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5.2.1.1 - Number of outgoing students placed during the year.

During the academic year of 2020-21 our college placements are enclosed here

SNo Name of student placed Program Name of the Pay package
and contact details graduated employer with at
from contact details appointment
1 | BURMA SUSHEELA IV Yr CSE AAS Technologies 1.2
&9573561138 Private Limited
5> | GURRALA SRI KANYA IVYrCSE | AAS Technologies 1.2
&8309500289 Private Limited
3 | BODDU ANUSHA IV Yr CSE AAS Technologies 1.2
&&B096898193 Private Limited
4 | ALE SANTHOSH KUMAR IV Yr ECE AAS Technologies 1.2
&8790314084 Private Limited
5 | BOINPALLY ANANYA IV Yr ECE AAS Technologies 1.2
&7013943835 Private Limited
6 | BOLLARAPU AKHILA IV Yr ECE AAS Technologies 1.2
&9100527320 Private Limited
7 | DHUDE BINDU PRIYA & IV Yr ECE AAS Technologies 1.2
9121794868 Private Limited
g | GOUNI VARSHA IV YT ECE AAS Technologies 1.2
&9398456779 Private Limited
g | KAKARLA BABY LAKSHMI | IV Yr ECE AAS Technologies 1.2
PRIYANKA &8121242763 Private Limited
10 | VELAGALA VANITHA IV Yr ECE AAS Technologies 1.2
&7702232282 Private Limited
11 | WEPURI VAISHNAVI & IV YrECE AAS Technologies 1.2
9391201092 Private Limited
12 | KOTHA SRI SAI ROHITH IV Yr ECE AAS Technologies 1.2
&9493908209 Private Limited
13 | KANDUKURI PHANIDEEP & | IV Yr ECE AAS Technologies 1.2
&9912813159 Private Limited
14 | KUMARI MEGHA IV Yr EEE AAS Technologies 1.2
&7013810215 Private Limited
15 | PRITI KUMARI &7702182065 | IV Yr EEE AAS Technologies 1.2
Private Limited
16 | SUDINI KARTHIK REDDY IV Yr EEE AAS Technologies 1.2
&9010238481 Private Limited
17 | ESHWARE AKSHAYKUMAR | IV Yr CSE amazon , Ramya G - 2.26 Lakhs
7382840888
18 | CHINTAPALLY ANOIJ IV Yr CSE amazon , Ramya G - 2.26 Lakhs
KUMAR 7382840888
" 19 | ANUMALLA PRADEEP IVYrCSE | amazon, Ramya G - 2.26 Lakhs
KUMAR 7382840888




20 | TULASIGARI BHAVANI IV Yr CSE amazon , Ramya G - 2.26 Lakhs
7382840888
21 | BANDI ANUSHA IV Yr ECE amazon , Ramya G - 2.26 Lakhs
7382840888
22 | BOJADLA VENKATA IV Yr ECE amazon , Ramya G - 2.26 Lakhs
SAIRAM 7382840888
23 | GADDAM PAVAN KALYAN | IV Yr ECE amazon , Ramya G - 2.26 Lakhs
GOUD 7382840888
24 | ALE DINESH IV Yr EEE amazon , Ramya G - 2.26 Lakhs
7382840888
25 | AGRARAM SANTHOSHA 1V Yr EEE amazon , Ramya G - 2.26 Lakhs
7382840888
26 | DYAGALA AJAY KUMAR IV Yr MECH | amazon , Ramya G - 2.26 Lakhs
7382840888
27 | TAKUR AJAY I YR Cognizant - Anusha - 4.5 Lakhs
MTECH-CSE | 7730091205
28 | AWRAD RAMYA IV Yr CSE Cognizant - Anusha - 4.5 Lakhs
7730091205
29 | MD WASEEM QURESHI IV Yr CSE Cognizant - Anusha - 4.5 Lakhs
7730091205
30 | SHAKKARA SRAVANTHI IV Yr CSE Cognizant - Anusha - 4.5 Lakhs
7730091205
31 | MANCHIKANTI IVYrECE | Cognizant - Anusha - 4.5 Lakhs
SHRAVANTHI 7730091205
37 | RAMAVATH IVYrEEE | Cognizant - Anusha - 4.5 Lakhs
KRISHNAKUMAR 7730091205
33 | MD ARFAZ IV Yr MECH | Cognizant - Anusha - 4.5 Lakhs
7730091205
34 | GATTU SINDHUJA II' YR CSS CORP - Sneha 2.5
MTECH-CSE | 9150027183
35 | RAFEE SHAIK II YR CSS CORP - Sneha 2.5
MTECH-EPS | 9150027183
36 | BALUSANI MARUTHI ITYR CSS CORP - Sneha 2.5
KUMAR MTECH-EPS | 9150027183
37 | PANNALA UMA REDDY IV Yr CSE CSS CORP - Sneha 25
9150027183
3g | SRILEKHA IV Yr CSE CSS CORP - Sneha 2.5
9150027183
39 | KALVAKOL MANASA IV YT ECE CSS CORP - Sneha 2.5
9150027183
40 | KOTHURI SAKETH RAM IV Yr ECE CSS CORP - Sneha 2.5
9150027183
41 | JAKKULA PAVAN KUMAR | IV Yr ECE CSS CORP - Sneha 255
9150027183
a2 | SALLURI SANTHOSH IV Yr ECE CSS CORP - Sneha .5
9150027183
43 | M GANGA REDDY IV YT ECE CSS CORP - Sneha 25
9150027183
a4 | ENUGALA JEEVAN JOHN IV Yr EEE CSS CORP - Sneha 2.5
PAUL 9150027183 ]
a5 | MD AHIMADH IV Yr EEE CSS CORP - Sneha 15
9150027183
a6 | BANDAMEEDI RAJU IV Yr MECH | CSS CORP - Sneha ek

9150027183




47 | SYED YAKUB PASHA IV Yr MECH | CSS CORP - Sneha 25
9150027183
48 | G CHANDANA REDDY 11 YR Eidiko 1.8 Lakhs
MTECH-CSE
49 | KASTHURI MANEESH IVYrCSE | Eidiko 1.8 Lakhs
50 | U PRASHANTH IVYrCSE | Eidiko 1.8 Lakhs
51 | VISHNUBHOTLA DURGA | IV YrCSE | Eidiko 1.8 Lakhs
SRI VALLI
52 | GOLLAPELLY NAGENDRA | IV YrECE | Eidiko 1.8 Lakhs
53 | NALLAMALA JASWANTH | IV YTECE | Eidiko 1.8 Lakhs
54 | GURRAM SOWMYA IVYrECE | Eidiko 1.8 Lakhs
55 | MAALI HARIKA IVYrEEE | Eidiko 1.8 Lakhs
56 | D ASHOK KUMAR REDDY | IV YrEEE | Eidiko 1.8 Lakhs
57 | PULI PAVANKALYAN IV Yr MECH | Eidiko 1.8 Lakhs
58 | ELIGETI ANIL KUMAR IV Yr MECH | Eidiko 1.8 Lakhs
59 | BADISHA VAMSHI IV Yr MECH | Eidiko 1.8 Lakhs
60 | JATAVATH RAJENDAR 11 YR GENPACT - Mr. Venkat | 2.3
NAIK MTECH-CSE
61 | SANGEPU RAJESHWARI 11 YR GENPACT - Mr. Venkat | 2.3
MTECH-EPS
62 | BACHANABOINA IVYrCSE | GENPACT - Mr. Venkat | 2.3
SRIKANTH
63 | MERUGU SRINATH IVYrCSE | GENPACT - Mr. Venkat | 2.3
64 | GANJA ANEESH IVYrCSE | GENPACT - Mr. Venkat | 2.3
65 | GANDU RAVINDAR IVYrCSE | GENPACT - Mr. Venkat | 2.3
66 | CHINTHAPALLY BINDU IVYrECE | GENPACT - Mr. Venkat | 2.3
67 | KOLAN MOUNIKA IVYTECE | GENPACT - Mr. Venkat | 2.3
68 | POTHU DEEPTHI IVYrECE | GENPACT - Mr. Venkat | 2.3
69 | K NIKHIL REDDY IVYrECE | GENPACT - Mr. Venkat | 2.3
70 | JUTHUKA MANJULARANI | IV YTECE | GENPACT - Mr. Venkat | 2.3
71 | PUTTA MOHAN IVYrECE | GENPACT - Mr. Venkat | 2.3
72 | SALLURI MAHESH IVYTEEE | GENPACT - Mr. Venkat | 2.3
73 | BADIGICHALA IVYrEEE | GENPACT - Mr. Venkat | 2.3
RAGHAVENDRA
22 | NADIKUDI YASHWANTH | IV YTEEE | GENPACT - Mr. Venkat | 2.3
25 | NANDYALA SAI KIRAN IV Yr MECH | GENPACT - Mr. Venkat | 2.3
| REDDY g
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76 | ANNA HARISH IV Yt MECH | GENPACT - Mr. Venkat | 2.3
77 | RAMAVATH ANITHA IV Yr MECH | GENPACT - Mr. Venkat | 2.3
78 | MADGANI SRINATH IV Yr MECH | GENPACT - Mr. Venkat | 2.3
79 | D VENKATESH IV Yr MECH | GENPACT - Mr. Venkat | 2.3
g0 | BADUGU PAVAN KUMAR | II YR GLOBUS SOFT 1.8
MTECH-CSE
g1 | KONDAGADUPULA SUNIL | I YR GLOBUS SOFT 18
KUMAR MTECH-EPS
82 | BAITHI NAGARANI IVYrCSE | GLOBUS SOFT 18
83 | KONDETI SRAVAN REDDY | IV YrCSE | GLOBUS SOFT 18
84 | PANDAL RAVI CHANDRA | IV YrCSE | GLOBUS SOFT 18
g5 | MYGAPU VENKATA SAI IVYrCSE | GLOBUS SOFT 18
PRADEEPTHI
86 | K PHANINDRA IVYrECE | GLOBUS SOFT 1.8
87 | YATA AKSHITHA IVYrECE | GLOBUS SOFT 1.8
88 | NIDAMANURI YASWANTH | IV YrEEE | GLOBUS SOFT 1.8
89 | GUNDA HIMAKAR RAJU | IV YTEEE | GLOBUS SOFT 18
90 | GARDAS RAMU IV Yr MECH | GLOBUS SOFT 18
91 | PISARI NAVEEN IV Yr MECH | GLOBUS SOFT 1.8
92 | JANAPATI SANDEEP IV Yr MECH | GLOBUS SOFT 18
93 | K NARESH GOUD 1 YR HCL - Siddartha - 3.3 Lakhs
MTECH-EPS | 9100405921
94 | CHOWTAKURI NIKHITHA | IT YR HCL - Siddartha - 3.3 Lakhs
MTECH-EPS | 9100405921
95 | GOPU VIKAS IVYrCSE | HCL - Siddartha - 3.3 Lakhs
9100405921
96 | MOODUDHUDLA SAAKETH | IV YrCSE | HCL - Siddartha - 3.3 Lakhs
9100405921
97 | ARJILLI HARISH-9441353822 [ IV YT CSE | HCL - Siddartha - 3.3 Lakhs
9100405921
98 | GURRAM NIHARIKA IV YrECE | HCL - Siddartha - 3.3 Lakhs
9100405921
99 | SAYA MANISH IV YTECE | HCL - Siddartha - 3.3 Lakhs
9100405921
100 | EMMADI DEEPA IVYrECE | HCL - Siddartha - 3.3 Lakhs
9100405921
101 | CHOLLETI SHASHANK IV Yr MECH | HCL - Siddartha - 3.3 Lakhs
9100405921
102 | SANDEEP GUPTA IV Yr MECH | HCL - Siddartha - 3.3 Lakhs
9100405921
103 | ALURU HARSHAVARDHAN | 11 YR IBeON Infotech PVT | 2.0t0 3.0
REDDY MTECH-CSE | LTD
Rl
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104 | SANTOSH BANDA II YR IBeON Infotech PVT 20t03.0
MTECH-CSE | LTD
105 | DUDDEDA RAJU II YR IBeON Infotech PVT 20t03.0
MTECH-EPS | LTD
106 | GANTLA ACHYUTHA IV Yr CSE IBeON Infotech PVT 2.0t03.0
REDDY LTD
107 | KOTTALA PRAGNA IV Yr CSE IBeON Infotech PVT 20t03.0
LTD
108 A CHADA SAI VAISHNAVI IV Yr CSE IBeON Infotech PVT 20t03.0
LTD
109 | GANGINENI SAI KIRAN IV Yr ECE IBeON Infotech PVT 2.0t03.0
LTD
110 | YADLAPALLI AVINASH IV ¥ ECE IBeON Infotech PVT 20t03.0
LTD
111 | AMGOTH BALAKOTI IV Yr ECE IBeON Infotech PVT 20t03.0
LTD
112 | BATTULA KASTHURI IV Yr ECE [BeON Infotech PVT 20t03.0
LTD
113 | SILVERU RAVI KUMAR IV Yr EEE IBeON Infotech PVT 2.0t03.0
LTD
114 | KANDIVALASA SURENDRA | IV Yr EEE IBeON Infotech PVT 20t03.0
LTD
115 A DUGGURWAR ABHISHEK IV Yt MECH | IBeON Infotech PVT 20t03.0
LTD
116 | YALAMADDI VAMSHI IV Yr MECH | IBeON Infotech PVT 20t03.0
LTD
117 | MARIYAMMA SRIRAMA II' YR 1IT LABS 1.9
MTECH-CSE
118 | NADIMPALLY ANUSHA IIYR IIT LABS 19
MTECH-EPS
119 | M CHAITANYA REDDY IV Yr CSE IIT LABS 1.9
120 | PRATHIKANTAM NIKITH IV Yr CSE IIT LABS 1.9
RAJU
121 | NAYIKOTI RAMKUMAR IV Yr CSE IIT LABS 1.9
122 | DEGALA YESASWINI IV Yr CSE 1IT LABS 1.9
123 | ANUMULA MANISHA IV Yr ECE IIT LABS 1.9
124 | KARMOLLA GOPAL IV Yr EEE IIT LABS 1.9
125 | BATHINI GOPI IV Yr EEE IIT LABS 1.9
126 | SOURABH PATEL IV Yr MECH | IIT LABS 1.9
127 | CHINNI SAI VIKAS IV Yr MECH | lIT LABS 8
128 | SAPPIDI KARTHIK IV Yr MECH | IIT LABS 1.9
129 | RAMAVATH RAVI KUMAR | IV Yr MECH | IIT LABS 1.9
MANKENA UDAY BHANU | T YR Infoane Technologies- 22
130 MTECH-CSE | Mr. Krishna -
9959414904
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BOYAPALLY ANITHA IIYR Infoane Technologies- 22
131 MTECH-EPS | Mr. Krishna -
9959414904
BODDUPALLY SAIKIRAN IV Yr CSE Infoane Technologies- 22
132 Mr. Krishna -
9959414904
KODAPARTHY HEMANTH | IV Yr CSE Infoane Technologies- 22
133 Mr. Krishna -
9959414904
NIKHAR JAISWAL IV Yr CSE Infoane Technologies- 22
134 Mr. Krishna -
9959414904
NUCHU MOUNIKA IV Yr CSE Infoane Technologies- 22
135 | &8639437355 Mr. Krishna -
9959414904
THORLIKONDA R SLOKA IV Yr CSE Infoane Technologies- 232
136 | &8978611584 Mr. Krishna -
9959414904
YELMA SHARANYA IV Yr CSE Infoane Technologies- 22
137 | REDDY Mr. Krishna -
9959414904
VARALA BHARATH IV Yr CSE Infoane Technologies- 22
138 | REDDY-9848394903 Mr. Krishna -
9959414904
BALLA SHIVA KRISHNA IV Yr CSE Infoane Technologies- 2.2
139 &739667227 Mr. Krishna -
9959414904
KALIKAR MONIKA IV Y CSE Infoane Technologies- 22
140 | &8919045544 Mr. Krishna -
9959414904
KANDHAKATLA IV Yr CSE Infoane Technologies- 42
141 | BHARGAVI &9347567966 Mr. Krishna -
9959414904
MANDALOJU SRAVANI IV Yr CSE Infoane Technologies- 2.2
142 | &9640617638 Mr. Krishna -
9959414904
GARLAPATI SAIKIRAN IV Yr CSE Infoane Technologies- 2.2
143 | REDDY Mr. Krishna -
0959414904
CHERVIRALLA SAI TEJA IV Yr ECE Infoane Technologies- 22
144 Mr. Krishna -
9959414904
GURRAM DINESH KUMAR | IV Yr ECE Infoane Technologies- 2.2
145 Mr. Krishna -
9959414904
PATNAM RAMYA IV Yr ECE Infoane Technologies- 22
146 Mr. Krishna -
0959414904
SHIVA SAI KULKARNI IV YT ECE Infoane Technologies- 22
147 &9603650803 Mr. Krishna -
9959414904
VINJAMURI NAVEEN IV Yr ECE Infoane Technologies- 2.2
148 | KUMAR & 9177575403 Mr. Krishna -
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GUNDALA NAVEEN IV Yr ECE Infoane Technologies- 2.2
149 Mr. Krishna -
9959414904
K NANDINI & 9347735465 IV Yr ECE Infoane Technologies- 22
150 Mr. Krishna -
9959414904
BERA MAHESH IV Yr EEE Infoane Technologies- 2.2
151 Mr. Krishna -
9959414904
BARLA SHAILAJA IV Yr EEE Infoane Technologies- 22
152 Mr. Krishna -
9959414904
MADDULA RANJITH IV Yr EEE Infoane Technologies- 22
153 Mr. Krishna -
9959414904
JADAV KIRAN IV Yr MECH | Infoane Technologies- 22
154 Mr. Krishna -
9959414904
NALLABATI SAI CHARAN IV Yr MECH | Infoane Technologies- 22
155 Mr. Krishna -
9959414904
POLE PRANAYVARDHAN IV Yr MECH | Infoane Technologies- 2.2
156 Mr. Krishna -
9959414904
PONNALA SRIKANTH IV Yr MECH | Infoane Technologies- 2.2
157 Mr. Krishna -
9959414904
158 | CHERUKU PRUDHVI IV Yr ECE K Tree Computer 3 Lakhs
Solutions India (P) Ltd.
159 | ARKATALA BHARGAV SAL | IV Yr ECE K Tree Computer 3 Lakhs
Solutions India (P) Ltd.
160 | NAKIREKANTI SANDEEP IV YT ECE K Tree Computer 3 Lakhs
Solutions India (P) Ltd.
161 | MUDHIREDDY PRAVEEN IV Yr EEE K Tree Computer 3 Lakhs
REDDY Solutions India (P) Ltd.
162 | GOLLAPALLY SAIKUMAR | IV Yr EEE K Tree Computer 3 Lakhs
Solutions India (P) Ltd.
163 | MAIDAM SHYALAJA IV Yr EEE K Tree Computer 3 Lakhs
Solutions India (P) Ltd.
164 | VAKITI SRIKANTH REDDY | IV Yr EEE K Tree Computer 3 Lakhs
Solutions India (P) Ltd.
165 A CHILAKA PRAVEEN IV Yr MECH | K Tree Computer 3 Lakhs
KUMAR Solutions India (P) Ltd.
166 | RECHAVENI NAVEEN IV Yt MECH | K Tree Computer 3 Lakhs
Solutions India (P) Ltd.
167 | JAKKULA NARESH IMYR Maha Electronics 1.23
MTECH-EPS
168 | MUSHAM DEEPIKA 1 YR Maha Electronics 1.23
| MTECH-EPS
169 | MAMIDALA NAGARAJU IV Yr ECE Maha Electronics 1.23
170 | MOOLA ABHISHEK IV Yr ECE Mabha Electronics 1.23




171 | NANDIKONDA MEGHANA IV Yr ECE Maha Electronics 1.23
172 | RAMAVATH VINOD NAIK IV Yr ECE Mabha Electronics 1.23
173 VADDEPALLY CHARAN IV ¥r ECE Maha Electronics 1.23
SAGAR
174 | VANGALA SPANDANA IV Yr ECE Maha Electronics 1.23
175 | DESHAM DIVYA GOUD IV Yr ECE Maha Electronics 1.23
176 | KOTLA HARSHAVARDHAN | IV Yr ECE Maha Electronics 1.23
177 | RUDRARAM KEERTHI IV Yr ECE Maha Electronics 1.23
178 | JELLA VAMSHI KRISHNA IV Yr ECE Maha Electronics 1.23
179 | DHONDI AKHIL IV Yr ECE Maha Electronics 123
180 | CHERUKUPALLY RAJU IV Yr ECE Maha Electronics 1.23
181 | KASAM AKHIL REDDY IV Yr EEE Maha Electronics 1.23
182 | POLURI NAGA SAI HARISH | IV Yr EEE Mabha Electronics 1.23
183 | GANGULA BHARATH IV Yr EEE Maha Electronics 1.23
CHANDRA
184 | RAYALA NUTHANA IV Yr EEE Maha Electronics 1.23
185 | BANOTH PREMKUMAR IV Yr EEE Maha Electronics 1.23
186 | DEVARAKONDA RAJITHA IV Yr EEE Maha Electronics 1.23
187 | ERABATHULA IVYrEEE | Maha Electronics 123
JAGADHISHKUMAR
188 | PAYYAVULA IV Yr EEE Maha Electronics 1.23
PAVANKUMAR
189 | SATHYAMOLLA HARISH IV Yr EEE Maha Electronics 1.23
GOUD
190 | METTU RAVI KUMAR IV Yr MECH | Maha Electronics 1.23
191 | SOMU SAITEJA REDDY IV Yr MECH | Maha Electronics 1.23
192 | BOYA SAI KUMAR IV Yr MECH | Maha Electronics 1.23
193 | SETTI PAVAN IV Yr MECH | Maha Electronics 1.23
JAIDI SRAVANTHI IIYR NTT Data-Mr. 35
194 | &8096737698 MTECH-CSE | Nidamarthy
Prashanth7022692907
BURMA SUSHEELA IV Yr CSE NTT Data-Mr. 35
195 | &9573561138 Nidamarthy
Prashanth7022692907
K GIRISH &9010416348 IV Yr ECE NTT Data-Mr. 3.5
196 Nidamarthy
Prashanth7022692907
P ANAND &7702282441 IV Yr ECE NTT Data-Mr. 3.5
197 Nidamarthy
L Prashanthw ‘ (',“"
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PUPALA LAKSHMAN IV Yr ECE NTT Data-Mr. 3:5

198 | KUMAR Nidamarthy

Prashanth7022692907

MAKTHA RESHMA IV Yr ECE NTT Data-Mr. 35

199 Nidamarthy

Prashanth7022692907
200 | BONGU RAMYA IIYR PalleTechnology 2.5
MTECH-EPS

201 | BALJAPALLI SHIVA 11 YR PalleTechnology 25
KUMAR MTECH-EPS

202 | DOMMATI SAI TEJA IV Yr CSE PalleTechnology 25

203 | YEDLA NAVEEN KUMAR IV Yr CSE PalleTechnology 2.5

204 | BEERAM BHARGAV IV YrECE PalleTechnology 2.5
REDDY

205 | AKULA KIRANMAI IV Yr ECE PalleTechnology 25

206 | AMBATI MANOJ IV Yr ECE PalleTechnology 2.5

207 | VADITHYA PAVAN IV Yr MECH | PalleTechnology 2.5

208 | MADURI RAKESH IV Yr MECH | PalleTechnology 2.5

209 | RAVVA SHASHIDHAR IV Yr MECH | PalleTechnology 2.5

210 | VANKUDOTHU SHANKAR | T YR QuEST 3

MTECH-EPS

211 | MITTAPALLY SAI RAM IV Yr CSE QuEST 3

212 | DEVI REDDY POOJA IV Yr CSE QuEST 3

213 | VISHWANATHAM IVYrCSE | QuEST 3
SHIREESHA

214 | MARTHA PRANEETH IV Yr CSE QuEST 3

215 | SUTHRALA SUSHITH IV Yr CSE QuEST 3
KUMAR

216 | BAKKATHATLA KIRAN IV Yr ECE QuEST 3
MAHESH

217 | BOMMARATHI NAGARAJU | IV Yr ECE QuEST 3

218 | VENNA GOPAL REDDY IV Yr ECE QuEST )

219 | RAIKINDI SAI KUMAR IV YT EEE QuEST 3

220 | GUDURU VIKRAM REDDY | IV Yr MECH | QuEST 4

221 | NALLABELLI PRASHANTH | IV Yt MECH | QuEST 3

222 | PASHAM PRANAY IV Yr MECH | QuEST 3

223 | PULLURI PRADESH IV Yr MECH | QuEST 3

224 | SAJJANAPU PRAVEEN IV Yr MECH | QuEST 3
KUMAR

225 | SYED ABDUL RAHMAN IV Yr MECH | QuEST 3




HADI

226 | JYOTHI NIMMALA 11 YR SUTHERLAND 28
MTECH-CSE
227 | APOORI SRILATHA II'YR SUTHERLAND 2.8
MTECH-EPS
228 | PRATHIKANTAM NIKITH IT' YR SUTHERLAND 28
RAJU MTECH-EPS
229 | MEKALA HARI KRISHNA IV Yr CSE SUTHERLAND 2.8
230 | PAKALA SRIKANTH IV Yr CSE SUTHERLAND 238
231 | AYUSH KUMAR JAIN IV Yr ECE SUTHERLAND 238
232 | MADDELA ARAVIND IV Yr ECE SUTHERLAND 2.8
233 | M D AMEER SOHAIL IV Yr EEE SUTHERLAND 28
234 | GANGI DAVEED IV Yr MECH | SUTHERLAND 2.8
235 | CHERUPALLY LAVANYA & | IV Yr CSE TCS - Ms Sriharsha- 3.36
7989860384 9985560085
236 | KANDEPU SAIDIVYA & IV Yr CSE TCS - Ms Sriharsha- 3.36
7032160807 9985560085
KONDAVEETI IV Yr CSE TCS - Ms Sriharsha- 3.36
237 | TIRUVENKATA S M 9985560085
SAITEJA
238 | VEERAMALLA REVATHI & | IV Yr CSE TCS - Ms Sriharsha- 3.36
9505292782 9985560085
239 | GANOJU RAHUL IV Yr CSE TCS - Ms Sriharsha- 3.36
&9703959688 9985560085
240 | SANA & 9573715591 IV Yr CSE TCS - Ms Sriharsha- 3.36
9985560085
241 | AVULA KARTHIK IV Yr CSE TCS - Ms Sriharsha- 3.36
&8897982926 9985560085
242 | KAIRAMKONDA ASHRITHA | IV Yr CSE TCS - Ms Sriharsha- 3.36
&7075700426 9985560085
243 | PUTCHAKATLA UDAY IV Yr ECE TCS - Ms Sriharsha- 3.36
KIRAN 9985560085
244 | SRINIVAS RAMGIRI I YR TekWorks 2.6
MTECH-CSE
245 | KALYANAPU IV Yr CSE TekWorks 2.6
NAGENDRABABU
246 | KURADA SAI PHANI IV Yr CSE TekWorks 2.6
BHARGHAVI
247 | JABBU SHIVAKUMAR IV Yr CSE TekWorks 2.6
248 | AKSHINTHALA SUPRIYA IV Yr EEE TekWorks 2.6
249 | SIRRA PRUTHVI GOUD IV Yr EEE TekWorks 2.6
250 | MERUGU BHANU IV Yr MECH | TekWorks 2.6
251 | D ES CHANDRA DILEEP II YR TRIPOD - Mr. Pratap - | 2
MTECH-CSE | 8790325033
252 | KATHIK CHARY IIYR

TRJPOD?Mr. Pram@RN@?E\. s




MTECH-CSE | 8790325033
553 | KUNSOTH PRIYANKA 1 YR Tripod- Mr Pratap - 34
MTECH-EPS | 8790325026
254 | AKULA RAJKUMAR 11 YR TRIPOD - Mr. Pratap - | 2
MTECH-EPS | 8790325033
555 | KATHI ANIL REDDY IVYrCSE | TRIPOD - Mr. Pratap - | 2
8790325033
256 | SHANIGARAPU SANDHYA | IV Yr CSE Tripod- Mr Pratap - 34
&7893439711 8790325026
257 | KASTURI PHANEENDRA- IV Yr CSE Tripod- Mr Pratap - 34
9951939570 8790325026
258 | BETHU DILEEPKUMAR IV Yr CSE TRIPOD - Mr. Pratap - | 2
8790325033
259 | PARUPALLI SHIVANE IV Yr CSE Tripod- Mr Pratap - 34
&9948472657 8790325026
260 | DYAVARISETTI HARIKA IVYrECE | TRIPOD - Mr. Pratap - | 2
8790325033
261 | BYRAMPALLI SHAILAJA  |[IVYTECE | TRIPOD - Mr. Pratap - | 2
8790325033
262 | SIDDULA SAI TEJA IV Yr ECE TRIPOD - Mr. Pratap - 2
8790325033
263 | VSRILAXMI &9912930500 | IV Yr ECE Tripod- Mr Pratap - 34
8790325026
264 | BONTHA SRIKANTH IVYrEEE | TRIPOD - Mr. Pratap - | 2
8790325033
265 | CHIRRA SAIKUMAR IV Yr MECH | TRIPOD - Mr. Pratap - | 2
8790325033
KOKKULA VISHNU IV Yr CSE XPLORE 90000
VARDHAN INFORMATION
266 TECHNOLOGY
PRIVATE LIMITED
ARRA ANOOP REDDY IV Yr ECE XPLORE 90000
&9490016691 INFORMATION
267 TECHNOLOGY
PRIVATE LIMITED
CHAPPIDI SRIKANTH IV Yr ECE XPLORE 90000
REDDY INFORMATION
268 TECHNOLOGY
PRIVATE LIMITED
GANIJI VAMSHI IV Yr ECE XPLORE 90000
INFORMATION
269 TECHNOLOGY
PRIVATE LIMITED
VEMPARALA SRI HARSHA | IV YT MECH | XPLORE 90000
INFORMATION
270 TECHNOLOGY
PRIVATE LIMITED
K SURESH IV Yr MECH | XPLORE 90000
INFORMATION
271 TECHNOLOGY
PRIVATE LIMITED |
GADU RAHUL IV Yr MECH | XPLORE 90000
272 INFORMATION ’Sf::- ‘
T‘ECHNOLOGY@QE'Nv‘J W= o Tatl
o ot €040

LY




PRIVATE LIMITED

273

ERUGU SAIKUMAR

ITYR

MTECH-CSE

YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

274

KASANI SRIKANTH

YR

MTECH-EPS

YESPEAL
TECHNOLOGIES PVT
LTD-Mr. K
Raghavendra -
998912673

275

AMALLA VARSHITHA
REDDY

IV Yr CSE

YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

276

KOMURAVELLI SRI LAXMI
& 9912930500

IV Yr CSE

YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

277

YEDAMAKANTI NAVEEN
KUMAR REDDY

IV Yr CSE

YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

278

VEERAMALLA AKHIL

IV Yr CSE

YESPEAL
TECHNOLOGIES PVT
LTD-Mr. K
Raghavendra -
998912673

279

KOTA SANDEEP

IV Yr CSE

YESPEAL
TECHNOLOGIES PVT
LTD-Mr. K
Raghavendra -
998912673

280

KURA SHIVA PRASAD

IV Yr ECE

YESPEAL
TECHNOLOGIES PVT
LTD-Mr. K
Raghavendra -
998912673

281

POTHARAJULA SHANKARA
SHESHANKA KIREETI

IV Yr EEE

YESPEAL
TECHNOLOGIES PVT
LTD-Mr. K
Raghavendra -
998912673

282

GUGULOTH BINDU

IV Yr EEE

YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K
Raghavendra -
998912673

283

VANGARA SANDEEP

IV Yr MECH

YESPEAL
TECHNOLOGIES PVT
LTD - Mr. K




Raghavendra -
998912673
KOYYA NANDHINI IVYr MECH | YESPEAL 4
TECHNOLOGIES PVT
LTD -Mr. K
284 Raghavendra -
998912673
VEESAM JESHWANTH IV Yr MECH | YESPEAL 4
KUMAR TECHNOLOGIES PVT
LTD - Mr. K
285 Raghavendra -
998912673
VADTHYAVATH IV Yr MECH | YESPEAL 4
CHANDRASHEKHAR TECHNOLOGIES PVT
LTD - Mr. K
286 Raghavendra -
998912673
287 MADAKA RAJU MBA SUTHERLAND 25
9059106604
288 BATHULA SULOCHANA | MBA TekWorks 25
9177606841
289 CHANDAGALLA RAJESH | MBA SUTHERLAND 25
7981726444
290 CHOUDOJU MOUNIKA MBA SUTHERLAND 2.5
6301529100
291 DASARI SAINATH MBA SUTHERLAND 2.5
9553625856
292 DEVARAKONDA MBA SS&c 28
SRAVANI 9848705305
293 ENTHALA LAHARI MBA SS&c 28
0121477243
294 ETIKALA RANJITH MBA SSé&c 2.8
9705796513
295 GOLUSULA RAMESH MBA SUTHERLAND 2.5
9505981758
296 GUNTI MAHESH CHARY | MBA SS&c 28
9010796986
297 GAJJELA SRILATHA MBA TekWorks 2.5
8919326968
298 KASOJU PADMINI MBA TekWorks 2.3
9490592873
299 KODAGANDLA RAMESH | MBA SS&ec 28
7036060877
300 KOORA SAIKUMAR MBA TekWorks 2.5
7013190865
301 MOHAMMED NASREEN MBA SS&c 28
9381789091
302 NAKKA ANIL 9247457918 | MBA SS&c 28
303 P SWATHIREDDY MBA SS&c 28
8341465363
304 PISKA KARUN 9704646988 | MBA SS&c 28




305 POLOJU VIKAS MBA SS&c 2.8
9705558810
306 POONDRA ANJALI MBA SS&c 2.8
8074923932
307 RACHERLA SOWMYA MBA SSé&c 2.8
9618877896
308 RANGA SHIVANI MBA SS&c 2.8
8790366829
309 REETESH KUMAR MBA SS&c 28
MEHTA 9701588420
310 S SHEKAR 9346614447 MBA SS&c 2.8
311 | YARRAMATI HARISH MBA SS&c 2.8
9603630050
312 | MEDIPALLY POOJA MBA SS&c 2.8
9502417018
313 | RAKASHI MANISH REDDY | MBA SS&c 2.8
79869996904
314 | SURAPALLY SAI KUMAR MBA SS&c 28
9381568131
315 | PAPPULA NARAYANA MBA SS&c 2.8
REDDY 9640789300
316 | D LAXMANUDU 9347029489 | MBA SUNVIiI ENGG 2.7
317 | PULLA SWETHA 8186943662 | MBA SUNVIi ENGG 2.7
318 | M NAGESHWARRAO MBA SUNVI ENGG 2.7
9505031130
319 | BALLA BHANU 9394523511 | MBA SUNVIi ENGG 2.9
320 BODISE SONI 9505036459 | MBA SUNVI ENGG 2.7
321 D RAMUDU 9704504044 MBA SUNVIi ENGG 2.9
322 DASARI ANUSHA MBA PALLE 2.5
7893923558 TECHNOLOGIES
323 | NEELAM NEELIMA MBA PALLE 25
9553414641 TECHNOLOGIES
324 VYASABHATTU MBA SUTHERLAND 2.5
PAVANRALJ 8639317806
325 MITAI SANDHY A MBA SUTHERLAND 2.5
6300593099
326 KATTA NARESH MBA SUTHERLAND 2:5
9505234726
-l:_._::_:‘)
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LEADERS IN TECHNOLOGY TRAINING
SOPTWARE TRAMNG | OUTSOURCING | SOLUTION IS0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

3/05/2021

Letter of Intent —Free Training and Placement under CSR

Dear Akula Kiranmai (Avanthi Institute of Engineering And Technology )

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3/06/2021 Course Duration {3.5 month)The
Mode of Training will be Online — Using Zoom App.

The Training will be conducted every day between 6:30 PM to 8 PM.

During this Program you will be having Technology Training

1. Monday to Friday — Training, and Saturday Evaluation & interview preparation.
Program features:

1. Aptitude & reasoning training

2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database

mysql/sql server

Assignments — coding & aptitude

System tests on regular basis

Coding interview preparation

Mock technical interviews

Mock HR interviews

We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed

9. Course Completion Certificate will be provided after the successful completion of the
Technology training

10. If student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

11. If student has not attended any interview scheduled by Palle Technologies, then student will be
disqualified from the program and will not be eligible for free training and placements.

12. Student must clear mock interview to apply for our client companies.
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15/6, 2nd Floor, Manish Complex (Above S8I Bank), Mangammanapalya Main Road
Bommanahalli, Bengaluru - 560 068
Ph : 0B0-41645630, email : info@techpalie.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING
SOFTWARE TRAINING | OUT SOURCING | SOLUTION IS0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xl mark sheets

(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6" semester
(3) Student has to send photo copy of Aadhar card

(4) Student has to send photo copy of college ID proof

(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

e / PRINCIPAL :
. 5, /f uafhht Institute of Engineering & Technoiogy
; b ”h{:.||r:‘:1332';~! (v), Hayathnagar,

id Miat §
Ranga Reddy (Dist.)

S

15/6, 2nd Floor, Manish Complex (Above SBI Bank). Mangammanapalya Main Road
Bommanahalii, Bengaluru - 560 068
Ph : 0B0-41645630, email - info@techpalle.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING
SOFTWARE TRAMNG | OUTSOURCING | SOLUTION IS0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

3/05/2021

Letter of Intent —Free Training and Placement under CSR

Dear Ambati Manoj (Avanthi Institute of Engineering And Technology )

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3/06/2021 Course Duration (3.5 month)The
Mode of Training will be Online — Using Zoom App.

The Training will be conducted every day between 6:30 PM to 8 PM.

During this Program you will be having Technology Training

1. Monday to Friday — Training, and Saturday Evaluation & interview preparation.
Program features:

1. Aptitude & reasoning training

2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database

mysql/sql server

Assignments — coding & aptitude

System tests on regular basis

Coding interview preparation

Mock technical interviews

Mock HR interviews

We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed

9. Course Completion Certificate will be provided after the successful completion of the
Technology training

10. If student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

11. If student has not attended any interview scheduled by Palle Technologies, then student will be
disqualified from the program and will not be eligible for ffgggrgjning and placements.

12. Student must clear mock interview to apply for our %Tﬁg&gﬁ(ppanies.
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15/6, 2nd Floor. Manish Complex (Above $8I Bank). Mangammanapalya Main Road
Bommanahalii. Bengaluru - 560 068
Ph : 080-41645630, email : info@techpaile.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING
SOPTRARS TAAMINS | OUTSOURCHG | SOLYTION S0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xl mark sheets

(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6™ semester
(3) Student has to send photo copy of Aadhar card

(4) Student has to send photo copy of college ID proof

(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

15/8, 2nd Floor. Manish Complex (Above SBI Bank). Mangammanapalya Main Road
Bommanahalii, Bengaluru - 560 068
Ph : 080-41645630, email : info@techpalie.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING
SOFTWARE TRAINING | OUT SOURCING | SOLUTION 1S0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

3/06/2021

Letter of Intent —Free Training and Placement under CSR

Dear Baljapalli Shiva Kumar (Avanthi Institute of Engineering And Technology )

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3/06/2021 Course Duration (3.5 month)The
Mode of Training will be Online — Using Zoom App.

The Training will be conducted every day between 6:30 PM to 8 PM.

During this Program you will be having Technology Training

1. Monday to Friday — Training, and Saturday Evaluation & interview preparation.
Program features:

1. Aptitude & reasoning training

2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database

mysql/sql server

Assignments — coding & aptitude

System tests on regular basis

Coding interview preparation

Mock technical interviews

Mock HR interviews

We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed

9. Course Completion Certificate will be provided after the successful completion of the
Technology training

10. If student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

11. If student has not attended any interview scheduled by Palle Technologies, then student will be
disqualified from the program and will not be eligible for free training and placements.

12. Student must clear mock interview to apply for our client companies
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15/8, 2nd Floor, Manish Complex (Above S8I Bank) Mar@aﬂ{iﬂaﬂéba&a Mafn Road
Bommanahalli, Bengaluru - 560 068 _——
Ph : 080-41645630, email - info@techpalle.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING
SOFTWARE TRAINING | OUT SOURCING | SOLUTION IS0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, Xl mark sheets

(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6™ semester
(3) Student has to send photo copy of Aadhar card

(4) Student has to send photo copy of college ID proof

(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

PRINCIPAL
Avanthi Institute of Engineering & Technology
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15/6, 2nd Floor, Manish Complex (Above SBI Bank), Mangammanapalya Main Road
Bommanahalii. Bengaluru - 560 068

Ph : 080-41645630, email : info@techpalle.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING

3/05/2021

Letter of Intent —Free Training and Placement under CSR

Dear Beeram Bhargav Reddy (Avanthi Institute of Engineering And Technology )

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3/06/2021 Course Duration (3.5 month)The
Mode of Training will be Online — Using Zoom App.

The Training will be conducted every day between 6:30 PM to 8 PM.

During this Program you will be having Technology Training

1. Monday to Friday — Training, and Saturday Evaluation & interview preparation.
Program features:

1. Aptitude & reasoning training

2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database

mysql/sql server

Assignments — coding & aptitude

System tests on regular basis

Coding interview preparation

Mock technical interviews

Mock HR interviews

We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed

9. Course Completion Certificate will be provided after the successful completion of the
Technology training

10. If student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

11. If student has not attended any interview scheduled by Palle Technologies, then student will be
disqualified from the program and will not be eligible for free training and placements.

12. Student must clear mock interview to apply for our client companies.
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Bommanahalli, Bengaluru - 560 068.
Ph : 080-41645630, email : info@techpalle.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING

SOFTWARE TRAINING | OUT SOURCING | SOLUTION 1S0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, XIl mark sheets

(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6" semester
(3) Student has to send photo copy of Aadhar card

(4) Student has to send photo copy of college ID proof

(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

PRINCIPAL

vanthi Insttte of E

15/6, 2nd Floor, Manish Complex (Above SBI Bank), Mangammanapalya Main Road
Bommanahalii. Bengaluru - 560 068
Ph : 080-41645630, email : info@techpalle.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING
SOFTWARG TRANNG | OUTSOURCENG | SOLUTION 1SO 9001 : 2015 CERTIFIED & NASSCOM MEMBER

3/06/2021

Letter of Intent —Free Training and Placement under CSR

Dear Bongu Ramya (Avanthi Institute of Engineering And Technology )

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3/06/2021 Course Duration (3.5 month)The
Mode of Training will be Online — Using Zoom App.

The Training will be conducted every day between 6:30 PM to 8 PM.

During this Program you will be having Technology Training

1. Monday to Friday — Training, and Saturday Evaluation & interview preparation.
Program features:

1. Aptitude & reasoning training

2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database

mysql/sql server

Assignments — coding & aptitude

System tests on regular basis

Coding interview preparation

Mock technical interviews

Mock HR interviews

We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed

9. Course Completion Certificate will be provided after the successful completion of the
Technology training

10. If student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

11. If student has not attended any interview scheduled by Palle Technologies, then student will be
disqualified from the program and will not be eligible for free training and placements.
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LEADERS IN TECHNOLOGY TRAINING
SOPTWARE TRAMNG | OUTSOURCING | SOLUTION IS0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, XIl mark sheets

(2) student has to send a photo copy of Engineering all semester mark sheets up to 6% semester
(3) Student has to send photo copy of Aadhar card

(4) Student has to send photo copy of college ID proof

(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies
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15/6, 2nd Floor, Manish Complex (Above SBI Bank), Mangammanapalya Main Road
Bommanahalii, Bengaluru - 560 068
Ph : 080-41645630, email : info@techpalle.com | website : www.techpalle.com
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3/06/2021

Letter of Intent —Free Training and Placement under CSR

Dear Dommati Sai Teja (Avanthi Institute of Engineering And Technology )

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3/06/2021 Course Duration (3.5 month)The
Mode of Training will be Online — Using Zoom App.

The Training will be conducted every day between 6:30 PM to 8 PM.

During this Program you will be having Technology Training

1. Monday to Friday — Training, and Saturday Evaluation & interview preparation.
Program features:

1. Aptitude & reasoning training

2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database

mysql/sql server

Assignments — coding & aptitude

System tests on regular basis

Coding interview preparation

Maock technical interviews

Mock HR interviews

We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed

9. Course Completion Certificate will be provided after the successful completion of the
Technology training

10. If student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

11. If student has not attended any interview scheduled by Palle Technologies, then student will be
disqualified from the program and will not be eligible for free training and placements.

12. Student must clear mock interview to apply for our client companies.
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Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, XIl mark sheets

(2) student has to send a photo copy of Engineering all semester mark sheets up to 6% semester
(3) Student has to send photo copy of Aadhar card

(4) Student has to send photo copy of college ID proof

(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

PRINCIPAL _
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15/6, 2nd Floor, Manish Complex {(Above SBI Bank}), Mangammanapalya Main Road
Bommanahalii, Bengaluru - 560 D68
Ph : 080-41645630, email : info@techpalle.com | website : www.techpalle.com
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3/05/2021
Letter of Intent —Free Training and Placement under CSR

Dear Maduri Rakesh (Avanthi Institute of Engineering And Technology )

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3/06/2021 Course Duration (3.5 month)The
Mode of Training will be Online — Using Zoom App.

The Training will be conducted every day between 6:30 PM to 8 PM.

During this Program you will be having Technology Training

1. Monday to Friday — Training, and Saturday Evaluation & interview preparation.
Program features:

1. Aptitude & reasoning training

2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database

mysql/sql server

Assignments — coding & aptitude

System tests on regular basis

Coding interview preparation

Mock technical interviews

Mock HR interviews

We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed

9. Course Completion Certificate will be provided after the successful completion of the
Technology training

10. If student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

11. If student has not attended any interview scheduled by Palle Technologies, then student will be
disqualified from the program and will not be eligible for free training and placements.

12. Student must clear mock interview to apply for our cIiezt/cg)mpanies.
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15/6, 2nd Floor, Manish Complex (Above SBI Bank). Mangammanapalya Main Road

Bommanahalli, Bengaluru - 560 068
Ph : 080-41645630, email : info@techpalle.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING
SOFTWARE TRANIG | OUTSOURCING | SOLUTION 1S0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, XIl mark sheets

(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6t
(3) Student has to send photo copy of Aadhar card

(4) Student has to send photo copy of college ID proof

(5) Student has to send his or her pass port size photo

semester

We look forward to welcome you on board.Sincerely,
HR Team

Palle Technologies

15/6, 2nd Floor, Manish Complex (Above SBI Bank), Mangammanapalya Main Road
Bommanahalii, Bengaluru - 560 068
Ph : 080-41645630, email : info@techpalle.com | website - www.techpalie.com



LEADERS IN TECHNOLOGY TRAINING

3/05/2021

Letter of Intent —Free Training and Placement under CSR

Dear Ravva Shashidhar (Avanthi Institute of Engineering And Technology )

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3/06/2021 Course Duration (3.5 month)The
Mode of Training will be Online — Using Zoom App.

The Training will be conducted every day between 6:30 PM to 8 PM.

During this Program you will be having Technology Training

1. Monday to Friday — Training, and Saturday Evaluation & interview preparation.

Program features:

1.
2:

PN AW

10.

11.

12.

Aptitude & reasoning training

Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

Assignments — coding & aptitude

System tests on regular basis

Coding interview preparation

Mock technical interviews

Mock HR interviews

We will schedule unlimited number of interviews with our esteemed clients with packages
starting from 3 LPA to 8 LPA until student gets placed

Course Completion Certificate will be provided after the successful completion of the
Technology training

If student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

If student has not attended any interview scheduled by Palle Technologies, then student will be
disqualified from the program and will not be eligible for free training and placements.

Student must clear mock interview to apply for our client companies.

—

Lian 'lll" |!]{1f\ Cilyilie

15/6, 2nd Floor, Manish Complex (Above S8 EénkrMahgaﬁwé‘éhapaiy? Aain &
Bommanahalli. Bengalury - 560-068. > St
Ph : 080-41645630, email - info@techpalle.com | webshe mtechpaile com



LEADERS IN TECHNOLOGY TRAINING
SOFTWARE TRAINING | OUT SOURCING | SOLUTION IS0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, XIl mark sheets

(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6" semester
(3) Student has to send photo copy of Aadhar card

(4) Student has to send photo copy of college ID proof

(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

15/6, 2nd Floor, Manish Complex (Above SBI Bank), Mangammanapalya Main Road
Bommanahalii, Bengaluru - 560 068

Ph : 080-41645630, email - info@techpalle.com | website | www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING
SOFTWARE TRANING | OUTSOURCIG | SOLUTION IS0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

3/05/2021

Letter of Intent —Free Training and Placement under CSR

Dear Vadithya Pavan (Avanthi Institute of Engineering And Technology )

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3/06/2021 Course Duration (3.5 month)The
Mode of Training will be Online — Using Zoom App.

The Training will be conducted every day between 6:30 PM to 8 PM.

During this Program you will be having Technology Training

1. Monday to Friday — Training, and Saturday Evaluation & interview preparation.
Program features:

1. Aptitude & reasoning training

2. Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database

mysql/sql server

Assignments — coding & aptitude

System tests on regular basis

Coding interview preparation

Mock technical interviews

Mock HR interviews

We will schedule unlimited number of interviews with our esteemed clients with packages

starting from 3 LPA to 8 LPA until student gets placed

9. Course Completion Certificate will be provided after the successful completion of the
Technology training

10. If student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

11. If student has not attended any interview scheduled by Palle Technologies, then student will be
disqualified from the program and will not be eligible for free training and placements.

12. Student must clear mock interview to apply for our client companies.
gy

R

15/6, 2nd Floor. Manish Complex (Above S8I Bank‘{f M;@%méﬁépaiyé Main Road

Bommanahalli, Bengaluru - 566:068° |
Ph : 080-41645630, email : info@techpaile.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING
SOFTWARE TRAINING | OUT SOURCING | SOLUTION ISO 9001 : 2015 CERTIFIED & NASSCOM MEMBER

Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, XIl mark sheets

(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6" semester
(3) Student has to send photo copy of Aadhar card

(4) Student has to send photo copy of college ID proof

(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

15/8, 2nd Floor, Manish Complex (Above SBI Bank), Mangammanapalya Main Road
Bommanahalii, Bengaluru - 560 068
Ph : 080-41645630, email : info@techpalle.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING
SOFTWARE TRAINING | OLTSOURCING | SOLUTION IS0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

3/06/2021

Letter of Intent —Free Training and Placement under CSR

Dear Yedla Naveen Kumar (Avanthi Institute of Engineering And Technology )

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology
Training and Placement which is of free of cost for merit students.

By Palle Technologies, Bangalore.

The program will begin from (November) 3/06/2021 Course Duration (3.5 month)The
Mode of Training will be Online — Using Zoom App.

The Training will be conducted every day between 6:30 PM to 8 PM.

During this Program you will be having Technology Training

1. Monday to Friday — Training, and Saturday Evaluation & interview preparation.

Program features:

1.
2.

RN WM AW

10.

11.

12.

Aptitude & reasoning training

Technology training on Java / python / Dotnet based on student choice.

Technology training on common modules which includes web technologies, and database
mysql/sql server

Assignments — coding & aptitude

System tests on regular basis

Coding interview preparation

Mock technical interviews

Mock HR interviews

We will schedule unlimited number of interviews with our esteemed clients with packages
starting from 3 LPA to 8 LPA until student gets placed

Course Completion Certificate will be provided after the successful completion of the
Technology training

If student misses any one class during training period, then student will be dropped from the
program and will not be eligible for free training and placements.

If student has not attended any interview scheduled by Palle Technologies, then student will be
disqualified from the program and will not be eligible for free training and placements.

Student must clear mock interview to apply for our client companies,

15/8, 2nd Floor. Manish Complex (Above SBI Bank) Mahgammanapalys Main Road
Bommanahalli, Bengaluru - 560 068
Ph : 0B0-41645630, email info@techpalle.com | website : www.techpalle.com



LEADERS IN TECHNOLOGY TRAINING
SOFTWARE TRAINING | OUT SOURCING | SOLUTION IS0 9001 : 2015 CERTIFIED & NASSCOM MEMBER

Mandatory Requirements while joining:

(1) Student has to send a photo copy of his or her X, XIl mark sheets

(2) Student has to send a photo copy of Engineering all semester mark sheets up to 6™ semester
(3) Student has to send photo copy of Aadhar card

(4) Student has to send photo copy of college ID proof

(5) Student has to send his or her pass port size photo

We look forward to welcome you on board.Sincerely,
HR Team
Palle Technologies

s
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15/8, 2nd Floor, Manish Complex (Above SB8I Bank). Mangammanapalya Main Road
Bommanahalii, Bengaluru - 560 068
Ph : 080-41645630, email : info@techpalle.com | website : www.techpalle.com
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LETTER OF INTENT

P D 0 Fe D d |
Name: C/)’-‘-O{PQM“ FRVM l/,ﬁ/LgM ho{l@

Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate on a
Fixed Term Employment for term less than 12 months at Hyderabad facility of Amazon
Development Center India Pvt. Ltd. (the "Company”).

Please treat this as a letter of intent {"LOI") valid for a period of 365 days from the date of 1ssue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabitities on your or our side unless an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you. The issue of an
Offer Letter to you is subject to the Company’s future business requirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LO! stands automatically
terminated. This LOI shall also be terminated automatically in the event you take up employment
with another person.

You are required to submit the following documents:

Copies of the Educational Certificate (from Class 10™ till the highest education)

L]

* Relieving letter from the previous employer/s (if applicable)
¢ Service letter from the previous employer/s (if applicable)

¢ Last payslip from the previous employer/s (if applicable)

¢ Form 16 (if applicable)

* Address Proof

* Passport Size Photographs (6)

* Copy of PAN card

. y o 7 / .
Upon signing the Offer Letter, you would be ehgible to a Base Pay of Rs. »? é O/ “—per annum

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of
pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way a binding commitment on the Company’s part. In addition, vou will be eligible for benefite

as per the Company's policies.

L vanthi ; i ine 8 Tarhnalam
Avanthi Institute of Engineering & Technology

Gunthaplly (V), Hayathnagar,

Laxmi Infobohn Privote Limited, ITATES SEZ, Floor 3rd, ath, SRR 90 (s, Survey No 107.P,

Kokapet Villoge, Gondipet Mondal, Ranoga Reddy District, Hyderobad 530075 Telongana
CIN-U72200KA2004FTC034273



amazon: Development Centre
£ ) : i

(India) Private Limited

You are hereby notified that you are not employed in the absence of your accepting the Offer
Letter. This LOI relates only to your potential employment with the Company and does not
constitute an offer of employment with respect to the Company or any alfiliate or related entity.
Further, this LOI-does not create or vest any rights in you to be issued an Offer Letter whether
within the 365 day period referred to herein or thereafter or with respect to the bawe pay as
mentioned herein as the same is merely indicative.

In the event that you receive an offer of employment from any other employer {apart from the
Company), you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance
of the terms and conditions stated above, along with the documents aforementioned Acceptance
of this LO! will be construed as a confirmation that you do not have any obligations arsing from
any contract or otherwise in favor of a prior employer or third party, which would impose
restrictions on your ability to accept employment with the Company and carry out your functions
and duties towards the Company upan employment, if and once the Offer Letter 15 wwsued.

For any queries, please feel free to call us on 7799882820

Yours sincerely, -

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

Raxya glia
Recruitrient Manager

ACCEPTANCE OF LOI

| accept the terms set forth in this letter:

/p I - 0"""4 , & Lf09'~wz/’%

Sugnature Date

# .I!"‘ ., 3 fCn

wmmnmmaw IT/TES SEZ, Floor 3ed, dth, sémmmwm *\;w..‘

- Kokopet Village, Gondipet Mandal, Ranogo Reddy Dist ;
CIN- urzzoomoo:ncé;;m WG

No 107-(p),
ngona,



®| Development Centre
a‘migon (India) Private Limited

LETTER OF INTENT

Date: o 2-0 7 ~202]
Name: ﬂ[& (kaﬂxﬂ’]
Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate on a
Fixed Term Employment for term less than 12 months at Hyderabad facility of Amazon
Development Center India Pvt. L1d. {the "Company”).

Please treat this as a letter of intent {"LOI") valid for a period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you The issue of an
Offer Letter to you is subject to the Company’s future business requirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LO! stands automatic ally
terminated. This LOI shall also be terminated automatically in the event you take up employment
with another person. :

You are required to submit the following documents:

* Copies of the Educational Certificate (from Class 10™ till the highest education)
* Relieving letter from the previous employer/s (if applicable)

* Service letter from the previous employer/s {if applicable)

* Last payslip from the previous employer/s (if applicable)

Form 16 (if applicable) g

Address Proof

Passport Size Photographs (6)

Copy of PAN card

.« » @

¥ ﬁ’ "
Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. ~7 [ 015 ~per annum

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of
pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way a binding commitment on the Company’s part. In addition, you will be eligible for benefits
as per the Company’s policies.

anihl Iy
ibidd 1

Laami Infobohn Privae imited, TTES SEZ, Floor 3rd, 4h, S, 6 A7 i Towsr . Bivk) No 107.4p,
Kokapet Villoge, Gondipet Mandol, Ranoga Reddy District, Hyde) abing 509075 Telangana
CIN-U72200KA2004FTC034237 —



_ e | Development Centre
amazon® | bevelopment Cent

(India) Private Limited

You are hereby notified that you are not employed in the absence of your arcepting the Offer
Letter. This LOI relates only to your potential employment with the Company and does not
constitute an offer of employment with respect to the Company or any alfiliate or re Hated entity.
Further, this LOI does not create or vest any rights in you to be issued an Offer Letter whether
within the 365 day period referred to herein or thereafter or with respect 1o the base pay as
mentioned herein as the same is merely indicative.

In the event that you receive an offer of employment from any other emplayer {apart from the
Company), you are requested to immediately intimate the Company in writing of such offer

You are required to return the duplicate copy of this latter duly sipned indicating your acceptance
of the terms and conditions stated above, along with the documents aforementioned Acceptance
of this LOI will be construed as a confirmation that you do not have any ebligations ansing from
any contract or otherwise in favor of a prior employer or third party, which would impose
restrictions on your ability to accept employment with the Company and carry out your functions
and duties towards the Company upen employment, if and once the Offer Letter is 1ssued.

For any queries, please feel free to call us on 7799882820,

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

& %
anager

Recruit ent
ACCEPTANCE OF LOI

| accept the terms set forth in this letter:

fﬂi*%% l O')/[oa'fo«ovi

Signature Date

lnﬂnf m&m Private Limited, IT/ITES SEZ, Floor 3id, 4th, 51
h, 6tk & 7ih i W
_ w Village, Gondipet Mandol, Rohoga Redd, District, Hrderob:ﬁ g%g s
CIN. U72?00KA200¢FT€034233 i 4k




¢ | Development Centre
a\n;@.«;on (India) Private Limited

LETTER OF INTENT

Date: 02—07-202)

Name: .AWAAJ\"Y) SCVY)‘HQ”L‘

Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate on a
Fixed Term Employment for term less than 12 months at Hyderabad facility of Amazon
Development Center India Pvt. Ltd. (the "Company”). :

Please treat this as a letter of intent {"LOI") valid for a period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you. The issue of an
Offer Letter to you is subject to the Company’s future business requirements and wiil be issued at
the sole discretion of Amazon Upon issue of the Offer Letter, this LO! stands automatics iy
terminated. This LOI shall also be terminated automatically i the event you take up employment
with another person.

You are required to submit the following documents:

* Copies of the Educational Certificate (from Class 10" till the highest education)
* Relieving letter from the previous employer/s (if applicable)

Service letter from the previous employer/s (if applicable)

Last payslip from the previous employer/s (if applicable)

Form 16 (if applicable)

Address Proof

Passpart Size Photographs (6)

Copy of PAN card

. & 0 s @

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs, ,«?g_ A ol Zip N
The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of
pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way a binding commitment on the Company’s part. In addition, you will be eligible for benefits
as per the Company’s policies.

‘;" ru 1stilie UF £y g + 16Chn0I0g
Laxmi Infobohn Private Limited, IT/ITES SEZ, Floor 3rd, 4th, Sth, 8th & 71h inTawbirah 50, ﬁ}g}"?ﬁ}!“-}%
Kokapet Villoge, Gondipet Mandal, Ronoga Reddy Districs, Hyderabad Wﬁéﬂv@w@m; 4
CIN-U72200KA2004FTC034233 o .
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(India) Private Limited

You are hereby notified that you are not employed in the absence of your accepting the Offer
Letter. This LOI relates only to your potential employment with the Company and does not
constitute an offer of employment with respect to the Company or any alfiliate or related entity.
Further, this LOI does not create or vest any rights in you to be issued an Offer Letter whether
within the 365 day period referred to herein or thereafter or with respect to the hase pay as
mentioned herein as the same is merely indicative.

In the event that you receive an offer of employment from any ather employer {apart from the
Company), you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance
of the terms and conditions stated above, along with the documents aforementioned Acceptance
of this LO! will be construed as a confirmation that you do not have any ebligations ansing from
any contract or otherwise in favor of a prior employer or third party, which would mpose
restrictions on your ability to accept employment with the Company and carry out your functions
and duties towards the Company upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to call us on 7799882820,

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

bt

Recrurt ent Manager
ACCEPTANCE OF LOI

| accept the terms set forth in this letter:

zﬂgaf"m 0 L/ oa/ 202/

¥ 15

Signature _ Date

;m;mwm Private Limited, IT/ITES SEZ, Floor 3id, 4th, et Tl
Sth, 6ih & 7ih in T {

WV‘IW, Gondipet Mondal, Ronogo Reddy District, Hrd«ub:d 5000;5

CIN-U72200KA2004FTC034233




® | Development Centre
a@gon (India) Private Limited

LETTER OF INTENT

Date: g,i’\d ju{a, 290, )
Name: B, Vem MH Loy £om o

Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate on a
Fixed Term Employment for term less than 12 months at Hyderabad facility of Amazon
Development Center India Pvt. Ltd. (the "Company”).

Please treat this as a letter of intent ("LOI") valid for a period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you. The issue of an
Offer Letter to you is subject to the Company’s future business requirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LO! stands automatically
terminated. This LOI shall also be terminated automatically in the event you take up employment
with another person.

You are required to submit the following documents:

Copies of the Educational Certificate {from Class 10™ till the highest education)
Relieving letter from the previous employer/s (if applicable)

Service letter from the previous employer/s {if applicable)

Last payslip from the previous employer/s (if apphcable)

Form 16 (if applicable)

Address Proof

Passport Size Photographs (6)

* Copy of PAN card

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. ;Qg é 0/ i{,«—-pef annum
The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of

pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way a binding commitment on the Company's part. In addition, you will be eligible for benefits
as per the Company’s policies.

¢ & & 8 o

NCIPAL
I ."‘4n5<$31n-hrh

wwanthi Institute of Engineering & Technology
Laxmi Infobohn Private Limited, IT/ATES SEZ, Floor 3rd, dth, Sth, 6th & Tih in Tower Gy ﬂg_l.,%ycﬂ% {}'{),é‘%}'%timéff’h’-
eday |

Kokapet Villoge, Gondipet Mandal, Ranaga Reddy Districs, Hyderohad 500075 Tikenigiin Dist.)
7 CIN-U???GOWOOJFTCOB-G 233 e -4
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a\ma; on (India) Private Limited

You are hereby notified that you are not employed in the absence of your accepting the Offer
Letter. This LOI relates only to your potential employment with the Company and does not
constitute an offer of employment with respect to the Company or any affiliate or related entity.
Further, this LOI does not create or vest any rights in you to be issued an Offer Letter whether
within the 365 day period referred to herein or thereafter or with respect to the hase pay as

mentioned herein as the same is merely indicative.

In the event that you receive an offer of employment from any ather emplayer [apart from the
Company), you are requested to immediately intimate the Company in writing of such offer

You are required to return the duplicate copy of this letter duly signed indicating your acceptance
of the terms and conditions stated above, along with the documents aforementioned. Acceptance
of this LOI will be construed as a confirmation that you do not have any ebligations ansing from
any contract or otherwise in favor of a prior employer or third party, which would impose
restrictions on your ability to accept employment with the Company and carry out your functions
and duties towards the Company upon employment, if and once the Offer Letter s 1usued,

For any queries, please feel free to call us on 7799882820,

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

Rawya glla
Recruittient Manager

ACCEPTANCE OF LOI

| accept the terms set forth in this letter:

B - WQ“’:&L‘*-Q e 0203 202

Signature Date

Lo Ifolsh Privole Lied, TATES SEZ, Floor 3, 1, S, 6 & 71 i Towe i nstte of Engl
 Kokapet W.WME?Q%:;‘% Reddy Districy, waw‘soooréwd%m e
U72200KA2004F1C034233 " RS Reddy (Dist.)
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| * | Development Centre
a@;on (India) Private Limited

LETTER OF INTENT
Date: 2—07-202]) ‘
Name: ‘:DHA%FJA 'AJ & Karmat J
Dear |

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the pasition of Customer Service Associate on a
Fixed Term Employment for term less than 12 months. at Hyderabad facility of Amazon
Development Center India Pvt. Ltd. {the “Company”).

Please treat this as a letter of intent ("LOI") valid for a period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side uniess an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you. The issue of an
Offer Letter to you is subject to the Company’s future business requirements and will be isaued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LO! stands automatically
terminated. This LOI shall also be terminated automatically in the event you take up employment
with another person.

You are required to submit the following documents:

Copies of the Educational Certificate {from Class 10" till the highest education)
Relieving letter from the previous employer/s (if applicable)

Service letter from the previous employer/s {if applicable)

Last payslip from the previous employer/s (if applicable)

Form 16 {if applicable)

Address Proof

Passport Size Photographs (6)

Copy of PAN card

L I ™

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. ﬁ?,a? K o/ 5; :"i“"per annum

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of
pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative ang in
no way a binding commitment on the Company’s part. In addition, vou will be eligible for benefits
as per the Company’s policies.

Lami Infobhn Pivote Limited, T/TES SEZ, Floor 3rd, 4h, $th, 61h & 7 in Tousr 2 MV 49%41’; inegar,
Kokapet Village, Gondipet Mandol, Ranaga Reddy District, Hyderabad 500075 Taksina 0 O LIS
CIN-U72200KA2004FTC03427 1 s e
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(India) Private Limited

You are hereby notified that you are not employed in the absence of your accepting, the Offer
Letter. This LOI relates only to your potential employment with the Company and does not
constitute an offer of employment with respect to the Company or any alfiate or e Jated entity.
Further, this LOI does not create or vest any rights in you to be issued an Offer Letter whether
within the 365 day period referred to herein or thereafter or with respect to the base pay as
mentioned herein as the same is merely indicative.

in the event that you receive an offer of employment from any other employer {apart from the
Company), you are requested to immediately intimate the Company in writing of such offer

You are required to return the duplicate copy of this letter duly signed indicating your acceptance
of the terms and conditions stated above, along with the documents aforementioned. Acceptance
of this LO! will be construed as a confirmation that you do not have any obligations arsing from
any contract or otherwise in favor of a prior employer or'third party, which would impose
restrictions on your ability to accept employment with the Company and carry out your functions
and duties towards the Company upon employment, if and once the Offer Letter 15 issued.

For any queries, please feel free to call us on 7799882820,

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

«

Rawaya Gplla
Recruitient Manager

ACCEPTANCE OF LOI

| accept the terms set forth in this letter:

D- Jﬁ% W 02-07~ 202 |

Signature Date

Avanthi Institute of Engineerin
,MM Privete Limited, IT/ITES SEZ, Floor 3rd, 4th, Sih, &th & 71h in M*Fﬁ’tﬂwﬁﬁg‘f{““w”

8 Technolor
& Techn ogy
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* LETTER OF INTENT
Date: znd ju'd 202 )

T RHAVANT
Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate on a
Fixed Term Employment for term less than 12 months at Hyderabad facility of Amazon
Development Center India Pvt. L1d. {the "Company”).

Please treat this as a letter of intent {"LOI") valid for a period of 365 days from the date of issue of
this letter upon expiry of which the lotter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you. The issue of an
Offer Letter to you is subject to the Company’s future business requirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LO! stands automatically
terminated. This LOI shall also be terminated automatically in the event you take up empioyment
with another person.

You are required to submit the following documents:

Copies of the Educational Certificate {from Class 10" till the highest education)
Relieving letter from the previous employer/s (if applicable)

Service letter from the previous employer/s (if applicable)

Last payslip from the previous employer/s (if apphcable)

Form 16 (if applicable)

Address Proof

Passport Size Photographs (6)

Copy of PAN card

...‘....

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. rﬁm? /" 0 f'_e";,{:pe, annum
The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of
pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way a binding commitment on the Company’s part. In addition, you will be eligible for benefits
as per the Company’s policies.

Laxmi Infobahn Private Limited, IT/TES SEZ, Floor 3rd, 4th, Sth, 6th & Tih in Tl ] ly {V), He s
Kokapet Villoge, Gondipet Mandal, Ranoga Reddy District, Hyderahad sggag:gaiggm ist.}
CIN-U72200KA2004FTC034233 —
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You are hereby notified that you are not employed in the absence of your accepting the Offer
Letter. This LOI relates only to your potential employment with the Company and does not
constitute an offer of employment with respect to the Company or any alfiliate or related entity.
Further, this LOI does not create or vest any rights in you to be issued an Offer Letter whether
within the 365 day period referred to herein or thereafter or with respect 10 the base pay as
mentioned herein as the same is merely indicative.

In the event that you receive an offer of employment from any other employer (apart from the
Company), you are requested to immediately intimate the Company in writing of such offer

You are required to return the duplicate copy of this letter duh} sipned indicating your acceptance
of the terms and conditions stated above, along with the documents aforementioned. Acceptance
of this LOI will be construed as a confirmation that you do not have any obligations ansing from
any contract or otherwise in favor of a prior employer or third party, which would impose
restrictions on your ability to accept employment with the Company and carry out your functions
and duties towards the Company upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to call us on 7799882820

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

& %
Recrm: ent Manager

ACCEPTANCE OF LOI

| accept the terms set forth in this letter:

T Rhavat, & [1ulyl2021 B

Signature Date

MM Privote Limited, IT/ITES SEZ, Floor 31d, 41h, Sth, 6th & 7ih i Tower. %

 Kokopet Village, Gondipet Mandal, Ronago Red Hyd ).
CIN- urzzoonzog:gézﬁm obod- 500075, TM«:: Y /%’}f H
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Date:  hd Tuly 202

Name: A . P.rodec,o bumav ;

Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate on a
Fixed Term Employment for term less than 12 months at Hyderabad facility of Amazon
Development Center India Pvt. Ltd. {the "Company”).

Please treat this as a letter of intent ("LOI") valid for a period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side uniess an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you. The issue of an
Offer Letter to you is subject to the Company’s future business requirements and will be issued at
the sole discretion of Amazon Upon issue of the Offer Letter, this LO! stands automatically
terminated. This LOI shall also be terminated automatically in the event you take up employment
with another person.

You are required to submit the following documents:

Copies of the Educational Certificate (from Class 10™ till the highest education)
Relieving letter from the previaus employer/s (if applicable)

Service letter from the previous employer/s (if applicable)

Last payslip from the previous employer/s (if applicable)

Form 16 {if applicable)

Address Proof

Passport Size Photographs (6)

Copy of PAN card

L

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. ~7 [ 0 f;{_,_i—»pe, annum
The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of
pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way a binding commitment on the Company's part. In addition, you will be eligible for benefits

as per the Company’s policies.

RINCIPA!

Lo Infobohin Prvote Limled, FTATES SEZ, Floor rd, #h, S, 6 & T in Towaps oty MRG0 & ooy

Kokapet Villoge, Gondipet Mandal, Ronoga Reddy District, Hyderabad $001 gﬂﬁw’# 'L':’ﬂ“";‘.{ ‘-’ VUl
CIN-U72200KA2004FTC03423 5 SUnfIEpPL®), Hayathnagar,
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You are hereby notified that you are not employed in the absence of your accepting the Offer
Letter. This LOI relates only to your potential employment with the Company and does not
constitute an offer of employment with respect to the Company or any alfiiate or related entity.
Further, this LOI does not create or vest any rights in you to be issued an Offer Letter whether
within the 365 day period referred to herein or thereafter or with respect to the base pay as
mentioned herein as the same is merely indicative.

In the event that you receive an offer of employment from any ather employer {apart from the
Company), you are requested to immediately intimate the Company in writing of such offer,

You are required to return the duplicate copy of this letter duly signed indicating your acceptance
of the terms and conditions stated above, along with the documents aforementioned Acceptance
of this LO! will be construed as a confirmation that you do not have any obligations ansing fram
any contract or otherwise in favor of a prior employer or third party, which would impose
restrictions on your ability to accept employment with the Company and carry out your functions
and duties towards the Company upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to call us on 7799882820,

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

[&wa glla%
anager

Recruithent
ACCEPTANCE OF LOI

| accept the terms set forth in this letter:

Signatur Date : :
LY

Laxmi Infobohn Privote Limited, ITATES SEZ, Floor 3ud, 4th, Sih, sranlhi sttt

o bth & 71h in Towe ¢ :
_ Kokipet Village, Gondipet Mandal, Ranogo Reddy Disiri = -1, Surveiy Ng HO714Py)
. ¥ District, b ﬁ’!
CIN-UWMOKAQOQ#TC(;;‘??;HOMG 500075. Telongang, | -t
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LETTER OF INTENT

Date: 2"‘“ jul»d 202)
Name: i, W:j hjuman'/)

Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate on a
Fixed Term Employment for term less than 12 months at Hyderabad facility of Amazon
Development Center India Pvt. L1d. {the “"Company”). '

Please treat this as a letter of intent {("LOI") valid for a period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you. The issue of an
Offer Letter to you is subject to the Company’s future business requirements and will be issued at
the sole discretion of Amazon Upon issue of the Offer Letter, this 1O stands automatically
terminated. This LOI shall also be terminated automatically in the event you take up employment
with another person.

You are required to submit the following documents:

* Copies of the Educational Certificate {from Class 10" till the highest education)
* Relieving letter from the previous employer/s (if applicable)

* Service letter from the previous employer/s (if applicable)

Last payslip from the previous employer/s (if applicable)

Form 16 (if applicable)

Address Proof

Passport Size Photographs (6)

Copy of PAN card

-

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. ~7 A 0 f.i{é ST et

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of
pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way a binding commitment on the Company’s part. In addition, you will be eligible for benefite
as per the Company’s policies.

Laxmi Infobohn Private Limited, IT/ATES SEZ, Floor 3rd, 4th, Sth, &ih & 74h in Toway | EQ‘H‘!@ *%/u,hl sf*{;i' i
mw ‘flﬂm. Gm\ﬁlw Mdﬂl, Ranagq M Di'ﬂ?l"ﬁ_ H?d("@bﬂd 5%@}5 ’ff‘gt‘!‘ngqps‘ 7 el
CIN-UT??OOWOOIFTCOJJ 233
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You are hereby notified that you are not employed in the absence of your accepting the Offer
Letter. This LOI relates only to your potential employment with the Company and does not
constitute an offer of employment with respect to the Company or any alfiliate or related entity.
Further, this LOI does not create or vest any rights in you to be issued an Offer Letter whether
within the 365 day period referred to herein or thereafter or with respect to the base pay as
mentioned herein as the same is merely indicative.

In the event that you receive an offer of employment from any other employer {apart from the
Company), you are requested to immediately intimate the Company in writing of such offer

You are required to return the duplicate copy of this letter duly signed indicating your acceptance
of the terms and conditions stated above, along with the documents aforementioned Acceptance
of this LO! will be construed as a confirmation that you do not have any obligations ansing from
any contract or otherwise in favor of a prior employer or third party, which would impose

restrictions on your ability to accept employment with the Company and carry out your functions
and duties towards the Company upan employment, if and once the Offer Letter is issued.

For any queries, please feel free to call us on 7799882820,

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

%‘ %
Recmit ent Manager

ACCEPTANCE OF LOI

| accept the terms set forth in this letter:

s T

1Y

Signature Date le —"‘a'\}o
2

Laxmi Infobohn Private Limited, TTATES SEZ, Floor 3rd, 4th, Sth, Avanthi Insfitute o
6th & 7

WWW Gondipe! Mandal, Rﬂ“"ﬁ“*&‘ddy(}mpm Hvd :Hﬂ'fmf ' MWG dz’m}‘

CIN-U72200KA2004FTC034233 300075. Telangoma. ¢ idy (Dist. )
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LETTER OF INTENT
Date: o " Tu|3 202)

Name: [ A[c,ghaa leumenry”
Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate on-a
Fixed Term Employment for term less than 12 months at Hyderabad facility of Amazon
Development Center India Pvt. Ltd. (the “Company”).

Please treat this as a letter of intent {"LOI") valid for a period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you. The issue of an
Offer Letter to you is subject to the Company’s future business requirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LO! stands automatically
terminated. This LOI shall also be terminated automatically in the event you take up employment
with another person.

You are required to submit the following documents:

Copies of the Educational Certificate {from Class 10" till the highest education)
Relieving letter from the previous employer/s (if applicable)

Service letter from the previous employer/s (if applicable)

Last payslip from the previous employer/s (if applicable)

Form 16 (if applicable)

Address Proof

* Passport Size Photographs (6)

* Copy of PAN card

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. ﬁcz éo_/ § /~per annum
The same may be revised at the time of the issuance of an Offer Letter as per prevailing lovels of

pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way a binding commitment on the Company’s part. In addition, you will be eligible for benefits
as per the Company’s policies.

*® * * e @

Laxmi Infobohn Private Limited, IT/ITES SEZ, Floor 3ud, ath, 5th, &th & 7t in , - e'r‘-"!‘,“&, r
mm chge. G’Uﬁdipﬁ' Mﬂndﬂ‘, Rﬂﬂbga M D‘i“?}t‘f. H}‘dﬂ’ﬁbﬁd 50%75'1@&{:9 b
CIN.U???UOKAJOOJFTCOSJ?BJ
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You are hereby notified that you are not employed in the absence of your accepting the Offer
Letter. This LOI relates only to your potential employment with the Company and does not
constitute an offer of employment with respect to the Compa'ny or any alfibate or related entity.
Further, this LOI does not create or vest any rights in you to be issued an Offer Letter whether
within the 365 day period referred to herein or thereafter or with respect to the base pay as
mentioned herein as the same is merely indicative. :

in the event that you receive an offer of employment from any other employer (apart from the
Company), you are requested to immediately intimate the Company in writing of such offer

You are required to return the duplicate copy of this letter duly signed indicating your acceptance
of the terms and conditions stated above, along with the documents aforementioned Acceptance
of this LOI will be construed as a confirmation that you do not have any obligations arsing from
any contract or otherwise in favor of a prior employer or third party, which would impose
restrictions on your ability to accept employment with the Company and carry out your functions
and duties towards the Company upon employment, if and once the Offer Letter 1 s ued

For any queries, please feel free to call us on 7799882820

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

%\ya gtla '
Recruitifient Manager

ACCEPTANCE OF LOI

| accept the terms set forth in this letter:

¢ -

Signature

Date

-:.“ DTIAATE
LasmInfobohn Privoe Limited, TATES SEZ, Floor 3d, 4th, 5, 6 & 7 in Teusrch 6o o1
T i 2 o W HIY, 7 e idoabibda o f B .
 Kokapet Village, Gondipet Mondal, Ronogo Reddy Districs, Hvin::hb:\ d’%’gﬁﬁ*‘r&vw Koginesing & Technaloay
CIN-U72200KA2004F1C034233 Sy ) Lovoihnanar
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Offer of Employment

March 16, 2021

Dear Akula Rajkumar,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer — Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

Employee Development Phase: During this phase that lasts 4 months (

and 6 months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development during this phase. Individual assignments may
be given in diverse areas (anaIysis/requirementsrnél_jfc‘i'ﬁt:lan, design, programming,
testing, build/release management, maintenance; etc.,) to.ensure that the employee
gains exposures to and experiences in as'tnany SDLC stages as possible. Once you
graduate successfully from this phase, you will continue’ on the Learning Path through

3I’d’ 4th' Sth

the Career Development Phase. &Z {
o &
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« Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

e During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

e Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

+« Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2nd year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the "Terms &
Conditions” related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams

and clearing backlog, if any, from your prior Whre the date of joining.
— - S — — — —~ ,,,{—"-7(. V.-.V._ — —_— -~ e —
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your “"Monthly Gross Salary” would be ¥ 15,000 equivalent to an “Annual Gross Salary”
of 2 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time “Retention Bonus” of ¥ 20,000 which would make the “Annual CTC” to ¥ 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥15,000/-
Basic Z 6000/-
HRA (House Rent Allowance) ¥ 2400/-
Conveyance Allowance ¥ 800/-
Medical Reimbursement Z1250/-
Other Allowance Z4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus 20,000/~

Annual CTC ¥ 2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

e Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your “"Employee Welcome Kit".
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

e Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr_odc@tripodtech.net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.




)
Tripod Software Solutions Pvt. Ltd

Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd

vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

%

Dama A
Fage <+
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Offer of Employment

March 16, 2021

Dear Bethu Dileepkumar,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

Employee Development Phase: During this phase that lasts 4 months (3™, 4t sth

and 6t" months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development durmg thxsvhase'xm&wﬁual assignments may
be given in diverse areas (analysm/reqwrgméﬂ};‘s Elrcltatiﬁn design, programming,
testing, build/release management m%&"?ntenanth \etc.,) to ensure that the employee
gains exposures to and experiences iR as,man? SPLC stages as possible. Once you
graduate successfully from this phase, you will continue on the Learning Path through
the Career Development Phase.

TRIPOD SOFTWARE SOLUTIONS (P) LTD EMPLOYMENT LETTER PAGE 1 OF 4
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* Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

¢ During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

e Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

e Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2"¢ year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This Ietter W|II also include the “Terms &
Conditions” related to your employment with Tmpeq} 1P A f,‘:.l?.'-f"i"-‘

Please note that this offer of employment!is' ccrttrpgent irpon passmg your final exams
and clearing backlog, if any, from your prier, yéars qf study before the date of joining.
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your "Monthly Gross Salary” would be ¥ 15,000 equivalent to an “Annual Gross Salary”
of  1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time “"Retention Bonus” of ¥ 20,000 which would make the “Annual CTC” to ¥ 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥15,000/-
Basic % 6000/-
HRA (House Rent Allowance) % 2400/-
Conveyance Allowance Z 800/-
Medical Reimbursement Z1250/-
Other Allowance ¥ 4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus ¥ 20,000/~

Annual CTC ¥ 2,00,000/-

Cther Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your “Employee Welcome Kit”.
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

* Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing thislﬁt;er below and return scan
copy to our HR department personnel at hr odc@triﬁadgeé'q.net within 2 days from the

receipt of the same. onil 9 Terhnd

' Am
i |\l

I welcome you to the Tripod Family and look fon‘o\iérd ‘t'o'.-a= 'greét WOrking relationship.
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Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd

vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date
%
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Offer of Employment

March 16, 2021

Dear Bontha Srikanth,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

» Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

* Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

* Employee Development Phase: During this phase that lasts 4 months (3™, 4th sth

and 6™ months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development during thigphagg?iﬂdiyj,q;;alﬁqsignments may
be given in diverse areas (analysis/requirements elicitatioh,* design, programming,
testing, build/release management, maintehaiice, ete.,) to/énsure that the employee
gains exposures to and experiences in as many SDLE stages as possible. Once you
graduate successfully from this phase, you will Coﬁtf’hue on the Learning Path through

the Career Development Phase. R /&/(
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» Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

* During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing. g

* Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

* Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2"d year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the “Terms &
Conditions” related to your employment with Tripod.!! (CIYRL o nolody

Please note that this offer of emp!oymeﬂt“is}‘u’cﬁﬁﬁﬁéédﬁ'aﬁ'pqn',_,paééing your final exams

and clearing backlog, if any, from your prior years of study before the date of joining.
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your “Monthly Gross Salary” would be 2 15,000 equivalent to an “Annual Gross Salary”
of  1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time “Retention Bonus” of ¥ 20,000 which would make the “Annual CTC” to ¥ 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥15,000/-
Basic Z6000/-
HRA (House Rent Allowance) ¥ 2400/-
Conveyance Allowance Z 800/-
Medical Reimbursement Z21250/-
Other Allowance Z4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus ¥ 20,000/~

Annual CTC ¥ 2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Maedical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your “"Employee Welcome Kit”.
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

* Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr odc@tripod
receipt of the same. pRIN

£
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I welcome you to the Tripod Family and look forward te aegréat working relationship.
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Sincerely,

Viswamitra Chevendra,

Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date
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Offer of Employment

March 16, 2021

Dear Byrampalli Shailaja,
Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

» Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

* Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

» Employee Development Phase: During this phase that lasts 4 months (3"’, 4th sth

and 6" months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments wiil be conducted to assess
employee’s progress and development during this\p)lqage?;;ggividual assignments may
be given in diverse areas (analysis/requiremen # ‘\ép;hauon,vugslgu, programming,

¥

testing, build/release management, maimeﬁﬁﬁ%’:%‘?gtc'_;{;ﬁ“iﬁq‘ghsufer..that the employee

gains exposures to and experiences in as many SDLC stages:as possible. Once you
graduate successfully from this phase, you will continue on the Learning Path through

the Career Development Phase. S
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* Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2"d year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a "Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the “Terms &
Conditions” related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior years of study before the date of joining.
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your “Monthly Gross Salary” would be ¥ 15,000 equivalent to an “Annual Gross Salary”
of ¥ 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time “Retention Bonus” of ¥ 20,000 which would make the "Annual CTC" to Z 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥ 15,000/~
Basic Z 6000/-
HRA (House Rent Allowance) Z 2400/~
Conveyance Allowance ¥ 800/-
Medical Reimbursement Z1250/-
Other Allowance ¥ 4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus ¥ 20,000/-

Annual CTC ¥ 2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

« Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your "Employee Welcome Kit".
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

+ Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15 January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr_odc@tripodtech.net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.




Sincerely,

Viswamitra Chevendra,

»
Tripod Software Solutions Pvt. Ltd

Vice President, India Operations,
Tripod Software Solutions (P) Ltd

vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature
Name

Acceptance Date
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Offer of Employment

March 16, 2021

Dear Chirra Saikumar,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

Employee Development Phase: During this phase that lasts 4 months (3, 4th sth

and 6th months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development during this phase. Individual assignments may
be given in diverse areas (analysis/requirements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee
gains exposures to and experiences in as many SDLC stages as possible. Once you
graduate successfully from this phase, you will continue on the Le.::rrning Path through

TRIPOD SOFTWARE SOLUTIONS (P) LTD

the Career Development Phase. / (
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e Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

* During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

e Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

* Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2"d year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the “Terms &
Conditions” related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior years of study before the date of joining.
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your "Monthly Gross Salary” would be Z 15,000 equivalent to an “Annual Gross Salary”
of  1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time “"Retention Bonus” of ¥ 20,000 which would make the “Annual CTC" to ¥ 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥15,000/-
Basic ¥ 6000/-
HRA (House Rent Allowance) T 2400/-
Conveyance Allowance ¥ 800/-
Medical Reimbursement ¥1250/-
Other Allowance ¥ 4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus ¥ 20,000/~

Annual CTC ¥2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Maedical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your “Employee Welcome Kit”.
You will also be provided with the appropriate enroliment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

» Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr_odc@tripodtech.net within 2 days from the
receipt of the same.

[ welcome you to the Tripod Family and look forward to a great working relationship.
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Sincerely,

Viswamitra Chevendra,

Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date




TRIPOD

Offer of Employment

March 16, 2021

Dear D E S Chandra Dileep,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

Employee Development Phase: During this phase that lasts 4 months (379, 4th, 5th

and 6% months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development during this phase. Individual assignments may
be given in diverse areas (analysis/requirements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee
gains exposures to and experiences in as many SDLC stages as possible. Once you
graduate successfully from this phase, you will conti I on the Learn.mg Path through
the Career Development Phase. — . o & 1RO
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* Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

* During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

* Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

¢ Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 29 year of employment.,

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the “Terms &
Conditions” related to your employment with Tripod.

and clearing backlog, if any, from your prior years of study before the date of joining.
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your "Monthly Gross Salary” would be ¥ 15,000 equivalent to an “Annual Gross Salary”
of 2 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time “"Retention Bonus” of ¥ 20,000 which would make the “Annual CTC” to ¥ 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥15,000/-
Basic ¥ 6000/-
HRA (House Rent Allowance) Z 2400/~
Conveyance Allowance ¥ 800/-
Medical Reimbursement ¥1250/-
Other Allowance ¥ 4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus 2 20,000/~

Annual CTC ¥ 2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and Co-pays in your "Employee Welcome Kit”.
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

* Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr_odc@tripodtech.net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.




Sincerely,

Viswamitra Chevendra,

Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevendra@tripodtech.net

»
Tripod Software Solutions Pvt. Ltd

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date
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Offer of Employment

March 16, 2021

Dear Dyavarisetti Harika,
Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

* Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

* Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

» Employee Development Phase: During this phase that lasts 4 months (3™, 4“’, 5th

and 6" months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development during this phase. Individual assignments may
be given in diverse areas (anaIysis/requirerheqtsfgﬂbi{_a*ffignj'ﬁdesign, programming,
testing, build/release management, ma{in\l;gﬂﬁi*ft;ﬁé,‘(é#pgﬂiﬁb\'\;gpsure that the employee
gains exposures to and experiences }iﬁ'&%fmﬁyﬂ*%@:‘éféées as possible. Once you
graduate successfully from this phase, you will‘€onti on the Learning Path through

the Career Development Phase. - //& fr //
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* Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

* During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

* Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

* Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2nd year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the "Terms &
Conditions” related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior years of study before the date of joining.
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your “Monthly Gross Salary” would be % 15,000 equivalent to an “Annual Gross Salary”
of ¥ 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time "Retention Bonus” of 20,000 which would make the “Annual CTC" to 2 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥15,000/-
Basic ¥ 6000/-
HRA (House Rent Allowance) % 2400/-
Conveyance Allowance Z 800/-
Medical Reimbursement Z1250/-
Other Allowance ¥4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus ¥ 20,000/~

Annual CTC ¥ 2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your "Employee Welcome Kit”.
You will also be provided with the appropriate enroliment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

* Vacation Days - You will be eligible for 24 vacation days a year that will be
credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in

a tir:lhely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr odc@tripodtech.net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.
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Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd

vchevendra@tripodtech.net
Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date
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Offer of Employment

March 16, 2021

Dear Kasturi Phaneendra,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

¢ Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

* Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

* Employee Development Phase: During this phase that lasts 4 months (3”:', 4th gth

and 6th months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments Wwill be, conducted to assess
employee’s progress and development during this phase. Individual assignments may
be given in diverse areas (ana!ysis/requirer@féﬁi;ﬁ:‘g{ﬂ‘iﬂ:&i}gnﬂi"design, programming,

testing, build/release management, malntegiamﬁ\ﬁm}):,_ o-€nsure that the employee
gains exposures to and experiencesLin«ﬁs\"-w?s._b\.g@iét"ages as possible. Once you

graduate successfully from this phasé,"yo&"iﬁi{i | '/1&19/’0’7the Learning Path through

the Career Development Phase.(/‘
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Compensation:

Your “Monthly Gross Salary” would be 2 15,000 equivalent to an “"Annual Gross Salary”
of ¥ 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time “Retention Bonus” of ¥ 20,000 which would make the “Annual CTC” to ¥ 2,00,000/-

Monthly Gross Salary ¥15,000/-
Basic ¥ 6000/-

HRA (House Rent Allowance) T 2400/-
Conveyance Allowance ¥ 800/-
Medical Reimbursement ¥1250/-
Other Allowance ¥4550/-
Annual Gross Salary ¥1,80,000/-
Annual Retention Bonus ¥ 20,000/-
| Annual CTC ¥2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

- Mgdical Insurar_rce Benefit - You will be covered for medical benefits under the

months.

Please indicate your acceptance of this offer by Signing this letter below and return scan

Copy to our HR department Personnel at hr ode tripodtech.n ithi
.net
e Rl within 2 days from the

# anf
s a0t

Qrﬁa:tl":ﬁé‘rking relationship.
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Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd

vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

%
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your “Monthly Gross Salary” would be % 15,000 equivalent to an “Annual Gross Salary”
of ¥ 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time "Retention Bonus” of ¥ 20,000 which would make the “Annual CTC” to ¥ 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥15,000/-
Basic ¥ 6000/-
HRA (House Rent Allowance) g 2400/-
Conveyance Allowance Z 800/-
Medical Reimbursement 1250/-
Other Allowance 24550/-

Annual Gross Salary ?1,80,000/-

Annual Retention Bonus ¥ 20,000/-

Annual CTC ¥ 2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your “Employee Welcome Kit”.
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

* Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr odc@tripodtech.net within 2 days from the

receipt of the same. = M

I welcome you to the Tripod Family and look fo;w_gg&;éq‘}i;‘gfgé:ﬁfwzorking relationship.
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Offer of Employment

March 16, 2021
Dear Kathi Anil Reddy,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

e Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

* Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

* Employee Development Phase: During this phase that lasts 4 months (3™, 4th gth

and 6th months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments, \will begwonducted to assess
employee’s progress and development during xhrswrase‘l‘hd‘mdual assignments may
be given in diverse areas (analysis/requirements ‘eligitation, design, programming,
testing, build/release management, maintériance, &te., ). t5'ensure that the employee
gains exposures to and experiences in“ascmany. SOIC stages as possible. Once you
graduate successfully from this phase, you will"“c{b tinte on the Learning Path through

the Career Development Phase. i /5{/ Y
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» Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

e During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

* Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

» Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2" year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the “Terms &
Conditions” related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior years of study before the date of joining.
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your “Monthly Gross Salary” would be 2 15,000 equivalent to an “Annual Gross Salary”
of ¥ 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time "Retention Bonus” of ¥ 20,000 which would make the “Annual CTC” to % 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥15,000/-
Basic ¥ 6000/-
HRA (House Rent Allowance) % 2400/-
Conveyance Allowance ¥ 800/-
Medical Reimbursement ¥1250/-
Other Allowance 24550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus % 20,000/-

Annual CTC ¥2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Maedical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your "Employee Welcome Kit”.
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

¢ Vacation Days - You will be eligible for 24 vacation days a year that will be
credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in

a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan

copy to our HR department personnel at hr odc@tripodtech.net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.
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Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd

vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date
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Offer of Employment

March 16, 2021
Dear Kathik Chary,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

* Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

* Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

* Employee Development Phase: During this phase that lasts 4 months (31, 4th gth

and 6t months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development during this phase. Individual assignments may
be given in diverse areas (analysis/requirements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee
gains exposures to and experiences in as many SDLC stages as possible. Once you
graduate successfully from this phase, you will con inue an the Learning Path through
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» Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

e During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

» Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

» Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2nd year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a "Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the “Terms &
Conditions” related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior years of study before the date of joining.
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your "Monthly Gross Salary” would be 15,000 equivalent to an “Annual Gross Salary”
of ¥ 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time "Retention Bonus” of 20,000 which would make the "Annual CTC” to % 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥ 15,000/~
Basic Z 6000/-
HRA (House Rent Allowance) ¥ 2400/-
Conveyance Allowance Z800/-
Medical Reimbursement ¥1250/-
Other Allowance ¥ 4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus ¥ 20,000/-

Annual CTC ¥ 2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your "Employee Welcome Kit”.
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

* Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr_odc@tripodtech.net within 2 days from the
receipt of the same.
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Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd

vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

—_— —_———

PRH\‘C?PH, P
Avanhi Institute of Engineering & Technology

i s e _oeraremeseee—————— —“““"E nthastiy- (), V), Hayatinagat,
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TRIPOD

Offer of Employment

March 16, 2021

Dear Kunsoth Priyanka,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

Employee Development Phase: During this phase that lasts 4 months (3”:', 4”‘, 5t

and 6t months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development during this phase. Individual assignments may
be given in diverse areas (analysis/requirements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee
gains exposures to and experiences in as many SDLC stages as possible. Once you
graduate successfully from this phase, you will contlnue on the Learning Path through
the Career Development Phase. I B
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* Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

¢ During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

» Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

» Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2"d year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the “Terms &
Conditions” related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior years of study before the date of joining.

-




[ 3
Tripod Software Solutions Pvt. Ltd

We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your “Monthly Gross Salary” would be % 15,000 equivalent to an “Annual Gross Salary”
of ¥ 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time “"Retention Bonus” of 20,000 which would make the "Annual CTC” to % 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥15,000/-
Basic T 6000/-
HRA (House Rent Allowance) % 2400/-
Conveyance Allowance ¥ 800/-
Medical Reimbursement 21250/-
Other Allowance ¥ 4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus Z 20,000/-

Annual CTC ¥ 2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your "Employee Welcome Kit”.
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

* Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr odc@tripodtech.net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.
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Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd

vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date
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Offer of Employment

March 16, 2021

Dear Parupalli Shivane,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

L]

Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

Employee Development Phase: During this phase that lasts 4 months (39, 4th 5th

and 6" months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development during this phase. Individual assignments may
be given in diverse areas (analysis/requirements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee
gains exposures to and experiences in as many SDLC stages as possible. Once you
graduate successfully from this phase, you will continue on the Learning Path through

the Career Development Phase. { =T e AL
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* Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

» During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

* Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

» Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2"d year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the “Terms &
Conditions” related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams

and clearing backlog, if any, from your prior years of study before the date of joining.
' e
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your “Monthly Gross Salary” would be ¥ 15,000 equivalent to an “Annual Gross Salary”
of ¥ 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time “Retention Bonus” of ¥ 20,000 which would make the “Annual CTC” to ¥ 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥15,000/-
Basic ¥ 6000/-
HRA (House Rent Allowance) % 2400/-
Conveyance Allowance Z 800/-
Medical Reimbursement 21250/-
Other Allowance T 4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus ¥ 20,000/-

Annual CTC ¥2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your "Employee Welcome Kit”.
You will also be provided with the appropriate enroliment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

* Vacation Days - You will be eligible for 24 vacation days a year that will be
credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in

a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr_odc@tripodtech. net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.
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Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd

vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

%
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Offer of Employment

March 16, 2021

Dear Shanigarapu Sandhya,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

¢ Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

* Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

* Employee Development Phase: During this phase that lasts 4 months (3”d, 4th sth

and 6t months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development during this phase. Individual assignments may
be given in diverse areas (analysis/requirements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee
gains exposures to and experiences in as many SDLC stages as possible. Once you

graduate successfully from this phase, you will contij n the Learning Path through
the Career Development Phase. —— JQM
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* Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

e During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

* Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

* Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2" year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the “Terms &
Conditions” related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior years of study before the date of joining.
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your “Monthly Gross Salary” would be 2 15,000 equivalent to an “Annual Gross Salary”
of  1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of Joining are also typically eligible to receive a one-
time “"Retention Bonus” of 20,000 which would make the “Annual CTC” to ¥ 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary 15,000/~
Basic Z6000/-
HRA (House Rent Allowance) ¥ 2400/-
Conveyance Allowance % 800/-
Medical Reimbursement ¥1250/-
Other Allowance Z4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus ¥ 20,000/-

Annual CTC ¥ 2,00,000/-

Other Perks and Benefits:

You will also be eligible to receive the following perks and benefits:

Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your “Employee Welcome Kit".
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr cdc@tripodtech.net within 2 days from the
receipt of the same.

[ welcome you to the Tripod Family and look forward to a great working relationship.
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Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd

vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

— e -
B — ——————
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Offer of Employment

March 16, 2021
Dear Siddula Sai Teja,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

* Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

* Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

* Employee Development Phase: During this phase that lasts 4 months (3rd, 4th sth

and 6th months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development during this phase. Individual assignments may
be given in diverse areas (analysis/requirements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee
gains exposures to and experiences in as many SDLC stages as possible. Once you
graduate successfully from this phase, you will continu ' on the Learning Path through
the Career Development Phase. ___——Fios = aTechrolody
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* Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

* During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

* Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

* Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2" year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the “Terms &
Conditions” related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior years of study before the date of joining.
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We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your "Monthly Gross Salary” would be ¥ 15,000 equivalent to an “Annual Gross Salary”
of ¥ 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time "Retention Bonus” of 20,000 which would make the “Annual CTC” to ¥ 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥15,000/-
Basic ¥ 6000/-
HRA (House Rent Allowance) % 2400/-
Conveyance Allowance ¥ 800/-
Medical Reimbursement 1250/-
Other Allowance Z4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus Z 20,000/-

Annual CTC ¥ 2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and Co-pays in your "Employee Welcome Kit”.
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

* Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15t January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan

copy to our HR department personnel at hr odc@tripodtech.net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.
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Sincerely,

Viswamitra Chevendra,
Vice President, India Operations,
Tripod Software Solutions (P) Ltd

vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date

N
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Offer of Employment

March 16, 2021

Dear V Srilaxmi,

Congratulations!

We are pleased to inform that you have been selected for the position of Trainee
Engineer. You are one of the few that got selected into our prestigious program.

Trainee Engineer - Phases of Learning at Tripod:

Typically a Trainee Engineer like you who joins us goes through the following learning
phases during the 1st year of employment:

Orientation Phase: This will be during the first one week of your employment with
Tripod and typically includes some boring but important activities like filling out HR
paper work, reading and understanding HR Policies & Guidelines, some critical things
like you getting assigned to a mentor(s) who will guide you through the learning
process, and some exciting things like getting to know the details on technical and
other training courses that you will be expected to go through in the next phases of
learning.

Onboarding Phase: This phase will cover the first 2 months of employment with
Tripod. You will attend training on diverse topics of interest (like Software
Development Life Cycle Methodologies, one or more Programming
Languages/Frameworks, Quality Assurance/Testing, Soft Skills, Leadership, etc.,)
that will help you build a good foundation for your career. During this phase, you will
start the process of acquiring the necessary knowledge, skills, and behaviours to
become effective organizational member. This phase of your employment will
typically involve class room type training, self-driven research/learning, hands-on
exercises, and formal periodic assessment by senior technical and HR staff at Tripod.
Once you graduate successfully from the Onboarding Phase, you will continue on the
Learning Path through the Employee Development Phase.

Employee Development Phase: During this phase that lasts 4 months (3™, 4th, sth

and 6 months) of the employment with Tripod, typically the employee will be
assigned specific individual assignments supervised by designated Tripod project
managers/project leads who will give opportunities to the trainee to apply some if not
all of the knowledge and skills attained in the earlier phases of learning mentioned
above. Formal and Informal periodic assessments will be conducted to assess
employee’s progress and development during this phase. Individual assignments may
be given in diverse areas (analysis/requirements elicitation, design, programming,
testing, build/release management, maintenance, etc.,) to ensure that the employee
gains exposures to and experiences in as many SDLC stages as possible. Once you
graduate successfully from this phase, you will contmqg;ad the L‘ea;rmq[g Path through
the Career Development Phase. o T .T' Y |
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Tripod Software Solutions Pvt. Ltd

o Career Development Phase: During this phase typically the employee may be
assigned a role on specific customer project(s) reporting to designated Tripod project
managers/project leads and collaborating with peers and other senior technical
resources on the project team(s). During this phase the employee will be expected to
apply many if not all of the knowledge and skills attained in the earlier phases of
learning mentioned above but also demonstrate the abilities to grasp/gain project,
domain and technology or tools specific knowledge and skills. Formal and Informal
periodic assessments will be conducted to assess employee’s progress and
development during this phase.

The employee will be on “Probation” for the first 6 months of employment (covers the
Orientation, Onboarding and Employee Development Phases mentioned above). Upon
successful completion of the Probation period, Tripod will issue a “Letter of Employment
Confirmation” to the employee.

e During the Probation period (until the Letter of Employment Confirmation is
issued), if the management is not satisfied with the progress being made by the
employee as identified in one or more of the formal periodic assessments
mentioned above, Tripod can end the employee’s employment with a notice
period in writing of 15 days. During the Probation period, the employee can also
end the employment with Tripod with the same 15 day notice period given in
writing.

* Once the Letter of Confirmation is issued by Tripod, the mutual notice period for
separation of employment will be3 months.

* Terms of Separation are detailed in the “Letter of Appointment” that will be
issued to you prior to your date of joining with Tripod.

Upon completion of one year of employment employees typically go through a formal
year-end performance review. Typically this process results in a job title change, a
mutual determination of career path/track that is ideal for the employee to take, and

more importantly a salary adjustment and goal settings for the 2nd year of employment.

Once a Trainee Engineer successfully completes and goes beyond the first year of
employment, typically he/she will continue the Learning Path by getting opportunities for
more On-The-Project training as well as Periodic Refresher and/or Continuous Education
training.

Employment Commencement Date:

Your employment will commence in the month of July 2016. We will notify you of the
exact date of joining by the end of June 2016 and will issue a “Letter of Appointment”
fifteen days prior to your date of joining. This letter will also include the “Terms &
Conditions” related to your employment with Tripod.

Please note that this offer of employment is contingent upon passing your final exams
and clearing backlog, if any, from your prior years of study before the date of joining.
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Tripod Software Solutions Pvt. Ltd

We wish you all the very best in your final exams and sincerely hope you graduate with
flying colours.

Compensation:

Your “Monthly Gross Salary” would be ¥ 15,000 equivalent to an “Annual Gross Salary”
of ¥ 1,80,000. In addition, all trainee engineers who remain continuously employed with
us for 12 months from their date of joining are also typically eligible to receive a one-
time “"Retention Bonus” of ¥ 20,000 which would make the “Annual CTC" to ¥ 2,00,000/-
(Two Lakhs only) per annum.

Monthly Gross Salary ¥ 15,000/~
Basic ¥ 6000/-
HRA (House Rent Allowance) % 2400/-
Conveyance Allowance Z 800/-
Medical Reimbursement ¥1250/-
Other Allowance ¥4550/-

Annual Gross Salary ¥1,80,000/-

Annual Retention Bonus ¥ 20,000/-

Annual CTC ¥2,00,000/-

Other Perks and Benefits:
You will also be eligible to receive the following perks and benefits:

* Medical Insurance Benefit - You will be covered for medical benefits under the
Tripod’s Medical insurance benefit program for yourself. If you intend to get your
spouse and/or family covered under this benefit program, you can opt to do so. If
you decide to opt for this coverage under this program, you will be provided with
information on coverage, premiums and co-pays in your “Employee Welcome Kit”.
You will also be provided with the appropriate enrollment forms at that time.
Coverage under this program usually begins 30 days after commencement of
employment with Tripod.

* Vacation Days - You will be eligible for 24 vacation days a year that will be

credited on 15* January of every year. Leaves are pro-rated (02 leaves per month)
and divided for new employees depending on their joining date. Vacation time will
only be considered for those pay periods when a timesheet has been submitted in
a timely manner. A new joiner is not entitled with leaves during the first 02
months.

Please indicate your acceptance of this offer by signing this letter below and return scan
copy to our HR department personnel at hr_odc@tripodtech.net within 2 days from the
receipt of the same.

I welcome you to the Tripod Family and look forward to a great working relationship.




P
Tripod Software Solutions Pvt. Ltd

Sincerely,

Viswamitra Chevendra,

Vice President, India Operations,
Tripod Software Solutions (P) Ltd
vchevendra@tripodtech.net

Acceptance of Offer of Employment:

I have read and accept the Offer of Employment.

Signature

Name

Acceptance Date




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

Electronics. Khairatabad
Hyderabad - 500004

letter of Intent

May 20, 2021

Dear SETTI PAVAN,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal pericdic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 20d year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishdre}
Leader - IT & Infrastructure
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear BOYA SAI KUMAR,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment”™ that
will be issued to you prior to your date of joining us.

Upen completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure

Avanthi Insitute of Engines




Corporate Office:
Plot No. 6/3/639/640

2nd Floor
Golden Edifice

Electronics Khairatabad

Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear SOMU SAITEJA REDDY,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Cenfirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment"” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a

job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of Joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

@ Golden Edifice
Electronics Khairatabad
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear METTU RAVI KUMAR,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation”.

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal pericdic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
“ﬁiﬁ!gzkﬂﬂ¥°ﬂk3 Khairatabad
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear SATHYAMOLLA HARISH GOUD,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upen successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment"” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 20d year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

Electronics oo
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear PAYYAVULA PAVANKUMAR ,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance,

The employee will be on "Probation” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment™ that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore) /

Leader - IT & Infrastructure T e}
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

Electronics Khairatabad
Hyderabad - 500004

Maha

Ietter of Intent

May 20, 2021

Dear ERABATHULA JAGADHISHKUMAR,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

Electronics Khairatabad
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear DEVARAKONDA RAJITHA,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
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Letter of Intent

May 20, 2021

Dear BANOTH PREMKUMAR,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- { One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation"” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment"” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2Nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appcintment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640

2nd Floor

Golden Edifice
Eiocﬂmnﬂcs Khairatabad

Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear RAYALA NUTHANA,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation"”.

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment"™ that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study

before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

Electronics Khairatabad
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear GANGULA BHARATH CHANDRA,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure —




Corporate Office:
Plot No. 6/3/639/640

2nd Floor

Golden Edifice
Electronics Khairatabad

Hyderabad - 500004

letter of Intent

May 20, 2021

Dear POLURI NAGA SAI HARISH,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2Nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure

_______________________________________________________________________________________________________




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Electronics Khuiatabag
Hyderabad - 500004

O =~ S Letter of Intent

May 20, 2021

Dear KASAM AKHIL REDDY,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment™ that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure



Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Electronics Khairatabad
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear CHERUKUPALLY RAJU,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment™ that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

Electronics SR
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear DHONDI AKHIL,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment™ that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment"” fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Piot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear JELLA VAMSHI KRISHNA,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

Electronics Khairatabad
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear RUDRARAM KEERTHI,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments menticned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment"” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2Nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640

2nd Floor

Golden Edifice
Electronics Khairatabad

Hyderabad - 500004

letter of Intent

May 20, 2021

Dear KOTLA HARSHAVARDHAN,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upcn completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a

job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Mahao

Electronics Khairatabad
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear DESHAM DIVYA GOUD,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment"” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640

2nd Floor

Golden Edifice
Electronics Khairatabad

Hyderabad - 500004

Ietter of Intent

May 20, 2021

Dear VANGALA SPANDANA,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment™ that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment"™ fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640

2nd Floor

Golden Edifice
E].c"m Khairatabad

Hyderabad - 500004

letter of Intent

May 20, 2021

Dear VADDEPALLY CHARAN SAGAR,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upecn successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review., Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 20d year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Electronics by
Hyderabad - 500004

Iletter of Intent

May 20, 2021

Dear RAMAVATH VINOD NAIK,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Cnce the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment™ that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2Nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

Electronics Khsiahad
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear NANDIKONDA MEGHANA,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment" that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you

graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure




Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

E].c"m Khairatabad
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear MOOLA ABHISHEK,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation peried (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment"” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice
Khairatabad
Hyderabad - 500004

Mecmmia

Letter of Intent

May 20, 2021

Dear MAMIDALA NAGARAJU,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation"” for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can alsc end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upcn completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify ycu
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure
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Corporate Office:
Plot No. 6/3/639/640
2nd Floor

Golden Edifice

Electronics Khairatabad

Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear MUSHAM DEEPIKA,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation"™ for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure
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Lo Corporate Office:
Plot No. 6/3/639/640
2nd Floor
Golden Edifice

Electronics Sy
Hyderabad - 500004

Letter of Intent

May 20, 2021

Dear JAKKULA NARESH,

Congratulations!

We are pleased to inform that you have been selected for the position of
Trainee Service Engineer in our Service & Installation department. You will
be paid an annual salary of Rs.1,23,000/- ( One Lakh Twenty Three Thousands
only) which excludes other benefits like Food expenses & TA/DA allowance.

The employee will be on "Probation" for the first 6 months of employment.
Upon successful completion of the Probation period, you will be issued a
"Letter of Employment Confirmation".

During the Probation period (until the Letter of Employment
Confirmation is issued), if the management is not satisfied with the
progress being made by the employee as identified in one or more of the
formal periodic assessments mentioned above, We can end the employee's
employment with a notice period in writing of 15 days. During the
Probation period, the employee can also end the employment with us with
the same 15 day notice period given in writing.

Once the Letter of Confirmation is issued by us, the mutual notice
period for separation of employment will be3 months.

Terms of Separation are detailed in the "Letter of Appointment” that
will be issued to you prior to your date of joining us.

Upon completion of one year of employment employees typically go through a
formal year-end performance review. Typically this process results in a
job title change, a mutual determination of career path/track that is ideal
for the employee to take, and more importantly a salary adjustment and goal

settings for the 2nd year of employment.

Your employment will commence in the month of July 2015. We will notify you
of the exact date of joining by the end of June 2015 and will issue a
"Letter of Appointment" fifteen days prior to your date of joining.

Please note that this offer of employment is contingent upon passing your
final exams and clearing backlog, if any, from your prior years of study
before the date of joining.

We wish you all the very best in your final exams and sincerely hope you
graduate with flying colours.

For Maha Electronics

(G. Pavan Kishore)
Leader - IT & Infrastructure
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Date:19-MAY-2021
Dear GADU RAHUL,

Hearty welcome to family of Xplore Information Technology Private Limited.

On the basis of particulars furnished in your bio-data of your application and the subsequent test
and personal interview with us, we are pleased to inform you that you have been selected to be
trained as a “SOFTWARE TRAINEE” in our organization subject to your acceptance to the
“Terms and Conditions” furnished in the Annexure.

You will be a Trainee for a period not exceeding six months form the date of Joining () and on
successful and satisfactory completion of your training, you will be eligible, subject to your
acceptance of your offer and subject to availability of regular vacancies, to be appointed to the
position for which you have been trained. Your initial salary would be of Rs. 96000/- per annum.
You will be in Monitor of your performance for three months by the Corporate Trainers.

Your date of birth as per our records is 21.06.2021

Yours Sincerely

© Administrative Office : #39, Railway Station Road, Alandur, Chennai - 600 016.

© Corporate Office : #8/23-8, Ground Floor, Dhandapani Street, T Nagar, Chennai - 600 017,
O Phone : 86081 41133/44/55 (53 £ Mail Id - hr@xploreinformationtechnology.com

£ Web Site ; www.xploninlnmatiumachnnlonv.com
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Date:19-MAY-2021
Dear K SURESH,
Hearty welcome to family of Xplore Information Technology Private Limited.

On the basis of particulars furnished in your bio-data of your application and the subsequent test
and personal interview with us, we are pleased to inform you that you have been selected to be
trained as a “SOFTWARE TRAINEE” in our organization subject to your acceptance to the
“Terms and Conditions™ furnished in the Annexure.

You will be a Trainee for a period not exceeding six months form the date of joining () and on
successful and satisfactory completion of your training, you will be eligible, subject to your
acceptance of your offer and subject to availability of regular vacancies, to be appointed to the
position for which you have been trained. Your initial salary would be of Rs. 96000/- per annum.
You will be in Monitor of your performance for three months by the Corporate Trainers.

Your date of birth as per our records is 21.06.2021

Yours Sincerely

© Administrative Office : #39, Railway Station Road, Alandur, Chennai - 600 016.

© Corporate Office : #8/23-8, Ground Floor, Dhandapani Street, T Nagar, Chennai - 800 017
© Phons : 36081 41133/44/5 5 Mailld - e@aploreinformationtechnology.com |
B Web Site : www.xplnnin!srmatiumchnnlunv.com
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Date:19-MAY-2021
Dear VEMPARALA SRI HARSHA,

Hearty welcome to family of Xplore Information Technology Private Limited.

On the basis of particulars furnished in your bio-data of your application and the subsequent test
and personal interview with us, we are pleased to inform you that you have been selected to be
trained as a “SOFTWARE TRAINEE” in our organization subject to your acceptance to the
“Terms and Conditions” furnished in the Annexure.

You will be a Trainee for a period not exceeding six months form the date of joining () and on
successful and satisfactory completion of your training, you will be eligible, subject to your
acceptance of your offer and subject to availability of regular vacancies, to be appointed to the
position for which you have been trained. Your initial salary would be of Rs. 96000/- per annum.
You will be in Monitor of your performance for three months by the Corporate Trainers.

Your date of birth as per our records is 21.06.2021

Yours Sincerely

© Administrative Office : #39, Railway Station Road, Alandur, Chennai - 600016

© Corporate Office : #8/23-8, Ground Floor, Dhandapani Street, T Nagar, Chennai ; 800017
 Phone : 88081 41133/44/55 (3E.Mai I : i@xploreinformationtechnology.com
8 Web Site ; www.xplnrainfnnnatiumchnolugv.cnm
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Date:19-MAY-2021
Dear GANJI VAMSHI,

Hearty welcome to family of Xplore Information Technology Private Limited.

On the basis of particulars furnished in your bio-data of your application and the subsequent test
and personal interview with us, we are pleased to inform you that you have been selected to be
trained as a “SOFTWARE TRAINEE” in our organization subject to your acceptance to the
“Terms and Conditions” furnished in the Annexure.

You will be a Trainee for a period not exceeding six months form the date of joining () and on
successful and satisfactory completion of your training, you will be eligible, subject to your
acceptance of your offer and subject to availability of regular vacancies. to be appointed to the
position for which you have been trained. Your initial salary would be of Rs. 96000/- per annum.
You will be in Monitor of your performance for three months by the Corporate Trainers.

Your date of birth as per our records is 21.06.2021

Yours Sincerely

aufges & Management

© Administrative Office : #39, Railway Station Road, Alandur, Chenngi - 600 016.

© Corporate Office : #823-8, Ground Floor, Dhandapani Street, T Nagar, Chennai - 600017
© Phone : 86081 41133/44/55 (52 £ Mai |4 - hr@xploreinformationtechnology com
8 Web Site ; www.xplnuinfnnnatinmclmnlony.cnm
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Date:19-MAY-2021
Dear CHAPPIDI SRIKANTH REDDY,
Hearty welcome to family of Xplore Information Technology Private Limited.

On the basis of particulars furnished in your bio-data of your application and the subsequent test
and personal interview with us, we are pleased to inform you that you have been selected to be
trained as a “SOFTWARE TRAINEE” in our organization subject to your acceptance to the
“Terms and Conditions” furnished in the Annexure.

You will be a Trainee for a period not exceeding six months form the date of joining () and on
successful and satisfactory completion of your training, you will be eligible, subject to your
acceptance of your offer and subject to availability of regular vacancies, to be appointed to the
position for which you have been trained. Your initial salary would be of Rs. 96000/~ per annum.
You will be in Monitor of your performance for three months by the Corporate Trainers.

Your date of birth as per our records is 21.06.2021

Yours Sincerely

© Administrative Office : #39, Railway Station Road, Alandur, Chennai - 600 016.

© Corporate Office : #8/23-8, Ground Floor, Dhandapani Street, T Nagar, Chennai - 600 017
© Phone 86081 41133/44/55 (53 £ Mail Id: Iv@xphreinlmalionmhnoloqy.:om ’
B Web Site ; www.xpIuninfnnnniumchnologv.cnm
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Date:19-MAY-2021
Dear ARRA ANOOP REDDY,
Hearty welcome to family of Xplore Information Technology Private Limited.

On the basis of particulars furnished in your bio-data of your application and the subsequent test
and personal interview with us, we are pleased to inform you that you have been selected to be
trained as a “SOFTWARE TRAINEE” in our organization subject to your acceptance to the
“Terms and Conditions™ furnished in the Annexure.

You will be a Trainee for a period not exceeding six months form the date of joining () and on
successful and satisfactory completion of your training, you will be eligible, subject to your
acceptance of your offer and subject to availability of regular vacancies, to be appointed to the
position for which you have been trained. Your initial salary would be of Rs. 96000/- per annum.
You will be in Monitor of your performance for three months by the Corporate Trainers.

Your date of birth as per our records is 21.06.2021

Yours Sincerely

© Administrative Office : #39, Railway Station Road, Alandur, Chennai - 600 016.

© Corporate Office : #8/23-B, Ground Floor, Dhandapani Street, T Nagar, Chennai - 600 017
© Phone : 86081 4113344155 (€. Mai I : he@xploreinformationtechnology.com
8 Web Site : www.xplnninfnmmimmehnnlogy.com
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Date:19-MAY-2021
Dear KOKKULA VISHNU VARDHAN .

Hearty welcome to family of Xplore Information Technology Private Limited.

On the basis of particulars furnished in your bio-data of your application and the subsequent test
and personal interview with us, we are pleased to inform you that you have been selected to be
trained as a “SOFTWARE TRAINEE” in our organization subject to your acceptance to the
“Terms and Conditions” furnished in the Annexure.

You will be a Trainee for a period not exceeding six months form the date of Jjoining () and on
successful and satisfactory completion of your training, you will be eligible, subject to your
acceptance of your offer and subject to availability of regular vacancies, to be appointed to the
position for which you have been trained. Your initial salary would be of Rs. 96000/- per annum.
You will be in Monitor of your performance for three months by the Corporate Trainers.

Your date of birth as per our records is 21.06.2021

Yours Sincerely

© Administrative Office : #39, Railway Station Road, Alandur,
© Corporate Office : #8/23-8, Ground Floor, Dhandapani Street
© Phone : 86081 41133/44/55 [ E.Mail Id : he@xploreinf
S Web Site : www.xplnnininmatinntachnnlnnv.cnm
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swamy rao <placements@avanthi.edu.in>

List of Selects - Avanthi
1 message

swamy rao <placements@avanthl edu in> Thu, Aug 3 2021 at 2 29 PM
To: kulkami1431 <kulkami1431@gmail.com>

From: Krishnan, Preethi <Preethi Krishnan@genpact.com>

Date: Thu, Aug 3, 2021 at 2:30 PM

Subject GENPACT - Campus Selections on Thu, Aug 3, 2021

To: "placements@avanthi.edu.in" <placements@avanthi.edu.in>

Cc: "R, Venkat R" <venkat.r@genpact.com>, "Gannamani, Rajesh Chowdary" <rajeshchowdary.gannamani@
genpact.com>

Dear Sir,
Season’s greetings,

At the outset we would like to thank you for the courtesy extended to us during the campus drive.

PFA List of Selects and On-Holds of the drive conducted on Thu, Aug 3, 2021.

Please do not process these candidates to any other companies.

JATAVATH RAJENDAR NAIK Il YR MTECH-CSE
SANGEPU RAJESHWARI Il YR MTECH-EPS
BACHANABOINA SRIKANTH IV Yr CSE
MERUGU SRINATH IV Yr CSE
GANJA ANEESH IV Yr CSE .
GANDU RAVINDAR IV Yr CSE
CHINTHAPALLY BINDU IV Yr ECE o
KOLAN MOUNIKA IV Yr ECE o
POTHU DEEPTHI IV Yr ECE
K NIKHIL REDDY IV Yr ECE
JUTHUKA MANJULARANI IV Yr ECE
PUTTAMOHAN | VYrECE
' SALLURIMAHESH IV Yr EEE
/BADIGICHALA RAGHAVENDRA IV Yr EEE
NADIKUDI YASHWANTH IV Yr EEE
NANDYALA SAl KIRAN REDDY IV Yr MECH
ANNA HARISH IV Yr MECH
RAMAVATH ANITHA IV Yr MECH
MADGANI SRINATH IV Yr MECH
D VENKATESH IV Yr MECH
< 7S
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Thu, Aug 3, 2021 Avanthi Educational Society Mail - List of Selects - Avanthi

Note : Above students are informed to visit our office@ Uppal on a mentioned date to collect LOL. We will
intimate the date shortly.

Thanks & Regards,

Preethi Krishnan,

Cntct Number : 8978368880,
Campus Recruitment Team,

Genpact, Hyderabad.




‘c:? YESPEAL TECHNOLOGIES PVTLTD

o AVS Compound, 4 th Block, Near Sony World Signal, Kormangala, Bangalore- 560034
YESPEAL Website: www.yespealtechnologies.com || Email:hr@yespeattechnologies.com
Ref:YP2K21/01
22-Nov-2021

Dear Potharajula Shankara Sheshanka Kireeti,

In Continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies Private Limited., (Yespeal).

Your CTC will be 4.00.000/- TO 7.00.000/- This May Vary depending on Yespeal
Performance and Your Performance

During Training Period You Will Be entitled With the Stipend 5,000/- To 15,000/- Per Month Based
on The Performance. This May Vary depending on Yespeal Performance and Your Performance

We would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.

Your Appointment will be governed by the Terms and Condition of Employment Presented in Annexure A. You
will also be governed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of Your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. Please Note:

This appointment is Subject to satisfactory reference Checks

This offer from Yespeal is Valid for 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
writing Prior to commencing employment with Yespeal You Must provide yespeal with
evidence of right to work in India and other such documents as yespeal may request.

We look forward to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies Pvt Ltd.,

Darshan Murthy

Global Head-Talent Acquisition

I Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:




YESPEAL TECHNOLOGIES PVTLTD

AVS Compound, 4 th Block, Near Sony World Signal, Kormangala, Bangalore-
560034 Website: www.yespealtechnologies.com ||
Email:hr@yespeattechnoiogies.com

Annexure-A
1. Date of Joining:
o You are being appointed Associate Software Engineer in Yespeal Technologies Private Limited.
with effect from Completion of the Final Year Semester

2. Place of Work:
o Your initial posting will be at our Bangalore office. Your place of work may be changed to any other
location to address business / client requirement as directed by the Company.
o You may be required to visit to the client site within and / or outside India.

3. Remuneration:
©  Your CTC will be 4.00.000 /- To 7.00.000/- Based on the Performance during Training Period. In addition,
you may be eligible for performance based incentive as per incentive scheme of the company
o First 3 Months Would be under Training Period.From The date of Joining.
o The Incentive Scheme is subject to revisions at the discretion of the Management.

4. Work Conduct:

o During your employment with the Company, you shall devote your best efforts for promoting the
Yespeal Technologies Private Limited (and of any other relevant affiliate and / or business associate of
the Yespeal Technologies Private Limited) business.

o You are required to effectively carry out all duties and responsibilities as assigned to you by the Company
and shall faithfully and diligently perform these in compliance with established policies and procedures,
endeavoring to the best of your ability to protect and promote the interests of the Company.

o You shall not, except with the written permission of the Company, engage directly or indirectlyin  any
business, occupation or activity, whether as a principal agent or otherwise which will be detrimental
whether directly, to the Company’s interests.

o You will be bound by the Code of Conduct and all other rules, regulations, policies and orders issued
by the Company from time to time in relation to your conduct, discipline rules, regulation, policies et al,
were part of this contract of appointment.

5. Training
o You will be imparted training on-the-job and periodically when the training programs will be organized.
The Company lays high importance when the training its employees and spends considerable
resources on it. A full commitment from employee side is expected during the training period.

6. Disclosure of Information:

o You confirm that you have disclosed all your business interests in the Company whether or not they
are similar to or in conflict with the business (es) or the activities of the Company, & all circumstances
in respect of which there is, or there might be perceived, a conflict of interest between the Company
and you or any immediate relatives. Also you agree to immediately disclose, to the Company any such
interests or circumstances which may arise during your employment

7. Confidentiality:

o All information regarding the affairs or business matters of the Company (and of any other relevant
affiliate and/or business associate of the Yespeal Technologies Private Limited) concepts, working
methods, client portfolios, strategies — that come to your knowledge by reasons of your employment is
deemed to be confidential and considered a trade secret.

o You shall be required to maintain strict confidentiality of such information and data that may come to your possession
or knowledge by virtue of the engagement, use it only as may be required in the normal course of your work and shall
not disclose or any information or data, without prior consent of an authorized officer of the company.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.




YESPEAL TECHNOLOGIES PVTLTD

AVS Compound, 4 th Block, Near Sony World Signal, Kormangala, Bangalore-
560034 Website: www.yespealtechnologies.com il
Emaii:hr@yespealtechnologies.com

o  You shall use the Company name, Logos trademarks or other identifiers strictly in the manner permitted by the
Company’s policies or for the purposes of provision of Services delegatedto you to the extent required.

o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divulge any such confidential information to third parties or make use of such information for
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

8. Monitoring Policy:

o Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

o If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

9. Notice Period:

©  During the probation (including any extension), services may be terminated by either party, giving written
notice to one week or pPayment salary in Lieu of thereof.

o Employee need to complete 1 year of tenure period in the Organization from the date of joining. In case of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.

o Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 1 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).

o The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to
you if it has been alleged and prima facie established through preliminary internal inquiry that you have committed (i)
any heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery, etc. (ii)
sexual harassment or (iii) other act that threatens or likely to damage the Company’s reputation.

o Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company’s property caused by you (and of recovering the same).

10. Return of Company Property

o You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment
retum and surrender to Company laptop and other assigned assets, all such confidential information including without
limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge database in whatever
form including but not limited to electronically held data that concerns the business of the Company which may have been
prepared by you or come into your possession custody or control in the course of your employment.

o You shall not keep any copies of these items in any form whatsoever.

o Violation of this clause may invite legal action.

11.Return of Company Property

o You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment
return and surrender to Company laptop and other assigned assets, all such confidential information including without

o You shall not keep any copies of these items in any form whatsoever.
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AVS Compound, 4 th Block, Near Sony World Signal, Kormangala, Bangalore-
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Emai!:hr@yespealtechnoiogies.com

12. Non — Competition:
In the event of your separation from Company for whatever reason:

For a period of 1 year thereafter (except with the written approval of the Company) you will not solicit

business in competition with the Company nor pass information to a third party that may result in the

same effect from any other organization which is at the data of Separation a client or a prospect with

which negotiations are underway neither will you in competition offer or supply products or services

which compete directly with those products or services offered by the Company.

o You agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance.

13. Other:

he Sex
of such misconduct can be — apart from deduction of wages, termination of employment or transfer to another location,

o Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

o You will be governed by the Company’s policies during the course of your employment. It will be obligatory on
your part to ensure compliance to the applicable statuses, regulations and requirements laid down by the
Company and other regulatory and statutory bodies. Violation of the terms and conditions mentioned herein
would attract disciplinary and/or legal action, including immediate termination,

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.

o You shall use the Company name, Logos trademarks or other identifiers strictly in the manner permitted by the
Company’s policies or for the purposes of provision of Services delegatedto you to the extent required.

o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall

14. Monitoring Policy:

o Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

o If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

15. Notice Period:
© During the probation (including any extension), services may be terminated by either party, giving written

notice to one week or Payment salary in Lieu of thereof.

of loss bearing the employee training.

o Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 2 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).
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heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery,
etc. (ii) sexual harassment or (iii) other act that threatens or likely to damage the Company’s reputation.

o You are required to identify and train your replacement and facilitate a successful handoverlknowledge transfer.
Failure to comply with the clause would be considered against the Company policy. A prior approval by the
Management shall be considered as an exception to this clause through mutual settlement between both the parties.0

0 The Company reserves the right to terminate your employment on the grounds mentioned in clause 11
below. In such an event, you will be subject to immediate dismissal and the Company will not be liable to give
you pay for the notice period. The Company further reserves the right to initiate legal action as it deems fit.

16. Termination of Services:

o If at any time during the course of your employment, it is found that you have made a false or an
incomplete declaration with regard to your qualification / experience and other detail, your appointment
will be treated void with immediate effect without any payment in lieu of notice period.

o If at any time during the course of your employment, it is found that you have committed any act of gross misconduct
or serious breach of employment terms, been guilty of conduct tending to bring yourself or the Company into
disrepute, been absent for a continuous period of 10 days without approvalfinformation, indulged in policy

b) Any debt or advance for the time being owed by you to the Company

C) Any deduction related to leave or holiday taken in excess of entitlement as at the date of termination of employment: an.

d) Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company’s property caused by you (and of recovering the same).

19. Return of Company Property

o You shall promptly upon request by the Company and in any event upon the expiry or termination of your
employment return and surrender to Company laptop and other assigned assets, all such confidential information
including without limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but not limited to electronically held data that concerns the business of the Company
which may have been prepared by you or come into your possession custody or control in the course of your employment..

o You shall not keep any copies of these items in any form whatsoever.

o Violation of this clause may invite legal action.

20. Non - Competition:

o Yo:_: agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance.
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o Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered as misconduct. The Consequences
of such misconduct can be — apart from deduction of wages, termination of employment or transfer to another location.

o  Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment history. Your

obligatory on your part to ensure compliance to the applicable statuses, regulations and requirements laid
down by the Company and other regulatory and statutory bodies. Violation of the terms and conditions
mentioned herein would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

Yours Sincerely,
For Yespeal Technologies Private Limited.,

Darshan Murthy
Talent Acquisition.

We take this Opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. You’re are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly return a copy of this letter duly signed by you in acceptance of the terms and condition
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Ref:YP2K21/01

22-Nov-2021
Dear Vadthyavath Chandrashekhar,

In Continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies Private Limited., (Yespeal).

Your CTC will be 4.00.000/- TO 7.00.000/- This May Vary depending on Yespeal
Performance and Your Performance

During Training Period You Will Be entitled With the Stipend 5,000/- To 15,000/- Per Month Based
on The Performance. This May Vary depending on Yespeal Performance and Your Performance

We would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.

Your Appointment will be governed by the Terms and Condition of Employment Presented in Annexure A. You
will also be governed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Compiletion of Your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. Please Note:

This appointment is Subject to satisfactory reference Checks

This offer from Yespeal is Valid for 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
writing Prior to commencing employment with Yespeal You Must provide yespeal with
evidence of right to work in India and other such documents as yespeal may request.

We look forward to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies Pvt Ltd.,

Darshan Murthy

Global Head-Talent Acquisition

I Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:
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Annexure-A
1. Date of Joining:
o You are being appointed Associate Software Engineer in Yespeal Technologies Private Limited.
with effect from Completion of the Final Year Semester

2. Place of Work:
o Your initial posting will be at our Bangalore office. Your place of work may be changed to any other
location to address business / client requirement as directed by the Company.

o You may be required to visit to the client site within and / or outside India.

3. Remuneration:
o Your CTC will be 4.00.000 /- To 7.00.000/- Based on the Performance during Training Period. In addition,
you may be eligible for performance based incentive as per incentive scheme of the company
o First 3 Months Would be under Training Period.From The date of Joining.
o The Incentive Scheme is subject to revisions at the discretion of the Management.

4. Work Conduct:

o During your employment with the Company, you shall devote your best efforts for promoting the
Yespeal Technologies Private Limited (and of any other relevant affiliate and / or business associate of
the Yespeal Technologies Private Limited) business.

o You are required to effectively carry out all duties and responsibilities as assigned to you by the Company
and shall faithfully and diligently perform these in compliance with established policies and procedures,
endeavoring to the best of your ability to protect and promote the interests of the Company.

o You shall not, except with the written permission of the Company, engage directly or indirectlyin  any
business, occupation or activity, whether as a principal agent or otherwise which will be detrimental
whether directly, to the Company’s interests.

o You will be bound by the Code of Conduct and all other rules, regulations, policies and orders issued
by the Company from time to time in relation to your conduct, discipline rules, regulation, policies et al,
were part of this contract of appointment.

5. Training
o You will be imparted training on-the-job and periodically when the training programs will be organized.
The Company lays high importance when the training its employees and spends considerable
resources on it. A full commitment from employee side is expected during the training period.

6. Disclosure of Information:
© You confirm that you have disclosed ali your business interests in the Company whether or not they
are similar to or in conflict with the business (es) or the activities of the Company, & all circumstances
in respect of which there is, or there might be perceived, a conflict of interest between the Company
and you or any immediate relatives. Also you agree to immediately disclose, to the Company any such
interests or circumstances which may arise during your employment

7. Confidentiality:

o All information regarding the affairs or business matters of the Company (and of any other relevant
affiliate and/or business associate of the Yespeal Technologies Private Limited) concepts, working

deemed to be confidential and considered a trade secret.

You shall be required to maintain strict confidentiality of such information and data that may come to your possession
or knowledge by virtue of the engagement, use it only as may be required in the normal course of your work and shall
not disclose or any information or data, without prior consent of an authorized officer of the company.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.
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not disclose or divulge any such confidential information to third parties or make use of such information for
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

8. Monitoring Policy:

o Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

o If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment. :

9. Notice Period:

© During the probation (including any extension), services may be terminated by either party, giving written
notice to one week or Payment salary in Lieu of thereof.

o Employee need to complete 1 year of tenure period in the Organization from the date of joining. In case of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.

o Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 1 month, with the remainder of the notice period

limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge database in whatever
form including but not limited to electronically held data that concerns the business of the Company which may have been

o You shall not keep any copies of these items in any form whatsoever.
o Violation of this clause may invite legal action.

o You shall not keep any copies of these items in any form whatsoever.
o Violation of this clause may invite legal action.
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12. Non - Competition:
In the event of your separation from Company for whatever reason:

o For a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same effect from any other organization which is at the data of separation a client or a prospect with
which negotiations are underway neither will you in competition offer or supply products or services

1 Year preceding your severance.
13. Other:

©  You will be governed by the Company’s policies during the course of your employment. It will be obligatory on
your part to ensure compliance to the applicable statuses, regulations and requirements laid down by the
Company and other regulatory and statutory bodies. Violation of the terms and conditions mentioned herein
would attract disciplinary and/or legal action, including immediate termination,

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

14. Monitoring Policy:

o Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

o If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

18. Notice Period:

o Duu:ing the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.

of loss bearing the employee training.

© Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 2 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).

o The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to you if it
has been alleged and prima facie established through preliminary internal inquiry that you have committed (i) any

7] 7

— N
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16. Termination of Services:

o If at any time during the course of your employment, it is found that you have made a false or an
incomplete declaration with regard to your qualification / experience and other detail, your appointment
will be treated void with immediate effect without any payment in lieu of notice period.

o If at any time during the course of your employment, it is found that you have committed any act of gross misconduct
or serious breach of employment terms, been guilty of conduct tending to bring yourself or the Company into
disrepute, been absent for a continuous period of 10 days without approvalf/information, indulged in policy
violation/fraudffinancial irregularities and/or been found to demonstrate unsatisfactory job performance your services
will be terminated and you shall not be entitled to any notice period or payment in lieu thereof.

17. Leave:
o You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by law/company policy, in a
calendar year. The same may be changed from time to time in accordance with changes in law and/or company policy

18. Deductions:

19. Return of Company Property

o You shall promptly upon request by the Company and in any event upon the expiry or termination of your
employment return and surrender to Company laptop and other assigned assets, all such confidential information
including without limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge

20. Non - Competition:

) For_a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same effect from any other organization which is at the data of separation a client or a prospect with
wh!ch negotiatiops are underway neither will you in competition offer or supply products or services
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21. Other:

v]

o)

Under the Sexual Harassment Prevention Act. 201 3, sexual harassment is considered as misconduct. The Consequences

of such misconduct can be - apart from deduction of wages, termination of employment or transfer to another location.
Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

You will be governed by the Company’s policies during the course of your employment. It will be
obligatory on your part to ensure compliance to the applicable statuses, regulations and requirements laid
down by the Company and other regulatory and statutory bodies. Violation of the terms and conditions
mentioned herein would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself

updated on these policies and abide by the same.

Yours Sincerely,
For Yespeal Technologies Private Limited.,

Darshan Murthy
Talent Acquisition.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. You’re are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly return a copy of this letter duly signed by you in acceptance of the terms and condition
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Ref:YP2K21/01

22-Nov-2021
Dear Vangara Sandeep,

In Continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies Private Limited., (Yespeal).

Your CTC will be 4.00.000/- TO 7.00.000/- This May Vary depending on Yespeal
Performance and Your Performance

During Training Period You Will Be entitled With the Stipend 5,000/- To 15,000/- Per Month Based
on The Performance. This May Vary depending on Yespeal Performance and Your Performance

We would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.

Your Appointment will be governed by the Terms and Condition of Employment Presented in Annexure A. You
will also be governed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of Your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. Please Note:

This appointment is Subject to satisfactory reference Checks

This offer from Yespeal is Valid for 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
writing Prior to commencing employment with Yespeal You Must provide yespeal with
evidence of right to work in India and other such documents as yespeal may request.

We look forward to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies Pvt Ltd.,
Darshan Murthy

Global Head-Talent Acquisition

| Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:



et AVS Compound, 4 th Block, Near Sony World Signal, Kormangala, Bangalore-
YESPERL 560034 Website: www.yespealtechnologies.com |]
Email:hr@yespeaitechnologies.com

?:' YESPEAL TECHNOLOGIES PVTLTD

Annexure-A
1. Date of Joining:
o You are being appointed Associate Software Engineer in Yespeal Technologies Private Limited.
with effect from Completion of the Final Year Semester

2. Place of Work:
o Your initial posting will be at our Bangalore office. Your place of work may be changed to any other
location to address business / client requirement as directed by the Company.
o You may be required to visit to the client site within and / or outside India.

3. Remuneration:
o Your CTC will be 4.00.000 /- To 7.00.000/- Based on the Performance during Training Period. In addition,
you may be eligible for performance based incentive as per incentive scheme of the company
o First 3 Months Would be under Training Period.From The date of Joining.
o The Incentive Scheme is subject to revisions at the discretion of the Management.

4. Work Conduct:

o During your employment with the Company, you shall devote your best efforts for promoting the
Yespeal Technologies Private Limited (and of any other relevant affiliate and / or business associate of
the Yespeal Technologies Private Limited) business.

o You are required to effectively carry out all duties and responsibilities as assigned to you by the Company
and shall faithfully and diligently perform these in compliance with established policies and procedures,
endeavoring to the best of your ability to protect and promote the interests of the Company.

o You shall not, except with the written permission of the Company, engage directly or indirectlyin  any
business, occupation or activity, whether as a principal agent or otherwise which will be detrimental
whether directly, to the Company’s interests.

o You will be bound by the Code of Conduct and all other rules, regulations, policies and orders issued
by the Company from time to time in relation to your conduct, discipline rules, regulation, policies et al,
were part of this contract of appointment.

5. Training
o You will be imparted training on-the-job and periodically when the training programs will be organized.
The Company lays high importance when the training its employees and spends considerable
resources on it. A full commitment from employee side is expected during the training period.

6. Disclosure of Information:

o You confirm that you have disclosed all your business interests in the Company whether or not they
are similar to or in conflict with the business (es) or the activities of the Company, & all circumstances
in respect of which there is, or there might be perceived, a conflict of interest between the Company
and you or any immediate relatives. Also you agree to immediately disclose, to the Company any such
interests or circumstances which may arise during your employment

7. Confidentiality:

o All information regarding the affairs or business matters of the Company (and of any other relevant
affiliate and/or business associate of the Yespeal Technologies Private Limited) concepts, working
methods, client portfolios, strategies — that come to your knowledge by reasons of your employment is
deemed to be confidential and considered a trade secret.

o You shall be required to maintain strict confidentiality of such information and data that may come to your possession
or knowledge by virtue of the engagement, use it only as may be required in the normal course of your work and shall
not disclose or any information or data, without prior consent of an authorized officer of the company.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.
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You shall use the Company name, Logos trademarks or other identifiers strictly in the manner permitted by the
Company’s policies or for the purposes of provision of Services delegatedto you to the extent required.

You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divulge any such confidential information to third parties or make use of such information for
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

- Monitoring Policy:

Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

. Notice Period:

During the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.

Employee need to complete 1 year of tenure period in the Organization from the date of joining. In case of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.

Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 1 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).

The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to
you if it has been alleged and prima facie established through preliminary internal inquiry that you have committed (i)
any heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery, etc. (ii)
sexual harassment or (iii) other act that threatens or likely to damage the Company’s reputation.

You are required to identify and train your replacement and facilitate a successful handover/knowledge transfer.
Failure to comply with the clause would be considered against the Company policy. A prior approval by the
Management shall be considered as an exception to this clause through mutual settiement between both the parties.0

The Company reserves the right to terminate your employment on the grounds mentioned in clause 11 below. In
such an event, you will be subject to immediate dismissal and the Company will not be liable to give you pay for
the notice period. The Company further reserves the right to initiate legal action as it deems fit.

Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company’s property caused by you (and of recovering the same).

10.Return of Company Property

]

o]
o]

You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment
return and surrender to Company laptop and other assigned assets, all such confidential information including without
limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge database in whatever
form including but not limited to electronically held data that concerns the business of the Company which may have been
prepared by you or come into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.
Violation of this clause may invite legal action.

-Return of Company Property

You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment
return and surrender to Company laptop and other assigned assets, all such confidential information including without
limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge database in whatever
form including but not limited to electronically held data that concerns the business of the Company which may have been
prepared by you or come into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.
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12. Non - Competition:
In the event of your separation from Company for whatever reason:

o For a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same effect from any other organization which is at the data of separation a client or a prospect with
which negotiations are underway neither will you in competition offer or supply products or services
which compete directly with those products or services offered by the Company.

o You agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance.

13. Other:

o Under the Sexual Harassment Prevention Act. 201 3, sexual harassment is considered as misconduct. The Consequences

of such misconduct can be — apart from deduction of wages, termination of employment or transfer to another location,

o Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

o You will be governed by the Company’s policies during the course of your employment. It will be obligatory on
your part to ensure compliance to the applicable statuses, regulations and requirements laid down by the
Company and other regulatory and statutory bodies. Violation of the terms and conditions mentioned herein
would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.

o You shall use the Company name, Logos trademarks or other identifiers strictly in the manner permitted by the
Company’s policies or for the purposes of provision of Services delegatedto you to the extent required.

o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divulge any such confidential information to third parties or make use of such information for
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

14. Monitoring Policy:

o Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

o If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

15. Notice Period:

o During the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.

o Employee need to complete 1 year of tenure period in the Organization from the date of joining. In case of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.

o Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 2 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).

o The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to you if it
has been alleged and prima facie established through preliminary internal inquiry that you have committed (i) any
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heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery,
etc. (ii) sexual harassment or (iii) other act that threatens or likely to damage the Company’s reputation.
You are required to identify and train your replacement and facilitate a successful handover/knowledge transfer.
Failure to comply with the clause would be considered against the Company policy. A prior approval by the
Management shall be considered as an exception to this clause through mutual settlement between both the parties.0

The Company reserves the right to terminate your employment on the grounds mentioned in clause 11
below. In such an event, you will be subject to immediate dismissal and the Company will not be liable to give
you pay for the notice period. The Company further reserves the right to initiate legal action as it deems fit.

Termination of Services:

If at any time during the course of your employment, it is found that you have made a false or an
incomplete declaration with regard to your qualification / experience and other detail, your appointment
will be treated void with immediate effect without any payment in lieu of notice period.

If at any time during the course of your employment, it is found that you have committed any act of gross misconduct
or serious breach of employment terms, been guilty of conduct tending to bring yourself or the Company into
disrepute, been absent for a continuous period of 10 days without approvalfinformation, indulged in policy
violation/fraud/ffinancial irregularities and/or been found to demonstrate unsatisfactory job performance your services
will be terminated and you shall not be entitled to any notice period or payment in lieu thereof.

17. Leave:

0

18.

a)

)
c)
d)

19.

(4]

You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by law/company policy, in a
calendar year. The same may be changed from time to time in accordance with changes in law and/or company policy

Deductions:

During your employment or in the event of any termination the Company is entitled to deduct any amount
due from you to the Company from actual total compensation including but not limited to:

Any debt or advance for the time being owed by you to the Company

Any deduction related to leave or holiday taken in excess of entitlement as at the date of termination of employment: an.
Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company’s property caused by you (and of recovering the same).

Return of Company Property

You shall promptly upon request by the Company and in any event upon the expiry or termination of your
employment return and surrender to Company laptop and other assigned assets, all such confidential information
including without limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but not limited to electronically held data that concerns the business of the Company
which may have been prepared by you or come into your possession custody or control in the course of your employment..
You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.

. Non — Competition:

For a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same effect from any other organization which is at the data of separation a client or a prospect with
which negotiations are underway neither will you in competition offer or supply products or services
which compete directly with those products or services offered by the Company.

You agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance.




YESPEAL TECHNOLOGIES PVTLTD

AVS Compound, 4 th Block, Near Sony World Signal, Kormangala, Bangalore-
560034 Website: www.yespealtechnologies.com |}
Email:hr@yespeaitechnologies.com

21. Other:

(o]

o]

Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered as misconduct. The Consequences

of such misconduct can be - apart from deduction of wages, termination of employment or transfer to another location.
Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

You will be governed by the Company’s policies during the course of your employment. It will be
obligatory on your part to ensure compliance to the applicable statuses, regulations and requirements laid
down by the Company and other regulatory and statutory bodies. Violation of the terms and conditions
mentioned herein would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself

updated on these policies and abide by the same.

Yours Sincerely,
For Yespeal Technologies Private Limited.,

@Wff/%

Darshan Murthy
Talent Acquisition,

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. You’re are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly return a copy of this letter duly signed by you in acceptance of the terms and condition
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YESPENL

Ref:YP2K21/01

22-Nov-2021
Dear Veeramalla Akhil,

In Continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies Private Limited., (Yespeal).

Your CTC will be 4.00.000/- TO 7.00.000/- This May Vary depending on Yespeal
Performance and Your Performance

During Training Period You Will Be entitled With the Stipend 5,000/- To 15,000/- Per Month Based
on The Performance. This May Vary depending on Yespeal Performance and Your Performance

We would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.

Your Appointment will be governed by the Terms and Condition of Employment Presented in Annexure A. You
will also be governed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of Your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. Please Note:

This appointment is Subject to satisfactory reference Checks

This offer from Yespeal is Valid for 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
writing Prior to commencing employment with Yespeal You Must provide yespeal with
evidence of right to work in India and other such documents as yespeal may request.

We look forward to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies Pvt Ltd.,

Darshan Murthy

Global Head-Talent Acquisition

| Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:
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Annexure-A
1. Date of Joining:
© You are being appointed Associate Software Engineer in Yespeal Technologies Private Limited.
with effect from Completion of the Final Year Semester

2. Place of Work:
o Your initial posting will be at our Bangalore office. Your place of work may be changed to any other
location to address business / client requirement as directed by the Company.
© You may be required to visit to the client site within and / or outside India.

3. Remuneration:
©  Your CTC will be 4.00.000 /- To 7.00.000/- Based on the Performance during Training Period. In addition,
you may be eligible for performance based incentive as per incentive scheme of the company
o First 3 Months Would be under Training Period.From The date of Joining.
o The Incentive Scheme is subject to revisions at the discretion of the Management.

4. Work Conduct:

o During your employment with the Company, you shall devote your best efforts for promoting the
Yespeal Technologies Private Limited (and of any other relevant affiliate and / or business associate of
the Yespeal Technologies Private Limited) business.

o You are required to effectively carry out all duties and responsibilities as assigned to you by the Company
and shall faithfully and diligently perform these in compliance with established policies and procedures,
endeavoring to the best of your ability to protect and promote the interests of the Company.

© You shall not, except with the written permission of the Company, engage directly or indirectly in any
business, occupation or activity, whether as a principal agent or otherwise which will be detrimental
whether directly, to the Company’s interests.

o You will be bound by the Code of Conduct and all other rules, regulations, policies and orders issued
by the Company from time to time in relation to your conduct, discipline rules, regulation, policies et al,
were part of this contract of appointment,

5. Training
o You will be imparted training on-the-job and periodically when the training programs will be organized.
The Company lays high importance when the training its employees and spends considerable
resources on it. A full commitment from employee side is expected during the training period.

6. Disclosure of Information:
o You confirm that you have disclosed all your business interests in the Company whether or not they

7. Confidentiality:

o All information regarding the affairs or business matters of the Company (and of any other relevant
affiliate and/or business associate of the Yespeal Technologies Private Limited) concepts, working
methods, client portfolios, strategies — that come to your knowledge by reasons of your employment is
deemed to be confidential and considered a trade secret.

You shall be required to maintain strict confidentiality of such information and data that may come to your possession
or knowledge by virtue of the engagement, use it only as may be required in the normal course of your work and shall
not disclose or any information or data, without prior consent of an authorized officer of the company.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.
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You shall use the Company name, Logos trademarks or other identifiers strictly in the manner permitted by the
Company’s policies or for the purposes of provision of Services delegatedto you to the extent required.

You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divulge any such confidential information to third parties or make use of such information for
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

. Monitoring Policy:

Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

. Notice Period:

During the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.

Employee need to complete 1 year of tenure period in the Organization from the date of joining. In case of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.

Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 1 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).

The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to
you if it has been alleged and prima facie established through preliminary internal inquiry that you have committed (i)
any heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery, etc. (ii)
sexual harassment or (iii) other act that threatens or likely to damage the Company’s reputation.

You are required to identify and train your replacement and facilitate a successful handover/knowledge transfer.
Failure to comply with the clause would be considered against the Company policy. A prior approval by the
Management shall be considered as an exception to this clause through mutual settlement between both the parties.0

The Company reserves the right to terminate your employment on the grounds mentioned in clause 11 below. In
such an event, you will be subject to immediate dismissal and the Company will not be liable to give you pay for
the notice period. The Company further reserves the right to initiate legal action as it deems fit.

Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company’s property caused by you (and of recovering the same).

10. Return of Company Property

(o]

0
o]

You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment
return and surrender to Company laptop and other assigned assets, all such confidential information including without
limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge database in whatever
form including but not limited to electronically held data that concerns the business of the Company which may have been
prepared by you or come into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.

.Return of Company Property

You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment
return and surrender to Company laptop and other assigned assets, all such confidential information including without
limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge database in whatever
form including but not limited to electronically held data that concerns the business of the Company which may have been
prepared by you or come into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.
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12. Non - Competition:
In the event of your separation from Company for whatever reason:

o For a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same effect from any other organization which is at the data of separation a client or a prospect with
which negotiations are underway neither will you in competition offer or supply products or services
which compete directly with those products or services offered by the Company.

o You agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance.

13. Other:

o  Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered as misconduct. The Consequences

of such misconduct can be - apart from deduction of wages, termination of employment or transfer to another location.

o Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

o You will be governed by the Company’s policies during the course of your employment. It will be obligatory on
your part to ensure compliance to the applicable statuses, regulations and requirements laid down by the
Company and other regulatory and statutory bodies. Violation of the terms and conditions mentioned herein
would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.

o You shall use the Company name, Logos trademarks or other identifiers strictly in the manner permitted by the
Company’s policies or for the purposes of provision of Services delegatedto you to the extent required.

o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divulge any such confidential information to third parties or make use of such information for
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

14, Monitoring Policy:

o Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

o [If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

15. Notice Period:

o During the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.

o Employee need to complete 1 year of tenure period in the Organization from the date of joining. In case of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.

o Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 2 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).

o The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to you if it

has been alleged and prima facie established through preliminary internal inquiry that you have committed (i) any
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heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery,
etc. (ii) sexual harassment or (iii) other act that threatens or likely to damage the Company’s reputation.

The Company reserves the right to terminate your employment on the grounds mentioned in clause 11
below. In such an event, you will be subject to immediate dismissal and the Company will not be liable to give
you pay for the notice period. The Company further reserves the right to initiate legal action as it deems fit.

Termination of Services:

If at any time during the course of your employment, it is found that you have made a false or an
incomplete declaration with regard to your qualification / experience and other detail, your appointment
will be treated void with immediate effect without any payment in lieu of notice period.

If at any time during the course of your employment, it is found that you have committed any act of gross misconduct
or serious breach of employment terms, been guilty of conduct tending to bring yourself or the Company into
disrepute, been absent for a continuous period of 10 days without approvalf/information, indulged in policy
violation/fraud/financial irregularities and/or been found to demonstrate unsatisfactory job performance your services
will be terminated and you shall not be entitled to any notice period or payment in lieu thereof.

17. Leave:

o]

18.

a)

b)
c)
d)

19.

o

20.

You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by law/company policy, in a
calendar year. The same may be changed from time to time in accordance with changes in law and/or company policy

Deductions:

During your employment or in the event of any termination the Company is entitled to deduct any amount
due from you to the Company from actual total compensation including but not limited to:

Any debt or advance for the time being owed by you to the Company

Any deduction related to leave or holiday taken in excess of entitlement as at the date of termination of employment: an.
Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company’s property caused by you (and of recovering the same).

Return of Company Property

You shall promptly upon request by the Company and in any event upon the expiry or termination of your
employment return and surrender to Company laptop and other assigned assets, all such confidential information
including without limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but not limited to electronically held data that concerns the business of the Company
which may have been prepared by you or come into your possession custody or control in the course of your employment..
You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.

Non — Competition:

For a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same effect from any other organization which is at the data of separation a client or a prospect with
which negotiations are underway neither will you in competition offer or supply products or services
which compete directly with those products or services offered by the Company.

You agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance.
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of such misconduct can be — apart from deduction of wages, termination of employment or transfer to another location.

Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment history. Your

Yours Sincerely,
For Yespeal Technologies Private Limited.,

Darshan Murthy
Talent Acquisition.
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YESPERL

Ref:YP2K21/01

22-Nov-2021
Dear Veesam Jeshwanth Kumar,

In Continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies Private Limited., (Yespeal).

Your CTC will be 4.00.000/- TO 7.00.000/- This May Vary depending on Yespeal
Performance and Your Performance

During Training Period You Will Be entitled With the Stipend 5,000/- To 15,000/- Per Month Based
on The Performance. This May Vary depending on Yespeal Performance and Your Performance

We would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.

Your Appointment will be governed by the Terms and Condition of Employment Presented in Annexure A. You
will also be governed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of Your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. Please Note:

This appointment is Subject to satisfactory reference Checks

This offer from Yespeal is Valid for 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
writing Prior to commencmg employment with Yespeal You Must provide yespeal with
evidence of right to work in India and other such documents as yespeal may request.

We look forward to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies Pvt Ltd.,

Darshan Murthy

Global Head-Talent Acquisition

| Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:



AVS Compound, 4 th Block, Near Sony World Signal, Kormangala, Bangalore-
YESPENL 560034 Website: Wwww.yespealtechnologies.com ]
Email:hr@yespeanechnoiogies.com

?5 YESPEAL TECHNOLOGIES PVTLTD

Annexure-A
1. Date of Joining:
© You are being appointed Associate Software Engineer in Yespeal Technologies Private Limited.
with effect from Completion of the Final Year Semester

2. Place of Work:
] Your_initial posting will be at our_Bangan_re office. Your place of work may be changed to any other

3. Remuneration:
©  Your CTC will be 4.00.000 /- To 7.00.000/- Based on the Performance during Training Period. In addition,
you may be eligible for performance based incentive as per incentive scheme of the company
o First 3 Months Would be under Training Period.From The date of Joining.
o The Incentive Scheme is subject to revisions at the discretion of the Management.

4. Work Conduct:

o During your employment with the Company, you shall devote your best efforts for promoting the
Yespeal Technologies Private Limited (and of any other relevant affiliate and / or business associate of
the Yespeal Technologies Private Limited) business.

o You are required to effectively carry out all duties and responsibilities as assigned to you by the Company
and shall faithfully and diligently perform these in compliance with established policies and procedures,
endeavoring to the best of your ability to protect and promote the interests of the Company.

o You shall not, except with the written permission of the Company, engage directly or indirectly in  any
business, occupation or activity, whether as a principal agent or otherwise which will be detrimental
whether directly, to the Company’s interests.

o  You will be bound by the Code of Conduct and all other rules, regulations, policies and orders issued

5. Training
©  You will be imparted training on-the-job and periodically when the training programs will be organized.
The Company lays high importance when the training its employees and spends considerable
resources on it. A full commitment from employee side is expected during the training period.

6. Disclosure of Information:
o You confirm that you have disclosed all your business interests in the Company whether or not they

7. Confidentiality:

o All information regarding the affairs or business matters of the Company (and of any other relevant
affiliate and/or business associate of the Yespeal Technologies Private Limited) concepts, working
methods, client portfolios, strategies — that come to your knowledge by reasons of your employment is
deemed to be confidential and considered a trade secret.

o You shall be required to maintain strict confidentiality of such information and data that may come to your possession
or knowledge by virtue of the engagement, use it only as may be required in the normal course of your work and shall
not disclose or any information or data, without prior consent of an authorized officer of the company.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.
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You shall use the Company name, Logos trademarks or other identifiers strictly in the manner permitted by the
Company’s policies or for the purposes of provision of Services delegatedto you to the extent required.

You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divuige any such confidential information to third parties or make use of such information for
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

. Monitoring Policy:

Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

. Notice Period:

During the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.

Employee need to complete 1 year of tenure period in the Organization from the date of joining. In case of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.

Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 1 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).

The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to
you if it has been alleged and prima facie established through preliminary internal inquiry that you have committed (i)
any heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery, etc. (ii)
sexual harassment or (iii) other act that threatens or likely to damage the Company’s reputation.

You are required to identify and train your replacement and facilitate a successful handover/knowledge transfer.
Failure to comply with the clause would be considered against the Company policy. A prior approval by the
Management shall be considered as an exception to this clause through mutual settiement between both the parties.0

The Company reserves the right to terminate your employment on the grounds mentioned in clause 11 below. In
such an event, you will be subject to immediate dismissal and the Company will not be liable to give you pay for
the notice period. The Company further reserves the right to initiate legal action as it deems fit.

Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company’s property caused by you (and of recovering the same).

10. Return of Company Property

0

o
o]

You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment
retum and surrender to Company laptop and other assigned assets, all such confidential information including without
limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge database in whatever
form including but not limited to electronically held data that concerns the business of the Company which may have been
prepared by you or come into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.

-.Return of Company Property

You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment
return and surrender to Company laptop and other assigned assets, all such confidential information including without
limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge database in whatever
form including but not limited to electronically held data that concerns the business of the Company which may have been
prepared by you or come into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.
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12. Non — Competition:
In the event of your separation from Company for whatever reason:

o For a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may resuit in the
same effect from any other organization which is at the data of separation a client or a prospect with
which negotiations are underway neither will you in competition offer or supply products or services
which compete directly with those products or services offered by the Company.

o You agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance.

13. Other:

o Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered as misconduct. The Consequences

of such misconduct can be — apart from deduction of wages, termination of employment or transfer to another location.

o Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

o You will be governed by the Company’s policies during the course of your employment. It will be obligatory on
your part to ensure compliance to the applicable statuses, regulations and requirements laid down by the
Company and other regulatory and statutory bodies. Violation of the terms and conditions mentioned herein
would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.

o You shall use the Company name, Logos trademarks or other identifiers strictly in the manner permitted by the
Company'’s policies or for the purposes of provision of Services delegatedto you to the extent required.

o You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divulge any such confidential information to third parties or make use of such information for
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

14. Monitoring Policy:

o Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

o If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

15. Notice Period:

o During the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.

o Employee need to complete 1 year of tenure period in the Organization from the date of joining. In case of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.

o Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 2 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).

o The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to you if it

has been alleged and prima facie established through preliminary internal inquiry that you have committed (i) any
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heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery,
etc. (ii) sexual harassment or (iii) other act that threatens or likely to damage the Company’s reputation.

o You are required to identify and train your replacement and facilitate a successful handover/knowledge transfer.
Failure to comply with the clause would be considered against the Company policy. A prior approval by the
Management shall be considered as an exception to this clause through mutual settlement between both the parties.0

0 The Company reserves the right to terminate your employment on the grounds mentioned in clause 11
below. In such an event, you will be subject to immediate dismissal and the Company will not be liable to give
you pay for the notice period. The Company further reserves the right to initiate legal action as it deems fit.

16. Termination of Services:

o |If at any time during the course of your employment, it is found that you have made a false or an
incomplete declaration with regard to your qualification / experience and other detail, your appointment
will be treated void with immediate effect without any payment in lieu of notice period.

o If at any time during the course of your employment, it is found that you have committed any act of gross misconduct
or serious breach of employment terms, been guilty of conduct tending to bring yourself or the Company into
disrepute, been absent for a continuous period of 10 days without approvalfinformation, indulged in policy
violation/fraud/financial irregularities and/or been found to demonstrate unsatisfactory job performance your services
will be terminated and you shall not be entitled to any notice period or payment in lieu thereof.

17. Leave:
o You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by law/company policy, in a
calendar year. The same may be changed from time to time in accordance with changes in law and/or company policy

18. Deductions:

a) During your employment or in the event of any termination the Company is entitled to deduct any amount
due from you to the Company from actual total compensation including but not limited to:

b) Any debt or advance for the time being owed by you to the Company

€) Any deduction related to leave or holiday taken in excess of entitlement as at the date of termination of employment: an.

d) Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company'’s property caused by you (and of recovering the same).

19. Return of Company Property

o You shall promptly upon request by the Company and in any event upon the expiry or termination of your
employment return and surrender to Company laptop and other assigned assets, all such confidential information
including without limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but not limited to electronically held data that concerns the business of the Company
which may have been prepared by you or come into your possession custody or control in the course of your employment..

o You shall not keep any copies of these items in any form whatsoever.
o Violation of this clause may invite legal action.

20. Non — Competition:

o For a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same effect from any other organization which is at the data of separation a client or a prospect with
which negotiations are underway neither will you in competition offer or supply products or services
which compete directly with those products or services offered by the Company.

o You agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance.
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21. Other:

0

e]

Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered as misconduct. The Consequences

of such misconduct can be - apart from deduction of wages, termination of employment or transfer to another location.
Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

You will be governed by the Company’s policies during the course of your employment. It will be
obligatory on your part to ensure compliance to the applicable statuses, regulations and requirements laid
down by the Company and other regulatory and statutory bodies. Violation of the terms and conditions
mentioned herein would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself

updated on these policies and abide by the same.

Yours Sincerely,
For Yespeal Technologies Private Limited.,

Darshan Murthy
Talent Acquisition.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. You're are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly return a copy of this letter duly signed by you in acceptance of the terms and condition
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Ref:YP2K21/01

22-Nov-2021
Dear Yedamakanti Naveen Kumar Reddy,

In Continuation to our discussion, we are pleased to offer you the role of Associate
Software Developer - Yespeal Technologies Private Limited., (Yespeal).

Your CTC will be 4.00.000/- TO 7.00.000/- This May Vary depending on Yespeal
Performance and Your Performance

During Training Period You Will Be entitled With the Stipend 5,000/- To 15,000/- Per Month Based
on The Performance. This May Vary depending on Yespeal Performance and Your Performance

We would like to inform you that Yespeal has considered 0 Months of your Experience as
relevant, which would be updated in our Records. Your Place of Posting will be Bangalore.

Your Appointment will be governed by the Terms and Condition of Employment Presented in Annexure A. You
will also be governed by the rules and Regulation Practices in Vogue and those that may change from time to
Time. Your Compensation is Highly Confidential and if Need arises, you may discuss it only with Manager.

We Request You To Join us After Completion of Your Final
Semester Exam. Yespeal is keen that there is a secure
environment for clients and internally too. Please Note:

This appointment is Subject to satisfactory reference Checks

This offer from Yespeal is Valid for 2 Days only from the date of offer, any extension is said
validity shall be at the discretion of the company and shall be communicated to you in
writing Prior to commencing employment with Yespeal You Must provide yespeal with
evidence of right to work in India and other such documents as yespeal may request.

We look forward to you joining us. Should have any further question or clarifications,
Please feel free to contact us.

Yours Sincerely,

For Yespeal Technologies Pvt Ltd.,

Darshan Murthy

Global Head-Talent Acquisition

| Have read the offer, Understood and accept the above mentioned terms and condition.
Signature Date:
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Annexure-A
1. Date of Joining:
o You are being appointed Associate Software Engineer in Yespeal Technologies Private Limited.
with effect from Completion of the Final Year Semester

2. Place of Work:
o Your initial posting will be at our Bangalore office. Your place of work may be changed to any other
location to address business / client requirement as directed by the Company.

o You may be required to visit to the client site within and / or outside India.

3. Remuneration:
o Your CTC will be 4.00.000 /- To 7.00.000/- Based on the Performance during Training Period. In addition,
you may be eligible for performance based incentive as per incentive scheme of the company
o First 3 Months Would be under Training Period.From The date of Joining.
o The Incentive Scheme is subject to revisions at the discretion of the Management.

4. Work Conduct:

o During your employment with the Company, you shall devote your best efforts for promoting the
Yespeal Technologies Private Limited (and of any other relevant affiliate and / or business associate of
the Yespeal Technologies Private Limited) business.

o You are required to effectively carry out all duties and responsibilities as assigned to you by the Company
and shall faithfully and diligently perform these in compliance with established policies and procedures,
endeavoring to the best of your ability to protect and promote the interests of the Company.

o You shall not, except with the written permission of the Company, engage directly or indirectly in any
business, occupation or activity, whether as a principal agent or otherwise which will be detrimental
whether directly, to the Company’s interests.

o You will be bound by the Code of Conduct and all other rules, regulations, policies and orders issued
by the Company from time to time in relation to your conduct, discipline rules, regulation, policies et al,
were part of this contract of appointment.

5. Training
o You will be imparted training on-the-job and periodically when the training programs will be organized.
The Company lays high importance when the training its employees and spends considerable
resources on it. A full commitment from employee side is expected during the training period.

6. Disclosure of Information:

o You confirm that you have disclosed all your business interests in the Company whether or not they
are similar to or in conflict with the business (es) or the activities of the Company, & all circumstances
in respect of which there is, or there might be perceived, a conflict of interest between the Company
and you or any immediate relatives. Also you agree to immediately disclose, to the Company any such
interests or circumstances which may arise during your employment

7. Confidentiality:

o All information regarding the affairs or business matters of the Company (and of any other relevant
affiliate and/or business associate of the Yespeal Technologies Private Limited) concepts, working
methods, client portfolios, strategies — that come to your knowledge by reasons of your employment is
deemed to be confidential and considered a trade secret.

o You shall be required to maintain strict confidentiality of such information and data that may come to your possession
or knowledge by virtue of the engagement, use it only as may be required in the normal course of your work and shall
not disclose or any information or data, without prior consent of an authorized officer of the company.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.
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You shall use the Company name, Logos trademarks or other identifiers strictly in the manner permitted by the
Company’s policies or for the purposes of provision of Services delegatedto you to the extent required.

You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divulge any such confidential information to third parties or make use of such information for
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

. Monitoring Policy:

Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

. Notice Period:

During the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.

Employee need to complete 1 year of tenure period in the Organization from the date of joining. In case of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.

Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 1 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).

The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to
you if it has been alleged and prima facie established through preliminary internal inquiry that you have committed (i)
any heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery, etc. (ii)
sexual harassment or (iii) other act that threatens or likely to damage the Company’s reputation.

You are required to identify and train your replacement and facilitate a successful handover/knowledge transfer.
Failure to comply with the clause would be considered against the Company policy. A prior approval by the
Management shall be considered as an exception to this clause through mutual settlement between both the parties.0

The Company reserves the right to terminate your employment on the grounds mentioned in clause 11 below. In
such an event, you will be subject to immediate dismissal and the Company will not be liable to give you pay for
the notice period. The Company further reserves the right to initiate legal action as it deems fit.

Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company’s property caused by you (and of recovering the same).

10. Return of Company Property

o]

o]
o}

You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment
retum and surrender to Company laptop and other assigned assets, all such confidential information including without
limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge database in whatever
form including but not limited to electronically held data that concerns the business of the Company which may have been
prepared by you or come into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.

-Return of Company Property

You shall promptly upon request by the Company and in any event upon the expiry or termination of your employment
return and surrender to Company laptop and other assigned assets, all such confidential information including without
limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge database in whatever
form including but not limited to electronically held data that concerns the business of the Company which may have been
prepared by you or come into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.
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12. Non — Competition:
In the event of your separation from Company for whatever reason:

o For a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the
same effect from any other organization which is at the data of separation a client or a prospect with
which negotiations are underway neither will you in competition offer or supply products or services
which compete directly with those products or services offered by the Company.

o You agree that for a period of 1 year after your separation from the Company you will not endeavour to
solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance.

13. Other:

o Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered as misconduct. The Consequences

of such misconduct can be - apart from deduction of wages, termination of employment or transfer to another location.

o Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

o You will be governed by the Company’s policies during the course of your employment. It will be obligatory on
your part to ensure compliance to the applicable statuses, regulations and requirements laid down by the
Company and other regulatory and statutory bodies. Violation of the terms and conditions mentioned herein
would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

o You shall at all times keep the details of your salary and employment benefits at the Company strictly and
shall not disclose such details to any other person within the Company.

o You shall use the Company name, Logos trademarks or other identifiers strictly in the manner permitted by the
Company’s policies or for the purposes of provision of Services delegatedto you to the extent required.

© You shall at all times. Whether during or the termination of your employment act with utmost fidelity and shall
not disclose or divulge any such confidential information to third parties or make use of such information for
your own benefit of the benefit of any third party, either during the term of your employment or thereafter.

14. Monitoring Policy:

o Please note that emails sent to you and by you may be monitored from time to time for the purpose of
identifying any non-compliance with the Company policies or applicable laws. These emails along with
attachments are considered as property of the company.

o If such monitoring discloses breach of any law or Company policies, disciplinary action may follow
including termination of the employment.

15. Notice Period:

o During the probation (including any extension), services may be terminated by either party, giving written
notice to one week or payment salary in Lieu of thereof.

o Employee need to complete 1 year of tenure period in the Organization from the date of joining. In case of
Major issues the company can relieve the employee failing that employee need to pay the compensation
of loss bearing the employee training.

o Post confirmation, services may be terminated by either party, giving One months’ notice, which
comprises a non-negotiable mandatory working period of 2 month, with the remainder of the notice period
being negotiable on both sides (to agree the release date & salary payment in lieu of notice if any).

o The Company may terminate / suspend your services at its discretion at any time immediately upon written notice to you if it

has been alleged and prima facie established through preliminary internal inquiry that you have committed (i) any
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heinous criminal act or any offense involving moral turpitude. Examples include rape, forgery, robbery,
etc. (ii) sexual harassment or (jii) other act that threatens or likely to damage the Company’s reputation.
You are required to identify and train your replacement and facilitate a successful handover/knowledge transfer.
Failure to comply with the clause would be considered against the Company policy. A prior approval by the
Management shall be considered as an exception to this clause through mutual settlement between both the parties.0

The Company reserves the right to terminate your employment on the grounds mentioned in clause 11
below. In such an event, you will be subject to immediate dismissal and the Company will not be liable to give
you pay for the notice period. The Company further reserves the right to initiate legal action as it deems fit.

Termination of Services:

If at any time during the course of your employment, it is found that you have made a false or an
incomplete declaration with regard to your qualification / experience and other detail, your appointment
will be treated void with immediate effect without any payment in lieu of notice period.

If at any time during the course of your employment, it is found that you have committed any act of gross misconduct
or serious breach of employment terms, been guilty of conduct tending to bring yourself or the Company into
disrepute, been absent for a continuous period of 10 days without approvalfinformation, indulged in policy
violation/fraud/ffinancial irregularities and/or been found to demonstrate unsatisfactory job performance your services
will be terminated and you shall not be entitied to any notice period or payment in lieu thereof.

17. Leave:

o]

18.

a)

b)

You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by law/company policy, in a
calendar year. The same may be changed from time to time in accordance with changes in law and/or company policy

Deductions:

During your employment or in the event of any termination the Company is entitled to deduct any amount
due from you to the Company from actual total compensation including but not limited to:

Any debt or advance for the time being owed by you to the Company

€) Any deduction related to leave or holiday taken in excess of entitlement as at the date of termination of employment: an.

d)

19.

o

20.

Any deduction with respect to expenses incurred by the Company or the cost of repairing damage to the
Company’s property caused by you (and of recovering the same).

Return of Company Property

You shall promptly upon request by the Company and in any event upon the expiry or termination of your
employment return and surrender to Company laptop and other assigned assets, all such confidential information
including without limitation, data , information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but not limited to electronically held data that concerns the business of the Company
which may have been prepared by you or come into your possession custody or control in the course of your employment..
You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.

Non - Competition:

For a period of 1 year thereafter (except with the written approval of the Company) you will not solicit
business in competition with the Company nor pass information to a third party that may result in the

which negotiations are underway neither will you in competition offer or supply products or services
which compete directly with those products or services offered by the Company.
You agree that for a period of 1 year after your separation from the Company you will not endeavour to

solicit or entice away any person who is an employee of the Company or who was in its employment up to
1 Year preceding your severance.
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21. Other:
o Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered as misconduct. The Consequences
of such misconduct can be — apart from deduction of wages, termination of employment or transfer to another location.

o Your appointment is contingent upon Medical Fitness Certificate satisfactory reference background
checks, including verification of your application materials education and employment history. Your
employment is also contingent upon your ability to work for the Company without restriction (i.e. you do
not have any non-competes obligation or other restrictive clauses with any previous employer).

o You will be governed by the Company’s policies during the course of your employment. It will be
obligatory on your part to ensure compliance to the applicable statuses, regulations and requirements laid
down by the Company and other regulatory and statutory bodies. Violation of the terms and conditions
mentioned herein would attract disciplinary and/or legal action, including immediate termination.

o The Company reserves the right to amend the policies from time to time. You are advised to keep yourself
updated on these policies and abide by the same.

Yours Sincerely,
For Yespeal Technologies Private Limited.,

dd/wmzfn%—

Darshan Murthy
Talent Acquisition.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. You’re are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly return a copy of this letter duly signed by you in acceptance of the terms and condition
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LETTER OF INTENT

To,
Dear Gollapally Saikumar,

Date: 06-05-2021

With reference to your application, and subsequent interviews with us, we are pleased to

inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on

the date of joining. This offer is subject to successful reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of

joining.

-2 Sets of Photocopies of Educational Certificates.

-2 Sets of Photocopies of Address Proof & Identity Proof.

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will

be greatly appreciated by the company.

Warm Regards, b

Kamala Devi
Human Resources

KTree Computer Solutions India Pvt. Lid. 2 V4
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Date: 06-05-2021
LETTER OF INTENT

To,
Dear Vakiti Srikanth Reddy,

With reference to your application, and subsequent interviews with us, we are pleased to
inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on
the date of joining. This offer is subject to successful reference enquiries and credit checks as
part of pre-joining formalities and submission of the following documents on the day of

joining.

-2 Sets of Photocopies of Educational Certificates.

-2 Sets of Photocopies of Address Proof & Identity Proof.
-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will

be greatly appreciated by the company.

Warm Regards, poate

Kamala Devi
Human Resources
KTree Computer Solutions India Pve. Ltd, ™~

ABAY
PRINCIPAL

Avanthi Institute of Engg. & Tech
Guntihapally (V). Asulapurmet Mhd) & R Dist
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Date: 06-05-2021
LETTER OF INTENT

To,
Dear Nakirekanti Sandeep,

With reference to your application, and subsequent interviews with us, we are pleased to
inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on
the date of joining. This offer is subject to successful reference enquiries and credit checks as
part of pre-joining formalities and submission of the following documents on the day of
joining.

-2 Sets of Photocopies of Educational Certificates.

-2 Sets of Photocopies of Address Proof & Identity Proof.

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will

be greatly appreciated by the company.

Warm Regards, P oy

Kamala Devi
Human Resources
KTree Computer Solutions India Pyvt. Ltd. —
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Date: 06-05-2021
LETTER OF INTENT

To,
Dear Maidam Shyalaja,

With reference to your application, and subsequent interviews with us, we are pleased to
inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on
the date of joining. This offer is subject to successful reference enquiries and credit checks as
part of pre-joining formalities and submission of the following documents on the day of

joining.

-2 Sets of Photocopies of Educational Certificates.

-2 Sets of Photocopies of Address Proof & Identity Proof,
-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will

be greatly appreciated by the company.

Warm Regards,
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Human Resources
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Date: 06-05-2021
LETTER OF INTENT

To,
Dear Mudhireddy Praveen Reddy,

With reference to your application, and subsequent interviews with us, we are pleased to
inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on
the date of joining. This offer is subject to successful reference enquiries and credit checks as
part of pre-joining formalities and submission of the following documents on the day of
joining,

-2 Sets of Photocopies of Educational Certificates.

-2 Sets of Photocopies of Address Proof & Identity Proof’

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will

be greatly appreciated by the company.

Warm Regards, ——

Kamala Devi et
Human Resources s
KTree Computer Solutions India Py, Lid. FRINVIPAL
Avanthi Institute of Engq. & Tezh
Gun!ihanaﬂy V), Adeillapwirmasr 00218 0 (g
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LETTER OF INTENT

To,

Dear Rechaveni Naveen,

Date: 06-05-2021

With reference to your application, and subsequent interviews with us, we are pleased to

inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on

the date of joining. This offer is subject to successful reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of

joining.

-2 Sets of Photocopies of Educational Certificates.

-2 Sets of Photocopies of Address Proof & Identity Proof.

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will

be greatly appreciated by the company.

Warm Regards, . ——

Kamala Devi
Human Resources
KTree Computer Solutions India Pve. Ltd.
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To

2

Dear Chilaka Praveen Kumar,

With reference to your application, and subsequent interviews with us, we are pleased to
inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on
the date of joining. This offer is subject to successful reference enquiries and credit checks as
part of pre-joining formalities and submission of the following documents on the day of
joining.

-2 Sets of Photocopies of Educational Certificates.

-2 Sets of Photocopies of Address Proof & Identity Proof.

-3 Passport size Photographs.

We are enthusiastic about your joining with KTree family and believe your contributions will

be greatly appreciated by the company.

Warm Regards, p——

Kamala De\\i

Human Resources SR ﬂ&/(/

KTree Computer Solutions India Pve. Lid.
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To,
Dear Cheruku Prudhvi,

With reference to your application, and subsequent interviews with us, we are pleased to

inform you that you have been selected for the position of "Software Trainee " in our

LETTER OF INTENT

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on
the date of joining. This offer is subject to successful reference enquiries and credit checks as

part of pre-joining formalities and submission of the following documents on the day of

joining,

-2 Sets of Photocopies of Educational Certificates.

-2 Sets of Photocopies of Address Proof & Identity Proof.

-3 Passport size Photographs.

We are enthusiastic about your joining with K Tree family and believe your contributions will

be greatly appreciated by the company.

Warm Regards, o~

Kamala Devi
Human Resources

KTree Computer Solutions India Pyvt. Ltd.

Date: 06-05-2021
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Date: 06-05-2021
LETTER OF INTENT

To,
Dear Arkatala Bhargav Sai,

With reference to your application, and subsequent interviews with us, we are pleased to
inform you that you have been selected for the position of "Software Trainee " in our

organization. Congratulations on your success.

Kindly treat this as letter of intent and a detailed appointment letter will be issued to you on
the date of joining. This offer is subject to successful reference enquiries and credit checks as
part of pre-joining formalities and submission of the following documents on the day of
joining.

-2 Sets of Photocopies of Educational Certificates.

-2 Sets of Photocopies of Address Proof & Identity Proof.

-3 Passport size Photographs.

We are enthusiastic about your joining with K Tree family and believe your contributions will

be greatly appreciated by the company.

Warm Regards,

Kamala Devi

Human Resources -
KTree Computer Solutions India Py, Ltd. —q”fu% ///
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02- March-2021 JAIDI
Burma Susheela
Avanthi Institute of Engineering and Technology

Dear Burma Susheela,

With reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Services IT Development Program Senior Associate II with NTT DATA Global Delivery Services Private
Limited (hereinafter referred to as “the Company or NTT DATA Services”) subject to below terms and condition.
Please note that your subsequent employment with the Company is subject to your completing the training as
given below.

Please note that this offer does not give you the employee status of the Company. Your appointment as
Technical Graduate Trainee comes into effect only after completing the joining formalities with the Company
and subject to the below Terms and Conditions. This communication does not confer you with any right against
the company until you join for training.

You will be undergoing a training program anywhere in India and at the end of which, you will be evaluated.
CompanyshalIdetermineasnecessary,theperiodoftrainingonthebasisofyourperformanceduringthetraining period.
Please note that the duration of the training period shall depend on our evaluation of your skill, project, domain,
etc. during the evaluation tests conducted by the Company. The discretion with respect to determining
thedurationoFtrainingperiodsha|IvestsoIeiywiththeCompany.Onyourstar‘cdate,pleasebringthedocuments as per
AnnexureA,

During the training you will be given a stipend of Rs.12,000/- per month.

Please note that the offer of appointment and continuation of employment thereof is subject to successful
completion of your:
a) Qualifying exams with maximum of 2 arrears during the entire course, no pending arrears on completion
of course and having minimum of 60%aggregate.
b) Induction training on joining the Company with a minimum score of 65% in the final evaluation on
completion of thetraining.
c) Oracle Certified Professional: Java SE 11 Developer (Code: Java SE 11 Developer1z0-819)

On successful completion of your training, you will be appointed as a Services IT Development Program
Senior Associate II in Grade 5 and will be on probation for an initial period of 6 months. Your confirmation is
subject to evaluation of performance, which will happen subsequent to completion of the probation period. Your
serviceswiIIbeconﬁrmed,extendedorterminatedinwriting.TiI!suchietterisissued,youwillcontinuetobeon probation.

Your total compensation inclusive of all benefits will be Rs. 350,000/~ during probation and on confirmation and
the same will be subject to a deduction of tax at source in accordance with the prevailing laws. However if you
successfully clear the Internal assessment conducted by NTT DATA before your onboarding as trainee on Java
skill you will be entitled to a total compensation of Rs. 3,75,000/- The retirement age is 62 years. This contract
ofemploymentcanbeterminatedbyeitherpartybygivinganoticeperiodof:iOdaysforemp!oyeesonprobation
and60daysforemployeeswhohavebeenconﬁrmedinyourSaIaryGrade.Eitherpartyisnotboundtogiveany
reasonsthereof.AnyretentionBonusifapplicabrewillbedetaHedinyourletterofemploymentandwillbesubject to the
terms and conditions of your letter ofemployment.

AformalIettercommunicatingy0urlocation(anywhereinIndiaandcanincludeCompany’safﬁIiateofﬁcesacross India)
and date of joining will be sent to you at a later period. We will endeavor to give you adequate notice so that
you can make necessary arrangements and travel plan. At the time of joining, you are requestedto submit the
documents as per Annexure A. You shall be on the rolls of companies establishment at Bangalore and this
offershallbesubjecttoju risdictionofBangalore,Karnataka. Thisisanofferofa ppointment.Onyouracceptance, a
detailed formal letter of appointment will be issued to you at the time ofjoining.

TheCompan yhasﬁledanapplicationbeforetheNationaICompanyLa wTribunal("NCLT")foramalgamationwith its
affiliate NTT DATA Information Processing Services Private Limited ("IPS”) (“"Merger”) with IPS post-merger as
the surviving entity. The matter is now pending for approval of the Scheme by theNCLT.

If the order of merger is received before your joining date, then all references to NTT DATA Global Delivery
Services Private Limited in this letter will stand automatically amended to NTT DATA Information Processing
ServicesPrivateLimitedandtheoﬂ‘ershaﬂbedeemedtobemadebyNTTDATAInformationProcessingServfces Private
Limited

Pleasenoteuponcompletionofmergeryouwi!!beemployedbythesurvivingentityviz.,IPSandbysigningthis letter you
have accepted and agreed to be bound by the terms and conditions of this trainee engagement letter and any
other changes/amendments that may be required due to themerger.

Confidential e A

Regd. Office: NTT DATA Global Delivery Services Private Limited, Block 2, 2nd Floor, D7, Plot No. 123 EPIP Phase If,
Whitefield Industrial Area, Bangalore 560 066 g ' Page 1of 3
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4 Annexure A

At the time of joining, you are requested to bring the following documents in Original along with two copies of
each. The original certificates are required for verification only and will be returned the same day.
1. Certificates & mark sheets supporting your educationalqualifications:
a. Xth Certificate and mark sheet
b. XIIth Certificate and marksheet
c. Degree Certificate/Provisional Certificate and individual semester mark sheets,consolidated
mark sheets, course completion certificate (for each graduation / postgraduation)
2. Three copies of your recent Passport size color photograph (whitebackground)
3. Copy of NTT DATA Global Delivery Services Private Limited offer letter and completed pre-employment
form
4. You are required to carry your passport at the time ofjoining

For any further clarification you can mail to Campus.Connect@nttdata.com.

If any declaration given or furnished by you to the company proves to be false or if you are found to have
willfully suppressed any material information, in such a case, you will be liable to be removed from the service

without any notice.

Yours sincerely,
FOR NTT DATA GLOBAL DELIVERY SERVICES PRIVATE LIMITED

DocuSigned by:
DD4D480B41314B9 .

URMIMALA SARKAR
ASSOCIATE DIRECTOR - TALENT ACQUISITION

N
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02- March-2021 JAIDI
K Girish
Avanthi Institute of Engineering and Technology

Dear K Girish,

With reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Services IT Development Program Senior Associate IT with NTT DATA Global Delivery Services Private
Limited (hereinafter referred to as “the Company or NTT DATA Services”) subject to below terms and condition.
Please note that your subsequent employment with the Company is subject to your completing the training as
given below.

Please note that this offer does not give you the employee status of the Company. Your appointment as
Technical Graduate Trainee comes into effect only after completing the joining formalities with the Company
and subject to the below Terms and Conditions. This communication does not confer you with any right against
the company until you join for training.

You will be undergoing a training program anywhere in India and at the end of which, you will be evaluated.
Companyshalfdetermineasnecessary,theperiodoftrainingonthebasisofyourperformanceduringthetraining period.
Please note that the duration of the training period shall depend on our evaluation of your skill, project, domain,
etc. during the evaluation tests conducted by the Company. The discretion with respect to determining
thedurationoftrainingperiodshaIIvestsolelywiththeCompany.Onyourstartdate,p!easebringthedocuments as per
AnnexureA,

During the training you will be given a stipend of Rs.12,000/- per month.

Please note that the offer of appointment and continuation of employment thereof is subject to successfu|
completion of your:
a) Qualifying exams with maximum of 2 arrears during the entire course, no pending arrears on completion
of course and having minimum of 60%aggregate.
b) Induction training on joining the Company with a minimum score of 65% in the final evaluation on
completion of thetraining.
¢) Oracle Certified Professional: Java SE 11 Developer (Code: Java SE 11 Developer1z0-819)

On successful completion of your training, you will be appointed as a Services IT Development Program
Senior Associate II in Grade 5 and will be on probation for an initial period of 6 months. Your confirmation is
subject to evaluation of performance, which will happen subsequent to completion of the probation period. Your
serv‘rceswilIbeconﬂrmed,extendedorterminatedinwriting.Til!suchletteris|35ued,youwiucontinuetobeon probation.

Aformallettercommunicatingyourlucation(anywhereinlndiaandcanincludeCompany’safﬁliateofﬁcesacross India)
and date of joining will be sent to you at a later period. We will endeavor to give you adequate notice so that
You can make necessary arrangements and travel plan. At the time of joining, you are requestedto submit the
documents as per Annexure A. You shall be on the rolls of companies establishment at Bangalore and this
offershallbesubjecttojurisdictionofBanganre,Karnataka.Thisisanofferofappolntment.Onyouracceptance, a
detailed formal letter of appointment will be issued to you at the time ofjoining.

TheCompanyhasﬁledanapplicatianbeforetheNationalCompanyLa wTribunal("NCL T*)foramalgamationwith its
affiliate NTT DATA Information Processing Services Private Limited ("IPS”) ("Merger”) with IPS post-merger as
the surviving entity. The matter is now pending for approval of the Scheme by theNCLT,

If the order of merger js received before your joining date, then all references to NTT DATA Global Delivery
Services Private Limited in this letter will stand automatically amended to NTT DA TA Information Processing
ServicesPrivatel_imitedandtheoﬁ‘ershaﬂbedeemedtobemadebyN?TDATAInformationProcessingSerw’ces Private
Limited

P mpletionofmergeryouwiilbeemployedbymesurw'vingentityviz.,IPSandbysign.r’ngthis letter you
agreed

leasenoteuponco
have accepted and gr to be bound by the terms and conditions of this trainee engagement Jetter and any
other changes/amendments that may be required dye to themerger.

Confidential A /7 M "5/‘.\—'

Regd. Office: NTT DATA Global Delivery Services Private Limited, Block 2. 2nd Flaor, D7, F’VlotN(;.-‘fza, EPIP Phase I,
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f Annexure A

At the time of joining, you are requested to bring the following documents in Original along with two copies of
each. The original certificates are required for verification only and will be returned the same day.
1. Certificates & mark sheets supporting your educationalqualifications:
a. Xth Certificate and mark sheet
b. XIIth Certificate and marksheet
C. Degree Certificate/Provisional Certificate and individual semester mark sheets,consolidated
mark sheets, course completion certificate (for each graduation / postgraduation)
2. Three copies of your recent Passport size color photograph (whitebackground)
3. Copy of NTT DATA Global Delivery Services Private Limited offer letter and completed pre-employment

4. You are required to carry your passport at the time ofjoining

Yours sincerely,
FOR NTT DATA GLOBAL DELIVERY SERVICES PRIVATE LIMITED

[ Docusi?md by:

DD4D480B41314B9
URMIMALA SARKAR

ASSOCIATE DIRECTOR - TALENT ACQUISITION
—
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NTT DATA Global Delivery Services Private Limited

Block 2, 2™ Floor, D7 NTT Da?a
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02- March-2021 JAIDI
Maktha Reshma
Avanthi Institute of Engineering and Technology

Dear Maktha Reshma,

With reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Services IT Development Program Senior Associate IT with NTT DATA Global Delivery Services Private
Limited (hereinafter referred to as “the Company or NTT DATA Services”) subject to below terms and condition.
Please note that your subsequent employment with the Company is subject to your completing the training as
given below.

You will be undergoing a training program anywhere in India and at the end of which, you will be evaluated.
Companysha!ldetermineasnecessary,theperiodoftrainingonthebasisofyourperformanceduringthetraining period.
Please note that the duration of the training period shall depend on our evaluation of your skill, project, domain,
etc. during the evaluation tests conducted by the Company. The discretion with respect to determining
thedurationoFtrainingperiodshalIvestsole!ywiththeCompany.Onyourstartdate,pleasebringthedocumenm as per
AnnexureA.

During the training you will be given a stipend of Rs.12,000/- per month.

Please note that the offer of appointment and continuation of employment thereof is subject to successful
completion of your:
a) Qualifying exams with maximum of 2 arrears during the entire course, no pending arrears on completion
of course and having minimum of 60%aggregate.
b) Induction training on joining the Company with a minimum score of 65% in the final evaluation on
completion of thetraining.
¢) Oracle Certified Professional: Java SE 11 Developer (Code: Java SE 11 Developer170-819)

On successful completion of your training, you will be appointed as a Services IT Development Program
Senior Associate II in Grade 5 and will be on probation for an initial period of 6 months. Your confirmation is
subject to evaluation of performance, which will happen subsequent to completion of the probation period. Your
serviceswiI|beconﬁrmed,extendedorterminatedinwriting.Ti!lsuchletterisissued,youwi!lcontinuetobeon probation.

Aformallettercommunicatingy0urlocation(anywhereinlndiaandcaninc!udeCompany‘safﬁliateofﬁcesacross India)
and date of joining will be sent to you at a later period. We will endeavor to give you adequate notice so that
you can make necessary arrangements and travel plan. At the time of joining, you are requestedto submit the
documents as per Annexure A. You shall be on the rolls of companies establishment at Bangalore and this
offershalIbesubjecttojurisdictionofBangalore,Karnataka.Thisisanofferofappointment.Onyouracceptance, a
detailed formal letter of appointment will be issued to you at the time ofjoining.

TheCompan yhasﬁledanapplicationbeforetheNationaICompan yLawTribunal("NCL T")foramalgamationwith its
affiliate NTT DATA Information Processing Services Private Limited ("IPS”) ( "Merger”) with IPS post-merger as
the surviving entity. The matter is now pending for approval of the Scheme by theNCLT.

If the order of merger is received before your joining date, then all references to NTT DATA Global Delivery
Services Private Limited in this letter will stand automatically amended to NTT DATA Information Processing
ServicesPrivateLimitedandtheoﬁemha llbedeemedtobemadep yNTTDATAInforma tionProcessingServices  Private
Limited

Pleasenoteuponcompletionofmergeryouwiﬂbeemployedbythesurvivingentftyviz.,IPSandbysigningthis letter you
have accepted and agreed to be bound by the terms and conditions of this trainee engagement letter and any
other changes/amendments that may be required due to themerger.

e ) ;
r[’;'-.-/ ;} -{’\f f7
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r Annexure A

At the time of joining, you are requested to bring the following documents in Original along with two copies of
each. The original certificates are required for verification only and will be returned the same day.
1. Certificates & mark sheets supporting your educationalqualifications -
a. Xth Certificate and mark sheet
b. XIIth Certificate and marksheet
c. Degree Certificate/Provisional Certificate and individual semester mark sheets,consolidated
mark sheets, course completion certificate (for each graduation / postgraduation)
2. Three copies of your recent Passport size color photograph (whitebackground)
3. Copy of NTT DATA Global Delivery Services Private Limited offer letter and completed pre-employment
form
4. You are required to carry your passport at the time ofjoining

For any further clarification you can mail to Qmm&gngmnmjaga,ggm.

Yours sincerely,

FOR NTT DATA GLOBAL DELIVERY SERVICES PRIVATE LIMITED
DocuSigned by:
DD4D480B41314B9

URMIMALA SARKAR

ASSOCIATE DIRECTOR - TALENT ACQUISITION

__
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02- March-2021 JAIDI
P Anand
Avanthi Institute of Engineering and Technology

Dear P Anand

With reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Services IT Development Program Senior Associate II with NTT DATA Global Delivery Services Private
Limited (hereinafter referred to as “the Company or NTT DATA Services”) subject to below terms and condition.
Please note that your subsequent employment with the Company is subject to your completing the training as
given below,

Please note that this offer does not give you the employee status of the Company. Your appointment as
Technical Graduate Trainee comes into effect only after completing the joining formalities with the Company
and subject to the below Terms and Conditions. This communication does not confer you with any right against
the company until you join for training.

You will be undergoing a training program anywhere in India and at the end of which, you will be evaluated,
CompanyshaIldetermineasnecessary,theperiodoFtrainingonthebasisofyourperformanceduringthetraining period.
Please note that the duration of the training period shall depend on our evaluation of your skill, project, domain,
etc. during the evaluation tests conducted by the Company. The discretion with respect to determining
thedurationof’trainingperiodshaIlveslsoIelywiththeCompany.Onyourstartdate,pleasebringthedocuments as per
AnnexureA,

During the training you will be given a stipend of Rs.12,000/- per month.

Please note that the offer of appointment and continuation of employment thereof is subject to successful
completion of your:
a) Qualifying exams with maximum of 2 arrears during the entire course, no pending arrears on completion
of course and having minimum of 60%aggregate.
b) Induction training on joining the Company with a minimum score of 65% in the final evaluation on
completion of thetraining.
€) Oracle Certified Professional: Java SE 11 Developer (Code: Java SE 11 Developer120-819)

On successful completion of your training, you will be appointed as a Services IT Development Program
Senior Associate IT in Grade 5 and will be on probation for an initial period of 6 months. Your confirmation is
subject to evaluation of performance, which will happen subsequent to completion of the probation period. Your
serviceswilibeconﬁrmed,extendedorterminatedinwritlng.TilIsuch!etterisissued,youwlllcontinuetobeon probation.

Your total compensation inclusive of all benefits will be Rs. 350,000/- during probation and on confirmation and
the same will be subject to a deduction of tax at source in accordance with the prevailing laws. However if you
successfully clear the Internal assessment conducted by NTT DATA before your onboarding as trainee on Java
skill you will be entitled to a total compensation of Rs, 3,75,000/- The retirement age is 62 years. This contract
ofemploymentcanbeterminatedbyeitherpartybygivinganoticeperiodof30daysforemployeesonprobation
and60daysforemployeeswhohavebeenconﬁrmedinyourSaIaryGrade.Eitherpartyisnotboundtogiveany
reasonsthereof.AnyretentionBonusifapplicablewillbedetailedinyourletterufemploymentandwillbesubject to the
terms and conditions of your letter ofemployment,

AformalIettercomrnunicatingyourlocation(anywhereinlndiaandcanincludeCompany’safﬁIiateofﬁcesacmss India)
and date of joining will be sent to you at a later period. We will endeavor to give you adequate notice so that
you can make necessary arrangements and travel plan. At the time of joining, you are requestedto submit the
documents as per Annexure A. You shall be on the rolls of companies establishment at Bangalore and this
offershallbesubjecttojurisd ictionofBangalore, Ka rnataka.Thisisanofferofappoi ntment.Onyou racceptance, a
detailed formal letter of appointment will be issued to You at the time ofjoining.

TheCompanyhasﬁledanapplfcationbeforetheNationalC‘ompanyLa wTribunal("NCL T")foramalgamationwith its
affiliate NTT DATA Information Processing Services Private Limited ("IPS”) ( "Merger”) with IPS post-merger as
the surviving entity. The matter is now pending for approval of the Scheme by theNCLT,

If the order of merger is received before your joining date, then all references to NTT DATA Global Delivery
Services Private Limited in this letter will stand automatically amended to NTT DATA Information Processing
ServicesPrivateLr‘mr'tedandtheoﬁershallbedeemedtobemadebyNTTDATAInformationProcessingServices Private
Limited

Pleasenoteuponcampletionofmergeryouw.r'llbeemployedbythesurvivingenti!yviz.,IPSandbysignfngthis letter you
have accepted and agreed to be bound by the terms and condijtions of this trainee engagement letterwand any

other changes/amendments that may be required due to themerger, P ) /
YA~
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( Annexure A

a. Xth Certificate and mark sheet
b.  XIIth Certificate and marksheet
C. Degree Certificate/Provisional Certificate and individual semester mark sheets,consolidated

4. You are required to carry your passport at the time ofjoining

For any further clarification you can mail to ggmnug.g;gnng;t@n;;tdgta.cgm.

If any declaration given or furnished by you to the company proves to be false or if you are found to have
willfully suppressed any material information, in such a case, you will be liable to be removed from the service

Yours sincerely,

FOR NTT DATA GLOBAL DELIVERY SERVICES PRIVATE LIMITED
DocuSigned by:
DD4D4B0B41314B9 .

URMIMALA SARKAR

ASSOCIATE DIRECTOR - TALENT ACQUISITION
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02- March-2021 JAIDI
P Lakshman Kumar
Avanthi Institute of Engineering and Technology

Dear Pupala Lakshman Kumar

With reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Services IT Development Program Senior Associate II with NTT DATA Global Delivery Services Private
Limited (hereinafter referred to as “the Company or NTT DATA Services”) subject to below terms and condition.
Please note that your subsequent employment with the Company is subject to your completing the training as
given below.

Please note that this offer does not give you the employee status of the Company. Your appointment as
Technical Graduate Trainee comes into effect only after completing the joining formalities with the Company
and subject to the below Terms and Conditions. This communication does not confer you with any right against
the company until you join for training.

You will be undergoing a training program anywhere in India and at the end of which, you will be evaluated.
Companyshalidetermineasnecessary,theperiodoFtrainingonthebasisofyourperformanceduringthetraining period.
Please note that the duration of the training period shall depend on our evaluation of your skill, project, domain,
etc. during the evaluation tests conducted by the Company. The discretion with respect to determining
thedurationof’trainingperiodshallvestsoleIywiththeCompany.Onyourstartdate,pleasebringthedocuments as per
AnnexureA.

During the training you will be given a stipend of Rs.12,000/- per month.

Please note that the offer of appointment and continuation of employment thereof is subject to successful
completion of your:
a) Qualifying exams with maximum of 2 arrears during the entire course, no pending arrears on completion
of course and having minimum of 60%aggregate.
b) Induction training on joining the Company with a minimum score of 65% in the final evaluation on
completion of thetraining.
¢) Oracle Certified Professional: Java SE 11 Developer (Code: Java SE 11 Developer1z0-819)

On successful completion of your training, you will be appointed as a Services IT Development Program
Senior Associate IT in Grade 5 and will be on probation for an initial period of 6 months. Your confirmation is
subject to evaluation of performance, which will happen subsequent to completion of the probation period. Your
serviceswilibeconﬁrmed,extendedorterminatedInwritlng.TiIIsuchletterisissued,youwillcontinuetobenn probation.

Your total compensation inclusive of all benefits will be Rs. 350,000/- during probation and on confirmation and
the same will be subject to a deduction of tax at source in accordance with the prevailing laws. However if you
successfully clear the Internal assessment conducted by NTT DATA before your onboarding as trainee on Java
skill you will be entitled to a total compensation of Rs. 3,75,000/- The retirement age is 62 years. This contract
ofempioymentcanbeterminatedbyeitherpartybygivinganoticeperiodof30daysforemployeesonprobation
andGOdaysforemployeeswhohavebeenconﬁrmedinyourSaIaryGrade.Eitherpartyisnotboundtogiveany
reasonsthereof.AnyretentionBonusifapplicablewil bedetaﬂedinyourletterofemploymentandwillbesubject to the
terms and conditions of your letter ofemployment.

AformaIlettercommunicatingyourlocation(anywhereinlndiaandcanincludeCompany'safﬁliateofﬁcesacross India)
and date of joining will be sent to you at a later period. We will endeavor to give you adequate notice so that
you can make necessary arrangements and travel plan. At the time of joining, you are requestedto submit the
documents as per Annexure A. You shall be on the rolls of companies establishment at Bangalore and this
offershallbesubjecttoju risdictionofBangalore, Karnataka.Thisisanofferofappointment.Onyou racceptance, a
detailed formal letter of appointment will be issued to you at the time ofjoining.

TheCompanyhasﬁiedanapplicationbeforetheNationa!Compan yLawTribunal("NCL T")foramalgamationwith its
affiliate NTT DATA Information Processing Services Private Limited ("IPS") ( "Merger”) with IPS post-merger as
the surviving entity. The matter is now pending for approval of the Scheme by theNCLT.

Pleasenoteuponcompletionofmergeryouwillbeemployedbymesurvivingentityviz.,IPSandbysigningthis letter you
have accepted and agreed to be bound by the terms and conditions of this trainee engagement letter and any
other changes/amendments that may be required dye to themerger,
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f Annexure A

At the time of joining, you are requested to bring the following documents in Original along with two copies of
each. The original certificates are required for verification only and will be returned the same day.
1. Certificates & mark sheets supporting your educationalqualifications:
a. Xth Certificate and mark sheet
b. XIIth Certificate and marksheet
€. Degree Certificate/Provisional Certificate and individual semester mark sheets,consolidated
mark sheets, course completion certificate (for each graduation / postgraduation)
2. Three copies of your recent Passport size color photograph (whitebackground)
3. Copy of NTT DATA Global Delivery Services Private Limited offer letter and completed pre-employment
form
4. You are required to carry your passport at the time ofjoining

For any further clarification you can mail to Campus.Connect@nttdata.com.

If any declaration given or furnished by you to the company proves to be false or if you are found to have
willfully suppressed any material information, in such a case, you will be liable to be removed from the service
without any notice.

Yours sincerely,

FOR NTT DATA GLOBAL DELIVERY SERVICES PRIVATE LIMITED
DocuSigned by:
DD4D480B41314B9

URMIMALA SARKAR
ASSOCIATE DIRECTOR - TALENT ACQUISITION

—
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02- March-2021
Revathi veeramalla
Avanthi Institute of Engineering and Technology

Dear REVATHI VEERAMALLA,

With reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Services IT Development Program Senior Associate IT with NTT DATA Global Delivery Services Private
Limited (hereinafter referred to as “the Company or NTT DATA Services”) subject to below terms and condition.
Please note that your subsequent employment with the Company is subject to your completing the training as
given below.

Please note that this offer does not give you the employee status of the Company. Your appointment as
Technical Graduate Trainee comes into effect only after completing the Joining formalities with the Company
and subject to the below Terms and Conditions. This communication does not confer you with any right against
the company until you join for training.

You will be undergoing a training program anywhere in India and at the end of which, you will be evaluated.
Companyshalldetermineasnecessary,theperiodoftrainingonthebasisofyourperf0rmanceduringthetraining period.
Please note that the duration of the training period shall depend on our evaluation of your skill, project, domain,
etc. during the evaluation tests conducted by the Company. The discretion with respect to determining
thedurationoftrainingperiodshalIvestsolelywiththeCompany.Onyourstartdate,pleasebringthedocuments as per
AnnexureA,

During the training you will be given a stipend of Rs.12,000/- per month.

Please note that the offer of appointment and continuation of employment thereof is subject to successful
completion of your:
a) Qualifying exams with maximum of 2 arrears during the entire course, no pending arrears on completion
of course and having minimum of 60%aggregate.
b) Induction training on joining the Company with a minimum score of 65% in the final evaluation on
completion of thetraining.
c) Oracle Certified Professional: Java SE 11 Developer (Code: Java SE 11 Developer120-819)

On successful completion of your training, you will be appointed as a Services IT Development Program
Senior Associate IT in Grade 5 and will be on probation for an initial period of 6 months. Your confirmation is
subject to evaluation of performance, which will happen subsequent to completion of the probation period. Your
serviceswi!Ibeconﬁrmed,extendedorterminatedinwriting.Tillsuchletterisissued,youw|Ilcontlnuetobeon probation.

Your total compensation inclusive of all benefits will be Rs. 350,000/- during probation and on confirmation and
the same will be subject to a deduction of tax at source in accordance with the prevailing laws. However if you

Aformalrettercommunicatingyourfocation(anywhereinIndiaandcanincIudeCompany'safﬁliateofﬁcesacross India)
and date of joining will be sent to you at a later period. We will endeavor to give you adequate notice so that

TheCompanyhasﬁledanapplicationbeforetheNationaICompan yLawTribunal("NCL T")foramalgamationwith its
affiliate NTT DATA Information Processing Services Private Limited ("IPS”) ("Merger”) with IPS post-merger as
the surviving entity. The matter is now pending for approval of the Scheme by theNCLT.

If the order of merger is received before your joining date, then all references to NTT DATA Global Delivery
_' imited in this letter will stand automatically amended to NTT DATA Information Processing
SerwcesPn'vateLimftedandtheoffershaﬂbedeemedtobemadebyNTTDATAInformationProcessingServices Private

Limited
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( Annexure A

At the time of joining, you are requested to bring the following documents in Original along with two copies of
each. The original certificates are required for verification only and will be returned the same day.
1. Certificates & mark sheets supporting your educationalqualifications:
a. Xth Certificate and mark sheet
b. XIIth Certificate and marksheet
C. Degree Certificate/Provisional Certificate and individual semester mark sheets,consolidated
mark sheets, course completion certificate (for each graduation / postgraduation)
2. Three copies of your recent Passport size color photograph (whitebackground)
3. Copy of NTT DATA Global Delivery Services Private Limited offer letter and completed pre-employment
form

4. You are required to carry your passport at the time ofjoining

For any further clarification you can mail to Lonnect@nttdata.

If any declaration given or furnished by you to the company proves to be false or if you are found to have

willfully suppressed any material information, in such a case, you will be liable to be removed from the service
without any notice.

Yours sincerely,

FOR NTT DATA GLOBAL DELIVERY SERVICES PRIVATE LIMITED
DocuSigned by:
DD4D480B4131489.

URMIMALA SARKAR

ASSOCIATE DIRECTOR - TALENT ACQUISITION

__
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02- March-2021 JAIDI
Sravanthi
Avanthi Institute of Engineering and Technology

Dear Sravanthi,

With reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Services IT Development Program Senior Associate II with NTT DATA Global Delivery Services Private
Limited (hereinafter referred to as “the Company or NTT DATA Services”) subject to below terms and condition.
Please note that your subsequent employment with the Company is subject to your completing the training as
given below.

Please note that this offer does not give you the employee status of the Company. Your appointment as
Technical Graduate Trainee comes into effect only after completing the Jjoining formalities with the Company
and subject to the below Terms and Conditions. This communication does not confer you with any right against
the company until you join for training.

You will be undergoing a training Program anywhere in India and at the end of which, you will be evaluated.
Companyshalidetermineasnecessary,theperiodoftrainingonthebasisofyourperforrnanceduringthetraining period.
Please note that the duration of the training period shall depend on our evaluation of your skill, project, domain,
etc. during the evaluation tests conducted by the Company. The discretion with respect to determining
thedurationo&rainingpen’odshalIvestsolelywiththeCompany.Onyourstartdate,pleasebringthedocuments as per
AnnexureA.

During the training you will be given a stipend of Rs.12,000/- per month.

completion of your:
a) Qualifying exams with maximum of 2 arrears during the entire Course, no pending arrears on completion
of course and having minimum of 60%aggregate.
b) Induction training on joining the Company with a minimum score of 65% in the final evaluation on
completion of thetraining.
€) Oracle Certified Professional: Java SE 11 Developer (Code: Java SE 11 Deve!operlzo-alg)

On successful completion of your training, you will be appointed as a Services IT Development Program
Senior Associate II in Grade 5 and will be on probation for an initial period of 6 months. Your confirmation is
subject to evaluation of performance, which will happen subsequent to completion of the probation period. Your
serviceswillbeconﬁrmed,extendedorterminatedinwriting.Tillsuchletterisissued,youwillcontinuetobeon probation.

Your total compensation inclusive of all benefits will be Rs. 350,000/- during probation and on confirmation and
the same will be subject to a deduction of tax at source in accordance with the prevailing laws. However if you
successfully clear the Internal assessment conducted by NTT DATA before your onboarding as trainee on Java
skill you will be entitled to a total compensation of Rs, 3,75,000/- The retirement age is 62 years. This contract

TheCompan vhasfiledanapplicationbefo retheNa tionalCompanyLawTrip unal("NCL T")foramalgamationwith its
affiliate NTT DATA Information Processing Services Private Limited (“IPS”) ("Merger”) with IPS post-merger as
the surviving entity. The matter is now pending for approval of the Scheme by theNCLT.

Limited

P!easenoteuponcompIet.r'onofmergeryouwillbeemployedbythesurvivingent.r'tyviz.,IPSandbysigningthis letter you
have accepted and agreed to be bound by the terms and conditions of this trainee €ngagement letter and any
other changes/amendments that may be required due to themerger.,

— -y [ |
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( Annexure A

At the time of joining, you are requested to bring the following documents in Original along with two copies of
each. The original certificates are required for verification only and will be returned the same day.
1. Certificates & mark sheets supporting your educationalqualifications:
a. Xth Certificate and mark sheet
b. XIIth Certificate and marksheet
€. Degree Certificate/Provisional Certificate and individual semester mark sheets,consolidated
mark sheets, course completion certificate (for each graduation / postgraduation)
2. Three copies of your recent Passport size color photograph (whitebackground)
3. Copy of NTT DATA Global Delivery Services Private Limited offer letter and completed pre-employment
form
4.  You are required to carry your passport at the time ofjoining

For any further clarification you can mail to Campus.Connect@nttdata.com.

If any declaration given or furnished by you to the company proves to be false or if you are found to have
willfully suppressed any material information, in such a case, you will be liable to be removed from the service
without any notice.

Yours sincerely,

FOR NTT DATA GLOBAL DELIVERY SERVICES PRIVATE LIMITED
DocuSigned by:
DD4D480B41314B9

URMIMALA SARKAR

ASSOCIATE DIRECTOR - TALENT ACQUISITION

—__
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02- March-2021 JAIDI
Velagala Vanitha
Avanthi Institute of Engineering and Technology

Dear Velagala Vanitha,

With reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Services IT Development Program Senior Associate II with NTT DATA Global Delivery Services Private
Limited (hereinafter referred to as “the Company or NTT DATA Services”) subject to below terms and condition.
Please note that your subsequent employment with the Company is subject to your completing the training as
given below.

Please note that this offer does not give you the employee status of the Company. Your appointment as
Technical Graduate Trainee comes into effect only after completing the joining formalities with the Company
and subject to the below Terms and Conditions. This communication does not confer you with any right against
the company until you join for training.

You will be undergoing a training program anywhere in India and at the end of which, you will be evaluated.
CompanyshaIidetermineasnecessary,theperiodof‘trainingonthebasisoﬁ/ourperformanceduringthetraining period.
Please note that the duration of the training period shall depend on our evaluation of your skill, project, domain,
etc. during the evaluation tests conducted by the Company. The discretion with respect to determining
thedurationoftrainingperiodshalIvestsolelywiththeCompany.Onyourstartdate,pfeasebringthedocuments as per
AnnexureA.

During the training you will be given a stipend of Rs.12,000/- per month.

Please note that the offer of appointment and continuation of employment thereof is subject to successful
completion of your:
a) Qualifying exams with maximum of 2 arrears during the entire course, no pending arrears on completion
of course and having minimum of 60%aggregate.
b) Induction training on joining the Company with a minimum score of 65% in the final evaluation on
completion of thetraining.
c) Oracle Certified Professional: Java SE 11 Developer (Code: Java SE 11 Developer1z0-819)

On successful completion of your training, you will be appointed as a Services IT Development Program
Senior Associate IT in Grade 5 and will be on probation for an initial period of 6 months. Your confirmation is
subject to evaluation of performance, which will happen subsequent to completion of the probation period. Your
serviceswi|Ibeconﬁrmed,extendedorterminatedinwriting.TilisuchIetterisissued,youw|IIcontinuetobeon probation.

AformalIettercommunicatingyourlocation(anywhereinlndiaandcanincIudeCompany'safﬁiiateofﬁcesacross India)
and date of joining will be sent to you at a later period. We will endeavor to give you adequate notice so that
you can make necessary arrangements and travel plan. At the time of joining, you are requestedto submit the
documents as per Annexure A. You shall be on the rolls of companies establishment at Bangalore and this
offershalfbesubjecttojurisdictionofBanganre,Karnataka.Thisisanofferofappointment.Onyouracceptance, a
detailed formal letter of appointment will be issued to you at the time ofjoining.

TheCompanyhasﬁledanappﬁcationbeforetheNationaICompanyLa wTribunal("NCL T")oramalgamationwith its
affiliate NTT DATA Information Processing Services Private Limited ("IPS”) ( "Merger”) with IPS post-merger as
the surviving entity. The matter is now pending for approval of the Scheme by theNCLT.,

If the order of merger is received before your joining date, then all references to NTT DATA Global Delivery
Services Private Limited in this letter will stand automatically amended to NTT DATA Information Processing
ServicesPrivateLimitedandtheoffershaﬂbedeemedtobemadebyNTTDATAInformatr‘onProcessingServices Private

Limited
P!easenoteuponc:ompletionofmergeryouwillbeemp!oyedbyﬂ?esurvivingentityviz.,IPSandbysigningthis letter you

have accepted and agreed to be bound by the terms and conditions of this trainee engagement letter and any
other changes/amendments that may be required due to themerger. = A n
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( Annexure A

At the time of joining, you are requested to bring the following documents in Original along with two copies of
each. The original certificates are required for verification only and will be returned the same day.
1. Certificates & mark sheets supporting your educationalqualifications:
a. Xth Certificate and mark sheet
b. XIIth Certificate and marksheet
c. Degree Certificate/Provisional Certificate and individual semester mark sheets,consolidated
mark sheets, course completion certificate (for each graduation / postgraduation)
2. Three copies of your recent Passport size color photograph (whitebackground)
3. Copy of NTT DATA Global Delivery Services Private Limited offer letter and completed pre-employment
form
4. You are required to carry your passport at the time ofjoining

For any further clarification you can mail to Campus.Connect@nttdata.com.

If any declaration given or furnished by you to the company proves to be false or if you are found to have
willfully suppressed any material information, in such a case, you will be liable to be removed from the service
without any notice.

Yours sincerely,

FOR NTT DATA GLOBAL DELIVERY SERVICES PRIVATE LIMITED
DocuSigned by:
DD4D480B41314B9.

URMIMALA SARKAR
ASSOCIATE DIRECTOR - TALENT ACQUISITION

\
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Letter of Intent

Date of Issue: 24" December 2021
Dear Bakkathatla Kiran Mahesh,

Congratulations on your selection with QUEST! We look forward to you joining our growth joumey as
world's leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

» Background Verification Check.

« Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST’s hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.relations@gquest-giobal.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited

] [AY .
;'\N/FF\A Sas ) e
-~ g )/22 74
XA Y A ;_. 4 ML
Neha Das \ - & Tecl
Deputy Manager - University Relations Candidate Signature: .. 1~gn{yl€ of Engg. ;
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QuEST Global Engineering Services Private Limited
Reg. off. Address: AEQUS Special Economic Zone, No0.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245IN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.guest-giobal.com




QUEST

*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |
Compensation & Benefit Details

Monthly Salary | Annual Salary

Items (Amount in INR) | (Amount in INR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - =
(D) Leave Travel Allowance (LTA) - =
(E) Food Coupon - -
(F) Telephone/Internet Allowance - -
(G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860

Retirement Benefits

() PF 1,800 21,600
(J) Gratuity 722 8,664
{K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264
Benefits

(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QuEST.
Al
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Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.% Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245IN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
¢ Group Medical Insurance cover of INR 300000

» Group Personal Accident Insurance cover of INR 1000000
* Group Term Life Insurance cover of INR 1500000
¢ Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.
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Letter of Intent

Date of Issue: 24" December 2021
Dear Bommarathi Nagaraju,

Congratulations on your selection with QuEST! We look forward to you joining our growth journey asworld’s
leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QuEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years
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You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salarypayments
on the last working day of the month.

This offer of employment is subject to successful completion of:

e Background Verification Check.
* Completion of your course program with an aggregate of 65% and no standing arrears on the Dateof Joining

As per QuEST’s hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university relations@quest-global.com

We eagerly look forward to welcome you at QuEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |
Compensation & Benefit Details

Rawis Monthly Salary | Annual Salary
(Amount in INR) | (Amount in INR)
Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - -
(D) Leave Travel Allowance (LTA) = -
(E) Food Coupon - -
(F) Telephone/Internet Allowance - =
{G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44.860
Retirement Benefits
() PF 1,800 21,600
(J) Gratuity 722 8,664
{K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264
Benefits
(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service withQuEST.
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Y our monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as peryour
current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
e Group Medical Insurance cover of INR 300000

e Group Personal Accident Insurance cover of INR 1000000
e Group Term Life Insurance cover of INR 1500000
* Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. In case
any tax has to berecovered for any allowances / reimbursements, either because of changes madeto the law by the Govt.
of India or pursuant to an order by an Income Tax Officer or any responsible officerof the Income Tax Department,
then the same will be recovered from employee’s salary, either with retrospective or prospective effect, as the
case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative details. For
Policy details, please refer to QUEST QMS on intranet. The ownership and right for implementation of these
policies rests with QUEST alone. QuEST reserves the right to make changes to the policies, including but not limited
to withdrawal ofthe same, from time to time with or without prior notice.
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R ESsST
Letter of Intent

Date of Issue: 24" December 2021
Dear Devi Reddy Poogja,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world's leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

» Background Verification Check.

» Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST’s hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university reiations@gquest-giobal.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited

Neha Das o _ . PR|NC‘PAL :
Deputy Manager - University Relations A Va‘ﬁ“‘l’mtﬁlﬂww & Tec
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |

Compensation & Benefit Details

items

Monthly Salary
(Amount in INR)

Annual Salary
(Amount in INR)

Monthly Salary Components

(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - &
(D) Leave Travel Allowance (LTA) - .
(E) Food Coupon - b
(F) Telephone/internet Allowance - -
(G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860
Retirement Benefits

(I) PF 1,800 21,600
(J) Gratuity 722 8,664
{K) RETIREMENT BENEFITS: (K = +J) 2,522 30,264
Benefits

(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | | 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
* Group Medical Insurance cover of INR 300000

* Group Personal Accident Insurance cover of INR 1000000
» Group Term Life Insurance cover of INR 1500000
* Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.
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Letter of Intent

Date of Issue: 24" December 2021
Dear Guduru Vikram Reddy,

Congratulations on your selection with QUEST! We look forward to you joining our growth joumey as
world's leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

» Background Verification Check.
» Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.relations@gquest-giobai.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QuUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |
Compensation & Benefit Details

Monthly Salary | Annual Salary

ltems (Amount in INR) | (Amount in INR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - -
(D) Leave Travel Allowance (LTA) - =
(E) Food Coupon - -
(F) Teiephonellnternet Allowance - ¥

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860

Retirement Benefits

(1) PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = 1+J) 2,522 30,264
Benefits

(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) ] 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with
QuEST.
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
¢ Group Medical Insurance cover of INR 300000

» Group Personal Accident Insurance cover of INR 1000000
* Group Term Life Insurance cover of INR 1500000
» Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Palicy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.
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Letter of Intent

Date of Issue: 24" December 2021
Dear Martha Praneeth,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world's leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

« Background Verification Check.
» Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:

university.relations@quest-giobal.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited

Nefa Ka

Neha Das C\P‘pékgq &Tec.h
Deputy Manager - University Relations Candidate Sig e\tm e 0 PRI R,RD‘S\
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure -1

Compensation & Benefit Details

Monthly Salary | Annual Salary

ltems (Amount in INR) | (Amount in INR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - -
(D) Leave Travel Allowance (LTA) - c
(E) Food Coupon - -
(F) Telephone/Internet Allowance - :
(G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44 860

Retirement Benefits

() PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = |+J) 2,522 30,264
Benefits

(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | | 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with
QuEST.

QuEST Global Engineering Servk&'@?
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
» Group Medical Insurance cover of INR 300000

» Group Personal Accident Insurance cover of INR 1000000
* Group Term Life Insurance cover of INR 1500000
» Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.
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RIEST
Letter of Intent

Date of Issue: 24" December 2021
Dear Mittapally Sai Ram,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world’s leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

» Background Verification Check.
e Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.reiations@quest-giobai.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited
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Letter of Intent

Date of Issue: 24" December 2021
Dear Nallabelli Prashanth,

Congratulations on your selection with QUuEST! We look forward to you joining our growth journey as
world’s leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

*® & o » o

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

» Background Verification Check.
* Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST'’s hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:

universit?.relations@guest:globai.com

We eagerly look forward to welcome you at QuUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited

Neha Ba
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Deputy Manager - University Relations Candidate Signatyre:, |
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Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |

Compensation & Benefit Details

Monthly Salary | Annual Salary
(Amount in INR) | (Amount in INR)

Items

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - -
(D) Leave Travel Allowance (LTA) - &
(E) Food Coupon - .
(F) Telephone/Internet Allowance - -
(G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860

Retirement Benefits

() PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K=1+J) 2,522 30,264
Benefits

(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | | 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with
QUuEST.
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Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
* Group Medical Insurance cover of INR 300000

* Group Personal Accident Insurance cover of INR 1000000
* Group Term Life Insurance cover of INR 1500000
* Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal ofthe same, from time to time with or without prior notice.
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |

Compensation & Benefit Details

Nimis Monthiy _Salary Annual _Salary
(Amount in INR) | (Amount in INR)
Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - s
(D) Leave Travel Allowance (LTA) - -
(E) Food Coupon - .
(F) Telephone/Internet Allowance - -
(G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860
Retirement Benefits
() PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = |+J) 2,522 30,264
Benefits
(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | 3,00,000

A one-time joining bonus of INR 25,000 shall

QuEST.

be paid upon successful completion of one-year service with
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
e Group Medical Insurance cover of INR 300000

« Group Personal Accident Insurance cover of INR 1000000
» Group Term Life Insurance cover of INR 1500000
» Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
in case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.
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Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.quest-global.com
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Letter of Intent

Date of Issue: 24" December 2021

Dear Pasham Pranay,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world’s leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

* Background Verification Check.

» Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.reiations@quest-giobal.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited

/iNr?zf\A lgal B

Neha Das avanthi Institute of Engg. & Tech
Deputy Manager - University Relations Candidaéﬁnﬁiwwummm Mdi) RRDist
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591245INCIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.quest-giobai.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |

Compensation & Benefit Details

ltems

Monthly Salary
(Amount in INR)

Annual Salary
(Amount in INR)

Monthly Salary Components

(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - -
(D) Leave Travel Allowance (LTA) - i
(E) Food Coupon - -
(F) Telephone/Internet Allowance - =
(G) Other Aliowance* 3.155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44 860
Retirement Benefits

(I) PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264
Benefits

(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) ] ] 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QuEST.
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
» Group Medical Insurance cover of INR 300000

* Group Personal Accident Insurance cover of INR 1000000
» Group Term Life Insurance cover of INR 1500000
» Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Gowt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.
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Letter of Intent

Date of Issue: 24" December 2021

Dear Pulluri Pradesh,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world’s leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

e Background Verification Check.

» Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST’s hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.reiations@quest-giobal.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited

Neha Sa

Neha Das

Deputy Manager - University Relations Candidate Signature: h
Avanthi Institute ot Engg. & Tt
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QuUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |

Compensation & Benefit Details

N Monthly Salary | Annual Salary
(Amount in INR) | (Amount in INR)
Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - .
(D) Leave Travel Allowance (LTA) - 2
(E) Food Coupon - =
(F) Telephone/Internet Allowance - -
(G) Other Allowance* 3,185 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44 860
Retirement Benefits
(I) PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = [+J) 2,522 30,264
Benefits
(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) ] ] 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QuEST.
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Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com



Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
» Group Medical Insurance cover of INR 300000

* Group Personal Accident Insurance cover of INR 1000000
Group Term Life Insurance cover of INR 1500000
Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.
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Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
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Letter of Intent

Date of Issue: 24" December 2021
Dear Riyazuddin,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world's leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvi. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

e & & @& & @

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

» Background Verification Check.
« Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST’s hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.reiations@quest-giobal.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QuUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |
Compensation & Benefit Details

Mornthly Salary | Annual Salary

£ (Amount in INR) | (Amount in INR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - -
(D) Leave Travel Allowance (LTA) - -
(E) Food Coupon - -
(F) Telephone/Internet Allowance - 5
(G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860

Retirement Benefits

(I) PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264
Benefits

(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | | 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
¢ Group Medical Insurance cover of INR 300000

» Group Personal Accident Insurance cover of INR 1000000
» Group Term Life Insurance cover of INR 1500000
» Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
in case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.
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591245IN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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Letter of Intent

Date of Issue: 24t December 2021

Dear Raikindi Sai Kumar,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world’s leading engineering services provider,

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

= Background Verification Check.

¢ Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.relations@quest-giobal.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited

Neka Sa - é/& Y

S s Candidate Signature:PmNmPAL

Deputy Manager - University Relations e 0 a9
i Institute , ,

QUEST Global Engineering Services Private Limited

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245IN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.quest-giobal.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |

Compensation & Benefit Details

Homs Monthly Salary | Annual Salary
(Amount in INR) | (Amount in INR)
Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - -
(D) Leave Travel Allowance (LTA) - -
(E) Food Coupon - -
(F) Telephone/Interet Allowance - -
(G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860
Retirement Benefits
() PF 1,800 21,600
(J) Gratuity 122 8,664
(K) RETIREMENT BENEFITS: (K = [+J) 2,522 30,264
Benefits
(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
{N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | | 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QUEST.

AL
Avanthi Institute of Engg. & Tegh
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Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245IN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
» Group Medical Insurance cover of INR 300000

» Group Personal Accident Insurance cover of INR 1000000
* Group Term Life Insurance cover of INR 1500000
= Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal ofthe same, from time to time with or without prior notice.

QuEST Global Engineering Services Private Limited
Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245IN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.guest-global.com
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IEST
Letter of Intent

Date of Issue: 24" December 2021
Dear Sajjanapu Praveen Kumar,

Congratulations on your selection with QUEST! We look forward to you joining our growth joumey as
world's leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

e o o & o @

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

e Background Verification Check.
« Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST’s hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.reiations@quest-giobal.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited PR\NC\PAL & Tech

R n
avanthl \nsuftute“oi E Qad“ RS

' apurme!

Neka 8az A
AN

Neha Das

Deputy Manager - University Relations Candidate Signature:

QUEST Global Engineering Services Private Limited
Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245IN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |
Compensation & Benefit Details

Monthly Salary | Annual Salary

i (Amount in INR) | (Amount in INR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - =
(D) Leave Travel Allowance (LTA) - -
(E) Food Coupon - ]
(F) Telephone/Internet Allowance - -
(G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44 860

Retirement Benefits

(1) PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = [+J) 2,522 30,264
Benefits

(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QuEST. :
—<q/
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
» Group Medical Insurance cover of INR 300000

« Group Personal Accident Insurance cover of INR 1000000

Group Term Life Insurance cover of INR 1500000

Employee Deposit Linked Insurance cover as per statutory requirement

L ]

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.

Ineti & Tech
_avanthi Institute of ENG3-
QuEST Global Engineering Semicesmﬂﬁwmﬂmﬁn

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
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Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Quter ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.guest-giobal.com
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Letter of Intent
Date of Issue: 24" December 2021
Dear Suthrala Sushith Kumar,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world’s leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

» Background Verification Check.
» Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.reiations@quest-giobai.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited PR'NC|PAL
Avanthi Institute of Engg. & Tech
N
Neha Das
Deputy Manager - University Relations Candidate Signature:

QuEST Global Engineering Services Private Limited
Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245IN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.guesi-global.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared

separately as a formal o

ffer one month prior to your date of joining.

Annexure -1

Compensation & Benefit Details

et Monthly Salary | Annual _Salary
(Amount in INR) | (Amount in INR)
Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - =
(D) Leave Travel Allowance (LTA) - -
(E) Food Coupon - -
(F) Telephone/Internet Allowance - =
(G) Other Aliowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44.860
Retirement Benefits
(I PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = [+J) 2,522 30,264
Benefits
(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3.00,000
(P) TOTAL COST TO COMPANY (TCC) [ 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QuEST.
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
Group Medical Insurance cover of INR 300000

 Group Personal Accident Insurance cover of INR 1000000

Group Term Life Insurance cover of INR 1500000

Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee's salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.

PRINCIPAL
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QuEST Global Engineering Servmﬁﬁgymmwdu RRDis!
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Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.guest-global.com




RIEST

Letter of Intent

Date of Issue: 24" December 2021

Dear Syed Abdul Rahman Hadi,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world’s leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

e @ & @ o

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

» Background Verification Check.

e Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.reiations@gquest-giobal.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited
“ PRINCIPAL

Avanthi Institute of Engg. & Tech

Neda Sac ! %H;pumewm)n.ﬁ.mst
I

Neha Das
Deputy Manager - University Relations Candidate Signature:

QuEST Global Engineering Services Private Limited
Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
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Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QuUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |

Compensation & Benefit Details

Monthiy Salary
(Amount in INR)

Annual Salary
(Amount in INR)

Monthly Salary Components

(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - =
(D) Leave Travel Allowance (LTA) - =
(E) Food Coupon - =
(F) Telephone/Internet Allowance - =
(G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860
Retirement Benefits

(I) PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264
Benefits

(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) T | 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

‘”/6 b

QuEST.

__ Avanthi Institute of Engg. & Tech
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Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
» Group Medical Insurance cover of INR 300000

» Group Personal Accident Insurance cover of INR 1000000
o Group Term Life Insurance cover of INR 1500000
« Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.

QuEST Global Engineering Services Priva
Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattargg
591245IN CIN: U74500KA2014PTC076219
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Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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Letter of Intent

Date of Issue; 24™ December 2021

Dear Vankudothu Shankar,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world's leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

e & & @& o @

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

» Background Verification Check.
» Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST’s hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.reiations@quest-giobai.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited

! AY >
Nde gy
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |
Compensation & Benefit Details

Monthly Salary | Annual Salary

P (Amount in INR) | (Amount in INR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - -
(D) Leave Travel Allowance (LTA) - -
(E) Food Coupon - =
(F) Telephone/Internet Allowance - -
(G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44 860

Retirement Benefits

(I) PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = [+J) 2,522 30,264
Benefits

(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with
QuEST.
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
» Group Medical Insurance cover of INR 300000

¢ Group Personal Accident Insurance cover of INR 1000000

» Group Term Life Insurance cover of INR 1500000

» Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the casemay be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.
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Letter of Intent

Date of Issue: 24" December 2021

Dear Venna Gopal Reddy,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world's leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

« Background Verification Check.

« Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.reiations@quest-giobal.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited

Neda Sac —
Neha Das _ “ 7 PRINCIPAL
Deputy Manager - University Relations Candldﬂbeaf‘.‘i{m\ ﬁg[ﬁ teof Er = & Tech

Guntinapaly (V). Aeubapumet Mdi) R Dist
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Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QuEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |

Compensation & Benefit Details

Riens Monthly Salary | Annual Salary
(Amount in INR) | (Amount in INR)
Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - -
(D) Leave Travel Allowance (LTA) - -
(E) Food Coupon - o
(F) Telephone/Internet Allowance - -
(G) Other Allowance® 3.155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44 860
Retirement Benefits
() PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264
Benefits
(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) [ 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QuEST.

S }&/4“6\»\_ -

QUEST Global Engineerin

Reg. off. Address: AEQUS Special Economic Zone, No. 43
591245INCIN: u74905ﬁ

iﬁﬁww\m te

e e e s

m‘w@\

Q?Wage Hukkeri Taluk, Belgaum KA

4PTC0762 19

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560 103
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
s Group Medical Insurance cover of INR 300000
» Group Personal Accident Insurance cover of INR 1000000

e Group Term Life Insurance cover of INR 1500000
« Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal of the same, from time to time with or without prior notice.
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Letter of Intent

Date of Issue: 24" December 2021
Dear Vishwanatham Shireesha,

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world’s leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Service Agreement: 2 years

You will be entitied to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subject to successful completion of:

« Background Verification Check.
« Completion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
university.relations@gquest-giobal.com

We eagerly look forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited PR|NC|PAL
avanthi Institute of Engg. & Tech

N?/f\k »@r“ 7 Wgﬁhmmd Mdl) AR Dist

Neha Das
Deputy Manager - University Relations Candidate Signature:
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591245IN CIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.gquest-giobal.com
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“Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your date of joining.

Annexure - |
Compensation & Benefit Details

Monthly Salary | Annual Salary

Items (Amount in INR) | (Amount in INR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - =
(D) Leave Travel Allowance (LTA) - -

(E) Food Coupon - -
(F) Telephone/Internet Allowance - -
(G) Other Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H= A+B+C+D+E+F+G) 20,405 2,44 ,860

Retirement Benefits

() PF 1,800 21,600
(J) Gratuity 722 8,664
(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264
Benefits

(L) Medical Insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | | 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with

QuEST.
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
» Group Medical Insurance cover of INR 300000

» Group Personal Accident Insurance cover of INR 1000000
o Group Term Life Insurance cover of INR 1500000
« Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws.
in case any tax has to be recovered for any allowances / reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Department, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal ofthe same, from time to time with or without prior notice.
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GLB/2021/015 globussoft.com 02/06/2021
Re’ No ) Jéte
Offer Letter for Employment
To,

Badugu Pavan Kumar,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Badugu Pavan Kumar,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft C
e
Shyamal Ghosh 4&%‘:{(.
Digeener Avanthi Institute of Engg. & Tech

Conthapaly ), Wsklapume! W) ARDE
SER!

Registered Unit of STPI. An 150 5007:2008 Certified Company.
100% Export Oriented Unit: AAHFG S05HEMODY. iImport Export Code (1EC No. 6306000127
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GLB/2021/015 g 02/06/2021
Re’ Nao Jete
Offer Letter for Employment
To,

Deshamoni Shiva,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Deshamoni Shiva,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft :
- i’ :
Shyamal Ghosh PRNC\PQ:IQQ & Tech
_ { Institute o ARDS
Director AV Imh‘ | \Flwmd Ml

Gunf\“l‘d\'f .

¢ SWI
Registered Unit of STPL. An IS0 5001:2008 Certifiad Company.
100% Export Oriented Unit: AAHFG1505HEMO0Y. Import Export Code (IEC, No. 6305000127
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Re’ No wids dete
Offer Letter for Employment
To,

Degala Yesaswini,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Degala Yesaswini,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh PRINCIPAL
Director AV anthi Institute of Enag. &T

ec
Guntinapalty (V). apdutapurmet ) RR.Dist
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M— ,"; " Registered Unit of STPL. An IS0 9001:2008 Certifiad Company.
== " 100% Export Oriented Unit: AAHFG1505HEMOD1. Import Export Code (IEC] No. 6306000127
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Re’ No i Déte
Offer Letter for Employment
To,
Chinni Sai Vikas,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Chinni Sai Vikas,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh
Director

of Engg. & Tech

i Institute .
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Ref. No i Jete
er 0 en
To,
Bathini Gopi,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Bathini Gopi,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft
Cﬂﬁw?(i/ ﬁ/ (
Shyamal Ghosh | R/
Director PR‘N(AFAL —_
Avanthi Institute of Engg;“;; vﬁ::;
Guntinaoally V. agdoapyrmet WA RUE

" Registered Unit of STP1. An SO 9001:2008 Certified Company.
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Ref No v décte
ffer Letter for Empl n
To,
Baithi Nagarani,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Baithi Nagarani,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh PR'NC‘PAL

o avanthi Institute of Engg. & Te;h
Guntihapally V). Apdollapurmet #idl) R R.Dist

e ( SW¥I
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Ref No : Date
Offer Letter for Employment
To,

Badugu Pavan Kumar,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Badugu Pavan Kumar,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft o
Shyamal Ghosh . . IN IPAL
Director avanthi Institute of Engg. & Tech

Guntihapally (V). drdutlapurmet Mid!) AR Dist

} ( SWPI
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Ref. Na... .. S Déte
Offer Letter for Employment

To,
Anumula Manisha,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Anumula Manisha,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,

For Globussoft e
AR/

Shyamal Ghosh P R'NC‘PAL

Director Avanthi Institute of Engg. & Tech
Guntihapally (V). dasullapurmet Mid1) R R Dist

¢ SE
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Re’ No ; Dete
Offer Letter for Employment
To,

Akurati Naga Venkata Sri Sai,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Akurati Naga Venkata Sri Sai,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft -
R

Shyamal Ghosh PR!NG‘«DQL -

e avanthi Institute of Engg. & Tech

Guntihanaly 'R hwellapurme! Al A R Uist
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Re’ No . wibie déte
Offer Letter for Employment
To,
Devi Reddy Pooja,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Reddy Pooja,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh xi M

Director PR‘NC'PAL

Avanthi Institute of Engg. & Tegh
Guntihapally (V). Assuliapurmet fhid) kR Dist
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Re’ No aEis déte

Offer Letter for Employment

To,
Kondeti Sravan Reddy,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Kondeti Sravan Reddy,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh /\%NC WAL

Director ‘ . —_
Avanthi Institute of Engg. & Tech
Guntihanaily V), Atesbiapermet it § B Nigl

« SwWit
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Re’ No . ki Déte
r for Empl
To,

Kondagadupula Sunil Kumar,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Kondagadupula Sunil Kumar,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

PRINCIPAL

Avanthi Institute of Engg. & Tech
Guntihapally (V). reuliapurmet Mdl) R.R Dist

Shyamal Ghosh
Director

¢ SWI
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Ref No Déite
Offer Letter for Employment
To,

T

701

Karmolla Gopal,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Karmolla Gopal,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

— &0
Shyamal Ghosh

Director PR'NC'PAL

avanthi Institute of Engg. & Te;h
Guntihapaily (V). Aeutzpurmet MHd) RR.Dis
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Ref No ’ Jdéte
Offer Letter for Employment
To,
K Sai Nikhil Reddy,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear K Sai Nikhil Reddy,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

~— AU
Shyamal Ghosh AL
PRINCIP

Director

. & Tech
avanthi \nstitute of En?lg«d\\ RRDist

- Guntinapalty (V. Awsullapurme
. ( SEPI
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Ref No R ! dite
Offer Letter for Employment
To,
K Phanindra,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear K Phanindra,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh PR\NCFJAL

Director - }:
avanthi Institute of Enag. &Rzewcv
Guntinapailv M,hﬁ;hp‘\mp' Al AR D
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Ref No . B dete
Offer Letter for Employment
To,

Janapati Sandeep,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Janapati Sandeep,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh & Tech

- ute of NGS5 T
Director nctitute O aROst
AV‘“‘N;\:S wiapurtet 8
Guntinapaty

e SWI
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Ref No... .. P 2te
Offer Letter for Employment
To,
Gunda Himakar Raju,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Gunda Himakar Raju,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft

—~ LS
Shyamal Ghosh
Difsstas PRINCIPAL

Avanthi Institute of Engg. & Tech
Guntihapally (V), Abduliapurmet (tid!) R ROy

({ Registered Unit of STPI. An IS0 9001:2008 Certified Company.
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GLB/2021/030 I 02/06/2021
Re’ No — Jdcte
Offer Letter for Employment
To,

Gardas Ramu,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Gardas Ramu,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh

Director PR‘NC'PAL
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Ref No — Déite
r Letter for Empl n
To,
Sourabh Patel,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Sourabh Patel,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh B
Director

PRINCIPAL
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GLB/2021/013 02/06/2021
Ref Na ” Déte
ffer Letter for Empl n
To,
Sappidi Karthik,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Sappidi Karthik,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft
Shyamal Ghosh _
Director & } (
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GLB/2021/014 ey 02/06/2021
Ref. No . - Jéte
Offer Letter for Employment
To,
Ramavath Ravi Kumar,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Ramavath Ravi Kumar,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft

Shyamal Ghosh i
Director
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GLB/2021/015 SR e 027062021
Ref. No RE— Jete
Offer Letter for Employment
To,

Pisari Naveen,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Pisari Naveen,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

o %
i —_—
Director
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GLB/2021/016 SR 02/06/2021
Ref Na — Jete
Offer Letter for Employment
To,
Pandal Ravi Chandra,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Pandal Ravi Chandra,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft

Shyamal Ghosh ==
Director =
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Re’ No s - Jéte.,

ffer er for Emplo nt

To,
Nidamanuri Yaswanth,
Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Nidamanuri Yaswanth,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft

Shyamal Ghosh
Director
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Ref Na.. —— Jete
Offer Letter for Employment
To,
Akurati Nayikoti Ramkumar,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Nayikoti Ramkumar,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining,

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft

Shyamal Ghosh
Director
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Ref No. . . sasns Dite
Offer Letter for Employment
To,
Mygapu Venkata Sai Pradeepthi,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Mygapu Venkata Sai Pradeepthi,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1, 80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,

For Globussoft

Shyamal Ghosh
Director
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Ref Na . . — . déete
Offer Letter for Employment
To,
Yata Akshitha,

Avanthi Institute of Engineering & Technology

Sub: Offer Letter for Employment
Dear Yata Akshitha,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case it is found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before

accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh
Director
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Ref. NO...cceeciascsmmncsmarssmraces DBLE....ovvcrsranecsismnrisbinsars

ffer Letter for Employmen

To,
Akurati Naga Venkata Sri Sai,
Avanthi Institute of Engineering & Techn ology

Sub: Offer Letter for Employment
Dear Akurati Naga Venkata Sri Sai,

We are pleased to inform you that you have successfully cleared the interview rounds conducted in
Avanthi Institute of Engineering and Technology Hyderabad Campus Drive. Hence you have been
selected as "Digital Media Associate” with Globussoft. We would be looking forward for your
response with an estimate Date of Joining. Primarily you will be based in our Bhilai office but will
serve the Company or any of its subsidiaries or associated companies in any location within or
outside of India.

You will be paid Annual CTC of INR 1,80,000/- per annum.

Your offer has been made based on information furnished by you verbally or in written. However if
there is a discrepancy in the copies of documents or certificates given by you as a proof of above, we
retain the right to disqualify the employment.

You will be on an evaluation period of one month during which your performance shall be
evaluated and in case itis found unsatisfactory the organization reserves every right to terminate
your services with immediate effect or rescale the compensation package that is offered to you.
Your continued employment at Globussoft is dependent on your successful completion of the
probationary period which is six months including the evaluation period. There will be one year
agreement with the company. In order to confirm the employment offer you are requested to sign a
Service Level Agreement within one week of joining.

Please do not hesitate to discuss the company policies and other concerns with the HR before
accepting the offer.

Yours truly,
For Globussoft

Shyamal Ghosh
Director
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Cognizant

29-Jun-2021

DearAwradRamya,
B.Tech/B.E.,ComputerScience&EngineeringvanthisSc
ientificTech&ResAcademy

CandidatelD -14283742

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India
PrivateLimited("Cognizant").

Duringyourprobatimperiodoﬂ2months,whid1includesymrtrainingprogram,yuuareenn'tiedtoanAnnualTotalRemuneraﬁon(ATR}ofRs.fml,%/-. Thisincludes an  annual
incentive indication of Rs.22,500/, as well as Cognizants contribution of Rs.19,500/- towards benefits such as Medical, Accident,
LifelnsuranceandGratuity. ThebreakupispresentedinAnnexureA.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual
TotalRemuneration (ATR) would stand revised to Rs.450,500/-. This includes an annual incentive indication of Rs.22,500/-, as well as Cognizant's contribution of
Rs.19,500/-towardsbeneﬁtssuchawedical,Accident,Lifelnsurance,asapplicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations
andpracticesinvogueandmosematmaychangefromtimetotime.Yourcompensaﬁonishighiyconfident1aiandiftheneedarises,youmaydiscussitonlywithyourManager.

Cognizantiskeenthatthereisasecureenvirmmtforcﬁentsandintemallytoo.YouarerequiredtoberegisteredwiththeNationalSkiHsRegistry{NSR}andprwidethelTPlNwhilejoiningt
heorganization.PleasereferAnnexureBformoredetails.

Pleasenote
-Thisappointrrentissubjecttosatisfactorypmfessimalreferencechecksandyousecun’ngaminimumofbﬂ%aggregate{aHsubjectstakenintoconsideratim)wiﬁlmstandingarrearsinyour
Graduation/Post-Graduation.
-Pn‘ortocomrnencingempioymentwithCognizantymmustprovide(ognizantw‘rthev'rdenceofywrrigﬁtto.vorkin|ndiaandothersudldommentsasCognizantmayrequest.

Welookforwardtoymjoiningus.Shouidymhawanyfurtherquatiamrclariﬁcations,ptease!ogintm:!!camzca@imz.cwimt.m

Yourssincerely,
ForCognizantTechnologySolutionsIndiaPvt. Ltd.,

SureshBethavandu

GlobalHead- TalentAcquisition
Ihavereadtheoffer,understoodandaccepttheabovementionedtermsandconditions.

Signature: Date:

f

——r

/Wﬂ

Rtqd. Office: 115/535, ldMahabalipuramRoad, OkkiamThoraipakkam, Chennai- 00097



Cognizant

AnnexureA
Name: Awrad Ramya Designation: ProgrammerAnalystTrainee
Sl.No. Description Monthly Yearly
1 Basic 10325 123,900
1 HRA* 6195 74,340
3 ConveyanceAllowance* 800 9,600
4 MedicalAllowance* 1250 15,000
5 Company'scontributionofPF# 1800 21,600
6 AdvanceStatutory Bonus*** 2000— 24,000
7 SpecialAllowance* 7129 85,548
Annual Gross Compensation 353,988
Incentivelndication{perannum)* ; 22,500
AnnualTotalCompensation 376,488
Company'scontributiontowardsbenefits(Medical AccidentandL ifelnsurance) 19,500
Gratuity 6,003
AnnualTotalRemuneration 401,991

Asanassociateyouarealsoentitledtothefollowingadditionalbenefits:

« FloatingMedicallnsuranceCoverageofRs. 250,000/-perannum

« RoundtheClockGroupPersonalAccidentinsurancecoverage

« GroupTermLifelnsuranceCoverage

« Employees CompensationinsurancebenefitaspertheEmployees CompensationAct, 2010

» Gratuity, onseparationafterdyearsand240calendardaysofcontinuousservice, payableasperPaymentof GratuityAct

« WomenassociatesjoiningCognizantwillbeentitledtoMaternityleaveaspertheMatemityBenefit(Amendment)Act,2017

#ProvidentFundWages: ForthepurposeofcomputingPFwagestoProvidentFund, PensionFund&EDLIScheme, PFWagesshallbeMonthlyGrossSalaryasperAnnexureAof thisletterexcluding™
AdvanceStatutoryBonus & HouseRentAllowance willbeconsidered. Thisdoesnotincludepaymentsmadethrough SpecialPayout”. Determination of PF Wages for the purpose of
contribution: ~ PF contribution  shall be payable on the eamed PF wages or PF wages a per this letter, whichever
islesser. #EligibilitytoESishallbedecidedbydeductingtheAdvancedStatutoryBonus, EmployerPF&ESlcontributionfromthemonthlyGrossCompensation(AGC /12)asperAnnexureAofthis!
etter, ContributiontoESIWages: MonthlyESlcontributionwillbecomputedontotalremunerationpaidtoanassociateinaparticularmonthwhich includes any recurring (or) adhoc special
payouts during the month. ESI shall be contied tll end of the contibution period (Apr to Sep & Oct to Mar), if
theAssociatecontributesevenforonemonthinthesaidcontributionperiod

*FlexibleBenefitPlan: YourCompensationhasbeenstructuredtoensurethatyouareadequatelyempoweredtoapportioncomponentsofyoursalaryinamannerthatsuitsyouthebest. This
planwillenableyouto
1. Choosefromabouquetofallowanceorbenefits

2. Redefineyoursalarystructurewithinprescribedguidelines Ve \.ﬁ_}“
3. Optimizeyoureamings 7 ec‘/

*ncentivelndication:Incentiveamountmaybehigher, loweromnilasperthetermsdescribedherein. Theincentiveprogramisdiscretjon? oémmandb%m%hndco
activeonCognizant spayrolionthedayofincentiv

mpanyperformance. ItisproratedtothedurationspentwithCognizantindiaforthecalendaryearandwillbepaidtoyouonlyif
Srayoul. G S
Wﬂ)“ ma WNW&WW e il ”@*WMW me AtnllbepaidalongwiththeApr, Jul y,OctandJéﬁpayrdl{fuftﬁepreviousquarterandwillbe

1gnlang.tagesklllasrequ:redbyyourro{e!pro]ectlaccount

Rl'qd.Ofﬁce:t15I535,0ldMahabalipuramRoad,OkkiamThoraipakkam,Cbennai-W?



Cognizant
m:AnystatutoryrevisionofProvidentFund!ESJContributimoranyomeﬁimilarstatutorybenefitsvdllresultinamangeinmeNettakehomesalaryandtheAnnualGrossCompensationw
illremainthesame.

Cognizanthasmadethisofferingoodfaithafterexpendin;iyniﬁcanttimmdreswrcesinMiﬁnprwes. Wehopeyouwilljoinus, butappreciateyourrighttopursueanotherpath. Yourfor
malcommimmtojoiningusfmthebasisoffurﬂle:planninganddientcmnmunicatimatCognizant.lfywrenegeonthecmnmiﬂnentand decide not to join us after signing the offer
letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward towelcomingyoutoCognizant.
Logintohttos-Nonecognizant cognizant com->TotalRewardsAppformoredetails

Riqd. Office:115/533, OldMahabalipuramRoad, OkkiamThoraipakkam, Chennai-600097



Cognizant

29-Jun-2021

Dea rManchikantiShravanthi,
B.Tech/8.E.,ComputerScience&EngineeringAvanthisSc
ientificTech&ResAcademy

CandidatelD -14283733

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainge in Cognizant Technology Solutions India
PrivateLimited("Cognizant™).

DuringynurprobatimperioduﬂZmonms,whichindudesyourtrainingprogam,youareentitledtoanAnnuaITotalRemuneration{ATR}ofRs.ml,Qsﬁj—. Thisincludes  an  annual
incentive indication of Rs.22,500 as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident,
LifelnsuranceandGratuity. ThebreakupispresentedinAnnexureA.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual
TotalRemuneration (ATR) would stand revised to Rs.450,500/-. This includes an annual incentive indication of Rs.22,500/-, as well as Cognizant's contribution of
Rs.19,500/-towardsbeneﬁtssuchas%edical,Accident,tifelnsurance,asapplicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations
andpracﬁmsinvogueandmosemalmaydlangefromtimetotime.Yourcompensationishiwiyconﬁdentialandiftheneedarises,youmaydiscussitonlyvdthyourﬁanager.

Cognizantiskeenthatthereisasecureenvironmentforctiemsandintemallytoo.YouarerequiredtoberegisteredwimtheNationalSldllsRegist:y[NSRJandprovidethelTPINwhilejoiningt
heorganization.PleasereferAnnexureBformoredetails.

Pleasenote
-Thisappointmenﬁssubjecttosatisfactoryprofessionalreferenced1ecksandyousewn'ngminirmmdﬁo%aggregate{allsubjectstakenintocmsideratim)wimmstandingarrearsinyour
Graduation/Post-Graduation.
-PrionocomrnendngemploymentwithCognizantywmustprovide(ognizantwithevidenceofywm‘ﬁ]ttuworkin!ndiaandoﬂnersumdowrnentsasCognizanmmayrequest.

Weiookforwardtoywjoiningm.Shwldywhaveanyfurtherquestimsorctariﬁcatiom,pleaselogintdztga_s:Ncamas!cmmz.:@izmtccm

Yourssincerely,
ForCognizantTechnologySolutionsIndiaPvt. Ltd.,

o7
SureshBethavandu

GlobalHead- TalentAcquisition
Ihavereadtheoffer, understoodandaccepttheabovementionedtermsandconditions.

Signature: Date:

R[‘qd.Ofﬁce:l15!535,0idﬂahabalipuranﬂaad,()kkiammoraipakkam,Chennai-ﬁOOO??



Cognizant

AnnexureA
Name: ManchikantiShravanthi Designation: ProgrammerAnalystTrainee
SI.No. Description Monthly Yearly
1 Basic 10325 123,900
2 HRA* 6195 74,340
3 ConveyanceAllowance* 800 9,600
4 MedicalAllowance* 1250 15,000
5 Company'scontributionofPF# 1800 21,600
6 AdvanceStatutory Bonus** 2000 24,000
7 SpecialAllowance* 7129 85,548
Annual Gross Compensation 353,988
Incentivelndication{perannum)* : 22,500
AnnualTotalCompensation 376,488
Company'scontributiontowardsbenefits(Medical, Accidentand ifelnsurance) 19,500
Gratuity 6,003
AnnualTotalRemuneration 401,991

Asanassociateyouarealsoentitledtothefollowingadditionalbenefits:

» FloatingMedicallnsuranceCoverageofRs. 230,000/-perannum

« RoundtheClockGroupPersonalAccidentinsurancecoverage

* GroupTermLifelnsuranceCoverage

= EmployeesCompensationinsurancebenefitaspertheEmployees'CompensationAct, 2010

. Gratuity,onseparatimafteMyearsandmmlendardaysdcmtinuwsservice,payableasperPaymntometuityAd

. WomenassociatesjciningCogntzantwillbeentitledeaternityieaveaspertheMatemityBeneﬁt{Amendment)Act,2017

#Providenh‘undWages:Fu’thepurposedcmnwtingPFwagestnProvidentFund,PensinnFund&EDLIScheme,PFWagesshallbe)mmlyGrtssSaEaryaspemnnemreAdthisLetterexcluding'
AdvanceStatutuyBonus‘&HouseRentAllmance'witibecmsidered.Thisdoesnotincludepaymemsmadethrmg\'SpedalPaywt'. Determination of PF Wages for the purpose of
contribution:  PF contribution shall be payable on the eamed PF wages or PP wages as per this letter, whichever
islesser.#EligibititytoESlsha!lbedecidedbydeducﬁngtheAdvancedStatutoryﬂonm,EmptayerPF&ESrcmtn'butionfrommemonmlyGrossCompensatim{AGCHZ}asperAnnexurerﬂhisl
etter.ContributimtoB[Wages:MonthlyBicuntributimwillbeconputedmtotaIremunesationpaidtoanAssociateinaparticularmonmwhich includes any recurring (or) adhoc special
payouts during the month. ESI shall be continued til end of the contribution period (Apr to Sep & Oct to Mar), if
theAssociatecontﬁbutesevenforonermnthinthesaidcontnbutionperiod

'ﬁeﬁbleBeneﬁH’Ian:erCo;rpensau'onhasbeenstmcturedtoensureﬂlatywareadequatelyempweredtoappo:timcomponentsofyoursalaryinamannertmmjiuyouthebest.This
planwillenableyouto

1. Choosefromabouquetofallowanceorbenefits

1. Redefineyoursalarystructurewithinprescribedguidelines

3. Optimizeyoureamings -
**lncentive[ndication:lncentiveamountmaybehigher,lmveromilaspertheternsdescﬁbedherein.Theincentiveprogramisdiscretimaw,wbjedt@ange,andméﬂmnndi\iﬂlan&o
mpanypetformance.ltisproratedtuthedurationspentwith(ognizanﬂndiafathecalendaryearandmllbepaidtoyoumlyﬁywareactiveonCognizan!‘spéymttonthedayéﬂﬁce’riﬁ\?“
epayout. Ll
***LanguagePremium:ThisalimvanceisapplicabkemlyforJapanese,Gemun&Ffendilanguage.ItwillbepaidalmgwithmeApr,Juiy,OctanGJanphy;ol!fettheﬁrevimquarterandwillbe
subjecttotaxdeducﬁomasapplicableitﬂndia.Theamountwiﬂbepro LEE A ot
mtedtotheduraﬁmpmtﬂh(mﬁmﬂnﬁmdwﬂbemwwmmmmmnm&mmmmmmwagshIlasrequiedbﬁé]nolefprojertiacrount.
****Admaaumyamﬁmnewitmmpmmofpaymmwmm,ms. '

Ri‘qd.Ofﬁce:T15/535,0ldNahabalipuramRoad,mkhmThwaimkkam,Chennai-wmgf



Cognizant
Nﬂ:AnystatutoryrevisionofFravidentFundlESIContn'butimomnyuﬂnersimilarstatutorybeneﬁtswillresultinadtangeinmeNemkehormsalaryandtheAnnualG rossCompensationw
illremainthesame.

Co»mizmthasmadethisofferingoodfaithafterexpmdingsimiﬁmnttimandresmrcesmmehiﬁng:rocess. Wehopeyouwilljoinus, butappreciateyourrighttopursueanotherpath. Yourfor
malcommitrnenttojoiningusformsthebasisuffurtherplanninganddientmmunicationattowizant.Ifywrenegeonthecommitmentand decide not to join us after signing the offer
letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward towelcomingyoutoCognizant.

Logintohttps Vonecognizant cognizant com-> TotalRewardsAppformoredefails
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Ri'qd.Office: 115/ 333, 0ldMahabalipuramRoad, Okkiam Thoraipakkam, Chennai-600097



Cognizant

29-Jun-2021

DearMdArfaz,
B.Tech/B.E.,ComputerScience&EngineeringAvanthisSc
ientificTech&ResAcademy

CandidateID -14283736

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India
PrivateLimited("Cognizant").

Duringyourprobatimperioduﬂmeths,whichincludesymrtrainingprogam,youafeentitledtuanAnnualTotalRemuneration(ATR)ofRs.m1,986,'-. Thisincludes  an  annual
incentive indication of Rs.22,500/, as well as Cognizants contribution of Rs.19,500- towards benefits such as Medical, Accident,
LifelnsuranceandGratuity. ThebreakupispresentedinAnnexureA.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual
TotalRemuneration (ATR) would stand revised to Rs.450,500/-. This includes an annual incentive indication of Rs.22,500/-, as well as Cognizant's contribution of
Rs.19,500]-towardsbeneﬁtssuchasMedical,Accident,lifelnsurance,asapplicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations
andpracﬁcesinvogueandmusemammymangefromﬁmtotim.Yourcompensatiom'shighlyconﬁdentialandiftheneedarises,youmaydiscussitunlywithyourManager.

Cognizantiskeenﬂuatmereisasecureenvironrnenrforclientsandintemaltytoo.YouarerequiredtoberegisteredmththeNationatSldllsRegistry(NSRJandprovidethelTPiNwhilejoiningt
heorganization. PleasereferAnnexureBformoredetails,

Pleasenate
-Thisappointmenﬁssubjecttosatisfactor‘,rprofessinnalreferencedaecksandyuusecuringaminimumofbﬂ%aggregate(allsubjectstakenintocauideratim)wiﬂmtandingarrearsinyour
Graduation/Post-Graduation.
-PrionacmnmencingemploymntwithC091izantyoumustprovide(ognizanMthevidenceofywmwttoworkinIndiaandomersudldowmentsasCognizantmayrequest.

Welookforwardtoyoujoiningus. Shouldyouhaveanyfurtherquestionsorclarifications, pleaselogintohittps: / /campus2comnizant. cosnizant. com

Yourssincerely,
ForCognizantTechnologySolutionsIndiaPvt.Ltd.,

SureshBethavandu

GlobalHead-TalentAcquisition
Ihavereadtheoffer,understoodandaccepttheabovementionedtermsandconditions.

Signature: Date:

7 ’ !VI T
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Rlqd. Office: 11 5!535,0Ed}o\ahabalipurarrﬁoad,OkkiamThoraipakkam,Chennai-WT



Cognizant

AnnexureA
Name: MdArfaz Designation: ProgrammerAnalystTrainee
Sl.No. Description Monthly Yearly
1 Basic 10325 123,900
1 HRA* 6195 74,340
3 ConveyanceAllowance* 800 9,600
4 MedicalAllowance* 1250 15,000
5 Company'scontributionofPF# 1800 21,600
6 AdvanceStatutory Bonus™* 2000 24,000
7 SpecialAllowance* 7129 85,548
Annual Gross Compensation 353,988
Incentivelndication{perannum)* 22,500
AnnualTotalCompensation 376,488
Company'scontributiontowardsbenefits(Medical AccidentandLifelnsurance) 19,500
Gratuity 6,003
AnnualTotalRemuneration 401,991

Asanassociateyouarealsoentitledtothefollowingadditionalbenefits:

« FloatingMedicallnsuranceCoverageofRs. 250,000/~ perannum

= RoundtheClockGroupPersonalAccidentinsurancecoverage

« GroupTermLifelnsuranceCoverage

= Employees CompensationinsurancebenefitaspertheEmployees CompensationAct, 2010

» Gratuity,onseparationafterdyearsand240calendardaysof continuousservice, payableasperPaymentof GratuityAct

= WomenassociatesjoiningCognizantwillbeentitledtoMaternityleaveaspertheMatemityBenefit(Amendment)Act 2017

#Providenﬂ-'und\'lages:thepurpaseofcmnputingPFwagestoProvidentFund,PensionFund&EDLIScheme,PFWagesshal[bewmth{yGrossSa{aryasperAnnemreAdmisletterexduding'
AdvanceStatutnryBonus'&'l-louseRentAllwance'wiIlbeconsidered.Thisdnesnutincuadepaymenlsmadethrwm‘SpedalPaywt'. Determination of PF Wages for the purpose of
contribution: PP contribution shall be payable on the eamed PF wages or PP wages & per this letter, whichever
islesser.#Eligibilitytoﬂshal[bedecidedbydeductingtheAdvancedStatutoryﬁonus,EmpluyerPF&ESIcontributimfromthemonﬂllyGross(ompensatim{AGCITZ)asperAnnexurerfthisl
etter, ContributiontoESlWages:MonthlyESIcontnbutionwi{lbeconputednntutalremunerationpaidtoanAssociateinaparticulannmmwhich includes any recurring (or) adhoc special
payouts during the month. ESI shall be contiwed il end of the contribution period (Apr to Sep & Oct to Mar), if
theAssociatecontributesevenforonemonthinthesaidcontributionperiod

‘FlexibIeBeneﬁﬂ’lan:YourCon‘pensationhasbeenstmcmredtoensurethatywareadequatelyempweredtuapportimcmnpmenBufywrsataryinamnnermatsuftsyouthebest.This
planwillenableyouto

1. Choosefromabouquetofallowanceorbenefits

1. Redefineyoursalarystructurewithinprescribedguidelines

3. Optimizeyourearnings o= 7
’*Incenﬁva!ndicaﬁon:Incentiveamountmaybehi@er,lo«eromilasperthetemsdescribedherein.Theincenﬁvepfogramisdixreﬁmaw,subjectt@mge,ﬂanﬂ&edmfjﬁividﬂnd&
mpanyperformance.ltisproratedtothedurationspentwithcogm'zanﬂndiafmecalendaryearandwillbepaidtoyoumIyﬂywareactiveonCognjunﬂﬁwlﬁMmﬁi&nﬁ\?“
epayout. i :
***LanguagePremium:lhisallowanceisapplicablemlyforiapanese,German&Frenmlanguage.ltwillbepaidalmgwiththeApf,July,Octand_JgupayMtbtﬁepf&viocrsquattﬂaﬁwitﬂ:e
subjecttotaxdeductionsasapplicableinindia. Theamountwillbepro- I et VY ‘
ratedtotheduraﬁmspenmiﬂrcmizmﬁndimmwepaidmtmmecmdiﬁonthatywcmtinuetwsetheforeignlanguagesh[lasrequiredbwdnrolelprojectiactbunt.
****AdvanceSIatutorvBormSiriinewithtlnprovisiumfPawnentofBonusAct,1965.

Rl'qd.Office:115l535,0ld#ahabalipurarnRoad,UkkiamThoraipakkam,Chennai-ﬁﬂww



Cognizant

29-Jun-2021

Dear MdWaseem Qureshi,
B.Tech/B.E. ,ComputerScience&EngineeringAvanthi'sSc
ientificTech&ResAcademy

CandidateID -14283730

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Sofutions India
PrivateLimited("Cognizant").

Duﬁngyourpmhatimpeﬁodnﬂmems,whichincludesymrtra‘rningprogam,youareentitledtoanAnnualTotalRemuneration(ATR)ofRs.flﬂ1,986/-. Thisincludes an  annual
incentive indication of Rs.22,500/- as well as Cognizants contribution of Rs.19,500/- towards benefits such as Medical, Accident,
LifelnsuranceandGratuity. ThebreakupispresentedinAnnexureA.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual
TotalRemuneration (ATR) would stand revised to Rs.450,500/-. This includes an annual incentive indication of Rs.22,500/-, as well as Cognizant's contribution of
Rs.19,500/-towardsbeneﬁtssuchasMedicai,Accident,I.ifelnsurance,asapplicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be govemed by the other rules, regulations
andpracticesinvogueandmosematmymangefromtimetotime.Yourcompensationishighlyconﬁdentialandiftheneedarises,ynumydiscussitonlyndthyourManager.

Cognizantiskeenmanhereisasecureenvironmentforclientsandintemallytoo.YouarerequiredtoberegisteredwiththeNatjonalSidllsRegistry(NSR}andprwidetheiTPlehilejoiningt
heorganization. PleasereferAnnexureBformoredetails.

Pleasenate
-Thisappointmntissuhjecttosatisfactoryprofessionalreferencedlecksandyouseumngaminimumdbﬂ%aggregate[alLsubjectstakenintocarsideratim)wimmstandingarrearsinyour
Graduation/Post-Graduation.
-Pn‘ortocommencingemploymentwithCognizantywmustprovide(cgnizantwithevidenceofyourrighttoworkin!ndiaandothersumdommentsasCognizantmayrequest.

Welookforwardtuyoujoiningus.Shouldywhaveanyiurtherquestimsorclariﬁcations,p{easelogintoh:tg;s: / fcampuscognizant. cognizant. com

Yourssincerely,
ForCognizantTechnologySolutionsindiaPvt.Ltd.,

SureshBethavandu

GlobalHead- TalentAcquisition
Ihavereadtheoffer,understoodandaccepttheabovementionedtermsandconditions.

Signature: _ Date:

Riqd.Office: 115/ 535,0idﬁahabalipuramRoad,OkkiamThmipakkam,Chennai-GUOU‘J?



Cognizant

AnnexureA
Name: MdWaseem Qureshi Designation: ProgrammerAnalystTrainee
SI.No. Description Monthly Yearly
1 Basic 10325 123,900
2 HRA* 6195 74,340
3 ConveyanceAllowance* 800 9,600
4 MedicalAllowance* 1250 15,000
5 Company'scontributionofPF 1800 21,600
6 AdvanceStatutory Bonus™* 2000 24,000
7 SpecialAllowance* 7129 85,548
Annual Gross Compensation 353,988
Incentivelndication(perannum)* 22,500
AnnualTotalCompensation 376,488
Companyscontributiontowardsbenefits(Medical, AccidentandLifelnsurance) 19,500
Gratuity 6,003
AnnualTotalRemuneration 401,991

Asanassociateyouarealsoentitledtothefollowingadditionalbenefits:

« FloatingMedicallnsuranceCoverageofRs. 250,000/-perannum

» RoundtheClockGroupPersonalAccidentinsurancecoverage

« GroupTermLifelnsuranceCoverage

« Employees CompensationinsurancebenefitaspertheEmployees CompensationAct, 2010

« Gratuity,onseparationafterdyearsand240calendardaysofcontinuousservice, payableasperPaymentof GratuityAct

« WomenassociatesjoiningCognizantwillbeentitledtoMaternityleaveaspertheMaterityBenefit(Amendment)Act 2017

#Prow‘dentfundWages:FurthepurposeofcompuﬁngPFwagestoPrwidentFund,PensionFund&EDLldem,PFWagesshaHbeNmmlyGrossSalaryasperMnemreAdthisletterexcluding‘
AdvanceStatutoryBum:s'&HuseRentAlluwance'wiIlbecmsidered.Thisdoesnotincludepaymenlsmadethrough‘&pecialPaywt'. Determination of PF Wages for the purpose of
contribution:  PF contribution  shall  be payable on the eamed PF wages or PF wages a per this letter, whichever
'rslesser.#EligibﬂitytoESlshallbededdedbydeducﬁngtheAdvancedStatutoryBonus,EmployerPF&ESIcontriMﬁmfrommemonm!yﬁrossCompensatim(AGCHz)asperAnnexurerfthisl
etter, Contn'butiontoESIWages:MonthlyESIcontn'butionwillbecomputedontotalremunerationpaidtoanAssociateinaparticularmonmwhich includes any recurring (or) adhoc special
payouts during the month. ESI shall be continved til end of the contribution period (Apr to Sep & Oct to Mar), if
theAssociatecontributesevenforonemonthinthesaidcontributionperiod

'HexibleBmefﬁPIan:erCmrpensationhasbeemtructuredtaensureﬂlatyouareadequatelyempoweredtoapportimcompmentsofywrsalaryinamannemmsuitsyouthebest.This
planwillenableyouto

1. Choosefromabouquetofallowanceorbenefits

1. Redefineyoursalarystructurewithinprescribedguidelines 4
3. Optimizeyourearings Z N

**Incentivelndicatim:Incentiveamountmaybehiwer,lcmeromilasperﬁ'e!ernsdescﬁbedherein.Theincenttveprogramisdiscretimary,subj ’ | et Ualandco
mpanyperformance. ItisproratedtothedurationspentwithCognizantindiaforthecalendaryearandwillbepaidtoyouonlyifyouareactiv nizant spayrollonthedayofincentiv

epayout,
e
sal:g
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Rl'gd. Office:115/535,0OldMahabalipuramRoad, OkkiamThoraipakkam, Chennai-600097



Cognizant
Note: AnystatutoryrevisionofProvidentFund/ ESICoutributimoranyothemmiIarstatutorybenefitsmilresultinamangeinmeﬂettakehomesalaryandmeMnualG rossCompensationw
illremainthesame.
Cognizanthasmadeﬂzisoﬁeﬂngoodfaithafterexpendinpimiﬁcantﬂnnandreswrcesinthehiﬁn@mcess. Wehopeyouwilljoinus, butappreciateyourrighttopursueanotherpath. Yourfor
malcommitmenttojoiningusformsthebasisoffunherplanninganddientcommunicatimat[omizant. Ifyourenegeonthecommitmentand decide not to join us after signing the offer
letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward towelcomingyoutoCognizant.
Logintohttps Yonecognizant cognizant com-> TotalRewardsAppformoredetails
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Cognizant

29-Jun-2021

Dear RamavathKrishnakumar,
B.Tech/B.E. ,ComputerScience&EngineeringAvanthi'sSc
ientificTech&ResAcademy

CandidateID -14283735

In" continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India
PrivateLimited("Cognizant").

Duringyowprobatimpenodoﬂ2months,whichincludesywrtrain'mgpfogram,youareenu‘tledtoanAnnualTotalRemuneraﬁon(ATR)ofRs.wl,%ﬁ/-. Thisincludes  an  annual
incentive indication of Rs.22,500 as well as Cognizants contribution of Rs.19,500/- towards benefits such as Medical, Accident,
LifelnsuranceandGratuity. ThebreakupispresentedinAnnexureA.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual
TotalRemuneration (ATR) would stand revised to Rs.450,500/-. This includes an annual incentive indication of Rs.22,500/-, as well as Cognizant’s contribution of
Rs.19,500/-towardsbeneﬁtssuchasMedical,Accident,lifeInsurance,asapplicab{e.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be govened by the other rules, regulations
andpfacﬁcesinvogueandmosematmaydiangefromtirnetotime.Yourcompensan'onishigh[yconfidenu‘atandiftheneedarises,ywnnydiscussitonlywithyuur#anager.

Coyu’zantiskeenmatthereisasecureenvironmenrforclientsandintemallytoo.YwarerequiredtoberegisteredmmtheNationalS!dllsRegistry{NSR)andprovidetheJTPinhilejoiningt
heorganization. PleasereferAnnexureBformoredetails.

Pleasenote
-Thisappointmentissubjecttosatisfactoryprofessionalreferencedaecksandyousemringaminimumofbﬂ%aggregate(allsubjeclstakenintoconsideratim)wimmstandingarrearsinyour
Graduation/Post-Graduation.
-PriortocommendngemploymentvdthCmhantywmustprovide(ognizantwithevidenceafywrrighttmrkinIndiaandoﬁeﬁudrdowmentsasCognizantmayrequest.

Welookfomardtoyoujoiningus.Shwldywhawanyfurtherquestimsordariﬁmtions,pleaselogintdmps: [ fcampus2cognizant. cognizant. com

Yourssincerely,
ForCognizantTechnologySolutionsIndiaPvt. Ltd.,

£_Oo—7
SureshBethavandu

GlobalHead-TalentAcquisition
Ihavereadtheoffer,understoodandaccepttheabovementionedtermsandconditions.

Signature: Date:

Rlqd. Office: 115/ 333, OldMahabalipuramRoad, Okkiam Thoraipakkam, Chennai-600097



Cognizant

AnnexureA
Name: Ramavath Krishnakumar Designation: ProgrammerAnalystTrainee
SI.No. Description Monthly Yearly
1 Basic 10325 123,900
2 HRA* 6195 74,340
3 ConveyanceAllowance* 800 9,600
4 MedicalAllowance* 1250 15,000
5 Company'scontributionofPF# 1800 21,600
6 AdvanceStatutory Bonus** 2000 24,000
1 SpecialAllowance* 7129 85,548
Annual Gross Compensation 353,988
Incentivelndication(perannum)** 22,500
AnnualTotalCompensation ) 376,488
Company scontributiontowardsbenefits{Medical, AccidentandL ifelnsurance) 19,500
Gratuity 6,003
AnnualTotalRemuneration 401,991

Asanassociateyouarealsoentitledtothefollowingadditionalbenefits:

« FloatingMedicallnsuranceCoverageofRs. 250,000/-perannum

= RoundtheClockGroupPersonalAccidentinsurancecoverage

« GroupTermLifelnsuranceCoverage

« Employees CompensationinsurancebenefitaspertheEmployees CompensationAct, 2010

« Gratuity,onseparationafter4yearsand240calendardaysof continuousservice, payableasperPaymentofGratuityAct

« WomenassociatesjoiningCognizantwillbeentitledtoMaternityleaveaspertheMaternityBenefit(Amendment)Act 2017

#ProvidentFundWages:Forthepurposeof computingPFwagestoProvidentFund, PensionFund&EDLIScheme, PFWagesshallbeMonthlyGrossSalaryasperAnnexureAofthisletterexcluding”
AdvanceStatutoryBonus & HouseRentAllowance willbeconsidered. Thisdoesnotincludepaymentsmadethrough'SpecialPayout”. Determination of PF Wages for the purpose of
contribution: ~ PF contribution  shall be payable on the eamed PF wages or PF wages a5 per this letter, whichever
islesser. #EligibilitytoESishallbedecidedbydeductingtheAdvancedStatutoryBonus, EmployerPF&ESlcontributionfromthemonthlyGrossCompensation(AGC /12)asper AnnexureAofths!
etter. ContributiontoESiWages: MonthlyES|contributionwillbecomputedontotalremunerationpaidtoandssociateinaparticularmonthwhich includes any recurring (or) adhoc special
payouts during the month. ESI shall be continued til end of the contribution period (Apr to Sep & Oct to Mar), if
theAssociatecontributesevenforonemonthinthesaidcontributionperiod

‘HexibleBeneﬁtPlan:erConpensatimhasbeenstrucmredtoemurematywareadequatelyempmeredtoapportimcompmentsofywrsaiaryinamanmrthatsuitsyouthbest.This
planwillenableyouto i

1. Choosefromabouquetofallowanceorbenefits I
1. Redefineyoursalarystructurewithinprescribedguidelines Z7) JJ

3. Optimizeyourearings A 0
**Incentivelndication: ncentiveamountmaybehigher, loweromnilasperthetermsdescribedherein. Theincentiveprogramisdiscretionary,subjecttoch ,a%é&nindividualandco
mpanyperformance. itlsproratedtoﬂwdurahompentmth(ogmzant!ndlaformecalendaryeamdmllbepaadtoyoumlyﬁyouareactweonCugn t'spayro llonthedayuﬁncentiv
epayout.

*+¥LanguagePremium: Thisallowanceisapplicableontyfor Japanese, GermanFrenchlanguage. twillbepaidalongwiththeApr, Juty, Ocmdhmaymllfurmeprewmquartemdmllbe
subjecttotaxdeductionsasapplicableinindia. Theamountwillbepro-
ratedtothechmnmmmmtmmﬂmmmmmmmmummuﬂmmmmmm!m«um
***¥AdvanceStatutoryBonusisinlinewiththeprovisionsofPaymentofBonusAct, 1965.

Riqd.Office:115/533, OldMahabalipuramRoad, OkidamThoraipakkam, Chennai-600097



Cognizant
Note: AnystatutoryrevisionofProvidentFund /ESIContributionoranyothersimilarstatutorybenefitswillresultinachangeintheNettakehomesalaryandtheAnnualG rossCompensationw
illremainthesame.
COgnizanthasmademisoffeﬁngoodfaithafterexpendingsimiﬁcanttimeandreswrcesinthehirin@rocess.Wehopeywwilljuinm,butappreciateywm@nopursueanumerpath.Yourfor
malcommitmenttojoiningusformsthebasisoffurtherplanninganddlientcommunicationatCognizant. lfyourenegeonthecommitmentand decide not to join us after signing the offer
letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward towelcomingyoutoCognizant.
Logintohttps:Nonecognizant cognizant.com->TotalRewardsApplormoredefails

Rliqd.Office:113/335, OldMahabalipuramRoad, OkkiamThoraipakkam, Chennai-600097



Cognizant

29-Jun-2020

Dear SanthoshThummala,
B.Tech/B.E.,ComputerScience&EngineeringAvanthi'sSc
ientificTech&ResAcademy

CandidatelD -14283744

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India
PrivateLimited("Cognizant").

Duringyourprobationperiodof1 2months, whichincludesyourtrainingprogram, youareentitledtoanAnnualTotalRemuneration(ATR)ofRs.401,986/~.  Thisincludes an  annual
incentive indication of Rs.22,500/-, as well as Cognizants contribution of Rs.19500/- towards benefits such as Medical, Accident,
LifelnsuranceandGratuity. ThebreakupispresentedinAnnexureA.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual
TotalRemuneration (ATR) would stand revised to Rs.450,500/-. This includes an annual incentive indication of Rs.22,500/-, as well as Cognizant's contribution of
Rs.19,500/-towardsbenefitssuchasMedical, Accident, Lifelnsurance, asapplicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations
andpracticesinvogueandthosethatmaychangefromtimetotime. Yourcompensationishighlyconfidentialandiftheneedarises, youmaydiscussitonlywithyourManager.

Cognizantiskeenthatthereisasecureenvironmentforclientsandinternallytoo. YouarerequiredtoberegisteredwiththeNationalSkillsRegistry(NSR)andprovidethel TP INwhilejoiningt
heorganization.PleasereferAnnexureBformoredetails.

Pleasenote
+Thisappointmentissubjecttosatisfactoryprofessionalreferencechecksandyousecuringaminimumof60%aggregate(allsubjectstakenintoconsideration)withnostandingarrearsinyour
Graduation/Post-Graduation.
+PriortocommencingemploymentwithCognizantyoumustprovideCognizantwithevidenceofyourrighttoworkinindiaandothersuchdocumentsasCognizantmayrequest.

Welookforwardtoyoujoiningus. Shouldyouhaveanyfurtherquestionsorclarifications, pleaselogintofttps: / /campus 2cognizant. cognizant. com

Yourssincerely,
ForCognizantTechnologySolutionsIndiaPvt. Ltd.,

£ o7
SureshBethavandu

GlobalHead- TalentAcquisition
Ihavereadtheoffer, understoodandaccepttheabovementionedtermsandcanditions.

Signature: Date:

Rlqd.Offce:15/535, OldMahabalipuramRoad, Okiam Thoraipakkam, Chennai- 600057



Cognizant

AnnexureA
Name: SanthoshThummala Designation: ProgrammerAnalystTrainee
SI.No. Description Monthly Yearly
1 Basic 10325 123,900
2 HRA* 6195 74,340
3 ConveyanceAllowance* 800 9,600
- MedicalAllowance* 1250 15,000
5 Company'scontributionofPF# 1800 21,600
6 AdvanceStatutory Bonus** 2000 24,000
7 SpecialAllowance* 7129 85,548
Annual Gross Compensation 353,988
Incentivelndication(perannum)* 22,500
AnnualTotalCompensation 376,488
Company'scontributiontowardsbenefits(Medical, AccidentandL ifelnsurance) 19,500
Gratuity 6,003
AnnualTotalRemuneration 401,991

Asanassociateyouarealsoentitledtothefollowingadditionalbenefits:

« FloatingMedicallnsuranceCoverageofRs. 250,000/- perannum

= RoundtheClockGroupPersonalAccidentinsurancecoverage

« GroupTermLifelnsuranceCoverage

« Employees CompensationinsurancebenefitaspertheEmployees CompensationAct, 2010

» Gratuity,onseparationafterdyearsand240calendardaysof continuousservice, payableasperPaymentofGratuityAct

« WomenassociatesjoiningCognizantwillbeentitledtoMaternityleaveaspertheMaternityBenefit( Amendment)Act, 2017

#ProvidentfundWages:Fer:hewrposeofcmnputingPFwagestoProvidentFund,PensimFund&EDliSchem,PF‘Nagesshallbe#mthiyﬁrcssSalaryasperAnnemrerfmisletterexcluding'
AdvanceStatutowBontxs'&HouseRentAllwance‘vdllbecmsidered.Thisdoesnotinch.:depaymentsmadethrwgh‘SpedaIPayout‘. Determination of PF Wages for the purpose of
contribution:  PF contribution  shall be payable on the eamed PF wages or PF wages as per this letter, whichever
islesser.#EligibilitytoESlsha[lbedecidedbydeductingtheAdvancedStatutoryBonus,EmpioyerPF&ESIcontributionfromﬂwrmnmlyGrossCompensatimfAGCl!2}a5perAnnexurerﬂhisl
etter. ContributiontoESiWages: MonthlyESicontributionwillbecomputedontotalremunerationpaidtoanAssociateinaparticularmonthwhich includes any recurring (or) adhoc special
paouts during the month. ESI shall be continved til end of the contribution period (Apr to Sep & Oct to Mar), if
theAssociatecontributesevenforonemonthinthesaidcontributionperiod

‘HexibleBeneﬁtPian:erCormemationhasbeemtrhcmredtoemurematywareadequatelyempo«eredtoapportimcompmentsofwasalaryinannnmrthatsuitsyouthebest.This
planwillenableyouto

1. Choosefromabouquetofallowanceorbenefits

1. Redefineyoursalarystructurewithinprescribedguidelines

3. Optimizeyoureamings _
**Intenﬁvelndicaﬁon:!ncentiveanmuntnmybehigher,Iowermnilasperthetermsdescribedherein.Theincentiveprogramisdiscretimaw,wbjecﬁ@ange,andt;gyﬂgntndh ualén_dcq
mpanypaformance.Itisproratedtothedurationspent\-rithcognizanﬂndiafcrthecalendan;ea:andwillbepaidtoyoumIyi!youareactiveonCognizant'spaplfoﬂtﬂed yofincentiv
epayout. Y/ =
***Languagepranium:Thisauo«anceisappucablemlyfouapanese,German&Frendatanguage.rtwiubepaidalmgwimmpr,July,omndjangayraif/ortheprevimmemmme
subjecttotaxdeductionsasapplicableinindia. Theamountwillbepro- T\
ratedtothedurationspentwithCognizantindiaandwilbepaidoutontheconditionthatyoucontinuetousetheforeignlanguageskilasrequiredbyyourrle project faccoint.
¥**AdvanceStatutoryBonusisinlinewiththeprovisionsofPaymentofBonusAct, 1965. "

Rlqd. Office:115/535,OldMahabalipuramRoad, Okkiam Thoraipakkam, Chennai-600097



Cognizant
Note: AnystatutoryrevisionofProvidentFund IESIContributimoranyothersimilarstatuturybenefits'n'illresultinamangeinmeNettakehomesalaryandtheAnnualGrossCompensationw
illremainthesame.
Comizanthasmadethiso‘feringoodfaithafterexpendingsimiﬁcanttimeandreswrcesiﬂthehiringzrocess. Wehopeyouwilljoinus, butappreciateyourrighttopursueanotherpath. Yourfor
malcommitmenttojuininy:sformsthebasisoffurtherplanninganddientcommunicatimat(omizant.Ifywrenegeonthecommitmentand decide not to join us after signing the offer
letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We ook forward towelcomingyoutoCognizant.
Logintohtfps onecognizant cognizant.com->TotalRewardsAppformoredetails

Riqd.Office: 115/ 533, OldMahabalipuramRoad, Okkiam Thoraipakkam, Chennai-600097



Cognizant

29-Jun-2021

Dear ShakkaraSravanthii,
B.Tech/B.E.,ComputerSciencefEngineeringAvanthi'sSc
ientificTech&ResAcademy

CandidatelD -14283731

In'continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India
PrivateLimited("Cognizant").

Duringyourprobationperiodof 12months, whichincludesyourtrainingprogram, youareentitledtoanAnnualTotalRemuneration(ATR)ofRs.401,986/-.  Thisincludes an  annual
incentive indication of Rs.22,500/-, as well as Cognizants contribution of Rs.19,500/- towards benefits such as Medical, Accident,
LifelnsuranceandGratuity. ThebreakupispresentedinAnnexureA.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual
TotalRemuneration (ATR) would stand revised to Rs.450,500/-. This includes an annual incentive indication of Rs.22,500/-, as well as Cognizant's contribution of
Rs.19,500/-towardsbenefitssuchasMedical, Accident, Lifelnsurance  asapplicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be govemed by the other rules, regulations
andpracticesinvogueandthnsematmaymangefromtimetotime.ercompensationishimlyconfidenﬁalandiftheneedarises,younnydiscussitunlyvﬂthyour#anager.

Cognizantiskeenthatthereisasecureenvironmentforclientsandintemaliytoo.YouarerequiredtoberegisteredwimtheNationaEldllsRegistry(NSR]andprovidethelTPlvahilejoiningt
heorganization.PleasereferAnnexureBformoredetails.

Pleasenote
-Thisappointmentissubjecttosatisfactmyprofessimalteferencedwcksandyousemn'ngaminimumofw%aggregate(allsubjecistakenintoconsideratim}wimmstandingarrearsinyour
Graduation/Post-Graduation.
+PriortocommencingemploymentwithCognizantyoumustprovideCognizantwithevidenceofyourrighttoworkinindiaandothersuchdocumentsasCognizantmayrequest.

Welookforwardtoyoujoiningus. Shouldyouhaveanyfurtherquestionsorclarifications, pleaselogintofttps: / /campus Jcognizant. cognizant. com

Yourssincerely,
ForCognizantTechnologySolutionsIndiaPvt.Ltd.,

{7
SureshBethavandu
GlobalHead- TalentAcquisition
Ihavereadtheoffer,understoodandaccepttheabovementionedtermsandconditions.

Signature: Date:

Riiqd. Office:115/335, OldMahabalipuramRoad, Okkiam Thoraipakkam, Chennai-600097



Cognizant

AnnexureA
Name: ShakkaraSravanthi Designation: ProgrammerAnalystTrainee
Si.No. Description Monthly Yearly
1 Basic 10325 123,900
2 HRA* 6195 74,340
3 ConveyanceAllowance* 800 9,600
4 MedicalAllowance* 1250 15,000
5 Company'scontributionofPF# 1800 21,600
6 AdvanceStatutory Bonus™ 2000 24,000
7 SpecialAliowance* 7129 85,548
Annual Gross Compensation 353,988
Incentivelndication{perannum)** 22,500
AnnualTotalCompensation 376,488
Company'scontributiontowardsbenefits(Medical AccidentandL ifelnsurance) 19,500
Gratuity 6,003
AnnualTotalRemuneration 401,991

Asanassociateyouarealsoentitledtothefollowingadditionalbenefits:

« FloatingMedicallnsuranceCoverageofRs. 250,000/- perannum

« RoundtheClockGroupPersonalAccidentinsurancecoverage

* GroupTermLifelnsuranceCoverage

» EmployeesCompensationinsurancebenefitaspertheEmployees CompensationAct, 2010

. Gratm'ty,onseparationafter4yearsand240calendardaysofcmtinumsservice,payableasperPayn‘entufGratuityAct

« WomenassociatesjoiningCognizantwillbeentitledtoMaternityleaveaspertheMatemityBenefit(Amendment)Act 2017

#ProvidentFundWages:FathepurposeofcomputingPFwagestoProvidenﬂ-'und,PensionFund&[-])lIScheme.PFWagesshallbeMonthlyGrossSalaryasperAnnemreAdﬂlisletﬁerexctuding‘
AdvanceStatutuyBonm'&HouseRentAllmance‘willbeconsidered.Thisdoesnotindudepammtsmadethrw@'&pecial?aywt'. Determination of PF Wages for the purpose of
contribution: ~ PF contribution  shall be payable on the eamed PF wages or PP wages as per this letter, whichever
islesser.#Eligibil'rtytoBlshallbedeq‘dedbydeductingtheAdvancedStatutoryBonus,EmployerPF&BIcontributimffomﬂiemonminrossCompmsaﬁm{AGCHl)aspefAnnexurerﬂhisl
etter.Contribuu‘ontoESIWages:MonthlyBIcmtnbutimwiilbecnfmutedmtutalremunerationpaidtoanAssodateinaparticularmmmwhich includes any recurring (or) adhoc special
payouts during the month. ESI shall be continued il end of the contribution perid (Apr to Sep & Oct to Mar), if
theAssociatecontn’butesevenforonemonthinthesaidcontributionpeﬁod

'HexibleBeneﬁtPIan:YourCompensaﬁonhasbeenstrucmredmensurematywareadequatelyempaweredtoapportimcomponentsofywrsahryinamanmrmatsuitsyouthebest.This
planwillenableyouto

1. Choosefromabouquetofallowanceorbenefits

1. Redefineyoursalarystructurewithinprescribedguidelines

3. Optimizeyourearings
**IncenﬁveIndicaﬁon:lncentiveamountmaybehigher,laweromitasperﬂntern’sdescﬂbedherein.Theincentiveprogramisdiscretionary,subjecttochmge,andzasedmindividuaiandco
mpanyperformance.1tispm'atedtotheduraﬁonspentwith(ognizanﬂndiafnrthecalendawearandwillbepaidtoyouoniyﬂyouareactiveonCognizant‘spaymllomhedayoﬁncentiv
epayout. AU i
*‘*LanguagePremium:ThisallawanoeisapplicablemlylorJapanese,Germm&Frendlanguage.IMMMalmgﬂmmeAm,JWmamfmﬁmaﬂmdmﬂbe
subjecttotaxdeductionsasapplicableinindia. Theamountwillbepro- 7 oo HENOV ne et
ratedtmhem:imspentwimcmizanﬁndiaanmmepawmmecmmmﬁmmwmmmmWeaWMmjemmL

"+ AdvanceStatutoryBonusisinlinewiththeprovisionsofPaymentofBonusAct, 1965. : ‘

RE‘qd.O(ﬁoe:l15!535,0(%habalipuramﬂoad,OkkiamThoraipakkam,Cheunai-wmw



Cognizant
Note: AnystatutoryrevisionafProvidentFund BIContn'butimoranyoﬂuersimilarstatutaybenefitswiIlresultinadaangeintheNettakehomesalaryandtheAnnualGrossCompensationw
illremainthesame.
Cominnﬂusmadeﬂ\isoffeﬂngoodfaithafterexpendingsigniﬁcanrtimeandreswrcesinthehiﬁng)rocess.Wehopeywwilljoinus,butappredateymrriwtopursueanomerpath.Yourfor
malcommitmenttojoiningusformsthebasisoffurtherplanninganddientcommunicatimattomizantIfyourenegemthecommitmentand decide not to join us after signing the offer
letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward towelcomingyoutoCognizant.

Logintohttps:onecognizant cognizant com->TotalRewardsApplormoredefails

Rlqd.Office:115/535, OldMahabalipuramRoad, OkkiamThoraipakkam,Chennai-600097
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www heitech com

Offer Release Date May 18, 2021

Chowtakuri Nikhitha
Hyderabad, Hyderabad,
Telangana, India, 500004

Sub: Offer and Appointment Letter

Dear Chowtakuri Nikhitha,

Congratulations! With reference to the interviews conducted by HCL TECH LTD. - IOMC (“HCL” or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on October 12, 2020 at 9:00 A.M at the following address, Chennai-AMB-6, Amb. Ind.
Est.,MTH Rd,ODC. Your joining would be subject to successful completion and compliance with the pre-joining
requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries including our Infrastructure and BPO divisions, HCL Axon etc. In line
with the same approach, we look forward to your being flexible towards your placement in — HCL TECH LTD. -
I0OMC. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

Your Total Compensation will be INR 3.5 Lacs per annum outlined in Annexure |.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure Il

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The
terms and conditions of such Service agreement shall also be deemed to form part of your contract of
employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexure Ill. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company

}v’

Signature of Employee;: ; f X
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TOTAL: Monthly Components : Annualized | 271,107
e Retirals & Other Benefits (in INR) _ S :
Provident Fund 21,699
Medical Insurance Premium/ESIC 10,000
Gratuity 8,694
TOTAL : Retirals 40,393
- : Variable Components (in INR)
Performance Bonus (in Rs.) 21,000
Engagement PB (paid monthly) @ 100% achievement levels 17,500
TOTAL: Variable Components 38,500

COST TO COMPANY

Flexi Basket Details = Max Sub limits (p.a.)

Fuel Reimbursement and Car Maintenance Charges -

Leave Travel Assistance / Allowance -

Car Lease Rental -

TOTAL : Annual Flexi Basket =

Employee has an option of availing all, some or none of the Flexi Basket across various components as per
annual limits and entitlements mentioned in the CTC sheet. Based on the individual declaration and actual
reimbursements, any unclaimed amount will be paid as taxable to the individual

Insurance & Medical Benefits (in INR) : | MaxSublimits (pa)
Hospitalization cost reimbursement limit 360,000
Term life Insurance Cover 2,000,000
Disability cover due to accident (upto) 1,800,000

NOTE:

1. Flexi Basket is only applicable in E2+ employees

2. All salary components are governed by the company policies and statutory guidelines.

q

|
§ ™

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your H /’
Reporting Manager and/or your HR Manager.

/‘-—.—-—

4 [
' F. 7' ;’\ I
i fj
4. Any personal tax liability arising out of compensation will be borne solely by the employe€. ’

Signature of Employee: - o
f o [ = &
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5. Gratuity to be payable as peract

Annexure Il

Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their professional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduate
Engineer Trainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employment to to HCL TECH LTD. - IOMC (herein
referred as “HCL” or “Company”) and is a legally binding document.

1.

a)
b)

c)

Location:
Your place of work will be located at Chennai-AMB-6, Amb. Ind. Est., MTH Rd,0DC.
Commencement of Employment:

Your period of continuous employment with the Company will commence from the date of your joining the
Company subject to fulfillment of the other conditions as mentioned on this employment contract.

Medical Checkup:
Your employment is subject to you being declared medically fit by the company doctor.
Probation

You shall be on probation for a period of 12 months from the date of your appointment and unless notified in
writing, you will be deemed as “confirmed” on completion of your probation period.

Your case for permanent absorption in the employment of the Company shall be considered on your
satisfactorily completing the probationary period.

If during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for the
job, or the like, your probationary employment would be liable to be terminated, at any time, and without any
liability.

HCL Training Program:

Training (classroom/on the job) sessions will be conducted after your joining. The
either extended or may be deemed completed earlier, at the discretion of the Mapage

i
ning/period may be

. \tj

Notice Period/ Separation:

Signature of Employee; , .. )
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Your employment with the Company can also be terminated either by the Company or by you by giving the
other party 60 days advance notice. If the Company terminates the employment and decides to relieve you
before the completion of the notice period, the ‘Basic’ component of the salary for the balance notice period
would be paid to you by adjusting the amounts payable by you to the Company. For the avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwith in the event of such
termination. If at your request, the Company agrees to relieve you before serving the full notice period, you
will be liable to pay the Company the ‘Basic’ component of the salary for the balance notice period along with
other amount payable by you to the company, if any. However, please note that accepting any such early
relieving request would be entirely at the discretion of the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay the
dues, if any, till you have completed all the separation procedures.

Increments and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, or any other
Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee Group.

Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the interests of the Company and also to ensure your performance and adherence
to all terms, conditions, rules and regulations of the Company.

Background and Reference Check:

This offer of employment is subject to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a
background investigation on your credentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment, and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in the resumes/CVs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee’s signature in this Agreement constitutes the Employee’s express
authorization for the Company (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit hims ﬁndom

SignatureofEmplo“qe:_“
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You would be required to submit photocopies of documents detailed in Annexure Ill to facilitate the joining
and background verification process. The company may also undertake reference check through at least two
professional references submitted during the process of selection.

Working Hours:

This division works 24x7 Shifts and you will be required to do so as per the need of the organization. You may
be required to work in shifts and/or in extended working hours, as permitted by law, if required as per
business needs. The same are subject to change from time to time.

Mobility:

The Company may require you to perform duties and undertake assignments for the Company in any part of
India or abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be
transferred to any office or branch of the Company anywhere in India or abroad. During deputation to any

customer/client’s premises you shall abide by the terms and conditions pertaining to such premises and
Country

Deputation/ Transfer:

Company may also depute you to work with any of the Group Companies or transfer your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and the
employment will be governed by the terms of employment of the Company you are transferred to. You shall
however be entitled to continuity of service.

Retirement:
You will retire from service on attaining superannuation at the age of 55 years.
Other benefits:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the Company. Notwithstanding the above, the Company reserves the right to change
the above-mentioned benefits as and when it deems necessary and you will be notified accordingly.

Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit of 20
KMs as per the company policy.

IP, Copyright, Inventions and Patents

All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the
period of your employment, shall be deemed to be sole property of the company and you hereby waive any
and all right, title or interest, if any, in the same in favor of the company. Further, it shall be your duty to
promptly reduce to writing and disclose to the Company all such inventions, discoveries, improvements,
copyrightable material, trademarks ideas and concepts and other intellectual property rights, which you may
make or conceive. You agree to, at all times, assist the company in every proper and possible way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or
trademarks in any and all countries and to vest the title thereto in the company, its successors, aﬁigrg and
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nominees. Your obligations under this clause shall survive expiration or termination of your employment with
the Company.

Data Protection:

The Employee consents to the holding & processing of personal data provided to the Employer for all purposes
of the administration and management of his/her employment and/or the Company’s business.

The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored
and processed by the Company in India and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws.

The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension providers, medical, insurance providers, payroll administrators, background verification
agencies and various regulatory authorities.

During employment, the employee will have the right to amend/modify/alter his/her personal information.
The employer will exercise all reasonable diligence for safeguarding personal information, as have been
disclosed by the employee. It is clarified that the said obligation will not be applicable in case of legally
compelled disclosures.

The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements. However, any personal data, which is no
longer required, will be deleted without undue delay.

Exclusivity of service

You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of HCL TECH LTD. - IOMC The consent may be given subject to any terms and conditions
that the company may think fit and may be withdrawn at the discretion of the company.

Confidentiality & Non-Disclosure:

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the proper performance of your
duties) with the Company, or at any time (without limit) after the termination thereof, directly or indirectly
use or exploit for your own purposes or those of any other person, company, business entity or other
organization whatsoever, or disclose to any person, company, business entity or other organization
whatsoever, any trade secrets of the Company or its associated companies; any confidential information
relating or belonging to the Company including but not limited to any such information relating to customers,
customer lists or requirements, price lists or pricing structures, marketing and information, Intellectual
Property, business plans or dealings, technical data, employees or officers, financial information and plans,
designs, formulae, product lines or research activities; source codes and computer systems, software, any
document marked "Confidential”; any information which you have been told is confidential or which you
might reasonably expect the Company to regard as confidential or any information which has been given to
the Company or any Associated Company in confidence by customers, suppliers and otherp fpyns. ﬂ i
) U -
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You shall not at any time during the continuance of your employment with the Company make any notes or
memoranda relating to any matter within the scope of the Company's or any Associated Company's business,
dealings or affairs otherwise than for the benefit of the Company or any Associated Company.

You must not make or communicate (or cause or facilitate the making or communication of) any oral or
written statement to any representative of the press, television, radio or other media on any matter
connected with or relating to the Company or any of its Associated Companies, without the prior written
consent of the Company.

The obligations contained in this provision shall not apply to, any information which you are required to
disclose in accordance with an order of a Court of competent jurisdiction, any information or knowledge which
may subsequently come into the public domain other than by way of unauthorized disclosure (whether by you
or a third party); any act of yours in the proper performance of the duties of your employment; any use or
disclosure where such use or disclosure has been properly authorized by the Company.

Your obligations under this paragraph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

20. Rules, Policies, Procedures:

The Employee must comply at all times with the Company’s rules, policies and procedures relating to equal
opportunities, harassment, health and safety, e-mail and internet use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the
Company’s Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include upto termination of your employment with HCL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
HCL TECH LTD. - IOMC as applicable to you and the changes therein from time to time.

21. Correctness of the Details Furnished:

You have been appointed on the presumption that the particulars furnished in your application and resume
are correct. In the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

,,70
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22. Warranty and Undertaking:
You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully

performing the duties of your employment or any of them, in accordance with the terms and conditions of this
Agreement.

You warrant and agree that you are not entering into this Agreement in reliance on any representation not
expressly set out in this Agreement.

23. Changes to the terms & conditions:
The Company reserves the right to make reasonable changes to any of your terms and conditions of
employment. If the Company changes any of the terms and conditions of your employment, it will notify you

in writing of the changes taking effect.

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

Authorized Signatory
September 18, 2020

fyoet=

Amrita Das

Vice President, Head-Global Rewards

I confirm receipt of and accept the above Terms & Conditions of Employment.

Annexure Il

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND
VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)

Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses
completed in the last 6 months from the current date

Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease

agreement etc. . N0
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3 | Previous Employer - Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number

4 | Aduly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 | Identity Verification - Copy of valid passport and PAN card required

Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer—Direct HR Contact, PF account details, bank statement showing salary transfer and Form 16, If
company is active, employer’s active address.

Things to Remember
1. The information provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be correct and in continuation (without any
GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these
documents along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)

S.No Document Name Number of Photocopies
y Latest Offer/Appointment Letter with Cost to Company (CTC and ALL 1
ANNEXURES)
2 Extension Letter (if the Date of Joining in the offer letter is past dated) 1
3 Passport—Front copy only - for Name & DOB proof. 1
4 10" Mark sheet, only if passport is not available. 1
5 PAN CARD as ID Proof (Only if passport is not available) 1
6 Passport Size Photographs (Only with white background) 3

* Please ensure all documents are Self-attested (Photocopies).

e Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.

e Please avoid clicking pictures of documents and taking printouts.

* Please do not send soft copies through Emails.

e  Please keep your PF account number (immediate previous employment), UAN information handy asthese
details are required on the induction day. / AN N
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e Induction Timings are 0900 to 1830 IST.
» Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the
progress/Status.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00
a.m. at your respective location of joining as following:

Location of HCL Onboarding Team for joining formalities:

S. Location Address
No
1 NOIDA HCL Technologies Ltd, A-9, Sector-3, Noida-UP, 201301
2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai-600119
3 BANGLORE HCL Technologies Ltd,Surya Saphire, Plot#3, 15t Phasek, Hosur Road, Electronic City Banglore-560100
4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091
5 | HYDERABAD | HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pyt Ltd, H-01, Level -2 , Hitec City 2-Survey
No. 30,34,35 & 38, Madhapur, Hyderabad-500081
6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor, Wing (A&B), Magarpatta, Sez, Pune-
411013
7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel,
Mumbai-400093
8 LUCKNOW HCL Technologies Ltd,Hel It City, Sdc-01, Chack Gajaria Farms, Sultanpur Road, Lucknow, Uttar Pradesh-
226002
9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3, 1/19, 1/20,
4/1,2/1,2/2,4/2, &5, Plot No. 5&7 llandhaikulam Village-Madurai-Tamil Nadu-625020
10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
11 | Coimbatore | State Street Hcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 — 2Nd Floor, Tidelpark
Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526 |
12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers, Third Floor,Kesarapalli,Gannavaram,Krishna
District 521102
ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various
components have been categorized under the following broad heads:

4 Basic Salary /;ﬁ'f"';;;} J; 0
+ Monthly Allowances /_:/ / ' A /\/\_._
Yo"
- “I; -
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4+ Retirals & Insurances Benefit

The details for each component falling under these heads are explained as following:

BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an
impact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and
hence has to be balanced so as not to substantially reduce the employee's take home salary.

MONTHLY ALLOWANCES

* House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid
monthly. This includes the Company Leased Accommodation value. For those who are not staying in a
rented accommeodation, can declare the same in the system post joining and this amount would be paid
as taxable component.

* Holiday Allowance: Holiday Allowance is payable maximum up to INR. 50,000/- spread over 12 months.
* Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against a
declaration by the employee for his/her availability in the Bright Hours and consent to move to any other

OMC at any given time working during Bright Hours.

e Advance Statutory Bonus: Applicable where monthly gross does not exceed INR. 21,000/- (excluding
variable component) as per the Payment of Bonus Act.

¢ Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of
CTC against all other fixed components.

RETIRALS & INSURANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and Insurance Benefits policy offered
by the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is
applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

. The policy covers Hospitalization expenses and Maternity expenses.

. By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily
covered under the benefit. The benefit will also be available to cover Spouse, dependent children,
dependent parents/in-laws, dependent brothers who are unemployed but below the age of 25 and
sisters (unmarried & unemployed), additionally, by declaring them as dependants and on confirming
that they are NOT covered under any other employer-sponsored medical scheme (e.g., Central
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Government Health Scheme) and that they are wholly or substantially dependent on you for their
medical needs.

. The premium payable depends on the dependants declared.
The hospitalization coverage limit will be same as defined in compensation structure.
. Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.
. You may refer ‘Medical Insurance policy’ for further details.

e Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance
with the applicable norms and amendments made during time to time or any further amendment which may
come into force during the employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL's medical insurance benefit. Option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ES| Rules.

« Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's
contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards
Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

e Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days’ Basic salary (15/26 of
a monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after
five years of continuous service, subject to maximum limit of INR 20.00 lakhs.

e Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance which provides
safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned
in your offer letter.

« Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You
may refer ‘Personal Accident Insurance’ policy for further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth
and hope our relationship will go a long way!

13 e 2 /U
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HCL TECH LTD.-10MC will correspond with you on the address & contact details mentioned below :-

Permanent Address: Hyderabad, Hyderabad,
Telangana, India, 500004

Email ID: sudhasujji2014@gmail.com
Telephone Number: +91 8639908119
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Offer Release Date May 18, 2021
Gopu Vikas
Hyderabad, Hyderabad,
Telangana, India, 500004
Sub: Offer and Appointment Letter
\
Dear Gopu Vikas,

Congratulations! With reference to the interviews conducted by HCL TECH LTD. - IOMC (“HCL” or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on October 12, 2020 at 9:00 A.M at the following address, Chennai-AMB-6, Amb. Ind.
Est.,MTH Rd,0DC. Your joining would be subject to successful completion and compliance with the pre-joining
requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries including our Infrastructure and BPO divisions, HCL Axon etc. In line
with the same approach, we look forward to your being flexible towards your placement in — HCL TECH LTD. -
IOMC. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

Your Total Compensation will be INR 3.5 Lacs per annum outlined in Annexure |.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure II.

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The
terms and conditions of such Service agreement shall also be deemed to form part of your contract of
employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexm__é;!h: |5|; e_a{s’iq"nqﬁﬁhat the
submission of all listed documents is essential for the validity of your appoinwmy‘ 3
1 \nclins v :
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Annexure IV provides details on the various compensation components and selected benefits that we offer you as
a part of the HCL family.

You need to have cleared all the subjects & should be a pass out of 2020 batch for the current academic course
and be able to produce a provisional certificate from your college/university at the time of joining. No candidature
with standing arrears will be entertained for joining on the stated date.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
extended to you by HCL TECH LTD. - IOMC will stand withdrawn without any liability. .

Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCL TECH LTD. - IOMC

Authorized Signatory

i

Amrita Das

Vice President, Head-Global Rewards

Annexure 1

COMPENSATION PLAN

Name Gopu Vikas

Band E1l

Designation Graduate Engineer Trainee

City Chennai

Monthly Components (in INR)

Basic Salary 15,069

House Rent Allowance 7523

Advance Statutory Bonus -

Food Wallet -

Holiday Allowance -

Flexi Basket* -

Compensatory Allowance 0

TOTAL: Monthly
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TOTAL: Monthly Components : Annualized | 271,107
: Retirals & Other Benefits (in INR) _
Provident Fund 21,699
Medical Insurance Premium/ESIC 10,000
Gratuity 8,694
TOTAL : Retirals 40,393
,  Variable Components (in INR) =
Performance Bonus (in Rs.) 21,000
Engagement PB (paid monthly) @ 100% achievement levels 17,500
TOTAL: Variable Components 38,500

_COST TO COMPANY

Flexi Basket Details - i ; : -~ Max Sub limits {p.a.)

Fuel Reimbursement and Car Maintenance Charges -

Leave Travel Assistance / Allowance -
Car Lease Rental s
TOTAL : Annual Flexi Basket o

Employee has an option of availing all, some or none of the Flexi Basket across various components as per
annual limits and entitlements mentioned in the CTC sheet. Based on the individual declaration and actual
reimbursements, any unclaimed amount will be paid as taxable to the individual

Insurance & Medical Benefits (in INR) = Max Sub limits (p.a.)
Hospitalization cost reimbursement limit 360,000
Term life Insurance Cover 2,000,000
Disability cover due to accident (upto) 1,800,000

NOTE:

1. Flexi Basket is only applicable in E2+ employees
2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT
Reporting Manager and/or your HR Manager.

4. Any personal tax liability arising out of compensation will be borne solely by the employee.
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LS. Gratuity to be payable as peract

Annexure I
Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their professional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduate
Engineer Trainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employment to to HCL TECH LTD. - IOMC (herein
referred as “HCL” or “Company”) and is a legally binding document.

1. Location:
Your place of work will be located at Chennai-AMB-6, Amb. Ind. Est.,MTH Rd,0DC.
2. Commencement of Employment:

Your period of continuous employment with the Company will commence from the date of your joining the
Company subject to fulfillment of the other conditions as mentioned on this employment contract.

3. Medical Checkup:
Your employment is subject to you being declared medically fit by the company doctor.
4. Probation

a) You shall be on probation for a period of 12 months from the date of your appointment and unless notified in
writing, you will be deemed as “confirmed” on completion of your probation period.

b) Your case for permanent absorption in the employment of the Company shall be considered on your
satisfactorily completing the probationary period.

c) If during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for the
job, or the like, your probationary employment would be liable to be terminated, at any time, and without any
liability.

5. HCL Training Program:

Training (classroom/on the job) sessions will be conducted after your joining. The training period may be
either extended or may be deemed completed earlier, at the discretion of the Management.

6. Notice Period/ Separation: .
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Your employment with the Company can also be terminated either by the Company or by you by giving the
other party 60 days advance notice. If the Company terminates the employment and decides to relieve you
before the completion of the notice period, the ‘Basic’ component of the salary for the balance notice period
would be paid to you by adjusting the amounts payable by you to the Company. For the avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwith in the event of such
termination. If at your request, the Company agrees to relieve you before serving the full notice period, you
will be liable to pay the Company the ‘Basic’ component of the salary for the balance notice period along with
other amount payable by you to the company, if any. However, please note that accepting any such early
relieving request would be entirely at the discretion of the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay the
dues, if any, till you have completed all the separation procedures.

7. Increments and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, or any other
Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee Group.

8. Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the interests of the Company and also to ensure your performance and adherence
to all terms, conditions, rules and regulations of the Company.

9. Background and Reference Check:

This offer of employment is subject to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a
background investigation on your credentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment, and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in the resumes/CVs
as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee’s signature in this Agreement constitutes the Employee’s express
authorization for the Company (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit himself /herself to random
drug /medical testing at any time during the course of employment as permitted by law.
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Signature of Employee:
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You would be required to submit photocopies of documents detailed in Annexure Il to facilitate the joining
and background verification process. The company may also undertake reference check through at least two
professional references submitted during the process of selection.

10. Working Hours:

This division works 24x7 Shifts and you will be required to do so as per the need of the organization. You may
be required to work in shifts and/or in extended working hours, as permitted by law, if required as per
business needs. The same are subject to change from time to time.

11. Mobility:

The Company may require you to perform duties and undertake assignments for the Company in any part of
India or abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be
transferred to any office or branch of the Company anywhere in India or abroad. During deputation to any
customer/client’s premises you shall abide by the terms and conditions pertaining to such premises and
Country

12. Deputation/ Transfer:

Company may also depute you to work with any of the Group Companies or transfer your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and the
employment will be governed by the terms of employment of the Company you are transferred to. You shall
however be entitled to continuity of service.

13. Retirement:
You will retire from service on attaining superannuation at the age of 55 years.
14. Other benefits:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the Company. Notwithstanding the above, the Company reserves the right to change
the above-mentioned benefits as and when it deems necessary and you will be notified accordingly.

15. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit of 20
KMs as per the company policy.

16. IP, Copyright, Inventions and Patents
All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the
period of your employment, shall be deemed to be sole property of the company and you hereby waive any
and all right, title or interest, if any, in the same in favor of the company. Further, it shall be your duty to
promptly reduce to writing and disclose to the Company all such inventions, discoveries, improvements,
copyrightable material, trademarks ideas and concepts and other intellectual property rights, which you may
make or conceive. You agree to, at all times, assist the company in every proper and possible way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or
trademarks in any and all countries and to vest the title thereto in the company, its successors, assigns and

Signature of Employee:
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nominees. Your obligations under this clause shall survive expiration or termination of your employment with
the Company.

17. Data Protection:

a) The Employee consents to the holding & processing of personal data provided to the Employer for all purposes
of the administration and management of his/her employment and/or the Company’s business.

b) The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored
and processed by the Company in India and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws.

c) The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension providers, medical, insurance providers, payroll administrators, background verification
agencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/modify/alter his/her personal information.
The employer will exercise all reasonable diligence for safeguarding personal information, as have been
disclosed by the employee. It is clarified that the said obligation will not be applicable in case of legally
compelled disclosures.

e) The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements. However, any personal data, which is no
longer required, will be deleted without undue delay.

18. Exclusivity of service

You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of HCL TECH LTD. - IOMC The consent may be given subject to any terms and conditions
that the company may think fit and may be withdrawn at the discretion of the company.

19. Confidentiality & Non-Disclosure:

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the proper performance of your
duties) with the Company, or at any time (without limit) after the termination thereof, directly or indirectly
use or exploit for your own purposes or those of any other person, company, business entity or other
organization whatsoever, or disclose to any person, company, business entity or other organization
whatsoever, any trade secrets of the Company or its associated companies; any confidential information
relating or belonging to the Company including but not limited to any such information relating to customers,
customer lists or requirements, price lists or pricing structures, marketing and information, Intellectual
Property, business plans or dealings, technical data, employees or officers, financial information and pians,
designs, formulae, product lines or research activities; source codes and computer systems, software, any
document marked "Confidential”; any information which you have been told is confidential or which you
might reasonably expect the Company to regard as confidential or any information which has been given to
the Company or any Associated Company in confidence by customers, suppliers and other persons.. .

7
Signature of Employee:
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You shall not at any time during the continuance of your employment with the Company make any notes or
memoranda relating to any matter within the scope of the Company's or any Associated Company's business,
dealings or affairs otherwise than for the benefit of the Company or any Associated Company.

You must not make or communicate (or cause or facilitate the making or communication of) any oral or
written statement to any representative of the press, television, radio or other media on any matter
connected with or relating to the Company or any of its Associated Companies, without the prior written
consent of the Company.

The obligations contained in this provision shall not apply to, any information which you are required to
disclose in accordance with an order of a Court of competent jurisdiction, any information or knowledge which
may subsequently come into the public domain other than by way of unauthorized disclosure (whether by you
or a third party); any act of yours in the proper performance of the duties of your employment; any use or
disclosure where such use or disclosure has been properly authorized by the Company.

Your obligations under this paragraph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

Rules, Policies, Procedures:

The Employee must comply at all times with the Company’s rules, policies and procedures relating to equal
opportunities, harassment, health and safety, e-mail and internet use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the
Company’s Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include upto termination of your employment with HCL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
HCL TECH LTD.-IOMC as applicable to you and the changes therein from time to time.

Correctness of the Details Furnished:

You have been appointed on the presumption that the particulars furnished in your application and resume
are correct. In the event the said particulars are found to be incorrect or that you have concluded or withheld
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

Signature of Employee: .
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22. Warranty and Undertaking:
You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully
performing the duties of your employment or any of them, in accordance with the terms and conditions of this

Agreement.

You warrant and agree that you are not entering into this Agreement in reliance on any representation not
expressly set out in this Agreement.

23. Changes to the terms & conditions:
The Company reserves the right to make reasonable changes to any of your terms and conditions of
employment. If the Company changes any of the terms and conditions of your employment, it will notify you

in writing of the changes taking effect.

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

Authorized Signatory
September 18, 2020

Amrita Das

Vice President, Head-Global Rewards

I confirm receipt of and accept the above Terms & Conditions of Employment.

Annexure Il

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND
VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)

Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses

1

completed in the last 6 months from the current date
2 Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease

agreement etc.
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Signature of Employee:
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3 | Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number

4 | Aduly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 | Identity Verification - Copy of valid passport and PAN card required

Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s ( Registrar and Director) detail

2. Previous Employer— Direct HR Contact, PF account details, bank statement showing salary transfer and Form 16, If
company is active, employer’s active address.

Things to Remember

1. Theinformation provided in Resume and background verification form must be same.
2. Information provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be correct and in continuation (without any
GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these
documents along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)

S.No Document Name Number of Photocopies
1 Latest Offer/Appointment Letter with Cost to Company (CTC and ALL 1
ANNEXURES)
2 Extension Letter (if the Date of Joining in the offer letter is past dated) 1
3 Passport—Front copy only - for Name & DOB proof. 1
4 10" Mark sheet, only if passport is not available. 1
5 PAN CARD as ID Proof (Only if passport is not availa ble) 1
| 6 Passport Size Photographs (Only with white background) 3

* Please ensure all documents are Self-attested (Photocopies).

* Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.

¢ Please avoid clicking pictures of documents and taking printouts.

* Please do not send soft copies through Emails.

* Please keep your PF account number (immediate previous employment), UAN information handy as these
details are required on the induction day.
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* Induction Timings are 0900 to 1830 IST.
* Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the
progress/Status.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00
a.m. at your respective location of joining as following:

Location of HCL Onboarding Team for joining formalities:

S. Location Address
No
1 NOIDA HCL Technologies Ltd, A-9, Sector-3, Noida-UP, 201301
2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai-600119
3 | BANGLORE HCL Technologies Ltd,Surya Saphire, Plot#3, 15t Phase, Hosur Road, Electronic City Banglore-560100
4 KOLKATA HCL Technologies Ltd, Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091
5 | HYDERABAD | HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2, Hitec City 2-Survey
No. 30,34,35 & 38, Madhapur, Hyderabad-500081
6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor, Wing (A&B), Magarpatta, Sez, Pune-
411013
7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel,
Mumbai-400093
8 LUCKNOW HCL Technologies Ltd,Hcl It City, Sdc-01, Chack Gajaria Farms, Sultanpur Road, Lucknow, Uttar Pradesh-
226002
9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3, 1/19, 1/20,
4/1,2/1,2/2,4/2, &5, Plot No. 5&7,llandhaikulam Village-Madurai-Tamil Nadu-625020
10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
11 | Coimbatore | State Street Hcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 — 2Nd Floor, Tidelpark
Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526
12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers, Third Floor,Kesarapalli,Gannavaram,Krishna
District 521102
ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various
components have been categorized under the following broad heads:

4 Basic Salary
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+ Retirals & Insurances Benefit
The details for each component falling under these heads are explained as following:
BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an
impact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and
hence has to be balanced so as not to substantially reduce the employee's take home salary.

MONTHLY ALLOWANCES

* House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid
monthly. This includes the Company Leased Accommodation value. For those who are not staying in a
rented accommodation, can declare the same in the system post joining and this amount would be paid
as taxable component.

¢ Holiday Allowance: Holiday Allowance is payable maximum up to INR. 50,000/- spread over 12 months.
* Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against a
declaration by the employee for his/her availability in the Bright Hours and consent to move to any other

OMC at any given time working during Bright Hours.

e Advance Statutory Bonus: Applicable where monthly gross does not exceed INR. 21,000/- (excluding
variable component) as per the Payment of Bonus Act.

e Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of
CTC against all other fixed components.

RETIRALS & INSURANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and Insurance Benefits policy offered
by the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is
applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

. The policy covers Hospitalization expenses and Maternity expenses.
. By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily
covered under the benefit. The benefit will also be available to cover Spouse, dependent children,
dependent parents/in-laws, dependent brothers who are unemployed but below the age of 25 and
sisters (unmarried & unemployed), additionally, by declaring them as dependants and on confirming
that they are NOT covered under any other employer-sponsored medical scheme (g_.g., Cen/'gral
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Government Health Scheme) and that they are wholly or substantially dependent on you for their
medical needs.

. The premium payable depends on the dependants declared.

. The hospitalization coverage limit will be same as defined in compensation structure.

. Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.

. You may refer ‘Medical Insurance policy’ for further details.

e Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance
with the applicable norms and amendments made during time to time or any further amendment which may
come into force during the employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL’s medical insurance benefit. Option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ES| Rules.

* Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's
contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards
Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PE Act.

¢ Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days’ Basic salary (15/26 of
a monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after
five years of continuous service, subject to maximum limit of INR 20.00 lakhs.

* Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance which provides

safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned
in your offer letter.

* Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You
may refer ‘Personal Accident Insurance’ policy for further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth
and hope our relationship will go a long way!

13
Signature of Employee:
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HCL TECH LTD.-10MC will correspond with you on the address & contact details mentioned below :-

Permanent Address: Hyderabad, Hyderabad,
Telangana, India, 500004

Email ID: sudhasuijji2014@gmail.com
Telephone Number: +91 8639908119

14
Signature of Employee:
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Offer Release Date May 18, 2021

Gurram Niharika
Hyderabad, Hyderabad,
Telangana, India, 500004

Sub: Offer and Appointment Letter
\

Dear Gurram Niharika,

Congratulations! With reference to the interviews conducted by HCL TECH LTD. - IOMC (“HCL” or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on October 12, 2020 at 9:00 A.M at the following address, Chennai-AMB-6, Amb. Ind.
Est.,MTH Rd,0DC. Your joining would be subject to successful completion and compliance with the pre-joining
requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries including our Infrastructure and BPO divisions, HCL Axon etc. In line
with the same approach, we look forward to your being flexible towards your placement in — HCL TECH LTD. -
I0MC. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

Your Total Compensation will be INR 3.5 Lacs per annum outlined in Annexure I.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure Il.

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The
terms and conditions of such Service agreement shall also be deemed to form part of your contract of
employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexure lil. Please noté thavthef
submission of all listed documents is essential for the validity of your appointment in thj_ccmﬁ‘rrv d" NN

1
Signature of Employee:
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Annexure IV provides details on the various compensation components and selected benefits that we offer you as

a part of the HCL family.

You need to have cleared all the subjects & should be a pass out of 2020 batch for the current academic course
and be able to produce <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>