered medical practitioner-

Details

Reporting Time: 09:30AM

venue: sunviENG Pvt Ltd, sth Floor, Els BVL comprex, sBH orlicers colony, Mega Hi[s, r00 Feet
Road, Alyappa Society, Madhrpur, Hyderabed, TS 500081.

Signature

D Laxmanudu

re olEngg

Other

YI':t

hilnstttu
SunviENG Pvt Ltd, 815 BVL Complex, 56 F I

Madhapur, Hyderabad, ngana 500081 .

Contact hr@sunvierrg.com

Ayyappa Society,
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ACCEPTANCE OF APPRENTICESHIP

I have read and firrry understood the above terms and conditions and I accept the same without any

a

reservations

I)ate:

PIace:

PRINCiPAL

Signature

D Laxmanudu

Pvt Ltd, 815 BVL Complex, 5;
Madhapur, Hyderabad,

SunviENG

Contact hr@sunvieng.com

ot En g I

Society,
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2!1/2022
Letter of lntent -Free Training and placement under CSR

Dear D Navya (Avanthi institute of englneerlng and technology!

we are pleased to inform you that you have been serected for *RJncubation batch of Technorogy
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 21/11 lZO22 Co!r* Duration (3.5 month)
The Mode of Trainlng wlll be Onllne - Uslng Zoom App.
The Training wlll be conducted every day between 6:30 pM to g pM.
During this Program you will be having Technology TraininB

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation.

Pro8ram features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3. Assignments - coding & aptitude
4. System tests on regular basis
5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interviews
8. we will schedure unrimited number of interviews with our esteemed crients with packages

starting from 3 LpA to g LpA until student gets placed
9' course completion certificate wi be provided after the successfur compretion ofthe

Technology training
10' lf student misses any one crass during training period, then student wifl be dropped from the

program and will not be eligible for free training and placements.
11 lf student has not attended any interview scheduled by Palle Technologies, then student will be

disqualified from the program and will not be eligible for free training and placements_
12. Student must clear mock interview to apply for our client companies.

--'-/-=-
-2,<'lh //C{//A_-\

PRINCIPAL

15/6. znd Ftoor Menish Comp,lex (Aboye
-5r1l rllurnri irlCll R R,0isr_ Bommanaha i, B€&rlilUt

Ph :0E0.l16tt5t630, emlit : into@ ectrpali.iofr' I webrite : www.te€hpall..com
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) student has to send a photo copy of Engineering all semester mark sheets up to 6d, semester
(3) Student has to send photo copy of Aadhar card
(4) Student has to send photo copy of college lD proof
(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.

Sincerely,
HR Team
Palle Technoaoties

PRIIiCIPAL
& Iech

15'/6, 2nd FI6r. Manish Comptex (Above
Bommanahalli

Ph : 080.11645530, emait : I website : www.techpalte.com
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Datc: November 18. 2021.

To

DRAMUDU,
Location: Hyderabad,
India Business Title: Associate - Health Cere Claims
Workday Title : Health Care Claims Examiner I
Grade: SI

Sub: Appointment Letter

DST Worldwide Services India Private Limited is pleased in appoint you in its services with effect
from November 25, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guidelines issued by the company from time to time. you agree to be
bound by any and all such policies and guidelines and acknowledge that such policies and guideline
may be amended or modified or withdrawn from time to time at the sole discretion of the Company.
Such change shall be notified by the Company to you at the earlier opportunity and shall be binding
upon you.

l. Designation:

l] The company agrees to employ you and you agree !o act as "Associate - Health care claims"
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this lefter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensetion:

2l You will be entitled for an armual cost to company (CTC) of Rs. 2,31, 516. @upees Two Lakh
Thirty-one Thousand Five Hmdred Sixteen only) per annum. For details of your remuaeration
structure, please refer to the enclosed Amexure-A.

2.2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at sowce or any other tax€s as may be required under applicable laws, otler stahntory
deductions, if any and social security contributions. However, it shall remain your responsibility to
meet your tax liabilities.

DST Wo.ldwide Servtcc! IDdi. Prlvdc Limiacd 5r Floor, Block B. Q City, Narayanagud4 CenEal University Canrpus. caohibowli,
Hyderabad - 50{XX8. TelaDgatra, India: +91 4G. 66t25555, +91{O 66125999

crN # trT2?00TG20000Pr7c034

(
SSctech.Com

PRINCIPAL

Avanthiln stitute olEngg . & Tecl'

Gunirhaoally
Nl. t!6tttlaDurmrt

(tt\dl\R,RDist
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SUTHERLAND

PROVISIO NAL OFFER LETTER

College Name: Avanthi Engineering College

Date t 16.12.2021

Dear

DASARI SAINATH

Yours sincerely,
Talent Acquisition
Sutherland

Congratulations! !!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an "Associate". your employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotely or at our
Lanco Hills facility (99LH - S,rvey No. 201, Lanco Hills. Manikonda villug" iur"o
Hills Technology Park Pvr Ltd, Hyderabad, 5000g9). The offer letrer will be shared with
your registered email ID upon the successful completion ofyour further interviews.

we at Sutherland are privileged to have you with us and we look forward to launching yow
career on a successful note- The compensation package offered to freshers is op to i.so
LPA - The package differs based on the client, the individual,s skill set, and various other
selection parameters. Your association with the organization either conaactual or
permanent will be decided as per business requirements at tle tims ofjoining.

You will have to fumish the following documents dwing the hiring/onboarding process

o 1 Passport size photograph
o l0th, l2th, and UG/PG education certificates - (whichever is completed)o E-Aadhar card mandatory for address proof.
r Pan Card- Mandatory to open a bank account.
r In addition, you can also submit a Ration card, Driving license/passport,

PAN Card, and Voter ID for address proof.
o Medical Fitness Certificate- saying you are fit enough to work night shiftso offer letter / Relieving letter / Last 3 consecutive months, pay slips

(Applicable onJy for experienced candidates)

. 
This is a digitally generated soft copy tr"""P&Jffi{ffiis not required

sutherrand,rheGatewavoffi ceptfJ;J$ff"ffi 
ll3ff;fi f*,r*,
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Subject: Letter of lntent to Hire

5. Submit all necessary legal documentation pertaini

Dear Dasari Anusha,

This refers to your application and the subsequent discussions we had with you. we are
pleased to inform you that you have been shortristed for appointment as a Trainee
Business Developer in our Organization.

we request you to confirm to us your intent to join and accept this retter by signing and
returning a copy of this letter to our HR team (mair id: hrteam@eidilo,com;, no Lteittran
25-Nov-2021, failing which, this Letter of lntent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed rerms and conditions of your appointment shal be issued to you arong with
the offer letter at the time joining. you wi| be under a probationary period of o (six;
months, from the date of joining.

upon confirmation of your acceptance to join, you wifl be required to join the company on
o6-July'2020 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Business Developer:

Compensation
CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,gOO00/- per Annum (tNR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:
1' You are required to mandatorily possess the following documents at the time of

joining:

a. A valid passport

b. lncome Tax pAN Card at the time of joining the Company.
2. You should have compreted your academic course with a minimum of G5% or

equivalent as specified at the time of your selection.
3. Minimum of 65% in HSC or equivalent course and minimum of First Class

65% in all other courses completed by you prior to your qualifying
academic course.

4. You should have completed any Company organized training imparted
prior to your date of joining

E

n your employment

t

15-Nove-2021
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We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems lntegrators p\rt. Ltd

ei
di
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.c

! +91 4+.331s2600

I
!Z infogeidiko.com

PRTNCI L

Avanthi lnstitute ol Engg. & Tech

Eidiko Systems lntegrators, tuite 1, Floor $1, MJR
Grrrfhanirlv

M5!nifique,
Kha.iaguda X Roads, Gadriborxli, Hfderabad, lndia - SOOOOS
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College Name: Avanthi Engineering College

Date: 18.11.2021

S
SUTHERLAND"

PROVISIONAL OFFER LETTER

tu

Dear DEVARAKONDA PAVAN[

Congratulations!!!
With reference to the Lrterview, you had_witl us, we are pleased to inform you that you
have been shortlisted as an'iAssociate". your emplov..ii *rr, u. *i[ be estabrished bv
clearing fi'ther rounds of interviews which would be .onJr"t a oof io.r;;;;;;;i-
Lanco Hills facility (99LH - Survey No. 201, Lanco Hills, Manikonda Village i;; -*
Hills Technology Parl< Pvt Lt4 rlyderabad, 5000g9). The offer tetter will be shared withyour registered email ID upon the successfrrl completion of your lirther interviews.

we at Sutherland are p-rivileged to have you with us and we look forward to launching your
career on a successful note Th: compensation package offered to freshers is ;;i.50LPA - The package differs based on the clien! tile individual s skin set, and various otherselection parameters. your association with the o.g*r-tioo either contactuar orpermanent will be decided as per business requirem"os-"t th" ti.* ofjoininj-

You will have to furnish the fo,owing documents during the hiring/onboarding process

. I Passport size photograph
o 10th, l2th, and UG/pG education certificates - (whichever is completed)o E-Aadhar card mandatory for address proof.o Pan Card- Mandatory to open a bank accormt.o In addition, you can also submit.a Ration card, Driving license/passport,

PAN Card, and Voter ID for address proofo Medical Fitness Certificate- saying you are fit enough to work night shiftso Offer.letter / Relieving letter / Last 3 consecutive m-onths, pay slips(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a disitally generated soft copy hence a signature is not requiredSutherland' The c"t.*rv 6m"" FJq IT[iEs-i;'z"r;io; 'ol, 
u. noo., ctren rai, ramit

PRINClPAL

Avanthi lnstitute of Engg. & Tech

GunlihaDrlrv [4. rkhlt'rurnel FlCll 0.Q.Oisl
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To

ETIKALA RANJITH,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Eealth Care Clalms Examiner I
Grade: SI

Date: November 18, 2021.

Sub : Appoiltment Letter

DST worldwide Services India Private Limit€d is pleased in appoint you in its services wi4r efl-ectfrorn November 18, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall bs
govemgd by the polices and guiderines issued by the company from time to time. you ugr""'r" u"bourd by any and all such policies and guidelines und uckiow'ledg. that such policies and-guideline
may be amended or modified or withdrawn from time to time at the sole d.iscretion or tne c-ompuoy.such change shall be notified by the company to you at the earlier opportunity and shall be bindingupon you.

l. Designation:

LJ lticomnany agrees to employ you and you agree to act as "Associate - Hearth care claims,,(India Business Title)" and serve the company upori the terms and subject to the conditions set out inthis letter' Your desimation is subject to change as per the roles, responsibilities and work assigned toyou from time to time.

2. Compensetion:

2l You will be entitled for an aanuar cost to company (CTC) ofRs. 2,3r,516. (Rupees Two LakhThirty-one Thousand Five H,ndred sixteen only) ;"; -";. For deta s of your remuneration
structure, pleas€ refer to the enclosed Annexure_A.

2'2 All amount payable by the Company under this letter shall be subject to such withlolding tax, taxdeduction at source or any other taxes as may be required under appricabre tu*r, ott 
". 

".t"toto.y
deductions, if any and social security contribuiions. rtowevea it shall remain your responsibility tomeet your tax liabilities.

DST worldwide servrces Indh privete Limited.d' Floor, Brock B. e city, Narayanaguda. cenrar universityCampus, Oachibowli, Hyderabarl - 500048, Telangana, India: +9-l 40_ 6612555 5, +9140 66t2lg9g
ctN # uT2200Tc200 00P-l.t co34t 24

rkl
PRINCIPAL

Avanthilnsiltute of Errgg. & Tech
Uuqlilta0ally (V). {bdutraourma firldl) R.R.0,sr

SSctech.Com
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Date: November 18.2021

To

ETIKALA RANJITII,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title : Health Care Claims Examiner I
Grade: SI

Sub: Appointment Lettsr

DST Worldwide Services India Private Limited is pleased in appoint you in its services with effect
from November 18, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions ofemployment as set out in this letter shall be
govemed by the polices and guidelines issued by the Company from time to tims. you agree to be
bound by any and all such policies and guidelines and acknowledge that such policies and guideline
may be amended or modified or withdrawn from time to time at the sole discretion of the Company.
Such change shall be notified by the Company to you at the earlier opportunity and shall be binding
upon you.

l. Designation:

1] The Company agrees to employ you and you agree to act as "Associate - Health Care Claims"
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensation:

2l You will be entitled for an annual cost to company (CTC) of Rs. 2,3I, 516. (Rupees Two Lakh

Thirty-One Thousand Five Hundred Sixteen Only) per annrm. For details of your remuneration

structure, please refer to the enclosed Annexure-A.

2.2 Al[ amount payable by the Company under t]ris letter shall be subject to such withholding tax, tax

deduction at soufce or any other taxes as may be required under applicable laws, other statutory

deductions, if any and social securiry contributions. However, it shall remain your responsibility to

meet your tax liabilities.

DST Worldwide Services Indie Private Linited 5* Floor, Block B. Q city, Narayanaguda. central university

Campus, Gachibowti, Hyderabad - 500048, Telangana, Indi a: +91 40- 66125555, +91-40 66125999

ctN # UT2200TG20000PT7C0341 24
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: Avanthi Engineering College

Date :16.12.2021

Dear

G.PRASHANTH

Congratulations! ! !

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an "Associate". Yow employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotely or at our
Lanco Hills facility (99LH - Survey No. 201, Lanco Hills, Manikonda Village Lanco
Hills Technology Park Pvt Ltd, Hyderabad, 500089). The offer letter will be shared with
your registered ernail ID upon the successful completion ofyour firrther interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
ciueer on a successful note. The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the Client, the individual's skill set, and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time ofjoining.

You will have to fumish the following documents during the hiring/onboarding process

. 1 Passport size photograph

. l0th, l2th, and UG/PG education certificates - (whichever is completed)

. E-Aadhar card mandatory for address proof.
r Pan Card- Mandatory to open a bank account.
o In addition, you can also submit a Ration card, Driving license/Passport,

PAN Card, and Voter ID for address proof.
o Medical Fitness Certificate- saying you are fit euough to work night shifts
r Offer letter / Relieving letter / Last 3 consecutive months' pay slips

(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated solt copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al,6'floor, Chennai, Tamil

Nadu, PIN

RINCIPAL
Avanthilnstitute ofEngg, & Tech
I j"'r,i,aJlv 

iVJ, {bdul,arurjrer &tr,ll Q Q n,(l



rgt TekWorks
Date:28lLLl2O2l

To

Golusula Ramesh,

950s796513.

Dear Golusula Ramesh,

We are happy to welcome you to Tekworks Enterprise Solutions Private Limited. As a

valued member of the team, we look forward to you playing an important role in helping us

achieve our Vision, uphold our Leadership Principles, and live our Culture.

As an organization, wevalue PASSION, ACCOUNfABItIW, OUT-OF-THE-BOXTHINI(lNG,

and COLTABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final

round of interview. You are required to undergo our intense 6-month, Training Program.

Post the successful completion of the Training, you will be hired as a full-time employee of

Tekworks. You will be paid INR lo,u)o per month as a stipend during these 5 months of

tra ining.

After successful completion of your college degree graduation and the Trainint Program'

you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per

annum with mentioning your salary details and that you will be hired on the payrolls of

TekWorks from Nov 2021. We look forward to you beginning your career with our

Training Program within 1* week of Dec 2021.

Please complete your joining formalities as per our instructions from our HR Team. Kindly be

ready with all your documents (originals and attested) to complete your joining formalities.

we request you to 8et in touch with the HR team in case you need any further assistance

and support at info@tekworks.in. we sincerely hope that your period of association with

us will be long, pleasan! and of mutual benefit.

For TekWorks Enterprise Solutions Pvt Ltd.,

G.s-:d.r-.:'
Sridhar Tirumala

Managing Director
PRINCTPAL

Avanthilnstitute of Engg & Tecn

ir"riroal', T n. amullapurmer :t'rtdrl q'R C$'



Dear Gudepu Nikhil,

we are happy to welcome you to Tekwork Enterprise solutions private Limited. As a
valued member of the team, we look forward to you playing an important role in helping us
achieve our Vision, uphold our Leadership Principles, and live our Culture.

As an organization, we value PASSION, ACCOUNTABIUTy, OUT-OF-THE-BOX THINI(NG,
and COTLABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview. You are required to undergo our intense 6-month, Trainang program.
Post the successful completion of the Training, you will be hired as a full-time employee of
TekWorks. You will be paid INR 10,0fl) per month as a stipend during these 6 months of
training.

After successful completion of your college degree graduation and the Training program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Nov 2021. We look forward to you beginning your career with our
Training Program within 1n week of Dec 2021.

Please complete your joining formalities as per our instructions from Our HR Team. Kindly be

ready with all your documents (Originals and attested) to complete your joining formalities.

We request you to get in touch with the HR team in case you need any further assistance
and support at info@tekworks.in. We sincerely hope that your period of association with
us will be long, pleasant, and of mutual benefit.

For TekWorks Enterprise Solutions Pvt Ltd.,

fL =p-dl-J'

r,A1 TekWorks

&lSridhar Tirumala

Managing Director
tu

PRINCIPAL

Avanthi lnstitute cl Engg. & Tech

Gunihanallv M. ASUllaourmel {ildliR R'Cis!

Date.2sltu202l
To
Gudepu Nikhil,
8185902413.



Datet 28lt1-l202t

Dear Guliela Srilatha,

we are happy to welcome you to Tekworks Enterprise solutions private Limited. As a
valued member of the team, we look forward to you playing an important role in helping us
achieve our Vision, uphold our Leadership Principles, and live our Culture.

As an organization, we value PASSION, ACCOUNTABIUTy, OUT-OF-THE-BOX THINKING,
and COLLABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview. You are required to undergo our intense 6-month, Training program.
Post the successful completion of the Training, you will be hired as a full-time employee of
TekWorks. You will be paid INR 10,000 per month as a stipend during these 6 months of
training.

After successful completion of your college degree graduation and the Training program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Nov 2021. We look forward to you beginning your career with our
Training Program within 1't week of Dec 2021.

Please complete your joining formalities as per our instructions from Our HR Team. Kindly be
ready with all your documents (Originals and attested) to complete your joining formalities.

We request you to get in touch with the HR team in case you need any further assistance
and support at info@tekworks.in. We sincerely hope that your period of association with
us will be long, pleasant, and of mutual benefit.

For TekWorks Enterprise Solutions [rvt Ltd.,

fi q-!&iL!-J'

r,il TekWorks

NJSridhar Tirumala

Managing Director
PRINCIPAL

Avanthilnstirute ol Engg. & Tech
Gunlihaprlly (Vl, Abdulhourmer lfildll R.R.0ist

To
Gujjela Srilatha,
8919326968.
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ELTP / 2O2t 11-Nov-2021

Subject: Letter of lntent to Hire

Dear E,Hema,

This refers to your application and the subsequent discussions we had with you. we are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Business Developer in our Organization.

The detailed Terms and conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
25-Nov-2021 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Business Developer:

Compensation
CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,000/- Per Annum (lNR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:
1. You are required to mandatorily possess the following documents at the time of

A valid Passport
lncome Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 6Sy" or
equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First Class
65% in all other courses completed by you prior to your qualifying
academic course.

4. You should have completed any Company organized training imparted
prior to your date of joining

5. Submit all necessary legal documentation pertaining to your employment

K,T
L +e1 4G33182G00 !E info€reidiko.com pRlNClpAL

I Eidikosy,t"*,rntesrators,suite{1,Ftooror**n"rff€fllii,f1;tilytgoiEngg &Iech
(haja$da X Roads, Gachibowli, Hyderabad, lndia - 500008 ' I L r' Ir^ri'rrr 1'rir' ' 'r /rld', q Q l)i(t
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we request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id; hrteam@eiditro.com), no later than
25-Nov-2021, failing which, this Letter of lntent shall stand withdrawn / cancelled
automatically without any further notice.



E a
We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems lntegrators Art. ltd

ei
di
ko
,c

q +91 4G33182500

I
E info@eidiko.com

--A&d,ro,
Avanthi Institute ofEngg & Tech

G,rn?fi:nllh,l,i 0(i,rri-,,-rr 'r'rJ!\ ^ ' ^::r

Eidiko Systems lnte8rators, Suite f1, Floor 1, MJR Ma8nifique,
Khaiaguda X Roads, Gadlibor li, Merabad, lndia - 5OOOO8



SSaC

Date: September 25, 2021

To

GUNDEMONI SRIKANTH,
Location: Hyderabad,
Indla Business Title: Associate - Health Cere Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Suh: Appoinhent Letter

DST Worldwide Services India Private Limited is pleased in appoint you in its services wirh effect
fiom Septenrber 25, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions ofemployment as set out in this letter shall be
govemed by the polices and guidelines issued by the company fiom time to time- you agree to be
bound by any and all such policies and guidelines and acknowledge that such policies and guidetine
may be amended or modified or withdrawn from time to time at the sole discretion of the Company.
Such change shall be notified by the Company to you at the earlier opportunity and shall be binding
upon you.

l Designation:

1] The Company agrees to employ you and you agree to act as "Associate - Health Care claims"
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensrtion:

2] You will be entitled for an annual cost to company (crC) of Rs. 2,31, sl6. (Rupees Two Lakh
Thirty-one Thousand Five Hundred Sixteen only) per :rnnum. For details of your reml.neration
structure, please refer to the enclosed Armexwe-A.

2.2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at source or any otler taxes as may be required under applicable laws, otber statutory
deductions, if any and social security conkibutions. However, it shall remain your responsibility to
meet your tax liabilities.

DST Worlrtrrlde Serviccs lndh Prlvrtc Lirrltcd 5* Floor Blo& B. Q City, Nalayamgud4 C€orral Univcrsiry C^ampus, cachibowli,
Hydcrabad - 50004E, Telangana, India: +91 4G 66125555, +91-40 66125999

crN # LrT22rr0TGr0000PT7c0J4 | 24

PRINCIPAL

Avanthilnstiture olEngg. & Tech
Gunthanallv /Vl. {barllaourmet (filCl} R.R.oiit

SSctech.Com

-z_----
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SSeC

Date: November 25, 202 1.

To

GUNTI MAHESH CHARY,
Location: Hyderabad,
India Business Title: Associate - Heatth Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Sub: Appointment Letter

DST Worldwide Services lndia Private Limited is pleased in appoint you in its services with effect
from November 25, 2021 subject to the tsrms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guidelines issued by the Company fiom time to time. you agree to be
bound by any and all such policies and guidelines and acknowledge that such policies and guideline
may be amended or modified or withdrawn from time to time at the sole discretion of the Company.
Such change shall be notified by the company to you at the earlier opportunity and shall be binding
upon you.

l. Designatlon:

l] The Company agrees to employ you and you agree to act as "Associate - Health care Claims"
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensation:

2l You will be entitled for an annual cost to company (CTC) of Rs. 2,31, 516. (Rupees Two Lakh
Thirty-one Thousand Five Hundred Sixteen only) per annum. For details of your remuneration
strucfure, please refer to the enclosed Annexure-A.

2.2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at source or any other taxes as may be required under applicable laws, other statutory
deductions, if any and social security contributions. However, it shall remain your responsibilify to
meet your tax liabilities.

DST lYorldwide Servlc$ lndh Privrtt Lltrltcd 5' Floor Block B. Q City, NarayarBguda, C€ntral Univcrsiry Campus, cacbibowti.
Hyderabad - 500M8, Telangam" India: +9t 4(l 66 t 25555, +9t -40 66125999

cIN # UT2!00TG200uoPT7co34 t ?4

L
& lech

AVanthilnstl tute cl Engg

0,tntrhaldi'' $' [S)l1a0\l rnr\ ildll R-R.D'sl

SSctech.Com
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Date: September 25, 2021

To

GUNDEMONI SRIKANTH,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Sub: Appointment Letter

DST Worldwide Services India Private Limited is pleased in appoint you in its services with effect
from Septembcr 25,2021 zubject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guidelines issued by the company from time to time. you agree to be
bound by any and all such policies and guidelines and acknowledge that such policies and guideline
may be amended or modified or withdrawn from time to time at the sole discretion of the Company.
such change shall be notified by the company to you at the earlier opportunity and shall be binding
upon you.

l. Designetion:

l] The Company agrees to employ you and you agree to act as "Associate - Health Care claims"
(India Bushess Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Yow designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensation:

2l You will be entitled for an arurual cost to company (CTC) of Rs. 2,31,516. (Rupees Two Lakh
Thirty-One Thousand Five Hrmdred Sixteen Only) per annum. For details of your remuneration
structure, please refer to the enclosed Annexure-A.

2.2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at source or any other taxes as may be required under applicable laws, other statutory
deductions, if any and social security contributions. However, it shall remain your responsibility to
meet youl tax liabilitiss.

DST WorlMd. Services IDdi. PHv.lc llmla.d 5" Floor, Block B. Q City, Narayarmgud& Ccntral University Canpus, Gachibowli,
' Hydcrabad - 500048. TelanganE India: +91 40- 66125555, +91-40 66125999

CIN' LIT22()OTGZOO(]OI}TTCOJ4I24

SSctech.Com

PRINCIPAL

Avanthilnstitute ofEngg. & Tech

Gur$hapallv M. $drllapurmet lt'ldl) R.R.Cilt
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22hO/2022

Letter of lntent -Free Training and Placement under CSR

Dear Kallu Rdhika (Avanthi instltute of endneerlng and technology)

We are pleased to inform you that you have been selected for CsR-lncubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November| 2ZILOIZOZ2 Course Duration 13.5 month)
The Mode of Trainin8 will be Onllne - Uslnt Zoom App.
The Training will be conducted every day between O:30 pM to 8 pM.
During this Program you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation.

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which incrudes web technorogies, and database
mysql/sql server

3. Assignments - coding & aptitude
4. System tests on regular basis
5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interviews
8. We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed
9. Course Completion Certificate will be provided after the successful completion of the

Technology training
10. lf student mlsses any one class during training period, then student will be dropped from the

program and will not be eligible for free training and placements.

1L. lf student has not attended any interview scheduled by Palle Technologies, then student will be
disqualified from the program and will not be eligible for free training and placements.

12. Student must clear mock interview to apply for our client companies.

1516, 2nd Floor. Manish Compbx (Abo/e SBI Eank). Mangammanapalya Main Road
BommanddI. Bengelrru - 560 068

Ph ; 080-{1645630, email : into@techpalle. I web3ite : www.techpalle.com

Avanthi lnstitute of Engg, & Tech

Guntihaoallv tU. {larllapurmel itldll R.R,0;st
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) student has to send a photo copy of Engineering all semester mark sheets up to G,h semester
(3) Student has to send photo copy of Aadhar card
(4) Student has to send photo copy of college lD proof
(5) Student has to send his or her pass port size photo

We look forward to welcome you on board,

Sincerely,
HR Team

Palle Technologies

Avanthilnstitute of Engg. & Tech

rmet ltrtdll R.R.O'stlll

'1t6, 2nd Floor. Manish Complex (Above SBI Banki Mangammanapalya Main Road
Bom manahalll Bengaluru - 560 068

Ph : 0&,-.h5a5630, Gmtil : into@techpallG.com I rebaitG : www.Echpanc-com

fottt;



Datet 2'lt,.l202t
To

Kandikahti Mouniks,
7093202454.

Dear Kandikanti Mounika,

We are happy to welcome you to TekWorks Enterprise Solutions Private Limited. As a

valued member of the team, we look forward to you playing an important role in helping us
achieve our Vision, uphold our Leadership Principles, and live our Culture.

As a n organization, we value PASSION, ACCOUNTABIIITY, OUT-OF-THE-BOX THINKING,
and COII-ABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview. You are required to undergo our intense 6-month, Trainihg Program.
Post the successful completion of the Training, you will be hired as a full-time employee of
TekWorks. You will be paid INR 10,0fi) per month as a stipend during these 6 months of
training.

After successful completion of your college degree graduation and the Training Program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Nov 2021. We look forward to you beginning your career with our
Training Program within 1't week of Dec 2021.

Please complete your joining formalities as per our instructions from Our HR Team. Kindly be

ready with all your documents (Originals and attested) to complete your joining formalities.

We request you to get in touch with the HR team in case you need any further assistance
and support at info@tekworks.in. We sincerely hope that your period of association with
us will be long, pleasant, and of mutual benefit.

For TekWorks Enterprise Solutions Pvt ltd.,

C. s,o:d.l-^>

r,i1 TekWorks

lk|
Sridhar Tirumala

Managing Director

Avanthi lnstitute ol Engg. & Tech
Guntihaoalv M. (!6ullapu.111lr irdl q.R.Disr
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Date: November 18, 2021

To

KATTA NARESH,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Sub: Appointment Letter

DST Worldwide Services India Private Limiled is pleased in appoint you in its services with effect
from November 25, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guidelines issued by the Company from time to time. You agree to be

bound by any and all such policies and guidelines and acknowledge that zuch policies and guideline
may be amended or modified or withdrawn from time to time at the sole discretion of the Company.
Such change shall be notified by the Company to you at the earlier opportunity and shall be binding
upon you.

l Designetion:

1] The Company agrees to employ you and you agree to act as "Associate - Health Care Claims"
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensation:

2l You will be entitled for an armual cost to company (CTC) of Rs. 2,31, 516. (Rupees Two Lakh
Thirty-One Thousand Five Hundred Sixteen Only) per nrum. For details of your remuneration

structure, please refer to the enclosed Annexure-A.

2.2 All amount payable by the Company under this letter shall be subject to such withlolding tax, tax

deduction at source or any other taxes as may be required under applicable laws, other statutory

deductions, if any and social security contributions. However, it shall remain your responsibility to

meet your tax liabilities.

INT worlma. servrc. ttrdi. prrvr& LtrDt.cd 5. flor, nrocr ffiff 0lflfr}c"d& c*E l u"iversity ca,,pus, cachibowli,

Hvd'ibad - s..oar' Hffiffi#ffieffiffi ijfistlt f..1, f,"
Cu.tihaoailv [V). Atdulhournrer rfildll F.R.Ojst

SSctech.Com
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We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems lntegrators Pvt. Ltd
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L +91 4G3318260o

I
V inro@"iAni.&hi lnstitute ol Engg' & Tech
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Eidiko Systems lntegrators, tuite f1, Floor 1, MrR Magnifique,
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11-Feb-2021

Dear Kasoji Padmini,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Business Developer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidi*o.com), no later than
18-Nov-2021, failing which, this Letter of lntent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer letter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
18-Nov-2021 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Business Developer:

Compensation
CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,0d/- Per Annum (lNR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:
1. You are required to mandatorily possess the following documents at the time of

joining:

a. A valid Passport

b. lncome Tax PAN Card at the time of joining the Company.
2. You should have completed your academic course with a minimum of 65% or

equivalent as specified at the time of your selection.
3. Minimum of 65% in HSC or equivalent course and minimum of First Class

65% in all other courses completed by you prior to your qualifying

academic course.
4. You should have completed any Company organized training imparted

prior to your date of joining
5. Submit all necessary legal 8 your employmentt

E.
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Subject: Letter of lntent to Hire
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2!fl/2022

Letter of lntent -Free Training and placement under CSR

Dear Kodagandla Ramesh (Avanthi institute of €ngineerint and technology)

We are pleased to inform you that you have been selected for CsR-lncubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will be8in from (November) 2Ll11l2OZz Course Duration (3.S month)
The Mode of Training will be Onlthe - Using Zoom App.
The Training will be conducted every day between O::to pM to g pM.
During this Program you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on studeht choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

3. Assignments - coding & aptitude
4. System tests on regular basis

5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interviews
8. we will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed
9. Course Completion Certificate will be provided after the successful completion of the

Technology training
10. lf student misses any one class during training period, then student will be dropped from the

program and will not be eligible for free training and placements.
11. lf student has not attended any interview scheduled by Palle Technologies, then student will be

disqualified from the program and will not be eligible for free training and placements.
12, Student must clear mock interview to apply for our client companies.

15.16, 2nd Flmr, Manish Complex (Above S8l Ba
Bommanahatj, Bqm4utu,

Ph ; 080.a16113630, emait : in o@tedltthu.idn!.
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Mandatory Requirements while ioining

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6$ semester
(3) Student has to send photo copy ofAadhar card
(4) Student has to send photo copy of college lD proof
(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.

Sincerely,
HR Team
Palle Technoloties

PRINCIPAL
1s/6, 2nd Ftoor. Maoish Comptex (AASgTfliihO&0teOF6fq$SrfuObn noao
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We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems lntegrators Pyt. Ltd
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ELrP / 2021 11-Nov-2021

Subject: Letter of lntent to Hire

Dear KONUGANTI MOUNIKA,

This refers to your application and the subsequent discussions we had with you. We are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Business Developer in our Organization.

We request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidilo.com), no later than
15-Nov-2021, failing which, this Letter of lntent shall stand withdrawn / cancelled
automatically without any further notice.

Upon confirmation of your acceptance to join, you will be required to join the company on
25-Nov-2021 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Compensation
CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,@0/- Per Annum (lNR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfoing the following requirements:
1. You are required to mandatorily possess the following documents at the time of

joining:

a. A valid Passport

b. lncome Tax PAN Card at the time of joining the Company.
2. You should have completed your academic course with a minimum of 65% or

equivalent as specified at the time of your selection.
3. Minimum of 65% in HSC or equivalent course and minimum of First Class

65% in all other courses completed by you prior to your qualifying
academic course.

4. You should have completed any Company organized training imparted
prior to your date of joining

5. Submit all necessary legal documentation nt employment
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The detailed Terms and Conditions of your appointment shall be issued to you along with
the offer lefter at the time joining. You will be under a probationary period of 6 (six)
months, from the date of joining.

Following are the details about Trainee Business Developer:

to
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To

KURA SAIKUMAR,
Location: Eyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Sub: Appointment Letter

Date: November 18. 2021

DST Worldwide Services India Private Limited is pleased in appoint you in its services with effect
from November 25, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guidelines issued by the company fiom time to time. you agree to be
bound by any and all such policies and guidelines and acknowiedge that such policies aniguideline
may be amended or modified or withdrawn from time to time at the sole discretion of the c"ompany.
Such change shall be notified by the Company to you at the earlier opportunity and shall be binding
upon you.

l. Designetion:

l] The Company agrees to employ you and you agree to act as ..Associate - Health care clarms,'
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensation:

2] You will be entitled for an annual cost to company (crc) of Rs. 2,31, 516. (Rupees Two Lakh
Thify-one Thousand Five Hundred Sixteen only) per annum. For details of yow remuneration
structure, please refer to the enclosed Annexure-A.

2.2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at source or any other taxes as may be required under applicable laws, other 

-statutory

deductions, if any and social security contributions. However, it shall remain your responsibility to
meet your tax liabilities.

DST Worldwide Scrvices Indir Priv.h Limit d 5r Floor, Block B. Q City, Narayaraguda. Central Universiry Campus, cachibowli,
Hyderabad - 50{xN8. Telangaaa, hdia: +91 4G. 66125555, +91-40 66125999

cIN # UT2200TG200mPT7C034I24
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To

KURA SAI KUMA&
Location: Ilyderabad,
Indla Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: Sl

Sub: Appointment Letter

Date: November 18, 2021.

DST Worldwide Services India Private Limited is pleased in appoint you in its services with efi-ect
llom November 25,2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guidelines issued by the Company from time to time. you ag"ee to be
bound by any and all such policies and guidelines and acknowiedge that such policies aniguideline
may be amended or modified or withdrawn from time to time at the sole discretion of the C"ompany.
Such change shall be notified by the company to you at the earlier opportunity and shall te biiaing
upon you.

l. Designatior:

ll rhe Company agrees to employ you and you agree to act as "Associate - Health care claims,,
(India Business Titl6)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is sudect to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensation:

2l You will be entitled for an annual cost to company (crc) of Rs. 2,3r, 516. @upees Two Lakh
Thirty-one Thousand Five Hundred Sixteen only) per annum. For details of your remuneration
structure, please refer to the enclosed Annexure-A.

2.2 All amount payable by the Company under this letter shall be subject to such withholding tax, tar
deduction at source ot any other taxes as may be required,nder applicable taws, other ltatutory
deductions, if any and social security contributions. However, it shaliiemain your responsibility to
meet your tax liabilities.

DST Worldwid€ Serviccr lodir Prlvrt l,imltcd 5{ Floor, Block B. Q City, Narayanagud4 Ccar-al UnivErsity CaEpx, Gachibowli,
Hyderabad , 500048, Tclangam, India: +91 40- 6612555j, rrl _40 66125999

cIN * trT2200TG2m{mgI7C0l4l z
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Letter of lntent -Free Training and placement under CSR

Dear Bathula shyamkumar (Avanthi instltute of engineering and technology)

we are pleased to inform you that you have been serected for csR-rncubation batch of rechnoroty
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (Novemberl 2:.l:-tl2o2t Course Duration (3.5 month)
The Mode of Training will be Onllne - Using Zoom App.
The Training will be conducted every day between 6:30 pM to 6 pM,
During this Program you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation.

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modures which incrudes web technorogies, and database
mysql/sql server

3. Assignments - coding & aptitude
4. System tests on regular basis
5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interuiews
8. we will schedule unrimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LpA until student gets placed
9. course completion certificate wi be provided after the successful compretion of the

Technology training
10. lf student misses any one class during training period, then student will be dropped from the

proBram and will not be eligible for free training and placements.
11. lf student has not attended any interview scheduled by Palle Technologies, then student will be

disqualified from the program and wiI not be erigibre for free training and pracements.
12, Student must clear mock interview to apply for our client companies.

Floor. Manbh Co{npbr (Above SBI Bank). lrangammanapalya Main Road
Bornmanaialli, B€nqaluru - 560 069

1045630, email : web3ite : w*'w.techpallc.com

Avanthi lnstitute ol Engg' & Tech

:,,"ril;,rjtv lVl {Fr!ranurmer ltildl) R.R.Di!r

15/6. 2nd

Ph : 0E0.1 <-
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) Student has to send a photo copy of Engineering all semester mark sheets up to Gd,semester
(3) Student has to send photo copy of Aadhar card
(4) Student has to send photo copy of college lD proof
(5) Student has to send his or her pass port size photo

We look forward to welcome you on board,

Sincerely,
HR Team
Palle Technologies

15/6,2nd Floor Menish Complex (Above SBI Banki Mangammanapalya Main Road
Eomrnanah3lli. Bengaluru - 560 068

Ph : 0E{l{16135311, cmril : into@tcchpelb.com I w8b.itc : wwvy.techpallc.corn

Avanthi lnstitute of Engg. & Tech

GuntihaDallv M, qb*lllar':rmer ll'lilI P Q Oist
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ELTP / 2O2O 11-Nov-2021

Dear M Nageshwar rao,

This refers to your application and the subsequent discussions we had with you. we are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Business Developer in our Organization.

we request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
15-Nov-2021, failing which, this Letter of lntent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed rerms and conditions of your appointment shall be issued to you along with
the offer letter at the time joining. you will be under a probationary period of 6 (six)
months, from the date of joining.

upon confirmation of your acceptance to join, you will be required to join the company on
15'Nov-2021 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Business Developer:

Compensation
CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,0fi/- Per Annum (tNR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:
1. You are required to mandatorily possess the following documents at the time of

joining:

a. A valid Passport

b. lncome Tax PAN Card at the time of joining the Company.
2. You should have completed your academic course with a minimum of 65% or

equivalent as specified at the time of your selection.
3. Minimum of 65% in HSC or equivalent course and minimum of First Class

55% in all other courses completed by you priorto your qualifying
academic course.

4. You should have completed any Company organized training imparted
prior to your date ofjoining

5. Submit all necessary legal documentation ning to your employment
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Subject: Letter of lntent to Hire

AL
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We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems lntegrators Pvt. Ltd
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To

MADAKA RAJU,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Ilealth Care Claims Examiner I
Grade: SI

Sub: Appointment Letter

Date: November 18, 2021

DST Worldwide Services India Private Limited is pleased in appoint you in its services with effect
from November 25, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guidetines issued by the company from time to time. you agree to be
bound by any and all such policies and guidelines and acknowledge that such policies and guideline
may be amended or modified or withdrawn from time to time at the sole discretion of the Company.
Such change shall be notified by the Company to you at the earlier opportunity and shall be binding

PRINCIPAL

oven?hilnstitute o{ Engg' & Tech

i,,inroe* * $d"rt21sPer 
$rlt\ Q R'D;s'

upon you_

l. Designation:

1] The company agrees to employ you and you agree to act as "Associate - Health care claims',
(India Business Title)" and serve the Company upon the tems and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensation:

2] You will be entitled for an annual cost to company (crc) ofRs. 2,31,516. (Rupees Two Lakh
Thirty-One Thousand Five Hrmdred Sixteen Only) per annum. For details of your remgneration
structure, please refer to the enclosed Annexure-A.

2.2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at source or any other taxes as may be required under applicable laws, other statutory
deductions, if any and social security contributions. However, it shall remain your responsibility to
meet your tax liabilities.

DST Worldwide Servicet Indi. Priv.t Limitcd 5u floor, Block B. Q City, Narayanagud4 Central University Caftpus, Gachiboq,li,
liyd€rabad - 500048, Tela.ogana, lndia: +91 40- 66125555, l-91_40 66125999

crN i trT2200Tc20000PI7c0t4 124

SSctech.Com



Dare:2Ollu202l
To

M Vishal,
9000165811.

Dear M Vishal,

As an or8anization, we va lue PASS|Olt, ACCOUNTABILIW, OUT-OF-THE-BOX fHlNKlNG,
and COLIABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview. You are required to undergo our intense 6-month, Traaning Program.
Post the successful completion of the Training, you will be hired as a full-time employee of
TekWorks. You will be paid INR 10,qD per month as a stipend during these 6 months of
training.

After successful completion of your college degree graduation and the Training Program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Nov 2021. We look forward to you beginning your career with our
Training Program within 1" week of Dec 2021.

Please complete your joining formalities as per our instructions from Our HR Team. Kindly be

ready with all your documents (Originals and attested) to complete your joining formalities.

We request you to get in touch with the HR team in case you need any further assistance

and support at info@tekworks.in. We sincerely hope that your period of association with
us will be long, pleasant, and of mutual benefit.

For TekWorks Enterprise Solutions Pvt Ltd.,

C. --,ag'l-")"

r&1 TekWorks

N.t
Sridhar Tirumala

Managing Director

PRINCIPAL

lvanthi lnstitute of Engg. & Tech

Guntihaoallv M. lHrllanurrrret 0rldl) R.R.Disl

We are happy to welcome you to TekWorks Enterprise Solutions Private Limited. As a

valued member of the team, we look forward to you playing an important role in helping us
achieve our Vision, uphold our Leadership Principles, and live our Culture.
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SUTHERLAND

College Name: Avanthi Engineering College

Date : 18.12.2021

Dear

MEDIPALLY POOJA

Congratulations! ! !
with reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an "Associate". your employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotely or at our
Lanco Hills facility (99LH - suwey No. 201, Lanco H ls, Manikonda villug" i*"o
Hills Technology Park Pvt Ltd, Hyderabad, 500089). The offer letter will be shared with
your registered ernail ID upon the successful completion of your firther interviews.

we at Sutherland are privileged to have you with us and we look forward to launching yow
c.ueer on a zuccessful note. The compersation package offered to freshers is up to ).so
LPA - The package differs based on the client, the individual's skill set, and various other
selection parameters. Your association with the organization either conEactual or
permanent will be decided as per business requirements at the time ofjoining.

You will have to fumish the following documents during the hiring/onboarding process

r 1 Passport size photograph
o l0th, l2th, and UG/pG education certificates _ (whichever is completed)
r E-Aadhar card mandatory for address proof.
o Pan Card- Mandatory to open a bank account.
o In addition, you can also submit a Ration card, Driving license/passport,

PAN Card, and Voter ID for address proof.
o Medical Fibess Certificate- saying you are fit enough to work night shifuo Offer letter / Relieving letter / Last 3 consecutive months' pay slips

(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

, This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6. floor, Chennai, Tamil

Nadu, PIN 600063

Avanthi gg. & Tech
r,ldil R,R,oist

GuntihaPallv M. {bdullaourmet I

PROVISIONAL OFFER LETTER
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SUTHERLAND

College Name: Avanthi Engineering College

Date :16.12.2021

Dear

G.PRASHANTH

Congratulations!! !
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an "Associate". Your employment with us will be established by
clearing firther rounds of interviews which would be conducted online/remotely or at our
Lanco Hills facility (99LH - Survey No. 201, Lanco Hills, Manikonda Village Lanco
Hills Technology Park Pvt Ltd, Hyderabad, 500089). The offer lener will be shared with
your registered email ID upon the successful completron ofyour firrther interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the Client, the individual's skill set, and various other
selection parameters. Your association with the organization either contrachral or
permanent will be decided as per business requirements at tle time ofjoining.

You will have to furnish the following documents during the hiring/onboarding process

o 1 Passport size photograph
o 10th, l2th, and UG/PG education certificates - (whiohever is completed)
o E-Aadhar card mandatory for address proof.
r Pan Card- Mandatory to open a bank account.
r In addition, you can also submit a Ration card, Driving license/Passport,

PAN Card, and Voter ID for address proof.
o Medical Fitness Certificate- saying you are fit enough to work night shifts
o Offer letter / Relieving letter / Last 3 consecutive months' pay slips

(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al,6d floor, Chennai, Tamil

Nadu, PIN 600063

cvanthilnst ute 0 ngg & Tech

Gr rr"rihaoallv M. {bdtltl?F{rnd itldi R R'0i51

PROVISIONAL OFFER LETTER
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SUTHERLAND

College Name: Avanthi Engineering College

Date :23.12.2021

Dear

MITAI SANDITYA

Congratulations! !!
With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an "Associate". Your employment with us will be established by
clearing flrther rounds of interviews which would be conducted online/remotely or at our
Lanco Hills facility (99LH - Survey No. 201, Lanco Hills, Manikonda Village Lanco
Hills Technology Park Pvt Ltd, Hyderabad, 500089). The offer letter will be shared with
your registered email ID upon the successful completion ofyow firrther interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the Client, the individual's skill set, and various otler
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time ofjoining,

You will have to firmish the following documents during the hiring/onboarding process

. I Passpon size photogaph
r lOth, l2th, and UG/PG education certifioates - (whichever is completed)
. E-Aadhar card mandatory for address proof.
o Pan Card- Mandatory to open a bank account.
o [n addition, you can also submit a Ration card, Driving license/Passport,

PAN Card, and Voter ID for address proof.
o Medical Fitness Certificate- saying you are {it enough to work night shifts
. Offer letter / Relieving letter / Last 3 consecutive months' pay slips

(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated soft copy hence a signature is not required
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- Al, 66 floor, Chennai, Tamil

Nadu, PIN 600063

Avanth lnslitute of Engg. & Tech
1rrnf ila13th, /\.1 (bdrrlanurmer lildll R,R.Dist

PROVISIONA]- OFFER LETTER
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Date: December 22. 2021

To

MOHAMMED NASREEN,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Exrminer I
Grade: SI

Sub: Appointuent Letter

DST Worldwide Services India Private Limited is pleased in appoint you in its services with effect

from DecErnber 22, 2021 subject to the temrs and conditions set out in this lettEr.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be

governed by the polices and guidelines issued by the Company from time to time. You agree to be

bound by any and all such policies and guidelines and acknowledge that such policies and guideline

may be amended or modified or withdrawn from hme to time at the sole discretion of the Company.

Such change shall be notified by the Company to you at the earlier opportunity and shall be binding
upon you.

l. Designation:

l] The Company agrces to employ you and you agree to act as "Associate - Health Care Claims"
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensrtion:

2l You will be entitled for an annual cost to company (CTC) of Rs. 2,31, 516. (Rupees Two Lakh
Thirty-One Thousand Five Hundred Sixteen Only) p€r annum. For details of your rernuneration

strucfure, pleas€ ref€r to the enclosed Annexure-A.

2.2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax

deduction at source or any other taxes as may be required under applicable [aws, other statutory

deductions, if any and social security contributions. However, it shall remain your responsibility to
meet your tax liabilities.

IIST Worldwid€ Scrvicc.Indi. Priv.tc Limitcd 5r Floor, Block B. Q City. Narayanagudan Ceno'al Univenity CarrF$, Gachibowli,
Hyderabad - 5fiXX8. Telangana, India: +91 40- 66125555, +91-40 66125999

clN # L"T2200TG2001)0PT7C034 t 24
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To

N SHTVA KUMAR,
Location: Hyderabad,
India Business Titte: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Date: September 25, 2021.

SSctech.Com

Sub: Appoinhent Letter

DST Worldwide Services lndia I'rivate Limited is pleased in appoint you in its services with effect
from septenrber 25,2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions ofemployment as set out in this letter shall be
governed by the polices and guidelines issued by the company fiom time to time. you agree to be
bound by any and all such policies and guidelines and acknowiedge that such policies anjguideline
may be amended or modified or withdrawn from time to time at the sole discrition of the Company.
Such change shall be notified by the company to you ar the earrier opporhrnity and shafl be binding
upon you.

l. Designation:

1l rhe company agrees to employ you and you agree to act as ..Associate - Health Care claims,,
(India Business Title)" and serve the Company upon the tcrms and subject to the conditions set out in
this letter. Your desienation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensrtion:

2l You will be entitled for an annual cost to company (crc) ofRs. 2,3r,516. (Rupees Two Lakh
Thirty-one Thousand Five Hrmdred Sixteen only) per ann,m. For details of your rem,neration
strucfure, please refer to the enclosed Annexure_A.

2 2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at source or any other taxes as may be required under appricable laws, other 

-statutory

deductions, if any and social securiqr contributions. However, it shali remain your responsibirity to
meet your tax liabilities.

Dsr worldtidc scrvlces lndh P vrt€ Llrlrlacdjr Floor Block B. Q ciry, NarayaDaguda, cenr.al udvcrsiry catrrpus, cachibowli,
Hydcrabad _ 50{X}48, Tclangara, India: +91 40_ OOt ZSSSS,]sr +O eOt ZSCgq

CIN { Ir-TZl00TC20000pT?C0i4 t 14
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N
SUTHERLAND

College Name: Avanthi Engineering College

Date z 16.12.2021

Dear

MUGULA PRASHANTII

Congratulations! ! !

With reference to the Interview, you had with us, we are pleased to inform you that you
have been shortlisted as an "Associate". Your employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotely or at our
Lanco Hills facility (99LH - Survey No. 201, Lanco Hills, Manikonda Village Lanco
Hills Technology Park Pvt Ltd, Hyderabad, 500089). The offer letter will be shared with
your registered email ID upon the successful completion ofyour fi:rther interviews.

we at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the client, the individual's skill set, and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time ofjoining.

You will have to fumish the following documents during the hiring/onboarding process

o 1 Passport size photograph
o 10th, l2th, and UG/PG education certificates - (whichever is completed)
. E-Aadhar card mandatory for address proof.
r Pan Card- Mandatory to open a bank account.
o In addition, you can also submit a Ration card, Driving license/passport,

PAN Card, and Voter ID for address proof
o Medical Fitness Certifrcate- saying you are fit enough to work night shifu
o Offer letter / Relieving letter / Last 3 consecutive months, pay slips

(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitally generated.ot.opy n"?EJIAH*U" is nor required
Suth errand' rhe Gatewav .,* *'ThJmH*TlH1:j *f. *dn€hrai, 
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SSgC

To

NAKKA ANIL,
Location: Hyderabad,
India Business Title: Associate - Health Care Ctaims
Workday Title: Health Care Claims Examiner I
Grade: SI

Date : November 25 , 202 I .

Sub: Appointment Letter

DST Worldwide Services India Private Limited is pleased in appoint you in its services with effect
fiom November 25, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions ofemployment as set out in this letter shall be
governed by the polices and guidelines issued by the company from time to time. you agree to be
bound by aay and all such policies and guidelines and acknowledge that such policies aniguideline
may be amended or modified or withdrawn from time to time at the sole discretion of the Company.
Such change shall be notified by the Company to you at the earlier opportunity and shall be bintling
upon you.

l. Designation:

1] The Company agrees to employ you and you agree to act as "Associate - Health care claims,,
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensation:

2l You will be entitled for an annual cost to company (CTC) ofRs. 2,31,516. (Rupees Two Lakh
Thirty-One Thousand Five Hundred Sixteen Only) per annum. For details of your remgneration
structure, please refer to the enclosed Annexue-A.

2'2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at source or any other taxes as may be required under applicable laws, other statutory
deductions, if any and social security contributions. However, it shall remain your responsibility to
meet youl tax liabilities.

DsI Wonld,ld. ScrvL.' lrdr Prlvrb Lhlt d 5" Eloor, Bloct B. Q Ciry, Nerayseguda coarat uaivcniry calbplls,GaEhibowti, Hyd.rabad - 5flxNn,
Tetang{na, Irdi.: +91 40- 66 t U jJSj. rr t_40 661 25999

cr\t tr??00lc2000uPT7c03a t 2(
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SUTHERLAND

This is a digiully generated soft copy hengqg 6ig46fge is not required
Sutherlan4 The Gateway Office Parks, IT/TTES SEZ Bl6i.-'Al;Flbor, Qh-ennai, Tamil
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College Name: Avanthi Engineering College

Date :16.12.2O21

Dear

NEELAM NEELIMA

Congretulations! !!
With reference to the lnterview, you had with us, we are pleased to inform you that you
have been shortlisted as an "Associate". Your employment with us will be established by
clearing further rounds of interviews which would be conducted online/remotely or at our
Lanco Hills facility (99LH - Survey No. 201, Lanco Hills, Manikonda Village Lanco
Hills Technology Park Pw Ltd, Hyderabad, 500089). The offer letter will be shared with
your registered email ID upon the successful completion of your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note. The compensation package offered to freshers is up to 2.50
LPA - The package differs based on the Client, the individual's skill set, and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time ofjoining.

You will have to fumish the following documents during the hiring/onboarding process

o 1 Passport size photograph
o l0th, 12th, and UG/PG education certificates - (whichever is completed)
. E-Aadhar card mandatory for address proof.
. Pan Card- Mandatory to open a bank account.
e In addition, you can also submit a Ration card, Driving license/Passport,

PAN Card, and Voter ID for address proof.
o Medical Fitness Certificate- saying you are fit enough to work night shifts
o Offer letter / Relieving letter / Last 3 consecutive months' pay slips

(Applicable only for experienced candidates)

Yours sincerely,
Talent Acquisition
Sutherland

PROVISIONAL OFFER LETTER



Qve I
LEroERlt tr TEcflilorocY TIrlx0E
soFrllrrE IR f,lrc l our souncnc I g)lurc ISO 9001 : 20 t t CERT|fED e IASSCO gxB€R

24hL/2o27

Letter of lntent -Free Training and ptacement under CSR

Dear P Swathi Reddy (Avanthi institute of en8lneering and technoloEyl

we are preased to inform you that you have been serected for csRJncubation batch of TechnorogyTraining and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (Novemberf 24ltUZO?:t Course Duration 13,5 month)The Mode of Tralning wlll be Onllne - Using Zoom App.
The Training will be conducted enery day between i,iO plu to s plr,t.
During this Program you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation.

Program features:

Aptitude & reasoning training
Technology training on Java / python / Dotnet based on student choice.
Technology training on common modules which includes web technologies, and databasemysql/sql server
Assignments - coding & aptitude
System tests on regular basis
Coding interview preparation
Mock technical interviews
Mock HR interviews
we wilr schedure unrimited number of interviews with our esteemed crients with packages
starting from 3 LpA to g LpA until student gets placed
Course Completion Certificate will be provided after the successful completion of theTechnology training

1

2

3.

4.

5.

6.

7.

8.

9

10 lf student misses any one crass during training period, then student wifl be dropped from theprogram and will not be eligible for free training and placements.
11 rf student has not attended any interview schedured by pare Technorogies, then student wi, be
_ - 

disqualified from the program and will not be eligible for free tiaining and placements.
12. Student must clear mock interview to apply for o'ur client companies.

(

'15/6. znd

n & Iech

. Manish Compter (Above SBI
Bommanahalli

Bain Road
Ph : 080.1t fi5630, email :
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) student has to send a photo copy of Engineering all semester mark sheets up to 66 semester(3) Student has to send photo copy ofAadhar card
(4) Student has to send photo copy of college tD proof
(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.

Sincerely,
HR Team
Palle Technologies

15,/6, 2nd Ftmr, Manish Comptex SBI
Bornmanahalli .

Ph : 080,{l 045630, 6m.it : into@techFqlli*rd1.,

NCIPAL
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SSaC

To

PALOJU YIKAS,
Location: Hyderabad,
India Business Title: Associate - Ilealth Care Claims
Workday Title: Ilealth Care Claims Examiner I
Grade: SI

Sub: Appointment Letter

Date: November 18,2021

SSctech.Com

DST Worldwide Services India Private Limited is pleased in appoint you in its ssrvices with effect
from NovembEr 25, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guidelines issued by the company fiom time to time. you agree to be
bound by any and all such policies and guidetines and acknowledge that such policies aniguideline
may be amended or modified or withdrawn from time to time at the sole discretion of the Company.
Such change shall be notified by the Company to you at the earlier opportunity and shall be bintling
upon you.

l. Designetion:

l] The Company agrees to employ you and you agree to act as "Associate - Health Care Claims"
(lndia Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensation:

2] You will be entitled for an annual cost to company (crC) of Rs. 2,31, 516. (Rupees Two Lakh
Thirty-one Thousand Five Hundred Sixteen only) per anmrm. For details of your remu:reration
structure, please refer to the enclosed Annexure-A.

2.2 All amount payable by the Company under this letter shall be subject to such withholding rax, tax
deduction at sowc€ or any other taxes as may be required under applicable laws, other 

-statutory

deductions, if any and social security contributions. However, it shall remain your responsibility to
meet your tax liabilities.

DST Wo dwid. Scrvicer lndi. Ptiv.tr Llmit.d 5u Floor, Block B. Q City, Narayaoagud4 C€xio-al UDiversity Cnmpus, clchibowli,
Hydcrabad - 50(M8, Tclsrgam, lndia: +91 40- 66125555. +91_40 66125999
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ELrP / 20.27 22 November,2021

Subject: Letter of lntent to Hire

Dear Palewar Tejaswini,

This refers to your application and the subsequent discussions we had with you. we are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Business Developer in our Organization.

we request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
25-November-2021, failing which, this Letter of lntent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed rerms and conditions of your appointment shall be issued to you along with
the offer letter at the time joining. you will be under a probationary period of 6 {six)
months, from the date ofjoining.

Upon confirmation of your acceptance to join, you will be required to join the company on
05-July-2020 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the detaits about Trainee Business Devetoper:

Comoensation
CTC:'Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,fi)0/- per Annum (lNR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisrying the following requirements:
1' You are required to mandatorily possess the following documents at the time of

joining:

a. A valid Passport
b. lncome Tax PAN Card at the time of joining the Company.

2. You should have completed your academic course with a minimum of 65% or
equivalent as specified at the time of your selection.

3. Minimum of 65% in HSC or equivalent course and minimum of First Class
65% in all other courses completed by you prior to your qualifying
academic cou rse.

4. You should have completed any Company organized training imparted
prior to your date of joining

5. Submit all necessary legal documentation

7
our employment
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We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems lntegrators Art. Ltd
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SSaC

Date: November 28, 2021.

To

AMBATI ANAND,
Location: Ilyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Sub: Appointment Letter

DST Worldwide Services krdia Private Limited is pleased in appoint you in its services with effect
from November 28, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions ofemployment as set out in this letter shalt be
govemed by the polices and guidelines issued by the company from time to time. you agree to be
bound by any and all such policies and guidelines and, acknowledge that such policies anJguideline
may be amended or modified or withdrawn from time to time at the sole disoetion of the c-ompany.
Such change shall be notified by the compaay to you at the earlier opportunity and shall be binaing
upon you.

l. Designation:

l] The Company agrees to employ you and you agree to act as "Associate - Health care claims"
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2, Compensation:

2] You will be entitled for an annual cost to company (CTC) of Rs. 2,31,516. (Rupees Two Lakh
Thirty-One Thousand Five Hundred Sixteen Only) p€r :rnnum. For details of your rernuneration
structure, please refer to the enclosed Annexure-A-

2.2 All amount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at soruce or any other taxes as may be required under applicable laws, other statutory
deductions, if any and social security contributions. However, it shall remain your responsibility to
meet yow tax liabilities.

DST Worldxlde Seiylcei Itrdh Prlvtac Ilrlacd 5r Flooa Block B. Q Ciry, Narayamguda, CcDrral Udvcrsity Campus. cachibowli,
Hydcrabad - 50(M8, T.langana, tndia: +91 4G 66125555. +9t -40 66125999
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SSaC

To

POLOJUVIKAS,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Date: September lO, 2021.

Sub: Appointment Letter

DST Worldwide Services India Private Limited is pleased in appoint you in its services with effect
from september 10, 2021 subject to the tErms and conditions set out in this retter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guidelines issued by the Company from time to time. you agree to be
bound by any and all such policies and guidelines and acknowiedge that such policies anJguideline
may be arnended or modified or withdrawn from time to time at the sole d.iscretion of the c-ompany.
such change shall be notified by the company to you ar the earrier opportunity and shall be binding
upon you.

l. Designation:

l] The Company agrees to employ you and you agree to act as "Associate - Health Care Claims,,
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you fiom time to time.

2, Compensation:

2] You will be entitled for an annual cost to company (CTC) ofRs. 2,31, sr6. (Rupees Two Lakh
Thirty-one Thousa::d Five Hundred Sixteen onty) per annum. For details of your rernuneration
structure, pleas€ refer to the enclosed Annexure-A.

2'2 All amount payable by the Company under this letter shall be subject to such witlholding tax, tax
deduction at source or any other taxes as may be required under applicable taws, other statutory
deductions, if any and social security contributions. However, it shali remain your responsibility to
meet your tax liabilities.

I\ST Worldtids Serttccs Inrth Prtv.r. Llrdtcd 5. Ftoor, Bloct B. e Ciry, NarayaMguda, CcnEal Univcrsiry Cahprs, Cachibowli,
Hy.derabad - 500M8. Tetangana, Indiaj +9 t 4G 66 t 25555, +91_40 66t 25999
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SSaC

Date: November 25, 2021.

To

PISKA KARUN,
Location: Ilyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Sub: Appointment Letter

DST Worldwide Services krdia Private Limited is pleased in appoint you in its services with effect
from November 25, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guidelines issued by the company fiom time to time. you agree to be
bound by any and all such policies and guidelines and acknowledge that zuch policies and guideline
may be amended or modified or withdrawn fiom time to time at the sole discretion of the Company.
Such change shall be notified by the company to you ar the earlier opportunity and shall be binding
upon you.

l Designation:

l] The Company agrees to employ you and you agree to act as "Associate - Health care claims"
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change as per the roles, responsibilities and work assigned to
you from time to time.

2. Compensetion:

2l You will be entitled for an annual cost to company (crc) ofRs. z,3l, sl6. (Rupees Two Lakh
Thirty-one Thousand Five Hundred sixteen only) per iumum. For details of your remuneration
structure, please refer to the enclosed Annexure-A.

2 2 All anrount payable by the Company under this letter shall be subject to such withholding tax, tax
deduction at source or any other taxes as may be required under applicable laws, other statutory
deductions, if any and social secwity contributions. However, it shall remain your responsibility to
meet your tax liabilities.

DrST Worldrvlrle Servicer lndh Prtv.tc Lleiacd 5r Floor, Block B. Q Ciry, NarayaDagud4 Cc ral Udvorsiry Campus, cachibowli,
Hydorabad - 5m048, Telangana, India: +91 4G. 66125555, +91-40 66125999
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Date: November 29. 2021.
To

Sub: Appointment Letter

DST worldwide Services India Private Limited is pleased in appoint you in its services with eii-ect
from November 29, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
Fo""T:d by the polices and guirrelhgs issued by the company from time to time. you agree to bebound by any and all such policies and guidelines und ucknowi"dge that such policies and-guideline
may be amended or modified or withdrawn from time to time at the sole discretion of the c"ompany-
Such change shall be notified by the company to you at the earlier opportunity and shan be binding
upon you.

l. Designation:

l_l lhe Company agrees to employ you and you agree to act as ..Associate - Health care claims,,(India Business Title)" and serve ths Company upon the terms and subject to the conditions set out in
this letter' Your designation is subject to change as per the roles, responsibilities and work assigned toyou from time to time.

2. Compensation:

2] You wilt be entitled for an annual cost to company (crc) ofRs. 2,3r,516. (Rupees Two Lakh
Thirty-one Thousand Five H,ndred Sixteen only) pr, ,*ru.. F'or details of your remuneration
structure, please refer to the enclosed Annexure-A-

2 2 All amount payable by the Company under this letter shall be subject to such withlrolding tax, tax
deduction at source or any other taxes as may be required under applicable laws, other statutory
deductions, if any and social security contributions. However, it shall remain your responsibirity to
meet your tax liabilities.

POONDRA ANJALI,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

I\sr worldrddc scr'ic€s Itrdh PdvtL Ltuttlt dJ'Floor Block B. Q city, Narryaragud& central univcrsiry campus, cachibowli,
Hydcrabad _ 500Ht, Tetangana, India: +9t 4G 6Ot ZSSSS, nqt +O OOt ZSggg
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N
SUTHERLAND

College Name: Avanthi Engineering College

Date : 22.11.2021

Dear

PULLA SWETHA

Yours sincerely,
Talent Acquisition
Sutherland

Congrafulations!!!
with reference to the Interview, you had 

_with 
us, we are pleased to inform you that you

have been shortlisted as an "Associate". your emproymJnrwith us wil u" 
".t Hi.rr'"a tyclearing further rounds of interviews which worild bJconducted online/remotely or at orir

L-anco Hills facility (99LH - S,rvey No. 20r, Lanco Hi s. Manikorda v lage iancoHills Technology Park Fvt Ltd, Hyderabad, 5000g9). The offer letter will be-shared withyour registered email ID upon the successful completion of your further interviews.

we at sutherland are privileged to have you with us and we rook forward to launching your
career on a successful note- The compensation package offered to freshers is ,p ,i i36LPA - The package differs based on the crient, tle inaiv;aua|s skin set, and varilus otherselection parameters. your association with ttre org-irutioo either contractual orpermanent will be decided as per business requirements at the time ofjoining.

You will have to furnish the following documents during the hiring/onboarding process

r I Passport size photograph
o l0th, l2th, and UG/PG education certificates _ (whichever is completed)o E-Aadhar card mandatory for address proof.r Pan Card- Mandatory to open a bank account.o In addition, you can also submit a Ration card, Driving license/passport,

PAN Card, and Voter ID for address proof. Medical Fitness Certificate- saying you are fit enough to work night shiftso 
!.ffer. ]e1e1 

I Relieving letter / Last 3 consecutive mlnths , pay slips
(Applicable only for experienced candidates)

..*".,-u,*Hl1i#BH'J"tffi*rffi 
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SSaC

To

PUSHADAPU SIVA SAIIKAR,
Location: Hyderabad,
India Business Tifle: Associate _ Health Cere Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Date: November lB, 2021.

DST worldwide Services India private Limited is preased in appoint you in its services with effectfrom November 25, 2021 subject to the terms and conditions set out in this letter.
You hereby acknowledge ttrat the, terms and conditions of ernployment as set out in this letter shall begovemed by the polices and guidelines issued by *re company aom time to time. you agree to bebound by any and alr such poricies and guiderines *u u"ilo*i"ag. that such policies and guidelinemay be amended or modified or withdrawn from time to ti-e at the sole discretion .f th" c;;*y.Such change shall be notified by the company ,o yo, 

", 
,n" 

"-ri". opportunity and sha, be bindingupon you.

L Designation:

l] The Company agre€s to emproy you and you agree to act as "Associate - Hearth care craims,,(lndia Business Titre)" and serve,the company up--ft" t"rrr. *d subject to the conditions set out in

;ti lllji;Jr1T##ation 
is subject to 

"i*g" u. p*ir," ."i"., *rponsibitities and work 
"..igo"d 

to

2. Compensation:

2] You wi, be entitled for an annuar cost to company (crc) ofRs. 2,3r, 516. (Rupees Two LaklrThirty-one Thousand Five Hundred sixteen onl'yile;-;; For details of yow remunerationstructure, please refer to the enclosed Annexure-A.

2'2 All amount payable by the company under rhis letter shall be subject to such withhordrng tax, taxdeduction at source or any other taxes as may be required under appricabre laws, other statutory

l,:d"l!:T';f,,u-],,il1:""'"' 
securitv contributi"*' i;;;;; shariremain v.*.*p"".,u,rl.
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ELTP / 2O2t

Subject: Letter of lntent to Hire

Submit all necessary legal documentation pertainin I to your employment

a

18-Nov-2021

Dear Racherla Sowmya ,

This refers to your application and the subsequent discussions we had with you. we are
pleased to inform you that you have been shortristed for appointment as a Trainee
Business Developer in our Organization.

we request you to confirm to us your intent to join and accept this letter by signing and
returning a copy of this letter to our HR team (mail id: hrteam@eidiko.com), no later than
18-Nov-2021, failing which, this Letter of lntent shall stand withdrawn / cancelled
automatically without any further notice.

The detailed rerms and conditions of your appointment shall be issued to you along with
the offer letter at the time joining. you wifl be under a probationary period of 6 (six)
months, from the date of joining.

upon confirmation of your acceptance to join, you wifl be required to join the company on
25-Nove-2021 or inform the HR about any delay in joining date with a genuine reason,
failingwhich our offer is closed and no further communication will be entertained.

Following are the detaits about Trainee Business Developer:

Comoensation
crc:'Your Annual Gross CTC for the year, which is incrusive of Basic Sarary and
other Variable emoluments, is Rs. 1,80,fl)O/- per Annum (lNR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfiTing the following requirements:
1. You are required to mandatoriry possess the fofiowing documents at the time of

joining:

a. A valid passport

b. tncome Tax pAN Card at the time of joining the Company.
2' You should have compreted your academic course with a minimum of 6s% or

equiyalent as specified at the time of your selection.
3. Minimum of 65% in HSC or equivalent course and minimum of First Class

65% in all other courses completed by you prior to your qualifying
academic course.

4. You should have completed any Company organized training imparted
prior to your date of joining
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We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operatlons
Eidiko Systems lntegrators Pl t. Ltd
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join and accept this letter
eidi*o.com

a

11-Feb-2020

by signing and

), no later than

E"

Dear E.Hema,

This refers to your applicataon and the subsequent discussions we had with you. we are
pleased to inform you that you have been shortlisted for appointment as a Trainee
Business Developer in our Organization.

ELTP / 2O2O

Subject: Letter of lntent to Hire

We request you to confirm to us your intent to
returning a copy of this letter to our HR team (m

+91 40-33182600 I3 infopeidiko.com

automatically without any further notice.

The detailed rerms and conditions of your appointment shall be issued to you along with
the offer letter at the time joining, you wifl be under a probationary period of e (six)
months, from the date of joining.

Upon confirmation of your acceptance to join, you will be required to join the company on
06-July-2020 or inform the HR about any delay in joining date with a genuine reason, failing
which our offer is closed and no further communication will be entertained.

Following are the details about Trainee Business Developer:

Compensation
CTC: Your Annual Gross CTC for the year, which is inclusive of Basic Salary and
other Variable emoluments, is Rs. 1,80,00O/- per Annum (lNR One Lakh Eighty
Thousand Rupees Only).

This offer is subject to you satisfying the following requirements:
1. You are required to mandatoriry possess the fofiowing documents at the time of

joining:
a. A valid passport

b. tncome Tax pAN Card at the time of joining the Company.
2. You should have compreted your academic course with a minimum of 6s% or

equivalent as specified at the time of your selection.
3. Minimum of 55% in HSC or equivalent course and minimum of First Class

65% in all other courses completed by you prior to your qualifying
academic course.

4. You should have completed any Company organized training imparted
prior to your date of joining

ail id: h @
15-June-2020, failing which, this Letter of lntent shall stand withdrawn / cancelled

5. Submit all necessary legal documentation pertaini to your employment
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E f
We look forward to you having a rewarding career with us

Please revert to us with your acceptance of this offer.

Wishing you all the best,

Yours sincerely,

Ratan Siripurapu
Vice President - Operations
Eidiko Systems lntegrators pvt. Ltd
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SSaC

Date : November 29, 202 L
To

RANGA SHTVANI,
Location: Hyderabad,
India Business Title: Associate - Ifealth Care Claims
Workday Title: Ilealth Care Chims Examiner I
Grade: SI

DST Worrfudc s'rvrces hdh prrvrar Lho]ft.d 5' Froor, Brocr B. Q ciry, NarayaDaSuda, ccnrrar udvcrsiry camF$, cachibowri,Hydcrdbad _ 50fiX8. Telangana India- +9 t C0_ Oe tZSsSS,-*Ct _aO 66t ZSCag
cru * ut2!00T6i20000PT?c034 | 24

Sub: Appointurent Letter

DST worldwide Services India Private Limited is pleased in appoint you in its services with effectfrom NovembEr 29, 202 r subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and cond.itions ofanployment as set out in this letter shall be
F*"T:d by the polices and guiderines issued by the company from time to time. you ug."" ,o b"bound by any and all such policies and guidelines and acknowiedge that such polici"s and-guideline
may be amended or modified or withdrann from time to time at the sore discretion of the c"ompany.
such change shall be notified by the company to you ar the earrier opportunity and shall be binding
upon you.

l. Designetion:

t-J 
lfejomoany agre€s to employ you and you ag'ee to acr as .,Associate - Hearth care claims,,(India Business Title)" and serve the comp-y upori the terms and subject to the conditions set out inthis letter' Your designation is subject to change as per the roles, responsibilities and work assigned toyou fiom time to time.

2. Compensation:

2l You will be entitled for an annual cost to company (crc) ofRs. 2,3r,516. (Rupees Two LakhThirty-one Thousand Five Hundred sixteen only) p", *"u,, For deta,s of your remuneration
shlcture, please refer to the enclosed Annexure-A.

2'2 All amount payable by the company under this letter shan be subject to such withhording tax, tax
!e!u*ion at source or any other taxes as may be required under applicable laws, other statutorydeductions, if any and sociar security contributions. Howeve., it shali remain yo* ."rpor.iuiriry *meet your tax liabilities.

PRINCIPA L

Avanthilnstitute ol Engg' & Tech

il .'i,"r',r,,, fVf. o"Lrllapurner ltrldltR R Dist

SSctech.Com



N
SUTHERLAND

College Name: Avanthi Engineering College

Date :16.12.2O21

Dear

RAPOLU SUSHMA

Yours sincerely,
Talent Acquisition
Sutherland

This is a digitatly getrerated sofr

Congratulations!! !
with reference to the Interview, yo, had with us, we are pleased to inform you that you
have been shortlisted as an "Associate". yo,r employment with us will ue lsraUisnla ty
clearing further rounds of interviews which would bi conducted online/remotely or at our
L-anco Hills faciliry (99LH - Survey No. 20r, Lanco H ls, Manikonda village ianco
Hills Technology Park Pw Ltd, Hyderabad, 500089). The offer leter will be shared with
your registered email ID upon the successful completion ofyour further interviews.

we at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note- The compensation package offered to freshers is op tJ l.so
LPA - The package differs based on the Client, the indlvidual's skill set, and various other
selection parameters. Your association with the organization either contractual or
permanent will be decided as per business requirements at the time ofjoining.

You will have to furnish the following documents during the hiring/onboarding process

o I Passport size photogra.ph
o lOth, l2th, and UG/PG education certificates - (whichever is completed). E-Aadhar card mandatory for address proof.
r Pan Card- Mandatory to open a bank account.
. In addition, you can also submit a Ration card, Driving license/passport,

PAN Card, and Voter ID for address proof.
o Medical Fitness Ccrtificate- saying you are fit enough to work night shifuo Offer letter / Relieving letter / Last 3 consecutive months' pay slips

(Applicable only for experienced candidates)

ffiature is not required

Plt8+t'6$sP13Qtomai, ramirSutherland, The Gateway Office

Cunlllrrrallv &r) {bddhourmet fiddli R.R.Otst

PROVISIONAL OFFER LETTER



SS*C

To

REETESH KUMAR MEHTA,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Ilealth Care Claims Examiner I
Grade: SI

Date: November 28, 2021

Sub : Appointment Letter

DST worldwide Services lndia Private Limited is pleased in appoint you in its services with elbctIiom Novembsr 28, 2021 subject ro the terms and conditions set out in this letter.

You hereby acknowledge that the- terms and conditions of employment as set out in this letter shall begovemed by the porices and guiderines issued by the company from time to ti-e. vou ugre" to uebound by any and all such policies and guidelines -a u"frJ"dg" rh", ,o"h o"ii.t* *i"Jaarr,"may be amended or modified or withdrawn from time to time at the sole discretion of ore c-ompany.Such change shall be notified by the company to you at tt e eartier opportunity and shanbe bindrngupon you.

l. Designation:

1] The company agrees to employ you and you agree to act as "Associate - Health care claims,,(India Business Title)" and serve.thrc comp"oy upor- tne terms and subject to the conditions set out rnthis letter' Your designation is subject to cianie us pe. theJ"s, .esporsititities and work assigned toyou fiom time to tine.

2. Compensation;

2] You wilr be entitled for an annrral cost to company (crc) of Rs. 2,31, 516. (Rupees Two LakhThirtyone Thousand Five H 'ndred Sixteen only) ;"; ;; For details of your ranunerationstructure, please refer to the enclosed Annexure_A.

2'2 All amount payabre by the company undsr this retter shalr be subject to such withholding tax, taxdeduction at source or any other taxes as may be required under applicabre trw., otte. 
-stotuto.y

deductions, if any and social sec,riry contributions. ui*""-i, shall remain your responsibirity tomeet your tax liabilities.

Irsr worrdrrdc .*cer rndrr pdvra. r,t,r!.d 5' Floor, Block B. Q ciry, Ner.yaDagud^ cco.ar univcrsiry campus, c.chibowri,Hydcrabad _ stx)ut. Tctangaq rnaia: + r l0- oo I iiiifi , 4o or r zss99
cIN e ur2200TC20000PT?c0J{ t 24
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SS,*c

To

SALENDRA ANVESH,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Ilealth Care Claims Examiner I
Grade: SI

Sub: Appointrnent Letter

DST worldwide Services India Private Limited is pleased in appoint you in its services with eli-ectfrom october 26,2021 subject ro the terms aud conditions .", o* ir,hi, r"n"..
You hereby acknowledge that th.e t:rms and conditions of employment as set out in this letter shall be
govelnSd by the polices and guidelines issued by the company from time to ti-"_ vor. ug.e" io uebound by any and all such policies and guidelines *a u*rio*i"ag" that such poti.ies und-guiderinemay be amended or modified or withdrawn from time to time at the sole discretion of the Company.such change shall be notified by the company to you at th" 

"Ji". opportunity and shall be bindingupon you.

l. Designation:

]J In"j"lo"ry agrees to employ you and you agree to act as ,.Associate 
- Health care Claims,,(India Business Title)" and serve th" co.p-y upon- the terms and subject to the conditions set out inthis letter' Yow designation is subject to chani" as per the roref responsibilities and work assigned .oyou from time to time.

2. Compensetion:

2l You will be entitted for an annual cost to €ompany (crc) ofRs. 2,3r, 516. (Rupees Two LakhThiily-one Thousand Five Hundred Sixteen only) ;"r .".;. F-or details of your remunerationstructure, please refer to the enclosed Amexure_A-

2'2 All amount payable by the company under this letter shall be subject to such withholding tax, taxdeduction at source or any other taxes as may be required under applicable tuwr, ott ei-st tuto.ydeductions, if any and social security contributions. ri"**-, n shalr remain your respons.ibi.rif tomeet your tax liabilities.

DST Worrffd' scrvrcer lidr' Pdv ! Ltpra.dj'Froor, Block B. Q ciry, NarayanaSud4 ccnrrat u.ivcrsiiy campus, Gachibowri,Hydcrabad - 500048. reranr,##*ililr19.31j zis,si,.,q -qo ar zscsg

Date: October 26, 2021

SSctech.Com(

PRINCIPAL
qvanthilnstitute olEngg' & Tech

Gumlhaoa,llv M. $drrllaglnrd 0ldtl R R'Ust



SSaC

To

S SHEKAR,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Date: December 29, 2021.

Sub: Appoiutment Letter

DST Worldwide Services India Private Limited is pleased in appoint you in its services with e1r-ectfrom December 29, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govelnld by the polices and guirrelines issued by the company from time to time. you 

"gr"rto 
t"bound by any and all such policies and guidelines und u"loori"dg" that such policies and-guideline

may be amorded or modified or withdrawn from time to time at the sole discretion of the c"ompany.Such change shall be notified by the company to you at the earlier opportunity and shalr be bindingupon you.

l. Designation:

f-J lhe comnanr agrees to employ you and you agree .o acr as "Associate - Hearth Care craims,,(lndia Business Title)" and serve the company upori the terms and subject to the conditions set out inthis letter. Your designation is subject to 
"h*g" 

u, p". th" rores, responsibilities and work assigned toyou from time to time.

2. Compensetion:

2] You will be entitled for an annual cost to company (CTC) ofRs. 2,3r,516. (Rupees Two LakhThirty-one Thousand Five Hundred sixteen onry) p"i *ru- For details of your remunerationstructurg please refer to the enclosed Annexure_A.

2 2 All amount payable by the company under this letter shalr be subject to such withiolding tax, taxdeduction at source or any otlrer taxes as may be required under applicable laws, other itat'torydeductions, if any and sociar security contribuiions. However, it shall remain your responsibirity tomeet your tax liabilities.

DST r*orldwide Services India *T" lIfigJ,, Floor. Block B. e Ciry, Narayanaguda" Cenral UniversiryCampus, Gachibowli, Hyderabad _ 500048, Telangana, India: +9-1 46_ 6612555 S.+gl4o 66125999
crN # uT2200TG20000PT7C034 I 24
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I
Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her x, XI mark sheets(2) student has to send a photo copy of Engineering all semester mark sheets up to 6h semester(3) Student has to send photo copy ofAadhar card
(4) Student has to send photo copy of college tD proof
(5) Student has to send his or her pass port size photo

We look forward to welcome you on board,

Sincerely,
HR Team
Palle Technologies

LErOEns u ?EcHltotoGY tnAlrafiG
soFrlrlxE rRAr*rc loJISOrrRCUtC I so.urut ISO 90ol : 201t CERT|fED e ilASSCfi reXBER

15/6.2nd Floor. Manish Comp{ex (Above SBI Bank
Bommanahalli

Ph : 0E0{16t5630, email :

t,riith?n
ll,

AL

R.R.0'sI



fotne I

Dear Bathula shyamkumar (Avanthi institute of engineering and technologyl

We are preased to inform you that you have been serected for csR{ncubation batch of TechnorogyTraining and placement which is of free of cost fo. ,urit ,trA"itr.
By Palle Technologies, Bangalore.

The program wilt begin from (ilovember) 25,l,]1l2}2t Course Duration 13.5 month)The Mode of Training will be Online _ Uslng Zoom App.
The Trainang will be conducted cyery day between E:30 pM to g pM.
During this Program you will be having Technology Training

1. Monday to Fraday - Trainin& and Saturday Evaluation & interview preparation.

Program features:

1. Aptitude & reasoning training
2. Techhology training oh Java / python / Dotnet based on student choice.

Technorogy training on common modures which incrudes web technorogies, and databasemysql/sql server
3. Assignments - coding & aptitude
4. System tests on regular basis
5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interviews
8' we wi' schedure unrimited number of interviews with our esteemed crients with packagesstarting from 3 LpA to g LpA until student gets placed9 Course compretion certificate wi, be provided after the successfur compretion of theTechnology training
10 rf student misses any one crass-during training period, then student wi, be dropped from theprogram and will not be eligible for free trainin! and placements.
11 rf student has not attended any interview *rr"a"r"i iv p"ir" Technorogies, then student wi, be
_^ disqualified from the program and will not be eligiUtu fo.i[" tr.ining and placements.12. Student must clear mock interview to apply for Jur client .ompaniu..

,KI
C\PALPR\N &1echtEngg

15/6. 2nd Ftoor. Manish Comp{ex Sgr Main Road

LEADER3 tX TECHTIOLOGY ITAlXlrlG
so x rErRrriE I qjt souncfilc ISol.uno( ISO 9001 : 201 5 CERnflED I XASSCOT IEXBER

2s/77/2O2L

068Ph : 080{164S0J0. emrit : .com I website : sww. hchpalb.com

Letter of lntent -Free Training and placement under CSR
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22/ro/2022

Letter of lntent -Free Training and placement under CSR

Dear Vadlakonda Suprltha (Avanthi lnstitute of en8ineering and technology)

we are preased to inform you that you have been serected for csR-rncubation batch of rechnorogyTraining and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will betin from {November) 22l7OlZO22 Course Duration 13.5 monthlThe Mode of Training wlll be Online - Using Zoom App.
The Training wfll be conduced errcry day between i,iO pia to e pM.
During this Program you wlll be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation.

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and databasemysql/sql server
3. Assignments - coding & aptitude
4. System tests on regular basis
5. Coding interview preparation
6. Mock technical interviews
7. Mock HR interviews
8. We will schedule unlimited number of interviews with our esteemed clients with packagesstarting from 3 LpA to g LpA until student gets placed9' Course compretion certificate wi, be provided after the successfur compretion of theTechnology training
10 rf student misses any one crass,during training period, then student wi, be dropped from the
_ program and will not be aligible for free trainin! and placements.
11 rf student has not attended any interview schJured by Rare recnnorogies, then student wi, be
_ ^ 

disqualified from the program and will not be eligiUf" # f."u'trrining and placements.12. Student must clear mock interview to apply fo, o'u. .ti"nt .o-.prniur.
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I
Mandatory Requirements while .ioining:

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) student has to send a photo copy of Engineerihg all semester mark sheets up to E6 semester(31 Student has to send photo copy of Aadhar card
(4) Student has to send photo copy of college lD proof
(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.

Sincerely,
Hn Team
Palle Technologies

PRINCIPAL

15/6. 2nd Ftoor. Manish
En & lech

Ph : 080416a5630, amait : I webrite : wwwtechpalle.com
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27/\/2o2r
Letter of lntent -Free Training and ptacement under CSR

Dear Velpula Madhu (Avanthi instltute of engineering and technology)

We are pleased to inform you that you have been selected for
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

CSR-lncubation batch of Technology

The program will begin from {Novemberl 2SlL,^lZO2t Course Duration (3.S monrh)
The Mode of Training will be Online - Using Zoom App.
The Training will be conduaed every day between E:30 pM to 8 pM.
During this Program you will be having Technology Training

1. Monday to Friday - Training, and Saturday Evaluation & interview preparation

Program features:

1. Aptitude & reasoning training
2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modures which incrudes web technorogies, and database
mysql/sql server

3. Assignments - coding & aptitude
4. System tests on regular basis
5. Coding interyiew preparation
6. Mock technical interviews
7. Mock HR interviews
8' We wirr schedure unrimited number of interviews with our esteemed crients with packages

startin8 from 3 LpA to g LpA until student gets placed
9 Course compretion certificate wi, be provided after the successfur compretion of theTechnology training
10' rf student misses any one crass during training period, then student wi be dropped from theprogram and will not be eligible for free training and placements.
11 lf student has not attended any interview schedured by pare Technorogies, then student wifl be
_ - 

disqualified from the program and will not be eligible for free training and placements.
12. Student must clear mock interview to apply for our client companies.

R\NC\PAL TechP
15/6, 2nd Floor, Manish Complei !M"in Road

Ph : 080{16{5530, emait :

SBI

com I rYebsite : www.techpallc.com
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xll mark sheets
(2) student has to send a photo copy of Engineering all semester mark sheets up to 6s semester(3) Student has to send photo copy ofAadhar card
(4) Student has to send photo copy of college tD proof
(5) Student has to send his or her pass port size photo

We look fon ard to welcome you on board,

Slncerely,
HR Team
Palle Technologies

PRINCIPAL
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SS,*c

Date: November 18, 2021.
To

VEMULA GANESH,
Location: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

DST r orldudde S.rvtc€6 ludir privr& Limi&d 5r Floor, Block B. Q Ciry
Hyd€rabad - 500048. Telargaa4 India: i9

, Nara-y_atr_agud.a- CenEal Unive.siry CamPtls. Gachih)wli,
66125555. +91-40 66lzsesc

DST Worldwide Services India Private Limited is pleased in appoint you in its services with effectfrom November 25, 202 r subject to the terms and conditions set out in this retter.

You hereby acknowledge that the terms and conditions of employment as set out in tbis letter shall be
F*"T:d by the porices and guidelines issued by the company from time to rime. you 

"g."" 
,o b"bounf bv any and all such poricies and guidelines and ucknowiedg. tlat such poficr"s -ffiuem"may be amended or modified or withdrawn from time to time at the sore discretion of the c-ompany.Such change shall be notified by the company to you at the earlier opporr.nity and shall u" iinaingupon you.

l Designation:

]J T"j"]r*t agrees to employ you and you agree ro act as ..Associate 
- Healrh care claims,,(India Business Tifle)" and serve the company upoitLe t"rm* ana subject to the conditions set out inthis letter' Your designation is subject to chanie as per th" roles, responsibilities and work assigned toyou from time to time.

2. Compensetion:

2l You will be entitled for an amual cost to company (CTC) of Rs. 2,31, 516. (Rupees Two LaktrThirty-one Thousand Five Hundred Sixteen onry) i"i -nu.. For details of your remuaerationstructure, please refer to the enclosed Annexure_A.

2'2 All amount payable by the company under this letter shall be subject to such withholding tax, taxdeduction at source or any other taxes as may be required under appricabre raws, other stahrtorydeductions, if any and socia.l security contributions. rr"*"r".i, sharl remain your responsib ity tomeet your tax liabilities.

CTN N t24

PRINCIPAL

11,.,l'lxli,l' :":: 11, liP.g;,[lTl

SSctech.Com

Sub: Appointment Letter



SS*C

Date: November 18,2021

To

VYSABATTU PAVANRAJ,
Locrtion: Hyderabad,
India Business Title: Associate - Health Care Claims
Workday Title: Health Care Claims Examiner I
Grade: SI

Sub: Appointment Letter

DST Worldwide Services India Private Limited is pleased in appoint you in its services with effect
from November 25, 2021 subject to the terms and conditions set out in this letter.

You hereby acknowledge that the terms and conditions of employment as set out in this letter shall be
govemed by the polices and guidelines issued by the Company from time to time. you agree to be
bound by any and all such policies and guidelines and acknowledge tbat such policies and guideline
may be amended or modified or withdrawn from time to time at the sole discretion of the Company.
Such change shall be notified by the Company to you at the earlier opportunity and shall be binding
upon you.

l Designation:

1] The company agrees to employ you and you agree to act as "Associate - Health care clarms"
(India Business Title)" and serve the Company upon the terms and subject to the conditions set out in
this letter. Your designation is subject to change a.s per the roles, responsibilities and work assigned to
you from time to time.

2. Compensation:

2] You will be entitled for an annual cost to company (crc) ofRs. 2,31,516. (Rupees Two Lakh
Thi4y-One Thousand Five Hundred Sixteen Only) per annum. For details of your remuneration
structure, please refer to the enclosed Annexure-A.

2.2 All amount payable by the Company under this letter shall be subject to such witSlolding tax, tax
deduction at source or any other taxes as may be required under applicable laws, other 

-statutory

deductions, if any and social security contributions. However, it shali iemain your responsibility to
meet your tax liabilities.

DST Worldwidc Scrviccs Indir privrt. Limit€d 5tr Floor, Cedtral Unive6ity Campus. Gachibowli,
Hyderab.d - 50{X}48, Telangar4 +9140 66125999
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Content
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Terms & Conditions

Annexures
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AnnexurE-2

Annexure-3

Annexure-4

AIYI\IEXURE.I

Obiective: This annexure contains probation and salary details.

Probation Period:

You'rr be undergone for a six (6) months' probation period from the start of your joining at
SunviENG h/t Ltd' After the six months of probation, your performance w,r be reviewed by the team
leader concemed & HR. Based on yow performance, yow candidatue will be declared as a confirmed
employee or we'll extend your probation period accordingly. However, the first three (3) months of your
probation period will be crucial for analyzing your performance.

Salery peyable during probation period:

You shall be paid a monthly salary of INR 10,000/- per month (Rupees Ten Thousand onry) i.e.,
INR l'20,000 PA (Rupees one Lakh rwenty Thousand only), based on you meeting the minimum
perfonnance criteria an assignment continuity. your sarary will be revised up to INR 15,000/- (Rupees
Fifteen thousand only) after successfur completion offirst three (3) months of probation period based on
your perfornance. You shal be entitled to Annual leaves and Medicraim benefits only.

Appraisal Procedure:

AII the confirmed employees of sunviENG prrt Ltd., wilr get the annuar revision based. on their
individual performance

--afrt Signature

Y Sandeep Kumar

yanthilnstitu

PRINCIPAL
te olEngB &'[ech

,r\ R R oisr
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SunviENG Pvt Ltd 8l

Contact hr@sunvieng.com

Road, Ayyappa Society,
5 BVL Complex, 5d Floor, Mega Hills, 100 Feet

Madhapur, Hyderabad, Telangana - 5000g 1



..l a
.3

aa 4lt

L
a

rll

SunviENC*
PtanninglDe5ignlEngineering

Date: 22 November, 2021

PERSONAL & CONT'IDENTIAL

Apprenticeship Offer Letter

Dear ,

At SunviENG pvt Ltd, we strive to provide comprehensive sorutions drat help o,r clients to
achieve their operational and business goals.

To help SunviENG meet its accelerated growth plan, we are delighted to offer you the position of
Teem Leader HR Departrnent to join SunviENG (referred to as sunviENc or the Company) in this joumey

Your appointment will be effective on your joining date, i.e., 22nd November 2021. please
contact us immediatery ifyou require an altemative joining date. Ifyou do not confirm your acceptance or
we are unable to set an altemative date, this offer will be withdrawn.

This offer is subject to your acceptance of the attached terms and conditions, please e-mail your
acceptance of this offer of Apprenticeship to initiate the on_boarding process.

Your Designation:

Reporting Manager:

Work Location:

Joining Date:

Reporting Address:

Assistant Manager

Yet to be decided

Madhapur, Hyderabad

22nd November 2021

SunviENG Pvt Lt4 5th Floor, 815 BVL Complex, SBH Officers
Colony, Mega Hills, 100 Feet Road, Ayyappa Society, Madhapur,
Hyderabad, TS 500081.

Signature

Y Sandeep Kumar

PRINCIPAL

we welcome you to the sunviENG farnily and look forward to a mutually beneficial and purposeful
association. Should you need any crarification, pl.ase contact Human Resource Executive T.M.v. Taraka
and email - hr@sunvieng.com.

For SunviENG pvr Ltd.,
T

^:1111 i ll:lili:: :l 119fl ;,1lTl

15 BVL Complex, 5d Floor, Mega Hills, I
apur, Hyderabad, Telangana _

Contact hr@sunvieng.com

00 Feet Road,
SunviENG Pvt Ltd, 8

Madh 50008 t .

Ayyappa Society,
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AIDTEXURE-2

formaliti

Please note that you must carD/ one-set ofphotocopies ofeach ofthe documen* mentioned below
and bring the originals along with you for verification on your date ofjoining.

tS As le

. SSC or Class l0* Consolidated Marks Merno (CMM) photocopy.

. lntemrediatr or Class l2d or Consolidated Marks Memo (CMM) photocopy.
r UG Consolidated Marks Memo (CMM) &provisional Cetificate (pc)/Original Degree (OD)

photocopies.

o PG Consolidated Marts Memo (CMM) & provisional Certificate (pC)/ Original Degree (OD)
photocopies.

ID Proof:

. AlADHiqu{l Card photocopy.

o PAN Card photocopy.

o Two Passport Sized photographs.

o A medical fitness certificale obtained from a registered medical practitioner

Other Details:

Reponing Time : 09:30AM

venue: sunviENG pvt Ltd, sth Froor, g15 BVL Comprex, sBH Oflicers colony, Mega Hirs, 100 Feet
Road, Ayyappa Society, Madhapur, Hyderabad, TS 5000g1.

Signature

Y Sandeep Kumar

PRINCIPAL

cYanthilnstitute of Engg' & Tech

,i,mtir.i\Jl\'\1, llrhrllif.rmC tldll F.R'Otst

BVL Complex, 5d Floor, Mega Hills, 100 Feet Road, A
Madhapur, I1yderabad, Telangana -

ri

SunviENG Pvt Ltd, 815

Contact hr@sunvleng.com
500081.

yyappa Society,


